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COUNTY

OSWEGD

RESOLUTION NO. 119

RESOLUTION APPOINTING AN INDIVIDUAL
TO FILL A VACANCY IN THE OFFICE OF COUNTY LEGISLATOR
IN AND FOR THE 20" LEGISLATIVE DISTRICT

By Legislator David Holst:
WHEREAS, a vacancy has occurred in and for Legislative District 20, and

WHEREAS, section two of County of Oswego Local Law Number 2 of 1971
provides that a vacancy in the office of county legislator shall be [illed by the appointment
of the County Legislature; and

WHEREAS, it is both necessary and desirable to appoint to said vacancy a person
who is a duly qualified resident of the 20™ legislative district and whom will continue to
represent the constituents of the 20" legislative district until such time as a successor is
chosen in the November General Election of 2023; and

WHEREAS, the Government Courts and Consumer Affairs Committee of this body
was presented with a qualified candidate and has forwarded to this body the name of Paul
Connolly as the committee’s recommended candidate.

NOW, THEREFORE, upon recommendation of the Government Courts and
Consumer Affairs Committee, and the approval of the County Legislature, it is hereby

RESOLVED, that by the following vote, the candidate receiving a majority vote is
hereby appointed to the Office of County Legislator in and for the 20" Legislative District,
together with all of the rights and privileges pertaining thereto, for a term ending on
December 315, 2023.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 4 VACANT: 1 ABSTAIN: 0
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RESOLUTION NO. 120

RESOLUTION AUTHORIZING THE EXECUTION OF AN INTERMUNICIPAL
AGREEMENT BY AND BETWEEN THE COUNTY OF OSWEGO AND THE NEW
YORK STATE OFFICE OF INFORMATION TECHNOLOGY SERVICES
(NYSOITS) AND THE NEW YORK STATE DIVISION OF HOMELAND
SECURITY AND EMERGENCY SERVICES (NYSDHES) (Contract No.: X050055)

By Legislator Holst:

WHEREAS, protecting the county’s cyber-security infrastructure requires a multi-
faceted approach which includes coordinating policies, standards and programs with various
entities including the State of New York; and

WHEREAS, the New York Stale Joint Security Operations Center is a unique
cooperative approach between stale and local governments to augment their capabilities to
better protect sensitive and confidential information; and

WHEREAS, the State of New York has offered (o facilitate and cover the cost of
licensing for Endpoint Detection Software and Response (EDR) software for the county and
provide related services which will benefit the county’s cyber-security at no cost to the
county; and

WHEREAS, this also promotes shared services as between the state and the county;
and

WHEREAS, a resolution is both necessary and desirable,

NOW, THEREFORE, upon rccommendation of the Government, Courts and
Consumer Affairs Committee of this body, it is hereby,

RESOLVED, that the Chair of the Legislature be, and is hereby, authorized to
execute the annexed agreement by and between the County of Oswego and NYSDHSES and
NYSOITS and any such related licenses or ancillary agreements as may be necessary to
effectuate same.

ADOPTED BY ROLL CALL VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




INTERGOVERNMENTAL AGREEMENT FOR THE PROVISION OF ENDPOINT PROTECTION AND
RESPONSE SERVICES

BETWEEN
THE NEW YORK STATE OFFICE OF INFORMATION TECHNOLOGY SERVICES,
THE NEW YORK STATE DIVISION OF HOMELAND SECURITY AND EMERGENCY SERVICES

AND
Oswego County

X050055

This Intergovernmental Agreement (“IA") is entered into by and among the New York State Office of Information
Technology Services ("ITS"), the New York State Division of Homeland Securily and Emergency Services ("DHSES"),
ITS and DHSES collectively referred to herein as the “State,” and the entity identified on the signature page of this |A
which is a political subdivision, municipal corporation, or public authority as defined by the laws of the State of New
York (“Participating Entity"). By entering into this [A, the Participating Entity acknowledges that it has the legal
authority to enter inta this IA and that the individual executing this |A has been duly authorized to execute the |A.
Each parly lo this |A is referrad lo individually as a "Party" and collectively as the "Parties.”

