
 
 
FAIRFIELD ARTS COMMISSION 
 
OVERVIEW OF ACTIVITY – AUGUST 2023 TO PRESENT 
 
 Monthly meetings of 9 commissioners.  Six meetings thru January 2024. 
 
 Elected officers: Chair, Vice Chair and Secretary. 
 

Established commission’s goal of PROMOTING THE ARTS IN FAIRFIELD.  The 
FAC will create awareness in support of all arts related businesses, 
individuals, special events, activities and programs within the town of 
Fairfield.   
 
Developed LOGO: A bold, joyful and celebratory logo and messaging 
mirroring the commission’s excitement over this project.  

  
 Social Media Plans: A frequent and powerful social media campaign using 
 the visual and copy assets to generate awareness of all facets of Fairfield’s 
 cultural landscape.     
 
 Created Cultural Asset Inventory - Comprehensive list by location of all arts 
 related organizations, venues and businesses within the town’s borders. 
 

Applied for Cultural District designation – Submitted required letter of 
intent to the Cultural Alliance of Fairfield County 

 
Developing plans for a community event to feature an overview of the 
committee’s work, vision and to hear public comment.  

 

             











Fair Rent Commission 
Three Years, Staggered Terms Initially with one member serving for one year, two for two years and two for three years. 
Five members with Two Alternates. Requires BOS and RTM approval.  
Defined in Chapter 87 of the Town Code. 

 

               Full        Alternate 

Party Count Party Count 

Democrats 2 Democrats 0 

Unaffiliated 1 Unaffiliated 0 

Republicans 0 Republicans 0 

Vacancies 2 Vacancies 2 

Total Full 5 Total ALT 2 

 
 
 
 
 
 

 
1- Ahmed Ebrahim – U- was appointed by the BOS on 01-31-24 and the RTM on 02-26-24. 
2- Douglas A. Jones – D- was appointed by the BOS on 01-31-24 and the RTM on 02-26-24. 
3- Thomas Lambert – D - was appointed by the BOS on 01-31-24 and the RTM on 02-26-24. 
 
 
Function: 
The purpose of the Fairfield Fair Rent Commission is to control and eliminate excessive rental charges on residential 
properties within the Town of Fairfield. 
 

 
Seat Name Party Term 

Start 
Term End 

 1 Ahmed 
Ebrahim 

U 11/23 11/25 

 2 Douglas A. 
Jones 

D 11/23 11/26 

 3 Thomas 
Lambert 

D 11/23 11/26 

4 VACANT  11/23 11/24 

5 VACANT  11/23 11/25 

Alternates     

1 VACANT  11/23 11/26 

 2  VACANT  11/23 11/26 

https://fairfieldct.org/CED%20Office/Chapter%2087%20Fair%20Rent%20Commission.pdf


The Fair Rent Commission has the power to: (1) to conduct studies and investigations, (2) hold hearings, (3) receive rent complaints 
(except on units rented on a seasonal basis), (4) require people to appear at hearings under oath, (5) issue subpoenas, and (6) issue 
orders regarding rent increases. “Seasonal basis” means housing rented for not more than 120 days a calendar year.  The Fair Rent 
Commission is also authorized to enforce provisions of the landlord tenant statute (§ 47a-20) regarding prohibited retaliatory actions 
by landlords. This section prohibits retaliation for a tenant making a good faith (1) effort to bring the dwelling in compliance with 
state and local laws and regulations, including filing a complaint; (2) request for reasonable repairs; and (3) effort to require the 
landlord to meet his legal responsibilities. 
 
In making a determination as to whether a rental charge is excessive to the point of being “harsh and unconscionable” The 
Commission may consider factors such as: (1) rents for comparable units; (2) the amount and frequency of rent increases; (3) sanitary 
conditions; (4) number of bathtubs or showers, toilets, and sinks; (5) services, furniture, and furnishings; (6) bedroom size and 
number; (7) repairs necessary to make the accommodations livable; (8) amount of taxes and overhead expenses, including debt 
service; (9) compliance with state and local health and safety laws and regulations; (10) renter's income and housing availability; (11) 
utility availability; (12) tenant damage to the premises, other than ordinary wear; and (13) the degree to which income from the rent 
increase will be reinvested in property improvements. 
 
03/13/24 
 







 

EILEEN FRANCIS 
 

 

 P  203-814-9407  E  eileengfrancis@yahoo.com  A  
665 Commerce Drive 
Apt 410, Fairfield CT, 
06825 

    

 

   

 

 

 

KEY SKILLS 
• NETWORKING 

• PERSERVERANCE  

• SOCIAL 

• FRIENDLY 

• HARD-WORKING 

AWARDS 
• SPARTA SENIOR OF THE YEAR 

• SUSSEX COUNTY SENIOR OF 

THE YEAR 

 

EXPERIENCE 
 
President of Senior Advisory Board (Sparta, NJ) 
• Advocated for seniors 
• Coordinated with other Boards to accomplish objectives 

  
Senior Discount Creator (Sparta, NJ) 
• Created a Senior discount to help my peers and foster a sense 

of community  
 
Railroad Employee (Penn Station) 
• Spent 45 years in various positions including accounting and 

ticketing 
 
  

VOLUNTEER WORK 
Eucharist minister 

Volunteer at Senior Center 

Sparta Parks and Rec 

COMMUNITY 
Active member of Barlow Senior Center 

Member of the Gaelic American Club 

Card player in various communities both Senior and Adult 

 

 

 







Karl Uzcategui
Fairfield, Connecticut, United States

kuzcategui@outlook.com 2034140241

linkedin.com/in/karluzcategui

Summary
Gallup Strengths: Intellection | Individualization | Relator | Deliberative | Restorative
 
Global leadership and cross-cultural experiences have been instrumental in shaping my professional journey.
Throughout my career, I have consistently sought opportunities to collaborate with individuals from different
backgrounds, enabling me to develop effective strategies that resonate with the audience in front of me. I thrive
in innovative environments, adapting to new challenges and finding creative solutions. With a deep commitment
to promoting understanding and collaboration across borders, I am driven to make a meaningful impact in today's
interconnected world.
 
