
































































































































































Town Ordinance 61-1
 Disorderly Conduct (Violations of 53a-181; 53a-181a or 53a-182) for 2017/2018

Address of Offense: Incident Date Time: Offense #: Name of Landlord: Address of Landlord: TO-61.1 Letter Sent Inv. Amt. Inv. Sent: Pymt. Recv'd:
2453 Easton Tpke. 3/24/2018 23:46 53a-181a Creating a Public DJadwga Kaczynski Y Jozef (SV) 120 Spring Hill Rd., Ffld. 04/02/2018
505 Fairfield Beach Rd. 02/10/2018 00:01 53a-182 Disorderly Conduct 505 Ffld. Beach Rd., LLC, c/o Charles Jankovsky, E134 Round Hill Rd., Ffld. 02/12/2018
713 Fairfield Beach Rd. 09/14/2017 22:08 53a-182 Disorderly Conduct Ann James & Dierdre James 420 Rock Rd., Glen Rock, N.J. 009/15/2017
737 Fairfield Beach Rd. 03/22/2018 23:43 53a-181a Creating a Public D737Fairfield Beach Road, LLC 26 Jeffry Rd., Greenwich 06830 03/23/2018
775 Fairfield Beach Rd. 05/09/2018 00:20 53a-181a Creating a Public DLinda Lee Cochran & Kevin M. Cochran 20810 Concord Green W. Dr., Boca   05/09/2018
779 Fairfield Beach Rd. 11/12/2017 23:23 53a-181a Creating a Public D779 Fairfield Beach Road, LLC, c/o Steve Rug276 Figlar Avenue, Ffld. 11/14/2017
793 Fairfield Beach Rd. 3/24/2018 23:10 53a-181a Creating a Public DFrancis J. Dursi 1 City PL., Apt. 2202, White Plain   04/02/2018
963 Fairfield Beach Rd. 05/17/2018 23:10 53a-181a Creating a Public DChristopher Klutch (1/2) & Valerie Klutch (1/2) 15 Old Castle Dr., Newtown 06470 05/21/2018
989 Fairfield Beach Rd. 10/13/2017 23:40 53a-181a Creating a Public DStepney LLC, c/o George W. Ganim 4666 Main St., Bpt., 06606-1839 10/18/2017
989 Fairfield Beach Rd. 04/06/2018 23:51 53a-181a Creating a Public DStepney LLC, c/o George W. Ganim 4666 Main St., Bpt., 06606-1839 04/09/2018
989 Fairfield Beach Rd. 05/17/2018 23:31 53a-181a Creating a Public DStepney LLC, c/o George W. Ganim 4666 Main St., Bpt., 06606-1839 05/22/2018 $87.67 05/22/18 07/16/18
1011 Fairfield Beach Rd 09/16/2017 15:52 53a-181a Creating a Public DPhoenix at 1011 Ffld. Beach Rd. Corp., Princip     211 High Ridge Rd., Ridgefield,   09/21/2017
1027 Fairfield Beach Rd 10/28/2017 16:49 53a-181a Creating a Public DFairfield Shore, LLC, Paul Ganim 2370 Park Ave., Bpt., 06604-16110/30/2017
1037 Fairfield Beach Rd 01/18/2018 22:59 53a-181a Creating a Public DTodd & Stephanie Feldman 221 High Meadow Rd., Southpor01/25/2018
1361 Fairfield Beach Rd 04/06/2018 23:06 53a-181a Creating a Public D1361 Fairfield Beach Road LLC 48 Deer Run Rd., Brookfield 06804/09/2018
1901 Fairfield Beach Rd 09/08/2017 23:41 53a-182 Disorderly Conduct Yolanda & Leo Ruhl (LU) & Susan Moore (RO) 255 Shady Hill Rd., Ffld. 09/13/2017
2142 Fairfield Beach Rd 09/22/2017 21:38 53a-181a Creating a Public DMichael & Linda Menillo 2041 Fairfield Beach Rd., Ffld. 09/27/2017
28 Lighthouse Point 10/08/2017 23:10 53a-181a Creating a Public DEst. of Rosemary Saum Young, c/o Joy Young 70 Chain Trail, Southbury 06488 10/11/2017
466 Reef Rd. 10/05/2017 20:22 53a-181a Creating a Public DJohn M. Tricarico 55 Wood End Dr., Easton, 0661210/11/2017



Senior & Disabled Tax Relief Committee Presentation—Tuesday, January 22, 2019 
 

QTAV SUMMARY 
 
QTAV—Qualifying Total Asset Value—not to exceed $650K (which EXCLUDES value of home) 
 
Why is the committee proposing to eliminate QTAV? 

