
Town of Pleasant Valley

TOWN BOARD - AGENDA
Monday, December 16, 2024 @ 7:00 p.m.

 

1. Presiding Officer 
Mary Albrecht

2. Council Members
Jennifer Chapman, Dan Degan, Michael Rifenburgh 

3. Call to Order

4. Pledge / Salute to the Flag

5. Roll Call

6. Adoption of the Agenda

7. Public Hearings 

8. Receipt and Acceptance of the Minutes 

9. Correspondence
All Official Correspondence is on file in the Town Clerk's Office

10. Presentations 

 

 

 

 

 

 

 

 7.A.  7:20PM - A Local Law of the Town of Pleasant Valley, Dutchess County, New York
Amending Chapter 9 of the Code of the Town of Pleasant Valley Entitled, "Code of Ethics"
 7.B.  Continuation of Public Comments for PROPOSED LOCAL LAW C OF 2024 “A LOCAL
LAW REPEALING AND REPLACING CHAPTER 44, DOGS”
 7.C.  Continuation of Public Comments for PROPOSED LOCAL LAW D OF 2024 “A LOCAL
LAW CREATING A NEW CHAPTER 75 OF THE TOWN CODE TITLED “SHORT-TERM
RENTALS”
 

 8.A.  Workshop Meeting/(2) Public Hearings - 12-02-24
 8.B.  Special Town Board Meeting - 12-06-24
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11. Public Comment 
Agenda Items Only (One Time Only, 3 Minutes Per Person)

12. New Business Discussion 

13. Old Business Discussion 

14. Resolutions

15. Items for Special Consideration 

16. Public Comment 
(New Items Only/Non Agenda Items, One Time Only, 3 Minutes Per Person)

17. Executive Session 

18. Adjournment

10.A.  Pleasant Valley Citizens "Making A Difference" Award - The Kiggins Family (Supervisor
Albrecht & Town Clerk)
 

 

 12.A.  County Legislator, Deidre Houston- Update
 12.B.  Accept Resignation of Court Constable, Tyler Becvar
 12.C.  Accept Resignation of Account Clerk, Sylvia Burke
 

 13.A.  Discussion and Presentation of PROPOSED LOCAL LAW C OF 2024 “A LOCAL
LAW REPEALING AND REPLACING CHAPTER 44, DOGS” (Presentation by Councilman
Degan)
 13.B.  Discussion and Presentation of PROPOSED LOCAL LAW D OF 2024 “A LOCAL
LAW CREATING A NEW CHAPTER 75 OF THE TOWN CODE TITLED “SHORT-TERM
RENTALS” (Presentation of Councilman Degan)
 

 14.A.  Resolution 1209/2024 Amending Resolution 1206/2024 Authorizing a Reduced
Expenditure from the Infrastructure Reserve Fund for Road Paving
 14.B.  Resolution 1210/2024 Amending the 2024 General Fund Budget
 14.C.  Resolution 1211/2024 Amending the Helen Aldrich Park Project Budget
 14.D.  Resolution 1212/2024 Authorizing Payment of Abstract 12 of 2024
 14.E.  Resolution 1213/2024 Authorizing Payment of Abstract No. 12P of 2024
 

 

 

 17.A.  105.1(F) Personnel 
 

 
Note: Agenda items are subject to change without notice. Board members reserve the right to go into executive session at any time.
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TOWN OF PLEASANT VALLEY

LOCAL LAW NO. E OF 2024

A LOCAL LAW OF THE TOWN OF PLEASANT VALLEY, DUTCHESS COUNTY, 
NEW YORK AMENDING CHAPTER 9 OF THE CODE OF THE TOWN OF 

PLEASANT VALLEY ENTITLED “CODE OF ETHICS”

BE IT ENACTED by the Town Board of the Town of Pleasant Valley as follows:

SECTION 1. TITLE.

This Local Law shall be known and may be cited as the "A Local Law of the Town of 
Pleasant Valley, Dutchess County, New York Amending Chapter 9 of the Code of the Town 
of Pleasant Valley Entitled ‘Code of Ethics".

SECTION 2. THE PURPOSES OF THIS LOCAL LAW.

Chapter 9 of the Pleasant Valley Code is hereby repealed in its entirety and in its 
stead, a new Chapter 9, Code of Ethics, is hereby adopted as follows:

§9-1 The purposes of this Ethics Law are:

A. To establish and maintain a standard of uniform ethical conduct for elected and
appointed officers, paid and contractual employees, agents, appointees and 
consultants of the Town (hereinafter "officers and employees");

B. To provide the officers and employees with clear guidance and specific 
recommendations for adherence to these standards; 

C. To facilitate the prevention of any intentional or unintentional infraction of the 
ethical standards of conduct enacted by the Town, and avoid and prevent the
appearance of any such infractions or unethical behavior by officers and 
employees;

D. To promote public confidence and trust in the Town's officers and employees 
and to provide ethical oversight of the processes and actions of the Town of 
Pleasant Valley; 

E. To facilitate a wider understanding and recognition of ethical problems or 
conflicts of interest before they arise, and to enhance the accountability of 
local government to the citizens of the Town by requiring public disclosure of 
financial interests, associations or involvements, and personal and familial 
relationships that may influence, or be perceived to influence, the actions of
Town officers and employees;
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F. To implement these objectives through the establishment of clear and 
reasonable ethical standards of conduct;

G. To provide and define clear response and to recommend fair and standard legal 
sanctions or corrective disciplinary action in the event the Town's Ethics Law
is found to be breached by a Town officer or employee; and

H. To create a Board of Ethics for the Town of Pleasant Valley to render advisory 
opinions and to investigate and act on complaints and provide counsel on the 
fair and effective administration of this Ethics Law.

I. This Ethics Law is enacted pursuant to §806 of the General Municipal Law
and §10 of the Town Home Rule Law and is not intended to authorize any 
conduct prohibited by Article 18 of the General Municipal Law.  Any 
standards, prohibited acts or conflicts of interest prescribed herein shall be in 
addition to those required by Article 18, any related New York State statutes
and all other legal restrictions, standards and provisions pertaining to Town 
officers and employees.

§9.2 DEFINITIONS.

"Appear" and "Appear Before" means communicating in any form, including,
without limitation, personally through another person, by letter, by electronic communication, 
or by telephone.

"Board" means the governing board of the Town and any Town administrative board 
(e.g. planning board, zoning board of appeals), commission, or other agency or body
comprised of two or more Town officers or employees.

"Code" means the Pleasant Valley Town Code.

"Contractual Goods/Services" means any work performed or goods delivered by a
Town officer or employee to another person under mutual agreement of the two parties.  
Retail sales are excluded from this provision.