Certified Appreciative Advisor, Peer Education Trainer & Adult Mental Health First Aider

Experience
Associate Director, Office of Student Diversity & Multicultural Affairs
Fairfield University
Feb 2023 - Present (9 months)
Cultivate a social justice competency-centered environment through peer education and mentoring
 
Lead and assess community programs aimed at promoting inclusive excellence and multicultural
education
 
Assist in executing and evaluating initiatives focused on student success and retention
 
Extend support, outreach and resources to advance LGBTQ+ identity development
 
Conduct diversity training sessions aimed at developing a sense of belonging

Community Associate, First Year Experience Instructor
Fairfield University
Aug 2019 - Present (4 years 3 months)
Co-facilitate FYE seminars focused on Digital Integration, Transfer and Commuter Populations
 
Meet weekly with New Student Leaders to organize lesson plans and classroom activities
 
Deepen new students’ knowledge about campus resources, engagement, and leadership opportunities
 
Connect with each student individually outside of the seminar at least once a semester
 
Refer students to appropriate partners and share concerns with the First-Year Retention Subcommittee
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Work with a cohort of instructors to provide suggestions and tools to enhance the FYE Program

Student Success Coach
Fairfield University
Jan 2021 - Apr 2023 (2 years 4 months)
Established & managed the online student success coaching, mentoring & engagement model
 
Conducted research on best practices in adult learning, mentoring, and coaching
 
Monitored projections, drop rate, and retention for 12 master’s level programs and 1 doctoral program
 
Provided individualized coaching for students to assist in their transition to online learning
 
Served as a department representative for graduate student engagement and orientation
 
Coordinated support services, activities, and outreach to all online & hybrid graduate students

Veterans’ School Certifying Official (SCO)
Fairfield University
Oct 2021 - Sep 2022 (1 year)
Monitored the enrollment status of those receiving education benefits and submit student certifications
 
Communicated with the Department of Veterans Affairs, Department of Defense and Deloitte-Military
 
Reviewed academic program offerings and submit for approval for chapter benefit eligibility
 
Assisted students with applying for department of defense, yellow ribbon, and housing allowance
funding
 
Identified applicable resources for student success that fosters academic excellence
 
Investigated payment and billing inquires for the university Financial Aid and Bursar’s Office

Area Coordinator
Fairfield University
Aug 2019 - Jan 2021 (1 year 6 months)
Supervised a team of 8 resident assistants for a complex of 650+ Sophomores, Juniors and Seniors
 
Managed daily housing operations and administrative aspects including a $15,000 programming budget
 
Actively supported the area Residence Hall Association for over 1,000 students
 
Served on the emergency response duty rotation for over 3100 students and during major campus
events
 
Assisted in the recruitment and selection process for our ResCollege, Build-A-House, and RA Programs
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Advised our campus Build-A-House Program, St. Baldrick’s Organization and Latinx Student Union

Development Specialist (Community Director)
March of Dimes
Dec 2016 - Jul 2017 (8 months)
Organized volunteer committees to help manage the execution of all special events
 
Designated staff member for systems management and report generation
 
Identified and analyzed local partnerships to cultivate maternal health programs and activities
 
Developed relationships with constituents and worked with volunteer leaders to expand our network
 
Created regional recruitment efforts for selecting, training, and engaging interns/volunteer

Education
Fairfield University
Doctor of Education - EdD, Educational Leadership in Higher Education Administration
Sep 2022 - Aug 2025

Johnson & Wales University
Master's degree, Human Resource Management
All Star Leadership Award in Residence Life

Johnson & Wales University
Bachelor's Degree, International Business with a Concentration in Political Science
Society of Distinguished Collegians
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James R. Caissy                  JCAISSY@STRATFORDDEVELOPMENT.COM                        

 Stratford Development is a privately owned commercial real estate 
development company located in the Lordship Boulevard area of 
Stratford, CT 06615. 

Experience President 1999–present Stratford Development  

Responsible for the design, permitting, construction, financing, leasing 
and management of more than of 500,000 square feet of commercial 
buildings that attracted BE Aerospace, Carrier Corporation, Federal 
Express, Staples, Quest Diagnostics and Teavana a wholly owned 
subsidiary of Starbucks to the development. 

V President 1994–1999                                      Stratford Development 
My responsibilities included managing the commercial properties, securing 
approvals for development, negotiating leases, budgeting and financing for all 
existing and new developments. Accomplishments include: 

▪ Developed a successful tenant retention management plan. 

▪ Reduced over $20 million of debt to $12 million by restructuring all 
outstanding loans with Aetna and Mass Mutual. 

▪ Appointed to the Stratford Economic Development Task Force to research 
and recommend ways to improve the local community by promoting the 
right kind of economic development for Stratford. 

▪ Secured permits from the CT Department of Environmental Protection and 
US Corp of Engineers to develop 76 acres of land. The permits allowed 24 
acres of wetlands to be filed and required 42 acres of nearby degraded 
inland wetlands owned by the Stuart B. McKinney National Wildlife Refuge 
to be restored to tidal wetlands. Worked with local officials to amend the 
local zoning regulations to adopt a Planned Economic Development. 

 

Director of Operations 1987–1993                 Stratford Development   

 
▪ Implemented CAD system to allow fast track design and record keeping. 

▪ Managed more than 50 construction projects and developed profit centers. 

 

Project Manager 1986–1987     Zimmcor USA New York, NY 

▪ Managed subcontractors installing curtain wall at New York Hospital, 
Battery Park, 750 Lexington Avenue and other projects in NYC. 

Education 

 

1978–1983 University of Vermont Burlington, VT 

▪ B.S., Mechanical Engineering 

 
JAMES R. CAISSY        1903 BURR STREET            FAIRFIELD CT 06824 
                           WORK PHONE #  203 375 2322 X304 

 



From: null@town.fairfield.ct.us
To: Board of Selectmen
Subject: New submission for form: Boards and Commissions Interest Form (ID #329)
Date: Friday, September 29, 2023 4:12:13 PM

Boards and Commissions Interest Form

Record #329 submitted from IP address 68.199.120.7 on 9/29/2023 4:12
PM

View form

ID 329

First Name Maureen

Last Name Greenberg

Street Address 22 Barlow Place

Zip Code 06824

Email Address mo@house-ct.com

Cell Phone 203-667-7416

Home Phone  

Work Phone  

Voter
Registration
Status

Yes

Political Party
Affiliation

Unaffiliated (No party affiliation)

Board or
Commission

Affordable Housing Committee

Read the
Boards Role

Yes

How You
Learned About
the Position

Email

Who You Have
Spoken To

 

Explanation of
Interest and
Contribution

Fair Rent Commission for the purpose of controlling
and eliminating excessive rental charges for housing
accommodations within the Town