1) Tax Assessor recommended elimination of QTAV in August 2017 
a. Overly complex 
b. Difficult to ascertain an applicant’s total assets 
c. Definitional problems resulting both in lack of transparency and inequities 
d. CONCLUDED THAT QTAV HAD NO LIMITING EFFECT ON THE PROGRAM, as only 4 

people were disallowed for excess assets, out of 1343 (0.3%)  
2) 3 other prior tax relief committees have flagged QTAV and problems with defining 

assets and applying the test equitably 
3) The majority of other towns in CT do NOT use asset tests 
4) Concerns related to inequities in applying the asset test would require auditing 
5) Assessor’s office, which performs many other duties for the town, is not in a position to 

investigate and verify 1500 applicants’ asset values 
 

ASSESSMENT LIMIT 
 

Limits participation based on the assessment value of applicants’ homes. 
1) Simple to administer, which makes it more efficient 
2) More transparent, which will likely make it easier to apply 
3) Our proposal:  $750,000 assessment limit 

a. Translates to $1,071,428 in appraised value 
b. Would grandfather 17 current participants 

5 other towns use assessment limits:  Darien, Greenwich, New Canaan, Newtown and Weston 
1) Darien--$800,000  
2) Greenwich--$1,328,000 
3) New Canaan--$1,618,344 
4) Newtown--$461,340 
5) Weston--$1,000,000 

NOT INTENDED AS A LIMITING FACTOR: 
1) The committee did not want to constrict participation in setting an assessment limit. 

a. Seniors with higher valued homes suffer as much, if not more, under a property 
tax burden. 

b. There are seniors in lower income brackets who own higher assessed homes. 
c. These seniors are validly and rightfully in the program; and should continue to be 

accepted into the program. 
2) We used current assessment values as a guide for setting our limit.  The need to 

grandfather too many existing participants signaled that the limit was too low and too 
restrictive.  The $750K limit would require grandfathering 17 current participants. 



3) We used other towns’ limits as a guide, trying to place ourselves somewhere between 
Newtown and Greenwich. 

a. Newtown’s median value home ($402K) is nearly half of Fairfield’s median value 
($402K) 

b. Fairfield’s median value home ($590K) is half the value of Greenwich’s ($1,206K) 
 

ELIMINATION OF FREEZE 
 

1) Tax Assessor recommended elimination in August 2017 
2) Zero participation in FY 2019 and FY 2018 
3) Highest number of participants ever in this program was 18 in FY 2009 

 
CREDIT PROGRAM INCOME LIMIT 

 
1) Credit program is the most popular program—85% participate in credit program 

a. Current limit is $75,100 for FY 2020 
2) Significant attrition from the program since 2015 
 
Historic Look at Participation and NET CHANGE 

 
 FY 2019 FY 2018 FY 2017 FY 2016 FY 2015 FY 2014 FY 2013 FY 2012 FY 2011 FY 2010 FY 2009 
# OF 
PARTICIPANTS 

1343 1438 1475 1542 1612 1611 1578 1620 1656 1629 1566 

NET CHANGE -95 -37 -65 -70 +1 +33 -42 -38 +27 +63 -4 

-Program amended in 2013 
-FY 2019 had the lowest participation in 10 years.  FY 2019 saw the greatest amount of 
attrition in 10 years.  There has been a 17% decline in participation since FY 2015. 
-The addition of the $75,100-90,000 bracket would return the program to the levels of 
participation that existed in 2008 through 2016.  Note that many of those years (2010, 
2011, 2012, 2014, 2015) EXCEEDED this number of participation. 