"Customer" or "Client" means any person or entity for whom a Town officer or 
employee has directly supplied contractual goods/services during the previous twenty-four 
(24) months.  Retail sales are excluded from this definition.

"Board of Ethics" means the Board of Ethics of the Town of Pleasant Valley
established pursuant to §9.5 of this Ethics Law.

"Gift" and "Financial Benefit" shall include any money, service, license, permit, 
contract, authorization, loan, travel, entertainment, hospitality, or any promise thereof, or any 
other gratuity or promise thereof, or anything of value.  A financial transaction may be a 
financial benefit but shall not be a gift unless it is on terms not available to the general public.  
"Gift" and "Financial Benefit" do not include campaign contributions permitted by law.
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"Interest" means a direct or indirect financial or material benefit, but does not 
include any benefit arising from the provision or receipt of any services generally available to 
the residents or taxpayers of the Town or an area of the Town. A Town officer or employee is 
deemed to have an interest in any private organization when he or she, his or her spouse, or a 
member of his or her household, is an owner, partner, member, director, officer, employee, or 
directly or indirectly owns or controls more than 5% of the organization's outstanding stock or 
membership certificates.

“Legislation” means a matter which appears on the agenda of the Town Board or on a 
committee thereof on which any official action will be taken and shall include proposed or 
adopted acts, local laws, ordinances and/or resolutions.

"Ministerial Act" means an action performed in a given state of facts in a prescribed 
manner without regard to or the exercise of judgment or discretion as to the propriety of the 
act.  For example – issuance of a fishing license.

“Officer or Employee” means an elected or appointed officer or employee of the 
Town of Pleasant Valley whether paid or unpaid.  No person shall be deemed to be an officer 
or employee of the Town solely by being a volunteer firefighter or EMT volunteer, except a 
fire chief or assistant fire chief.

"Outside Employer or Business" means:

1. Any activity, other than service to the Town, from which the Town officer or 
employee receives compensation for services rendered or goods sold or 
produced;

2. Any entity, other than the Town, of which the Town officer or employee is a 
member, officer, director, or employee and from which he/she receives 
compensation for services rendered or goods sold or produced; or

3. Any entity in which the Town officer or employee has an ownership interest, 
except a corporation or limited liability company of which the Town officer or 
employee owns less than five percent (5%) of the outstanding stock or 
membership certificate, as the case may be.  For purposes of this definition, 
“compensation” shall not include reimbursement for necessary expenses, 
including travel expenses.

"Person" means both individuals and entities.

"Relative" means a spouse, parent, stepparent, sibling, stepsibling, sibling's spouse, 
child, stepchild, uncle, aunt, nephew, niece, first cousin, or household member of a Town
officer or employee, and individuals having any of these relationships to the spouse of the 
officer or employee.
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"Significant Other" means an individual of the opposite or same sex living in shared 
quarters for the purpose of constituting a family unit.

“Spouse” means the husband or wife of an officer or employee, unless living separate 
and apart pursuant to:  (i) a judicial order, decree or judgment of separation; or (ii) a legally 
binding written agreement of separation in accordance with the New York State Domestic 
Relations Law.

"Subordinate" of a Town officer or employee means another Town officer or 
employee over whose activities he/she has direction, supervision or control, except those who 
serve in positions that are in the exempt classification under §41 of the Civil Service Law of 
the State of New York or in the unclassified service under subdivision (a) through (f) of §35 
of that law.

"Town" means the Town of Pleasant Valley but shall not include the Town Justice 
Court.

"Town Officer or Employee" means any official, officer or employee of the Town, 
whether paid or unpaid, and includes, without limitation, all members of any office, board, 
body, advisory board, council, commission, agency, department, district, administration, 
division, bureau, consultant or committee of the Town.  "Town officer or employee" shall not 
include:

1. A judge, justice, officer, or employee of the court system; or

2. A volunteer firefighter or civil defense volunteer, except fire chief or 
assistant fire chief.  

. §9-3 STANDARDS OF CONDUCT.

Every officer or employee of the Town shall be subject to and abide by the following 
standards of conduct:

A. General Prohibition.

1. Town officers and employees shall conduct themselves in an ethical, 
fair and unbiased manner so as to fulfill in good faith the public trust 
placed upon them by the Town and its citizens.

2. Each Town officer or employee shall avoid conduct or actions that give 
the appearance of unethical behavior or which tend to suggest:  (i) that 
any person or entity could improperly influence the officer's or 
employee's position or decision-making, or unduly enjoy his/her favor 
in the performance of his/her official duties; or (ii) that he/she may be
inappropriately affected in the execution of his/her official duties by 
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any factor of kinship or influence by any other private professional 
entity or relationship or business.

3. A Town officer or employee shall not use his/her official position or 
office, or take or fail to take any action in any matter he/she knows or 
has reason to know may provide a personal financial benefit or secure 
unwarranted or unfair exemptions for him/her or for any of the 
following persons or entities:

(i) Fellow town officers, employees or entities;

(ii) A relative or significant other; 

(iii) His/her outside employer, employer business relations or fellow 
members of unrelated committees, boards or corporate 
affiliations;

(iv) A past, current or future client or customer from private 
business affiliations.

B. Conflicts of Interest.  No Town officer or employee shall have, or 
give the appearance of:  (i) any personal or professional interest, financial or 
otherwise, direct or indirect; (ii) engage in any business or transaction or 
professional activity; or (iii) incur any private business or professional 
obligation of any nature, which is in substantial conflict with the proper, 
unbiased execution of his/her official Town duties.  Town officers and 
employees shall not knowingly acquire, solicit, negotiate for, or accept any 
interest, employment or anything of value which would put him/her in 
violation of this Ethics Law.

C. Recusal.

1. A Town officer or employee shall promptly recuse himself/herself 
from participation, involvement and/or acting on any matter 
involving, or before, the Town, when such participation, 
involvement, deliberations and/or act may benefit himself/herself, 
or any of the persons referred to in §9.2 of this law or may give the 
reasonable appearance of such benefit.

2. Whenever a Town officer or employee is required to recuse 
himself/herself pursuant to this law, he/she shall:  (i) immediately 
recuse himself/herself and refrain from further participation in the 
matter; and (ii) fully disclose the grounds for such recusal in 
writing to the chairperson of the board on which such person sits, 
such person's immediate supervisor (if an employee).  In the event 
the recusal occurs after the commencement of, and during, a 
meeting or public hearing, the recusal of the member shall not 
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deprive the Board of a quorum for purposes of continuing the 
meeting or public hearing.  However, the recused board member
may not further participate in that portion of the meeting relating 
to the matter causing the recusal.  