Resume or Bio Maureen_Greenberg_Resume_2 (4).pdf

mailto:null@town.fairfield.ct.us
mailto:BOS@fairfieldct.org
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.fairfieldct.org%2fboardinterestform&c=E,1,mB2gF91-yHGpKDbWMc7dbvxo7nfHA4ynXqv3lyHL5FpLE90ZRObnS2aOXMEi65U0uDWbo1-3YOZ-WxqGudUiqVcudbp5vHjFex4EElOBJT0,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.fairfieldct.org%2fqcontent%2fformbuilder%2fdownload%2f%3fid%3d1036-329-14%26name%3dMaureen_Greenberg_Resume_2%2520%25284%2529.pdf&c=E,1,MhHCP_5jSkdgPUkeVljbtvoVX1mJ91MaKduxgSQJai9dzDW0le151qsFV-NEbLY8TEd7L7_0hTv6lUIfVM47sncAx9VHXBXD5zTI2gUS5FgMhggeAYg,&typo=1


Additional
Comments

I have been a Real Estate Broker since 1996 and have
seen first hand how the high cost of living affects
families and communities

Manage

2023-09-29 20:12:11Z

https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.fairfieldct.org%2fqcontent%2fformbuilder%2feditdata%2f%3fform%3d1036%26item%3d329&c=E,1,AeIQgS8w6PLUCKoQRMWu3hYTCTm-EvES6ynC2nm78Kot5AMuTljb6ezx4GU9LKaJ4bNsT3sTk0RkTyHS3RtuV_cpdWjOFJwr60bFmMnsq011jgvD&typo=1


MAUREEN GREENBERG
Fairfield, CT 06824

203-667-7416 - mogreenberg1@gmail.com

PROFESSIONAL SUMMARY

Motivated business professional bringing over 20 years of entrepreneurial experience.
Dedicated and personable with extensive experience in managing administrative and
sales operations and personnel. Well-versed in training, educating, motivating and
supporting staff members.

SKILLS

Sales Expertise
Customer Relations
Business Planning
Client Service

Business Administration
Business Development
Contract Negotiation Expertise
Coaching and Mentoring

WORK HISTORY

02/2015 to Current Broker/Owner
HOUSE Real Estate LLC – Fairfield, CT

Managed day-to-day business operations.
Trained and motivated employees to perform daily business functions.
Established foundational processes for business operations.
Worked with marketing teams to create print and online advertisements to bring in
new customers.
Assisted in recruiting, hiring and training of team members.
Handled customer relations issues, enabling quick resolution, and client
satisfaction.

01/1996 to 01/2014 Broker/Owner
Re/Max Elite Realty – Greenwich, CT

Managed day-to-day business operations.
Consulted with customers to assess needs and propose optimal solutions.
Trained and motivated employees to perform daily business functions.
Established foundational processes for business operations.
Enhanced operational efficiency and productivity by managing budgets, accounts,
and costs.

EDUCATION

05/1991 Bachelor of Science: Business Administration
Southern Connecticut State University - New Haven, CT



Ethics Commission 
 

 

          
Seat Name Party Term Start Term End 

 1* Nancy S. Billington  R 07/22 07/24 

 2** William A. Diaz, III  D 07/22 07/24 

  3*** Paul Fattibene R 07/23 07/25 

 4**** VACANT U 07/23 07/25 

 5***** VACANT D 07/23 07/25 
 

 

        
Full 

 Party Count 

 Vacant          2 

 Democrats 1 

 Republicans 2 

 Total Full 5 
   

   

 
*Nancy S. Billington - R - served her first full term (7/20-7/22). She received unanimous BOS approval to serve a second term (07/22-
07/24) on 08-01-22 and was approved by the RTM on 10-24-22.  Ms. Billington replaced Marguerite H. Toth – R – who served two full 
terms. 
** William A. Diaz, III - D - received unanimous BOS approval to serve his first term (7/22-07/24) on 10-03-22 and was approved by the 
RTM on 10-24-22.  The seat was previously held by Alexander J. Trembicki – D - who served two full terms (07/18-07/20; 07/20-07/22). 
Mr. Trembicki replaced Christopher J. Brogan – D – who served two full terms.  
*** Paul Fattibene –R - received unanimous BOS approval on June 19, 2023 and RTM approval on June 26, 2023.  Mr. Fattibene took 
the place of Craig B. Van Steenbergen – R – whose term expired July 1, 2023. Mr. Van Steenbergen was approved by the RTM on 12-
16-2019 to serve a first partial term (07/19-07/21).  Mr. Van Steenbergen was approved to serve a second term (07/21-07/23) by the 
RTM on 06-28-21. He replaced Janice I. Carpenter – R – who served two full terms. 



**** Donald R. Kleber – U – passed away on January 15, 2024 creating a vacancy. He had received unanimous BOS approval on June 
19, 2023 and RTM approval on June 26, 2023. Mr. Kleber took the place of Dana Kery – R – whose term expired July 1, 2023.  Ms. Kery 
was approved by the RTM on 01-25-21 to serve a partial first term (07/19-07/21).  She was approved to serve a second term (07/21-
07/23) by the RTM on 06-28-21. She replaced David G. Bothwell – R – who served two full terms. 
***** Gilbert C. Donovan resigned on December 20, 2023.  He had received unanimous BOS approval on June 19, 2023 and RTM 
approval on June 26, 2023. He took the place of Brian S. Cantor –D- whose term expired on July 1, 2023. Mr. Cantor was approved by 
the RTM on 01-25-21 to serve a partial first term (07/19-07/21).  He was approved to serve a second term (07/21-07/23) by the RTM on 
06-28-21. He replaced Robert B. Bellitto - D -who moved out of town and resigned on 12-28-2020. 
 

About the Ethics Commission (Source: www.fairfieldct.org/ethics)  

Term Length:   Two Years (Two Term Limit) 
# of Members   Five 
Appointing Body:  Requires unanimous BOS approval and RTM approval 
Defined In:   Town Charter – Article X 

The Ethics Commission shall receive and consider complaints alleging violations of the Standards of Conduct or any ordinance 
establishing a Code of Ethics for town officials and employees. The commission also issues general opinions and interpretation of the 
Standards of Conduct or the Code of ethics. 

