Finance & Personnel
Committee

AGENDA - REGULAR MEETING OSWEGO COUNTY, NEW YORK

Date/ Time: Thursday; December 7, 2023 at 2:00 p.m.
Location: Conference Room E - Legislative Office Building 46 East Bridge Street Oswego

COMMITTEE MEMBERS:

Lauric Mangano-Cornelius, Chair  Legislator, 17% District
John Marting, Vice Chair Legislator, 6 Distriot
Stephen Walpole Legislator, 14" District
David Holst Legislator, 4% District
Linda Lockwood Legislator, 11" District
Paul House Legislator, 8 District

Patrick Twiss

Legislator, 13% District

CALL TO ORDER:
* Pledge of Allegiance
APPROVAL OF MINUTES:

¢ Approval of minutes for the Finance & Personnel Committee’s Regular Meeting on November 2,
2023, and Special Meeting on November 9, 2023.

RESOLUTIONS:

GOYERNMENT, COURTS AND CONSUMER AFFAIRS COMMITTEL

GC-6

Resolution Establishing the 2023 County Equalization Rates for Towns and Cities within
Oswego County ‘

PUBLIC SAFETY COMMITTEE

Ps-1

PS-2

Ps-3°

PS-4

P8-5

Resclution Authorizing Budgetary Modification Sheriff's Office Transfer from Insurance
Recovery (Treasurer's Office) to Automative Supplics and Repair (Road Division)

Resolution Authorizing Budgetary Modification for Sheriff's Office to Transfer for Road

Patrol Salaries to Drug Task Force

Resolution Accepting Grant Award from the New York State Department of Criminal
Justice Services- Criminal Justice Discovery Grant

Resolution Authorizing the Oswego County Emergency Management Office to Accept
Funding from the Walmart Community Grant Program

Resolution Authorizing Budgetary Modification Oswego County Emergency
Management Office- Transfer from Insurance Recovery Fund to Drone Other Equipment
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HUMAN SERVICES COMMITTER

HS-1

HS-2

HS-3

HS-4

IS-5

Resolution Authorizing Budgetary Modification Department of Social Services Legal
lFees for Remaining Calendar Year 2023

Resolution Authorizing Budgetary Modification Department of Social Services — Adult
and Children Services Additional Hours

Resolution Authorizing Budgetary Modification Department of Social Services Other
Supplies and Expense

Resolution Awarding Professional Services Contract— RFP 23-OFA-001 — Registered
Dietician Services

Resolution Authorizing Budgetary Modification Additional Community Services for the
Flderly (CSE) and Expanded in Home Services for the Elderly Program (EISEP) Grant
Funding — Office for the Aging

ECONOMIC DEVELOPMENT & PLANNING COMMITTLER

HEALTH COMMITTEE

HE-1

HE-2

HE-3

Resolution Authorizing Budgetary Modification Health Department- to Increase Funds in
Preschool Other Supplies and Expense

Resolution Authorizing Budgetary Modification Health Department — to Transfer Funds
from the Insurance Recovery Fund to CP#134

Resolution Authorizing the Increase of Budget in the Health Department- To increase
Vaceine Administration Fees

INTRASTRUCTURE, TACILITILS & TECHNOLOGY COMMITTER

IT-1

1T-3

IT-4

IT-5

Resolution Authorizing Budgetary Modification Department of Solid Waste- Unappropriated
Fund Balance to Landfill and Transfer Stations Other Equipment

Resolution Authorizing Budgetary Modification to Increase Capital Project No, B0521
County Route 28 Bridge Over South Branch Grindstone Creek

Resolution Accepting a Grant Offer from and Authorizing the Execution of an agreement
with New York State Department of Transportation Concerning the Oswego County Airport
PIN Number 3904.04

Resolution Establishing Capital Project No, 0423 Oswego County Airport — Airport Fuel
Trucks

TIVANCE & PEREQITNEL COMBMITTER

FpP-1

Resolution Adopting County of Oswego Local Law No. 6 of 2023 Entitled a Iocal Law
Amending Local Law Number 3 of 2021 Providing for the Salaries of Certain Elected
County Officers of the County of Oswego
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FP-2

FP-4

FP-5

FP-6

Resolution Adopting County of Oswego Local Law No. 7 of 2023 Entitled a Local Law
Overriding the Tax Levy Limit for Fiscal Year 2024

Resolution to Increase Capital Reserve 16 — Bridges; Capital Reserve 21-Building
Renovations; Capital Reserve 145 Technology; and Capital Reserve 146-Highway and
Automotive Equipment

Resolution Reestablishing Prequalified Lists of Certain Professional Service Firms

Resolution Adopting County Budget for the Fical Year Commencing January 1, 2024

Resolution Authorizing the Management Compensation Plan 2024

COMMITTEE REVIEW & DECISIONS:

® Set Salary for Senior Assistant Public Defender

»  Set Salary for Assistant Public Defender I11

e Set Salary for Assistant Public Defender IV

e Set Salary for Assistant District Attorney position 116501307
REPORTING DEPARTMENTS:

s Personnel Position Vacancy Report

o Vacancy Reports/Employee Counts/Employees on Leaves of Absence/Current
Exams
o Department Updates

¢ Administration Department Updates
e Treasurer Department Updates
* Purchasing Department Updates

ADJOURNMENT:
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Finance & Personnel

Committee

MINUTES - REGULAR MEETING

Date/ Time: Thursday, November 2, 2023 at 2:00pm
Location: Conference Room E - Legislative Office Building 46 East Bridge Street Oswego, New York

OSWEGO COUNTY, NEW YORK

13126
COMMITTEE MEMBERS:
Laurie Mangano-Cornelius, Chair Legislator, 17" District Excused
John Martino, Vice Chair Legislator, 6" District Present
Stephen Walpole Legislator, 14" District Present
David [olst Legislator, 4® District Present
Linda Lockwood Legislator, 11" District Excused
Paul House Legislator, 8" District Present
Patrick Twiss Legislator, 13" District Present
Stafl & Guests:
Mare Greeo Phil Church Louis Lombardi Shawn Walker
Mike Lutestanski [ Kate Davis Cathleen Palmitesso  Holly Carpenter
Stacy Alvord Marta Babeock Vera Dunsmore Rick Doten
Kevin Gardner Sara Sunday Nicole Kolmsee Julie Bell

CALL TO ORDER:

A Regular Meeting of the Finance and Personnel Committee was called to order at 2:00 p.m. by
Committee Vice Chair John Martino with the Deputy Clerk of the Legislature present. The meeting
commenced with the Pledge of Allegiance.

APPROVAL OF MINUTES:

Motion to approve the meeting minutes: Legislator Twiss
Second: Legislator Walpole
Vote: Unanimous, motion carried

The minutes for the Finance & Personnel Committee Regular Meeting on October 5, 2023, and
Special Meeting on Octaber 12, 2023, are approved.

RESOLUTIONS:

GOVERNMENT, COUTTTS AND CONSUMER AFTFAIRS COMMITTER

Meeting Minutes
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GC-4 Resolution Authorizing Budget Modification for the Consulting Agreement with Alex
Bogawitch Concerning the Attis Ethanol Fulton Property

Motion to Approve: Legislator Walpole
Second: Legislator [House
Vote: Unanimous, motion carried

T

FUBLET a0 F7T COMMITTE!

=

Mation to Approve PS-1 — PS-4 as a block: Legislator Walpole
Second: Legislator Twiss
Vote: Unanimous, motion carried

PS-1 Resolution Authorizing Acceptance of The Edward Byrne Memorial Justice Assistance
Grant (JAG) by The Probation Department to Support the Purchase of Bulletproof Vests

PS-2 Resolution Authorizing Acceptance of The High Visibility Engagement Campaign
Award and Budget Modification in the STOP-DW] Program

PS-3 Resolution Authorizing Budgetary Modification E91 | — Overtime

PS-4 Resolution Authorizing Budgetary Modification for Sheriff's Office lo Accept Grant
Funds from Bureau of Justice Assistance (BJA) For Digital Forensics

Tian SER YIRS COMMITTER

Motion to Approve HS-3 — HS-5 as a block: Legislator Walpole
Second: Legislator Twiss
Vote: Unanimous; motion carried

HS-3 Resolution Authorizing Budgetary Modification Department of Social Services Division
of Employment and Training Individual Training Accounts (ITA) Scholarships

HS-4 Resolution Authorizing Budgetary Modification Additional Hours — Office for the Aging

HS-5 Resolution Authorizing Budgetary Modification Department of Social Services — Other

Supplies and Expense for Non-Federal JD Pins Foster Care Expense

TCONOMAL BEVELEIMTNT & PLAWMING COMMITIEE

e  None

HELLTH COVMETITER

Motion to move HE-2 — HE-4, IT-2 - IT-4, I'T-6 — I'1-9 as a block: Legislator Walpole
Second: Legislator T'wiss
Vote: Unanimous, motion carried

HE-2 Resolution Authorizing Budgetary Modification Health Department — Cost of Spraying to
Control Disease Carrying Mosquitoes

Meeting Minutes
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HE-3

HE-4

Resolution Authorizing Budgetary Modification Health Department — To [ncrease Funds
in Early Intervention Other Fees and Services

Resolution Authorizing Budgetary Modification Health Department — To Reallocate
Unused Funds in the Hospice Division

INTRASTRUCTURE, ¥ACILITIES & TECHNOLOGY COMMITTEE

IT-2

Resolution Establishing Capital Project No. B0423, Minkler Road Over Sage Creek Bridge
Replacement

IT-3  Resolution Establishing Capital Project No. B0323, Hurlbut Road (CR 64) Over Catfish
Creek Bridge
IT-4  Resolution Authorizing Budgetary Modification — Highway Department - from Sales of
Equipment to Highway and Street Equipment, to Purchase Two Pickup Trucks and a Trailer
IT-6  Resolution Approving the Department of Solid Waste 2024 Fee Schedule
IT-7 Resolution Authorizing Budgetary Modification Department of Solid Waste- Unappropriated
Fund Balance to Energy Recovery Facility Overtime Account
[T-8 Resolution Authorizing Budgetary Modification Department of Solid Waste- Sales of Scrap
and Excess Materials to Landfill and Transfers Over Time Account
IT-2  Resolution Authorizing Budgetary Modification Department of Solid Waste- Unappropriated
Fund Balance to Landfill and Transfers Other Fees and Services Account
FIAHNCE & PERIONNLL COMMITTRE
FP-1 Resolution Fixing Time and Place for Public Hearing on The Tentative County
Budget for The Year 2024
Motion to Approve: Legislator Walpole
Second: Legislator House
Vote: Unanimous, motion carried
FP-2 Resolution Fixing Time and Place for Public Hearing Relative to Proposed County
of Oswego Local Law No. 6 of The Year 2023, Entitled, “A Local Law Amending
Local Law Number 3 of 2021 Providing for The Salaries of Certain Elected
County Officers of The County of Oswego”
Motion to Approve: Legislaior Walpole
Second: Legislator House
Vote: Unanimous, motion catried
FP-3 Resolution Fixing Time and Place for Public Hearing Relative to Proposed County

of Oswego Local Law No. 7 of the Year 2023, Entitled, “A Local Law Overriding
the Tax Levy Limit for Fiscal Year 2024”
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Motion to approve: Legislator House
Second: Legislator Holst
Vate: Unanimous, motion carried

FP-4 Resolution Authorizing Budget Modification to Increase Capital Project No, 0822
Contract Management System

Motion to Approve: Legislator Walpale
Second: Legislator House
Vote: Unanimous, motion camried

FP-5 Resolution Authorizing Execution of Apreement with The Oswego County
Professional Association

Motion to Approve: Legislator Walpole
Second: [.egislator House
Vote: Unanimous, motion carried

COMMITTEE REVIEW & DECISIONS:
» Set Salary for First Assistant for Public Defenders Office at SG 90, Step 21

Motion to Approve: Legislator House
Second: Legislator Walpole
Vote: Unanimous, motion carried

e Set Salary for Social Worker for Public Defenders Office at OCPA, Grade 40

Meotion to Approve: Legislator Walpole
Second: Legislator Holst '
Vote: Unanimous, motion carried

REPORTING DEPARTMENTS:

e Julie Bell provided a Personnel Position Vacancy Report
o Vacancy Reports/Employee Counts/Employees on Leaves of Absence/Current

Exams .
 Phil Church provided an administrative update,
e Kevin Gardner Provided u Treasurer Department Update (sce handout).
¢ Holly Carpenter provided a Purchasing Department Update.

ADJOURNMENT:

Motion to adjourn at 2:22 p.m.: Legislator Walpole
Second: Legislator Twiss
Vote: Unanimous, motion carried

_ DRAFT_

Raven Ahart
Deputy Clerk of the Legislature
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Finance & Personnel
Committee

MINUTES - SPECIAL MEETING OSWEGO COUNTY, NEW YORK

Date/ Time: Thursday, November 9, 2023 at 11:00 am
Location: Conference Room E - Legislative Office Building 46 East Bridge Street Oswego, New York

13126

COMMITTEE MEMBERS:

Laurie Mangano-Cornelius, Chair Legislator, 17" District Excused
John Martino, Vice Chair Legislator, 6™ District Present
Stephen Walpole Legislator, 14" District Present
David Holst Legislator, 4“ District Present
Linda Lockwood Legislator, 1 1™ District Present
Paul House Legislator, 8% District Present
Patrick Twiss Legislator, 13™ District Present

Staff & Guests:

Jim Weatherup Robert Wilmott Terry Wilbur Phil Church

Veronica Turner Duve Turner Nicole Kolmsee Vera Dunsmore
Cathleen Palmitesso Sara Sunday Stacy Alvord Betsy Sherman-Saunders
Holly Carpenter Marti Babcock Kevin Gardner Julie Bell

Kevin Pooley Brian Chetney Rachel Pierce Richard Mitchel

Sara Finley Lori Wontkowski

CALL TO ORDER:

A Regular Meeting of the Finance and Personnel Commiltee was called to order at 11:00 a.m. by
Committee Vice Chair John Martino with the Deputy Clerk of the Legislature present. The meeting
commenced with the Pledge of Allegiance.

BUDGET REVIEW:
GOVERMMENT, COURTS AND CONSUMEIR AFTAIRS COMNMITIRR
e County Clerk Motion to approve as amend; removal of Position

146069401:

First: Legislator Walpole
Second: Legislator House

Vote: Unanimous, motion carried

PUBLIC BAFETY COMIMITTEE
¢ Search and Rescue Motion to approve as amend and Increase funds
from $6,000 t0$7,000 in line A1010-546500: Legislator
Walpole
Second: Legislator House
Vote: Unanimous, motion carried

Meeting Minutes
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e  Sheriff Motion to approve as amend, adding Investigator
$32.80/Hr. Grade 6 and Patrol Officer, $25.15/Hr.,
grade 5 Positions to DSS (see handout):

First: Legislator Walpole
Second: Legislator House
Vote: Unanimous, motion carried

s [ire Advisory Motion to approve as amend; Inereasing revenue line
A3411-412890 to $194,000.00
First: Legislator Walpole
Second: Legislator House
Vote: Unanimous, motion carried

BiEal GERVICES COMMUTTEE

e Office for the Aging Motion to approve as amend State Total from account
AGT772-437720 to §1,459,521: Legislator Twiss
Second: Legislator House
Vote: Unanimous, mation carried

e Department of Social Services Mation to approve as amend salary for position no,
601002601 to $89,552 and ARPA revenue pg. 136 to
$104,152: Legislator Walpole
Second: Legislator House
Vote: Linanimaus, motion carried

ECOMOMIC DEVELOPMEMT & PLANNING COMMIITEER

e Mobility Management Motion to approve as amend; Net County to zero and
change
ARPA Account AB021-440890 to $38,577:
First: Legislator Walpole
Second: Legislator House
Vote: Unanimous, motion carried

HEALTH COMMITTEL
e FHealth Department Motion to approve as amend position 405924701 from a
typist to
u senior typist, new salary $33,030.24: [ egislator Walpole
Second: Legislator House
Vote: Unanimous, motion carried

—

INFRASTRUCTIRE, EACINITIES & TECENOLOGY COMMITTEE

Meeting Minutes
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TTHAMCE

& PEREOMNEL COMMITTEE

Motion to move Audit, Administrator, Human Resources, Purchasing Budget as a
block: Legislator Walpole

Second: Legislator Lockwood

Vote: Unanimous, motion carried

Treasures Motion to amend position 132517703 from a Principal Clerk to
a Principal Account Clerk: Legislator Walpole
Second: Legislator Holst
Vote: Unanimous, motion carried

Motion to amend pg. 136 account A6010-440890 ARPA from $77,400 to $104,152 which
changes net county to $1,162,216: Legislator Walpole

Second: Legislator Lockwood

Vote: Unanimous, motion carried

Motion to approve 2024 DRAFT Budget: Legislator Walpole
Second: Legislator Lockwood
Vote: Unanimous, motion carried

ADJOURNMENT:

Motion to adjourn at 11:20 p.m.: Legislator Walpole
Second: Legislator Twiss
Vote: Unanimous, motion carried

_ DRAFT

Raven Ahart
Deputy Clerk of the Legislature

Meeting Minutes
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AGENDA# GC-6
RESOLUTION NO.
December 14, 2023

RESOLUTION ESTABLISHING THE 2023 COUNTY EQUALIZATION RATES
FOR TOWNS AND CITIES WITHIN OSWEGO COUNTY

By Legislator David [Holst:

WHEREAS, earlier this year the State of New York Department of Taxation and
I'inance, Office of Real Property Tax Services established the county equalization rates far the
municipalities in the County [isted below.

NOW, on recommendation of the Government, Courts & Consumer Affairs Committee
and approval of the Finance & Personnel Commiltees of this body, be it

RESOLVED, that the several tux districts of the County of Oswego arc hereby
ascertained to be assessing the real property and improvements thercon in such several tax
districts, upon the following equalization rates:

County of Oswego T4.37%
City of Fulton 92.00%
City of Oswego 83.00%
Town of Albion 86.00%
Town of Amboy 73.00%
‘Town of Boylston 04.00%
Town of Constantia 65.00%
Town of Granby 71.00%
Town of Hannibal 67.00%
Town of Hastings 86.00%
Town of Mexico 70.00%
Town of Minetto 78.00%
Town of New Haven 77.00%
Town of Orwell 73.00%
Town of Oswego 69.00%
Town of Palermo 88.00%
Town of Parish 74.00%
Town of Redfield 72.00%
Town of Richland 62.00%
Town of Sandy Creek 65.00%
Town of Schroeppel 55.00%
Town of Seriba 68,00%
Town of Volney 70.00%
Town of West Monroe 100.00%
Town of Williamstown 72.00%

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



AGENDA# P5-|
RESOLUTION NO.
December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION SHERIFF’S
OFFICE TRANSFER FROM INSURANCE RECOVERY (TREASURER’S OFF ICE)
TO AUTOMOTIVE SUPPLIES AND REPAIR (ROAD DIVISION)

By Legislator Marc Greco:

WHEREAS, a budget modification is necessary to transfer funds from the insurance
recovery fund (A1325.426800) in the amount of $821.94 into automotive supplies and repair
(A3110.544100) to repair one 2018 ford interceptor utility vehicle; and

NOW, upon recommendation of the Public Safety Committee of this body, with the
approval of the Finance and Personnel Committee; be it

RESOILVED, that the County Treasurer be, and he hereby is, authorized to transfer
the funds [rom and to the accounts as shown on the attached budge( modification request:
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



JOHN F. TOOMEY Ll o
UNDERSHERIFF CIVIL DIVISION
(315) 348-3302

FAX (315) 349-3373
1-§00-5682-7583
FAX (315) 349-3303 JAIL DIVISION
CRIMINAL INVESTIGATION {315) 345-3300

(313) 342-3218 i i -
PR (33 e 39 Churchill Road, Oswego, New York 13126-6613 FAX (315) 348-3349

ADMINISTRATION DONALD R, HILTON
(315) 348-3307 SHERIFF
FAX (315) 349.3483

ROAD PATROL
(315) 3493411

FROM: Donald R. Hiltan, Sheriff

DATE: November 17, 2023

INFORMATIONAL MEMORANDUM

SUBIECT; Vehicle Repair from the Insurance Recovery

BACKGROUND: A request is being made to transfer funds from the Insurance Recovery Fund
(A1325.426800) in the amount of $821.94 into Automotive Supplies and Repair (A3110.544100) to repair
one 2018 Ford Police Interceptor Utility vehicle that collided with a deer. Attached is a copy of the claim
check sent from New York Municipal Insurance Reciprocal.

RECOMMENDATION: The Sheriff's Office respectfully requests your review and approval of this request.
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AGENDA# PS-2

RESOLUTION NO.
December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION FOR SHERIFF'S
OFFICE TO TRANSFER FOR ROAD PATROL SALARIES TO DRUG TASK
FORCE

By Legislator Marc Greco:

WHEREAS, ongoing activities and additional requests for surveillance or
imvestigations of crime activities for the Oswego County Drug Task Force have created
unanticipated salary expenses; and

WHEREAS, the Oswego County Drug Task Force works with other local law
enforcement departments in surveillance or similar circumstances; and

WHEREAS, in order to meet the safety needs of our community and protect the
residents of the county, including illicit drug crime and activities, providing additional funds
for salary will allow the Sheriff’s Office to meet current staffing requirements; and

NOW, upon recommendation of the Public Safety Committee and Finance and
Personnel Committee, of this body and with the recommendation of the Oswego County

Sheriff; be it

RESOLVED, that the County Treasurer is hereby authorized to transfer funds in the
amount of $50,007.12 from Salaries and Wages A3110-511000 to A3161-511000 and to
transfer $3,138.51 from A3110-590308 Social Security to A3161-590308 Drug Task Force
Social Security (to cover FICA expenses) as shown on the altached budget modification
request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments.
RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:
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INFORMATIONAL MEMORANDUM

DATE:
SUBJECT:

PURPOSE:

SUMMARY:

ATTACHMENTS:

RECOMMENDED
ACTION:

November 17, 2023
Request to Increase Drug Task Force Salary Budget Madification

The Qswego County Sheriff's Office request permission to transfer $50,007.12
from A3110-511000 Salaries and Wages Reg Into expenditure A3161-511000
Drug Task Force Salaries and Wages Reg. Furthermore, OCSO requests
permission to transfer $3,138.51 from A3110-550308 Soclal Security to A3161-
590308 Drug Task Force Soclal Security to cover FICA expenses.

Review and consideration is requested for the above budget modifications to
transfer $50,007.12 from A3110-511000 Salarles and Wages Reg into
expenditure A3161-511000 Drug Task Force Salaries and Wages Reg and to
transfer $3,138.51 from A31.10-590308 Social Security to A3161-590308 Drug
Task Farce Soclal Security to cover FICA expenses, This transfer is needed to
cover unanticipated salary expenses due to increased activities In illegal drug
crime activities necessitating additional staff. Seven positions have been filled
but these positions are currently in the Oswego County Regional Police
Academy and unable to fill Road Patrol duties until completion of the Academy

and Field Training,

1. Budget Madification
2. Resolution authorizing Budgetary Modification: Sheriff's Office Modification

To Transfer Funds from Road Salaries to Drug Task Force Salaries

The Sheriff’s Office recommends the approval of this budget maodification to
transfer funds to Drug Task Force Salaries.
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AGENDA# P5-3
RESOLUTION NO.
December 14, 2023

RESOLUTION ACCEPTING GRANT AWARD FROM THE NEW YORK STATE
DEPARTMENT OF CRIMINAL JUSTICE SERVICES CRIMINAL JUSTICE
DISCOVERY REFORM GRANT

By Legislator Mare Greco!

WHEREAS, the State of New York has implemented bail and discovery reforms in
criminal proceedings as of January 1, 2020; and

WHEREAS, this has resulted in counties incurring additional expenses related to the
implementation of discovery and bail reforms and in the complying with same; and

WHEREAS, the New York State Department of Criminal Justice Services has
notified the Chair of the Legislature, the Office of the District Attorney and the Department
of Probation that the County of Oswego is cligible to receive up to $586,953 in grant funds
upon the submission and approval of a Discovery Reform Funding plan by DCJS for SFY
2023-24for county costs incurred April 1, 2023, through March 31, 2024. (This constitutes
and additional $374, 282 over what was anticipated at the time of the 2023 budget); and

WHEREAS, a resolution is both necessary and desirable; and

NOW, THEREFORE, upon recommendation of the Public Safety Committee of this body, it
is hereby,

RESOLVED, that the Chairman of the Legislature be and herby is authorized to
submit a Discovery Reform Funding Plan on behalf of the County of Oswego under this
grant program, which includes letters of support from the District Attorney and Director of
Probation; and be it further

RESOLVED, that, should the county’s plan be approved in whole or in part by
DCJS, the County of Oswego hereby accepts any grant funding for which it may be eligible
up to the maximum allowable amount of $586,953 (This constitutes and additional $374,
282 over what was anticipated at the time of the 2023 budget).

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



DATE: November 17, 2023

TO: Public Safety Committee

FROM;: Mark Moody, Acting District Attorney

INFORMATIONAL MEMO

SUBJECT: DCIS DISCOVERY REFORM GRANT

PURPOSE: To Accept a Grant from DCJS

SUMMARY: The NYS Division of Criminal Justice Services (DCIS) recently notified Oswego
County that we have been awarded $586,953 under the state’s aid to prosecution
program for SFY 2023-24. This constitutes and additional $374, 282 over what was
anticipated at the time of the 2023 budget.
The grant covers the period between April 1, 2023 and March 31, 2024,
Per the Grant Award Notice, copy attached, Oswego County will not receive a grant
contract for this funding, Instead, money will be automatically disbursed to the
county in one payment.
Per the Grand Award Notice, the funding assistance is being provided to help offset
the cost of prosecutorial services and is being disbursed for use by the District
Attorney’'s Office.

RECOMMENDED

ACTION: It is respectfully recommended that the Public Safety Committee accept the grant

and authorize the County Treasurer to receive the grant funds and disburse the same
for use by the District Attorney’s Office.
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Grant Award Notice

The Division of Criminal Justice Services (DCJS) is pleased to advise you that your county wil receive funding
under the State's Discovery Reform Grant Program for State Fiscal Year (SFY) 2023-24.

Grantee. Oswego County ' | Date: September 28, 2023
Program Name: Criminal Justice Discovery Reform Grant Award Amount:
|  $586,953 ‘
Name of Official: The Honorable James Weatherup SFY 2023-24 (April 1, 2023 to March 31,
L _ 3 2024)
Email: James.Weatherup@oswegocounty.com Contract # C460152

Criminal Justice Discovery Reform Grant - Additional Information:

DCJS is pleased to provide funding to your county to support local law enforcement agencies with expenses related
to the implementation of discovery and pretrial reforms that took effect January 1, 2020, Your county's award
amount has been determined based on the prorated share of 2018-2022 criminal court arralgnments statewide.

This funding is contingent upan the submission by the county, and subsequent DCJS approval of, a Discovery
Reform Funding Plan. Please see the attached 2023-24 Discovery Reform Application and the Discovery Reform
Funding Plan for additional information. All funding provided is primarily intended to support costs incurred on or
after the start of SFY 2023-24 (April 1, 2023), however, this funding may also be used to cover any costs incurred in

SFY 2022-23 (April 1, 2022 to March 31, 2023).

In your county’s application, the District Attorney’s (DA) minimum amount must match the greatest amount
that was allocated to the DA in your county's previously submitted budget to DCJS from either of the
preceding years of discovery funding. If your county had not previously submitted a budget for this
funding, the minimum should be calculated as 67% of the total county award amount.

The county's Discovery Reform Funding Plan should be submitted to DCJS using the DCJS Grants Management
System (GMS). Additional information about GMS is provided in the attached application document. Questions
about the submission of the plan should be emailed to DCJS at dejsfunding@dcis.nv.qov. Please include
“Discovery Reform Question” in the subject line of your email.

Once plans are approved by DCJS, grantees will be notified and shall receive payment for their entire award. The
county shall subsequently and promptly make this funding available to the recipient agencies (e.g., DA,
probation department, sheriff's offices, local police department) within 60 days of receipt. Thank you for your
continued partnership to help keep New Yorkers safe and ensure a justice system that works for all.

Attachment (2)

B0 South Swan Streal. Albany, Maw York 12210 | 518-457-B462 | www.criminaljustice ny gov
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2023-24 Criminal Justice Discovery Reform
Application for Funding
September 2023

Tahia of Dontants
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APPENDICES:
= Appendix: Sample Statement of Approval of the Plan Submission from the Chief

Elected Official
s Appendix; Sample Letter(s) of Support from District Attorney and Probation Director

e Appendix: Grants Management System (GMS) instructions and Helpful Hints

ATTACHMENT:
e 2023-24 Discovery Reform Funding
Plan
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The New York State Division of Criminal Justice Services (DCJS) is providing funding to support
local law enforcement agencies with expenses related to the implementation of discovery and
pretrial reforms that took effect January 1, 2020. Subject to available funding, approximately
$40 million will be made available during FY 2023-24 to countles autside of New York City.
Funding is contingent upon the submission and subsequent DCJS approval of a Discavery
Reform Funding Plan submitted to DCJS by the county. |

i, FLINDING INFORMATION AND INSTRUCTIONS

Each county outside of NYC is eligible to receive an award no greater than the amount included
in the award notice accompanying this Application. Maximum award amounts have been
determined based on each county's prorated share of criminal court arraignments statewide.

Grants will be provided to the chief elected official In each county, with funding contingent upon
the county’s submission and DCJS approval of a Discavery Reform Funding Plan describing
how the funds will be distributed among and utilized by county agencies, The development of
each county's Discovery Reform Funding Plan should be a collaborative effort by local
stakeholders. The Discovery Reform Funding Plan should be prepared by completing the
attached document, Attachment: 2023-24 Discovery Reform Funding Plan. Plans must adhere
to the following funding guidelines:

1) The Plan must briefly describe the activities and expenses that will be supported
with the grant funds, and explain how those activities/expenditures will support
implementation of the discovery and/or pretrial reform efforts in the county;

2) The Plan must detail the distribution of funds through sub-grants (or an equivalent
arrangement) to specific law enforcement entities within the county. Please note;
Counties electing to allocate a portion of their awards toward pre-trial services and
supervision are also expected to prioritize funding for their probation departments
or ather organizations that provide pre-trial release support services, Each county
outside of NYC will separately recelve SFY 2023-2024 funding from DCJS to
suppart pre-trial services, calculated as a prorated share, of up to $20 million,
based on five-year average of criminal court arraignments.

3) Counties may also distribute their funding as appropriate to crime laboratories and
not-for-profit organizations who may have and/or will incur costs,

4) The chief elected official of the county shall serve as signatory for the county's
Discovery Reform Funding Plan and must include a statement of approval for the
Plan in their submission. See Appendix; Statement of Approval of the Flan
Submission from the Chief Elected Official.

5) Counties will also be required to include letters of support for the county's Discovery
Reform Funding Plan from their District Attorney and Probation Director. See
Appendix: Sample Letter(s) of Support from District Attorney and Probation Director.




The county Discovery Reform Funding Plan should be submitted to DCJS using the DCJS
Grants Management System (GMS). Additional information about GMS Is provided below.
Questions about the submission of the Plan should be emailed to DCJS at
deisiuncing@decis.ny.gov. Please include "Discovery Reform Question” in the subject lina of the
email to ensure it is directed to the appropriate agency representative. Any questions about
GMS access or other technical assistance can also be directed to delsiunding@cdels.ny.qov.

Discovery Reform Funding Plans should be submitted as timely as possible to facilitate prompt
payment and no later than the March 31, 2024, DCJS reserves the right to approve the final
submissions and will assist counties in amending submitted Plans if needed. Once Plans are
approved by DCJS, grantees will be notified. Final approvals will be made by DCJS in
accordance with the best interests of the State. Nothing herein requires DCJS to approve

funding for any grantee,

Counties shall recelve payment for their entire award following DCJS approval of the county's
Discovery Reform Funding Plan. Upon receipt, counties must disburse payments to the
recipient agencies and/or organization referenced in the approved plan through sub-grants or

equivalent arrangements within 60 days.

B A s
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Eligible expenses that will be allowed with a Discovery Reform grant include, but are not limited
to:

1) Administrative support, including cests of staff and personnel;

2) Computers, hardware and operating software;

3) Data connectivity:

4) Development of tralning materials;

5) Stafftraining;

8) Qvertime costs;

7) Litigation readiness, and

8) Pre-trial services and supervision

In your county's application, the District Attorney’s (DA) minimum amaount must match the
greatest amount that was allocated to the DA in your county's previously submitted budget to
DCJS from either of the preceding years of discovery funding. If your county had not
previously submitted a budget for this funding, the minimum should be calculated as 67% of the

total county award amount

Grantees whose Plan includes ineligible expenses will be required to revise their submissions.
All funding provided is primarily intended to support actual and estimated costs during the state
fiscal year 2023-24 (April 1, 2023 to March 31, 2024),
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DIRGOVERY REFORM PLAM FEQUIREMENTS

A

Please attach separate documents attesting to the respactive approvals of the
county's Discovery Reform Funding Plan submission by the Chief Elected Official
of the county, the county District Attorney, and the county Probation Director,
Sample documents are provided in Appendix: Sample Statement by County
Official of Discovery Reform Funding Plan Approval and Sample Statement of
Support by District Attorney and Probation Director.

Please complete the attached Discovery Reform Funding Plan and save as a
PDF document. The completed Plan must be submitted as part of the
Application in GMS. The total amount requestad cannot exceed the total county
allocation provided in the award notice.

AUEPHBSI0N REGUEREMENTS

A.

Instructions

Plans must be submitted to DCJS using the DCJS Grants Managament System
as Instructed below. Please refer to the grant award notice for any additional
instructions regarding the submission of your county's Discovery Reform Funding
Plan and note that, as instructed below, submitted documents should be saved as
either a PDF or Word Document and attached to GMS when completed.

The Plan submitted to DCJS must include the completed Discovery Reform
Funding Plan (see attached), the required letter of approval from the Chief Elected
Official of the county, and letters of support from the county District Attorney and
the county Probation Director. Please see Section V for additional information
about the required submissions demonstrating support or approval by these
officials and see also Appendix: Sample Statement by County Official of Discavery
Reform Funding Plan Approval and Appendix: Sample Lefter(s) of Support by
District Attorney and Probation Director.

Specific GMS Instructions
For general guidance and GMS Helpful Hints, including how to submit

attachments, see Appendix: Grants Management System (GMS) Instructions and
Helpful Hints. The fellowing informatlon Is specific to this grant application:




Accessing and Submitting the Application on GMS

. Log in to the GMS system using the county signatory account at
hitps.//arants criminaljustice.ny.cov/.

o Inthe event the login name and/or password for the county
signatory account are not known please email
DCSJFundina@dcis.nv.qov or call (518) 457-9787.

o If the County does not have a signatory account, please complete
and submit a GMS signatory registration form, found hers,

. Once you are in GMS, locate your county's specific record on the grid using
the Project ID#. The Project ID# was provided in the Award Notice and starts
with the prefix DG22

. Please note that required infermation has been pre-antered in each madule in
your GMS record. Please review the County and Signatory information for
accuracy and contact DCSJFundina@cdeis.ny,qov or call (518) 457-9787
should changes or updates need to be made.