3. Any person who claims that an officer or employee of the Town is 
required to recuse himself/herself pursuant to this law, shall submit 
such claim to the chairperson of that person's Board, or to that 
person's immediate supervisor (if an employee),  and in writing to 
the chairperson of the Board of Ethics.  In the event the issue of 
the recusal of the officer or employee cannot be resolved by the 
board or immediate supervisor, as the case may be, the matter shall
be referred by the Board, or immediate supervisor, to the Board of 
Ethics for further proceedings as provided by this law.

4. Any officer or employee of the Town who is uncertain as to 
whether recusal is required of him or her shall submit such 
question to the Chairperson of that person’s Board or to the 
person’s immediate Supervisor (if an employee).  In the event the 
issue of the recusal of the officer or employee cannot be resolved 
by the Board or immediate Supervisor, as the case may be, the 
matter shall be referred by the Board or immediate Supervisor to 
the Board of Ethics for further proceedings to determine if recusal 
is required as provided by this law.

D. Gifts.  A Town officer or employee shall not directly or indirectly 
accept or solicit any gift valued over seventy-five dollars ($75.00), whether in 
the form of cash, check, credit, loan, travel, entertainment, hospitality, thing or 
promise, or in any other form, under circumstances in which it could 
reasonably be inferred that the gift was intended to influence any Town officer 
or employee in the performance of their official duties or that such gift was 
intended as a reward for any officer action or inaction on the part of a Town 
officer or employee.

E. Confidential Information.  A Town officer or employee, or any 
former officer or employee of the Town, shall not disclose confidential 
information acquired during the course of his/her official duties or use such 
information to further his/her personal interests or to unduly affect or influence 
the outcome of considerations before the Town.  This provision does not 
prohibit disclosures protected under federal Whistleblower's laws, or any 
comparable state laws.

F. Representation.  A Town officer or employee shall not represent any 
private interest before any Town Board or agency or in any litigation in which 
the Town of Pleasant Valley is a party, or complainant against, the private 
interest represented.  Additionally, a Town officer or employee shall not 
receive or enter into any agreement, express or implied, for compensation for 
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services, or opinion to be rendered, in relation to any matter before any Town 
of Pleasant Valley board or agency.

G. Appearances or Public Representation.  A Town officer or employee 
shall not appear before any board agency of the Town except on his/her own 
behalf, his/.her spouse or minor children's behalf, or on behalf of, or concern 
for, the Town.  No Town officer or employee shall use his/her position to 
officially present, or advocate for, a person or entity that could be considered 
in actual, or potential, conflict of interest with the Town.

H. Representation before any Agency for a Contingent Fee.  No officer 
or employee shall receive or enter into any agreement, expressed or implied, 
for compensation, direct or indirect, for services to be rendered in relation to 
any manner before any board or agency of the Town, whereby his or her 
compensation is to be dependent or contingent on any action by such board or 
agency with respect to such matter, provided that this subsection shall not 
prohibit the fixing at any time of fees based on the reasonable value of the 
services rendered.

I. Disclosure of Interest in Legislation. To the extent known, any 
officer or employee of the Town who participates in the discussion, gives an 
official opinion to the Town Board and/or votes on any legislation before it 
shall publicly disclose on the official record, the nature and extent of any direct 
or indirect financial or other private interest he or she may have in such 
legislation.

J. Disclosure of Interest in Contracts.  To the extent known, any officer 
or employee of the Town who has, will have, or subsequently acquires any 
interest in any contract with the Town, shall publicly disclose the nature and 
extent of such interest in writing to the Board of Ethics and Town Board, as 
well as to his or her immediate supervisor, as soon as he or she has knowledge 
of such actual or prospective interest.

K. Political Solicitation.  A Town officer or employee shall not direct, 
request, or authorize anyone else to direct, request or authorize any subordinate 
of the officer or employee to participate or contribute to any election campaign 
or political committee.  No Town officer or employee shall permit political 
materials to be placed on Town property, except where permitted by official 
policies adopted by the Town Board.  Town officers and employees shall 
comply with all local, State and federal laws, rules and regulations governing 
political campaign contributions.
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L. Future Employment.

a. No Town officer or employee may ask for, pursue or accept a 
private post-government employment opportunity with any person 
or organization that has a matter requiring the exercise of discretion 
pending before the Town officer or employee, either individually or 
as a member of a board, while the matter is pending or within the 
30 days following final disposition of the matter.

b. No Town officer or employee, for a one-year period after serving as 
a Town officer or employee, may represent or render services to a 
private person or entity in connection with any matter involving the 
exercise of discretion before the Town office, board, department or 
comparable organizational unit for which he or she served.

c. No Town officer or employee, at any time after serving as a Town
officer or employee, may represent or render services to a private 
person or entity in connection with any particular transaction in 
which he or she personally and substantially participated while 
serving as a Town officer or employee.

M. Investments.  A Town officer or employee shall not invest or hold any 
interest, directly or indirectly, in any business, financial, commercial or other 
private transaction, which would create a conflict with his/her official duties.

N. Inducement of Others.  No Town officer or employee shall 
intentionally induce, encourage, compel or conspire with another Town 
officer, employee or person to violate any of the provisions of this Ethics Law.

O. Nepotism.

a. Every officer and employee related closer in degree, by blood or 
marriage (including significant others), than first cousin to any 
persons seeking employment within any department, section or 
function of the Town shall disclose such relationship as provided 
herein.

b. Such disclosure shall be made in writing to the Town Clerk, and 
shall be made at the earliest opportunity next following the date 
upon which such officer or employee first learns or has knowledge 
of the application.

P. Use of Public Property.  No Town officer or employee shall request or 
permit the use of Town-owned vehicles, equipment, materials or property for 
personal convenience or profit except when such services are available to the 
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public generally or are provided as Town policy for the use of such officers or 
employees in the course or conduct of their official duties.

Q. Contracts Rendered Null and Void.  Pursuant to existing State laws, 
any contract entered into by the Town, or by any Town officer or employee on 
behalf of the Town, may be rendered null and void, either in whole or in part, 
if any, of the sections or elements of this Town Ethics Law are found to have 
been violated in the course of that contract's negotiation, development and/or
implementation.

R. Private Employment.  No officer or employee shall engage in, solicit, 
negotiate for, or promise to accept private employment, or render services for 
private interest, when such employment or service creates a conflict with, or 
impairs, the proper discharge of his or her official duties.