 
3) Much of the attrition is due to EXCESS INCOME 

a. 51 seniors who were participants in 2017 were kicked out of the program in 
2018, because they exceeded the income limit 

b. 3 seniors who were new applicants in 2018 were barred from the program, 
because they exceeded the income limit 

c. This correlates to economic data showing that more seniors are retiring later in 
life (due to economic necessity); more seniors are struggling under higher 
medical costs and other higher costs of living; and the minimum distribution 
requirement at 70 ½ likely pushes many out of the program, when these seniors 
have no ability to reject this distribution. 

4) Past tax relief committees have identified the drop in participation as a problem to 
correct 



a. Past tax relief committee proposed to raise the income level by $6,500 in 
September 2017 [would’ve moved the limit to $78,000 and then would’ve 
increased from COLA this year to approximately $80,000] 

b. Failed in L&A due to a failure to provide cost analysis 
 

5) Comps 
 US CT Fairfield Easton Newtown Redding Ridgefield Wilton 
Householder 
median 
income 

$60K $74K $139K $132K $124K $149K $162K $191K 

Max income  $43K $75K $85K $70K NONE NONE $81K 

 
 Note that NY State Enhanced STAR (School Tax Relief) Program entitles all NY State 
seniors with incomes up to $86,300 to credits on school district taxes, on a sliding scale; NY 
towns also offer additional local exemptions.  The average benefit is $1,400.  Approximately 
650,000 senior in NY receive this STAR credit for school taxes. 
 

6) The average income of those disallowed due to EXCESS INCOME was $97,000. 
7) Applying the affordable housing formula to Fairfield, those earning up to $97,000 would 

be eligible for affordable housing. 
 

CREDIT PROGRAM TAX CREDIT % AND BENEFIT CAPS 
 

Income % Credit Current % Credit 
Proposed 

Current Cap Proposed Cap 

75,100 15% 17% 5,000 5,500 
54,500 25% 28% 4,500 5,000 
46,600 33% 36% 3,700 4,200 
37,900 42% 46% 3,500 4,000 
31,700 50% 55% 2,700 3,200 
25,700 60% 66% 2,000 2,500 
18,100 67% 75% 1,400 1,900 

 
 

1) Benefits are not increased by COLA annually and so have not kept pace with cost of 
living increases. 

2) The committee has sought to increase benefits for all income brackets, as well as 
increase the amount of low-income participants receiving the maximum allowable 
benefits 

 
 
 
 
 



 
Rounded Summary of Average Benefits: 

  
Incomes # in 

category 
Current 
Average 
benefit 

Proposed 
Average 
benefit 

Difference  Current # 
at 25% 
minimum 

Proposed 
# at 25% 
minimum 

75,100-90,000 185 $0 $1,100 +1,100 0 0 
54,500-75,100 296 $1,200 $1,400 +200 0 0 
46,600-54,500 159 $1,700 $2,000 +300 0 0 
37,900-46,600 192 $2,300 $2,600 +300 0 0 
31,700-37,900 185 $2,900 $3,200 +300 1 1 
25,700-31,700 180 $3,200 $3,600 +400 1 1 
18,100-25,700 210 $3,700 $4,000 +300 28 116 
0-18,100 139 $3,800 $4,000 +200 89 103 
Total     119 221* 

 
Total Current Expenditure:    $3.5 million 
Total Proposed Expenditure:   $4 million 
*  102 additional participants in the lowest brackets would receive max benefits  
[“25% minimum” refers to the requirement that all participants pay at least 25% of their 
tax bill; this minimum includes both benefits from the state and local relief, which 
means that those in the lower income brackets with lower assessed home values are 
generally ALREADY receiving the max amount of benefits permissible under the law.  
Our changes would increase the number of participants receiving max benefits in the 
lowest income brackets by 87%, reaching more of those with higher assessed home 
values.] 
 