Completing the Application on GMS

Each Application in GMS requires completion and submission of the following:

A Discovery Reform Funding Plan (see Attachment: Discovery Reform
Funding Plan) in PDF format;

A statement from the Chief Elected Official in a PDF or Word format (See
Appendix. Sample Statement of Discovery Plan Approval by County Chief
Elected Official).

Letters of Support from the District Attorney and Probation Director in a
PDF or Word format. See Appendix: Sample Letter(s) of Support from
District Altorney and Probation Director,

When all the above requirements and any other indicated GMS components
are completed, click the "Submit” button.

GMS will review the application for completeness. If any fields are missing, a report
will display what remains to be completed. Once all fields are complete and the
application is submitted successfully, GMS will display a pop-up screen that says,
"Your application has besn submitted.”







Criminal Justice Discovery Reform
Five - Year Average Arraignments by Primary Arresting ORI

Lower Court Arraignment Year' AS.-Ye-ar
: VErage
Gounty Arraignn?ants
2019 2020 2021 2022 (2018-2022)

Non-NYC
Total 184,225 172,563, 116,786 134,383 135,612 148,714

Statewide
Total 345,085 311,278 199,789 | 240,025 256,424 270,520
Albany 6,293 5,594 3,371 4262 4822 4,868
Allegany 603 581 274 442 383 453
_Broome 4,767 4535 3,653 3,993 4,026 | 4,195
Cattaraugus 1,495 1,402 1,059 1,342 | 1,455 1,351
Cayuga 1,118 1,143 978 1,081 1,115 1,087
| Chautaugua 3,214 34586 2,999 3,412 3449 | 3,306
Chemung 1,696 1,803 1,476 1,788 1,747 1,702
Chenango 744 649 | 523 653 573 628
| Clinton 1,642 1,557 1,094 1,075 1,066 1,285
Columbia _ 1,088 1,069 589 865 661 815
Cortland 1,130 1.003 | 716 808 875 908
Delaware 6854 ~ 614 350 551 416 517
| Dutchess e 3,953 ~ 3,803 2,640 2,983 2,606 3,197
Ere 19,6843 18,563 10,307 11,585 12,797 14,579
Essex 619 | 551 367 382 368 457
_Franklin 918 731 611 743 | 563 T8
Fulton _ 412 939 568 | 742 687 816
Genesee 1,162 1108 ] 668 946 997 975
Greene 1,178 1,012 : 708 1,043 8983 985
| Hamilton _ 38 _ 28 23 40 20 30
Herkimer 708 681 405 = 653 523 594
Jefferson 1,879 1,608 1,535 1,691 1,419 1,626
Lewis 246 295 ___168 188 185 216
| Livingston ) 1,016 _ 851 633 868 774 ) B52
Madison 1,080 989 810 965 : 988 ~ _5es
Monros 12,928 11.462 8,520 8,351 8,113 9,875
Montgomery 870 891 | 7758 977 947 832
Nassau 16,298 15,563 8,029 11,706 14,771 13,277
Niagara _ 4,352 4,389 3,394 3760 3,421 3,859
Oneida 4,660 4,235 2,829 3,813 3,878 3,903
Onondaga 9,813 9,082 7,115 8,014 7,147 8,254

Source: DCIS, Computerizad Criminal History File (as of 4;/21/2023].

Note: New York State Agencies include New Yark State Police, New Yark State Park Police, SUNY Police and other
New York State agencies with law enforcement jurisdiction, These agencies are not eligible to raceive this local
assistance funding.




Criminal Justice Discovery Reform
Five - Year Average Arralgnments by Primary Arresting ORI

018 019 020 i 0 018-20
Ontario 1,769 1,928 1,351 1,318 1,259 1,525
Orange 8,111 7.374 4,399 5,685 5,309 6,176
Orleans 783 711 _ 350 426 | 512 556
Oswego 2,484 2,273 1,828 2,226 2,100 2,182
Otsego 842 833 458 558 466 | 631
Putnam 1,243 1,140 831 928 768 982
Rensselaer 2,957 2977 1820 2081 1,982 2,358
 Richmond __ 6,996 6.261 4,064 5,363 5,715 5,680
Rockland 3,052 2,813 1,838 2148 2054 2,381
Saratoga ) 3,886 3,189 2,658 2,945 3,027 3,121
Schenectady 3,663 3193 2,347 2632 2825 2,892
Schoharie 282 223 226 255 221 ) 241
Schuyler 199 176 101 147 134 1581
Seneca - 585 521 | 419 530 486 508
St. Lawrence 1,871 1,662 1,226 | 1,622 1,388 1,554
Steuben 1.743 1,685 1,251 1,674 1,628 1,596
Suffolk 18,221 18,835 | 12,463 11,871 11,987 14,875
Sullivan 1,748 1,563 815 1,220 1,021 1,273
Tioga 573 474 297 418 370 426
Tompkins 1,118 1,029 679 830 1,032 938
Ulster | 3,746 3,152 2,314 2,708 2,769 2,938
| Warren 1,662 1,314 1,018 1,229 1,212 1,287
Washington 987 847 702 €95 532 753
Wayne 1,422 1,189 1,076 1,085 1,032 1,161
Westchester 12,142 12,222 8,643 8,886 9,295 10,238
Wyoming ] 663 B38| 408 525 466 540
Yates 257 250 151 219 184 | 208

Source: DCIS, Computerized Criminal History File (as of 4/21/2023),

If you would like additional information an arrest activity leading to arraignment by local police agency to help inform your
county funding plan, please contact defsfunding@dcis ny.gov and include "Discovery Reform Data" in the subject line.

Nate: New York State Agencies include New York State Police, New York State Park Pollce, SUNY Police and other New
York State agencies with law enforcement jurisdiction. These agencies are not eligible to receive this local assistance

funding




Appandiz! Zample Statement from Chief Elecied Official

Official Letterhead

Date
Name
County

To the NYS Division of Criminal Justice Services:

| affirm that the Discovery Reform Funding Plan submitted to the NYS Division of Criminal
Justice Services by County XX has been developed in collaboration with local stakeholders and
describes the activities and expenses that will be supported with the grant funds provided by
DCJS, and how those activities/expenditures will support implementation of the discovery and/or
pretrial reform efforts in our county during the state fiscal year 2023-24 (April 1, 2023 to March

31, 2024).

Signature and Date




Appandix: Sample Leiter of Support from Distiict Atioinay and Frobation Director —
Iiese may be submiited as two separaie docuimsants if needad

Official Letterhead

Date
Name
County

To the NYS Division of Criminal Justice Services:

District Attorney - Letter of Support:

As District Attorney for County XX, | affirm my support for the Discovery Reform Funding Plan
submitted to the NYS Division of Criminal Justice Services by the Chief Elected Official and
agree that this Plan will support implementation of the discovery and/or pretrial reform efforts in
our county during the state fiscal year 2023-24 (April 1, 2023 to March 31, 2024).

Probation Director— Letter of Support

As Probation Director for County XX, | affirm my support for the Discovery Reform Funding Plan
submitted to the NYS Division of Criminal Justice Services by the Chief Elected Official and
agree that this Plan will support implementation of the discovery and/or pretrial reform efforts in
our county during the state fiscal year 2023-24 (April 1, 2023 to March 31, 2024).

Signature and Date




ARozndi DS Grants Management Systam (GMES) Ingtraciions and Heluid

Rl
IMPORTANT: See Application for additional specific GMS directions.

First time GMS users should download the GMS User Manual located at
nitns . criminaliustics.ny aovioina/odfdocs/ams _app manual. pelf

Persons familiar with GMS can use the following simplified guidelines:

Please note that GMS will time out after 30 minutes of inactivity.
Once you are logged into GMS please proceed as follows:

Participants/Contacts - Complete the text screens and press save.

Click on "Add Participant” and In the search prompt that appears type in your agency name,
This should take you to a list, find your agency, and click in the blue section of your agency
name. This will prompt a drop-down list that defaults to "Grantee." Click "Add." If there will be a
separate Implementing Agency, repeat the process, choosing "Implementing Agency” as the
Participant Type, In the event your agency Is not listed, click the "New" button to add your
agency to our database. Please complete all required information on the screen, including the
Employer |dentification Number (EIN) before you SAVE the entry. GMS will only allow one
attempt then locks the entry to edits. Should you still need additional Information added to the
Participant record, please call GMS Help at (518) 457-9787.

Scroll to the bottom of the screen ta add contact information. Click on "Add Contact” and in the
search prompt that appears type in the last name of the person to be added. This should take
you (o a list. Find the person to be added and click in the blue section of the name. This will
prompt a drop-down list that defauits to "Primary.” Ensure you do this until you have added a
minimum of three contacts. Primary, Signatory and Fiscal. If the contact you are attempting to
add doss not appear In a search, click the "New Contact” button to add the contact to our

database,

Note: If the signatory you attempt to add is not eSignature registered, you will get an
error message and will not be allowed to add that person at that time. You will NOT be
able to submit the application without a signatory attached, Please refer to

ity eriminaliustice.ny.gov/oipa/gms.iim to add a signatory for your agency.

Budget — A budget is not required to be entered here in GMS. This field has been pre-
filled with your pre-determined amount.

Work plan — A work plan is not required to be entered here in GMS. This field has been
pre-filled with TBD.




Hint: Any documents that you are attaching should be attached in Word or a PDF as
instructed. Please note that GMS will time out after 30 minutes and unsaved material will
be lost. Cutting and pasting from a Word document will prevent the loss of any work.

Attachments -
Click on "Attachment,” and upload the required attachments for this application. Note: Follow the

instructions in the GMS User's Manual for Attachments; also, see screen instructions for
accepted file types and advice on file names.

When all requirements are completed, click the “Submit” button. If any fields are missing, a
report will display what remains to be completed. Once all fields are complete and the
application is submitted, GMS will display a pop-up that says, "Your application has been
created and submitted.” In addition, GMS will send an email notification to the Signatory official
listed on the application to make him or her aware that an application has been submitted on
your jurisdiction’s or organization's behalf.
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AGENDA# PS-4

RESOLUTION NO.
December 14, 2023

RESOLUTION AUTHORIZING THE OSWEGO COUNTY EMERGENCY
MANAGEMENT OFFICE TO ACCEPT FUNDING FROM THE WALMART
COMMUNITY GRANT PROGRAM

By Legislator Marc Greco:

WHEREAS, the Walmart Community Grant Program has a commitment to give back
to the community where they operate and support public safely initiatives; and

WHEREAS, the Oswego County Emergency Management Office has been awarded a
community grant from Walmart for $900.00 for the county drone program fo support
community public safety initiatives,

NOW, upon recommendation of the Public Safety Committee, with the approval of
the Finance and Personnel Committee, of this body, be it

RESOLVED, that the County accepts the donation in support of the drone program;
and be it further |

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer and Budget Officer shall be their authority to affect such transfer and make such

adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



OSWEGQO COUNTY Phone (315) 591-8150
EMERGENCY MANAGEMENT OFFICE Fax: (315) 521-9176

COUNTY QOFFICE BUILDING - 200 NORTH 2% STREET, FULTON, NY 13089

Cathee Palmitesso, Director
Emall: Cathlaen.Palmitessad@OswegoCounty, com

Informational Memorandum

Date: Decermber 4, 2023

To: Members of the Public Safety Committee, Oswego County Legislature

From: Cathee Palmitesso, Director

Subject: Request for approval to accept $900.00 from the Walmart Community Grant

Pragram for the county drone program,

Purpose: Request to accept grant funding and place in the drone other equipment budget
line. Please refer to attached budget madification for the specific details.

Summary: The Oswego County EMO has received notification and have been awarded a
Walmart Community Grant In the amount of $900.00. This grant will be used for
the county drone program public safety Initiatives. The funds from this grant will
be used to acquire additional equipment and supplies to support the drone

program.

Recommended

Action: The Emergency Management Office would respectfully request the members of
the Public Safety Committee and Oswego County Legislature to accept this
funding from the Walmart Community Grant Program accordingly.
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AGENDAW P85
RESOLUTION NO,

December 14, 2023
RESOLUTION AUTHORIZING BUDGETARY MODIFICATION OSWEGO
COUNTY EMERGENCY MANAGEMENT OFFICE. - TRANSFER FROM
INSURANCE RECOVERY FUND TO DRONE OTHER EQUIPMENT
By Legislator Mare Greco:
WHEREAS, the Emergency Management Officc requests a budgetary modification to
transfer eleven thousand four hundred dollars to cover the drone, spotlight and payload that

was damaged using insurance recovery funds; and

NOW, upon recommendation of the Public Safety Committee of this body, with the
approval of the inance and Personnel Committee; be it

RESOLVED, that the County Treasurer be, and hereby is, authorized to transfer the
funds from and Lo the accounts shown on the attached budget modification request; and be it
further

RESOLVED; that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO; ABSENT: ABSTAIN:



OSWEGO COUNTY Phone (315) 581-9150
EMERGENCY MANAGEMENT OFFICE ___ Fax: (315) 591-8176

COUNTY OFFICE BUILDING — 200 NORTH 2"® STREET, FULTON, NY 13089

Cathee Palmitesso, Director
Email: Cathlean.Palmitesso@0swegoCounty.com

Informational Memorandum

Date: December 4, 2023
To: Members of the Public Safety and Finance and Personnel Committees

From: Cathee Palmitesso, Director

Subject: Transfer Insurance Recovery to Drone Other Equipment ARPA to replace damaged
drone, spotlight, and payload equipment.

Summary: A request is being made to transfer funds from the Insurance Recovery Fund
(A1325.426800) in the amount of $11,400.00 into Drone Other Equipment ARPA
(A3641.526000 ARPA) to replace equipment that was damaged while conducting a
drone demonstration at CITI BOCES.

Recommended ‘
Action:  The Emergency Management Office respectfully requests your review and

approval of this request.
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AGENDA# HS-1
RESOLUTION NO.

December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
DEPARTMENT OF SOCIAL SERVICES LEGAL FEES FOR REMAINING
CALENDAR YEAR 2023

By Legislator Roy Reehil:

WHEREAS, the Department of Social Services requires the purchase of a fee for
service attorney 1o assist with the legal department’s worlkload; and

WHEREAS, the Department of Social Services also incurs legal expenses for legal
representation, preparation and filing of appeals; and

WHEREAS, the Department of Social Services has determined a shortage of funds
in the legal fees budget line; and

NOW, upon recommendation of the [uman Services Committee and Finance &
Personnel Committee; be it

RESOLVED, that the County Treasurer be, and he is, authorized to transfer the
funds [rom A6010.511000 Salaries and Wages to A6010,543300 Legal Fees as shown on
the atlached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Depariment of Social Services

P.O, Box 1320 « Mexico, New York 13114

Stacy Alvord, MSW ‘
phone 315.683,5000 + fax 315.963 5477

Commissioner

TO:  Oswego County Legislature

FROM: Stacy Alvord, Department of Social Services Commissioner
DATE: December 14, 2023

RE:  Budget Modification — SSADMIN - Legal Fees

INFORMATIONAL MEMORANDUM

SUBJECT: Budget Modification requesting a transfer of funds to cover Legal Fees for the
remainder of CY2023,

BACKGROUND: The Department of Social Services has had at least ane vacant attorney pasition for the
entire 2023 budget year. The fee-for-service attorney has been utilized to help assist with the legal
department's workload as it pertains to child support, fair hearings, fraud & recavery, spousal support,
Medicaid related matters, adult protective, child welfare, and expungement hearings.

There are also additional legal expenses Incurred for legal representation, preparatian, and filing of
appeals,

If additional funds are not transferred to the SSADMIN - A6010.543300 — Legal Fees account, then we
will not have enough funds in our budget line to allow the full payment of invoices through the 2023
Calendar Year. This will be budget neutral.

FISCAL IMPACT: Increase the SSADMIN A6010.543300 Legal Fees budget line $43,000 and decrease the
SSADMIN - A6010,511000 Salaries & Wages - Regular budget line by $43,000. There will be no increase
or decrease in the local share for 2023 or any future years due to the transfer of these funds.

A previous budget modification request was approved on April 9, 2023, to transfer 554,000 to
AG010.543300 from A6010,511000 Salaries & Wages Reg. R#095 4/09/23,

RECOMMENDATION: Approve this budget madification to transfer $43,000 to A6010.543300 Legal Fees
from A6010.511000 Salaries & Wages Reg.

Afw
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AGENDA# HS-2
RESOLUTION NO.

December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION DEPARTMENT
OF SOCIAL SERVICES - ADULT AND CHILDREN SERVICES ADDITIONAL
HOURS

By Legislator Roy Reehil:

WHEREAS, the Department of Sacial Services children and adult services staff have
been working additional hours to meet the demand of increased cascloads and staffing
vacancics in accordance with state and federally mandated regulations; and

WHEREAS, the Department of Social Services has determined there is a shortage in
the additional hours budget line; and

NOW, upon recommendation of the Human Services Committee and Finance &
Personnel Committee; be it

RESOLVED, that the County Treasurer be, and he is, authorized to transfer the
funds from A6070.511000 Salaries and Wages to A6070.514300 Additional Hours as shown
on the attached budget modificalion request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGOQ
Department of Social Services

P.O. Box 1320 « Mexico, New York 13114

Stacy Alvord, MSW
phone 315.963.5000 - fax 315,963 5477

Commissioner

TO:  Oswego County Legislature

FROM: Stacy Alvord, Department of Social Services Commissioner
DATE: December 14, 2023

RE: Budget Modification — AFS — ADDITIONAL HOURS

INFORMATIONAL MEMORANDUM

SUBJECT: Budget Modification due to Services additional hours.

BACKGROUND: D55 Services staff have been working additional hours to meet the demand of higher
caseloads due to unfilled vacancies. Efforts are being made ta fill vacant pasitions, however there will
be a need for current staff to work additional hours to meet the mandated deadlines until the new
employees have been sufficiently trained and are productive. DSS projects the need for additional hours
to persist through the end of the 2023 year; to allow for mandated state tralning and productivity from

the new employees.

Services wages are reimbursed at 62% State, and 38% Local. The local portion for this budget
modification is being moved from underspent salaries and wages. This will be budget neutral.

FISCAL IMPACT: Increase the A6070,514300 ADDITIONAL HOURS budget line $26,000 and decrease the

A6070.511000 Salary & Wages expense line $26,000. There will be no increase or decrease in the local
share for 2023 or any future years.

RECOMMENDATION: Approve this budget modification to move 526,000 fram A6070.511000 to
AG6070.514300

Afw
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AGENDA# HS-3
RESOLUTION NO,

December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
DEPARTMENT OF SOCIAL SERVICES OTHER SUPPLIES AND EXPENSES

By Legislator Roy Reehil:

WIIEREAS, the Department of Social Services requires the purchase of standard
administrative office supplies for timely completion of routine clerical functions; and

WHEREAS, the Department of Social Services has determined there is a shortage in
the other supplies and expenses budget line; and

NOW, upon recommendation of the Human Services Committee and Finance &
Personnel Committee; be it

RESOILVED, that the County Treasurct be, and he is, authorized to transfer the
funds from A6010.511000 Salaries and Wages to A6010.545500 Other Supplies and
Expenses SUPLY as shown on the attached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTTON PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.G. Box 1320 + Mexico, New York 13114

Commissioner

phone 315.963.5000 + fax 315,963,5477

TO:  Oswego County Legislature
FROM: Stacy Alvord, Department of Social Services Commissioner

DATE: December 14, 2023
RE: Budget Modification ~ SSADMIN - OTHER SUPPLIES & EXPENSES - SUPLY

INFORMATIONAL MEMORANDUM

SUBJECT: Budget Modification due to increase in other supplies & expenses.

BACKGROUND: The Administration Supply budget line Is used to purchase paper, Staples and W8
Mason office supplies, other office supplies along with SUNY Oswego training and educational services.

The demand and cost for office supplies has increased. These expenses are reimbursed at 50% Federal,
25% State, and 25% Local. The local portion for this budget modification is being moved from
underspent salaries and wages, This will be budget neutral,

FISCAL IMPACT: Increase the A6010.545500 Other Supplies & Expenses SUPLY budget line 567,000 and
decrease the AG010.511000 Salary & Wages expense line $67,000, There will be no increase or
decrease in the local share for 2023 or any future years.

RECOMMENDATION: Approve this budget modification to move $67,000 from A6010.511000 to
AB010.545500 SUPLY,

Afw
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AGENDA# HS-4

RESOLUTION NO.
December 14, 2023

RESOLUTION AWARDING PROFESSIONAL SERVICES CONTRACT —
RFP 23-OFA-001 - REGISTERED DIETICIAN SERVICES

By Legislator Roy Rechil:

WHEREAS, the County issued a request for proposal for a vendor to provide
Registered Dietician Services; and

WHEREAS, in accordance with Oswego County Purchasing Policy, the Oswego
County Purchasing Department solicited Requests for Proposals (RFP 23-OFA-001) from
multiple qualified firms to provide Registered Dietician Services; and

WHEREAS, the Oswego County Office for the Aging and Oswego County
Purchasing Department have reviewed the proposals received and determined the proposal
from Beth McCarthy, R.D., C.D./N, PO Box 891, Old Farge, NY 13420, meets the County’s

needs; and

NOW, THEREFORE, BE IT RESOLVED, that upon the recommendation of the
Human Service Committee that the County of Oswego awards the professional service
contract [or providing Registered Dietician Services, to Beth McCarthy, R.D., C.D./N,

PO Box 891, Old Forge, N'Y 13420, at an hourly rate of $68.28; Maximum hours per week:
30; Maximum hours per year: 360, and a Lump Sum Max cost not to exceed $24,580.80;

and be it further

RESOLVED that a certified copy of this resolution delivered to the Treasurer and
Purchasing Director shall be their authority to affeet the procurement of services.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



OSWEGO COUNTY PURCHASING

46 E Bridge Steet, Oswego NY 13126
Phone (315)326-6050 Fax (3 15)342-2468
Email; Purchasing@OswegoCounty.Conm

RFP 23-0F A-001 - REGISTERED DIETICIAN

| ‘{qud cumentiun |

195 Tuttle Road 564.98hr,
BK‘:; T PO Box 891 MAX Lump Sum Per
T Old Forge, NY 13420 Year $24,580.80

(only one response)

SHC=Sexual Harassment Crticatiun; SPrapas !y Cover Sheet; PIS=rposcr
Information Sheet; NCC=Non-Collusion Certification; RFC= Resolution for Corporations

Solicitation Process: RFP 23-OFA-(001 was publicly advertised in the official newspaper, on
Bidnet, and on the Oswego County website on September 29, 2023. It was also sent directly to
the following nine(9) vendors:

Beth McCarthy, RD,CD/N

Cecilia Hagen-Revelins, Functional Nutrition and Wellness
Chaya Lee Charles, OCO

Cornell Cooperative Ext.of Oswego County

Emily Haldorf,MS, RDN/CDN, Empowered Nutrition
Emly Tills, RD

Mary Catherine Donovan,

Mary Stockhauser, Mary's Nutrition

Worldwide Travel Staffing, Limited

Number of Responses: One (1)

W Pro

Beth McCarthy, R.D.; C.D./N e DBeth is very organized,
compassionate and truly cares about

the Oswego County Seniors
* Has30+Years experience; and
e Very familiar with Oswego County
— eurrent vendor for QF A,
Con
= N/A







AGENDA# HS-5

RESOLUTION NO.
December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
ADDITIONAL COMMUNITY SERVICES FOR THE ELDERLY (CSE) &
EXPANDED IN HOME SERVICES FOR THE ELDERLY PROGRAM (EISEP)
GRANT FUNDING — OFFICE FOR THE AGING

By Legislator Roy Reehil:

WIEREAS, the Office for the Aging received notifications of [inal grant allocations
for Expanded In Home Services for the Elderly Program (EISEP) and Community Services
for the Elderly (CSE); and

WHEREAS, additional funds were allocated to the Office for the Aging in the
amount of $58,140 for EISEP and $33,818 for CSE for a total of $91,958; and

WHEREAS, this funding will allow Office for the Aging to continue to provide in
home aid services to the elderly without gaps in services; and

NOW, upon recommendation of the Human Services Committee and Finance and
Personne] Committee of this body; be it

RESOLVED, that the County Treasurer be, and he is, authorized to transfer the
funds from and to the accounts as shown on the attached budget modification request; and
be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FATLED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



County of Oswego

OFFICE FOR THE AGING (315) 349-3484

Sara Sunday

Oswego County Office Complex

Aging Services Administrator 70 Bunner Street, Oswego NY 13126

INFORMATIONAL MEMORANDUM

From: Sara Sunday

Date: November 20, 2023

Subject: Budget Modification Request — ESIEP and CSE Grant

Purpose: To amend the Office for the Aging budget to allocate an additional

Background:

Fiscal Impact:

Recommended Action:

558,140 of Expanded In-ITome Services for the Elderly Program
(EISEP) grant funding and $33,818 of Community Services for the
Elderly (CSE) grant funding to the Office for the Aging 2023 Operaling
Budget.

I 2023 the New York State Office for the Aging (NYSOFA) allocated
the Oswego County Office for the Aging (OFA) EISEP and CSE funds.
The 2023 New York State Budget allocated additional to New York
State Office for the Aging (NYSOFA) 1o use for In Home Care Aides.
Oswego County OFA was recently notified of the additional funds
allocated to grants previously awarded.

The additional funding will be used to cover the additional cost OFA has
encountered due to higher home care aide hourly rates.

The Department respectfully requests acceptance of these additional
funding allocations, increasing the expense line - Other Fees and
Services A6772.543800 and revenue line - State Aid Programs for Aging
A6772.437720 by a total of $91,958. The attached budget modification
reflects this request. These two State funding streams are for 75% with a
25% county match, The 25% match will be covered through current
OFA expense lines,

There will be no negative effect to the budget.

The Office for the Aging respectfully recommends the Human Services
Committee, the Personnel and Finance Committee and the Oswego
County Legislature autharize the transfer of this grant funding to the
operating account as listed on the Budget Modification.
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AGENDA# HE-|
RESOLUTION NO,
December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
HEALTH DEPARTMENT-TO INCREASE FUNDS IN PRESCHOOL OTHER
SUPPLIES AND EXPENSE

By Legislator James Karasck:

WHEREAS, to increase funds in Preschool Other Supplies & Expensc for Preschool
Special Education (CPSE); and

WIIEREAS, due to 4 late claim submission of a 2022 Fiscal Year payment, a new
eligible district for Fiscal Year 2023, and increased costs the program requires an additional
$90,500 to fully reimburse Fiscal Year 2023 CPSE costs; and

NOW, upon recommendation of the [ealth Committee and with approval of the
I'inance and Personnel Committee of this body, so be it

RESOLVED, the Health Committee to approve and recommend increasing the
Preschool Special Education Other Supplies & Expense and the corresponding budget
modification; and

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments and all
documents that may be necessary to access and reallocate these funds

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



HEALTH DEPARTMENT

70 BUNNER STREET, OSWEGO, NEW YORK 13126-3357
FAX 315.349.3435

OSWEGO COUNTY

VERA DUNSMOOR, DIRECTOR OF PURLIC HEALTH
PHONE 315.349.3545

INFORMATIONAL MEMORANDUM

Subjeet: Committee on Preschool Special Education (CPSE) Costs
Purpose: To increase funds in Preschool Other Supplies & Expense.
Summary: Section 4410 of NYS education Law authorizes school districts to receive

reimbursement from counties for reasonable and necessary CPSE
administrative costs incurred for preschool students. Historically, school
districts have not been consistent in charging counties for their administrative
cosls. Each year, there has been at least one school district who does not bill,
In 2016, all but 1 school district started billing us on a consistent basis. That
district has begun billing us in 2023. The State typically sends out the current
Fiscal Year approved district expenses in October or November sach year.

Due to a late claim submission of a 2022 Fiscal Year payment, a new eligible
district for Fiscal Year 2023, and increased costs the program requires én
additional $90,500 to fully reimburse Fiscal Year 2023 CPSE costs.

Fiseal Impact 2023: Increase of $90,500 in Preschool Other Supplies & Expense and increase of
$53,847 in State Aid. The remainder is offset from unused funds in the

Preschool Division. No change in local share,

Fiscal Impact 2024: The 2024 budget request contained funds to reimburse all 9 districts,
including a slight anticipated increase in expenses.

Recommended
Action: The Health Committee to approve and recommend increasing the Preschool
Other Supplies & Expense and the corresponding budget modification.
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AGENDA# HE-2
RESOLUTION NO.
December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
HEALTH DEPARTMENT-TO TRANSFER FUNDS FROM THE INSURANCE
RECOVERY FUND TO CAPITOL PROJECT NOQ.134

By Legislator James Karasek;

WHEREAS, to transfer $718.81 from the Insurance Recovery Fund to Capitol
Project No, 134, and

WHEREAS, a supplemental insurance check has been received for the claim from
the theft incident at Silk Road in 2022, The original insurance payment was received at the
beginning of 2023. This supplemental claim covered reimbursement of stolen items that
were replaced; and

NOW, upon recommendation of the ITealth Committee and with approval of the
Finance and Personnel Committee of this body, so be it

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments and all
documents that may be necessary to access and reallocate these funds,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



HEALTH DEPARTMENT

70 BUNNER STRERT, OSWEGO, NEW YORK 13126-3357
FAX 315.349.3435

OSWEGO COUNTY
VERA DUNSMOOR, DIRECTOR OF PUBLIC HEALTH
PHONE 315.349 3545

]

INFORMATIONAL MEMORANDUM

Subject: Request for Budget Modification for Silk Road Landfill,
Purpose: To transfer funds to CP#134 from the Insurance Recovery Fund,
Summary: Silk Road Landfill falls under the jurisdiction of the USEPA. Maintenance & site

security are required for the site to remain compliant with EPA O&M guidelines,
A supplemental insurance check has been received for the claim from the theft
incident at Silk Road in 2022. The original insurance payment was received at the
beginning of 2023. This supplemental claim covered reimbursement of stolen items
that were replaced. This request is being made to transfer $718.81 from the
Insurance Recovery Fund to CP#134.

Recommended .
Action! The Health Committee recommend that the Finance and Personnel Committee

approve the attached budget modification and send it to the full Legislature for
final approval.
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AGENDA# HE-3

RESOLUTION NO.
December 14, 2023

RESOLUTION AUTHORIZING THE INCREASE OF BUDGET IN THE
HEALTH DEPARTMENT TO INCREASE VACCINE ADMINISTRATION FEES

By Legislator James Karasek:

WHEREAS, the administration fee for vaccines has not been increased since 2012.
We are requesting to increase the rate from $20 to $25 for the first vaccination and $10 to
$15 for subsequent vaccinations given in the same visit; and

NOW, upon recommendation of the Health Committee and with approval of the
Finance and Personnel Committee of this body, so be it

RESOLVED, that this body authorizes the approval of the new vaccine
administration fees; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments and all
documents that may be necessary to access and reallocate these funds.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



HEALTH DEPARTMENT

70 BUNNER STREET, OSWEGO, NEW YORK 13126-3357
FAX 315.349 3435

OSWEGO COUNTY

VERA'DUNSMODR, DIRECTOR OF PUBLIC HEALTH
PHONE 315 349.3545

Informational Memo

Subject: 2024 Vaccine Administration Fee Increase
Purpose: Set 2024 vaccine administration fees.

Summary: The administration fee for vaccines has not been increased since 2012. We are
requesting to increase the rate from $20 to $25 for the first vaccination and $10 to
$15 for subsequent vaccinations given in the same visit.

2024 Fiscal Minimal impact on self-pay revenue, unknown how private insurance revenue will
be affected at this time.

Recommended
Action: The Health Committee recommends approval by the full Legislature of the attached

resolution,



AGENDAK I'T-1
RESOLUTION NO.

December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION DEPARTMENT
OF SOLID WASTE- UNAPPROPRIATED FUND BALANCE TO LANDFILL AND
TRANSFER STATIONS OTHER EQUIPMENT

By Legislator Paul House:

WHEREAS, The Department of Solid Waste has test run a slow speed grinder to
process construction and demolition materials, mattresses, and tires, the test provided a more
homogenous mixture for both fuel at the Energy Recovery Facility, and will provide a betler
material mix to improve the compaction rate for the materials placed at the Bristol Hill

Landfill; and

NOW, upon recommendation of the Infrastructure, Fucilities and Technology
Committez of this body, with the appraval of the Finance and Personnel Committee; be it

RESOLVED, that the County Treasurer be, and hereby is, authorized to transfer the
funds from and to the accounts shown on the attached budget modification request; and be it

further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



Oswego County Department of Solid Waste

TO:  Legislator Paul House, Chairman
Infrastructure, Facilities and Technology Committee
Legislator Laurie Mangano-Cornelius, Chair
Finance & Personnel Committee

FROM: Michael ]. Lutestanski II, Director of Solid Waste Programs
RE:  Budget Modification-Other Equipment- New Slow Speed grinder

DATE: Nov 17, 2023

The Department of Solid Waste requests 3 budget modification ta transfer Nine hundred fifteen
thausand dollars (915,000,00) from its unappropriated funds to its Other Equipment account
(CL8160.5260). The purpose of the transfer will be to effectuate the purchase of a new slow speed

grinder.

Solid Waste currently does not have a grinder, this will be a new additian to the fleet of heavy
equipment in the department, We tested this grinder on Nov 7% for the entire day, processing
approx. 800 mattresses, 700 tires, 80 railroad ties, and C+D waste. This unit has a magnet and side
conveyor to pull ferrous metal out of material after jts processed. This will reduce the wear and
tear on the ERF incinerators, and conveying equipment as there will be less metals going through
the system, it will also reduce the ferrous metals being placed in the landfill. This machine will
allow us to burn the processed mattress materials, C+D and tires as a more homogenous mixture
at the ERF, and will greatly improve our compaction rates at the landfill, utilizing our airspace

more efficiently.

Accordingly, the Department is requesting a budget transfer to cover the purchase of this machine
to keep us moving in a positive direction and improving our overall efficiency.