S. Prohibited Conflicts of Interest. No Town officer or employee 
shall have an interest in any contract between the Town and a corporation 
or partnership of which he or she is an officer or employee, which such
Town officer or employee has the power to negotiate, prepare, authorize, or 
approve the contract, or authorize or approve payment thereunder; audit 
bills or claims under the contract; or appoint an officer or employee who 
has any of the powers of duties set forth above; and no chief fiscal officer,
treasurer, or his or her deputy or employee, shall have an interest in a bank 
or trust company designated as a depository, paying agent, registration
agent or for investment of funds of the Town of which he or she is an 
officer or employee. The provisions of this section shall not be construed 
to preclude the payment of lawful compensation and necessary expenses of 
any Town officer or employee in one or more positions of public 
employment, the holding of which is not prohibited by law.

T. Certain Interests Prohibited.

a. No officer or employee of the Town who has an interest in any real 
property, either individually or as an officer or employee of a 
corporation or partnership, shall participate in the acquisition or 
plan for acquisition of said property or any property adjacent to said
property by the Town. The term "participation" shall include the 
promotion of the site, as well as the negotiation of the terms of 
acquisition.

b. No municipal officer or employee shall use or permit the use of
property, owned or leased to the Town, for other than official 
purposes or for activities not otherwise officially approved by the 
Town Board.
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§9.4 APPLICANT DISCLOSURE:  LAND USE APPLICATIONS.

A. Disclosure.  Every application, petition, or request submitted for a 
variance, amendment, change of zoning, approval of a plat, exemption from a 
plat or official map, license, or permit pursuant to the provisions of any 
ordinance, local law, rule, or regulation constituting the zoning and planning 
regulations of the Town shall state the information required, to the extent 
required, by §809 of the General Municipal Law of the State of New York.

B. Violations.  Any person who willfully and knowingly violates the 
provisions of this section shall be guilty of a misdemeanor, to the extent 
provided by §809 of the General Municipal Law.

§9.5 BOARD OF ETHICS

A. Establishment.

1. The Board of Ethics shall consist of no less than three (3) members, 
and no more than five (5) members appointed by the Town Board.

2. The term of office for each member shall be five (5) years, running on 
a calendar year basis.  In the event of a three (3) member board, one (1) 
member shall serve until December 31 of the year in which the Board 
is established; one (1) shall serve until the second December 31st; one 
(1) shall serve until the third December 31st.  In the event of a five (5) 
member board, the fourth member shall serve until the fourth 
December 31st; and the fifth member shall serve until the fifth 
December 31st.

3. Members of the Board of Ethics may serve up to three (3) consecutive 
five (5) year terms provided that they adhere to all other provisions of 
this law.

4. In the event of a vacancy, the Town Board shall solicit 
recommendations for appointment to the Board of Ethics from the 
Board of Ethics and from the citizens of the Town.

5. The Town Clerk shall keep on file all records pertaining to the 
appointments, terms and/or resignations of Board of Ethics members.

6. There shall be support staff and sufficient funds (but no less than 
$1,000.00) appropriated annually by the Town Board for the operation 
of the Board of Ethics.  Additional funds may be allocated as 
determined by the Town Board.
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7. The Board of Ethics shall be advised by the Town Attorney or Attorney 
to the Town, as the case may be.  However, in the event of a conflict of 
interest by the Town Attorney or Attorney to the Town in any matter 
before the Board of Ethics, the Board of Ethics shall be advised by an 
attorney selected by the Board of Ethics, and appointed by the Town 
Board.  Said attorney shall provide such legal and advisory services to 
the Board of Ethics as it may require in the performance of its duties.

8. Members shall serve without compensation, but will be reimbursed for 
all reasonable and necessary expenses, provided they receive prior
approval from the Town Board and proper documentation of those 
expenses have been submitted to the Town Board.

9. The Board of Ethics shall elect a chairperson from among its members.  
The term of the chairperson shall be for one (1) year.  There shall be no 
limitation placed upon the number of consecutive or subsequent terms 
a chairperson may serve.

10. The chairperson or a majority of the Board may call a meeting of the 
Board.  The Board of Ethics shall meet a minimum of once per year.

11. A person appointed to fill a vacancy shall serve the unexpired term of 
the member he/she replaces.

12. A quorum of the Board (two [2] members for a three [3] member Board 
and three [3] members for a four [4] or five [5] person Board) is
required for the purpose of conducting a meeting.  A vote of the 
quorum shall be required for the Board to take action including, but not 
limited to, initial, preliminary and final determinations.

B. Qualifications for Board of Ethics Members.

1. All members of the Board of Ethics shall reside in the Town of 
Pleasant Valley.

2. No more than three (3) members of the Board of Ethics shall be 
registered within the same political party in the case of a five (5) 
member Ethics Board, and no more than two (2) members of the Board 
shall be registered within the same political party in the case of a three 
(3) or four (4) person Ethics Board.

3. No member of the Board of Ethics shall hold office in a political party 
committee, or be an officer of, another member's election campaign or 
committee; be a member of the Pleasant Valley Town Board; or serve 
as a Town Justice during his or her tenure on the Board of Ethics.
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4. An appointed officer, employee or agent of the Town of Pleasant 
Valley may be a member of the Board of Ethics as long as his or her 
position is determined not to constitute an actual or implied conflict 
with his or her duties and responsibilities as a Board of Ethics member.

5. The Town Board may, by Resolution, prescribe initial and/or annual 
training requirements for Board of Ethics members and minimum 
meeting attendance requirements.  Such requirements shall be 
established by the Town Board with the advice and consent of the 
Board of Ethics.

6. Members of the Board of Ethics shall record and file their Oaths of 
Office with the Town Clerk.

C. Removal of Board of Ethics Member. 

1. The Town Board shall have the power to remove, after hearing for 
cause, any Board of Ethics member.  Cause for such removal shall 
include, but not be limited to:

a. failure to adhere to the rules and regulations and the provisions 
of this Ethics Law with regard to the organizations and 
procedures of the Board of Ethics;

b. habitual failure to attend Board of Ethics meetings as prescribed 
by the Town Board;

c. failure to attend training sessions, as prescribed by the Town 
Board; and

d. failure to comply with applicable provisions of this Ethics Law.

2. Prior to the conduct of any hearing for the removal of a Board of Ethics 
member for cause, the Town Board shall provide the Board member 
with a statement setting forth the alleged grounds for such removal at 
least 30 days prior to the conduct of the hearing.  During the hearing, 
the Town Board shall have the power to hear testimony and receive 
evidence presented by the Town Attorney, or the Attorney to the Town, 
the attorney to the Board of Ethics, the chairperson of the Board of 
Ethics, and/or any other person in support of the grounds for such 
removal.  The Board member shall have the right to present witnesses 
or evidence in defense of the removal action and the Town Board shall 
have the power to hear other witnesses or members of the public and 
receive documentation and evidence relevant to the issue of the alleged 
cause for the Board member's removal.
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3. Any determination of the Town Board with regard to removal of a 
Board member shall be made by the Town Board in writing and a copy 
shall be provided to the Board member and filed in the office of the 
Town Clerk and with the chairperson of the Board of Ethics within five 
(5) business days after the Town Board determination.

