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FINANCE COMMITTEE 

Monday, May 1, 2017 AT 9:15 a.m. 

AGENDA 

 

 

I.         CALL TO ORDER 

  

II.        ROLL CALL   

 

III. MINUTES – April 19, 2017 

 

IV. PUBLIC COMMENT TO COMMITTEE 

 

V. COMMUNICATIONS 

 

VI.   OLD BUSINESS 

 

VII. NEW BUSINESS 

 

           A.   F050117VIIA:   BOARD COORDINATOR/HUMAN RESOURCE DEPARTMENT –  

                  Request that the Board and Organization Development Coordinator be 

                  reclassified as a full time Board Coordinator Position and that the Board  

                  and Organization Development Coordinator be reclassified as a full time 

                  Organizational Development Coordinator in the Human Resources 

                  office (voted on at the April 24, 2017 Finance Budget/Subcommittee    

                  meeting to combine items for voting purposes) – Attached 

 

           B.    F050117VIIB:   CIRCUIT COURT – Request to transfer $800,000 from the court  

                  sub account to the DHHS sub account for expenditures for neglected and  

                  abused children in and out of home placement - Attached  

 

           C.   F051117VIIC:   GCCARD – Request authorization to create, post and fill one 

                  Finance Specialist position – Attached (ROLL CALL VOTE REQUESTED) 

 

           D.   F050117VIID:   GENESEE VALLEY REGIONAL CENTER – Request to transfer  

                  $37,500 from the 2015-2016 fund balance to the GVRC Building Repairs Line  

                  item to use to repave the entrance of parking lot ($28,500) and to replace a  

                  roof top unit ($9,000) – Attached 
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           E.   HEALTH DEPARTMENT 

 

                 F050117VIIE1 – Request to establish a new Epidemiologist position in the 

                 Family Planning Program – Attached 

 

                 F050117VIIE2 – Request to establish a Health Educator position to implement  

                 Date to Care for clients living with HIV infection – Attached 

 

           F.   F050117VIIF:   INFORMATION TECHNOLOGY DEPARTMENT – Request  

                  realignment, Request to consider changes to four currently approved 

                  positions – Attached 

 

           G.   F050117VIIG:   REGISTER OF DEEDS – Request to increase the salary of Chief  

                 Deputy to that of former Chief Deputy and for retroactive pay of lost salary  

                 and retirement contributions incurred from 11/21/16 to current pay period –  

                 Attached                  

 

VIII.    OTHER BUSINESS 

 

IX.       ADJOURNMENT   
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April 25, 2017 

 
Memorandum  
 
To:       Kim Courts, Chairperson  
             Finance Committee 
             GCBC  
 
From:  Mike Milks 
            Child Welfare Director 
            DHHS 
 
Date:  4.25.17 
 
Re:      DHHS Sub Account (292.6710) 
            Genesee County Child Care Fund   
 

 
Annually the County, the Circuit Court and the local Department of Health and Human Services (DHHS) 
collaborate on a budget to provide services to delinquent, neglected and abused children.  This budget is 
known as the Child Care Fund (CCF).  
 
DHHS administers its own sub account which includes expenditures for neglected and abused children in out 
of home placement.      
 
We have reviewed our expenditures at the midpoint of the FY and conferred with the Circuit Court on this 
matter. Collectively, we examined the youth in placement, their funding source and their legal status.     
 
We are requesting a line item transfer in the amount of $800,000 from the court sub account (292.6610 
51580) to the DHHS sub account.  
 
Note: CCF expenses are incurred 100% by the county and reimbursed 50% by the state. The $800,000 transfer 
is actually $400,000 in county funds.     
 
This action will not require an appropriation.  The table below demonstrates the accounting of the transfer.   
 