Bristol Hill Landfill - 3125 NYS 3, Fulton, NY 13069 315-591-9200
Energy Recovery Facility - 2801 NYS 481, Fulton, NY 13069 315-591-9280
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AGENDA# IT-3

RESOLUTION NO. .
December 14, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION TO INCREASE
CAPITAL PROJECT NO. B0521 COUNTY ROUTE 28 BRIDGE OVER SOUTH
BRANCH GRINDSTONE CREEK

By Legislator Paul House:

WHEREAS, this body has established Capital Project No. B0521 with a maximum
authorization of $50,000; and

WHEREAS, this increase is necessary to progress this project through the design
phase. The increase is based on the Requests for Proposals (REP 23-HW-014) from
multiple quality engineering consultant firms to provide design services; and

NOW, upon recommendation of the Infrastructure, Facilities and T echnology
Comumitiee of this Legislature, with the approval of the Finance and Personnel Committee;
be it

RESOIVED, that the Treasurer is hereby authorized to transfer $29,000 from the
Capital Reserve No. 16 to Capital Project No. B0521 — to fund the design phase for the
replacement of CR 28 bridge over North Branch Grindstone Creek.
RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
HIGHWAY DEPARTMENT

31 Schaad Driva
Oswego NY 13128
{315) 348-8331 Fax (315) 340-8258

Shawn Walker, Highway Superintendent Chris Baldwin, P.E., Highway Engineer

SUBIECT:

PURPOSE:

SUMMARY:

RECOMMENDED
ACTION:

INFORMATIONAL MEMORANDUM

To increase the authorization level of Capital Project No. B0521 for the
purpose of replacing the CR 28 Bridge over South Branch Grindstone Creek
i the Town of Richland, BIN 3313750, County of Oswego.

To recommend that the Infrastructure, Facilities and Technology
Committee, the Finance & Personne! Commitiee and the Oswego County
Legislature authorize Capital Project No. B0521 to be increased by $29,000
to an authorization level $79,000 through a transfer from Capital Reserve
Na, 16.

This increase is necessary to progress this project through the design phase.
The increase is based on the Requests for Proposals (RFP 23-H W-014) from
multiple quality engineering consultant firms to provide design services.

The Infrastructure, Facilities and Technology Committes, the Finance &
Personnel Committee and the Oswego County Iegislature authorize the
establishment of Capital Project No. B0521.

Shawn Walker

Date

Highway Superintendent
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AGENDAZR IT-4
RESOLUTION NO.

December 14, 2023

RESOLUTION ACCEPTING A GRANT OFFER FROM AND AUTHORIZING THE
EXECUTION OF AN AGREEMENT WITH NEW YORK STATE DEPARTMENT
OF TRANSPORTATION CONCERNING THE OSWEGO COUNTY AIRPORT
PIN NUMBER 3904.04

By Legislator Paul House:

WHEREAS, the County of Oswego owns and operates the Oswego County Airport
in Volney, New York; and

WHEREAS, New York State notified the County of Oswego of a grant offer to
purchase two (2) new aviation refueling trucks; and

WHERFEAS, the maximum obligation of the New York State Department of
Transportation payable under this offer is $458,521,00 representing 90% of the allowable

costs for this project; and

WHEREAS, the acquisition of these two new refueling trucks is consistent with the
Airport Master Plan; and

NOW, upon the recommendation of the Infrastructure and Facilities Committee of
this body, with the approval of the Finance and Personnel Committes, it is hereby

RESOLVED, that the County of Oswego hereby aceepts the Grant Offer (PIN
3904.04) from the New York State Department of Transportation; and be it further

RESOLVED, that the Chair of the [.egislature be, and is hereby, authorized to
execute the annexed Grant Agreement with the New York State Department of
Transportation in an amount not to exceed $458,521.00.

RESOLUTION PASSED/F AILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
HIGHWAY DEPARTMENT

31 Schaad Drive
Oswego NY 13128
(315) 349-8331 Fax (315) 345-8258

Shawn Walker, Highway Superintendent Chris Baldwin, P E., Highway Engineer

INFORMATIONAL MEMORANDUM

SUBJECT:

PURPOSE:

SUMMARY:

RECOMMENDED
ACTION:

Authorization for the Chairman of the Legislature to execute a
grant offer from NYSDOT to purchase two new aviation refueler
trucks for the Airport.

To recommend that the Infrastructure, Facilities and Technology
Committee and the Oswego County Legislature approve
authorization of the Chairman of the Iegislature to enter into an
agreement with the NYSDOT to aceept funding,

The Airport received a grant offer from the NYSDOT to purchase
two new fuel trucks for the purpose of selling and dispensing
aviation fuel into aircraft. This grant offer is in the amount of
$458,521, and will cover 90% of the anticipated total project cost
of $509, 468 with the remaining local share of 10% (850,947)
coming [rom the County’s Auto Equipment Reserve account, The
existing fuel trucks are 31 and 42 years old.

The Infrastructure, Facilities and Technology Committee and the
Oswego County Legislature to authorize the Chairman of the
Legislature to enter into this agreement to accept funding.



Aviatton Project Funding Agreement
SPONSOR: County of Oswego
PIN: 3904.04

Comptroller's Contract No. K007369

AVIATION PROJECT FUNDING AGREEMENT

This Agreement is by and between;

the New York State Department of Transportation ("NYSDOT"), having Its principal office at 50 Wealf Road,
Albany, NY 12232, on behalf of New York State ("State");

and

the County of Oswega (the "Municipality/Sponsor”) with Its office at Oswego, NY

This agresment identifies the party responsible for administration, establishes the method and provision for funding and
implementation of an aviation project pursuant to appropriation as such project is more fully described by Schedule A-1
annexed to this agreement or one or more duly executed and approved Supplemental Schedules ta this agreement. The
project shall be |dentified for the purposes of this agreement as Acquire Aviation Fuel Trucks at Oswega Caunty Airport (as
more specifically described in Schedule A-1, or supplemental Schedule A's, the "Projact"),

WITNESSETH:

WHEREAS, Sectlon 14-| of the Transportation Law authorizes the NYSDOT Commissionar to implement the Airport
Impravement and Revitallzation Pragram; and

WHEREAS, pursuant to authorizations and appropriations therefors, NYSDOT and the Sponsor are desirous of
progressing the Project: and

WHEREAS, the Sponsor attests that the Project has a useful service life as stated on the Schedule A-1 Included
hereln: and

WHEREAS, the Sponsar will administer the Project and submilt to NYSDOT for funding of eligible Project costs
pursuant to this Agreement; and

WHEREAS, the Legislative or governing Body of the Spensor by Resalution No. adopted at meeting held
on approved the Project and the terms and provisions of this Agreement and has further authorized
the of the Sponsor to execute this Agreement on behalf of this Sponsor (copy of such Resolution s
attached to and made a part of this Agreement); and

WHEREAS, the Sponsor is not a sectarian Institution,
NOW, THEREFORE, the parties agree as follows:
1, Documents Forming this Agresment, The agreement consists of the following:

m  Agreement: This document titled "Aviation Project Funding Agreement';
w Schedule A-1: Description of Project and F unding;
# Schedule B: Phases, Sub-phase/Tasks, and Allocation of Responsibility;
= Appendix A: Standard Clauses for New York State Contracts;
w Appendix A-1: Supplemental Title VI Provisions (Civil Rights Act);

m  Appendix B - Minority and Women-Owned Business Enterprises (M/WEE) — Service-Disabled Veteran
Owned Businesses (SDVOB) - Equal Employment Opporiunity (EEQ) Palicy Staterment



& Resolution(s) — duly adapted municipal or, as applicable, corporate resolution(s) authorizing the appropriate
official of the Sponsor to execute this Agreement on behalf of the Sponsor and appropriating the funding
required therefare,

2, General Description of Work, The Sponsor shall procure and provide all services, materlals and equipment
necessary to complete the Project as mare particularly described in Schedule A-1 and Scope of Work described in Schedule

g Maintenance. Upon completion and acceptance of the Project Facilities by Spansar, Sponsor shall certify in writing
to the NYSDOT Commissioner that the Project Facilities have been completed. Upon its completion, Sponsor will operate
and maintain the Project facilities as well as ancillary facilities useful or necessary 1o the function of said facilities, at its own

NYSDOT before construction commences.

4. Disposition of Project Facilities. Spansor agrees, that during the period of time during which Title to the Project
Facilities paid for by the State is held by the State or in any avent if funding of the State's share is from the proceeds of

NYSDOT Commissioner having first been obtained. In the event of such appraved disposition Sponsor shall either cause
the purchaser or transferee to assume Sponsor's continuing obligations under this Agreement, or shall reimburse NYSDOT
for the pro-rata share of the grant over the remaining useful life of the Project.

5. Methad of Performance of Work. Sponsor agrees to undertake or cause to be undertaken and to proceed
expeditiously with and complete the project as approved by the NYSDOT Commissioner and as described in the Scope of
Work, and to complete or cause to be completed said work within the time limits specified in sald Scope of Work, The work

8. Funding of Project Costs, State financial assistance hereunder shall be in the form of a grant as mora specifically
described in Schedule A-1. Sponsor shall provide its share of the cost of the Project, if any. Sponsor shall make reasonable
efforts to secure federal assistance, if any, for the project.

In the event that federal assistance which was not Included in the calculation of the state financial assistance becomes
available to the Sponsor, the amount of the state financial assistance shall be recalculated by reducing the amount of the
state financial assistance by the amount of such federal assistance, and the Sponsor shall pay to the state the amount by
which the state payment actually made exceeds the state financial assistance datermined by the recalcufation, if any.

6.1 Limits of Funding. Subject to the terms of the appropriation, NYSDOT agrees to make available funds up to the
amount identified as State Aid in Schedule A-1 for eligible Project costs incurred by the Sponsor in the performance of the
Project, as the Project and the funding therefore is more fully described in Schedules A-1 and B.  Projact Costs in excess
of State funds available for the work shall be the responsibility of Sponsor, Prior to start of construction, Sponsar shall
certify the source and availability of funds for Project Costs which are in excess of State funds being made available under
this Agreement. If the Sponsor loses funding eligibility, the State shall not be liable for any Project Costs whatsoever.

6.2 Eligible Project Costs. NYSDOT will fund eligible Project costs incurred by the Sponsor in connection with the wark
covered by this Agreement. Eligible costs shall include, but not be limited to, costs of acquisition, canstruction, repair,
feconstruction, renovation and such other costs associated with the Project as are approved by NYSDOT as reasonable
and necessary in the performance of the Project. Eligible costs shall algo include salaries and wages to emnployees of the
Sponsor who are engaged in carrying out the Project, fees to consultants and professionals retained by the Sponsar for

planning and performing the Project,
5.3 In no event shall the State be obligated to fund ar reimburse any costs exceeding the lesser of:
(=) the amount stated in Schedule A-1 for the State share of Project Costs; ar

(b) amaunts described in the preceding paragraph (a), less any duplicative funding of the same Project costs
from other State sources.



8.4 Debt Financing by Sponsor. Grant manies shall not be used to pay for Interest, issuance costs or reserves In
connection with the issuance of debt by Sponsor to fund the Project, but may rapay principal indebtedness incurred to fund
eliglble Projact costs.

Z; Payments to Sponser. For work performed by or thraugh the Sponsor, NYSDOT will fund or reimburse eligible
Project costs either during the progress of construction or following compietion of consiruction In accordance with NYSDOT

pelicy and procedures,

7.1 Progress Payments. Sponsor may be reimbursed in progress payments, for eligible Project costs incurrad by
Sponsarin conformity with Schedule A-1, upon submission of 5 voucher by Sponsor in a form acceptable to NYSDOT,

Upon the completion of all said work by Sponsor pursuant to this Agreament, a final statement of costs shall be submitted
to the State within one hundred elghty (180) days. Upon receipt of the final statement of costs by the NYSDOT
Commissioner, the NYSDOT Commissioner will conduct an audit of the Spansor praject account records within one hundred
eighty (180) days to determine the resources applled ar used by Sponsor in fulfilling the tsrms of this Agreement.

7.3 Payment Certification. Each payment request will contain a certification by Sponsor that payment requests do not
duplicate reimbursement of Project costs being funded from other sources.

ineliglbility
All costs submitted by Sponsor shall be In conformity with accounting procedures acceptable to NYSDOT and shall be

subject to approval by NYSDOT Commissioner, and to audit by the NYSDOT Commissioner and the State Comptroller. All
requests for reimbursement shall be accompanied by appropriate supporting documentation including, but not limited, to
the following: Inspectors Reports with associated Invoices and receipts, Engineer's Diary, and tha Englneer's

recommendation(s) for payment to the Contractor.

All costs charged to the project shall be properly supported by executed payrolls or abstracts thersof time, material and
accounts payable distribution records, Inveiges, contracts, vouchers and/or canceled checks evidencing In proper detail the

nature and propriety of the charges.

8. Compliance. The Sponsor understands that funding is contingent upon the Sponsor's compliance with the
applicable requirements of the "Local Projects Manual (LPM)' manual (available through NYSDOT's web site at:
hitps://www. dot.ny gov/platap), and as such may be amended from time to time.

8. Supplemental Agreement or Supplamental Schedule A-1. Supplemental Agreements or Supplemental Schedules
A-1 may be entered by the parties, and must be approved in the manner required for a State contract. In the event Project
cast estimates Increasa over the amounts provided for In Schedule A-1 or one or mare supplemental Schedules A-1 as may
hereafier be developed by the parties hereto or Eligible Project Costs in the Comprehensive List are increased by the
legislature, no additional reimbursement shall be due to the Spansor unless the parties enterinto a Supplemental Agreemeant
or Supplemental Schedule A-1 for reimbursement or additional Eligible Project Costs.

10, Project Completion Report. Spansor shall 6 months from Praject completion or final reimbursement by NYSDOT,
whichever is earller, submit a Project Completion Report ta NYSDOT describing the sources and uses of all Project-related
funds, including non-State funds, and the programmatic accomplishments of the Project.

11, Records and Accounts. Sponsor shall maintain accurate records and accounts of all financlal transactions which
show in detall all Income and all expenditures, Including but not limited to, payments for eligible Project costs, Said records
shall include the amount of payment by the State, the amount of federal assistance if any received by the municipality for
the project and all monies expended by the municipality for the project. Such records and accounts shall include, without
limitation, property, personnel and financial records, cash receipts and disbursements journal and general subsidiary
ledgers. All records and accounts shall be maintained In accordance with generally accepted accounting standards, All
expenditures of the grant reimbursed monies shall ba supported by invoices and/or other dacumentation sufficient to



astablish that such monies have baen used in accordance with the terms of this Agreement. The NYSDQT Commissioner,
Comptraller of the State of New York and any other authorized representatives of the State of New York shall have the right
to examine all records and accounts relating to Sponsor's financial transactions, including the expenditure of the grant and
all other funds secured and services rendered for the benefit of Spansor in connection with the Project. Sponsor shall
maintain records relating to this Agreement for not less than thirty-six (36) years after the date of completion.

12. Ethics. No member of Sponsar's governing body, or any mermber of the Board of Directors or staff, nor any member
of their families shall benefit financially either directly or indirectly from the grant unless such action is necessary for the
accomplishment of the Project. In such event, Sponsor shall disclose such relationship to NYSDOT and shall obtain prior

written approval therefore from NYSDOT.

13 NYSDOT Review. NYSDOT may review the Sponsor's performance of this agreement in such manner and at such
times as the Commissioner shall determine, and such review may include field visits by NYSDOT representatives to the
Project and/or the offices of Sponsar, Sponsor shall at all times make available its employees, records and facilities to
authorized NYSDOT representatives in connection with any such review, Such review shall be for the purpose, among
other things, of ascertaining the quality and quantity of Sponsor's performance of the Project, its use and operation.

14, Failure to Diligently Progress Project or Loss of State or Federal Participation. If NYSDOT determines that the
Sponsar has failed to diligently progress the project, or in the event the Sponsar withdraws its approval of the project, or the
Sponsor suspends or delays work on the Project such that it cannot be reasonably completed, or takes other action that
results in the loss of state participation and/or federal participation, including the loss of State administration of Federal aid
to the Sponsor, for the costs incurred pursuant to this agreement, the Sponsor shall refund to the State all reimbursaments
received from or through the State. The State may offsat any other State aid due to the Sponsor by such amount and apply
such offset to such repayment obligation of the Sponsor.

15. Inspection and Audit. Sponsor shall permit the authorized representative of NYSDOT and/or the State Comptroller
to inspect and audit all books, records and accounts of Sponsor pertaining to the Project under this Agreement. Sponsor
shall notify NYSDOT of any audit by any governmental agency of any projects, operations or reports of Sponsar within five
(5) days of receiving informatian relating thereto,

16. Term of Agreement. The Project and Term are identified in Schedule(s) A executed herewith and incorporated
herein or as subsequently identified in any duly executed and approved supplemental Schedule(s) A as of the date of such
supplemental Schedule(s) A, This agreement shall only remain in effect so long as State aid funding authorizations are in
effect and funds are made available pursuant to the laws controlling such autharizations and availabilities. However, if such
authorizations or availabilities lapse and are not renewed, continued or reenacted, as fo funds encumbered or available and
to the extent of such encumbrances or availabiiities, this agreement shall remain In effect for the duration of such
encumbrances or availabilities. Although the liquidity of encumbrances or the availability of funds may be affected by
budgetary hialuses, a State budgetary hiatus will not by itself be construed to lapse this agreement, provided any necessary
State appropriations or other funding authorizations therefor are eventually enacted,

17, Contract Executory. It is understood by and between the parties hereto that this Agreement shall be deemed
executor only to the extent of the maoneys available to the State and no liability on account thereof shall be incurred by the
State beyond moneys available for the purpose hereof.

18, Sponsor Liabitity; Indemnification.

18.1  The Sponsor shall be responsible for all damage to person or properly arising from any act or negligence performed
by or on behalf of the Sponsar, its officers, agents, servants or employees, contractors, subcontractors or others in
connection therewith. The Sponsor specifically agrees that its agents or employees shall possess the experience,
knowledge and character necessary to qualify them individually for the particular duties they perfarm.

182  To the fullest extent permitted by law, the Sponsor shall indemnify and save harmless the State for all damages
and costs arising out of any claims, suits, actions, or proceedings resulting from the negligent performance of work by or an
behalf of the Spansor its officers, agents, servants, employees contractors, subcontractors or others under this Agreement.
Negligent performance of service within the meaning of this Article shall include, in addition to negligence founded upon
tort, negligence based upon the Sponsor's failure to meet professional standards and resulting in obvious or patent errors

in the progression of its work.

19. Independent Contractor. The cfficers and employees of the Sponsor, in accordance with the status of the Sponsor
as an independent contractor, cavenant and agree that they will conduct themselves consistent with such status, that they
will neither hold themselves out as nor claim te be an officer or employee of the State by reason hereof, and that they will

not by reason hereaf, make any claim, demand or application to or for any right or privilege applicable to an officer or



employee of the State, including, but not limited to, Workers Compensation coverage, Unemployment Insurance benefits,
Social Security or Retirement membership or credit,

20, Insurance. Sponsor agrees to pracure and maintain without direct cost to the State except as noted during the
pendency of this Agreement, insurance of the kinds and in amounts hereinafter provided by insurance companies authorized
to do business in the State of New York or, if Sponsar is a municipality that self-insures, an endorsement for such self-
insurance covering all operations under this Agreement whether performed by it or sub-contractors. Before commencing
the work, Spansor shall furnish to NYSDOT a certificate or certificates, in a form satisfactory to NYSDOT, showing
compliance with this Article, which certificate or certificates, shall provide that such insurance shall not be changed or
canceled until thirty (30) days written notice has been given to NYSDQT Said insurance policies shall name the People of
the State of New Yark, New York State, its officers, agents and employees as additional insureds thereunder, Upon written
request by the State, the Spansor shall furnish to the State a [efter certifying that the State of New York. and other required
insureds, have been named as additional insureds to such policy. The kinds and amourits of insurance required are as

follows:

201 Worker's Compensation and Disability Benefits. Policy covering the obligations of Sponsor in accordance with the
provisions of Chapter 41, Laws of 1914, as amended, known as the Warker's Compensation Law, and also by the provisions
of Article 9 of the Worker's Compensation Law known as the Disabillity Benefits Law, and this Agreament shall be void and
of no effect unless Sponsor procures such policy and maintains it until final acceptance of all work described herein;

20.2  Forconsfruction and operaling support profects, Comprehensive Genaral Liability Insurance insuring Sponsor and,
as additional insureds, NYSDOT and its employees with respect to all operations under this Agreement by Sponsar,
including such coverage any omissions and supervisory acts of the State and its employees. Policies of persenal injury
liability insurance of the types hereinafter specified, each with @ combined single limit of $1 million per aceurrence/$2 million
aggregate for all damages arising out of personal injury, including death at any time resulting therefrom, sustained by one
person in any one accident and, subject to that limit for each persan, all damage arising out of bedily injury, including death
at any time resulting therefrom, sustained by two or more persons in any one accident, damages arising out of injury to or
destruction of property in any one accident and, subject to that limit per accident, for all damages arising out of injury {o ar

destruction during the policy period,

20.3  Autornobile Liability and Property Damage Insurance. Subject to the same required level of coverage set forth in
§20.2 above, a policy covering the use in connection with the work covered by the Agreement of all owned, not owned and
hired vehicles bearing or, under the circumstances under which they are being used required by New York State law to

bear, license plates,

20.4  Public Liability Insurance. With respect to the operations performed, regular Contractor's Public Liability Insurance
is provided for a limit of not less than $2,000,000. Single Limit, Badily Injury and/or Froperty Damage combined, for
damages arising out of bodily injurles to or death of all persons in any one occurrence and for damage to or destruction of
property, including the loss of use thereaf, in any one occurrence.

20.5  Protective Public Liability Insurance. With respect ta the operations performed, subcontractors provide requiar
Contractor's Protective Public Liability Insurance for a limit of not less than §2,000,000 Single Limit, Bodily Injury and/or
Propefty Damage combined, for damages arising out of bodily injuries to or death of all persons in any one occurrence and
for damage to or destruction of property, including the loss of use thereof, in any one occurrence.

The insurance hereinbefore specified shall be carried until all wark required to be performed under the terms of the
Agreement is satisfactorily completed and formally accepted. Failure to carry or keep such insurarice in force until all work
is satisfactorily completed shall constitute a violation of the Agresment.

21, Assignment or Other Disposition of Agreement. The Sponsor agrees not to assign, transfer, convey, sublet or
otherwise dispose of this Agreement or any part thereof, or of its right, title or interest therein, or its power to execute such
Agreement to any persorn, company or corporation without previous consent in writing of the Commissioner.

22, Frocurement Standards. Sponsor will award contracts funded pursuant to this Agreement in accordance with
procurement laws applicable to Sponsor and otherwise in accordance with the requirements of this Agreement,

23. NYSDOT Obligations. NYSDOT's responsibilities and obligations are specified set forth in this contract, and nejther
NYSDOT nor any of its officers or employees shall be responsible or liable, nor shall the Sponsor assert, make, or join in
any claim or demand against NYSDOT, its officers or employees, for any damages or other relief based on any alleged
failure of NYSDQT, its officers or employees, to undertake or perform any act, or for undertaking or performing any act,
which is not specifically required or prohibited by this contract,



24, E-Mail Provision Nolice.

1. All notices permitted or required hereunder shall be in writing and shall be transmitted sither
(a) via certified or registered United States mail, return receipt requested,
(b) by facsimile transmission;
{c) by personal delivery;
(d) by expedited delivery service; or
(®) by e-mall,

Such notices shall be addressed as follows or to such different addresses as the parties may from time-to-time

designate:

8 f New Yotk D ent of Transporfation

Name; Keely Bannistar

Title: Intermadal Transportation Specialist 2
Address: NYSDOT Aviation Bureau

50 Woif Road P,0.D. 5-4
Albany, NY 12232
Telephone Number:  518-485-5008
Facsimile Number:  518-457-9779
E-Mail Address: keely.bannister@dot.ny.gov

County of Oswego

Name: Mr. Shawn Walker

Title: Highway Superintendent

Address: 31 Schaad Drive, Oswego, NY 13126
Telephone Number: (315) 349-8331

Facsimile Number:

E-Mall Address: Shawn.Walker@OswegoCounty.com

2. Any such notice shall be deemed to have been glven either at the time of personal delivery or, In the case of
expedited delivery service or certified or registered United States mail, as of the date of first attempted delivery at
the address and in the manner provided hereln, or in the case of facsimile transmission or email, upon receipt,

3, The parties may, from time to time, specify any new or different address In the United States as their address
for purpase of receiving notice under this Agreement by giving fifteen (1 5) days written notice to the other party sent
in accordance herewith. The parties agree to mutually designate individuals as their respective representatives for
the purposes of recelving notices under this Agreement. Additional individuals may be designated In writing by the
parties for purposes of implementation and administration/billing, resolving issues and problems and/or for dispute

resolution,

25.  Electronic Contract Payments, Municipality/Sponsor shall provide complete and accurale supporting documentation
of eligible local expenditures as required by this Agreement, NYSDOT and the State Comptroller, Following NYSDOT
approval of such supporting documentation, payment for invaices submitted by the Municipality/Sponsor shall only be
rendered electronically unless payment by paper check is expressly autharized by the Commissioner, In the Commissloner's
sole discration, due to extenuating circumstances, Such electronic payment shall be made in accordance with ardinary
State procedures and practices from the Statewide Financial System (SFS). The Municipality/Sponsor shall comply with the
State Comptroller's proceduras for all applicable State Ald to authorize electronic payments. Instructions and autharization

forms are available on the New York State Comptroller's website at https://www.osc. state.ny.us/state-vendors or by emall
at epunit@osc state.ny.us.

26, Proposed Increase Clause. Any change In this contract term, or change In scope of work not previously approved
by OSC requires a contract amendment, and may require either a Canlract Reporter Exemption, or a new procurement.
The agency must submit a proposed amendment to OSC immediately for any such proposed change to this agreement.
Scope changes requested of OSC after the fact may be denled.

27, Compliance with Legal Raquirements, Municipality/Sponsor must comply with all applicable federal, state and local
laws, rules and regulations, including but not limited to the following:

27.1  New York State Executive Law Article 15-A, Participation by Minarity Group members and Women with Respect o
State Contracts and New York State Executive Law Article 17-8, Participation by Service-Disabled Vealerans with Respect
to State Contracts, including requirements thersunder relating to equal employment oppertunity, and utilization goals and



contracting opportunities for minority and women-owned business enterprises and service-disabled veteran owned
business, without additional cost to NYSDOT.

271.1 EEO Poliey Stalement. Pursuant ta 5 NYCRR §143.2, a Sponsor shall adopt an EEO policy if one s not previously
adopted, as provided In Appendix B, and submit to NYSDOT a signed copy of Appendix B,

27.1.2 M/WBE and SOVOA Goals. The Sponsor must comply with all MAWBE and SDVOB reguirements and goals stated
within the provisions of Appendix B, titled, "Minority and Women-Owned Business Enterprises-Service Disabled Veteran
Owned Businesses — Equal Employment Opportunity Palicy Statement”,

27.1.3 MMBE and SDVOB Guidance. Refer to the New York State Department of Transportation website and Appendix

B for guidance related to M/WBE and SOVOR goals at; hitps://www,dot ny.govimain/business-center/clvil-rights/

Assigned M/WBE and SDVOB goals must be included in the Sponsor's preposed contract docurnents when submitted for
NYSDOT approval prior to project advertisement, Any requests for a reduction or walver of the goals must be submitted at
that time so that the correct goals are included in the project advertisement.

27.1.4 Good Faith Efforts. If a Sponsor fails lo meet the M/WBE or SDVOB requirements set forth in Appendix B, they
must demonstrate Good Faith Efforts pursuant to & NYCRR §142.8. ‘

27.1.5 M/WBE and 50V08B Compliance Reperis, The Sponsor shall require their cansultants and contractors to submit
electronic, monthly MWBE and SDVOR compliance reports via NYSDOT's Standard Civil Rights Reporting Software (EBQ),
an of befora the 15" day of the immediately preceding month, The Sponsor must apply for access to EBO at the following

website; hilps: dot, v abo.

271.6 Fallurs fo Comply. I the Spoansor fails to manitor and administer contracts (n accordance with State requiremants,
the Sponsor will not be reimbursed for associated activities within the affected contracts, The Sponsor must ensure that
any contract It awards under thig Agreement has a Minority and Women-Owned Business Enterprise (MAWBE) and a
Service-Disabled Veteran Owned Business (SDVOB) Utilization Plan and complies with such plans. If, without prior written

agreement or such portion of this agresment, or (2) assess liquidated damages in an amount of up to 20% of the portion of
the Sponsor's contracls and subcontracts funded in whole or in part by this agresment, to which contract goais are
established by NYSDOT,

27.1.7 Equal Employment Opportunity (EEQ) Requirsments. EEO goals (as provided In "CAPITAL PROJECT
GUIDELINES"), EEO Policy Statement (as provided in “Appendix B — MWBE-SDVOB and EEQ Policy Statements") and
specifications (as provided in NYSDOT's Standard Spacifications §102-11 Equal Employmant Opportunily Requirements)
must be Included in the contract documents and project advertisement.
httpﬂ:ﬂww«v.dﬂt.ny‘govlmaln/b'uslnEss-centerfanginael‘lngispaclﬂcatiunﬁlupdatad-standard-s;paciﬁcations-us

27.1.8 EEOQ Monitaring and Reporting. EEQ participation shall be monitored by the Sponsor as the project progresses.
EEQ participation shall be reported by the contractor through NYSDOTs civil rights reparting software, EBO.,

272  New York Slate Environmental Law, Article 6, the State Smart Growth Public Infrastructure Policy Act, including
providing true, timely and accurate information relating to the project to ensure compliance with the Act

28, Reporting Requirements. The Municipality/Sponsor agrees to comply with and submit to NYSDOT in a timely
manner all applicable reports requirad under the provislons of this Agreement and the Aviation Capital Grant Program
Guidelines and in accordance with current Federal and State laws, rules, and regulations or as requested by NYSDOT,
Reporting forms and schedules will be provided by NYSDQT as reparting requirements are identified.






IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly authorized
officials.

MUNICIPALITY/SPONSOR: MUNICIPALITY/SPONSOR ATTORNEY,
By, By

Print Name: Print Name:

Title:

STATE OF NEW YORK )

) ss.
COUNTY OF )
On this day of .20 before me personally came
to me known, who, being by me duly sworn did depose
and say that he/she resides at . that he/she is the

L of the Municipal/Spansor Corporation described In and which
éxecuted the above instrument; (except New York City) that it was exscuted by order of the
of sald Municipal/Sponsor Corporation pursuant to a resolution which
was duly adopted on and which a certified copy is attached and made a part
hereof; and that he/she signed his name thereto by like order.

Notary Public

APPROVED FOR NYSDOT: APPROVED AS TO FORM:;
STATE OF NEW YORK ATTORNEY GENERAL

By: =
For Commissianer of Transportation By.
Assistant Attorney General

Agency Certification: In addition to the acceptance
of this cantract | also certify that original copies of COMPTROLLER'S APPROVAL:

this signature page will be attached to all other
exact coples of this contract.

By:
For the New York State Comptroller
Date: Pursuant to State Finance Law §112




Aviation Project Funding Agreement - Schedule A-1 Page 1 of 1
OSC Contract# _K007569
Project Commencement Date y 10/20/23 Project Completion Date:  10/19/28

AGREEMENTPURPOSE M MAIN Agreement (1 SUPPLEMENTAL Agresment or Schedule

AGREEMENT COVERS (as shown In tables balow):

= Grant Agreement

PROJECT TYPE:

Capital Impravement

PROJECT IDENTIFICATION NUMBER: 3904.04

The existing aircraft refueling trucks have greatly exceeded their useful service life and require replacement.

The sponsor attests that the abave Project has a useful service life of 10 years.
Estima diture Activities (Planning, Design, ste) as per orginal bmitted application
Location:  Oswego County Airport

Owner/Operating and Maintenance Responsibllity: County of Oswego

Type of Airport Organization:
¥ Municipality [ Public Authority O Not-for-Profit Corporation [1 Public Benefit Corporation

O Business Corporation [ Partnership O Proprietorship O

- — _

L

— SRR

B. SUMMARY OF ELIGIBLE PROGRAM COSTS

AIR’99 FUNDING | OTHER NECESSARY

: TOTAL
GRANT F LOCAL SHARE FUNDING

$458,521.00 Jj&ﬂ, 847.00 § 0.00 $509,488.00

——r

Project Is: (check which applies) 0O part of an approved airport layout plan, OR
O consistent with an approved airport layout plan




SCHEDULE B: Phases, Sub-phase/T, asks, and Allocation of Responsibility
Instructions: |dentify the responsibility for each applicable Sub-phase task by entering X in sither the

NYSDOT column to allocate the task to State labar forces or a State Contract, or In the Sponser column
indicating non-State labor forces or a locally administered contract.

A1. Preliminary Engineering (“PE") Phase

Phase/Sub-phase/Task Responsibility: NYSDOT Sponsor
1. Scoping: Prepare and distribute all required project reports, including an  [J i

Expanded Project Proposal (EPP) or Scoping Summary Memorandum
(S8M), as appropriate,

2. Perform data collection and analysis for design, including traffic counts [ O
and forecasts, accident data, Smart Growth checklist, land use and
development analysis and forecasts.

3. Smart Growth Attestation (NYSDOT ONLY).
4. Preliminary Design: Prepare and distribute Design Report/Design [] ]

Approval Document (DAD), including environmental
analysis/assessments, and other reports required to demonstrate the
completion of specific design sub-phases or tasks and/or to secure the
approval/autharization to proceed.

5. Review and Circulate all project reports, plans, and other project datato [ ] ]
obtain the necessary review, approval, and/or othar input and actions
required of other NYSDOT units and external agencies.

8. Obtain aerial photography and photogrammetric mapping.
7. Perfarm all surveys for mapping and design.

8. Detailed Design: Perform all project design, including preparation of plan
sheets, cross-sections, profiles, detail sheets, specialty items, shop
drawings, and other items required In accordance with the Highway
Design Manual, including all Highway Design, including pavement
evaluations, Including taking and analyzing cores; design of Pavement
mixes and applications procedures; preparation of bridge site data
package, If necessary, and all Structural Design, including hydraulic
analyses, If necessary, foundation design, and all design of highway
appurtenances and systems [e.g., Signals, intelligent Transportation
System (ITS) facilities], and maintenance protection of traffic plans.
Federal Railroad Administration (FRA) criterla will apply to rall work.

9. Perform landscape design (including erosion control),

10. Deslgn environmental mitigation, where appropriate, in connaction with:
Noise readings, projections, air quality monitoring, emissions projections,
hazardous waste, asbestos, determination of need of cultural resources
survey.

11. Prepare demolition contracts, utllity relocation plans/contracts, and any [ ]
other plans and/ar contract documents required to advance, separate,
any partions of the project which may be more appropriately progressed
separately and independentiy,

12. Compile PS&E package, including all plans, proposals, specifications, [ E]
estimates, notes, special contract requirements, and any other contract
documents necessary to advance the project to construction.

13. Conduct any required salls and other geological investigations. | |

.
]
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Phase/Sub-phase/Task Responsibility: NYSDOT Sponsor

14. Obtain wtility information, including identifying the locations and types of [] [
utilities within the project area, the ownership of these utilities, and
prepare utility refocations plans and agreements, including campletion of
Form HC-140, titled Preliminary Utllity Work Agresment.