Duties include: 
• Receiving complaints alleging violations of the Standards of Conduct or any ordinance establishing a Code of Ethics for town officials 
• Upon sworn complaint or upon vote of three members, investigating the actions and conduct of elected and appointed town officials, 
RTM members, and employees of the town to determine whether there is probable cause that a violation has occurred of the Standards of 
Conduct or Code of Ethics;  
• Rendering an advisory opinion with respect to any specific relevant situation under the Standards of Conduct or Code of Ethics, upon 
the request of a principal officer of a department, or any member of a Town authority, board, commission, or committee, or any member 
of the RTM. 
• Considering written requests for advisory opinions referred by a department head with respect to any problem submitted to the 
department head in writing by an employee in the department  
• Adopting regulations to assure procedures for the orderly and prompt performance of the Commission's duties; 
• Upon a finding of probable cause, initiating hearings to determine whether there has been a violation of the Standards of Conduct or 
Code of Ethics;  
• Upon finding of a violation of the Standards of Conduct or Code of Ethics, at its discretion, recommending appropriate disciplinary 

http://www.fairfieldct.org/ethics


action to the Board of Selectmen or appropriate department heads. . 
• Notifying the complaining person and the person against whom the complaint was made that the investigation has been terminated and 
the results no later than 10 days after the termination of its probable cause investigation. 
• At hearings after finding probable cause, affording the person protection of due process as outlined under the “Connecticut Uniform 
Administrative Procedures Act”.  
• Hearings shall be held within 90 days of the initiation of the investigation.  
The Ethics Commission may also: 
• When necessary, retain in its own counsel, administer oaths and issue subpoenas to compel the attendance of persons at hearings and 
the production of books, documents, records, and papers. 

Ethics Commission Town Charter – Article X 

§ 10.15. Ethics Commission.  
A. Members and terms.  
(1) The Ethics Commission shall consist of five members, appointed by unanimous vote of the Board of Selectmen and confirmed by 
majority vote of the RTM. No more than three members shall be registered with the same political party.  
(2) Notice of appointment shall be served by the Board of Selectmen upon the Moderator of the RTM and the Town Clerk. A vote for 
approval or rejection of each person appointed shall be taken at an RTM meeting held more than 10 days after service of the notice on the 
Town Clerk. Failure to vote within 60 days of the service on the Town Clerk shall be deemed to be approval and confirmation by the 
RTM. If any appointment is rejected by the RTM, the Board of Selectmen shall within 21 days after the rejection notify the RTM 
Moderator and Town Clerk of further appointments to replace the rejected appointments. The RTM shall then vote on the new 
appointments. These too shall be deemed approved and confirmed if not voted upon within 60 days of the notice.  
(3) The terms shall commence on July 1. Terms of members shall be two years and shall be staggered so that no more than three terms 
expire in one year. No member may serve more than the shorter of two terms or one term plus a partial term created by filling a vacancy 
for an unexpired term.  
B. Powers and duties. The Ethics Commission shall:  
(1) Receive complaints alleging violations of the Standards of Conduct or any ordinance establishing a Code of Ethics for Town officials 
and employees;  
(2) Upon sworn complaint or upon the vote of three members, investigate the actions and conduct of elected and appointed Town 
officials, members of the RTM, and employees of the Town to determine whether there is probable cause that a violation has occurred of 
the Standards of Conduct or Code of Ethics;  
(3) On its own motion issue general opinions and interpretations of the Standards of Conduct or the Code of Ethics;(4) Upon the request 
of a principal officer of a department, or any member of a Town authority, board, commission, or committee, or any member of the RTM 
render an advisory opinion with respect to any specific relevant situation under the Standards of Conduct or Code of Ethics;  



(5) Consider written requests for advisory opinions referred by a department head with respect to any problem submitted to the 
department head in writing by an employee in the department (whose name need not be disclosed to the Ethics Commission) concerning 
that employee's duties in relationship to the Standards of Conduct or Code of Ethics where the department head elects not to decide the 
issue within the department;  
(6) Adopt such regulations as it deems advisable to assure procedures for the orderly and prompt performance of the Commission's 
duties;  
(7) Upon a finding of probable cause initiate hearings to determine whether there has been a violation of the Standards of Conduct or 
Code of Ethics;  
(8) Have the power to retain its own counsel, administer oaths, issue subpoenas and subpoenas duces tecum (enforceable upon 
application to the Superior Court) to compel the attendance of persons at hearings and the production of books, documents, records, and 
papers; and  
(9) Upon finding of a violation of the Standards of Conduct or Code of Ethics, at its discretion, recommend appropriate disciplinary 
action to the Board of Selectmen or appropriate department heads.  
C. Procedure.  
(1) On complaints.  
(a) In any investigation to determine probable cause the Ethics Commission shall honor all requests for confidentiality, consistent with 
the requirements of State law. Unless a finding of probable cause is made or the individual against whom a complaint is filed requests it, 
complaints alleging a violation of the Standards of Conduct or Code of Ethics shall not be disclosed by the Ethics Commission.  
(b) Any person accused of a violation shall have the right to appear and be heard by the Ethics Commission and to offer any information 
which may tend to show there is no probable cause to believe the person has violated any provision of the Standards of Conduct or the 
Code of Ethics.  
(c) The Ethics Commission shall, not later than 10 days after the termination of its probable cause investigation, notify the complaining 
person and the person against whom the complaint was made that the investigation has been terminated and the results.(d) At hearings 
after a finding of probable cause, the Ethics Commission shall afford the person accused the protection of due process consistent with 
that established for state agencies under the "Connecticut Uniform Administrative Procedures Act," including but not limited to the right 
to be represented by counsel, the right to call and examine witnesses, the right to the production of evidence by subpoena, the right to 
introduce exhibits, and the right to cross-examine opposing witnesses.  
(e) In the absence of extraordinary circumstances, the hearing shall be held within 90 days of the initiation of the investigation. The 
Ethics Commission shall, not later than 30 days after the close of the hearing, publish its findings together with a memorandum of its 
reasons. Any recommendation for disciplinary action shall be contained in the findings.  
(f) An individual directly involved or directly affected by the action taken as a result of the Ethics Commission's findings or 
recommendation may seek judicial review of such action and of the Ethics Commission's findings or recommendation unless the action 
taken was a referral of the matter to proper authorities for criminal prosecution.  



(2) On requests for advisory opinions. Within 45 days from the receipt of a request for an advisory opinion, the Ethics Commission shall 
either render the opinion or advise as to when the opinion shall be rendered.  
D. Quorum. A quorum for the Ethics Commission shall be not less than four members in attendance. All members who attended all 
hearings on the matter, and all members who certify that they have read or heard the entire transcript of the hearing they did not attend, 
shall be eligible to vote on the proposed Ethics Commission action. The Ethics Commission shall find no person in violation of any 
provision of the Standards of Conduct or Code of Ethics except upon the concurring vote of three-fourths of those members voting.  
 

Updated June 15, 2021 

Updated September 2, 2022 

Updated October 10, 2022 

Updated June, 12, 2023 

Updated March 13, 2024 

 











HVAC Indoor Air Quality Building Committee 
Members: 3 members: appointed by the BOS with RTM approval for a term of May 2023 to completion.  