 

Possible changes to caps for lower income brackets to increase avg benefits for these brackets: 
 

Income Cap on benefits Avg benefit Additional cost # at 25% min 
$18,100-25,700 $5,300 $4,100 $17,000 120 
$0-18,100 NO CAP $4,400 $62,000 131 
Total     251* 

 
Total expenditure would be:   $4.1 million 
*  32 additional participants in the lowest income brackets would receive max benefits, 
for an additional revenue loss of $79,000 
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Reduction of total cap on tax relief from 2.5% of total real property tax levied to 1.6% 
1) Safety measure to ensure that these revisions do not produce greater budget impact 

than expected 
2) Recommended by Bob Mayer 
3) Current 2.5% cap = $6.5 million; Proposed 1.6% cap = $4.186 million 
4) Last year, $3.638 million was budgeted for senior tax relief 

a. With cap, relief will not exceed $4.186 million 
b. $549,000 increase from last year’s budget 
c. .22% tax increase 
d. Mill rate would go from 26.36 to 26.42 

5) In 2015 the town budgeted $4.255 million for senior tax relief 
6) In 2016 and 2017 the town budgeted $4.183 million for senior tax relief 
7) The committee is merely asking that we return relief to those levels 

 
Justification for Revisions: 

1) We have found deficiencies: 
a. Administrative burdens 
b. Opacity, complexity and potential abuse/inequity 
c. Participation declines, which means less and less seniors are receiving relief—

300 less seniors TODAY receive help from the town than in 2011 
d. Failure of relief to keep in line with cost of living, with the changes in the SALT 

deduction hitting this year and likely to exacerbate this problem 
2) Comparative analysis with other towns supports revision 

a. Redding, Ridgefield, Easton and Wilton all extend relief programs to seniors with 
higher income than us 

b. Newtown and Redding both spend more on senior tax relief than us 
c. Redding and Ridgefield have much higher participation rates 

3) Demographic analysis supports revision 
a. We are the only town studied in this area that has experience a decline in the 

percentage of seniors since 1990.  In 1990, seniors were 17% of the population; 
today, they are only 15% of the population.  Every other town besides us has had 
the opposite trend:  Darien, Easton, Farmington, Glastonbury, Greenwich, New 
Canaan, Newtown, Redding, Ridgefield, Trumbull, Weston, Westport and Wilton 
ALL have MORE seniors as a percentage of their populations today than they did 
20 years ago. 

b. Interestingly, the 2 towns that spent the highest percentage of their budgets on 
senior tax relief have a correspondingly higher retention rate for seniors.  
Newtown, with 1.31% of its budget for senior tax relief, and Redding, with 3.5% 
of its budget, have both experienced the greatest growth in their senior 
populations—each have nearly doubled since 2000. 

c. Redding officials viewed “keeping seniors in town” as a “major benefit” for the 
town as a whole, and to that end, established a new relief program for all of its 
seniors with NO INCOME LIMIT.  The avg benefit in Redding last year was $2,500.  
Redding now has the highest percentage of seniors of any town studied by the 



committee.  Redding purposefully invested in its senior tax relief program, and it 
seems to have been successful. 

4) The economics of losing a senior and potentially gaining a family supports investing in 
relief programs for seniors 

a. Seniors use less town services than families. 
b. Each child attending public school cost the town $17,000 to educate 
c. When a senior leaves Fairfield, there is a 70% likelihood that a family will move 

in, causing educational costs to increase for the town 
d. FSA estimates the cost of losing a senior household to be $10,000/yr 
e. Investment in our relief programs and our seniors is smart for the town’s 

longterm health 
5) Taxes cause exit, so the corollary, RELIEF, should effect retention 

 
THE BOTTOM LINE IS: 
We need to address the declining participation in our relief programs.  We have not acted on 
this clear need to improve our programs for far too many years.  We need to act before we lose 
more of our seniors, and jeopardize the town’s long-term sustainability.   
 