15. Determine the need and apply for any required permits, including U.8. [ O
Coast Guard, U.S. Army Corps of Engineers, Wetlands (including
identification and dellneation of wetlands), SPDES, NYSDOT Highway
Work Permits, and any permits or ather approvals required to comply
with local laws, such as zoning ordinances, historic districts, tax
assessment and special districts,

16. Prepare and execute any required agreements, including: | M|
- Railroad force account
- Maintenance agreements for sidewalks, lighting, signals, betterments

- Betterment Agree‘ments

- Utility Work Agreements for any necessary Utility Relocations of
Privately owned Utilities
17. Provide overall supervision/oversight of design to assure conformity with (] (1

Federal and State design standards or conditions, including final
approval of PS&E (Contract Bid Documents) by NYSDOT,

AZ2. Right-of-Way (ROW) Incidentals

Phase/Sub-phase/Task Responsibility: NYSDOT Sponsar

1. Prepare ARM or other mapping, showing preliminary taking lines.
2, ROW mapping and any necessary ROW relocation plans.

3. Obtain abstracts of title and certify those having an interest in ROW to be
acquired.

4. Secura Appraisals.

5. Perform Appraisal Review and establish an amount representing just
compensation,

6. Determination of exemption from public hearing that is otherwise
required by the Eminent Domain Procedure Law, including de minimis
determination, as may be applicable. If NYSDOT is responsible for
acquiring the right-of-way, this determination may be performed by
NYSDOT only if NYSDOT Is responsible for the Preliminary
Engineering Phase under Phase A1 of this Schedule B.

7. Conduct any public hearings and/or informational meetings as may be [] O
required by the Eminent Domain Procedures Law, including the provision
of stenographic services, praparation and distribution of transcripts, and
response to issues raised at such meetings.

O OO0 Ooog
O OO0 oog



B. Right-of-Way (ROW) Acquisition

hase/Sub-phase/Tas Responsibility: NYSDOT Sponsor
1. Perform all Right-of-Way (ROW) Acquisition work, including negotiations [ [

with property owners, acquisition of properties and accompanying legal
work, payments to and/or deposits on behalf of property owners:
Prepare, publish, and pay for any required legal notices; and all other
actions necessary to secure title to, possession of, and entry to requirad
properties. If NYSDOT js to acquire property, including property
described as an uneconomic remainder, on behalf of the
Municipality/Sponsor, the Municipality/Sponsor agrees to accept
and take title to any and all permanent property rights so acquired
which form a part of the completed Project.

2. Provide required relocation assistance, including payment of moving [] 0
expenses, replacement supplements, mortgage interest differentials,
closing costs, mortgage prepayment fees.

3. Conduct eminent domain proceedings, court and any other legal actions [ ]
required to acquire properties.

4. Monitor all ROW Acquisition work and activities, including review and
processing of payments of property owners.

5 Provide official certification that all right-of-way required for the [J ]
construction has been acquired in compliance with applicable Federal,
State or Local requirements and is available for use and/or making
projections of when such property(ies) will be available if such properties
are not in hand at the time of contract award.

6. Conduct any property management activities, Including establishment [ UJ
and collecting rents, building maintenance and repairs, and any other
activities necessary to sustain properties and/or tenants until the sites
are vacated, demoalished, ar otherwise used for the construction project,

7. Subsequent to completion of the Project, conduct ongoing property L[] ]
management actlvities in a manner consistent with applicable Federal,
State and Local requirements including, as appiicable, the development
of any anclliary uses, establishment and collection of rent, property
maintenance and any other related activities.

L
[

C. Construction, Construction Support (C/S) and Construction Inspection (CH) Phase

Phase/Sub-phase/Task Responsibility: NYSDOT Sponsor
1. Advertise contract leftings and distribute contract documents to [ O
prospective bidders.
2. Conduct all contract lettings, including receipt, opening, and analysis of [] ]

bids, evaluation/certification of bidders, notification of relected
bids/bidders, and awarding of the construction contract(s).

3. Receive and process bid deposits and verify any bidder's Insurance and [ ] O
bond caverage that may be required.

4. Gomplle and submit Contract Award Documentation Package. O L]
Review/approve any proposed subcontractars, vendors, or suppliers. ] ]



hase/Sub-phase/Task Responsibility: NYSDOT Sponsor

6. Conduct and control all construction activities in accordance with the [ O
Plans and proposal for the project. Maintain accurate, up-to-date project
records and files, including all diaries and logs, to provide a detailed
chronology of project construction activities. Procure or provide all
materials, supplies and labor for the performance of the work on the
project, and Insure that the proper materials, equipment, human
resources, methods and procedures are used.

7a,For non-NHE or non-State Highway System Projects: Test and accept [] |
materials, including review and approval for any requests for
substitutions.

7b. For NHS or State Highway System Projects: Inspection and approval of
materfals such as bituminous concrete, Portland cement concrete, | ] O
structural steel, concrete structural elements and/or their components to
be used in a federal aid project will be parformed by, and according to
the requirements of NYSDOT, The Municipality/Sponsor shall make or
require provision for such materials inspection in any contract or
subcontract that includes materials that are subject to inspection and
approval in accordance with the applicable NYSDOT design and
construction standards associated with the federal ald project.

7c. For projects that fall under both 7a and 7b above, check boxes for each.

8. Design and/or re-design the project or any portion of the project that may [] O
be required because of conditions encountered during construction.
8. Administer construction contract, including the review and approval of all [} ]

contactor requests for payment, orders-on-contract, force account work,
extensions of time, exceptions to the plans and specifications,
substitutions or equivalents, and special specifications,

10. Review and approve all shop drawings, fabrication details, and other [ O
details of structural work.

11, Administer all construction contract claims, disputes or litigation.

12. Perform final inspection of the complete work to determine and verify final
quantities, prices, and compliance with plans specifications, and such
other canstruction engineering supervision and inspection work
necessary to conform to Municipal, State and FHWA requirements,
including the final acceptance of the praject by NYSDOT.

13, Pursuant to Federal Regulation 49 CFR 18.42(e)(1) The awarding [] O
agency and the Comptroller General of the United States, or any of their
authorized representatives, shall have the right of access to any pertinent
books, documents, papers, or other records of grantess and subgrantees
which are pertinent to the grant, in order to make audits, examinations,
excerpts, and transcripts.

0o
0O
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STRHDARD GLAUSES FOR NYS CONTRACYS

STANDARD CLAUSES FOR NYS CONTRACTS

The partics to the attached contract, license, lease, amendment
or other agreement of any kind (hercinafter, “the coniract” or
“this contract") agree to be bound by the fallowing clanses
which are hercby made a part of the contract (the word
"Contractor” herein refers to any party other than the State,
whether a contractor, licenser, licensee, lessar, lessee or any
ather party): ‘

1. EXECUTORY CLAUSE. In accordance with Section 41

of the State Finance Law, the State shall have no liability
under this contract to the Contractor or to anyone clse beyond
funds appropriated and available for this contract, ‘

2. NON-ASSIGNMENT CLAUSE. In accordanee: with
Section 138 of the State Finance Law, this contract may not be
assigned by the Contractor or its right, title or interest therein
assigned, transferred, conveyed, sublet or otherwise disposed
of without the State’s previous written consent, and attempts
0 do 50 are null and void. Notwithstanding the foregoing,
such prior wrilten consent of an assignment of a contract let
pursuant to Article XI of the State Finance Law may be
waived at the discretion of the contracting agency and with the
concurrence of the State Comptroller where the original
contract was subject to the State Comptrolier’s approval,
where the assignment is due to a reorganization, merger or
consolidation of the Contractor’s business entity or caterprise.
The State retains its right to approve an assignment and o
require that any Contractor demonstrate its responsibility to do
business with the State. The Contractor may, however, assign
its right to receive payments without the State’s prior writtan
consent unjess this contract concerns Certificates of
Participation pursuant to Article 5-A of the State Finance Law.

3. COMPTROLLER'S APPROVAL: In accordance with
Section 112 of the State Finance Law (o, if this contract is
with the State University or City University of New Yaork,
Section 355 or Section 6218 of the Education Law), if this
contract exceeds $50,000 (or the minimum thresholds agreed
ta by the Office of the State Comptroller for certain SUN.Y.
and C.UN.Y. contracts), or if this is an amendment for any
amount to a contract which, as so amended, exceeds said
statutory -atnotnt, or if, by this contract, the Siate aprees to
give something other than money when the value or
reasonably estimated value of such consideration exceeds
$25,000, it shall not be valid, effective or binding upon the
State until it has been approved by the State Comptroller and
filed in his office. Comptrolier's approval of contracts let by
the Office of General Services is required when such contracts
exceed $85,000 (State Finance Law § 163.6-2), However, such
pre-approval shall not be required for any contract established
as a4 cenlralized contract through the Office of General
Services or for a purchase order or other transaction issued
under such cenralized contract.

4. WORKERS' COMPENSATION BENEFITS. In
accordance with Scction 142 of the State Finance Law, this
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contract shall be void and of no force and effect unless the
Contractor shall provide and maintain caverage during the life
of this contract for the benefit of such employees as are
required to be covered by the provisions of the Workers'
Compensation Law.

5. NON-DISCRIMINATION REQUIREMENTS. To the
extent required by Aricle 15 of the Executive Law (also
known as the Human Rights Taw) and all other State and
Federal statutory and constitutional non-discrimination
provisions, the Contractor will not discriminate against any
employee or applicant for employment, nor subject any
individual to harassment, because of age, race, creed, color,
national origin, scxual orientation, gender identity or
expression, military statos, sex, disability, pradisposing
genetic characteristics, familial status, marital status, or
domiestic violence victim status or because the individual has
opposed any practices forbidden under the Human Rights Law
or has filed a complaint, testified, or assisted in any
proceeding under the Human Rights Law. Furthermore, in
accordance with Section 220-¢ of the Labor Law, if this is a
contract far the construction, alteration ot repair of any public
building or public work or for the manufacture, sale or
distribution of materials, equipment or supplies, and to the
extent that this contract shall be performed within the State of
New York, Contractor agrec: that neither it nor its
subcontractors shall, by veason of race, creed, color, disability,
sex, or national origin: {a) discriminate in hiring against any
New York State citizen who is qualified and available to
perform the work; or (b) discriminate against or intimidate any
employee hired for the performance of work under this
contract. I this is a building service contract as defined in
Section 230 of the Labor Law, then, in accordance with
Section 239 thercof, Contractor agrees that neither it nor its
subcontractors shall by reason of race, creed, color, national
origin, age, sex or disability: {a) discriminate in hiring against
any New York State citizen who is gualified and available to
perform the work; or (b) discriminate against or intimidate any
employee hired for the performance of work under this
contract. Contractor is subject to fines of $50.00 per person
per day for any violation of Section 220-g or Section 239 a5
well as possible termination of this contract and forfeiture of
all moneys due hereunder for a second or subsequent
violation.

6. WAGE AND HOTIRS PROVISIONS. Ifthis is a public
work contract covered by Article 8 of the Labor Law or a
building service contract covered by Article 9 thereof, neither
Contractor's employees nor the employees of its
subcontractors may be required or permitted to work more
than the number of hours or days stated in said statutes, except
as otherwisc provided in the Labor Law and as set forth in
prevailing wage and supplement schedules issued by the State
Labor Department. Furthermore; Contractor and its
subcontractors must pay at least the prevailing wage rate and
pay or provide the prevailing supplements, including the
premium rates for overtime pay, as determined by the State
Labor Department in accordance with the Labor Law.
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Additicnally, effective April 28, 2008, if this is & public work
contract covered by Article 8 of the Labor Law, the Contractor
understands and agrees that the filing of payrolls in a2 manner
consistent with Subdivision 3-a ‘'of Section 220 of the Labor
Law shall be a condition precedent to pagment by the State of
any State approved sums due and owing for work done upon
the project.

7. NON-COLLUSIVE BIDDING CERTIFICATION. In
accordance with Section 139-d of the State Finance Law, if
this contract was awarded based upon the submission of bids,
Conteactor affums, under penalty of perjury, that its bid was
arrived at independently and without collusion aimed at
restricting competition. Contractor further affirms that, at the
time Contractor submilted its bid, an authorized and
responsible person vxccuted and delivered to the State a non-
collusive bidding certification on Contractor's behalf

8. INTERNATIONAL BOYCOTT PROMIBITION. Tn
accordance with Section 220-f of the Labor Law and Section
139-h of the State Finance T.aw, il this contract exceeds
35,000, the Contractor agrees, as a material condition of the
contract, that neither the Contractor nor any substantially
owned or affiliated person, firm, partmership or corporation
has participated, is participating, or shall participate in an
international boycoti in violation of the federal Export
Administration Act of 1979 (50 USC App. Sections 2401 et
seq:) or regulations thereunder. If such Contractor, or any of
the aforcsaid affiliates of Contracior, i5 convicted or is
otherwise found to have violated said laws or regulations upon
the final determination of the United States Commerce
Department or any other appropriate agency of the United
States subsequent to the cantract's execufion, such contract,
amendment or modification thereto shall be rendered forfeit
and void. The Contractor shall so notify the State Comptroller
within five (5) business days of such conviction, determination
or disposition of appeal (2 NYCRR § 105.4),

9. SET-OFF RIGHTS. The State shall have all of its

common law, equitable and statutory rights of sct-off These
rights shall include, but not be limited to, the Siate's option (o
withhold for the purposes of set-off any moneys due to the
Contractor under this contract up to any amounts due and
owing to the State with regard to this contract; any other
contract Wwith any State department or agency, including any
contract for a term commencing prior fo the term of this
contract, plus any amounts due and owing to the State far any
other reason including, without limitation, tax delinquencies,
fee delinquencies or monetary penalties relative thereto. The
State shall exercise its set-off rights in accordance with normal
State practices including, in cases of set-off pursuant to an
audit, the finalization of such audit by the State agency, its
representatives, or the State Comptroller.

10. RECORDS. The Contractor shall establish and maidtain
vomplete and accurate books, records, documents, accounts
and other evidence dicectly pertinenit to performance under
this contract (hercinafter, collectively, the "Records"). The
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Records must be kept for the balance of the calendar year in
which they were made and for six (6) additional years
thereafler. The State Comptroller; the Atlorney General and
any other person or entity authorized to conduct an
examination, as well as the agency or agencics involved in this
contract, shall have access to the Records during nomnal
business hours at an office of the Contractor within the State
of New York or, if no such office is available, at a mutually
agreeable and reasonable venug within the State, for the term
specified above for the purpeses of inspection, auditing and
copying. The State shall take reasonable steps to protect from
public disclosure any of the Records which are exempt from
disclosure under Scction 87 of the Public Officers Law (the
"Statute") proyided that: (i) the Contractor shall timely inform
an appropriate State official, in writing, that said records
should not be disclosed; and (ii) said records shall he
sufficiently identified, aml (iii) designation of said records as
exetnpt under the Statute is repsonable. Nothing contained
herein shall diminish, or in any way adversely affect, the
State's right to discovery in any pending or future litigation.

11, IDENTIFYING INFORMATION AND PRIVACY
NOTIFICATION. (a) ldentification Number(s). Every

invoice or New York State Claim for Payment submitted to a

New York State agency by a payee, for paysment for the sale of
zoods or services ot for transactions (e.g., leases, easements;
licenses, etc.) related to real ar personal property must include
the payee's identification number. The number is any or all of
the following: (i) the payee s Federal employer identification
number, (i1) the payee’s Federal social securily number, and/or
{iii) the payee’s Vendor Identification Number assigned by the
Statewide Financial System, Failure to include such number
or numbers may delay payment. Where the payee does mot
have such number or dumbers, the payee, on its invoice or
Claim for Payment; must give the reason or reasons why the
payce does not have such number or numbers.

(b) Privacy Notification. (1) The authorily to request the
above personal information from a seller of goods or services
or a lessor of real or personal property, and the authority to
maintain such information, 1s found in Scction 5 of the State
Tax Law, Disclosurce of this information by the seller or lessor
to the State is mandatory. The principal purpose for which the
information is collected is to enable the State to identify
individuals, businesses and others wha have been delinquent
in filing tax retumd or may have understated their (ax
liabilities and to generally identily persons affected by the
taxes administered by the Commissioner of Taxation and
Finance. The information will be used for tax administeation
purposes and for any other purpose authorized by law. (2) The
personal information is requested by the purchasing unit of the
agency contracting to purchase the goods or services or lease
the real or personal property covered by this contract or lease.
The information is maintained in the Statewide Financial
System by the Vendor Management Uait within the Bureau of
State Expenditures, Office of the State Comptroller, 110 State
Strent Albany, New York 12236,
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12. EQUAL EMPLOYMENT OPPORTUNITIES FOR
MINORITIES AND WOMEN. In accordance with Section
312 of the Executive Law and 5 NYCRR Part 143, if this
contract is: (i) a written agreement or purchase order
instrument, providing for a total expenditure in excess of
$25,000.00, whereby a contracting agency is committed to
expend or does expend funds in return for labor, scrvices,
supplics, equipmen!, materials or any combination of the
foregoing, to be performied for, or rendered or firnished to the
conlracting agency; or (i) & written agreement in excess of
$100,000.00 whereby a contracting agency i3 committed to
expend or does expend [unds for the acquisition, construction,
demalition, replacement, major repair or renovation of real
property and improvements thereon; or (iil) a written
agreement in excess of $100,000.00 whereby the owner of a
State assisted housing project is committed to expend or docs
expend funds for the acquisition, constriiction, demolition,
replacement, major repair or renovation of real property and
improvements thereon for such project, then the following
shall apply and by signing this agreement the Contractor
certifies and affirms that it is Contractor’s equal employment
opportunity policy that;

{a) The Contractor will not discriminate against employecs or
applicants for employment because of race, creed, color,
national origin, scx, age, disability or marital status, shail
make and document its conscientious and active efforts to
employ and utilize minority group members and women in its
work force on State contracts and will undertake or continue
existing programs of affirmative action to ensure that minority
group members dnd women are afforded equal employment
opportunities without discrimination. Affirmative action shall
mean recruitment, employment, job assignment, promotion,
upgradings, demotion; transfer, layoff, or terminalion and rates
of pay or other forms of compensation;

(b) at the request of the contracting agency, the Contractor
shall request each employment agency, labor union, ar
authorized representative of workers with which it has a
collective bargaining or other agreement or understanding, fo
furnish a written statement that such employment agency,
labor union or representative will not discriminate on the basis
of race; creed, color, national origin, sex, age, disability or
marital status and that such unjon or representative will
affirmatively cooperate in the implementation of the
Contractor's obligations herein; and

(c) the Contractor shall state, in all solicitations or
advertisements for employses, that; in the performance of the
State contract, all qualified applicants will be afforded equal
emp]oyment opportunities without diserimination because of
race, creed, color, national origin, sex, age, disability or
marital status.

Caontractor will include the provisions of “a," "b," and "¢"
above, in every subcontract over %2&,000 08 for ﬂ'lt.
construction, demolition, replacement, major  repair,
renovation, planning or design of real property and
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improvements thereon (the "Work") except whers the Work is
for the beneficial use of the Contractor. Section 312 does not
apply to: (i) work, goods or services unrelated to this contract;
or (if) employment outside New York State, The State shall
consider compliance by a confractor or subcontractor with the
requiréments of any federal law conceming squal employment

opportunity which cffectuates the purpose of this clause. The

contracting agency shall determiné whether the imposition of
the requirements of the provisions hereof duplicate or canflict
with any such federal law and if such duplication or conflict
exists, the contracting agency shall waive the applicability of
Section, 312 to the extent of such duplication or conflict,
Contractor will comply with all duly promulgated and lawfil
tules and regulations of the Department of Economic
Development’s Division of Minority and Wamen's Business

Development pertaining hereto.

13. CONFLICTING TERMS. In the event of a conflict

between the terms of the contract (including any and all
attachments thereto and amendments thereof) and the terms of
this Appendix A, the terms of this Appendix A shall control.

14. GOVERNING LLAW, This contract shall be governed by
the laws of the State of New York except where the Federal
supremacy clause requires otherwise.

15. LATE PAYMENT. Timeliness of payment and any

interest to be paid to Contractor for late payment shall be
governed by Article 11-A of the State Finance Law to the
extent required by law.

16. NO ARBITRATION. Disputes involving this contract,

including the breach or alleged breach thereof, may not be

submitted to binding arbitration (excepl where statutorily
authorized), but must, instead, be heéard in a court of
competent jurisdiction of the State of New York.

17. SERVICE OF PROCESS. In addition to the methods of

service allowed by the State Civil Practice Law & Rules
("CPLR"), Contractor hereby consents to service of process
upon it by registered or certified mail, retumn receipt requested,
Service hercunder shail be complete upon Contractor's actual
receipt of process or upon the State's receipt of the return
thereof by the United States Postal Scrvice as refused or
undeliverable, Contractor must promptly notify the State, in
writing, of each and every change of address to which service
of process can be made, Service by the State to the last known
address shall be sufficient. Contractor will have thirty (30)
calendar days after service hereunder is complete in which to
respond.

18. PROHIBITION ON PURCHASE OF TROPICAL
HARDWOODS. The Contractor certifies and warrants that
all wood products to be used under this contract award will be
in accordance with, but not limited to, the specifications and
provisions of Section 165 of the State Finance Law, (Use of
Tropical Hardwoods) which prohibits purchase and use of
tropical hardwoods, unless specifically exempted, by the State
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or any governmental agency or political subdivision or public
benefit corporation. Qualification for an exemption under this
law will be the responsibility of the contractor to establish to
meet with the approval of the State.

In addition, when any portion of this contract involving the
use of woods, whether supply or installation, is t© be
performed by any subcontractor, the prime Contractor will
indicate and certify in the submitted bid proposal that the
subcontractor has been informed and is in compliance with
specifications and provisions regarding use of tropical
hardwoods as detailed in § 165 State Finance Law. Any such
use must meet with the approval of the State; otherwise, the
bid may nol be considersd responsive. Under bidder
certifications, praof of qualification for exemption will be the
responsibility of the Contractor to meet with the approval of
the State,

i 'MENT PR.INCII‘

PLI NI, ON- F L AID <
STATE CONTRACTS). In accordance with the MacHnde Fair
Employment Principles (Chapter 807 of the Laws of 1992),
the Contractor hereby stipulates that the Contractor either (a)
has no business operations in Northern lreland, or (b) shall
take lawful steps in good faith to conduct any business
operations in Northern Ireland in accordance with the
MacBride Fair Employment Principles (as described in
Section 165 of the New York State Finance Taw), and shall
permit independent monitoring of compliance with such
principles.

20. OMNIBUS PROC CT O
PPLICABLE ONLY IN NON-FEDERAT EW Y
STATE CONTRACTS). Tt is the policy of New York State to

maximize opportunitics for the participution of New Yark
Stale business enterprises, including minority- and women-
owned business enterprises us bidders, subcontractors and
suppliers on its procurement contracts.

Information on the availability of New York State
subcontractors and suppliers is available from:

NYS Department of Economic Development
Division for Small Business

Albuny, New York 12245

Telephone: 518-292-5100

Fax: 518-292-5884

cmail: opa@esd.ny.gov

A du‘cclnry of certified minority- and women-owned business
enlerprises is available from:

NYS Department of Economic Development

Division of Minority and Women's Business Development
633 Third Avenue

New York, NY 10017

212-803-2414

email: mwbecertification@esd.ny.gov
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hittps:/aviewnycontraets.com/Frontlnd/VendorSearchPu

The Omnibus Procurement Act of 1992 (Chapter 844 of the
Laws of 1992, codified in State Finance Law § 139-i and
Fublic Authorities Law § 2879(3)(n)~(p)) rcquires that by
signing this bid proposal or contract, as applicable,
Contractors certify that whenever the fotal bid amount is
greater than §1 million:

(a) The Caontractor has made reasonable efforts to encourage
the participation of New York State Business Enterprises as
suppliers and subcontractors, including certified minority- and
women-owned busingss enterprises, on this project, and has
retained the documentation of these efforts to be provided
upon request to the State;

(b) The Contractor has complied with the Federal Equal
Opportunity Act of 1972 (P.1.. 92-26 1), a3 amended;

(g) Tha Contractor agrees fo make ressonable efforts to
provide notification to New York State residents of
employment opportunities on this project through listing any
such positions with the Job Service Division of the New York
State Department of Labor, or providing such notification in
such manner as is consistent with existing collective
bargaining contracts or agreements, The Contractor agrees lo
document these efforts and to provide said documentation to
the State upon request; and

(d) The Contractor acknowledges notice that the State may
seck to obtain offsct credits from foreign countries as a result
of this contract and agrees to cooperate with the State in these
efforts.

21. RECIPROCITY AND SANCTIONS PROVISIONS.

Biddors are herehy notified that if their principal place of
business is located in a country, nation, province, state or
political subdivision that penalizes New York State vendors,
and if the goods or services they offer will be substantially
produced or performed outside New York State, the Omnibus
Procurement Act 1994 and 2000 amendments (Chapter 684
and Chapler 383, respectively, codified in State Finance Law
§ 165(6) and Public Authorities Law § 2879(3)) ) require that
they be denied contracts which they would otherwise obtain,
NOTE: As of Oclober 2019, the list of discriminatory

Jurisdictions subject to this provision includes the states of
South Carolina, Alaska, West Virginia, Wyoming, Louisiana

and Hawaii,

22. COMPLIANCE WITH BREACH NOTIFICATION
AND DATA SECURITY LAWS

TA SEC AWS, Contractor shall comply
with the provisions of the New York State Information
Security Breach and Notification Act (General Business Law
§ 899-aa and State Technology Law § 208) and commencing
March 21, 2020 shall also comply with General Business Law
§ 899-bb,
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23, COMPLIANCE WITH CONSULTANT
DISCLOSURE, LAW. If this is & contract for consulting
services, defined for purposes of this reguirement to include
analysis, evaluation, research, training, data processing,
computer programming, engineering, environmental, health,
and mental health services, accounting, auditing, paralegal,
legal or similar services, then; in accordance with Section 163
(4)(g) of the State Finance Law (as amended by Chapter 10 of
the Laws of 2006), the Contractor shall timely, accurately and
properly ¢omply with the requirement to submit an annual
employment report for the contract o the agency that awarded
the contract, the Departiment of Civil Service and the State
Comptroller.

24, PROCUREMENT LOBBYING. To the extenl this

agreement is a "procurement contract” as defined by State
Finance Law §§ 139-j and 139-k, by signing this agreement
the contractor certifics and affirms that all disclosures mada in
accordance with State Finance Law §§ 139-) and 139k are
complete, true and accurate. In the event such certification fs
faund to be intentionally false or intentionally incomplete, the
State may terminate the agreement by providing wrilten
notification to the Contractor in accordance with the terms of
the ugreement,

25. CE TICATION ¥ EGISTRATION T
OLLECT SALES AND COMPENSATING USE T
TATE CON : FILIATES
AND SUBCONTRACTORS.
To the extent this agreement is a contract as defined by Tax
Law § 5-a, if the contractor fails to make the certification
required by Tax Law § S5-a or if during the term of the
vontract, the Department of Taxation and Finance ar the
covered agency, as delined by Tax Law § 5-a, discovers that
the certification, made under penalty of perjury, is false, then
such failure fo file or false certification shall be a matenial
breach of this contract and this contract may be terminated, by
providing written notification to the Contractor in accordance
with the terms of the agreement, if the covered agency
determines that such action Is in the best interast of the Stats.

26, IRAN DIVESTMENT ACT. By entering into this

Agreement, Contractor cettifics in accordance with State
Finance Law § 165-a that it iz not on the “Entities Determined
to be Non-Responsive Bidders/Offerers pursuant to the New
York State Iran Divestment Act of 2012" (“Prohibited Entities
List") posted at: hitps://ogs.uv.aov/list-entitics-determined-be-
non-responsive-bidderso ffarers- pursuant-nys-irn-divestment-
ac-2012

Contractor further certifies that it will not utilize on this
Contract any subcontractor that is identified on the Prohibited
Entities List, Contractor agrees that should [t seek to renew or
extend this Contract, it must provide the same certification at
the time the Contract is renewed or extended. Contractor also
agrees that any proposed Assignee of this Contract will be
required to certify that it is not on the Prohjbited Entities Iist
before the contract assignment will be approved by the State,
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During the term of the Contract, should the state agency
receive information that 4 person (as defined in Srate Finance
Law §165-4) is in violation of the above-referenced
certifications, the statc agency will review such information
and offer the person an opportunity to respond. !f the person
fails 10 demonstrate that it has ceased its engagement in the
investment aclivity which s in violation of the Aet within 20
days after the determination of such violation, than the state
agency shall take such action as may be appropriate and
provided for by law, mle, or contract, including, but not
limited to, imposing sanctions, sesking compliance,
recovering damages, or declaring the Contractor in default:

The state agency reserves the right to reject any bid, request
for assignment, renewal or extension for an entity that appears
on the Prohibited Entities List prior to the award, assignment,
renewal or extension of a contract, and to pursue a
responsibility review with respect o any entity that is awarded
& contract and appears on the Prohibited Entities hst afier
contract award.

27. ADMISSIBILITY OF REPRODUCTION OF
CONTRACT. Notwithstanding the best evidence rule or any
other legal principle or rule of evidence to the contrary, the
Contractor acknowledges and agrees that it waives any and all
objections to the admissibility into cvidence at any court
proceeding or to the use at any éxamination before trial of an
electronic reproduction of this contract, in the farm approved
by the State Comproller, if such approval was required,
regardless of whether the original of said contract {5 in
existence.
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APPENDIX A-1 SUPPLEMENTAL TITLE VI PROVISIONS (CIVIL RIGHTS ACT)
(To be included in all contracts)

During the performance of this contract, the contractor, for itself, its assignees and successors
in interest (hereinafter referred to as the "contractor”) agrees as follows:

(1) Compliance with Regulations: The contractor shall comply with the Regulation relative to
nondiscrimination in Federally assisted programs of the Department of Transportation of the

United States, Title 49, Code of Federal Regulations, Part 21, and the Federal Highway
Administration (hereinafter "FHWA") Title 23, Code of Federal Regulations, Part 200 as they
may be amended from time to time, (herainafter referred to as the Regulations), which are
herein incorporated by reference and made a part of this contract,

(2) Nondiscrimination: The Contractor, with regard to the work performed by it during the
contract, shall not discriminate on the grounds of race, rellgion, age, color, sex or national
origin, sex, age, and disability/handicap in the selection and retention of subcontractors,
including procurements of materials and leases of equipment, The contractor shall not
participate either directly or indirectly in the discrimination prohibited by 49 CFR, section
21.5 of the Regulations, including employment practices when the contract covers a
program set forth in Appendix B of the Regulations.

(3) Selicitations for Subcontracters, Including Procurements of Materials and Equipment: In all

solicitations either by competitive bidding or negotiation made by the contractor for work to
be performed under a subcontract, including procurements of materials or leases of
equipment, each potential subcontractor or supplier shall be notified by the contracter of the
contractor's obligations under this contract and the Regulations relative to nondiscrimination
on the grounds of race, color, or natienal origin, sex, age, and disabllity/handicap.

(4) Information and Reports: The contractor shall provide all information and reports required by
the Regulations or directives issued pursuant thereto, and shall permit access to its books,
records, accounts, other sources of information, and its facilities as may be determined by
NYSDOT or the FHWA to be pertinent to ascertain compliance with such Regulations,
orders and Instructions. Where any information required of a contractor is in the exclusive
possession of another who fails or refuses to furnish this Infarmation the contractor shall so
certify to NYSDOT's Office of Civil Rights or FHWA, as appropriate, and shall set forth what
efforts it has made to obtain the information.

(5) Sanctions for Noncompliance: In the event of the contractor's noncompliance with the
nondiscrimination provisions of this contract, NYSDOT shall impose such contract
sanctions as it or the FHWA may determine to be appropriate, including, but not limited to:

a) Withholding of payments to the contractor under the contract until the contractor

complies; and/or
b) Cancellation, termination or suspension of the cantract, in whole or in part.

(8) Incorporation of Provisions: The contractor shall include the provisions of paragraphs (1)
through (6) in every subcontract, including procurements of materials and leases of
equipment, unless exempt by the Regulations, or directives issued pursuant thereto,
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APPENDIX B

MINORITY AND WOMEN-OWNED BUSINESS ENTERPRISES-SERVICE DISABLED VETERAN
OWNED BUSINESSES - EQUAL
EMPLOYMENT OPPORTUNITY POLICY STATEMENT

M/WBE, SDVOB, AND EEO POLICY STATEMENT

adopt, the fdllawing policies with respect to t

Adrport,

M/WBE/SDVOB

This organization will and will cause its contractors and subcentractors to
take good-faith actions (o achieve the M/WBE/SDVOB contract
pacrticipation goals set by the State for that srea in which the State-funded
project is tyoated by taking the (ollowing steps:

(1)

(@)

1

(4)

(3

(6)

n

Actively and affirmatively solicit blds for conmaetz and
subcontriacts from qualifisd Stule ecrtified MBEs, WBEs, and
SDVODBs, including selicilativns (o M/WBE and SDVOB
contieetor associntions,

Obtain  a  list  of State-certified M/WBEs  from

hlipsimy.ewinveonlraelscony and golicit bids fiom  them
directly. .
Obtain - n list of Stle cortifled SDVOBs  from
httpadouline onz.ny, cowSOVORAereh and salicit bids from
them directly. . '
Ensure that plans, specifications, requests for proposals; and other
documents used to seeurc bids will be made available in sufficient
time for review by prospective MYWBES and SDVORS,

Where Teasible, divide the work into smaller portions to enlanced
participution by M/WBE«#/SDVOBs and encourage joint ventures
and other parinerships among M/WRE/SDVOBs contractors to
enhance their participation.

Document and maintain records of bid solicitation, including
thoge to M/WBEs/SDVOBs and the results thereol.  This
organization will alse maintain records of actions that its
subcontraciars have taken twward mecting M/WBE/SDVOR
contruct parlicipation goals,

Ensure that progross payments to M/WBEs/SDVOBs are made
on 4 tintely basiy o that undue financral hardship is avoided and
that, if legally permissible, bonding and other ¢redit requirements
are wiived, appropriste alternatives developed to encourape
M/WBE/SDVOR participation,

__, the representative for County of Oswego adopted, or agree to
he project being developed or services rendered at Oswego County

EREO

(8) This organization will not disetiminate ngainst any employae or
applicant for emplayment because of race, ereed, color, national origin,
sex, age, disability, or marital status, will underinke or continue existing
programs of affirmative action o ensure that minority grotp members are
afforded equul employment opportunities without disérimination, and
shall make and document its conscientious and active efforts to employ
and utilize minority group members and women in its workfores on state
cantraets,

(b) This organization shall state in sll solicitation or advertisements for
employess that in the perfonmance of the State contenet, all qualified
applicants will be afforded equal employment opportunities without
discrimination because of toce, creed, color, nmtional origin, sex,
disability, or marital statuy, ’

(e) Al the request of the Sponsor, this organizution shall request sach
employment agency, labor union, or authorized representutive will not
discriminate on the basis of race, creed, ¢olor, national arigin, sex, age,
disability, or marital status and that such union or representative will
alfirmalively cooperate in the implementation of this organization's
abligations harein.