 
Party Count 

Democrats 2 

Unaffiliated 0 
 

Republicans 
 

0 
 

Vacancy 1 

Total Full 3 

 
 
 

1- David M. Becker – R- resigned on March 8, 2024. He was appointed by the BOS on 05-01-23 and the RTM on 05-22-23. 
2- Jeffrey A. Galdenzi – D- was appointed by the BOS on 12-18-23 and approved by the RTM on 01/29/24. He took the place of 
Jason Li – R.  Mr. Li was appointed by the BOS on 05-01-23 and the RTM on 05-22-23. He resigned on 12/01/23 due to being elected 
on 11/07/23 to the BOE.  
3- Rodney J. Van Deusen, Jr. – D - was appointed by the BOS on 05-01-23 and the RTM on 05-22-23.  
 
Function: 
 
As required by the State of Connecticut HVAC Indoor Air Quality Grants for Public Schools (Public Act 22-118), the Town 
of Fairfield’s Board of Selectmen is establishing the HVAC Indoor Air Quality Building Committee for Phase I of the school 
air conditioning projects to include North Stratfield Elementary School, Osborn Hill Elementary School and Fairfield Woods 
Middle School. 
 
In order to facilitate school A/C construction projects, the HVAC Indoor Air Quality Building Committee is created and 

 
Seat Name Position Party Term Start Term End 

 1 VACANT    May 2023 To Completion  

 2 Jeffrey A. 
Galdenzi 

Secretary D May 2023 To Completion 

 3 Rodney J. 
Van Deusen, 
Jr. (D) 

Vice-Chair D May 2023 To Completion 

 Sal Morabito Central Office Rep.     

  Jason Li BOE Rep.     

       



charged with implementing all A/C construction projects that have received HVAC Indoor Air Quality Grants and/or OSCGR 
Construction Grants as assigned to them by the Board of Selectmen.  
The Committee is charged with the preparation of schematic drawings and outline specifications and is authorized to file for 
grant applications with the State of Connecticut or any other sources offering reimbursements or grants. 
 
The Committee shall consist of three members. In addition, the Superintendent of Schools shall appoint a designee to serve as 
an ex-officio member whose primary responsibilities will be to plan projects, coordinate pre-construction and construction 
activities and to file all necessary paperwork required for State reimbursement or other grants. 
 
Updated 01/11/24 
 
Updated 03/13/24 

 







Joseph Valle
(808) 927-9701
77 Reynolds Dr. Fairfield, CT 06824

PROJECT RESPONSIBILITIES
As a Turner Construction Company SourceBlue Engineer, Joe ensures the 
best supply chain decisions are made by delivering strategic, reliable value. 
He engages early with Designers, Consulting Engineers, factories, and 
Subcontractors to evaluate the project schedule and design requirements. This 
ensures Owner protection from potential bottlenecks, and cost overruns, from 
concept to closeout. Joe’s expertise includes leveling bids across numerous 
manufacturers, allowing owners to compare “apples to apples” and evaluate a 
truly level bottom line. 

SOURCEBLUE ENGINEER
BRUNSWICK SCHOOL - PHASE 1 - PETTENGIL RENOVATION

• Dedicated Outdoor Air System Air Handlers
• 200 kw Emergency Generator & ATS
• Switchboard

BRUNSWICK SCHOOL - PHASE 2 - MAHER AVE.
• Dedicated Outdoor Air System Air Handlers
• 300 kw Emergency Generator & ATS
• Switchboard 

GREENWICH COUNTRY DAY SCHOOL
• Dedicated Outdoor Air System Air Handlers

NEW CANAAN POLICE DEPARTMENT 
• Dedicated Outdoor Air System Air Handlers
• 250 kw Emergency Generator & ATS
• Switchboard

YALE UNIVERSITY (CONFIDENTIAL ENGINEERING BLDG.)
• Custom Air Handlers
• Exhaust Fans
• Emergency Generator & ATS
• VFD’s
• Pumps
• Switchboards
• Panelboards
• Uninterrupted Power System

YNHH- BRIDGEPORT HOSPITAL CHILLER REPLACEMENT
• Chillers
• Pumps
• VFDs
• Cooling Towers
• Substation
• Switchboard

PRIOR EXPERIENCE
• Consulting Engineer Account Executive

• Johnson Controls - New York, NY- June 2020 - March 2023
• Territory Construction Sales Manager

• Victaulic - New York, NY - January 2018 - June 2020
• Technical Construction Sales Representative

• Harper Control Solutions - New York, NY - 2016 - 2018

EDUCATION
A.S., Mechanical Engineering
University of Hawaii at Manoa  
Honolulu, HI- 2013

EXPERIENCE
With Turner, 1
Total Industry, 10

CREDENTIALS
OSHA 10- Hour 

Brunswick School

New Canaan Police Department

Bridgeport Hospital
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TOWN OF FAIRFIELD 
Board of Finance – Senior & Disabled Tax Relief Subcommittee Report 

To be presented to the Board of Finance on February 20, 2024 
 

The Fairfield Tax Assessor has requested that the Town’s Senior & Disabled Tax Relief program be 
amended to include five proposed changes.  None of the five proposed changes are expected to have a 
material economic impact on the program but would better align the Town program with the State 
program. 
 
The BOF – SDTR committee has met with the Town Assessor and is recommending that the full BOF 
approve these five proposed changes.  Any approved changes would then be submitted to the RTM for 
consideration.  If the RTM also approves, the RTM would amend the SDTR ordinance accordingly. 
 
Suggested Change #1: 
Corrects a typo, deleting the word “prior” and clarifies that the applicable rate will be the opening rate 
at the start of the day. 
 
95-15 B (3) 

All benefits shall be subject to an interest charge at the greater of the annual percentage rate of 
3% or the rate on ten-year United States Treasury Notes. The rate for the purposes of this 
subsection shall be set by the Chief Fiscal Officer of the Town of Fairfield on January 31 in each 
calendar year or, if such day is a day on which the fiscal office of the Town of Fairfield is not 
open, on the next prior day on which it is open.  If using the ten-year United States Treasury Note 
rate, it shall be the opening price for the given day.” 

  
 
Suggested Change #2: 
Corrects a typo, changing the word “application” to “applicant”, and changes the date of determining 
Qualified Total Asset Value (QTAV) from the “date of application” to “the end of the preceding calendar 
year”. 
 
As the date of application can vary, and may not coincide with a financial statement, it’s virtually 
impossible for the Town to verify an applicant’s QTAV affidavit.  By changing the valuation date to a date 
certain (12/31/xx), the applicant will have the benefit of a year-end financial statement, the 
determination date will be consistent for all applicants, and the date of asset verification will be 
consistent with the end date for verification of periodic income. 
 