The kind of analysis that FT is asking that the committee provide would take several years.  We 
don’t have that time to waste.  By the time it takes to do that analysis, many seniors will have 
already left; and it will have been a decade of stasis on this important issue—this important 
investment.   
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Phil Pires <phil.pires@gmail.com>

Item of New Business for Monday - Resolution to Establish a Tax Deferment
Program for Certain Federal Employees 

Phil Pires <pires.fairfieldrtm@gmail.com> Thu, Jan 24, 2019 at 9:35 PM
To: Phil Pires <pires.fairfieldrtm@gmail.com>
Bcc: rtm@fairfieldct.org, "Lesser, Stanton H." <SLesser@town.fairfield.ct.us>, "Tetreau, Mike" <MTETREAU@fairfieldct.org>

RTM Members:
 
On Tuesday, the Connecticut General Assembly overwhelming passed Special Act 19-1, which authorizes
municipalities to establish a tax deferment program for federal employees affected by the partial shutdown of the federal
government.  In order to establish the deferment program, the Special Act requires a vote of the town's legislative body. 
Therefore, the attached resolution is intended to be offered on Monday as an item of new business.  Also attached for
your reference is a copy of Special Act 19-1 (see Section 7, which authorizes the deferment program).
 
Because this item is not presently on our agenda, in order to take it up under new business and vote on it, the following
will be required:
 
1) We will need to vote to add the item to our agenda under new business.  This vote requires a 2/3 majority to pass. 
And,
2) We will need to vote to suspend Rule 33 of the RTM Rules to Regulate to vote upon the resolution on Monday.  This
vote also requires a 2/3 majority to pass.
 
If you are interested in reading more about the Special Act, please see this article from the CT Mirror:
 
https://ctmirror.org/2019/01/22/house-approves-loans-for-unpaid-federal-workers/ 
 
If anyone has any questions, please feel free to call or email me.
 
Phil Pires
Moderator, RTM
RTM District 4
Cell: 203-856-5178
 
 
2 attachments

Resolution - Establishment of a Tax Deferment Program for Certain Federal Employees.pdf 
119K

2019SA-00001-R00HB-05765-SA.pdf 
103K

https://ctmirror.org/2019/01/22/house-approves-loans-for-unpaid-federal-workers/
https://mail.google.com/mail/u/0?ui=2&ik=8be1e8a659&view=att&th=16882dd302124e12&attid=0.1&disp=attd&realattid=f_jrbf242l0&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=8be1e8a659&view=att&th=16882dd302124e12&attid=0.2&disp=attd&realattid=f_jrbf26iq1&safe=1&zw


Resolution 

Fairfield, Connecticut Representative Town Meeting 

January 28, 2019 

 

Establishment of a Tax Deferment Program for Certain Federal Employees 

 

WHEREAS, the State of Connecticut has enacted a statute, Connecticut [HB-5765] Public Act 19-

1 (the “Act”), permitting municipalities to elect to allow their residents who are affected by the 

current federal shutdown to defer payment of their municipal taxes; and 

 

WHEREAS, it is in the interest of the Town of Fairfield to assist those residents who are affected 

by the shutdown; and 

 

WHEREAS, the Act requires a resolution from a municipality’s legislative body to establish a 

deferment program under the Act; and 

 

WHEREAS, the Representative Town Meeting is Fairfield’s legislative body;  

 

NOW, THEREFORE, BE IT RESOLVED, that a deferment program is hereby established as 

authorized under the Act to defer the due date for any municipal taxes assessed by the Town of 

Fairfield against any resident of the Town who is an affected employee; and 

 

FURTHER RESOLVED, that as used in this resolution the following terms shall have the 

meanings ascribed to them below:  

 

A. “Affected employee” shall mean a federal employee who, during the current shutdown 

of the federal government, is (A) a resident of Fairfield and (B) required to work as a federal 

employee without pay or furloughed as a federal employee without pay. 

 

B. “Municipal taxes” shall mean taxes on real property, personal property, or motor 

vehicles, or water or sewer rates, charges or assessments, or any installment or portion thereof 

which remains unpaid, assessed by the Town of Fairfield.  