D. Powers and Duties of the Board of Ethics.

1. To administer and enforce all the provisions of this Ethics Law and 
Article 18 of the General Municipal Law.

2. To prescribe and promulgate rules and regulations governing its own 
organization and procedures.

3. To review, index, maintain on file, and hear all signed complaints that
the Board determines to have merit alleging a violation of this Ethics
Law upon the written request of any person.  Any such complaint shall 
be signed by the complainant, and must include the complainant's
address.

4. Upon the written request of any Town officer or employee, the Board 
of Ethics may render a written advisory opinion with respect to the 
interpretation or application of this Ethics Law or Article 18 of General 
Municipal Law of the State of New York.  The Board shall render, 
index, and maintain on file advisory opinions on the requirements of 
this Ethics Law.  

5. To investigate, conduct inquiry and act on any complaint from any 
person, or any Town officer or employee, that alleges that a violation 
of this Ethics Law has been committed by a Town officer or employee.  
Such complaints shall be submitted to the Board of Ethics on a form 
prescribed by the Board of Ethics.  Complaint forms shall, at a 
minimum, bear the legible signature of the person filing the complaint, 
must include that person's address and telephone number, and set forth 
in reasonable detail, with supporting documentation, if appropriate, of 
the conduct alleged to have violated the Ethics Law.  The completed 
form and support materials must be either mailed by certified mail, or 
personally filed with the Town Clerk.  Upon receipt of the complaint, 
the Town Clerk shall file the complaint and supporting documentation, 
and promptly provide the Chairperson of the Board of Ethics with a 
copy of the same.  The Town Clerk shall notify the person filing the 
complaint that the complaint has been received by the Town.  A copy 
of the complaint and supporting material shall also be supplied to the 
officer or employee named in the complaint.  A report shall be filed 
with the Town Board on a monthly basis of all complaints received and 
the disposition of the same.
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6. The Board of Ethics shall also have the power upon resolution enacted 
by a majority of its members to initiate on its own and conduct an 
inquiry of any Town officer or employee who may have in the course 
of his/her official duties violated the provisions of the Ethics Law.

7. In fulfilling its functions, the Board of Ethics shall have the power to:

(a) request and record testimony under oath (under penalty of 
perjury);

(b) request from the officer or employee who is the subject of the 
investigation, and/or from the Town Board or Clerk, or from the 
appropriate board agency or subdivision of the Town, such 
additional materials and records as the Board of Ethics deems 
necessary to conduct its inquiry;

(c) refer to the Dutchess County District Attorney for further action 
any violation of criminal law which it uncovers during the 
course of its investigation; and

(d) issue subpoenas and subpoenas duces tecum.

(e) exercise such other and further powers as may be reasonably 
required to fulfill the Ethics Board’s duties.

8. All procedures and inquiries conducted by the Board of Ethics shall be 
conducted in a manner that preserves to the extent reasonably practical, 
the confidentiality of affected persons and complies with the 
requirements of due process of law.

9. If the Board of Ethics preliminarily finds pursuant to its review of:  (i) 
a request for an advisory opinion, (ii) receipt of a complaint alleging a 
violation of this Ethics Law, or (iii) pursuant to an investigation 
initiated by the Board of Ethics that a possible violation of this Ethics 
Law exists, the Board of Ethics may schedule a meeting with the 
person who is the subject of the complaint, inquiry or investigation for 
purposes of providing that person with a reasonable opportunity to cure 
any such violation, or to clarify or gather additional information 
concerning the substance of the alleged conduct.  Such a preliminary 
finding shall be confidential and not subject to public disclosure.  Prior 
to issuing the preliminary finding, the Board may also schedule a 
meeting with the person who has filed the complaint to elicit more 
information concerning the substance of the complaint.  If the Board of 
Ethics determines that there is reasonable cause to believe that a 
violation of this Ethics Law has occurred, or after any grace period for 
cure granted by the Board of Ethics has expired and such violation 
remains uncured, the Board of Ethics shall send a notice of its 

16



15
Revised 10-30-24

reasonable cause determination to:  (a) the subject of the complaint, 
investigation or inquiry; (b) the complainant, if any; and (c) the Town 
Supervisor and the Town Board.

10. Before any such "reasonable cause" determination shall be made the 
Board of Ethics shall:  (a) notify in writing the subject of the complaint 
inquiry or investigation ("subject") as to the possible or alleged
violation of this Ethics Law; (b) afford the subject an opportunity to 
submit a written response setting forth such information as said subject
deems relevant to the alleged violation of this Ethics Law; and (c) upon 
written request of the subject, afford the subject a meeting wherein the 
subject may submit a written or oral response setting forth such 
information as the subject deems necessary or appropriate in response 
to the actions by the Board of Ethics.

11. After its preliminary review of the complaint and supporting
information and documentation and/or investigation, if the Board of 
Ethics should find no reasonable cause for the inquiry or complaint, the 
Board may dismiss the action and so notify the complainant, the 
subject, the Town Supervisor and the Town Board of its findings.

12. In the event the Board of Ethics should find reasonable cause for the 
request or complaint, it shall forward its written findings to the 
Supervisor and the Town Board, together with copies of all information 
and documentation gathered by the Board of Ethics in its reasonable 
cause determination.  The Board of Ethics shall then pursue the 
additional investigation and fact finding, as set forth herein:

(a) The Board shall schedule a hearing on the matter under 
consideration.

(b) The Board of Ethics shall have the power to request such 
additional documentation or evidence from any person, and 
shall have subpoena power.

(c) All witnesses testifying before the Board of Ethics shall be 
sworn under oath, subject to penalty of perjury.

(d) The subject shall be entitled to appear before the Board and be 
represented by an attorney or other representative of his/her 
own choosing.

(e) At the request of the subject, the subject may be permitted to 
provide a written sworn response to questions from the Board 
of Ethics in lieu of an appearance before the Board.
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(f) The inquiry of the Board of Ethics shall be confidential, and no 
member of the Board shall communicate directly or indirectly 
with any party or persons about any issue of fact or law 
regarding any investigation, inquiry or complaint before the 
Board.  This shall not, however, prevent the Board from 
obtaining legal advice from its legal counsel.