 
 
 

 

NICK LYON 

DIRECTOR 
RICK SNYDER 

GOVERNOR 

STATE OF MICHIGAN 

DEPARTMENT OF HEALTH AND HUMAN SERVICES 

GENESEE COUNTY – CHILDREN’S SERVICES 

http://www.michigan.gov/mdhhs


 

 FY 16/17  FY 16/17  

 Adopted Budget  Revised Budget  Difference  

Family Foster Care   $                266,305   $            366,305   $            100,000  

Institutional Care   $            1,531,399   $        2,181,399   $            650,000  

In Home Care   $                  15,000   $              15,000   $                        -    

Independent Living   $                175,158   $            225,158   $              50,000  

Totals     $            800,000  

 







































 

Genesee County Information Technology 
1101 Beach Street, 2nd Floor 

Flint MI  48502 
Christopher A. Newell, CIO 

Phone: (810) 237-6103 Fax: (810) 257-3380 
 

To: Commissioner Kim Courts – Chairperson, Finance Committee 

From: Christopher Newell, CIO 

Date: April 18, 2017 

Topic: IT Department personnel realignment 

The central IT Department consists of a total of 19 positions, including the CIO (a salaried, appointed 
position) and the following hourly positions: 13 Full-time employees in various positions, 3 Part-time 
employees, and 2 currently vacant full—time positions.  Of the hourly positions, three (including one of 
the vacant positions) are considered Supervisory. 

Based on my assessment of the operations of the department, as well as the process of filling two 
positions created in October of 2016, I would like to request consideration of changes to up to four 
currently approved positions.  The positions, and the current employee filing them are: 

IT Technician 1 – Wes Frederick 

The IT Tech 1 position is the primary “Desktop Support” position, providing general installation of PCs, 
peripherals, and software to all users and Departments. 

A need has been identified to have an employee specialize in operating system and application 
deployment, inventory, and updating.  Those duties are more consistent with the classification IT 
Technician 2. 

I would like to eliminate one existing IT Tech 1 position and re-classify it as an IT Tech 2. 

COST: Taking effect May 1, 2017, it is projected that this will result in an increase in cost, for this 
position, of $3500.00.  Annually, the increase is estimated at $8500.00 

PC Technician – Tim Sweeney 

The PC Technician position is the first line HelpDesk technician.  Incumbents in this position typically 
take trouble calls, attempt to resolve a matter over the phone, or pass the calls on to the IT Tech 1 staff, 
or higher. 

I would like to eliminate one existing PC Technician position, and reclassify the position as an IT Tech 1.  
As implemented, primary helpdesk services would be handled by the IT Tech 1 staff on a rotating basis, 
with each tech resolving a call over the phone, remotely, or if necessary following through with the 
desktop support visit. 

COST: Taking effect May 1, 2017, it is projected that this will result in an increase in cost, for this 
position, of $6170.001.  Annually, the increase is estimated at $14800.00 

                                                           
 



[Type here] 
 
PC Technician – Vacant 

A second PC Technician position is budgeted, but is currently vacant due to a promotion.  I would like to 
eliminate that position and replace it with a clerical position. This new position would handle most 
ordering, correspondence, and some billing functions for the IT Department. A typical “Account Clerk” 
has been used for cost estimates. 

COST: Based on the time the position has been vacant, if filled as requested May 1, 2017, a net savings 
of approximately $11,000.002 is expected in the current FY. Annually, ongoing savings of approximately 
$2000.00/year are projected. 

IT Systems Manager – Currently vacant 

This position was approved in October 2016 and has not been filled.  The key goal was to increase the 
capacity of the existing “Senior Systems” staff (Systems Engineer and IT Systems Manager.)   Operational 
needs of these positions has increased and additional resources are expected to restore first line 
supervision of the IT staff.  No change to this position is requested, however a re-evaluation of this 
position, as an “IT Supervisor”, with a less rigorous certification requirement, is included in the attached 
costing sheets. 

COST: Calculating from October 2016, approximately $65,500.00 approved for this position has been 
unspent so far. 

TOTAL FINANCIAL IMPACT 

It is expected that the changes will allow the IT department to operate more effectively, delivering 
better value.  However, allowing for the time positions have been vacant, the direct cost impact is as 
follows: 

Current FY: Savings $67,000.00 

Ongoing: Increase of $21,000.00 over FYE 2017 budgeted and approved personnel costs, assuming no 
other changes. 