 

C. “Shutdown” shall mean the federal fiscal year 2019 partial government shutdown that 

began on December 22, 2018; and 

 

FURTHER RESOLVED, that the Fairfield Tax Collector shall determine eligibility for inclusion 

in the program. In determining eligibility of an affected employee, the Fairfield Tax Collector may 

require applicants to provide the proof listed in subdivision 1 of Section 3 of the Act, and/or such 

other proof as the Tax Collector may reasonably require. The Fairfield Tax Collector shall require 

persons in the deferment program to recertify eligibility every thirty (30) days. Failure to recertify 

within such thirty (30) days may result in a person who was participating in the deferment program 

to be deemed to be no longer an affected employee; and 

 

FURTHER RESOLVED, that the due date for each municipal tax that is due while a resident is an 

affected employee shall be postponed. At such time as the resident ceases to be an affected 
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employee, such resident shall pay all deferred municipal taxes, without interest or penalty, within 

60 days after ceasing to be an affected employee. If such resident does not pay the municipal taxes 

within such 60-day period, all interest and penalties otherwise provided by law shall apply 

retroactively to the original due date applicable to such municipal tax; and 

 

FURTHER RESOLVED, that all provisions of the general statutes relating to continuing, 

recording and releasing property tax liens and the precedence and enforcement of taxes, rates, 

charges and assessments shall remain applicable to any deferred tax, rate, charge or assessment or 

installment or portion thereof; and  

 

FURTHER RESOLVED, that nothing in this resolution shall affect interest or penalties on, or lien 

rights or collection of, any tax, rate, charge or assessment due before December 22, 2018, or after 

the date on which the individual is no longer an affected employee; and 

 

FURTHER RESOLVED, that this program shall take effect from passage.   
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AN ACT ESTABLISHING THE FEDERAL SHUTDOWN AFFECTED 
EMPLOYEES LOAN PROGRAM AND PROVIDING ADDITIONAL 
ASSISTANCE TO FEDERAL EMPLOYEES. 

Be it enacted by the Senate and House of Representatives in General 
Assembly convened: 
 

Section 1. (Effective from passage) As used in this section and sections 

2 to 7, inclusive, of this act: 

(1) "Affected employee" means a federal employee who, during the 

shutdown, is (A) a resident of this state, and (B) required to work as a 

federal employee without pay or furloughed as a federal employee 

without pay;  

(2) "Authority" means the Connecticut Housing Finance Authority; 

(3) "Bank" means a bank or an out-of-state bank, each as defined in 

section 36a-2 of the general statutes; 

(4) "Credit union" means a Connecticut credit union or a federal 

credit union, each as defined in section 36a-2 of the general statutes; 

(5) "Department" means the Department of Banking; 

(6) "Eligible financial institution" means a bank or credit union that 

has a physical presence in this state and is in good standing; 
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(7) "Good standing", with respect to a bank or credit union, means 

that the bank or credit union is not subject to (A) a formal agreement 

with the Office of the Comptroller of the Currency, (B) a consent order 

or cease and desist order issued by the Federal Deposit Insurance 

Corporation, (C) a consent order or cease and desist order with the 

department, (D) a letter of understanding and agreement or consent 

order issued by the National Credit Union Administration, or (E) a 

finding by the department that the bank or credit union has failed to 

comply with a provision of sections 2 to 5, inclusive, of this act; 

(8) "Grace period" means the ninety-day period after an affected 

employee's federal agency is funded; and 

(9) "Shutdown" means the federal fiscal year 2019 partial 

government shutdown that began on December 22, 2018. 

Sec. 2. (Effective from passage) (a) The authority shall administer a 

federal shutdown affected employee loan program to guarantee the 

repayment of loans made by an eligible financial institution to an 

eligible affected employee pursuant to sections 1 to 5, inclusive, of this 

act. Subject to the cessation of new claim approvals under subsection 

(d) of section 5 of this act, the authority shall submit all approved 

claims to the State Treasurer, who shall pay from the General Fund 

any and all claims submitted by the authority.  

(b) Any bank or credit union may apply to the department to 

participate in the loan guarantee program. Not later than one business 

day after receiving the application, the department shall determine 

whether the financial institution is an eligible financial institution and 

immediately notify the bank or credit union and the authority of such 

determination. Any eligible financial institution may make loans to 

affected employees in accordance with sections 1 to 5, inclusive, of this 

act.  
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(c) Each eligible financial institution that makes a loan pursuant to 

sections 1 to 5, inclusive, of this act, shall notify the authority in 

writing not later than one business day after making the loan, 

specifying such information about the borrower as the authority may 

request.  