(g) Any improper inquiry or attempt to influence a member of the 
Board of Ethics regarding an ongoing complaint, investigation 
or inquiry shall be immediately reported to the Board of Ethics 
chairperson and to the Supervisor and Town Board, in writing.

(h) All testimony, documents and materials gathered by the Board 
of Ethics during the course of its investigation and/or hearing 
shall remain confidential until the investigation has been 
completed and the Board's findings are issued.

(i) In fulfilling its functions, the Board of Ethics shall have the 
right to obtain additional opinions from other qualified agencies 
or persons with regard to issues before the Board.

(j) At the conclusion of its investigation, inquiry and proceedings, 
the Board of Ethics shall render its written findings and 
disposition, with recommendations to the Town Board, of 
appropriate sanctions, discipline or other action to be taken by 
the Town Board with regard to any violation of the Ethics Law.  
The recommendation may include, but shall not be limited to, a
warning, reprimand, suspension, fine, or civil penalty or 
removal from office and/or termination of employment.

(k) Any person compelled to appear in person, or who voluntarily 
appears before the Board of Ethics shall be accorded the right to 
be accompanied, represented and advised by legal counsel or 
representative of his/her own choosing.

(l) In acting on a request for an advisory opinion, the Board of 
Ethics, where it deems appropriate, may conduct a hearing 
following all of the procedures prescribed herein for such 
hearings.  The Board of Ethics may, however, in its discretion, 
where appropriate, render an advisory opinion after its own 
investigation and consultation without the conduct of a hearing, 
render its advisory opinion to the person requesting the same.  
A copy of the advisory opinion shall be supplied to that officer 
or employee or person requesting the advisory opinion and the 
subject, if any, and a copy of the advisory opinion shall be filed 
with the Town Clerk, Town Supervisor and Town Board within 
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five (5) business days after the rendering of the advisory 
opinion.

(m) The Board of Ethics may also, if requested to do so by the 
Town Board, make recommendations to the Town Board 
regarding amendments to the Ethics Law.

E. Waivers.  The Board of Ethics shall also have the following powers:

1. Upon written application and proof of compelling need by a current or 
former officer or employee, the Board of Ethics may grant a waiver of
standards of conduct and disclosure requirements of this Ethics Law, 
provided that no such waiver shall permit conduct otherwise 
prohibited by Article 18 of the General Municipal Law of the State of 
New York and shall not be adverse to the best interests of the Town of 
Pleasant Valley.

2. Waivers shall be in writing and state the reasons for granting the 
waiver and be made part of the public record.

F. Public Disclosure of Proceedings:  To provide for public inspection of 
records:

1. The only records of the Board of Ethics that shall be available for 
public inspection are those whose disclosure is required by Article 6 of 
the Public Officers Law of the State of New York or by some other 
State or Federal law or regulations.

2. No meeting or proceeding of the Board of Ethics concerning an officer 
or employee shall be open to the public, except upon the request of that
officer or employee or as required by the provisions of Article 7 of the 
Public Officers Law or by some other State or Federal law or 
regulation.

§9.6 DISTRIBUTION, FILING AND MAINTENANCE OF CONFLICT 
DISCLOSURE STATEMENT.

A. All officers and employees holding the positions set forth below shall 
be responsible to complete and file a conflict disclosure statement in 
accordance with the requirements of this chapter.  On or before March 
15 or each year, the Town Clerk shall cause to be distributed to those 
persons holding the positions set forth below, said conflict disclosure 
statement.

(1) Supervisor’s Office:
(a) Supervisor
(b) Deputy Supervisor
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(c) Supervisor’s Secretary
(d) Supervisor’s Confidential Secretary

(2) Members of the Town Board

(3) Town Clerk’s Office:
(a) Town Clerk
(b) Deputy Town Clerks

(4) Highway Department:
(a) Superintendent
(b) Deputies

(5) Receiver of Taxers:
(a) Receiver
(b) Deputies

(6) Law Department:
(a) Attorney for the Town
(b) Deputy Attorney for the Town
(c) Planning Board Attorney

(7) Assessing Department:
(a) Assessor

(8) Building Department:
(a) Building Inspector
(b) Deputy Building Inspector

(9) Courts:
(a) Town Justices
(b) Clerks to the Justices

(10) Engineering:
(a) Town Engineer
(b) Planning Board Engineer

(11) Historian:
(a) Town Historian

(12) Recreation Department:
(a) Recreation Director

(13) Zoning Department:
(a) Zoning Administrator
(b) Deputy Zoning Administrator
(c) Stormwater Management Officer
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(14) Inspector:
(a) Fire Inspector
(b) Deputy Fire Inspector

B. Each of the members of the following boards and commissions shall be 
responsible to complete and file a conflict disclosure statement within 
30 days of their initial appointment, and annually thereafter.  The 
disclosure statement shall be substantially the form set forth herein and 
in accordance with the requirements of this chapter.  On or before 
March 15 of each year, the Town Clerk shall distribute such disclosure 
statement forms to the members of the specified boards or 
commissions, which shall be completed and filed by May 15 of each 
year:

(1) Board of Assessment Review
(2) Conservation Advisory Council
(3) Board of Ethics
(4) Planning Board
(5) Fire and Life Safety Review Board
(6) Zoning Board of Appeals

C. Disclosure statements filed pursuant to this Code of Ethics shall be 
sealed, indexed, and maintained on file for five years in an appropriate 
manner by the Board of Ethics.  Such disclosure statements shall be 
available for public inspection in accordance with the New York State 
Freedom of Information Law.  Such disclosure statements shall be 
destroyed upon the expiration of this five-year term

§9.7 CONFLICT DISCLOSURE STATEMENT.  The annual conflict disclosure 
statement should be in substantially the same form as annexed hereto as Exhibit “A”.

A. Any such person required to file an annual statement of conflict 
disclosure pursuant to this chapter, shall file such completed statement 
on or before May 15, of each year for the preceding calendar year 
directly with the appropriate body.

B. Any person required to file such statement, who is employed after May 
15 of any year, shall file such statement within 30 days of such 
employment.

C. Any person who is subject to the reporting requirements of this chapter, 
and for justifiable cause or undue hardship cannot file his/her 
disclosure statement by May 15th, may request a reasonable extension 
of time to file from the Ethics Board.  Such person shall be required to 
submit such conflict disclosure statement on or before the expiration of 
the period of such extension of time granted by the Board.
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D. Each official or employee required to file a conflict disclosure 
statement shall be provided with a time-dated receipt of such filing.

E. Any person who is required to file an annual disclosure statement, and 
who fails to file on or before May 15 or any year, shall be notified by 
certified mail by the Town Clerk and shall file such statement within 
15 days of such notification, subject to the penalty provided for in §9.8 
below.