(d) This organization shall comply with the provisions of the Human
Rights Law, all other State, and Federal statutory and constitutional non-
discrimination provisions, This oranization and subcontraclors shall not
discriminate againgt sny employes or applicant for employment hecause

of race, creed (religion), color, sex, national origin, sexual erientation,

military status, age, disability, predispasing genctic characteristic, marital
status, or domestic violence victim status, and shall also follow the
requirements of the Human Rights Law with regard (o non-diserimination
on the basis of prior criminal convietion and prior acrest.

(&) This organization will includls the provisions of scctions (a) through
(d) of this agreement in every subcontract In sucl 4 manner that the
requirements of the yubdivisions will be binding upon each subcontracrot
&3 to work in conneotion with the Stale contract.

Agreedtothis _ dayof ;20 o
By _ 2
Print: Title: .

(1072023}



AFPPENDIX B

(Name of Designated Liaison) is designated as this organization’s Minarity and
Women-Owned Business Enterprise Liaison and Service-Disabled Veteran Owned Business Liaison responsible
for administering M/WBFE/SDVOB-ERQ program.

The Municipality/Sponsor/Grantee agrees that the Standard M/WBE and/or SDVOB Contract Goals for projects
let and funded (in whole or in part) with proceeds of this Agreement (Contract # K007369) are provided below.

STANDARD CONTRACT GOALS

CATEGORY/CONTRACT TYPE MBE WEE SDVORB
C: Commodities 9.00% 17.00% | 6.00%
CL: Construction Consultants 20,00% | 10.00% | 6.00%
(Architectural/Engineering) B _
CN: Construction 10.00% | 15.00% | 6.00%
SC: Services/Consultants 7.00% | 12.00% | 6.00%

L gﬂen—mchitcctumlfﬁnginccring‘}

These Standard Contract Goals are based on the New Yark State Department of Transportation’s (NYSDOT’s)
Agency M/WBE and SDVOB Goal Plan as a result of programmatic analysis. The plans are available at: FY22.
23 M/WBE Goal Plan and FY2021 SDVOE  Goal Plan, In furtherance of such goals, the
Municipality/Sponsor/Grantee is also required to consider the following statutory factors in all related contracts
executed by the Sponsor/Municipality/Grantee:

(1) the contract and subcontract scope(s) of work,

(2) the potential subcontract opportunities available in the prime contract,

(3) the relevant availability data contained within the disparity study with respect to the scope of the
contract and potential subcontracting opportunities,

(4) the number and types of certified minority-owned and women-owned business enterprises (M/WBE)
found in the directory of certified minority-owned and women-owned businesses available to perform the
related contract work and the number and types of certified service-disabled veteran-owned businesses
(SDVOB) found in the SDVOB directory available to perform the related contract work,

(5) the geographic location of the contract performance,

(6) the extent to which geography is material to the performance of the contract,

(7) the ability of certified M/WBEs and SDVOBs located outside of the geographic location of contract
performance, notwithstanding the regional location of the certified enterprisé, to perform on (he
Municipality/Sponsor/Grantee’s contract,

(8) the total dollar value of the work required by the Municipality’s/Sponsor's/Grantee's contract in
relation to the dollar value of the subcontracting opportunities; and

(9) the relationship of the monetary size and term of the Municipality's/Sponsor’s/Grantee’s contract to
the monetary size and term of the project for which the contract is awarded (See 5 NYCRR 142.2 and 9

CRR-NY 252.2(h)).

Pre-Advertisement: As a result of Municipality’s/Sponsor’s/Grantee’s analysis of the statutory factors in relation
to a contract's work scope and circumstances, if the Municipality/Sponsor/Grantee believes a non-standard goal
is appropriate and supportable, the Municipality/Sponsor/Grantee may obtain NYSDOT approval by submitting

a M/WBE and/or SDVOB Pre-Advertisement Goal Modification Request, with justification, prior fo public

advertisemert of the contract,

Pre-Award: If the Municipality/Sponsor/Grantee receives proposals or bids that do not provide commitments
that meet or exceed the advertised goals, the Municipality/Sponsor/Grantee must obtain NYSDOT approval by
(10/2023)



APPENDIX B

submitting a M/WBE and/or SDVOB Waiver Request demonstrating the Contractor 's Good Faith Efforts to meet
the goals, along with supporting justification, prior to awarding the contract.

Post Award: If any consultant/contractor fails to attain its M/WBE and/or SDVOB commitment on a contract,
the Municipality/Sponsor/Grantee must obtain NYSDOT approval by submitting a M/WBE and/or SDVOB
Waiver Request, demonstrating Good Faith Efforts to meet the goals, along with supporting justification before
NYSDOT will distribute final payment of grant proceeds.

All forms referenced above are available at: https://www.dot.ny.gov/mai n/business-center/civil-rights/. Nothing
stated within this or associated document(s) guarantees NYSDOT’s approval of a goal modification or goal
waiver.

Signature: __ Title: : —=

Name: - , Date:

(10/2023)



Dv-21 NYS PIN 3904.04
STATE ENVIRONMENTAL QUALITY REVIEW
In accordance with the rules, regulations and procedures adopted by
County of Oswego
(or BNYCRR Part 617 where the Municipal Corporation has not adopted such rules, regulations and

procedures) pursuant to the intent of the State Environmental Quality Review Act, the project described
below is classified as a:

CHECK ONE

L Type | Action - with possible significant effect (NEPA or SEQR DEIS, FEIS and SEQR Recaord of
Decision have been prepared).

[IType | Action - with no significant effect (Environmental Assessment Form or Environmental
Assessment and Negative Declaration have been prepared and filed).

OUnlisted Action - with possible significant effect (NEPA or SEQR DEIS, FEIS and SEQR Record of
Decision have been prepared).

UUnlisted Action - with no significant effect (Environmental Assessment Farm or Environmental

Assessment and Negative Declaration have been prepared and filed).
O Type li Action
CIMinisterial Act

[ClExempt Act
PROJECT DESCRIPTION

The existing aircraft refueling trucks have greatly exceeded their useful service life and require replacement.

Authorized Signature

Title

Date



AGENDA# IT-5
RESOLUTION NO.

December 14, 2023

RESOLUTION ESTABLISHING CAPITAL PROJECT NUMBER 0423
OSWEGO COUNTY AIRPORT - AIRPORT FUEL TRUCKS

By Legislator Paul House:

WHEREAS, the County of Oswego has accepted a New York State Department of
Transportation Grant (NYSDOT) (PIN PROJECT NUMBER: 3904,04) in the amount of
$458,521.00 for the acquisition of two (2) new aviation refueler trucks to be used at the

Oswego County Airport; and

WHEREAS, this NYSDOT grant is ninety (90) percent New York State funds
($458,521.00) and has a local county share of ten (10) percent ($50,947.00) for a total
project cost of $509,468.00; and

NOW, upon the recommendation of the Infrastructure and Facilities Committee of
this body, with the approval of the Finance and Personnel Committee, it is hereby

RESOLVED, that the Treasurer be, and is hercby, authorized to transfer the sum of
$50,947.00 from Auto Equipment Reserve to Capital Project Number 0423 Oswego County
Airport Fuel Trucks and that the following capital project is hereby authorized for the
maximum expenditure as indicated hercinbelow:

Capital Project No.: 04323 Total Authorization

Oswego County Airport .
Fuel Trucks $509,468.00

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGOD
HIGHWAY DEPARTMENT

31 Schaad Drive
Oswago NY 13128
(315) 348-8331 Fax (318) 349-8256

Shawn Walker, Highway Superintendent Chris Baldwin, P.E., Highway Enginesr

INFORMATIONAL MEMORANDUM

SUBIECT;

PURPOSE;:

SUMMARY:

RECOMMENDED
ACTION:

To establish a Capital Project utilizing funds acquired from the
New York State Department of Transpertation to purchase two
new aviation refueler trucks for the Airport,

To recommend that the Infrastructure, Facilities and Technology
Committee, Finance and Personnel Committee, and the Oswego
County Legislature approve establishing Capital Project #0423,

The Airport received a grant offer from the NYSDOT in the
amount of $458,521 to purchase two new fuel trucks for the
purposes of selling and refucling aircraft. This amount represents
90% of the total anticipated project cost of $509.468. The
remaining 10% ($50,947) will be taken from the County’s Auto
Equipment Reserve account. The Airport’s two existing refueler
trucks are 31 and 42 years old and will be replaced.

The Infrastructure, Facilities and Technology Committee, Finance
and Personnel Committee, and the Oswego County Legislature to
establish CP# 0423 with a total authorization level of $509,468.00.
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AGENDA#Y FP-1
RESOLUTION NO.
December 14, 2023

A RESOLUTION ADOPTING COUNTY OF OSWEGO LOCAL LAW No. 6 OF 2023
ENTITLED A LOCAL LAW AMENDING LOCAL LAW NUMBER 3 OF 2021
PROVIDING FOR THE SALARIES OF CERTAIN ELECTED COUNTY
OFFICERS OF THE COUNTY OF OSWEGO

By Legislator Laurie Mangano:

WIIEREAS, a public hearing was held on December 14, 2023, and all interested
parties having had an opportunity to be heard,

NOW, upon the recommendation of (he Finance & Personnel Committee of this
bady, be it

RESOLVED, that Local Law Number 6 of the year 2023 entitled A LOCAL LAW
AMENDING LOCAL LAW NUMBER 3 OF 2021 PROVIDING FOR THE SALARIES
OF CERTAIN ELECTED COUNTY OFFICERS OF THE COUNTY OF OSWEGO be and
i1s hereby adopted and enacted in its entirety; and it is further

RESOLVED, that the Clerk of the Legislature shall cause a certified copy of this
local law to be filed with the New York State Secretary of State and the Oswego County
Clerk forthwith,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



AGENDA# FP-2
RESOLUTION NO.
December 14, 2023

A RESOLUTION ADOPTING COUNTY OF OSWEGO LOCAL LAW No. 7 OF
2023 ENTITLED A LOCAL LAW OVERRIDING THE TAX LEVY LIMIT FOR
FISCAL YEAR 2024

By Legislator Laurie Mangano:

WHEREAS, a public hearing was held on December 14" 2023, and all interested
parties having had an opportunity to be heard,

NOW, upon the recommendation of the Finance & Personnel Committee of this
body, be it

RESOLVED, that Local Law Number 7 of the year 2023 entitled A LOCAL LAW
OVERRIDING THE TAX LEVY LIMIT FOR FISCAL YEAR 2024 be and is hereby
adopted and enacted in its entirety; and it is further

RESOLVED, that the Clerk of the Legislature shall cause a certified copy of this
local law to be filed with the New York State Secretary of State and the Oswego County
Clerk forthwith.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



AGENDA# FP-3
RESOLUTION NO.
December 14, 2023

RESOLUTION TO INCREASE CAPITAL RESERVE 16 —- BRIDGES; CAPITAL
RESERVE 21-BUILDING RENOVATIONS; CAPITAL RESERVE 145
TECHNOLOGY; AND CAPITAL RESERVE 146-HIGHWAY AND AUTOMOTIVE
EQUIPMENT

By Legislator Laurie Mangano:

WHEREAS, this County has heretofore created, pursuant to General Municipal Law,
Capital Reserves 16, 21, 145, and 146; and

WHEREAS, the County experienced higher than anticipated revenues and lower
than anticipated expenses at the close of the 2022 fiscal year; and

- WHEREAS, the ability to fund necessary capital expenses from reserves results in
substantial cost avoidance and promotes a stable property tax structure; and

WHEREAS, the County has identified several capital needs for the next three years
and maintaining reserve accounts to support the capital plan is both prudent and fiscally
responsible; and

NOW, on recommendation of the Finance and Personnel Committee, be it

RESOLVED, that the Treasurer be, and he herchy is, authorized to transfer funds
from and to the accounts as shown on the attached budget modification request: and be it
further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfers and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
OFFICE OF THE COUNTY ADMINISTRATOR

County Office Building « 46 East Bridge Street « Oswego, NY 13126
Phone 315-349-8235 Fax 315-349-8237
Philip R. Church, County Administrator

To: Finance & Personnel Committee
From: Philip Church, County Administrator
Date: Nov. 16, 2023

Re:  Reserves

SUBJECT

Increasing certain Capital Reserves to appropriate levels and positioning the County to afford
identified capital nees,

BACKGROUND

Oswego County owns and maintains numerous buildings, roads and bridges, heavy equipment
and vehicles, an asphalt plant, an airport, communication towers, purks and forests. The physical
plant of the County represents investments of hundreds of millions of taxpayer dollars. In order
to ensure the continued utility of these facilities and equipment, it is necessary to provide for
periodic refurbishments, upgrades, and in some instances, replacement,

The County established several Capital Reserve Funds for this purpose, which allow the county
to pay for eapital projects outside of the annual operating budget, thereby protecting taxpayers
from wide swings in the tax levy created by the cost of one or more large capital projects in any
given year.

Several of the County’s reserve funds have diminished in recent years and it is time to replenish
them. Departments’ three-year and five-year capital plans, along with discussions with
department heads, were used to determine the likely capital costs the County will face in the
coming years, Depending on the availability of UFB in 2024 and 2025, an additional infusion
into the reserves may be necessary in those years, The County has not replenished its reserves
since 2021,

Monies moved into capital reserves are not immediately spent. They remain invested until
needed. F'unds are not moved from reserves into specific capital projects and expended until
authorized by Resolutions of the County Legislature,

FISCAL IMPACT

Transfer $8,500,000 of unappropriated fund balance (UFB) to Capital Reserves in the amounts
identified below under the “Recommended Action” column, The 2022 UFB will be reduced by
this amount, leaving an estimated $24 million. It is estimated that sales tax revenues and savings
in vacancies and fringe will restore a similar amount to the UFB at the close of the 2023 boaks.



UFB will be within the range recommended by the County’s Fund Balance Policy. Capital

Reserves will total $17.9 million.

As of Nav, 8, 2023

Projact BALANCE UNCOMMITTED REQUESTED REQUESTED RECOMMENDED ADDITION PROPOSED BA LA NCE
Description 1/1/3023 BALANCE i 23-24 ; 25,
Reserve-Rridges 16 $ 2320839 &  B75,103 53,750,000 $2,250,000 $4,500,000 45,376,109
Reserve-Road Const 18 $ 2037879 & 2,073,655 50 $2,073,655
Reserve-Bldg Renov 21 $ 3572371 % 2,740,887 51, lTD*L'OD’ 51,040,000 51,000,000 §3,740,887
Raserve-Debt Service 99 £ 14,544 3% 14,799 sa 514,793
Reserva-Relirement 104 % 393,580 % 393,580 S0 $393,580
Resarve-Tax Stabilization 111 5 1,513 % 1,513 50 §1,513
Reserve-Technology 145 % 1,664901 § 1,300,860 51,650,085 41,000,000 $2,300,869
Reserve-Hwgy & Auto Equip 146 § 1,645,412 § 593,329 46,208,000 42,000,000 42,593,329
Reserve-Airport 175 1 165 § 465 50 5465
Reserve-5lik Rd Remed 195 $ 528,003 3% 405,199 0 50 5405,499
Reserve-Insurance 1931 $ 591,787 § 501287 50 5591, 287
7812779793 §9381985  $6610,095 $9,498,000 $8,500,000 517,891,985
RECOMMENDATION

Approval of this budget modification transferring $8.5 million of UFB to four capital reserves.
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AGENDA# FP-4
RESOLUTION NO.
December 14, 2023

RESOLUTION REESTABLISHING PREQUALIFIED LISTS OF CERTAIN
PROFESSIONAL SERVICE FIRMS

By Legislator Laurie Mangano:

WHEREAS, the County regularly requires Engineering, Architectural, and Computer
services related to various projects throughout the County; and

WHEREAS, Oswego County issued Request for Qualifications #23-PURC-002 for
proposals to prequalify firms in accordance with County Policy 2022-19; and

WHEREAS, Oswego County Purchasing evaluated and assessed the responses of
both established and new firms; and

WHEREAS, the Finance and Personnel Committee recommends the establishment
of the 2024 prequalified listing; and

NOW, THEREFORE, BE IT RESOLVED, that upon the recommendation of the
Finance and Personnel Committee that the County of Oswego authorizes a listing of selected
professional service firms to be used as outlined in Purchasing Policy PRP 2022-19,
Schedule B; and be it

RESOLVED that a certified copy of this resolution delivered to the Treasurer and
Purchasing Director shall be their authority to affect the procurement of services.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO; ABSENT: ABSTAIN:



OSWEGO COUNTY PURCHASING DEPARTMENT

County Office Building ® 46 East Bridge Strcet ® Oswego, NY 13126
Phone (315) 326-6050 Fax (315) 342-2468
Email: Holly,Carpenter/@oswazocounty com

Holly F. Carpenter Cheyenne Beardsley Karla Roberts
Purchasing Director Assistant Buyer Buyer

INFORMATIONAL MEMORANDUM

TO: Oswego County Legislature

FROM: Holly F. Carpenter

DATE: December 14, 2023

RE: Prequalified Listing - 2024

SUBJECT: Authorization from the Oswego County Legislature for the Purchasing

Department to renew a prequalified professional service listing of firmg
to be used during 2024 to purchase engineering, architectural, and
computer services,

PURPOSE: Purchasing and contracting for needed professional services must be
done conforming to Oswego County PRP 2022-19. This policy requires
an annual legislative approval of a prequalified list of firms for certain

professions.
SUMMARY: This listing is used primarily by our Energy Recovery Facility and our
Highway and B&G departments to purchase necded expertise quickly.
RECOMMENDED The Purchasing Department requests the Oswego County Legislature
ACTION: approve the attached listing of professional service firms, per the

Oswego County Purchasing Policy.
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AGENDA# FP-5
RESOLUTION NO.

December 14, 2023

RESOLUTION ADOPTING COUNTY BUDGET FOR THE FISCAL YEAR
COMMENCING JANUARY 1, 2024

By Legislator Laurie Mangano:

PURSUANT to the formal actions taken by this body during meetings of the 2023
Legislature, in reviewing the requests and recommendations and the approved amendments
thereto, for the appropriation of funds of the County General and Highway Services for the
year 2023, be it

RESOLVED, that the County General Budget for the year 2024, including all County
General and Highway Services, as the same was presented by the Finance and Personnel
Comumittee, and as amended and revised by this body during the meetings thereon, be, and
the same hereby is, adopted by general object number appropriation within each department,
for and as the official budget for the County of Oswego for the Fiscal Year commencing
January 1, 2024,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



AGENDA® [FP-6

RESOLUTION NO,
December 14, 2023

RESOLUTION AUTHORIZING AMENDMENTS TO THE MANAGEMENT
COMPENSATION PLAN 2024

By Legislator Lauric Mangano:

WHEREAS, the County’s Management Compensation Plan has not been amended
since January 1, 2023; and

WHEREAS, the Chairman of the Legislature directed the County Administrator to
review the plan and make recommendations regarding terms and conditions of employment;

and

WHEREAS, the County Administrator has presenied proposed changes to the
Finance and Personnel Committee; and

NOW, on recommendation of the Finance and Personnel Committee of this body, be
RESOLVED, that the Chairman of the Legislature is hereby authorized to amend the
Oswego County Management Personnel Compensation Plan, 2024, to include the changes as
set forth in the attached.
RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



OSWEGO COUNTY

MANAGEMENT PERSONNEL
COMPENSATION PLAN

APPROVED DECEMBER 14, 2023

OSWEGO COUNTY LEGISLATURE ‘
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MANAGEMENT PERSONNEL COMPENSATION PLAN

ISSUED: 3/21/85

REVISED: 12/14/95, 10/10/96, 12/11/97, 3/12/98, 6/10/99, 7/13/00, 12/15/05; 12/15/06; 6/15/07; 2/12/09;

12/10/2015: 11/10/22; 9/11/23; 12/14/23

Policy:

This policy shall establish the terms and conditions of employment for department heads and managerial unrepresented
personnel of Oswego County. The policy includes the compensation schedule, wage and benefit plan, and performance
evaluation procedures. Amendment of the policy is subject to the approval of the County Legislature. Interpretation of the
policy shall be subject to action of the Finance and Personnel Committee and Chairman of the Legislature,

Applicability:

This policy manual applies to employees of Oswego County classified as Department Heads and Managerial Personne| as
specified below, It does not include employees covered by recognized bargaining units. The following is a list of positions

considered to be in the Department Head category:

Aging Services Administrator
Buildings & Grounds Superintendent
Clerk to County Legislature
Commissioner of Social Services
County Administrator

County Attorney

County Fire Coordinator

Director of 911 Communication System
Director of Buildings and Grounds
Director of Central Services

Director of Emergency Management
Director of Workforce Development

Director of Human Resources
Director of Community Development, Tourism & Planning
Director of Public Health

Director of Solid Waste Programs
Director of Strategic Initiatives
Director of Veteran Services
Director of Youth Bureau

Highway Superintendent

Probation Director

Public Defender

Director of Information Technology
Purchasing Director

The following are considered to be in the Managerial category:

Administrative Secretary (County Attorney)
Administrative Secretary (County Admin)

Administrative Secretary (Human Resources)

Deputy Clerk, County Legislature
Administrative Assistant to the County
Administrator

Administrative Assistant to the Commissioner of

Social Services
Applications Systems Administrator
Assistant County Attorney
Assistant Distriet Attorney
Assistant Public Defender
Budget Analyst
Chief Accountant
Compliance Program Administrator
Chief Correction Administrator
Correction Supervisor
D.A, Investigator
Deputy Commissioner of Social Services
Deputy County Clerk

Deputy County Clerk of Operations

Deputy County Clerk of Motor Vehicles

Deputy County Treasurer

Deputy Elections Commissioner

Deputy Director Community Development,
Tourism & Planning

Deputy Director of Public Health

Deputy Highway Superintendent

Director of Mobility Management

Director of Real Property Tax Services [

Director of Records Management

Employee Benefits Specialist

Family Court Attorney

First Assistant District Attorney

First Assistant Public Defender

Patrol Officer — Lieutenant

Payroll Administrator

Fublic Defender Investigator

Human Resources Administrator

Human Resources Specialist



Human Resources Specialist Trainee Senior Assistant Public Defender
Land Bank Executive Director

Applicability: (Continued)
Senior Help Desk Administrator

Secretary to County Attorney Senior Social Services Attorney
Secretary to District Altorney Senior Systems Administrator
Secretary to Public Defender Social Services Attorney
Secretary (o Sheriff Support Attorney

Secretary to Highway Superintendent Undersheriff

Security Specialist
Senior Assistant District Attorney

The following elected department heads' compensation is set by Local Law or State Law and aceruals in this policy do
not apply to them. However, they are to receive all other benefits described herein.

District Attorney
County Sheriff
County Clerk
County Treasurer

Board of Flections Commissioners' salaries are set by Resolution upon appointment, and must be squal by State Law.
Thereafter, they receive the same step increases as the rest of management as described within this plan, with the
exception of longevity steps due to the State’s equal pay requirement.

Due to equity requirements in State Law, and notwithstanding the Salary Structure of this policy, the Public Defender’s
salary may be less than, but shall not exceed, the state-mandated salary of the District Attorney,

TERMS AND CONDITIONS OF EMPLOYMENT

Equal Employment Opportunity Policy;

Acknowledging the moral principles inherent in Federal and State Legislation, the parties to this Agreement hereby
affirm that they shall ensure equal employment opportunities for all qualified individuals without consideration of their
sex (including self-identified or perceived sex, gender identity, gender expression, and transgender status), race (and
traits historically associated with race, including, but not limited to, hair texture or protective hairstyles), color, religion
(including the wearing of any attire, clothing, or facial hair in accordance with the requirements of one's religion),
creed, national origin, age, disability (including pregnancy related conditions), sexual orientation, marital status,
familial status, military status, genetic information or predisposing genetic characteristics, prior arrest or conviction
record, domestic violence victim status, or any other class protected by law.

It is furthermore affirmed the concept and philosophy of equal opportunities shall be provided for, but not restricted
to, all components of employment, recruitment, selection, assignment, compensation, benefits, promotion and training,

Responsibilities:

The responsibilities of employees covered by this policy are reflected in the official position description as adopted pursuant
to the Civil Service Law, or other applicable State or Local Laws. Further, the employee is responsible to meet and comply
with all requirements of federal, state and local law, rule and regulation, administrative directive, and assignments as
directed by the County Legislature and/or its Chairman.

Standards of Conduct:

The standards of conduct for all officers, supervisors, and employees of Oswego County are contained in Resolution No,
57, adopted by the Legislaturs on June 4, 1970, and issued in Oswego County Operating Policies, Regulations & Procedures,
PRP 2006-6, Code of Ethics, (attached as Appendix C).
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Basic Workweek:

Department heads and managerial personnel are responsible for performing the duties of their office, The workday is
determined by the tasks to be performed. The workwaek shall be a minimum of 35 hours, except where a 40-hour workweek
is required, In such instances, emplayees shall be compensated for all additional hours at their normal rate of compensation.
The basic work week shall be Monday through Friday consisting of five (5) workdays of seven (7) hours per day. Temporary
or occasional flexibility of work schedule, within reason, shall be at the diseretion of the Department Head and approved
on a case by case basis. Those positions working a 40-hour workweek are as follows:

Coarrection Administrator Secretary to District Attorney
County Fire Coordinator Secretary o Sheriff

Director of Solid Waste Programs Undersheriff

Patrol Officer Lieutenant Director of 911

Time and Attendance:

The employees covered by this palicy are considered salaried personnel. Department heads and managerial employees are
responsible for performing the dutiss of their office. The workday is determined by the tasks to be performed. They shall
submit a time and attendance report bi-weekly, via the current ESS payroll system or any successor program, to payroll
identifying leave utilized during the bi-weekly pay period, In addition, Department heads shall submit their time and
attendance report to the County Administrator bi-weekly, and the County Administrator shall submit hisher time and
altendance report {o the Legislature Chairperson bi-weekly.

Secondary Employment:

No employee covered by this policy shall engage in other emplayment or prafessional activity which could impair his/her
independence of judgment in the exercise of his/her official duties. Should any employee accept additional employment,

he/she must advisc the Chairman of the Legislature or department head in writing prior to beginning additional employment,
and submit an updated financial disclosure statement to the County Board of Ethics.

Holidays:

Department heads and managerial personnel shall be entitled to paid holidays as identified herein:

New Year's Day Veterans Day

Martin Luther King Day Thanksgiving Day
Presidents’ Day Day after Thanksgiving
Memorial Day Christmas Day
Independence Day Floating Holidays (2)
Labor Day

When a holiday falls on a Saturday, the holiday shall be observed on the preceding Friday. A holiday falling on a Sunday
shall be observed on the following Monday.

In the event that an employee covered by this policy is required to work on a holiday, said employes shall be eligible for a
day in lieu at a date convenient to the employee and his/her duties.

Prior to utilizing the floating holiday, a management employee must notify his/her department head in writing at |east ten
(10) working days in advance of the requested date. Floating holidays shall not be accumulated from year ta year, but rather
must be used no later than December 31 of the year in which they are earned,



Annual Leave:

An employee covered by this policy shall earn annual leave credit in accordance with the following schedule. The rate of
carnings is detenmined by the designated number of work hours per year divided by the total number days eamned per
payroll year.

Total Days
Years of Service Earnings Per payroll year
0-5 7 hours 15
6-10 7 hours
plus 3 days January | I8
11-17 7 hours
plus 8 days January | 23
18 7 hours
plus 9 days January | 24
19 7 hours
plus [0 days January 1 25
20 7 hours
plus 11 days January 1 26
21 7 hours ”
plus 12 days January | 27
22 and over 7 hours
plus 13 days January 1 28

Department heads and managerial employees shall be entitled to a two—year annual leave carry-over. Depariment heads
shall advise the County Administrator of their intent to utilize annual leave, of three (3) consecutive days or more, a
minimum of five (5) working days in advance. The notification shall be submitted in writing specifying the dates of leave.
A department heud, and second in command in the department, cannot take annual leave at the same time.

Managerial employees must file a written request, for annual leave of three (3) consecitive days or more, with the
department head at least ten (10) days in advance. For annual leave requests of less than three (3) consecutive days, the
employee must file a written request for annual leave with the department head at least 48 hours in advance of the requested

leave,

Exceptions may be granted by the department head, upon written request, for leave time, The department head shall respond
in writing within five (5) working days,

Department heads and managerial employees may receive pay in lieu of vacation time, subject to the following conditions:

A. Requests must be in writing,

B. Requests must be for full-day (seven or eight-hour) time periods,

C. Requests will be limited to 50 percent of vacation time earned in a calendar year,
D. Only one (1) request per employee per calendar year will be considered,

E. Pay in lieu of vacation will be made at the employee’s regular rate,

An cmployee whose employment is terminated by reason of resignation, death, layoff or retirement shall receive
compensation for unused annual leave accruals,



Sick Leave:

Department heads and managerial employees shall earn sick leave credit at the rate of seven (7) hours with pay, not to
exceed annual earnings of 84 hours per payroll year, Comparable credit shall be provided 40-hour employees on a prorated
basis to a maximum of 96 hours per payroll year. Employces newly hired on or after January 1, 2006 will earn seven (7)
hours of sick leave credit, not to exceed annual earnings of 70 hours per payroll year. Comparable credit shall be provided
40-hour employzes on a prorated basis to a maximum of 80 hours. The rate of eamnings is determined by the designated
number of work hours per year divided by the total number days earned per payroil year Sick leave earnings and
utilization shall commence upon employment. ‘There is no maximum on hours that may be accrued.

This clause defines the method of aceruing sick leave credit and does not establish a minimum standard use.

Sick leave shall be granted for the following reasons: peisonal illness, badily injury, exposure to contagious diseases,
medical appointments and procedures, and attendance upon members of their immediate family whose illness requires the
care of said employee, Immediate family, in regard to sick leave, shall be defined as employee’s mother, father, spouse,
and children. Children are further defined to include an employee’s natural and step sons(s) and daughter(s) and those for
whom the employee has legal guardianship.

When it is necessary to be absent from work, it is the responsibility of the department head to insure that the Chairman's
Office and County Administrator's Office is notified of his/her anticipated absence. Managerial employees are responsible
for notifying their department heads, Notice should be given at the earliest opportunity practical,

When a holiday falls within a sick leave period, no sick leave credit charge shall be made for that day.
Upon an employee’s retirement under the New York State Employees” Retirement System, the following will apply:

A, Unused sick leave shall be applied to an employee's years of service in accordance with the provisions of
Section 41-j of the New York State Retirement Law; and

B. After applying for retirement, and upon completion of the Request to Bank Sick Leave Form
provided to you by the Human Resources Department, cash equivalent of sick time accrued as of date
of retirement may be banked at 100 percent.

Cash value will be calculated by multiplying total sick hours acerued by hourly rate as of the date of retirement. Money so
banked shall be used to offset cost of dependents’ health insurance and/or a prescription drug card or life insurance. In the
event a retiree dies prior to exhausting available funds, the remainder may be used to pay premiums for any COBRA benefits
available to and selected by the retiree’s dependent(s).

There shall be no direct cash payment to the retiree, retiree's dependents, or their estate.

Upon employee's death, while still in County service, an employee’s sick leave credit shall be paid to the beneficiary at the
employee’s regular rate of compensation.

Bercavement Leave:

The employees covered by this policy are entitled to up to three (3) days bereavement leave for each death in the immediate
family, Immediate family is defined as husband, wife, mother, father, son, daughter, brother, sister, grandparents,
grandchildren, or same-sex committed partner. The above definitions shall include natural, step, and in-law relationships.
Same sex committed partners are defined as those who are financially and emotionally interdependent in a manner

commonly presumed of spouses,

Educational Leave:

The Chairman of the Legislature may grant a leave of absence without pay of not more than one (1) year at a time to a
department head or managerial employce for job-related educational purposes. Said employee shall not lose previously

'



eamed salary or benefits when returning from such leave. Managerial leave requests will require the recommendation of
the department head.
Military Leave:

In accordance with Section 242 of the Military Law, employees serving as members of the organized militia or any reserve
force or reserve component of the Armed Forces of the United States are entitled to paid military leave in conjunction with
such services not to exceed 30 days per calendar year. Employees who wish to use said military leave must notify the
Chairman of the Legislature or department head of their intentions,

Jury Duty:

On receipt of proof of the necessity of jury services or appearance as a witness to subpoena or other order of the court (for
job-related actions only), employees covered by this policy shall be granted leave of absence with pay with no charge against

leave time.

The employee is to submit to the Chairman of the Legislature or department head the proof of the necessity of jury service or
subpoena, or court order in each event. No employee shall be entitled to any additional compensation from the courts for

said appearances,

Compensation received by the employee, except mileage fees, will be paid by employee to the County of Oswego.

Leave of Absence:

A leave of absence without pay of any duration; but not to exceed one year, may be granted an employee covered by this
policy, provided there is sufficient medical justification stipulated by written documentation of a physician, or sufficient
personal reasons acceptable to the Chairman of the Legislature, or department head.

When a leave of absence is required for a qualifying event under the F amily and Medical Leave Act (FMLA), the employee
must comply with the County’s policy and procedures on the FMLA.

Leave Requirements

During a leave without pay, all benefits provided an employee shall be suspended, unless the employee assumes all costs,
No longevity credit shall be carned during the leave period. No annual or sick leave credits shall be eamned.

During a qualifying Family/Medical I.eave, the employee will continue to receive benefits as defined in the County's policy
on the Family and Medical Leave Act (FMLA),

During any leave of absence without pay, credits and benefits do not accrue.

Before a leave without pay for medical reasons will be granted, all acerued sick leave must be exhausted. No leave without
pay will be considered for reasons other than medical before accrued annual leave has been exhausted.

Not less than 30 days prior to the expiration of an employee’s leave, the employee shall be required to submit written
notification to the Chairman of the I.egislature or department head, of his/her intention to retum to work,

Upon the expiration of & leave without pay, the employee shall be reinstated to the position that he/she occupied at the time
the leave was granted, with the restoration of all benefits and eredits previously eamed. No leave shall be authorized which
may exceed the remaining period of a term appointment.

Return from Leave

For any leave of 60 days or greater, not less than 30 days prior to the expiration of an employee's leave, the employee shall
be required to inform the department head in writing of his/her intention to return to work. Failure to provide written
notification of intentions as required shall be considered & voluntary quit.



Leave Rights

During a leave without pay, all benefits provided an employse shall be discontinued unless the employee assumes all costs,
No longevity or seniority rights shall be earmed during the leave period. No sick or annual leave credits shall be earned.

Upon the expiration of a leave without pay, the emplayee shall be reinstated to the position (hat he/she occupied at the time
the leave was granted provided the position is still active.