Sec. 3. (Effective from passage) An eligible financial institution may 

make a loan to an affected employee, provided:  

(1) The affected employee has provided to the financial institution 

(A) proof of the employee's status, income and residence in this state, 

and (B) the amount of unemployment compensation benefits under 

chapter 567 of the general statutes the employee has received and has 

been deemed eligible to receive during the shutdown. Such proof may 

include a paystub or bank statement, a federal employee identification 

card, the federal tax identification number of the employee's employer 

and a sworn affidavit from such employee indicating that such 

employee (i) is currently a federal employee residing in this state, (ii) 

may be eligible to receive back-pay when the shutdown ends, and (iii) 

is not receiving a loan from any other financial institution pursuant to 

this section. 

(2) The amount of the loan shall not exceed (A) the lesser of (i) five 

thousand dollars, or (ii) the affected employee's most recent monthly 

after-tax pay, (B) less four times the amount, if any, the affected 

employee has reported to the institution under subdivision (1) of this 

section related to any weekly unemployment compensation benefits 

the employee has received or has been deemed eligible to receive 

during the shutdown. 

(3) The loan is made in accordance with the eligible financial 

institution's underwriting policy and standards, provided further that 

the affected employee's creditworthiness shall not be a factor used for 

the purposes of determining eligibility. 
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(4) The loan agreement shall not (A) require repayment during the 

grace period, or (B) charge interest on the principal amount before or 

during the grace period or for one hundred eighty days after the grace 

period, provided after such one-hundred-eighty-day period, the 

eligible financial institution may charge interest or fees in accordance 

with the financial institution's lending policy and the terms of the 

underlying loan agreement.  

(5) The loan agreement shall require that the affected employee 

repay the loan in full not later than one hundred eighty days after the 

end of the grace period by making at least three, and no more than six, 

equal installment payments. The loan agreement shall not contain a fee 

or penalty for the prepayment or early payment of the loan. 

(6) The eligible financial institution shall (A) refer the affected 

employee to the United Way of Connecticut 2-1-1 Infoline program, 

and (B) offer credit counseling services or refer such employee to 

nonprofit credit counselors.  

Sec. 4. (Effective from passage) An affected employee who has 

received a loan pursuant to section 2 or 3 of this act may apply to the 

same eligible financial institution for an additional loan for each thirty-

day period such employee remains an affected employee, provided no 

affected employee may receive more than three loans under the 

program, and each such employee shall be required to update the 

institution as to the amount of unemployment compensation benefits 

under chapter 567 of the general statutes the employee has received 

and has been deemed eligible to receive during the shutdown. Each 

additional loan shall be made in accordance with section 3 of this act. 

Sec. 5. (Effective from passage) (a) On and after one hundred eighty 

days from the end of the grace period, an eligible financial institution 

that has made a good-faith effort to collect the outstanding principal 

from a loan issued pursuant to this section and sections 1 to 4, 
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inclusive, of this act may make a claim to the authority for recovery of 

an amount equal to the outstanding principal for such loan, including 

for such loans issued on or after January 18, 2019, but prior to (1) the 

effective date of this section, or (2) the department's determination of 

eligibility. Prior to the authority's approving and submitting a claim to 

the State Treasurer, such eligible financial institution shall demonstrate 

to the satisfaction of the authority that the eligible financial institution 

has made a good-faith effort to collect the outstanding principal from 

the eligible employee in accordance with the financial institution's loan 

servicing and collection policies. Upon payment of a claim, (A) the 

loan shall be assigned to the state, and (B) the authority shall have the 

right to continue collection efforts on the loan. 

(b) The authority shall maintain records in the regular course of 

administration of the loan guarantee program, including a record of 

loans issued and of payments made to honor loan guarantees issued 

under this section. The authority shall regularly review such records to 

determine total loans issued and identify duplicative applications. The 

authority shall report to the Labor Department the names of the 

affected employees who have received a loan under the program, and 

the Labor Department shall provide to the authority information 

concerning such employees' unemployment compensation benefits. If 

the authority determines that an affected employee misrepresented 

unemployment compensation benefits, the affected employee may be 

deemed ineligible for additional loans under section 4 of this act. 