 

V2 (4/25/17)

                                                           
2 Cost for vacant positions are based on a new-hire with full-family benefits. 



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

IT Tech 1 - Wes Frederick

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 26.3800 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 3
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 54,870 0 54,870 0 0 0 54,870
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 54,870 0 54,870 0 0 0 54,870

33010 Social Security 4,198 0 4,198 0 0 0 4,198
33045 Medical Insurance 16,918 16,918 0 0 16,918
33060 Optical Insurance 136 136 0 0 136
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 4,390 0 4,390 0 0 0 4,390
33110 Workers Compensation 126 0 126 0 0 0 126
33125 Unemployment 110 0 110 0 0 0 110
33126 Post-Retirement 10,974 0 10,974 0 0 0 10,974

Total Fringe Benefits 38,639 0 38,639 0 0 0 38,639

Total Position Cost 93,509 0 93,509 0 0 0 93,509



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

IT Tech 2 (Wes Frederick)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 29.3800 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 3
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 61,110 0 61,110 0 0 0 61,110
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 61,110 0 61,110 0 0 0 61,110

33010 Social Security 4,675 0 4,675 0 0 0 4,675
33045 Medical Insurance 16,918 16,918 0 0 16,918
33060 Optical Insurance 136 136 0 0 136
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 4,889 0 4,889 0 0 0 4,889
33110 Workers Compensation 141 0 141 0 0 0 141
33125 Unemployment 122 0 122 0 0 0 122
33126 Post-Retirement 12,222 0 12,222 0 0 0 12,222

Total Fringe Benefits 40,890 0 40,890 0 0 0 40,890

Total Position Cost 102,000 0 102,000 0 0 0 102,000



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

PC Technician (Tim Sweeney)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 18.0300 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 1
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 37,502 0 37,502 0 0 0 37,502
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 37,502 0 37,502 0 0 0 37,502

33010 Social Security 2,869 0 2,869 0 0 0 2,869
33045 Medical Insurance 6,197 6,197 0 0 6,197
33060 Optical Insurance 50 50 0 0 50
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 3,000 0 3,000 0 0 0 3,000
33110 Workers Compensation 86 0 86 0 0 0 86
33125 Unemployment 75 0 75 0 0 0 75
33126 Post-Retirement 7,500 0 7,500 0 0 0 7,500

Total Fringe Benefits 21,564 0 21,564 0 0 0 21,564

Total Position Cost 59,066 0 59,066 0 0 0 59,066



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

IT Tech 1 (Tim Sweeney)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 23.2600 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 1
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 48,381 0 48,381 0 0 0 48,381
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 48,381 0 48,381 0 0 0 48,381

33010 Social Security 3,701 0 3,701 0 0 0 3,701
33045 Medical Insurance 6,197 6,197 0 0 6,197
33060 Optical Insurance 50 50 0 0 50
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 3,870 0 3,870 0 0 0 3,870
33110 Workers Compensation 111 0 111 0 0 0 111
33125 Unemployment 97 0 97 0 0 0 97
33126 Post-Retirement 9,676 0 9,676 0 0 0 9,676

Total Fringe Benefits 25,489 0 25,489 0 0 0 25,489

Total Position Cost 73,870 0 73,870 0 0 0 73,870



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

Account Clek (New position)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 14.2900 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 3
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 29,723 0 29,723 0 0 0 29,723
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 29,723 0 29,723 0 0 0 29,723

33010 Social Security 2,274 0 2,274 0 0 0 2,274
33045 Medical Insurance 16,918 16,918 0 0 16,918
33060 Optical Insurance 136 136 0 0 136
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 2,378 0 2,378 0 0 0 2,378
33110 Workers Compensation 68 0 68 0 0 0 68
33125 Unemployment 59 0 59 0 0 0 59
33126 Post-Retirement 5,945 0 5,945 0 0 0 5,945

Total Fringe Benefits 29,565 0 29,565 0 0 0 29,565

Total Position Cost 59,288 0 59,288 0 0 0 59,288



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

PC Technician (New Hire)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 15.0000 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 3
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 31,200 0 31,200 0 0 0 31,200
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 31,200 0 31,200 0 0 0 31,200