95-8 Conditions for Eligibility Section C (8)  

Any application applicant and spouse who qualify for property tax relief under this article shall 
have a qualifying total asset value (QTAV) not exceeding $650,000. Qualifying total asset value 
shall consist of any and all assets of the applicant and spouse as of the date of application the 
end of the preceding calendar year but shall specifically exclude the value of the applicant's 
primary legal residence and all tangible personal property contained therein. Each applicant to 
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whom QTAV applies shall make a sworn statement in a form satisfactory to the Assessor that 
such applicant's QTAV does not exceed $650,000.  

 
 
Suggested Change #3: 
Deletes the language “and a copy thereof shall be delivered to the applicant” from the Assessor’s 
responsibilities once an applicant has been accepted in the program. 
 
Effectively, this step is duplicative as the calculated tax relief and adjusted tax liability for the applicant is 
printed on the taxpayer’s tax bill.  Further, the final tax relief calculations are printed, shared with, and 
signed by the applicant. 
 
95-9 Application Section B  

When the Assessor is satisfied that the applying taxpayer qualifies under this article, he/she shall 
compute the amount of such tax relief and tax deferral and cause certificates of tax credit and 
tax deferral to be issued in such form as to permit the Tax Collector to reduce the amount of tax 
levied against the taxpayer and make proper record thereof, and a copy thereof shall be 
delivered to the applicant. Neither the Assessor nor the Tax Collector shall unreasonably 
withhold the issuance of such a tax credit and tax deferral to a properly qualifying taxpayer. The 
tax credit shall be applied to the tax payments. 

 
 
Suggested Change #4: 
Change the age requirement for a surviving spouse from 60 to 50 to match state program. 
 
Currently, the Town program has this age requirement at 60 while the State program has the age 
requirement at 50.  Aligning these age requirements would assist in the administration of the programs 
and would eliminate potential confusion between the programs.  Mr. Murray was not aware of any 
program participants for which this would be applicable and expects this change to have little to no 
economic impact to the current program. 
 
95-8 Conditions for Eligibility – Section C (1)  

Such applicant (or a spouse domiciled with such applicant) has attained age 65 or over at the 
end of the preceding calendar year or 60 50 years of age or over and the surviving spouse of a 
taxpayer qualified for tax relief under this program at the time of his or her death; 

 
 
Suggested Change #5: 
Amend the definition of “Qualifying Income” from “adjusted gross income as defined in the Internal 
Revenue Code of 1986, as may be amended from time to time,…” to “all taxable and nontaxable 
income…” 
 
Effectively, this would not change the definition but would align the Town program with the State 
program and would reduce or eliminate confusion as to what is included in Qualified Income. 
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95-8 Conditions for Eligibility – Section C (5)  

Such persons shall have individually, if unmarried, or jointly, if married, qualifying income in an 
amount not to exceed limits described below for each program for the tax year ending 
immediately preceding the application for tax relief benefits.. "Qualifying income" is defined as 
adjusted gross income as defined in the Internal Revenue Code of 1986, as may be amended 
from time to time, plus the nontaxable portion of any social security benefits, railroad retirement 
benefits, any tax shelter losses, income from other tax-exempt retirements and annuity sources 
and income from tax-exempt bonds and any other income not included in the in the adjusted 
gross income. Unreimbursed gross medical and dental expenses shall be deducted from income 
in calculating the applicant's qualifying income, as long as such unreimbursed gross medical and 
dental expenses are included on the applicant's federal income tax return of the calendar year 
immediately preceding the year of application as an itemized deduction and qualify as a medical 
deduction under Section 213 (a) of the Internal Revenue Code of 1986, as may be amended. 
[Amended 2-24-2020] 
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TOWN OF FAIRFIELD 

CHAPTER 21 
ETHICS 

 

§ 21-1.  Statement of Purpose. 

The public judges its government by the way public officials and employees conduct 
themselves in the posts to which they are elected or appointed.  The public expects, and has the 
right to expect, that every public official and public employee will: 

• treat all citizens with courtesy, impartiality, fairness, and equality under the law; and 
• conduct himself or herself in a manner that will preserve public confidence in and 

respect for the government, including by avoiding both actual and potential conflicts 
between their private self-interests and the public interest.  

Public policy developed by public officials and Public Employees must be based on honest and 
fair deliberations and decisions, free from threats, favoritism, undue influence, and all forms 
of impropriety. By enacting this Ordinance, Fairfield seeks to help public officials and Public 
Employees achieve these goals and maintain and increase the confidence of Fairfield’s citizens 
in the integrity and fairness of their local government. 

§ 21-2. Definitions. 

(a) "Business" means any entity through which any Transactions are conducted or services are 
provided, whether for profit or not for profit, including, but not limited to, a corporation, non-
stock corporation, partnership, limited liability company, sole proprietorship, firm, enterprise, 
franchise, association, organization, Trust, or self-employed Individual. 

(b) “Charter” means the Charter of the Town of Fairfield. 

(c) “Code” means the Town Code of Fairfield. 

(d) "Confidential Information" means information, whether transmitted orally or in writing, 
which is obtained by reason of the public position or office held and is of such nature that it is not, 
at the time of transmission, a matter of public record or public knowledge. 

(e) "Commission" means the municipal ethics commission established in the Charter, as may be 
amended from time to time. 

(f) "Financial Interest" means any interest that yields, directly or indirectly, a monetary 
value of $1000 or more or that generates a financial gain or loss of $1000 or more per Person 
in a calendar year (other than the duly authorized salary or compensation for services to the 
Town) to the Public Official or Public Employee or any Person employing or retaining the 
services of the Public Official or Public Employee. 
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(g)  "Gift" means anything of value, including entertainment, food, beverage, travel, lodging, 
favor, loan or promise given or paid to a Public Official or Public Employee. A gift does not 
include the following, unless provided in an effort to influence the performance or non-
performance of the official duties of a Public Official or Public Employee in the course of their 
work: 
 
(1)  a political contribution otherwise reported as required by law or a donation or payment as 
described in subdivision (9) or (10) of subsection (b) of Section 9-601a of the Connecticut 
General Statutes; 

(2) services provided by persons volunteering their time, if provided to aid or promote the 
success or defeat of any political party, any candidate or candidates for public office or the 
position of convention delegate or town committee member or any referendum question; 

(3) a commercially reasonable loan made on terms not more favorable than loans made in the 
ordinary course of business; 

(4) a Gift received from (A) an Individual's spouse, fiancé or fiancée, (b) an Individual’s parent, 
brother or sister or any spouse of such parent, brother or sister , or (C) an Individual’s child or 
the spouse of such child; 

(5) a certificate, plaque or other ceremonial award costing less than $100; 

(6) a rebate, discount or promotional item available to the general public; 

(7)  a Gift provided by an Individual for the celebration of a major life event such as the birth 
or adoption of a child, a wedding, a confirmation or bar/bat mitzvah, and a funeral, provided 
that any such Gift provided by an Individual who is not a member of the Immediate Family of 
the recipient shall not exceed $250. Major life event shall not include any event which occurs 
on an annual basis such as an anniversary; except that personal Gifts of up to $25 per occasion, 
aggregating no more than $100 per recipient in a calendar year, shall be permitted to a minor 
incident to a birthday or other traditional Gift-giving occasion, e.g., Christmas, Chanukah or 
Kwaanza. 
 