F. Any person required to file a disclosure statement may request an 
exemption from any requirement to report one or more items of 
information which pertain to such person’s spouse or relatives, which 
item or items which would otherwise be required to be reported will 
have no material bearing on the discharge of the reporting individual’s 
official duties.

G. All annual disclosure statements shall be filed with the Town Clerk.  
After receipt of the same, the Town Clerk shall forward the filed 
disclosure statements to the Board of Ethics for its review in 
accordance with the provisions herein.  The Town Clerk shall also 
provide the Board of Ethics with the names and addresses of each 
officer or employee who failed to file the disclosure statement within 
the prescribed time period.  The Ethics Board shall review the 
disclosure statements and the list of officers and employees who have 
failed to file a disclosure statement and shall notify the officer or 
employee, in writing, or his or her failure to file, or shall detail any
deficiency in the officer’s or employees’ disclosure statement, and shall 
provide the officer or employee with a 15 day period to make such 
filing or to cure such deficiency.  In addition, the Ethics Board shall 
advise the person the penalties for failure to comply with the disclosure 
statement requirements set forth in this chapter.  If the person fails to 
make such filing, or fails to cure the deficiency, within the specified 
time period, the Ethics Board shall send a Notice of Delinquency to the 
officer or employee and to the Town Board.  The Town Board shall 
take such appropriate action against the officer or employee, as set 
forth in §9.8 of this chapter.

§9.8 PENALTIES FOR OFFENSES.

A. Any officer or employee who is required to complete and file an annual 
disclosure statement, and has failed to file within 15 additional days 
after having been given a notice by the Ethics Board, as set forth in 
§9.7 of this chapter, may be assessed a civil penalty by the Town Board 
not to exceed $250 for the first such failure, and not to exceed $500 for 
a second such failure, and not to exceed $1,000 for any failure to file 
thereafter.  In assessing any penalty, the Town Board shall consider any 
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mitigating circumstances offered by the officer or employee at a 
hearing held before the Town Board.  In addition to these penalties, a 
persistent violator shall be subject to a fine not to exceed $2,500 and/or 
reprimand, suspension, fine, civil penalty and/or removal from office.  
A persistent violator is one who fails to file the annual statement of 
conflict disclosure for three years.

B. Any officer or employee who knowingly and willfully, with intent to 
deceive, makes a false statement, or gives information on such 
statement, which such individual knows to be false, shall be assessed a 
civil penalty in an amount not to exceed $3,500 and/or reprimand, 
suspension, fine, civil penalty or removal from office by the Town 
Board after conduct of a hearing.

C. Any officer or employee who knowingly and willfully violates any 
other provisions of the Town Ethics Law, or of Article 18 of the 
General Municipal Law, or any other law establishing rules of conduct 
for public officers and employees, may be assessed a civil penalty not 
to exceed $3,500 and may be subject to disciplinary action by the Town 
Board after the conduct of a hearing by the Town Board.

§9.9 JUDICIAL REVIEW.

Any person aggrieved by a decision of the Ethics Board or Town Board may seek 
judicial review and relief pursuant to Article 78 of the Civil Practice Law and Rules of the 
State of New York filed within four (4) months after the filing of the decision in the Town 
Clerk’s office.

§9.10 MISCELLANEOUS PROVISIONS.

A. No existing right or remedy shall be lost, impaired, or affected by reason of 
this Ethics Law.

B. Nothing in this Ethics Law shall be deemed to bar or prevent a present or 
former Town officer or employee from timely filing any claim, account, 
demand, or suit against the Town on behalf of himself/herself or any member 
of his/her family arising out of personal injury or property damage or any 
lawful benefit authorized or permitted by law.

§9.11 DISTRIBUTION AND POSTING.

A. Within sixty (60) days of the adoption of this Ethics Law, the Town Board 
shall cause the distribution of this Ethics Law to all Town officers and 
employees and shall post the same conspicuously where public notices are 
generally posted within the Town as well as on the Town website.  Copies of 
the Ethics Law shall be made available through the Town Clerk for 
distribution to the public upon request, and copies of this Ethics Law shall be 

23



22
Revised 10-30-24

provided by the Town Clerk to all subsequent officers and employees, and to 
any contractual laborer or supplier receiving a contract from the Town valued 
over the sum of $2,500.00.  The Town Clerk shall keep a record of every 
officer and employee to whom a copy of this law has been distributed.

B. Failure of the Town to comply with the provisions of this section or failure of 
any Town officer or employee to receive a copy of the provisions of this Ethics 
Law shall have no effect on the duty of an officer or employee to comply with 
this Ethics Law or on the enforcement of its provisions.

SECTION 3. SUPERSESSION.

This Ethics Law shall supersede any existing Pleasant Valley Code of Ethics.  
Wherever the requirements of this Ethics Law are inconsistent with the provisions of §808 of 
the General Municipal Law, this law shall supersede those provisions.

SECTION 4. SEVERABILITY.

If any clause, sentence, paragraph, subdivision, or part of this local law or the 
application thereof to any person, firm or corporation, or circumstance, shall be adjudicated
by any court of competent jurisdiction to be invalid or unconstitutional, such order or 
judgment shall not affect, impair, or invalidate the remainder thereof, but shall be confined in 
its operation to the clause, sentence, paragraph, subdivision, or part of this local law or in its 
application to the person, individual, firm or corporation or circumstance, directly involved in 
the controversy in which such judgment or order shall be rendered.

SECTION 5. EFFECTIVE DATE.

This Ethics Law shall take effect immediately upon filing in the Office of the 
Secretary of State in compliance with all applicable provisions of law.
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TOWN OF PLEASANT VALLEY TOWN BOARD

TOWN BOARD RESOLUTION NO. 1209/2024

AMENDING RESOLUTION 1206/2024 AUTHORIZING A REDUCED EXPENDITURE 
FROM THE INFRASTRUCTURE RESERVE FUND FOR ROAD PAVING

WHEREAS, the Town Highway Superintendent has recommended repair and repaving 
of certain Town roads; and

WHEREAS, the funds currently allocated in the Highway budget were insufficient to 
cover these improvements; and

WHEREAS, the Town Board determined that it is appropriate to use funds from the 
Town’s Infrastructure Reserve Fund for this purpose; and

WHEREAS, the Town Board by Resolution 609/2024 authorized the expenditure of 
$715,836 from the Infrastructure Reserve Fund for road repair and improvements in accordance 
with the Town’s 284 Agreement; and