(c) The authority may terminate any loan guarantee if the financial 

institution misrepresents any information pertaining to the guarantee 

or fails to comply with any requirements of this section in connection 

with the guarantee of the underlying loan. 

(d) If the amounts expended to honor loan guarantees under the 

program exceed ten per cent of total loans issued, the authority shall 

immediately cease to approve claims and shall notify the State 
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Treasurer and each eligible financial institution of the total amount of 

payments made and that the authority has ceased honoring loan 

guarantees. 

(e) Any interest deferred or not charged related to a loan issued 

pursuant to this section and sections 1 to 4, inclusive, of this act shall 

be exempt from all state taxes that may be applicable to such interest 

amounts as they relate to an affected employee. Eligible financial 

institutions shall disclose to affected employee borrowers in the signed 

affidavit or loan documents that there may be federal tax consequences 

to the program loans. 

(f) No new loan applications shall be submitted under the program 

after the shutdown ends. The program shall expire upon the 

repayment of all loans made under the program and, for all loans in 

default, the repayment of claims made under the program, or the 

cessation of new claim approvals under subsection (d) of this section.  

Sec. 6. (Effective from passage) Upon the passage of federal legislation 

or the issuance of federal guidance from the United States Department 

of Labor or another federal agency which allows an affected employee 

to receive benefits under chapter 567 of the general statutes, such 

affected employee may be eligible for unemployment benefits 

pursuant to said chapter and such federal legislation or guidance 

during the period of the shutdown. If the shutdown ends and an 

affected employee is paid by the federal government for any period of 

time the affected employee worked without pay during the shutdown, 

the affected employee shall reimburse the Unemployment 

Compensation Benefit Fund in an amount equal to the unemployment 

benefits the affected employee received for the period of the 

shutdown. 

Sec. 7. (Effective from passage) (a) Notwithstanding the provisions of 

the general statutes or of any special act, charter, special act charter, 
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home-rule ordinance, local ordinance or other local law, any 

municipality, as defined in section 7-148 of the general statutes, or any 

subdivision of a municipality, may, by a vote of its legislative body, or, 

in any town in which the legislative body is a town meeting, by a vote 

of the board of selectmen, establish a deferment program to defer the 

due date of taxes on real property, personal property or motor 

vehicles, or water or sewer rates, charges or assessments, owed by 

affected employees.  

(b) Upon establishment of a deferment program, a municipality or 

subdivision thereof shall not charge or collect interest on any tax, rate, 

charge or assessment or part thereof that is payable by an affected 

employee and which became due during the period when such 

individual was an affected employee. 

(c) Eligibility shall be determined by the municipality. Evidence of 

eligibility for a deferment may include the proof listed in subdivision 

(1) of section 3 of this act. Individuals need not receive unemployment 

benefits or participate in the federal shutdown affected employee loan 

program for purposes of being an affected employee. Municipalities 

may require individuals to recertify eligibility on a periodic basis of 

not less than thirty days. 

(d) Each tax, rate, charge or assessment deferred under a program 

established pursuant to this section shall be due and payable without 

interest or penalty not later than sixty days after the date on which an 

individual is no longer an affected employee. Thereafter, any portion 

of the tax, rate, charge or assessment or installment or portion thereof 

which remains unpaid and all interest and penalties otherwise 

provided by law shall apply retroactively to the original due date for 

the tax, rate, charge or assessment or installment or portion thereof. All 

provisions of the general statutes relating to continuing, recording and 

releasing property tax liens and the precedence and enforcement of 

taxes, rates, charges and assessments shall remain applicable to any 
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deferred tax, rate, charge or assessment or installment or portion 

thereof. 

(e) Nothing in this section shall affect interest or penalties on, or lien 

rights or collection of, any tax, rate, charge or assessment due before 

December 22, 2018, or after the date on which an individual is no 

longer an affected employee. 

Approved January 22, 2019 
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