(8)  anything of value provided by an employer of (A) a Public Official, (B) a Public Employee, 
or (C) a spouse of a Public Official or Public Employee, to such Public Official, Public 
Employee or spouse, provided such benefits are customarily and ordinarily provided to others 
in similar circumstances; or 
 

(9) anything having a value of not more than $20, provided the aggregate value of all 
things provided by a donor to a recipient under this subdivision in any calendar year shall 
not exceed $100. 

(g) "Immediate Family" means any spouse, child or dependent relative who resides in the 
Individual's household. 

(h) "Individual" means a natural Person. 
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(i) "Related Individual " means an Individual with whom the Person or a member of his 
immediate family mutually has an interest in any business. 

(j) "Official Responsibility " means the direct administrative or operating authority, whether 
intermediate or final, and whether exercisable personally or through subordinates, to approve, 
disapprove, vote on, or otherwise direct government action. 

(k) "Person" means an Individual, sole proprietorship, Trust, corporation, limited liability 
company, union, association, firm, partnership, committee, club or other organization or 
group of Persons. 

(l) "Personal Interest" means an interest in any action taken by the Town in which an 
Individual will derive a nonfinancial benefit or detriment, but which will result in the 
expenditure of municipal funds. 

(m) "Public Employee" means a Person employed, whether part-time or full-time, by the Town 
or a political subdivision thereof. 

(n) "Public Official" means a person elected or appointed to a Town of Fairfield board, 
commission, authority (including, but not limited to, the boards, commissions, and authorities 
set forth in Section 1.4A of the Charter), or appointed to a town office set forth in Section 1.4B 
of the Town Charter,. 

(o) "Related Business” or “Related Businesses” mean any Business in which the Public 
Official or Public Employee or member of his or her  Immediate Family is a director, president, 
executive, senior vice president, treasurer, or secretary, or the owner of five per cent (5%) or 
more of any Business,   managing member of a limited liability company, beneficiary of a 
Trust; provided, however, that a Public Official or Public Employee, or member of his or her 
Immediate Family, shall not be deemed to be associated with a non-profit entity solely by virtue 
of the fact that the Public Official or Public Employee or member of his or her Immediate 
Family is an unpaid director or unpaid officer position (i.e., president, executive, senior vice 
president, treasurer, or secretary) of the non-profit entity. 

(p) “Town" means the Town of Fairfield, Connecticut. 

(q) “Transaction” means an exchange or transfer of goods, services, or funds. 

(r) “Trust” means a trust, other than blind trusts, in which any Public Official  or member 
of his or her Immediate Family has a present or future interest which exceeds the lesser or (i) 
ten percent (10%) of the value of the trust and (ii) $50,000. 

§ 21-3. Investigation and Enforcement by the Ethics Commission. 

(a)  The Commission shall have the power to investigate any claim of an ethics violation pursuant 
to the terms of the Charter and this Ordinance and to take any action permitted by the Charter or 
the Ordinance to be taken by it.  
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(b) In addition to any penalty contained in any other provision of law, or as provided for in 
the Charter, any Person who violates of any provision of this Code may be reprimanded, 
suspended, removed or dismissed from office or position, as the case may be, and may be 
punished by (1) public censure and reprimand; (2) a civil penalty payable to the Town of 
Fairfield of not more than $250 per violation; and (3) restitution payable to the Town of 
Fairfield of any pecuniary benefits received because of the violations committed. In addition, 
the municipality may void any purchase, contract, or ruling adopted in contravention of this 
Ordinance.  

§ 21-4. Impartiality; Conflicts of Interest. 

(a) Impartiality. No Public Official or Public Employee shall request, use, or permit the use of, 
any consideration, treatment, advantage, or favor beyond that which is the general practice to 
grant or make available to the public at large. 

(b) Incompatible Employment.  No Public Official or Public Employee shall engage in or 
participate in any Business or Transaction, including private employment with or provision of 
services to a Business, or have an interest, direct or indirect, which is in conflict with the proper 
discharge of their official responsibilities in the public interest or which would reasonably be 
expected to impair their independent judgment or action in the performance of their 
responsibilities in their capacity as a Public Official or Public Employee.  

(c) Gifts and Favors. (l) No Public Official or Public Employee shall solicit or accept any 
Gift that (a) would not be offered to him or her were he or she not a Public Official or Public 
Employee or (b) is from any Person who to his knowledge, after reasonable inquiry, is 
interested in any pending matter within such Individual's Official Responsibility.  (2) If a Gift 
that is prohibited by Section 21-4(c)(1) of this Ordinance is offered to a Public Official or 
Public Employee, such Person must refuse it, return it, pay the donor the market value of the 
Gift, or donate it to a non-profit organization provided they do not take the corresponding tax 
write-off. 

(d) Financial or Personal Interests.  (l) No Public Official or Public Employee, either on his or 
her own behalf or on behalf of any other Person, shall have any financial or personal interests in 
any Business or Transaction with any public body in the Town unless he or she shall first make 
full public disclosure of the nature and extent of such interest.  (2) A Public Official or Public 
Employee shall refrain from voting upon or otherwise participating in any matter on behalf of the 
Town if he or she, a Related Business, a Related Individual, or a member of his or her Immediate 
Family, has a financial or personal interest in the Transaction or contract, including but not 
limited to the sale of real estate, material, supplies or services to the Town. (3) Notwithstanding 
the prohibition in Section 21-4(e) of this Ordinance, a Public Official or Public Employee may 
vote or otherwise participate in a matter if it involves a determination of general policy and 
the interest is shared with a substantial segment of the population of the Town. 

(e)  Representation of Private Persons.  No Public Official or Public Employee shall use or 
attempt to use his or her official position to secure special privileges or exemptions for himself 
or herself or others except as may be otherwise permitted by applicable law. 
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(f) Participation in Grievance Proceedings.  No Public Official or Public Employee shall, on 
behalf of the Town, participate in the disposition of any grievance or grievance proceeding 
arising under a working or pension contract or agreement when the Public Official or Public 
Employee is bound, covered, or protected directly by the contract or agreement which is the 
basis of his or her grievance. 