In the event no position is available, the employee shall be considered to be on layoff. Employee will be considered for any
part-time opening for which they are qualified but no guarantee of employment is given or implied,

Sick Leave Donations:

Management employees may make and receive voluntary donations of sick and/or annual leave time to and from other
employees similarly classified as a department head or managerial employee, including those employees represented by
the Oswege County Professional Association (OCPA). Such donations will be voluntary, must be from current accruals
and not from future earnings, are donated to the individual who has the sole discretion as to how/when they are used, and
are non-refundable. A request for donations must be for a serious health condition or other qualifying family or medical
condition as defined in the Family and Medical Leave Act (FMLA). Employee's current sick and annual leave accruals
must be used before sick leave donations may be granted. The Director of Human Resources and department head must
approve all requests for donations of sick and/or annual leave on behalf of emplayees.

Short-Term Disability Insurance:
The County agrees to participate in an income protection plan for injuries or illnesses that are non-work related,

Benefit level will be 26 weeks maximum, based on 60 percent of wages to & maximum of $1,000 weekly. A seven (7)
calendar-day waiting period will be required.

There will be three (3) options available regarding use of disability in conjunction with sick time, The employee will
submit his/her choice of option on the Option Form in Appendix E.

With any option, sick time may be used for the seven (7) calendar-day waiting period if employee has acerued sufficient
hours.

The County agrees to pay 100% of the cost with no contribution from employees.

Long-Term Disability Insurance;

The County provides a Long-Term Disability Insurance Program to all full-time management employees, The program
provides for a six (6) month waiting period. Detailed specifics are given at the time of orientation. This is a County-paid

benefit,
Replacement of Personal Items:

In the event an employee's personal items, including but not limited to watches, glasses, or clothing, should be damaged
or broken us a result of the employee performing his/her job, by no fault of the employee, the County agrees 1o reimburse
such employee, Personal items involved must be necessary for proper performance of employee's job as approved by
department head or County Administrator,

Loss must be reported within two (2) working days of the incident causing damage.
Reimbursement shall be subject to the following limitations:

Item Total per incident
Watch $ 75.00



Glasses $150.00
Miscellaneous Clothing $150.00

Health and Medical Insurance:

The County shall provide a health insurance plan covering medical and prescription drug benefits at no cost (o the
employees covered by this policy. The provisions of this plan shall be extended to dependents and the County will
provide 85 percent of the department heads' and managerial employees’ dependent coverage, The County may modify
the plan, or carrier, provided the employees receive equivalent coverage. The County shall establish the effective date of
enrollment. As established by the County. any co-pays for preseription coverage and preventive health care, and
deductibles, will be paid by employees covered under the County health plan as follows:

Prescription Drug Co-Pays

Retail Mail

(30-day supply) (90-day supply)
Generic drugs (Tier |) $10 $10
Preferred brand drugs (Tier 2) $20 $30
Non-Preferred brand drugs (Tier 3) $40 $75
Specialty (Tier 4) ' up to $40 N/A

Below is a subset of the cost-sharing features of the plan, For the full description of plan benefits, please refer 1o the Plan
001 sections of the County’s Summary Plan Description:

Eﬁeneﬁt In Network Out of Netwark
Individual Deductible $0 $250 .
Family Deductible $0 $625 |
Individual Qut of Pocket Max | $6.600 includes prescription | $6,600 includes preseription
B drug costs, drug costs,
Family Out of Pocket Max $13.200 includes prescription | $13,200 includes prescription
drug costs. drug costs. )
| Network Co-Payment $20.00 N/A
Most Medical Benefits Subjeet to $20 network 80% ol allowed charges,
payment then 100% of subject to deductible.
| _ allowed charges.
Inpatient 100% of allowed charges. 100% of allowed for the first
365 days, afier 363 days
subject to deductible then

80% of allowed charges.

Emergency Room visit 100% of allowed charges if 100% of allowed charges if
sudden and serious. §150 sudden and serious. 80% of
copayment if not sudden and | allowed charges after
serious. deductible for non-sudden

. and serious

Urgent Care Visit 335 copayment. 80% of allowed charges,

subject to deductible, |

Management employees must have 5 years of continuous service if they are an internal promotion, or 8 years of continuous
service if they are an external hire within the management compensation plan, or 10 years of cumulative service with the
County, to be eligible to retire with health benefits, Upon obtaining County retirement status, medical and prescription drug
coverage will be provided subject to the following:

The County will pay the premium for the retirees’ insurance as described in | and 2 below:

1. Retirees not yet Medicare eligible will be offered medical and prescription drug coverage through
a county sponsored plan.



--Retirees with dependents who are not yet Medicare eligible will pay 100% of the cost for
dependent medical and prescription drug coverage unless offset in accordance with Sick Leave
Article,

2. Retirees eligible for Medicare will receive medical and prescription drug coverage provided
through a plan that is specifically designed for Medicare eligibles, conditional upon the retiree’s
enrollment in Medicare Parts A and B,

--Retirees with dependents who are Medicare eligible will pay 100% of the cost for dependent
coverage of the medical and preseription drug premium equivalent rate in effect for Medicare
eligibles unless offset in accordance with Sick Leave Article.

Nothing contained within this section is intended to conflict or be interpreted inconsistent with the insurance contracts
entered into by the County.

Employee Assistance Program (EAP):

The County will provide an Employec Assistance Program (EAP) available to employees and ¢ligible dependents,
effective March 1, 2009,

Employer Paid Flexible Spending Account:

The County shall provide (through a Third-Party Administrator) reimbursement of documented health-related expenses up
to a maximum of $1,600 annually for department heads and for managerial personnel, including their dependents, as defined
by the health insurance benefit, laws, and regulations.

Flexible Spending Account:

The County otfers an Internal Revenue Service (IRS) 125 Voluntary Flexible Spending Account for employee premium
contributions for individual/family health insurance, dental, and vision benefit plans,

The County also provides the [RS 125 Voluntary Flexible Spending Account to include Dependent Care Account (child

and elder) expenses permitted by the IRS, up to IRS maximum, and Unreimbursed Medical Account for medical, dental,
hearing, and vision co-pays and deductibles; and out-of-pocket medical costs for eligible expenses permitted by the IRS

not covered by insurance plans, up to the IRS maximum.,

Life Insurance:

The County shall provide department heads and managerial personnel a $50,000 life insurance policy, at no cost to the
employees. The policy shall include an accidental death and dismemberment provision, as well as a protection while
disabled provision.

An employee may purchase additional coverage for his/her dependents by paying the additional premiums, The County
shall also provide department heads and managerial personnel with the optian of a supplemental $50,000 life insurance
policy. The entire cost of the supplemental insurance shall be paid for by the department head or managerial employse.

Upon retirement, the County shall continue the employee’s life insurance coverage up Lo a maximum of $50,000. The face
value of the policy shall decline at ten (10) percent per year for the first five (5) years, and thereafter shall remain in effect
at County expense at 50 percent of face value at the time of the employee’s retirement.

Accidental death and dismemberment are discontinued upon retirement. Those employees who have the Supplemental Life
Insurance at the time of retirement have the option of also carrying the supplemental amount reduced to 50 percent as of the
date of retirement by paying the full premium cost.



Retirement Plan:

The County shall provide a retirement plan in accordance with provisions of Section 75-i of the New York State Retirement
and Social Security Law for all eligible employees, Section 41-j shall also be pravided eligible personnel, The County’s
liability for retircment is limited to payment of costs as billed by the State Retirement System and all applicable provisions

of the State Retirement Law and regulations.

Refires shall mean an individual who has retired from County service, and is eligible for, and receiving a New York State
Employee’s Retirement System Pension.

Social Security and Workers’ Compensation:

The County shall provide Social Security coverage as required by law,

The County shall provide Workers’ Compensation Insurance in compliance with the New York State Workers'
Compensation Law,

Deferred Compensation:

The County shall provide a Deferréd Compensation Plan at no cost to the County. Employees may participate in the plan
by authorizing payroll deductions.

Expense Reimbursement:
Employees covered by this policy shall be entitled to reimbursement by the County of all actual and necessary travel and

expenses incurred while performing official County business, according to Oswego County Operating Policies, Regulations
& Procedures; PRP 2022-7, Expense Reimbursement and Travel. All claims for expense reimbursement will be supported

by receipts and audited by the County.

The County shall provide milcage reimbursement at the current IRS rate,

Educational Incentive:

The County shall provide an education cost-sharing program for educational courses that are job-related. The County shall
reimburse department heads and managerial employees 90 percent of tuition only, upon satisfactory completion of a course.

WAGE AND SALARY POLICY

A. Wage and Salary Philosophy:
Salaries paid for Management employees will be paid with the following philosophy:

1) It is the palicy of Oswego County to pay salaries without regard to race, creed, color, religion, national
arigin, age, gender, disability or sexual orientation, and in accordance with the sound economical

operations of the County.

2) Established ranges reflect similar jobs in the market place and are adjusted periodically based upon salary
surveys and economic conditions.

3) Salaries are paid according to experience and qualifications. Adjustments to salaries will be based on the
need to remain competitive with the market place. This may include all jobs or selected jobs, as the
market dictates. Oswego County believes that any increases would depend upon the economic condition

of the County.



Salary Administration:

The County’s management salary program is based on a job evaluation plan consisting of the following;

1)

2)

3)

Job Descriptions:

Accurate, up-to-date job descriptions are maintained for each authorized job, The description states all
important aspects of the job as it is being performed, including but not limited to: job title, department,
supervisory relationships, job functions, regular dutics, education required, experience required, contacts
involved, and decision making,

The job description, and any subsequent changes in it, shall be written by the Human Resources
Department with help from the department head and with participation by the smployee holding the job.
Job descriptions shall be reviewed by the emplayee and the department head before final approval, and
adoption by the Director of Human Resources, Job descriptions shall be dated and approved as indicated,

Evaluation of Jobs - Job Grades

The County tilizes the job description to determine the value of cach job to the County and its relation to
other jobs in the County. The evaluations of the job shall be completed by the Human Resources
Department, Evaluations will employ a predetermined set of factors, common to all jobs. Each factor is
broken down into degrees that are defined in advance and given point velues. These factors, definitions
and point values apply consistently to all jobs covered by the job evaluation plan. The process of evaluation
consists principally of the analysis of a job description to determine what degree, if any, each factor applies
to the job. The total number of points determines the "evaluation" of the job, Jobs with approximately the
same evaluation are grouped together in what is known as u Job Grade. Job grades are specified ranges of
evaluated points,

Periodic Review of Job Descriptions
It is the responsibility of the department head to ensure that all job descriptions are reviewed periodically
(at least once every twelve months) and modified, as appropriate, or reaffirmed. Department heads shall

review the description with the employees who hold the positions.

When the review reveals changes in job content, the department head initiates preparation of a new job
description and initiates a review for possible resvaluation and change in job grade,

Salary Structure:

A range of salaries shall be adopted for each job grade. (See Appendix A and B)

The salary structure shall be periodically reviewed and adjusted, as needed, so that the ranges are at levels that
constitute a fair rate of pay; i.e., have a reasonable general relationship to the pattern of salaries paid for similar jobs
in competitive employment as shown by salary comparisons. Salary comparisons will be conducted periodically
by the Human Resources Department with recommendation for adjustment as needed. Information is available
through organizations of which the County is a member and will be used to verify pay in these comparable jobs.

For the purpose of establishing the new compensation schedule (Appendix B), management employees initially are
placed on the schedule on the step close to their current salary,

Compensation Rate:

2013 0% increase

2014 0% increase

11



Compensation Rate: (Continued)

2015
2016

2017

2018

2019

2020

2021
2022

2023 %

2024

2025

2026

o

0% increase
Assignment to new step, (approximately 3% increase).

1.5% increase (one step) in step schedule as reflected in Appendix B; and
1.5% increase (one step) in step schedule, subject to satisfactory performance evaluation

L.5% increase (one step) in step schedule as reflected in Appendix B; and
|.5% increase (one step) in step schedule, subject to satisfactory performance evaluation

1.5% increase (one step) in step schedule as reflected in Appendix B; and
1.5% increase (one step) in step schedule, subject to satisfactory performance evaluation

1.5% increase (one step) in step schedule as reflected in Appendix B; and
1.5% increase (one step) in step schedule, subject to satisfactory performance evaluation

1.5% increase (one step)
3% increase (two step)

6% minimum increase (newly restructured plan in accordance with the attached
grade/step assignment of Appendix D)

3% increase (two steps). Comprised of 1.5% increase (one step) in step schedule as
reflected in Appendix B; and 1,5% increase (one step) in step schedule, subject to
satisfactory performance evaluation®

3% increase (two steps): Comprised of 1.5% increase (one step) in step schedule as
reflected in Appendix B; and 1.5% increase (one step) in step schedule, subject to
satisfactory performance evaluation*

3% increase (two steps): Comprised of 1.5% increase (one siep) in step schedule as
reflected in Appendix B; and 1.5% increase (one step) in step schedule, subject to
satisfactory performance evaluation®

[f extraordinary circumstances have prevented the completion of an employee's
evaluation, through no fault of their own or their supervising evaluator, the employee
shall receive the full two-step increment.

Beginning January 1, 2023, in addition to the schedule above, employees currently
covered by this plan who were in County service during the pandemic, March. 1, 2020
through September 12, 2022, shall receive a one-time Pandemic Compensation Stipend
of $1,500 for full-time employees and $750 for part-time employees. Thereafter all
employecs covered by this plan shall receive a nan-retro active 1.5% longevity step every
four years to be paid on their anniversary date with the County.

Longevity Adjustment:

If an employee exceeds years of service beyond the maximum provided (Step 30) in the compensation schedule, a
longevity increase of 1.5% will be given on January | every year, and an additional 1.5% every fourth year on
their anniversary date thercby increasing hourly rate used to calculate a 70 or 80 hour, two (2) week pay An
employee on Step 29 will receive the full two-step (3%) increment on January 1, if eligible.

9



Longevity Adjustment: (Continued)
Increase will be calculated by dividing longevity increase by hours as projected for current year.

Department heads and managerial personnel will not receive the annual one-step increase nor the longevity
adjustment unless an increase is recommended as a result of the performance evaluation,

Employees hired or promoted in the last quarter of the year (October through December) will not be eligible for the
1.5% (one step) increase in January of the following year.

Starting Salaries:

A new employee shall ordinarily start at the minimum of the salary range unless there is difficulty in récruiting
qualified candidates at the minimum salary or it is necessary to exceed the minimum to hire an eminently qualified
candidate. All salaries above (he minimum must be approved by the Director of Human Resources, County
Administrator, and the Finance and Personnel Legislative Committee, All department head salaries will need
approval of the full Legislature.

Promotional Increases:

Administrative positions are critical to the efficient and effective operation of County government. 1t is the policy

of Oswego County to seek professionals with the qualifications and experience necessary to fulfill this goal.
Emphasis will be placed on recruitment of current employees who possess the qualifications, experience, and
employment history necessary for the quality operation of the department,

When an employee is promoted to a higher job grade, the employee shall receive a promotional increase in the form
of a percentage increase to the present salary or the minimum of the graded salary range, whichever is greater,
subject to approval by the Finance and Personnel Legislative Committee. Promotional increases will depend on the
qualifications of the individual accepting the new position,

Downgrading:

When an employee's assignment is permanently changed to  job in a lower salary grade, the salary will normally
be reduced by the amount of the promotional increase for the lower grade. The supervisor to whom the employee
will report may, at his/her discretion, recommend that the employee retain the previous salary, if it does not exceed
the maximum of the lower grade. If the salary would exceed the maximum, the salary normally will be reduced to
this maximum, NOTE: Tfa job is upgraded or an employee is promoted or downgraded, some related benefits may
be affected based on this plan’s language.

Informing Employees:

General information about salary policies shall be provided to employees through orientation discussions,

Management Personnel Compensation Plan, memoranda, news organs, and the County’s regular communication

channels.

Fach employee at the time of hire shall be specifically informed by the Human Resources Department and the
supervisor about the job description, the salary grade, and the basis for salary progress. An employee should be
notified by the supervisor, in advance, of un approved salary increase or other salary action, All employees should
be made aware by their supervisor, that salary changes may be made from time to time at the discretion of the

County.
Performance Evaluations;

The performance evaluation system provides a means for improving operations and employee performance through
the development of a mutual understanding of performance objectives between the employee and supervisor.
Written evaluations will be prepared to assess the employees’ performance relative to their management ability,
accountability, interpersonal relations, skills and achievement, Evaluations for department heads may involve the

14



department’s legislative Committee Chair, Chair of the Legislature, and County Administrator. Other managerial
performance evaluations will be the responsibility of their department head. Department heads and other managerial
performance evaluations must be done at least once g year or more if requested by the legislative committee or the
employee’s supervisor. Department heads and managerial personnel will advance a step in the salary grade if an
increase is recommended as a result of the performance evaluation, or if circumstances prevented an evaluation,
Annual evaluation should be completed by August 3| so that earned inereased may be budgeted for the following
year. Employees hired or promoted in the last five (5) months of the year will not be eligible for the performance-
based movement of 1.5% (one step) in January of the following year.

LEGISLATIVE RESOLUTION/AUTHORIZATIONS/COURT ORDER:

#222 - December 23, 1982 #152 - November 14, 1996 #3- February 15, 2007
#198 - December 13, 1984 Court Order #335 - February 12, 2009
#199 - December 13, 1984 #156 - December 12, 1996 # 237 -December 10, 2015
#200 - December 13, (984 # 83 - June 10, 1999 # 318- November 10, 2022
#201 - December 13, 1984 (County Administrator, #306 & 307- September | 1,2023
#103 - July 11, 1985 Deputy County Administrator) # - December 14, 2023
it 14 - January 2, 1986 #76 - May 11, 2000

# 70 - May 15, 1986 #113 - July 13, 2000

# 24 -TFebruary (2, 1987 #150 - September 14, 2000

# 25 - February 12, 1987 #199 - December 9, 2004

# 62 - April 14, 1988 #173 - December 15, 2005

#'25 - February 9, 1989 #174 - December 15, 2005

f# 26 - February 9, 1989 #98 - May 11,2006

# 20 - January 18, 1990 #135 - July 13, 2006

# 30 - February 14, 1991 #164 - September 14, 2006

# 8 -March 12, 1992 #170 - October 12, 2006

£LOL - July 15, 1993 #171 - October 12, 2006

#140 - December 14, 1995 #172 - October 12, 2006

18
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APPENDIX C

OSWEGO COUNTY OPERATING POLICIES, REGULATIONS & PROCEDURES

SUBJECT:  Code of Ethics
NUMBER: PRP 2006-6
TYPE: Legislative
EFFECTIVE: October 12, 2006

HISTORY;
This policy replaces ADMs 82-2 and 95-2, which are herby rescinded. The policy statement was adopted by the

Oswego County Board of Supervisors on June 4,1970.

SCOPE:
All officers and employces, whether elected or appointed, paid or unpaid, and officers, members and employees

of all boards, commissions or agencies of this local government.

DEFINITIONS:

POLICY:;
No County officer, employee, or member of a board, commission or agency shall knowingly:

I, Engage in any business or transaction or have any financial or personal interest, direct or indirect, which
is incompatible with the proper discharge of his or her duties or would tend to impair his or her
independence of judgment or action in the performance of official duties or discharge of official
responsibilities,

2. Engage in or accept private employment or render services for private interest when such employment
or service is incompatible with the proper discharge of his or her official duties or would tend to impair
his or her independence of judgment or action in the performance of official duties.

3, Disclose confidential information concerning the property, government, or affairs of the governmental
body by which he or she is employed without proper legal authorization, or use such information to
advance the financial or other private interest of him or herself, or others.

4. Accept any valuable gift, whether in the form of service, loan, thing, or promise, from any person, firm,
or corporation which, to his or her knowledge, is interested directly or indirectly in any manner
whatsoever in business dealings with the governmental body by which he or she is employed: provided,
however, that any officer or employee who is a candidate for public office may accept campaign
contributions and service in connection with any such campaign,



5. Vote, or otherwise participate in the negotiation or in the making of any contract with any business or
entity in which he or she has a financial interest,

6. Use property owned by such governmental body for personal benefit, convenience, or profit except in
accordance with policies promulgated by the legislature or governing body of such board, commission
or agency,

REGULATIONS & PROCEDURES:

|. Disclosure

A. Any officer or employee of a government or board, commiission or agency who shall have any private
financial interest, directly or indirectly, in any contract or matter pending before or within any
department of government shall disclose such private interest (o the legislative body.

B. Any member of the legislative body who hasa private interest in any matter pending before the
legislature shall disclose such private interest on the records of the legislature and shall disqualify
himself or herself from participating in any decision or vote relating thereto,

2. Political Campaigns
It is unethical for county resources to be used to promote a political candidate or campaign 1ssue.

A. Campaign writing: Oswego County employees will not write, edit, or publish any materials for political,
business, or personal purposes during their working hours, nor will any county owned equipment or
resources be used for such purposes at any time.

B. Photographs: All requests for photographs to be taken by county staff must meet the following criteria:

1. Directly relate to current county government activities, the activities of a standing committee, or a
duly-appointed county committee or board,

2. All members of the committee or board must be invited to participate in the photo opportunity. The
Legislator(s) from any affected district(s) will be invited to participate in the photo opportunity.

3. No individual photographs of Legislators will be taken by county staff, except for photos taken of
officers of the Legislature while performing the duties of their office.

4. Legislators may borrow negatives of photos on file in the Public Information Office and reproduce
these photos at their own expense.

C. Brochures: Legislators may distribute County brochures at any time, However, they may not affix their
name or any political affiliation to the brochure,

D. Supply Request; The following guidelines regarding use of letterheads and stamps were established by
the General Government Committee December 3, 1992.



1. Each Legislator will receive from the Chairman’s Office 500 sheets of letterhead, 500
envelopes, and 200 stamps at the beginning of each term, to be used for official county
business

2. 1fmore supplies are needed, the request will be forwarded to the Strategic Planning and
Government Committee for review and consideration. The use of stationery supplies for
campaign purposes of any kind is prohibited.

3. Notice

The Department of Personnel shall provide a copy of this to all new county officers, employees, or members of
a board, commission or agency upon their appointment.

REFERENCE:

1. Chapter 1019 of the Laws o £ 1970.
2, Legislative Resolution 57, June 4, 1970

ISSUED:

Philip Church JTames Weatherup
County Administrator Chairman of the Legislature
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APFENDIX D
Jab Class Code Daae

ADMIN SECHETARY (COUMTY ADRAI )
ADMI M SECRETAILY {HMUBARN RESOURCES)
DERUTY (LLCTION COnplSSICNLI
DEFUTY ELECTION COMMISIIONER
DIRECTOR OF RECORGY MANAGEMENT
ADMIN ASSIST T COUNTY ADMIMISTANTDR
COMPLIANCE PROG ADMINISTHRATOR
DEPUTY CLEAK, COUNTY LUGISLATURE
DEPUTY CQUNTY CIEHK

DEPUTY COUNTY CLEAK &F MOTOR VEH|CLES
OEFUTY COWNTY CULIINK OF OPERATIONS
DLPUTY COLNTY TREASUNER

EMPLOYLE BENEFITH SPECIALI %

MURMAN RESOURCES SPECIALIST
SECRETARY TO COUNTY ATTORNEY
SECRETARY T DA & CONONER
EECARTANY TO PUBLIC BEFEMNDER
RECRETARY TO SHERIFF

SECARTAY TO HIGHWAY 3UPT

AGH NG SERVICLE A0 NISTRATOR
APPLIEATIONS SYATLM ADMINISTRATOR
CLERK OF LEGISLATURE

DA |MYESTIEATOR

DIMLUCTOR OF FMERGENEY PANAGERMENT
DIRECTOIN OF VETERAN SERVICES
CTAUNTY FIRE COTRDINATOH

HURMAN RLSOURCES ADMINIETRATOR
PAYVIOLLADMIM|STRATOA

FUBLIC OFFHNDER |NVIKTISATOR
SECURITY SPECIALIST

AH HELP DESK ADMINISTHATDR

SR SVATEMS ADMINISTRATON
CORAECTION SUFEAVI SO

CORRECTIOMN SUPIRVIZON

DEM DIAECTOR 41 COMMM DEY TOURISRY ELARNMI MNE

DIRECTOR GF 911
DIRECTOR OF PUNCHAS| RS
CIRECTOR OF LEAL PROBERTY
DIRECTOR OF YOUTH BUREAL

LAND BANK FXLCUTIVE BIIWUCTDR
FATROL LI CLITENANT

PATRCG L LIEUTENANT

PATROL LIEUTENANT

PATROL LIEUTENANT

ARE|STANT CEIUNTY ATTOHMEY
ASSISTANT COUNTY ATTDRNEY
ASHISTANT DISTHICT ATTO ANEY
ASSISTANT DISTRICT ATIQANEY
ASEIATANT DISTRICT ATTO RMIY
ALSISTANT DISTRICT ATTRIRNEY
ASSISTANT DISTRICT ATTORMNEY
ALFISTANT BISTRICT ATTORNEY
ASSISTANT DISTRI G ATTORMNEY
ASHIGTANT DS INICT ATTOMMEY
ASSISTANT PUBLIC DEFENDER
BUDGET ANALYAT

CHIEF ACCOUNTANT

CHIEF CORRECTIQN ADMIMNISTRATOH
DERUTY HIGHWAY SLIFERINTENGENT
DIRRCTORA OF AUILDINGS R GROUNDS
BIRECTOM COIF CENTAAL SERVICES
DIRFCTOR OF HUMAM NESCLIRCES
055 ATTONNEY

DISS ATTORNEY

D55 ATTGRNEY

DSS ATIORNEY

335 ATTORMLY

FROABATION OIREC roR
WMNDERSHEEF )

OEPUTY COMMISSIONER SOEIAL SERVICES
LEPUTY DINECTOR OF PLUBLIC HEALTH
DIRECTOHA STRATEGIC | MITIATIVES

H1 ASEISTANT DISTRIET ATTORNEY

SR ASSISTANT PUNLIC DEFENDOR

15T ASEIRTANT DA

15T ASSISTANT PUBLIC DEFENOER
COMPMIAS| ONER OF SOCIAL SERV| CiES
DIRFSTOR OF PUGLIC MEALTH
DIRECTOR OF SOLD WASTE PAOGNAMS
HIGHWAY SLIBCRINTENDRENT

COUNTY ADMINISTRATOR

CEIINTY ATTORNEY

PUBLIC DEFENDER

Grade Stap
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APPENDIX E

MANAGEMENT DISABILITY INSURANCE - PAYROLL QPTION FORM

[ 1 OPTION 1: I electto use all my sick leave aceruals and then, if eligible as determined by
Guardian Life Insurance Co. and New York State Law/Regulations, apply for disability.

[ ] OPTION2: T elect to apply for disability, if eligible as determined by Guardian Life Insurance
Co. and New York State Law/Regulations, and "freeze" my sick leave aceruals. Under this option, sick leave
may be used to satisfy the 7-day waiting period and then the employee will freeze any remaining sick leave up to
a maximum of 35 hours (for 35-hour employees) to 40 hours (for 40 hour employecs),

[ 1 OPTION3: T elect to use my sick leave accruals with disability money used to extend my sick
leave. Under this option, the employee is initially charged the full sick leave. The amount of disability paid would
be divided by your hourly rate and the number of sick hours it equals would be credited. With this option it is the
employee’s responsibility to endorse his/her disability check and forward it to the County. Sick hours will not be
credited until the County receives the disability check. Note: If employee does not have sufficient sick leave to
cover the pay period, he/she is not eligible for this option. This option may be beneficial if you anticipate
retirement within the next three years. The County reports your full camings so your final average salary will not
be affected if you retire within three years. However, since you will receive a County paycheck in addition to a
disability check, there may be tax implications,

Signature Date

Name (Print)

RETURN THIS FORM TO THE HUMAN RESOURCES DEPARTMENT BEFORE THE START OF
YOUR DISABILITY OR, IF YOUR DISABILITY IS UNEXPECTED, YOU MUST RETURN IT

WITHIN 5 BUSINESS DAYS.



LOUIS R, LOMBARDI
PUBLIC DEFEMDER

Date;
To:
From:
Re:

Summary:

OSWEGO COUNTY

PUBLIC DEFENDER'S OFFICE
PATHFINDER BUILDING
44 East Second Street
Suile 301
OSWEGO, NEW YORK 13126
{315) 349-3201
WWW.0swagocouniy.com

November 13, 2023

Members of the Finance and Personnel Committee

Louis R. Lombardi, Public Defender

Request to Set Salary for Senior Assistant Public Defender

The position of Senior Assistant Public Defender in the the Public Defender’s
Office is a critical position within this Office and essential for the efficient
operation of this office.

An external candidate, Caleb Petzoldt, has been hired for this position and has
already been approved by the Legislature on October 12, 2023. All that is
outstanding is the approval of his salary by this Committee.

I respectfully request that a starting salary of $126,358.00 (Management Plan, SG

80, Step 21) be set for this position and candidate appointment retroactive to
November 13, 2023, which is the candidate’s start date in this office.

An Equal Oppartunity - Affirmative Action Employer



LOUIS R. LOMBARD!
PLBLIC DEFENDER

Date:
To:
From:

Re:

Summary:

OSWEGO COUNTY

PUBLIC DEFENDER'S OFFICE
COUNTY BUILDING
70 BUNNER STREET
OSWEGO, NEW YORK 13126
(315) 349-320|
www, osweagocaunly,com

November 16, 2023
Members of the Finance and Government Committees
Louis R, Lombardi, Public Defender

Request to Set Salary for Assistant Public Delender I1T in the Public Defender’s
Office

The position of Assistant Public Defender in the the Public Defender’s Office is a
newly created position within the Public Defender’s Office and the county of
Oswego.

An external candidate has been selected for the position who will be an asset to the
office through effective management of responsibilities and operations. The
candidate has nearly five years professional experience as an attorney working
within the State of New York primarily in criminal law. ITe also has fifteen years
military experience with supervisory and administrative responsibilities.

1 respectfully request that a starting salary of $101,204.00 (Management Plan, SG
70, 8tep 14) be set for this position and candidate appointment.

An Fgqual Opporlunily - Alfirmative Action Employer



LOUIS R. LOMBARDI
PUBLIC DEFENDER

Date:
Ta:
From:

Re:

Summary:

OSWEGO COUNTY

PUBLIC DEFENDER'S OFFICE
COUNTY BUILDING
70 BUNNER STREET
OSWEGO, NEW YORK 13126
(315] 349-3201
WWW.DSW@QDCDUHW.CDFH

November 29, 2023
Members of the Finance and Government Committees
Louis R. Lombardi, Public Defender

Request to Set Salary for Assistant Public Defender IV in the Public Defender’s
Office

The position of Assistant Public Defender in the the Public Defender’s Office is a
newly created position within the Public Defender’s Office and the County of
Oswego.

An external candidate has been selected for the position who will be an asset to the
office. The candidate has experience as a lawyer internationally and has graduated
Harvard Law with a Masters in Law; and is being admitted to practice law in the
State of New York, December, 2023.

I respectfully request that a starting salary of $87,204.00 (Management Plan, SG
70, Step 4) be set for this position and candidate appointment.

An Equal Opporlunily - Affirmative Action Employer



Subject:

Purpose:

Summary:

Recommended
Action

Fiscal Impact:

INFORMATIONAL MEMORANDUM

Request to establish the salary of an attorney to be hired as a full-time
Assistant DA (“Candidate”) in position 116501307

The DA’s Office is seeking to set the starting salary for a new full-time
Assistant DA at a level that recognizes their qualifications, experience as a
prosecutor, and potential to meaningfully contribute to the office,

Due to changes in bail / discovery reform, as well as the increased
opportunities within the legal profession, District Attorney Offices across
New York have been losing attorneys over the past several years,
Additionally, recent trends seem to indicate that younger attorneys are not
becoming prosecutors like they had in the past.

Candidate has approximately 7 years of experience as an Assistant District
Attorney in two other counties in New York State. Candidate worked for 3
va years in the Broome County District Attorney’s Office and 3 % years in
the Chenango County District Attorney. During Candidate’s time with
those offices, she has done several felony jury trials and handled Grand
Jury, motions, and regular calendar appearances.

Given the staffing changes and challenges currently facing the DA's Office
and which are likely to continue facing this coming year, it is important to
hire this attorney. The District Attorney’s Office is seeking to set
Candidate’s salary at $107,414 (Management, Grade 70, Step 18). This
salary is within the range provided by Human Resources pursuant to the
new rubric,

To set the salary for a new full-time Assistant DA, in position 116501308 at
$107,414 (Management, Grade 70, Step 18).

This proposal will have no fiscal impact on the 2023 budget, as at the current
time there are four open positions, including the First/Chief Assistant
Position, The First/Chief Assistant Position will remain open until
December 31, 2023, and the budgeted salary for that position is $126,503
(Management, Grade 90 Step 14).