WHEREAS, the Town Board, by Resolution No. 1115/2024 increased the expenditure 
from the Infrastructure Reserve Fund for road repair and improvements in accordance with the 
Town’s 284 Agreement to $757,709.35; and

WHEREAS, the Town Board by Resolution No. 1205/2024 reduced the needed 
expenditure from the Infrastructure Reserve Fund to $445,584.84

NOW, THEREFORE, be it

RESOLVED, that the Town Board hereby authorizes the reduced expenditure of up to 
$445,584.84 from the Infrastructure Reserve Fund for road repair and improvements in 
accordance with the Town’s amended 284 Agreement; and be it further

RESOLVED, that the Town Supervisor and Bookkeeper are authorized to take necessary 
actions to allocate such funds; and be it further

The question of the adoption of the foregoing Resolution was duly put to a vote on roll 
call on December 16, 2024 which resulted as follows:

Date: December 16, 2024                                           MOTION: __________________________

                                                                        SECOND:  _________________________
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ROLL CALL: AYE NAY

Supervisor Albrecht ______ ______

Councilwoman Chapman ______ ______

Councilman Degan ______ ______

Councilman Rifenburgh ______ ______
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Town of Pleasant Valley Town Board
Town Board Resolution No:. 1210/2024

RE: Amending the 2024 General Fund Budget

WHEREAS, the Town Board of the Town of Pleasant Valley has an expenditure for the 2024 Adopted 
budget line items that will adjust the amounts in such Budget lines, and 

WHEREAS, the Town Supervisor finds it necessary to amend the 2024 Adopted budget to meet this
adjustment; and 

RESOLVED, the Town Board of the Town of Pleasant Valley Hereby authorizes, empowers, and directs 
the Town Supervisor to amend the 2024 Adopted budget:

Expenses:
Account Department Increase
A.1010.4 Legislative Board - Conferences $ 700.00
A.1110.4 Justices- interpreter/conferences/supplies $ 1760.00
A.1355.4 Assessor – school & conference $ 120.00
A.1410.4 Town Clerk – Supplies $ 100.00
A.1420.452 Special Prosecutor $ 3000.00
A.1460.4 Records Management $ 900.00
A.1620.4 Repair & Maintenance $ 4400.00
A.1650.4 Contractual Expense $ 195.00
A.1670.4 Office Supplies -General $ 200.00
A.1910.4 Insurance – town $ 100.00
A.3510.440 Dog Control $ 800.00
A.6410.4 Publicity $ 200.00
A.8540.4 Misc $ 50.00
A.7110.2 Parks improvements $ 930.00
A.9010.800 State Retirement Fund-General $ 16,326.00
DA.9010.800 State Retirement Fund-Highway $ 20,747.00

Revenue:
Account Department Increase
A.2401 Interest & Earnings    $29,781.00
DA.2401 Interest & Earnings $20,747.00

Motioned by: ________________________

Seconded By: ________________________

Date: December 16, 2024

Roll call: AYE NAY

Councilwomen Chapman _____ _____

Councilman Degan _____ _____

Councilman Rifenburgh _____ _____

Supervisor Albrecht _____ _____
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Town of Pleasant Valley Town Board
Town Board Resolution No:. 1211/2024

RE: Amending the Helen Aldrich Park Project Budget

Whereas, the Town Board of the Town of Pleasant Valley has an expenditure for the Adopted budget for 
the Helen Aldrich Park Project line items that will adjust the amounts in such Budget lines, and 

Whereas, the Town Supervisor finds it necessary to amend the Helen Aldrich Park Project budget to meet 
this adjustment; and 

Resolved, the Town Board of the Town of Pleasant Valley Hereby authorizes, empowers, and directs the 
Town Supervisor to amend the Helen Aldrich Park Project budget:

Expenses:
Account Department Increase

H19.1440.400 Engineer Contractual Expense 9200.00

Expenses: 
Account Department Decrease

H19.1440.200 Parks Capital Outlay $9200.00

Motioned by: ________________________

Seconded By: ________________________

Date: December 16, 2024

Roll call: AYE NAY

Councilwomen Chapman _____ _____

Councilman Degan _____ _____

Councilman Rifenburgh _____ _____

Supervisor Albrecht _____ _____
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TOWN OF PLEASANT VALLEY TOWN BOARD

TOWN BOARD RESOLUTION NO.: 1212/2024

RE:   AUTHORIZING PAYMENT OF ABSTRACT NO. 12 OF 2024

WHEREAS, the Town of Pleasant Valley Town Board has audited the bills presented by 
the Town Clerk and an abstract has been compiled; now therefore be it

RESOLVED, that the Town Board hereby authorizes the Town Supervisor to pay all 
claims as follows:   

1. Abstract 12 of 2024 Pre-Paids $ 6,144.72
2. Abstract 12 of 2024    General Fund Claims             $   87,809.74
3. Abstract 12 of 2024 ARPA Fund Claims $ 778,431.50    
4. Abstract 12 of 2024 Highway Fund Claims $ 277,398.44
5. Abstract 12 of 2024 Ambulance $  40,327.58
6. Abstract 12 of 2024 Light District $    4,924.68
7. Abstract 12 of 2024 H20-New Town Hall $  3,282.50

Total $1,198,319.16

Sweeps from Checking Account

Paychex Time Clock Lease for Highway $      120.00        

JP Morgan Chase Credit Card Statement $    1,914.70      

MOVED: ___________________________

SECOND: __________________________

Dated:  

ROLL CALL: AYE NAY

Councilwoman Chapman ____ ____

Councilman Degan ____ ____

Councilman Rifenburgh ____ ____

Supervisor Albrecht ____ ____
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TOWN OF PLEASANT VALLEY TOWN BOARD

TOWN BOARD RESOLUTION NO.: 1213/2024

RE:   AUTHORIZING PAYMENT OF ABSTRACT NO. 12P OF 2024

WHEREAS, the Town of Pleasant Valley Town Board has audited the bills presented for 

consultant escrow fees as specified by Town Code § 82-15, §98-91, etc., by the Town Clerk, and 

an abstract has been compiled; now therefore be it

RESOLVED, that the Town Board hereby authorizes the Town Supervisor to pay all 

claims as follows:

1.  Abstract 12P of 2024 Planning/Zoning Escrow Invoices   $ 5,920.00   
2.  Abstract 12P of 2024 Planning/Zoning Escrow Refunds      $ 2,000.00                        
                                                                                                                                       

  MOVED: ___________________

SECOND: ___________________

DATED:  Monday, December 16, 2024

ROLL CALL: AYE NAY        

Councilwoman Adams ____ ____           

Councilman Degan ____ ____           

Councilman Rifenburgh ____ ____           

Supervisor Albrecht ____ ____           
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