(g) Confidential Information. TownNo Public Official or Public Employee shall use, cause to 
be used, or permit to be used, any Confidential Information to advance the financial or 
personal interests of himself or herself, a Related Individual, Related Business or Immediate 
Family Member. 

(h) Use of Poperty.  No Public Official or Public Employee shall request, permit, or be given the 
use of municipal-owned vehicles, equipment, facilities, materials, or property for personal use, 
convenience, profit, or for the use of any political party, except when such privileges are available 
to the public generally or are provided in municipal policy for the use of such Public Employee 
or Public Official in the conduct of official business. 

(i) Contracts with Town.  No Public Official or Public Employee, or a Related Business, or 
member of his or her Immediate Family shall enter into a contract with the Town unless it is 
awarded through a process of public notice and competitive bidding or otherwise permitted by 
town ordinance or its purchasing policy. 

(j) Influence of Office or Position. No Public Official or Public Employee shall use his or her 
office or position for the financial benefit of himself or herself, a Related Business, a Related 
Individual, a political party or campaign, or a member of his or her Immediate Family. 

 (k) Fees.  No Public Official or Public Employee shall accept a fee (other than the Public Official 
or Public Employee’s customary compensation from the Town of Fairfield, if applicable) or 
honorarium for an article, appearance, or speech, or for participation at an event, in his or her 
official capacity. 
 
(l) Authorization. No Public Official or Public Employee shall knowingly encourage, counsel, 
authorize, or otherwise sanction action that violates any provision of this Ordinance. 
 
§ 21-5. Paid Consultants or Contractors of the Town. 

(a)(l) No paid consultant or contractor of the Town shall represent a private interest in any action 
or proceeding against the interest of the Town that is in conflict with the performance of such 
consultant or contractor’s duties to the Town of Fairfield. (2) No paid consultant or contractor 
may represent anyone other than the Town concerning any matter in which they participated 
personally and substantially as a consultant or contractor to the Town. (3) No paid consultant 
shall disclose Confidential Information learned while performing their duties for the Town, nor 
shall they use such information for their own or others’ Financial Interests. 
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§ 21-6. Former Public Employees/Public Officials.  

(a) No former Public Official or Public Employee shall appear, other than for himself or herself, 
for compensation before any municipal board or agency in which he was formerly employed or 
formerly served at any time within a period of one year after termination of his or her service 
with the Town. 

(b) No former Public Official or Public Employee shall represent anyone other than the Town 
concerning any matter in which he participated personally and substantially while in municipal 
service (other than the drafting of an ordinance) and the Town had a substantial interest. 

(c) No former Public Official or Public Employee shall disclose or use Confidential 
Information acquired in the course of and by reason of his official duties, for financial gain 
for himself or others. 
 
(d) No former Public Official or Public Employee who participated substantially in the 
negotiation or award of a municipal contract obliging the Town to pay an amount of 
$25,000 or more, or who supervised the negotiation or award of such contract shall accept 
employment with a party to the contract other than the municipality for a period of one year after 
such contract is signed.  
 

§ 21-7. Statements of Interests. Filing requirements. 

(a) All Public Officials, nonunion Public Employees, and any other Public Employee as the 
First Selectman shall designate, shall file, under penalty of false statement, a Statement of 
Interests for the preceding calendar year with the Commission on or before the May first next 
in any year in which he or she holds such a position. However, an Individual assuming such a 
position after March thirty-first of any year shall file for the preceding year within thirty days 
(30) of assuming his or her position. Any such Individual who leaves his or her office or 
position shall file a Statement of Interests covering that portion of the year during which he 
or she held his office or position. The Commission shall notify such Individuals of the 
requirements of this subsection within thirty (30) days after their departure from such office 
or position. Such Individuals shall file such Statement within sixty (60) days after receipt of 
the notification. 

(b) The Statement of  Interests shall make full public disclosure of the nature and extent of such 
interest and include the following information for the preceding calendar year in regard to the 
Individual required to file the Statement and each Immediate Family Member: (1) The names 
of all Related Businesses; (2)  (3) the names of all employers; (4) all real property located with 
the Town whether owned by such Individual or Immediate Family Member or held in the name 
of a Related Business, or Trust; and (5) any leases or contracts with the Town held or entered 
into by the Individual or a Related Business. 

(c) The Statement of Financial Interests filed pursuant to this section shall be a matter of public 
information. 
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(d) Any Individual who is unable to provide information required under the provisions of 
subsection (b) of this section by reason of impossibility may petition the Commission for a waiver 
of the requirements. 

§21-8-11. Distribution of Ordinance/Acknowledgements. 

The Town Clerk shall cause a copy of this Ordinance to be distributed to every Public Official 
and Public Employee within 60 days after enactment of this Ordinance. Each Public Official and 
Public Employee shall be furnished a copy upon commencing the duties of his or her office or 
employment. A receipt via email or mail for all copies shall be signed by the recipient and returned 
via email or mail to the Town Clerk and retained on file. 

§ 21-9.  Newly elected or appointed Public Officials and newly hired Public Employees. 
 
The Town Clerk shall provide written copies of this Ordinance and Standards of Conduct set forth 
in Article XI of the Charter to all newly elected or appointed Public Officials, and all Public 
Employees who are hired, after the effective date of this Ordinance. 

§ 21-10.  Annual Advisement About Ethical Obligations. 
 
(a) At the first regular meeting of every board, commission or committee, on or after November 
15, 2024, and not less than annually thereafter, the chairman of each such board, commission or 
committee, or their designee, shall advise its members of his/her obligations to ethics, conduct, 
freedom of information and conflicts of interest. 
 
(b) In January 2025 and not less than annually thereafter, the First Selectman or his or her 
designee shall advise the directors, superintendents, and managers of all departments, in writing, 
of their obligation to ethics, conduct, freedom of information, and conflicts of interest.  This 
advisement shall include, but shall not be limited to, providing a copy of this Ordinance. 
  
§ 21-11.  Existing Contracts. 
 
This Ordinance shall not impair existing contracts to which the Town of Fairfield (or its political 
subdivisions) may be a party prior to the effective date of this Ordinance. 
 
§ 21-12.  Requests for Proposals. 
 
This Ordinance shall be included as an exhibit (and incorporated by reference) in all Requests for 
Proposals issued by the Town.   
 
§ 21-13.  Effective Date. 
This Ordinance shall become effective upon passage. 
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