Positions Vacated after Vacancy Review Suspended

11/12/2023

[ Dept. [Position Title Budgeted [ Date Vacant Reason Date Filled
B&G 162005105 [Cleaner $ 2982100 8/17/2023|Deceased 10/212023
B&G 162005120 |Cleaner $ 29139.00 | 11/12/2023|Resignation

B&G 162095206 |Sr Bldg Maint Mech $ 43,223.00 7/24/2023|Resignation 9/1/2023
B&G 162095210 |Building Maint Mech $ 3593200 6/20/2022|Resignation 7/11/2022
B&G 162095306 |Sr Bldg Maint Mech § 35287.82 5/17/2023{NEW POSITION 6/12/2023
B&G 162096001 | Building Maint Sup § 64,460.00 1/1/2023{Promotion

coTP 802054201 _|Dir of Planning $ 92.597.00 6/8/2022 |New Position 5/1/2023
Co Attormey 1142049804 [Asst County Attorney $ 72,969.00 1/1/2023)New Position 9/6/2023
Ca Clark 141012401 |Index Clerk § 30,831.00 8/18/2022 |Resignation 9/12/2022
1Ca Clerk 141012401 |Index Clerk 3 32,069.00 2/14/2023{Termination 4/24/2023]
Co Clerk 141012408 |index Clerk $ 31,055.00 | 1010/2022 Resignation 1/9/2023
Ca Clark 141012408 |[Index Clerk 5 31,759.00 3/30/2023|Resignation 5115/2023
Co Clerk 141072001 |index Clerk § 33,725.00 7/24/2023|Resignation 8/21/2023
CoClerk 1141108602 |Dep Co Clerk of MV § 46,202.00 9/15/2022|New Position 10/17/2022]
Co Clerk 141115701 MV Clerk $ 31,814.00 8/19/2022|Resignation 12/12/2022
Co Clerk 141116102 |MV Clerk $ 30,831.00 8/22/2022|Promotion 1212712022
Co Clerk 141118102 |MV Clerk $ 32,779.00 1/27/2023 | Termination 51152023
1Co Clerk 141116106 |MV Clerk § 32,712.00 7/10/2023 | Resignation

Ca Clerk 141116108 |MV Clerk § 31,758.00 7/22/2022|Promation 10/2/2023]
Co Clerk 141116111 MV Clerk § 32677.00 3/31/2023|Resignation 4/17/2023
|Co Clerk 141116112 |MV Clerk $ 31,755.00 9/25/2022 | Promation

Co Clerk 141116115 {MV Clerk § 32779.00 8/21/2022| Fromotion

Co Clerk 141116120 |MV Clerk 3 32,779.00 3/3/2023|Resignation 5/30/2023
Co Clerk 141116301 [MV Clerk § 52640.00 | 10/17/2022|Union Change

Co Clerk 146068401 [Records Reten Clerk $ 36,783.00 712472023 | Retirement

Ca Clerk 146069402 |Records Ret Clerk § 38402.00 8/19/2022|Resignation 9/1/2023
’ﬁ 168096102 |Computer Specialist $ 486,733.00 6/26/2023|Resignation 9/18/2023
DA 116501301 |Assistant DA $ B5,954.00 12/6/2022 |Resignation 2{6/2023
DA 116501301 |Assistant DA $ 85954.00 | 11/12/2023[Dept Change

DA 116501305 |Assistant DA $ 99,753.00 1/13/2023|Resignation 5/31/2023
DA 116501305 |Assistant DA $ 98,753.00 8/17/2023{Pas Change

DA 116501307 |Assistant DA § 77.447.00 5/12/2023|Resignation 11/13/2023
DA 116501308 [Assistant DA § 78609.00 £/9/2023|Resignation 10/16/2023
DA 116501309 |Assistant DA § 86,065.00 718/2022) Resignation 8/22/2022
DA 116504507 |1st Assistant DA §128,358.00 8/14/2023|Resignation

DA 116547001 |Sr Typist $ 31,759.00 1/13/2023|Resignation 5/30/2023]
DSs 403694202 |Health Prog Spec 9/11/2023|NEW POSITION | 10/16/2023
Tﬁs 403684401 |Sr Health Prog Spec 9/11/2023|NEW POSITION | 10/16/2023
DEs 601000107 |Account Clerk $ 30,853.00 12/9/2022{Resignation 6122023
0SS 601000104 |Account Clerk 3 29432.00 6/27/2022|Promatian 10/3/2022
DSS 601000104 JAccount Clerk § 30,240.00 3/6/2023|Promotion 9/18/2023
DSs 601000105 |Account Clerk § 30,158.00 3/20/2023 10/16/2023
pDSsS 601000106 |Account Clerk $ 37,056.00 9/2/2022|Resignation

D85 801000109 [Account Clerk § 31.141.00 8/4/2023|Promuotion

DSS 801000601 [Ad Asst to Comm § 46,835.00 12/7/2022 |Resignation 2/2172023
DS8 801004402 |Casewarker $ 50,708.00 5/24/2023|Resignation B/21/2023
DSS 601004402 [Caseworker $ 50,706.00 | 10/20/2023|Termination

DSs 601005202 [CSW § 29175.00 712412022 |Promotion 5/15/2023)
0ss 801005801 |DSS Attorney 3 5§3,567.00 5/15/2023)Promotion 9/5/2023
D8s 801005805 |DSS Attorney $ 84,793.00 9/15/2022 | New Position

DSs 601005901 |CSW $ 29563.00 10/3/2022|Promotion 11/14/2022




IDSS 601005801 |CSW § 30,285.00 7110/2023|Position Change B/21/2023
lDSS 601005905 |CSW $§ 2928400 10/25/2022 | Resignation ‘Ih*MIE@
DSs 601005906 (CSW 1§ 30,340.00 3/6/2023| Promotion

DEs 601005909 |CsSw $ 30,438.00 7123/2023|Position Change 10/30/2023
DSs 601005911 |CsSW $ 3032400 8/30/2023|Resignation 9/18/2023
D&s 601005916 (CSwW $ 29,599.00 | 8/18/2022|Resignation 10/3/2022
DSS 601005816 [GSW $ 30,340.00 | 11/12/2023|Position Change |
D8s 601005821 [Csw 3 30,158.00 3/15/2023 £/15/2023
D88 501005922 |CSwW $ 31,141.00 | 12/22/2022(Resignation 4/372023]
IDSS 601015203 |Typist 3 29,175.00 | 11/22/2022[Pramotion 5/1/2023
D&s 601015203 |CSW 3§ 29,175.00 712472023 |Position Change 9/18/2023
Dss 601015206 (Typist § 29477.00 12/2/2022 |changed jobs 2/21/2023
IDSS 801017804 |Principal SWE 7/13/2023|New Position ]
D88 801020302 |Sr Account Clark $ 33,306.00 | 11/14/2022|Promotion 3/6/2023
DsSS 801020304 |SrAccount Clerk 3 33,308.00 9/19/2022 | Promatian

D5S 601020306 |Sr Account Clark $ 33,306.00 2/15/202 3| New Pasition B/4/2023
\DSS 6801021604 |5r SWE § 4415500 9/26/2023Resignation 11/12/2023
D85S 8010216807 |5r SWE § 40,598.00 2/20/2023|Promaotion 6/23/2023
Dss 601021610 [Sr SWE ¥ 41842.00 5/14/2023|Promotion 7/21/2023
D385 801021612 [SrSWE % 41,597.00 713/2023|Resignation 11/13/2023
D38 601021902 [Sr Typist $_38,331.00 | 11/25/2022|pos change 3/20/2023
0SS 601021802 |Sr Typist $ 31,759.00 6/26/2023|Pos Change 712112023
|DSS 601022303 |SWE § 37,074.00 | 10/17/2022]changed jobs 1/23/2023
D58 601022305 |SWE 3 39,221.00 2/5/2023|Promotion 2!21/202_3~
DSS 601022306 |SWE $ 38,18B.00 7110/2023 Resignation 10/2/2023
0SS 801022313 |CSW $ 30,997.00 6/1/2023]Resignation 6/23/2023
DS8s 801022313 |CSW 3 30,897.00 10/2/2023|Position Change | 11/13/2023
D85 601022314 |SWE $ 38,166.00 3/31/2023|Resignation AM712023
053 801022315 [SWE $ 38,166.00 1/13/2023 | Promotion 10/16/2023
D8S 601022316 |SWE $ 38,168.00 1/23/2023| Promotion 6/23/2023
D58 601022316 [SWE $ 38166.00 | 9/1/2023| Resignation 10/30/2023
DSS 601022317 |SWE $ 37,312.00 3/15/2023 Reaignation 9/18/2023
D33 501022320 |SWE $ 38.294.00 [ 11/12/2023|Promeotion

DSS 801022323 [SWE 3 37.066.00 8/28/2022 | Resignation 11/28/2022
DSS 601022323 [SWE § 37,175.00 10/8/2023 | Resignation

D53 601022324 |SWE $ 40,386.00 #125/2023| Promotion

Dss 6010223268 |SWE § 38,890,00 6/13/2022 | Promation 9/19/2022
DsSs 601022329 |SWE $ 48,433.00 6/28/2022 | Retirement 712512022
0ss 601022329 |SWE 3 37.074.00 9/19/2022|Promotion 3/6/2023
0ss 601022330 |SWE & 37.056.00 7/11/2022| Resignation 8/19/2022
Dss 601022333 [SWE $ 38,166.00 | 11/12/2023|Promation

088 601022335 |SWE § 39.294.00 4/25/2023| Prormotion 7/21/2023
Dss 501022338 |SWE 3 38,221.00 71712023 |Pos Change 10/2/2023
D&&8 6010223417 |SWE $ 35,882.00 8/2/2022 | Termination 12012/2022
DSS 601022341 [SWE ¥ 37,074.00 10/2/2023|Position Change | 11/1 3/2023
D88 601022343 [SWE § 38,2458.00 6/25/2023|Pramotion

DsSs 501022345 |SWE § 37,058.00 9/19/2022 | Resignation 11/14/2022
DSS 601022345 |SWE 5 37,312.00 3/31/2023|Resignation 4/17/2023
DsS 601022346 |3WE 3 39,331.00 10/2/2022|FT to PT 3/6/2023
Bizt 601022346 |SWE $ 35,331.00 8/15/2023|Resignation

D88 601022349 |SWE - Temp $ 37.712.00 3/20/2023|Pgs Change ]
DSS 601022352 |SWE 3 37,074.00 712412022 |New Position 3/6/2023
DSS 601022353 |SWE 3 37,074.00 8/15/2022 |New Pasition 4/17/2023
BER) 601022354 [SWE $ 37.074.00 8/15/2022 | Naw Position 5/1/2023
D88 601022355 |SWE $ 37,074.00 8/15/2022|New Position 7/24]2023




0S8 601022355 |SWE $ 37,074.00 10/1/2023|New Position

D8s 601024001 |[Sr SWE $ 38,331.00 5/30/2022 | Pramation 2/6/2023)]
|DSS 801024002 |SSi $ 39,873.00 2/5/2023]Promotion 916/2023
DSs 801024003 |55i $ 48,848.00 | 10/20/2022|Resignation 12/12/2022
D8s 801024003 |SSI $ 39,331.00 2/5/2023|Pos Change 372012023
IDSS 601024004 |SSI $ 45128.00 | 12/23/2022|pos change 71712023
083 601024702 |[Typist $ 28,320.00 6/27/2022|Prornotion 121212022
85 801024702 |Typist 5 29.175.00 713/2023|Resignation 911812023
B 601024702 |Typist § 29,175.00 11/3/2023|Resignation

DSS 801024703 |Typist § 32,051.00 6/15/2023|Resignation 10/30/2023
DEs 801024708 (Typist 3 28,517.00 7/24/2023|Promation 11/13/2023
DSS 601024710 | Typist $ 29175.00 | 11/14/2022|Promotion 4/17/2023
D88 501024710 1CSW $ 25,175.00 10/2/2023|Pos Change 10/30/2023
D38 601024711 {Typist B 29175.00 7122/2022|Resignation 4/3/2023
DSS 801024713 [Typist $ 30,538.00 | 10/24/2022(Retirement 12112/2022
D385 601024713 |[Typist § 29175.00 4/16/2023|Promotion §/30/2023
DSss 601024713 |Typist § 29175.00 8/21/2023|Promotion 10/30/2023
IDSS 601024715 |Typist $ 28,320.00 9/23/2021|Resignation 711112022
DSS 801024720 [Temp Typist $ 29,175.00 | 10/29/2023|Pos Change

DsSs 601038202 |Acct Super B $ 47,207.16 2/15/2023|New Position 4/3/2023
[BES) 601054001 |Resource Coordinator | § 54.957.00 4/3/2023[Promotion 5/15/2023
DSS 601093801 |Support Examiner 5 40,005.00 9/2/2022|Resignation 114142022
D58 601093809 |Support Examiner $ 36113.00 10/7/2022 | Resignation 12/12/2022
D58 607004302 [Case Supervisor B § 68,123.00 8/7/2022 | Promotion 12/12/2022
Dss 807004307 |Case Supervisor B $ 53,071.00 7114/2022 | New Position 11/28/2022
0SS 807004308 |Case Supervisor B $ 53,071.00 711412022 |New Pasition 11/28/2022
Dss 607004309 |Case Supervisor B $ 53,071.00 7/114/2022 |New Position 11/28/2022
D83 607004403 |Caseworker 3 44,089.00 8/13/2022|Promation 11/28/2022
Dss 607004405 |Caseworker § 49,031.00 9/12/2022 | Resignation 41312023
[BES 607004405 |Caseworker $§ 49,031.00 71 7/2023|Resignation 8/21/2023
Dss 607004406 |Casewarker $ 49.031.00 9/18/2023 | Position Change

058 807004407 |Caseworker 3 50,708.00 4/3/2023|Promotion

0SS 807004408 |Caseworker $ 50,706.00 1/23/2023 | Resignation 5/1(2023]
D53 607004414 |[Caseworker $ 50,706.00 5/19/2023| Resignation 71712023
DBS 807004415 |Caseworker § 50,706.00 | 41/18/2022 Resignation 5/1/2023
D85S 607004418 |Caseworker § 53,672.00 9/1/20231 Deceased

(B 607004418 [Caseworker § 49837.00 8/13/2023 | Resignation 10/18/2023
DSS 607004420 |Caseworker $ 50,706.00 | 12/23/2022|changed joc 4/17/2023]
088 607004420 |Caseworker $ 50,708.00 6/16/2023|Resignation 8/21/2023
D85 807004428 |Caseworker 5 44,089.00 6/20{2022|FT to PT 9/19/2022
DSS 607004428 |Caseworker § 50075.00 4/17/2023|Resignation 6/12/2023
DSS 807004428 |Caseworker $ 45.031.00 8/22/2022 |Promotion 3/20/2023
DSS 607004435 |Caseworker 3 53,836.00 3/6/2023| Promaotion

D558 607004437 |Casewarker § 48,031.00 71812022 | Resignation 2/6/2023
0S5 807004437 |Caseworker $ 48,031.00 2/10/2023 | Promotion 5/30/2023
D58 607004438 |Caseworker 5 52,125.00 3/612023 | Promotion —
DSs 607004440 [Caseworker $ 50,706.00 3/6/2023|Promotian 10/30/2023
D58 607004441 |Casaworker 5 48,358.00 7/28/2022 (Promation 89/19/2022
REES 607004444 |Casewcrker $ 49,031.00 B/22/2022 {Resignation 3/5/2023]
bss 607004448 |Casewarker $§ 53672.00 ] 12/20/2023|Retirement 6/12/2023
(D58 607004450 [Caseworker $ 50,345.00 | 11/11/2022|Resignation 4/3/2023
@gs 807004455 [Caseworker $ 45,031.00 | 10/28/2022 Resignation 41172023
DSS 807004460 |Caseworker $ 49,031.00 11/9/2022 | Resignation 413/2023
0ss 607004463 |Caseworker $ 498,031.00 9/8/2022 | Resignation 10/30/2023
088 607004466 [Caseworker $ 49,031.00 7/13/2022|Resignation 2/6/2023




DSS 607004467 |Caseworker $ 44,099.00 Resignation 11/28/2022]
0SS 807004488 |Caseworker $ 50,706.00 Resignation

D3s 607004469 |Caseworker $ 52,162.00 Resignation 4/17/2023
Dsg 607004472 |Caseworker 3 50,706.00 Resignation 5/30/2023
'_[lSS 607004475 |Caseworker $ 50,706.00 Resignation 4/3/2023
D3s 607004478 |Casewarker $ 49,031.00 Resignation 10/30/2023
DS8 607004482 |Caseworker $ 4548200 Rasignation 812712022
DSS 607004482 |Caseworker $ 4903100 Termination 6/23/2023
DSs 607004482 [Caseworker $ 4803100 Position Change

0SS 607004484 |Caseworker $ 50,706.00 Resignation 4/17/2023
DSS 607004484 |Caseworker § 50,706.00 Resignation 10/2/2023]
D83 607004487 |Caseworker % 49,031.00 New Pasition 7/21/2023
DSS 607004488 |Caseworker 3 49.031.00 New Pasition 71212023
08s 807004488 |Caseworker $ 4903100 New Position 7121/2023
DESS 607004480 |Caseworker $ 49,031.00 New Position 8/4/2023
D88 807004602 |Caseworker Aide $ 33,743.00 Resignation 2/21/2023]
D53 607004806 |Caseworker Aide $ 32,402.00 Promotion

DSS 607004608 |[Caseworker Aide § 31,759.00 New Position 5/1/2023
DSS 607004609 [Caseworker Aide § 31.759.00 New Position 5/15/2023]
DS8 607004609 |Caseworker Aide 5 31,759.00 Resignation 8/4/2023
Dss 807005801 [SWE § 37,312.00 Promation 71712023
0SS 807005802 |CsW 3 31,141.00 Resignation

D&8S§ 607005905 |CSW $ 30,158.00 New Position 21612023
DSS 607005905 |CSW § 30,158.00 Resignation

IDSS 807005906 |CSW $ 380,158.00 New Position 2/21/2023]
D5S 607005807 |CSW % 30,158.00 New Fosition 2/13/2023
QSS‘ 607005807 |CSW $ 30,158.00 Reinstatement 8/4/2023 |
D8s 807020608 |Sr Casewarker $ 53,053.00 Promotion 3/6/2023
DSS 607020612 |Sr Caseworker $ 53,053.00 Promotion /62023
DSS 807020614 |Sr Caseworker § 53,053.00 Resignation 2162023
058 807020617 |Sr Casewarker $ 53,053.00 Promaotion 3/6/2023
DS8S 6507020618 |Sr Casewarker $ 59,943.00 Promaoticn 3/6/2023
Dss8 607020623 |[Sr Caseworker $ 53,053.00 New Fosition 4/3/2023|
DS 607024702 |CSW $ 30,158.00 Position Change 8/21/2023
DSS 607024704 (CSW $ 29,284.00 Resignation 17972023
DSS 607047002 |Paralegal $ 47,679.00 Changed Jobs 5/1/2023]
DSS 607047003 |[Paralegal $ 45,428.00 changed jobs 4/17/2023
0S8 607047004 |Paralegal $ 45,095.00 Resignation

DSS 607069702 |Casewroker S5 $ 51,086.00 Promotion 10/30/2023
1DSS 629200101 |Account Clerk $ 36,437.00 Ratirement 12/12/2022
Dss 629200101 |Account Clerk $ 30,158.00 Termination B8/4/2023
0ss 629205901 |CsW $ 30,627.00 Resignation 1/23/2023
D85 629205902 |CsW 5 20,121.00 Resignation 717/2023
DSS 829248001 |Emp Specialist $ 45,384.00 Resignation 10/2/2023
DSS 625248003 |Emp Specialist $ 44,354.00 Pramotion 10/2/2023
DSS 629248005 |Emp Specialist F 42.115.00 Resignation 9/18/2023
DSS 629248014 |Employment Spec § 46,065,00 changed jobs 1/23/2023
D385 629248014 |Emp Specialist $ 46,085.00 Pos Change 10/2/2023
DSS 629248101 |Sr Employ Spec $ 51,943.00 Promotion 7125/2022
DSS 629248101 |Sr Emp Spec $ 63,191.00 Retiremant 9/4/2023
Dss 629248106 [Sr Employ Spec % 50,706.00 New Position 3/6/2023
0SS 629274102 |Emp Advisor $ 44,408.00 Rasignation A
D58 639224702 (Typist $ 30,121.00 Resignation

rF?Izlnning 642054801 (T&P Info Liasan 5 3144000 Resignation

(DSS 731165701 [Youth Service Spec $ 4148700 Pasition Change 8/21/2023




DSg*+ 607004611 |Caseworker Aide $_12215.00 B8/10/2023|New Pasition 10/2/2023|
Dsg* 607004612 (Caseworker Aide § 12215.00 8/10/2023|New Position 11/13/2023]
pSg 807004613 |Caseworker Aide $ 1221500 |  8/10/2023|New Position B
Ess*** 607004614 |Caseworker Aide § 12,215.00 [  8/10/2023|New Position B
osg*™ 807004615 |Casaworker Ajde $ 12,215.00 8/10/2023|New Pasition 10/30/2023
DSs 607004801 |Sr Caseworker Aide $ 13461.00 B8/10/2023|New Position 10/2/2023
D8g* 607004801 |Prin Caseworker Aide | $ 15.127.00 8/10/2023 |New Position 10/9/2023
DWI 331524701 |Coop Typist $ 30,158.00 9/30/2022|Promotion 10/17/2022]
PE—QH 302080802 |Telecommunicator $ 40,020.00 7123/2022 |changed jobs 9/8/2022
E-8911 302080802 |Sr Telecomm $ 42,768.00 6/29/2023|Resignation B8/21/2023
EQH 302080802 |Sr Telecomm $ 42,768.00 | 10/12/2023|Resignation )
E-811 302080803 |Sr Telecomm $ 4361800 8/4/2023|Resignation

[E-911 302080807 |Sr Telecommunicator | $ 43618.00 3/7/2023|Resignation 8/21/2023
[E-971 302080813 [Sr Telecommunicator | § 50,836.00 4/7/2023|Resignation 8/21/2023
(E-911 302080814 |Sr Telecommunicator | $ 57492.00 | 4/15/2023|Retirement 8/21120@:
|E-911 302080815 |Sr Telecommunicator | § 42,768.00 4/29/2023 | Resignation B8/21/2023
[E-811 302080816 |Telecommunicator $ 40,707.00 | _7/12/2022|Resignation 711212022
1E-811 302080817 |Sr Telecomm $ 46,426.00 | 9/17/2023|Position Change

|E-811 302080818 |Telecommunicator § 42 370.00 8/23/2022|Resignation B/21/2023
E-911 302080820 |Sr Telecomm 3 43,618.00 7/24/2023|Position Change 8;’21/2@@
E-911 302080821 |Sr Telecomm S 44,887.00 | 7/23/2023|Position Change

E-811 302081401 jAdv Pub Safety Tele § 44,949.00 1/1/2023|New Position

E-911 302082401 911 Dispatch Coord $ 72,706.00 8/18/2023 | Retirement ]
EMO 364097201 |Radiological Spec $ 49,231.00 7/4/2022|Changed Loc 9/6/2022
| Health 298018401 |EDU Specialist $ 58,452.00 4/6/2023|Retirement 8/1/2023
|Health 401009601 |(Dir of Patient Serv $§ 74326.00 6/13/2022 |Promotion

Health 401020301 |Sr Acount Clerk § 42050.00 8/31/2022|Retirement

Health 403518801 |Sr Pub Health Nurse $ 57,148,00 2/6/2023 | Retirement 3/6/2023
Health 403518801 [Sr PH Nurse $ 57,148.00 4/21/2023|Resignation

(Health 403518802 |Pub Health Nurse $ 54,291.00 8/16/2022|Resignation 10/17/2022
Health 403518802 |Sr Health Prog Spec $ 53.063.00 | 4/17/2023|Promotion 5/29/2023
FHialth 403518803 |Sr PH Nurse $ 57,148.00 | 11/18/2022|Resignation 4/17/2023
Health 403519403 |RPN $ 45428.00 4/6/2022)Resignation 7712023
Health 403519404 |RPN % 45777.00 3/6/2023(Termination

Health 403523101 |Account Clerk $ 30,158.00 7/25/2022|Changed Pos

Health 403524702 |Typist $ 29175.00 | 11/14/2022]Promotion 1/9/2023
Health 403630501 |Sr Lic Prac Nurse 3 53,235.00 3/21/2023{Retirement

Health 403587001 |Dir Prevent Hith Serv $ 73,926.00 5/29/2023|Promotion

Health 403594501 |PH Educator 3 42115.00 7125/2022|Changed Pos 10/30/2023
Health 403594502 |PH Educator 3 42,736.00 6/12/2023|Promotion

Heaith 403594599 [PH Ed $ 42,115.00 7125/2022|Changed Pos 6/12/2023
Health 403794601 |PH Educator Assist b 34,999.00 | 12/12/2022|changed pos 2/6/2023
Heaith 403794601 |PH Educator Asst $ 34,999.00 7/24/2023|Pos Change 9/5/2023
(Health 403794602 |PH Ed Asst - Temp** $ 34,899.00 3/10/2023|New Position 4/3/2023
Heailth 403784603 |PH Ed Asst - Temp™ $ 34,999.00 3/10/2023|New Position 5/15/2023
Health 403794801 |Pub Health Info Spec $ 35.818.00 | 10/10/2022|Resignation 11/24/2022
Health 405906001 |C&Y SP Needs Coord [ $ 42,096.60 | 10/13/2022|New Bosition 11/28/2022
Health 409020301 |Sr Account Clerk $ 52,106.00 1/22/2023|Retirement 11/13/2023
Health 409021102 |Assoc PH Sanitarian $ 43,371.00 2/4/12023|Pos Change 2/20/2023
Health 409021901 |Principal Clerk $§ 45355.00 6/30/2022|Retirement 7/11/2022)
Health 409024702 |Typist 3 29,248.00 7/26/2022 | Promotion 11/14/2022
Health 408071001 |Pub Health Tech $ 35,788.00 2/20/2023{Promotion 5/30/2023
Health 418903601 |Data Entry Operator $ 43,626.00 7/29/2022 | Retirement ]
Health 418912201 |Home Health Aide $ 29,248.00 9/12/2022)Changed Pos

Health 418912202 |Home Health Aide $ 27,300.00 8/12/2022 |Layoff




[Health 418918801 [PH Nurse - Hospice $ 58,987.00 ] 9/12/2022]Layoff

Health 418930501 [LPN $ 35017.00 6/23/2022 |Resignation

Health 418995101 |Social Warker § 49,352.00 7/23/2022{Changed Jobs

Health 418995102 |Sr Social Waorker $ 60,679.00 6/13/2022}Pos Change

Highway  [501005201 |[Sr Typist $ 35254.00 | 10/17/2022|Promation 2/13/2023
Highway 501005201 |Sr Typist $ 3525400 ) 10/27/2023|Position Change

Highway 501020301 |Sr Account Clerk $ 54 796.00 8/12/2023|Resignation 7121/2023
Highway 511011606 |HEO $ 50,807.00 | 5/15/2023|Promotion 5/29/2023]
Highway 511011607 |HEO % 48,255.00 10/6/2022|Resignation 11/28/2023
Highway 511011608 |HEOQ § 47367.00 9/18/2022 | Resignation 11/28/2022
Highway 511011608 |HEOD § 46,842.00 8/25/2023|Resignation 11/13/2023
Highway 511011614 |HEO $ 53,290.00 4/19/2023|Retirement 5/29/2023
Highway 511011518 |HEO § 5064800 7/26/2023|Resignation 11/13/2023
\Highway — |511011624 |HEO $ 4684200 | 8/10/2023[Resignation ]
Highway 511011628 |HEO § 49,352.00 7123/2022|Resignation 8/22/2022]
Highway  |511011631 |HEO $ 48652.00 | 3/17/2023[Resignation 5/20/2023)
Highway 511011638 |[HED $ 49,983.00 5/14/2023|Promotion 5/29/2023
Highway 911011803 |Crew Leader $ 65417.00 3/31/2023|Retirement 5315/2()%
Highway 511015805 |MEQ $ 4696700 5/29/2023|Promotion 8/11/2023
Highway  |511015905 |MEC $ 46,967.00 11/9/2023|Resignation i
Highway 511015808 |MEO § 44616.00 | 11/12/2023|Promation

Highway 5711015907 |MEO § 46,343.00 | 11/12/2023|Promotion

Highway  |511015908 |MEO $ 46,343.00 5/25/2023|Promation 8/11/2023
Highway  [511015909 |MEO $ 44,616.00 | 11/12/2023|Promotion

Highway 511016007 |MEO $ 46,343.00 | 12/26/2022|Promotion 5/15/2023
Highway 1511018001 [MEO $ 46,343.00 6/5/2023| Termination 71712023
Highway 511016005 |MEQ § 47,591.00 5/29/2023|Fromotion 8r11/2023
Highway 511016007 |MEO $ 47.632.00 6/27/2022 |Promotian 7111/2022
Highway 511016008 |[MEC $ 48298.00 712712022 |Resignation 8/22/2022)]
Highway  |511016008 |MEO $ 44616.00 7131/2023| Termination 8121/2023
Highway  [511016009 |[MEO $ 46,967.00 [ 5/29/2023|Promotion "
| Highway 511016014 [MEO $ 48,298.00 8/9/2022 |Resignation 7125/2022
Highway  |511016016 [MEO § 48,206.00 6/27/2022|Promotion 7/25/2022
Highway  |511016016 |MEO $ 48,298.00 8/22/2022|Promotion 10/31/2022
Highway 511016020 |MEQ b 47.632.00 10/7/2022|Promotion 5/30/2023
| Highway 513002801 |EMI b 44 616.00 2/3/2D023|Resignation 3/30/2023
Highway 513020401 |EMII $ 48,848.00 6/1/2022|Resignation B/22/2022
Highway 513020404 |EMII $ 50,669.00 7/24/2022|Promaotion 11/14/2022
Highway 513046201 |EMI § 44 616.00 | 12/12/2022|Termination 7/21/2023
Highway 513046201 |EMI § 44616.00 9/21/2023 | Resignation —“
HR 143003101 |Payroll Specialist § 39,385.00 9/18/2022| Promotion 11/2/2022
HR 143003101 |Payroll Specialist $ 39,531.00 | 4/10/2023|Pos Change 6/19/2023
HR 143053301 |[Sr HR Assistant § 3526782 5/11/2023|Resignation B/5/2023
HR 804093101 |8r Emp Ben Asst § 3530800 9/2/2022 |Resignation 104372022
HR 904093101 |Sr Emp Ben Asst § 33,671.00 3/17/2023|Resignation 8/23/2023
LEG 104008201 |Legislature Clerk % 37,148.00 | 8/21/2022 |Resignation

OFA 677200101 [Sr Acct Clerk $ 34,667.00 7/24/2023|Resignation 10/30/2023
OFA 677256701 |Aging Sepc $ 39726.00 5/18/2023|Resignation B21/2023
QFA 768226804 |Aging Serv Coord 3 38,166.00 12/9/2022|Resignation 3/6/2023
Planning 642094301 [T&P Info Liasion $ 31.440.00 6/30/2023|Resignation B/4/2023
Flanning 802002701 |Associate Planner $ 57,148.00 7/11/2022|Resignation 2/6/2023
[Probation  |314018105 Probation Off $ 48,031.00 | 11/28/2022|Promation

Probation (314021802 |Sr Typist $ 33,743.00 5/28/2023|Promotion ]
Probation  |314024702 |Typist § 29,154.00 6/12/2022|Promotian B/27/2022
Pub Daf 117111306 [Asst Pub Defender $ 72,869.00 1/1/2022 |New Positian 7/25/2023|




Pub Def 117111310 |Asst Pub Defender $ 7286900 1/1/2022| New Pasition 712112023
| Puib Def 117124702 |Typist $ 2817500 171112022 | New Position 7/21/2023
Pub Daf 117188001 |Pub Def Investigator $ 55,587.00 1/1/2022 | New Position 7712023
Pub Def**  [117111307 |Asst Pub Defender $ 72,969.00 7/10/2023|Paosition Change | 11/13/2023
Pub Def** [117111310 |PD Social Wrkr Spec 5 72,969.00 8/10/2023 |Resignation 11/13/2023]
Pub Def* 1117124702 |Paralegal 8 29175.00 8/25/2023|Resignation

Purchasing [134550601 |Buyer $ 308,331.00 8/26/2023|Resignation 9/18/2023
(Real Prop  [135511101 |Geo Info Specialist $ 43,371.00 7/24/2023|Resignation 8/21/2023
\Real Prop  {135511102 |Tax Map Technician § 33,822.00 1/20/2023 | Resignation 211312023
Real Prop_ 135535401 |Real Prop Data Asst 3 34,380.00 6/19/2023 | Position Change 8/18/2023
Sheriff 311000101 |[Account Clerk $ 32836.00 | 11/11/2022{Resignation 2/21/2023
|Sheriff 311000102 (Account Clerk § 38,517.00 1/30/2023|Pos Change 212112023
Sheriff 311000104 [Account Clerk § 3342200 | 6/12/2022[Promotion 1071072022
Sheriff 311000104 |Account Clerk $ 32.636.00 2/21/2023|Resignation

Sheriff 311008904 |Patro] Officer $ 51.817.00 B/27/2022 |Retirament 4/3/2023
Sheriff 311008913 |Patral Oificer § 61,007.00 712412023 | Promation

|Sheriff 311008814 |Patrol Officer F 63,898.00 3/5/2023{Promation 41712023
Sheriff 311008923 |{Patrol Officer $ '61,610.00 3/5/2023|Promotion 3/6/2023
Sheriff 311008824 |Patrol Officer 3 7421500 8/21/2022 | Retirement 4/3/2023
Sheriff 311008925 |[Patral Officer $ 61,007.00 8/20/2023|Resignation .
'Sheriff 311008850 |Patrol Officer 3 51817.00 11112022 | New Position 41372023
Shariff 311008951 [Patrol Officer 3 51,917.00 1/1/2023| Naw Pasition 4/3/3023
|Sheriff 311012804 |Investigator % 55890.00 2720/2022 |Retirement 712112023
Sheriff 311012911 |Investigator § 55,890.00 1/1/2023 | New Position 3/6/2023
Sheriff 311012812 |Investigator $ 55,890.00 1/1/2023|New Position 3/6/2023
| Sheriff 311022003 [Patrol 5GT 3 79,040.00 3/31/2023|Retirement

Sheriff 315013011 |Correction Officer $ 46,946.00 7/30/2022 | Retirement 9/28/2023
Sheriff 315013016 |Cerrection Officer 3 48 ,946.00 171/2023{Promotion 1123/2023
Sheriff 318013016 |Corraction Officer 3 4684600 8/1/2023|Resignation 9/18/2023
| Sheriff 318013022 |Carrection Officer $ 46946.00 | 10/31/2022|Retirement

Sheriff 315013025 |Carrection Officer & 55,204.00 8/24/2023|Resignation 9/18/2023
Sheriff 315013028 |Correction Officer § 58220.00 | 12/24/2022|Rasignation 10/2/2023
Sheriff 315013030 |Correction Officer 3§ 62 563.00 3/3/2023[Resignation 71372023
Sheriff 315013032 |Correction Officer $ 56,618.00 2/9/2023(Resignation 10/2/2023
Sheriff 315013035 |[Correction Officer § 55,204.00 3/20/2023(Promaotion 10/30/2023
Sheriff 315013038 |Correction Officer $ 55204.00 4{3/2023|Pos Change 10/16/2023
Sheriff 315013047 |Carrection Officer $ 65204.00 7/5/2022 |Resignalion 9/8/2022
| Sheriff 316013047 |Carrection Officer § 47.484.00 2/21/2023|Resignation 3/20/2023
Sheriff 315013048 |Correction Officer 3 46,946.00 11/4/2022 | Termination 107212023
Sheriff 315013058 |Correction Officer $ 53,332.00 10/9/2023| Resignation

Sheriff 315013063 |Carrection Officer § 46,946.00 1/1/2023 | New Position 10/2/2023
Sheriff 315013065 |Correction Officer $ 46,946.00 1/1/2023|New Position 10/18/2023
Sheriff 315013066 |Carrection Officer § 46,846.00 1/1/2023|New Position

Sheriff 3150151071 |Jai! Physician $ 66,800.00 8/31/2023|Lay off |
Sheriff 315012401 |SR RPN Corrections $ 45,012.00 8/31/2023|Lay off

sheriff 315018402 |SR RPN Carrections $ 4501200 8/31/2023|Lay off

Sheriff 315019403 |Sr RPN Corrections $ 45,297.00 | 12/19/2022|Resignation 6/26/2023
Sheriff 315018403 |Sr RPN Corrections $ 45297.00 7127/2023|Resignation

Sheriff 315018404 |Principal LPN $ 51,880.00 7/30/2023 | Resignation

Sheriff 315025910 |[Correction SGT 5 59,531.64 2/9/2023|New Position 3/20/2023
Sheriff 315030501 |Sup RPN Corr 3 46,364.00 8/29/2023 | Resignation