33010 Social Security 2,387 0 2,387 0 0 0 2,387
33045 Medical Insurance 16,918 16,918 0 0 16,918
33060 Optical Insurance 136 136 0 0 136
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 2,496 0 2,496 0 0 0 2,496
33110 Workers Compensation 72 0 72 0 0 0 72
33125 Unemployment 62 0 62 0 0 0 62
33126 Post-Retirement 6,240 0 6,240 0 0 0 6,240

Total Fringe Benefits 30,098 0 30,098 0 0 0 30,098

Total Position Cost 61,298 0 61,298 0 0 0 61,298



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

IT Systems Manager (New Hire)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 33.0407 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 3
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 68,725 0 68,725 0 0 0 68,725
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 68,725 0 68,725 0 0 0 68,725

33010 Social Security 5,257 0 5,257 0 0 0 5,257
33045 Medical Insurance 16,918 16,918 0 0 16,918
33060 Optical Insurance 136 136 0 0 136
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 5,498 0 5,498 0 0 0 5,498
33110 Workers Compensation 158 0 158 0 0 0 158
33125 Unemployment 137 0 137 0 0 0 137
33126 Post-Retirement 13,745 0 13,745 0 0 0 13,745

Total Fringe Benefits 43,636 0 43,636 0 0 0 43,636

Total Position Cost 112,361 0 112,361 0 0 0 112,361



            Genesee County
       Schedule for Costing Of Personnel Positions

 2016/2017 FISCAL YEAR

IT Supervisor (Optional Consideration in place of IT Systems Manager)

Position Title: Insurance Code Explanations:
Employee Name (If Known):      1-Single With Medical Insurance
Time Period of Position:     2-2 Dependents with Medical Insurance
Salary Level (AA,A,B,C,D,E,F)      3-3 or more dependents with Medical Insurance
Date Cost Calculated:     4-Single with No Medical Insurance
      5-2 Dependents with No Medical Insurance

    6-3 or more dependents with no Medical Insurance

Enter Following Information:
     Current           Next
      Year           Year Insurance Rates:

Married Married
Rate #1: 30.0000 Single No Children W/Children
Rate #2:

Medical & Rx 6,197 12,395 16,918
Hours-Rate #1: 2080.0 Optical 50  101 136
Hours-Rate #2: Dental  935 935 935
Overtime Hours-Rate #1: Prescription 0 0 0
Overtime Hours-Rate #2: Projected Next Year Rate Increase: 0.00

Premium Time Rate: 0.0000 0.0000
Longevity Rate: 0.0000 0.0000
Retirement Rate: 0.0800 0.0800 Maximum Life Health Insurance: 852
Social Security Rate: 0.0765 0.0765 Life Health Insurance Rate: 0.02700
Workers Comp Rate: 0.0023 0.0023 See W/C Life Health Insurance Base: 45,000
Unemployment Rate: 0.0020 0.0020 Rates Tab
Post-Retirement Rate: 0.2000 0.2000
Insurance Status (See Code) 3
# of Months of Insurance: 12

     Current      Current       Next       Next       Total
      Years       Years       Year       Year      Position
     Rate #1      Rate #2     Subtotal      Rate #1      Rate #2      Subtotal        Cost

30015 Salary Permanent 62,400 0 62,400 0 0 0 62,400
30055 Salary Overtime 0 0 0 0 0 0 0
30070 Salary Premium 0 0 0 0 0 0 0
30080 Longevity 0 0 0 0 0 0 0

Total Salaries 62,400 0 62,400 0 0 0 62,400

33010 Social Security 4,774 0 4,774 0 0 0 4,774
33045 Medical Insurance 16,918 16,918 0 0 16,918
33060 Optical Insurance 136 136 0 0 136
33080 Dental Insurance 935 935 0 0 935
33085 Life Health Insurance 852 852 0 0 852
33095 Retirement 4,992 0 4,992 0 0 0 4,992
33110 Workers Compensation 144 0 144 0 0 0 144
33125 Unemployment 125 0 125 0 0 0 125
33126 Post-Retirement 12,480 0 12,480 0 0 0 12,480

Total Fringe Benefits 41,356 0 41,356 0 0 0 41,356

Total Position Cost 103,756 0 103,756 0 0 0 103,756
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