Sheriff 315039301 |Chief Carrection Adm $ 9539600 | 12/30/2022 Resignation

Sherift 3168050301 |Nurse Practioner 3§ 66,200.00 3/7/2023 | Resignation 1]
Sheriff 315050302 [Nurse Practioner $ 36,050.00 B8/31/2023|Lay off

Sheriff 315051002 |Med Social Worker % 6531200 11/4/2022 | Resignation




Sheriff 315051003 [Med Social Worker $ 6531200 1/1/2023|New Position ]
Sheriff 315080501 (Sr LPN 3 4494800 1/1/2023|New Paosition 6/26/2023
Sheriff 316080501 |Sr LPN $ 44 94900 B/31/2023|Lay off
SW 818011805 [(HEQ § 51,293.00 6/13/2022|Promation 6/27/2022
SW 8160116808 |HEO $ 46,842.00 | 12/30/2022 Resignation 1123/2023
SwW 816011606 (HEQ $ 46,842.00 8/5/2023| Termination 10/16/2023
SW B18011607 |HED 5 48,652.00 | 10/21/2022 Resignation 11/28/2022
SW 816011607 |HEO § 49358.00 4/2/2023|Resignatian 712172023
|SW 816011608 |HEO b 46,842.00 7/15/2023|Reslgnatian 10/2/2@
SW 816011610 |HEQ $ 51,868.00 | 6/27/2022|Resignation 11/7/2022]
SW 816011612 |HEO $ 50,670.00 8/8/2022|Job Abandonad 1/9/2023
SW 816011612 |HEO $ 46,842.00 3/28/2023|Resignation 7/10/2023
SW 816020403 |EMI| $ 44 616.00 7/28/2022|Resignation 1/8/2023
sSwW 8168020404 |EM I 5 49358.00 3/24/2023|Resignation 5/1/2023
SW 816020404 |EM Il 3 48358.00 7/9/2023|Promotion 8/4/2023
SW 816022701 |Staff Engineer $ 54,7896.00 | 11/13/2022|Promotlian 2/21/2023
SW 8160556601 |SW OP Manager § 82 500.00 4/14/2023|Resignation 6/12/2023
SW 816088801 [(SW Prog Coord 5 4478200 B/11/2023|Promation 7/10/2023
SW 818120401 [EMI) $ 44,818.00 3/6/2023}Promotion 4/3/2023
SW 816120401 |EMI § 448618,00 | 11/12/2023]Position Change
SwW 516150802 |Shift Sup ERF § 5479600 12/9/2022|Resignation 2/6/2023
[SW 816150803 |Shift Super ERF § 7662800 9/19/2023|Resignation 11/13/2023
sW 816151001 [Main Mech A  58,712.00 7/8/2022|Promation 71112022
ISW 816151002 [Main Mech A 3 5709800 2/6/2023|Promation 3/8/2023
W 816151003 [Main Mech A 5 53,685.00 3/3/2023|Resignation 4/17/2023
sSW 816152703 [Main Mech B & 50,128.00 1/8/2023| Termination 2/20/2023
SW 816152801 |ALD $ 48,343.00 2/26/2023|Rasignation 4/3/2023
SW B16152805 [ALO $ 44616.00 5/23/2023|Resignation 10/212023
SwW 816152906 |Asst Loader Oper $ 44,616.00 B/22/2022| Termination 711812022
SW B61021907 |Sr Typist $ 3825200 | 1/31/2023|Resignation 6/23/2023
Trearurers 132500102 |Principal Clerk $ 37,056.00 5/22/2023|Resignation 8/1/2023
Treasurer  [132504101 |Accountant 5 46,847.00 9/3/2023 | Promolion
Treasurar  [132520300 |Jr Accountant $ 39,331.00 2/3/2022)|Retirement 1/23/2023
VET 651033302 {Vet Serv Asst § 32,908.00 7/6/2022)Resignation g/8/2022

Vacant a8

Filled 37

Total 415



Vacant Posilions

Parsonnel Position Vacancy Report - Full Time < 11/12423

Dept. Pasition Title Budgeted Sal Date Vaean! | Reason for Vac | 2023 Ss_winga
DA 116501301 |Assistant DA § 85,954.00 | 11/12/2023 Dept Change g .
DA 116501305 |Asgsistant DA 5 99.753.00 9/17/2023|Pos Change § 1534682
DA 118504501 |15t Asslstani DA ¥ 126,358.00 9/14/2023 Resignation § 2041168
Pub Def™ 1117111301 |Assl Pub Dafender b 72,969.00 1/1/2022|New Posliion § .
Pub Def*™ [117111302 |Asst Pub Defender § 72,869.00 1/1/2022 | New Position ¥ -
Pub Def* 117111303 |Asst Pub Defendar § 72,969.00 1/1/2022 [New Posilion il -
Pub Daf™* 117111304 [Asst Pub Defender 5 72,988.00 1/1/2022|New Pasilion $ -
Pub Def** 1117124701 | Typlst $ 29,175.00 1/11/2022 [New Pasition b -
Pub Def* [117124702_|Paralegal 3 29,175.00 | 0/25/2023|Resignation 5 -
Treasurer 132504101 |Accountant g 46,847.00 9/3/2023|Promotion 5 T,B&EE
CoClerk  |141116108 |MV Clerk § ' 32,712.00 7/10/2023|Resignation § 11,323.28
Co Clark 141118112 |MV Clerk 2 31,769.00 8/26/2022|Promallon $  27.,361.80
Co Clerk 141116115 MV Clark $ 32,779.00 8/21/2022|Promatian ] 28.240‘37_
Ca Clerk 146089401 |Records Reten Clark | § 38,7683.00 7124/2023|Ratirement F 1131785
B&G 162005120 |Cleaner $ 29,139.00 11/12/2023 Resignation £ 2510437
B&G 162086001  |Building Malnt Sup ] 64,460.00 1/1/20Z3| Pramation $ 5553477
E-911 302080802 |Sr Telecomm § 42,768.00 10/12/2023 | Resignation 4 4,135.81
E-811 302080803 [Sr Telecomm § 43,818.00 B/4/2023|Resignation 5 13612.65
E-811 302080817  |Sr Telecornm ¥ 45 428,00 9/17/2023 |Position Change | § 8,162.41
E-911 302080821  |Sr Telecomm 5 44,887.00 7/23/2023 | Position Change | § 1578444
E-8l1 302081005 |Sup Telecomm Temp | & 35.331.00 1/14/2022|Promolion $§ 3388517 |
E-911 302081401 |Adv Pub Safety Tele | § 44,848 00 1/11/2023|{New Position 3889817
E‘H 302082401 911 Dispatch Coord 3 72,706.00 8/18/2023|Retirement 5 17.067.85 |
Shariff 311000104  |Account Clerk 3 32,636.00 2/21/2023 | Resignation § 2372388
Sheriff 311008813 [Palral Officar 5 61,007.00 7124/2023|Pramolion §  21453.01
Sheriff 311008821 |Patrol SGT 3 57,616.00 5/2/2022|Pramotion § 40683840
| Sheriff 1311008925 |Patrol Officer $ 81,007.00 B6/20/2023|Resignation $ 2440280
Sherifl 311022003 |Patrol SGT § 79.040.00 3/31/2023(Retirernant $ 4884400
Probation  |314018108 |Probation Off & 48,031.00 11/28/2022 | Promation § 4224208
Probation |314018114 |Frobation Of 3 49,031.00 11/15/2021 | Promotion 5 3?,173.(}5_
Probstion  |314021802 | Sr Typlst ] 33,743,00 5/28/2023 | Promotlon § 13,704.85
Sheriff 315013088 | Correction Officer § 53,332.00 10/9/2023 | Resignation § 5713808
| Sheriff 315013086 |Correction Officar § 46,848.00 1/1/2023 | New Position $ 4044578
Sheriff 315015101 |Jall Physlclan ] 66,800.00 8/31/2023]Lay off $ 1387385
Shadff 315018401 SR RPN Corrections | § 46.012.00 8/31/2023|Lay off 3 9,002 .40
Sheriff 315018402 [SR RPN Corrections | § 45,012,00 8/31/2023|Lay off $ 9,002 40
Sheriff 315018403  [Sr RPN Corrections | § 45,287.00 7/27/2023|Resignation $ 1533129
Sheriff 315019404 |Principal LPN 5 51.980.00 7/3012023 | Resignation $ . 17,136.26
Sheriff 315030501  |Sup RPN Corr 5 46,364.00 8/29/2023|Reslgnation $ 9,629.45
Sheriff 315050301 |Nurse Practioner 5 86,200.00 3/7/2023|Resignation § 4557615
Shariff 315050302  |Nurse Practioner b 38,050,00 8/31/2023|Lay off § 7,210.00
Sheriff 316051002  [Med Social Worker E] 55.312.00 11/4/2022 | Resignation 3 B5B6,288.80
| Shariff 315051003 |Mad Social Warker 5 65,312.00 1/1/2023|New Position b 56,268 80
| Shariff 215080501 |5t LPN § 44,949.00 8/31/2023|Lay off $ f,989 80
Health 401009601  [Dir of Patient Serv 3 63,354 00 8/13/2022|Promolion § 5458191
Health 4035188071 |Sr PH Nurse 3 57.148.00 4/21/2023 | Resignation § 32,08080
Health 403519404 |RFN $ 45,777.00 3/6/2023| Termination § 3169177
Health 403523101 |Accaunt Clerk $ 30,158.00 |  7/25/2022|Position Change | §  25.982.28




Health 403530501 |Sr Lic Prac Nurse $ 53,235.00 | 2/31/2023|Retirement §  32.964.75
Health 403587001 |DIr Prevent Hith Serv | § 73,926.00 5/28/2023|Promation § 3411969
Health 403584502 |PH Educator $ 42.736.00 6/12/2023|Promolion § 18,244 98
Heallh 403794503 |PH Educatar 3 42,115.00 1/1/2022 [New Pasition 5 3628369
Health 418803601 [Data Entry Operator | 5 43,626.00 7/29/2022 |Ratiramant $ 3758548 |
Health 418923801 |[Super PHN 3 85,775.00 6/5/2023 Res_ig@tian § 2900279
\Highway |501005201 |Sr Typist $ 35,254.00 | 10/27/2023 | Pasition Change| § 1,704.59
Highway 511011624 |(HED § 46,842,00 8/10/2023|Resignation § 13798523
_{ﬂghway 511015905 |MEO g 46,967.00 11/9/2023 |Resignation § 412.80
_l-_f_igﬂway 5711015906 |MEO § 44,816.00 11/12/2023 | Promoflon § -
Highway |511015807 |MEO ] 46,343.00 11/12/2023 | Promotion 3 .
\Highway  |511015208 |MEO § 44,616.00 | 11/12/2023 |Promotion 5 =
(Highway 511016009 |MEO § 46,967.00 5/29/2023 | Pramolion b 21,8??.{&
Highway* |513029001 |DIR FLEET MGT 5 §3,354.00 MNA[NA § 5458181
Highway  |513048201 |EMI § 44,616.00 9/21/2023|Reslignation

D38 801000108  |Agoount Clerk E 31,141.00 8/4/2023|Promatian g 8,503 .89
DSS 601004402 |Caseworker 3 50,706.00 | 10/20/2023 | Termination § 3712037
0SS 601005805 |DSS Attornay 5 72,869.00 9/15/2022|New Pasition 3 ﬁ:l,BBS,EQ_
Dss 6070058916 |CSW 5 30,340.00 11/12/2023 |Position Change| § :
DS 6801017804 |Principal SWE 7/13/2023|New Pasition 5 -
Dss B01020302  [Sr Account Clerk 5 33,308.00 §/4/2023|Promotion g 6,405.00
D53 501020304  |&r Account Clerk 3 33,306.00 8/18/2022 | Promallon § 28,894 .40
D55 607022320 |SWE ) 30,284.00 11/12/2023 | Promotion 3 N
DSS 6071022323 |SWE $ 37,175.00 10/9/2023 |Resignation § 3,5874.52
D88 801022324 |[SWE & 40,386.00 712512023 | Promation § 1227113
DSS 601022333 |SWE 3 38,766.00 11/12/2023 |Promotion § -
DS 601022343 |SWE § 38,248.00 B8/25/2023| Promation § 1471077
DEs 601022346 |SWE $ 39,331.00 8/15/2023 | Resignation % §,202.20
DES 601022348 [SWE - Temp 5 .37,712.00 3/20/2023|Pos Change 5 2485785
D3§ 601022350 (SWE -Temp 5 37,074.00 5/16/2022 |Promotion $ 31,798.08
Dss 601022355 |SWE 5 37.074.00 10/1/2023 |New Positlon b 427777
Dss 601024702 |Typist § 29,175.00 | 11/3/2023 |Resignation $ 673.27
DSS 601024720 |Temp Typist $ 29,175.00 | 10/29/2023 |Pos Change | §  1,122.12
DsSs 607004406 |[Caseworker 5 49.031.00 9/18/2023|Position Change | § 7,543,23
DSSs 807004407 |Caseworker ] 50,708.00 4/3/2023|Promotion $ 31203868
b3S 507004418  |Casaworker § 53,872.00 8/1/2023|Daceased & 1052797
DSS 807004435 |Caseworker 3 53,836 00 3/6/2023)Promotion § 37,271.08
DSS 6807004438 |Casewarker $ 52,125.00 3/6/2023|Promation $  36,086.54
Dss 607004468 |Caseworker ] 50,706.00 8/28/2023 |Resignation $ 15,807.78
D58 607004482 |Casewarker 5 49,031.00 10/2/2023|Position Changa | 42,242.09
Dss 607004606 | Caseworker Aide ] 32,402.00 10/2/2023| Promaotion § 27891557
DSS~*  |807004613 |Caseworker Alde $ 12,215.00 | 8/10/2023|New Position § 304896
DS55** BO7004614 |CGaseworker Aide 5 12,215.00 B8/10/2023|New Position b 3,048.26
DsS 607005902 |CsSwW $ 31,141.00 | 10/12/2023 |Resignation § 6,716.69
DSS 607005905 |CSW $ 30,158.00 |  11/3/2023 |Resignation §  1,774.00
DS8 507047004 Paﬂggl § 45,995 .00 9/28/2023 Resignation b 5,311.97
DSs 829274102 |Emp Advisor $ 44,408.00 8/11/2023|Resignation $  11,272.80
DSS 639224702 |Typist § 30,121.00 10/27/2023 |Resignation § 1,274.35
D5S 642094901 |T&P Info Liason 5 31,440.00 10/13/2023 | Resignation ] 2,539.38
sw 816120401 |EmI § 44,618.00 | 11/12/2023 |Position Change | § .

* Position has never been filled






Savings from posltions not filled (will be del

2024 Budget Savings - 11/12/23
eted in 2024 budget)

‘ Date Budget 2024
Dept. Position  Title Vacant Reason Salary Savings (includes fringe
DSS 801000706 [Account Clerk 8/2/2023 deleted| 3 30,158.00 | § 30,158.00 |
Sheriff 1315039301 [Chief Corr Adm 12/30/2022 deleted[$ 95,306.00 | § 85,398 00
Savings from positions downgraded upon vacancy
Current Budget New New* 2024
Dapt. Position  Title Salary Title Salary Savings (+partial fringe
Health  [4080271102 [PH San $43,371.00 [Assoc PH San | § 4211500138 1,532.7
Health 403020307 | St Account Clerk $52106.00 |Typist $ 29174005 27,983.592
DA 116547007 Paralegal $48,194.00 Sr Typlst § 31759.00]% 20,055.63
FO 117111370|Asst PO $72968.00 [PDSW Spec | § 54,759.00 | 5 22 22168
0S5 629274102|Emp Advisor »44,408.00 |[Emp Spec Asst| § 33,562.20 | § 1144313 |
Effect of filling positions with a differsnt employae
Budget New" 2024
Dept. Pasition  Title Salary Salary Savings (+partial fringe)
DS8 607004466 Casewarker 548.031.00 3 4847374 § 680,02
Dss 801024001 &r SWE $39,331.00 $ 4314522 % (4,654 .49)
DSs 807005906 CSW $30,158.00 $ 3223150 § (2,530.29)
Health 408021502 Sr PH Sanitarian $51,852.00 5 5337423 § (1,857.58)
Dss 829248006 Emp Spacialiat $46,174.00 § 4331522 § 3,488 56
DS5 807020610 Sr Casewarker $73,875.00 § BB27B.27 & 18,157.16
Dss 601022306 SWE $38,166.00 § 3550156 3% (1,828.78)
Planning 802002701 Assoclate Planner  $57,148.00 § 80,981.90 $ (4,678,51)
DSS 807020814 Sr Casaworker $53,053.00 $ 80,297562 § (6,840 48)
Aging 786226904 Aging Serv Coord  § 38,166.00 § 3732092 % 1,031.25
Highway 501005201 Sr Typist §35,254.00 $ 33,894.84 § 1,658.58
Dss 620205801 CSW $30,627.00 5 32,33342 § {2,082.34)
DSs 629248014 Emp Specialist $46,085.00 5 4500836 3§ 1,291,886
Health 418930501 LPN $34,999.00 $ 3736362 3 (2,885,55)
Sherlff 311020301 SrAceount Clerk $51817.00 § 44,580.80 § 8,952 36
Shariff 318013016 Correclions Off $46,846.00 § 5384796 § (8,422.48)
Sherlff 315013022 Carrections Off § 46,946.00 5 5384796 5 (8,472 46)
Treasurer 132520300 Jr Accountant §39,331.00 § 3568964 § 4,443 56
DSS 607005804 CSW $30,158.00 § 31,357.08 $ (1,483.21)
Dss 807024704 CSW $30,158.00 § 3230290 § (2,625.96)
(B 607005903 CSW $30,158.00 § 32,308.80 § (2,625,96)
Co Clerk 141020301 Sr Acct Clerk $34,380.00 $ 35664.02 % (1,586,89)
D8s 801024711 Typist $29.175.00 % 3100279 § (2,230.45)
Dss 607004405 Caseworker $49,031.00 5 48,24414 § 960.21
0ss 607004460 Caseworker $49,031.00 $ 4824414 § 960.21
Dss 607004475 Casaworker $50,708.00 § 4824414 5 3,004 21
Sheriff 311008951 Patral Officer $51,817.00 § 5384218 3§ (2,105.21)
Sheriff 311008922 Patral Officer $353,440.00 $ 556845768 § (2,691,60)
Sheriff 311008950 Patrol Officer $51,817.00 $ 53684216 § (2,105.21)
Sheriff 311008804 Patrol Officar $51917.00 % 53842168 § (2,108.21)
Sheriff 311008911 Patrol Officar $51,817.00 5 51642168 § (2,105.21)
SwW B16152801 ALO 546,343, 00 § 4485920 3 1,688,685
B&G 162005108 Cleaner $20,958.00 % 30242868 § {347.37)
B&G 162005112 Cleaner $16,851,00 § 3024286 § (18,585.90)
B&G 162005111 Cleaner §16,068,00 $ 3024288 § (17,297 34)
B&G 162005116 Cleaner §16,068,00 F 3175774 % (18,146.18)
Dss B01022318 SWE §38,186.00 5 3861440 3 (1,767.48)
[BlE3 801005921 CSW $30,158.00 § 3195318 § (2,190.66)
DSS 6070044289 Caseworker $48,031.00 § 5225276 % {3,931,51)
DSS 601021802 Sr Typist $31,758.00 5 3378928 § (2,477 55)
Bheriff 315013047 Carractions Off §47,484,00 5 5362410 § (7,492.78)




Dept.
DSS
DSsSs

HR
pss
pss
Health
nSs
Heallls
Co Clerk
Cao Clerk
HR

pDES
Highway
D88
Ds8
Probation
PD

Real Prop
HR
Youth
Dss
DSS

PD
Sheriff
Sheriff
swW
DSs
Sec 8
Highway
SW

TP

PD

swW

SW
E-811
Sheriff
pss
pss
Dss
Dss
Dss
Highway
PD
Highway
DS8
Highway
Highway
Highway
DS8S
pDss
B
pss
D3s
Highway
pss
Highway
DSs
pss
pes

pagition  Title
B28248005 Emp Specialist
£07004608 CW Aide
143003101 Payroll spac
£01000101 Account Clerk
807004448 Caseworker
403584598 PH ED
807004428 Caseworker
403531001 Epidemialogist
141072001 Index Clerk
141118120 MV Clark
143053301 HR Tech
#07004472 Caseworkar
511016020 MEO
807004437 Caseworker
801024713 Typist
314003702 Prob Agst
117147001 Paralegal

135524701 RP Data Coord TR
004093101 Sr Emp Ben Asst
731104701 Sr Youth Serv Spec

501022313 C8W
£07004482 Casaworker
117121801 Sr Typist

315019403 Sr Reg Prof Nurse

315080501 Sr LPN
861021901 Sr Typist
601021607 Sr SWE
861011101 Housing Spec
A18011812 HEQ
8416068801 SW Prog Coord
642084901 TP Info Spec
117162001 Sr Asst Pub Def
816016002 MEQ
818015903 LEO
302080907 Assc Telgcomm
211012904 Investigator
801022335 SWE
£01022355 SWE
607004489 Caseworker
807004487 Caseworker
807004488 Caseworker
513046201 EMI
117111306 Asst PD
511018001 MEO
£07004414 Caseworker
511015805 MEO
511016005 MEO
816020404 EM I
807004490 Casaworker
§07005907 CSW
£07005902 C8W
6070046808 CBW

§29200101 Sr Account Clerk

511015908 MED
807004405 Casewarker
511016008 MEQ
807004420 Caseworker
801005816 CSW
£01005801 CEW

Bucdget
Salary
$42,115.00
$31,759.00
%39,531.00
$30,853.00
$53,6872.00
$42,11500
$50,075.00
$50,708,00
$3372500
$32,779.00
22 475.00
§50,706.00
%47,632.00
548,031.00
520,175,00
§46,156,00
$45,428.00
$28,175.00
$33,571.00
$48,805.00
$30,897.00
$49,031.00
$31,759,00
$45,287,00
% 44,949.00
%733,252.00
$40,568.00
541,660.00
3 46,842.00
5 44,782.00
€ 34,440,00
% 83,394,00
%46 ,957.00
%48,072.00
$52,878.00
%55,890.00
5239,294.00
§37,074.00
§49031.00
$49,031.00
$48,031.00
%44 816,00
§72,968.00
$46,343.00
% 50,706.00
%48 967.00
§47,581.00
$49,359.00
$49,031.00
$30,158.00
$131,141.00
$31,759.00
$30,158,00
%46 343,00
% 48,031.00
3 44 618,00
§50,7086.00
$30,340.00
$30,286.00

New”
Salary

3

44,573.97

§ 33,667 48

B
$
%
$
8
§
B
$
b}
b
$
$
§
$
$
$
$
$
$
3
$
§
5
5

$
$
$
$
5
§
5
§
$
$

b
§
§
&
b
&
L)

$
§
§
5
$
$
8
B
$
$
§
5
8
$
§
£

41,510.84
31,874.78
51,849.56
44 424,87
51,849,56
572,635.80
35,211.40
33,582.22
38,953.70
51,810.04
44,959.20
51,810,04
30,850 68
39,234.95
51,849.56
40,124.00
35 147.35
41,510.84
32,176.62
52,454.36
33.811.08
42,0772
41,486.34
33,781.18
42,207.20
43145.22
47,201.92
47,000.00
37,368.72
114,005.00
48,291.84
4284224
48,473.56
68,510.72
3847732
3961440
52,461.08
51,447.06
51,447.08
44 958.20
102,768.00
44,859.20
51,715.16
44,859.20
44,959.20
44,859.20
51,580.76
31,717.98
31,717.98
33,383.28
35,019.25
44,859,20
51,613.56
44,959.20
51,513.56
31,878.78
31,678.78

2024

Savings (+partial fringe)

§ (3,000.68)
§ (2,328.92)
$ (2,416.00)
§ {1,246.88)
3 2,22392
§ (2,818.73)
5 {2,165.50)
3 (2,354.93)
$ (1,813.85)
) | (880.17)
$ (17,668.38)
3 {1,469.29)
§ 4,261.82
5 (3,513.29)
$ (2,044.83)
$ §,445.76
$ (7,836.23)
$ (13,361.08)
5 (1,823.62)
3 10,243.39
$ (1,439.49)
5 (4,177 53)
5 (2,626.18)
b 3,929.08
5 4,225.48
§  (645.73)
5 {2,000,32)
% (1.812.41)
3 (439.21)
5 (2,706,63)
$ (7,234.82)
5 (37,354.60)
5 (1,816.70)
$ 3,941 28
$ 7,937.37
g (15,401.06)
5 998.58
g (3,100.05)
5 (4,18573)
5 (2,948.32)
% (2,948.32)
$ (418.81)
$ (38,363 72)
$ 1,688.65
§ (1,231.48)
§ 245012
$ 3,211.58
$ 5,369.08
5 (3,111.47)
5 (1,803.64)
§ (704.09)
3 (1,982.11)
§ (5,932.18)
5 1,688.65
5 (3,029 47)
$ (418 81)
$ (985 47)
5 (1,833.71)
5 (1,899.81)



Dept.
Youth
ES1
Ean
ES11
Eg11
E911
Ea1
Aging
E911
Dss
Co Clerk
Dss
Health
D&S
nsSs
Healtn
Aging
nSs
Dss
EM
b&g
Raal Prop
FD

Position  Title

731165701 Youth Serv Spec
302080807 Sr Talecomm
302080815 Sr Talecomm
302080814 Telecomm
302080802 Telacomm
302080818 Telecomm
302080813 Talecomm
677206601 Aging Serv Spec
302080807 Telecomm
629285501 Sr Accountant
146069402 Sr Index Clerk
801005202 Cs8W
403794801 PH ED Asst
601005801 DSS Attarney
807004802 CW Aide
298018401 EDU Spec
677226901 Typlst
601024002 S5]

629248101 Sr Emp Spec

4015568401 EM MGMT COORD
162095206 Sr bldg Maint Mech

135511102 Geo Info Spec
117111305 Asst Pub Def

Budget
Salary
$41,280.34
$43,618.00
$42,768.00
$57,492.00
542 788,00
§42,370.00
$50,6838.00
$39,726.00
$43,518.00
$54,655.00
$33,306.00
$29,175.00
334,889.00
§02,697.00
$233.743.00
§58,452.00
5$29,517.00
$39,873.00
$63,181.00
§82,22800
$43,223.00
$33,922.00
$72,969.00

New*

Salary

41,487 00
3 37,681.20
§ 37.881.20
$ 37,681,20
§ 37,681.20
$ 37.681.20
§ 37,861.20
§ 41,283,34
$ 3768120
¥ 58,743.96
$ 34,570.80
$ 31,635.66
§ 38671.88
$
)
$
$
$
b
¥
B
§
L

&

88,838,00
33,298.02
47,622.54
31,663.00
41,231.54
53,406.08
67,365.00
36,724.00
44 101.82
83,394.00

Total

2024
Savings (+partial fringe)
(239,98)
7.244.68
8,207.42
2417512
6,207.42
572174
18,052.80
(1,600.42)
7,244 68
(2.549.16)
(1,543.56)
(3,002.74)
(2,041.42)
3,385.59
543.01
13,215.19
{2,486 73)
(1,657.83)
11,940.54
(6,268.68)
7,830.73
(12,422 43)
(12,721.63)

m‘iﬁﬂmﬁﬂﬂ%.mﬂﬂmmﬁ{ﬁ!ﬂﬁafﬂﬁ?fﬁﬁﬁiﬂﬂ

§ 11,421.68



Part-Time Vacant Positions

12-Nev-23

Number Department Full/Part-Time  Title Salary
302080827(E511 Pt Sr Telzcomm N/A
L 311048901 |Sheriff p Spec Patrol Officer 5 48,000.00 |
311048304 |Sheriff g Spe¢ Patrol Officer 5 22,000.00
311048908 sheriff i Spec Patrol Officar 5 49,000,00
311048915 5herlff p Spec Patral Officer 3 45,000.00
311130125 |Sheriff P Dap Sherlff PT $ 20,643.00
311130126|Sheriff P Dap Sherlll PT 5 20,643.00
311130177 |Sharjff P Lap Sheriff PT 5 20,643.00
— 311130314 [Sheriff P Court Attendant § 10,069.00 |
311130316|5heff P Caurt Attendant 5 10,059.00
31113031 7|3heriff P Court AHendant S 10,065.00
311130318 Sheriff P Court Attendant § 10,055.00 |
311130320|5herlfi P Caurt Attendant 5 10,065.00
364024701 |EMO P Typist ~ § 17,254.00
408033901 | Health B Envire Health Alde 5 8977.00
B 403032503 | Health 2 Enviro Health Aide | & 8,714.00
- 109033903 | Health [ Envire Health Aide 5 8977.00
408033804 |Health o Enviro Health Ajde s 8,9??9_0_
511029202 |HIghway B Seasonal ® B,960.00
511025203 |Highway p Seasonol 5 895000
F_ 511029201 |Highway ; Seasonal S 6,960.00
L 511029205 Highway p Seasonal §  B,960.00
511028207 [Highway P Seasonal N/A
— 601000000(D5S 3 Pt Typlst N/A
601005917 |oSs P) csw $ 15,659.00 |
[ 601005918|Ds5 P PECSW $ 15.659.00
§ 601024712 | D35 P PT Typist § 16,672.00
601024717(D55 P PT Typist § 15,33&.00
601024718 /055 F PT Typist $ 16,338.00 |
6010247221085 P Typist N/A
- 607004610|D5S p Caseworker Aide N/A —
702029201 |Youth e Tennis Prog Coord S 5760.00
702029202 [Youth p Assistant Director § /,545.00
702025203 | Yauth p Asst Kitchen MGR S 5,040.00
702028204 |Yauth p Seasgnal Clerk S 7,28000
I~ 702025205 Youth p Caunsalaur 5 3,976.00
702029206 | Youth p Counsalour 5 3.976.00
702029207 |Youth p Counsalaur § 39750
702025208 | Youth p Caunselour s 3.976.('.“3_1
702029209 Youth p Counselor 5 3,976.00
702029210| Youth p Counselar $__3,696.00
702029211 Yauth p Counselor 5 3,5696,00
702029212 Youth p Counselar § 3.876.00 |
702029213 |Youth I Counselor £ 397600
702029214( Youth p Counselor 5 1369600 |
702029215 | Youth Grp Activity Leader 5 4,253.00
702029216| Youth p Grp Activity Leadar N/A
/02029217 Youth P Grp Activity Leader [ §  4,263.00
702029218 | Youth z Grp Activity Leoder § 3253.00 |
- 702029218 Youth p Kitchen Help/Counsel | §  3,696.00
7020292720|Yauth g Kirchen Help § 3.695.00
i 703029221 |Yauth D Kitchan Help/Counzel |45  3,626,00
| 702029223 |Youth LIfeguard/Counselor 5 3,738.00 |
702029224 (Youth ] - Ufeguard/Counselor $  4,018.00
- 702029225 Youth P Lifeguard/Caunselor | §  3,696.00
702025226 |Youth e Securlty Guard 5 4,480.00
702029227 | Yauth P Sacurity Guard & 6,250.00
702029228 | Youth P Site Director § 6,545.00

g salarie;fi;ted a5 N/A are not listed [n the budgat



County Department Employee Count

Department

Board of Elections

Bulldings & Grounds

Central Services

Clerk of Legislature (includes W&M)
Weights & Measures

Community Development, Taurism & Planning

Caunty Administrator

Counly Attorney

County Clark

County Legislature (includes Stratagic Initiatives)

County Sheriff {includes Jail)
County lail

County Treasurer (includes Real Property)
Raal Property

Distriet Attorney

Emergency 911

Etmergency Management

Fire Advisory Roard

Health

Highway (includes Airport)

Human Resources {includes Insurance Admin)
Insurance Administration

Office of the Aging

Probation

Public Defander

Purchasing

Assigned Counsel

Social Services (includes E&T)
employment & Training

Solid Waste Programs (ineludes ERF)
Energy Recovery Facility

Yeteran's Services

Youth Bureau {inciudes Carnp Haollis)

Totals

asof 11/2/2023

Full-Time
10
33

11

16

3

62
LE]

12

15

38

330
33
59

27

998

Part-Time

a

10

25

67

1713

Seasonal

24

38

Tatals
34
a4

11

a2

27
228
79

17

24

37

22
65
98

15

33

11

358
43
63

27

1207
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DEPARTMENT
Central Services
Clark of Legisisiura

County Clark

E-811

Heslth

Highway

Probatian

Sheriff

Social Servicos

Solid Waste

SUMMARY
Pald Leave:
Unpald Leave:

TITLE

Senior Help Desk Administrator

Typist PT

Motor Vahlcie Glarls
Mator Vehicle Clark

Senior Telecommunicator

Public Health Sanitarian

Diractor of Environmental Haalth

Heavy Equipment Operator
Heavy Equipment Operater
Medium Equipment Operator
Heavy Equipment Operator
Medium Equipment Operator
Heavy Equipment Operator

Senior Probation Officer

Criminal Investigator
Patrol Officar PT
Corraction Officer
Correctlon Officer
Correction Officer
Coirection Officer
Patrol Officer
Corraction Officer

Caseworker

Communily Service Worker
Typlst

Soclal Welfare Examiner
Communily Service Worker
Sanior Typist

Employment Speclalist
Social Welfare Examiner
Employment Specialist

Meavy Equipment Oparator
Garage Supervisor

LISTING (BY TITLE) OF EMPLOYEES ON APPROVED LEAVE OF ABSENGE

REASON FOR LEAVE
Family/Medical Leava - (ntarmitient (Pald)
Medical Leave of Absence (Unpaid)

Family/Medical Leave - Intermittant (Unpald)
Medical Leave of Absence (Unpald)

Family/Medical Leave - intermittent (Pald)

Family/Medical Leave (Paid)
Family/Medical Leave (Paid)

Family/Madical Leave - Intermittent (Paid)
Medical Leave of Absance (Unpald)
Workars' Compansation (Paid)
Family/Medical Leave (Pald)

Warkers' Compansation (Paid)
Family/Madical Leave - Intermittent (Paid)

Family/Medical Leave - Intermiltent (Paid)

Waorkers' Compensation (Faid)

Warkers' Compensation (Paid)

207C Workers' Compansation (Paid)
Family/Medical Leave - Intarmittent (Pait)
Famlly/Medical Leave (Pald) '
207C Workers' Compensation (Pald)
Family/Medical Leave (Paid)

Family/Medical Leave - Intermittent (Unpaid)

Family/Medical Leave (Unpaid)
Family/Medical Leave - Intermittent (Pald)
Family/Medical Leave - Intarmittent {Unpald)
Family/Medical Leave - Intermittent (Unpald)
Warkers' Compensation (Paid)
Family/Medical Leave - Intermittent (Pald)
Family/Medical Leave - Intermittent (Paid)
Family/Medical Leave (Unpaid)
Family/Medical Leave - Intermittent (Paid)

Warkers' Compzanation (Pald)
Medical Leave of Absence (Paid)

1112012023
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