WHEREAS, |TS is responsible for pratecting New York State Government's cyber security infrastructure and does
s0 by employing a multi-faceted approach (hat includes coardinaling policies, standards and programs on cyber
security across the State, partnering with State agencies and law enforcement, monitoring the State's technology
assets and responding to abnormalities and threats to their systems; and

WHEREAS, DHSES is responsible for werking with federal, state, local and private entities to protect the State's
critical infrastructure from cyber threats and vulnarabilities and to coordinate and facilitate information and intelligence
sharing amangst these entities to assist in the early identification of and response to natural and man-made disasters,
and

WHEREAS, the Participating Entity provides vital services to residents of New York State and within its jurisdictional
boundaries; and

WHEREAS, the Parties remain committed to ensuring the safety of their respective critical infrastructure by investing
in strategic collaborations and technology for strengthening cyber security and resiliency in the face of evaolving
threats; and

WHEREAS, the Parties recagnize that deployment and use Endpoint Detection and Response (EOR) software, and
rapid infarmation sharing are foundational companents of a sound cybhersecurity pragram; and

WHEREAS, increasingly sophisticated cyber-attacks on governmental entities as well as unauthorized access to
their systems may compromise the security and integrity of government data, disrupt operations and services and
damage critical infrastructure, thereby risking the health and welfare of the public; and

WHEREAS, the State and the City of New Yark in an intergovernmental and collaborative effort to enhance and
lavarage their cyber defense capabilities, developed the New York Joint Security Operations Center ("JSQC") to
share information, gain an unprecedented level of visibility into potential threats across the State, and increase
efficiency in detecting and responding to cybersecurity events and incidents {the "JSOC [nitiative"); and

WHEREAS, the JSOC Initiative, a one-of-a-kind cooperative approach between state and local government, enables
each of the Parties to augment their capabilities to better protect sensitive, personal and/or private infarmation and
data as well as public health and safety.

NOW THEREFQRE, in consideration of the foregoing, the Parties hereby agree as follows:;

NYS ITS, NYS DHSES and Oswego Counly
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1. PURPOSE AND BENEFITS

The purpose of this Intergovernmental Agreement is to allow Participating Entities to access EDR software for better
proactive securily collaboration on threat intelligence amangst New York State and political subdivisions of the State.

Taking advantage of economies of scale and the State's purchasing power, the State has arranged for the
Participating Entity to receive EDR software at no cosl. Additionally, as part of that arrangement, the software provider
or its affiliates will wark directly with the Participating Entity to deploy the EDR solution within the Participating Entity's
anviranment and provide training to assist the Participating Entity with using the EDR software.

2. DEFINITIONS

“Confidential Information" means any nan-public information that a Party ("Disclosing Party"), regardless of form
or medium of disclosure (e.q., verbal, hard copy, or electronic) or source of information (e.g., ITS, other state
agencies, electronic systems, federal government, or third-party contractars) provides to the other Party or Parties,
its agents, employees, officers, partners, ar subcontractors ("Recipient”) ar which the Recipient abtains, discovers,
derives, or otherwise becomes aware of as a result of performance of this A,

“Cyber Information” means infarmation owned or derived by a Party relating to cyber intelligence, indicators of
compromise, indicators of cyber threat, cyber security investigative information, defensive measures being taken
during an angoing ar imminent threat, and other such information relating to cyber security.

“EDR software data” means data derived from an endpoint security solution that continuously menitors endpaint
devices to detect and respond to cyber security incidents that is shared through the software provider lo the JSOC.

“Security Incident” means a cyber event that a Parly believes has compromised or may compromise the security,
confidentiality, availability or integrity of its data, systems, netwarks, or other information technology related assets.

“Affected Party” means a Party that is affected by a Security Incident.
3. INTERGOVERNMENTAL AGREEMENT
The IA between the Parties consists of the following documents listed below in the fallowing order of precedence:

a. Appendix A — Standard Clauses for All New York State Conlracts
b, This IA document setting forth the final agreement between the Parties, including all attachments,
appendices, and exhibits contained herein.

4. SERVICES

a, Obligations of the State:

i. Facilitate and cover the cost of licensing for Endpoint Detection and Respanse (EDR) software
for Parlicipating Entity endpoints. The EDR software will be provided to the Participaling Entity
directly from the software provider.

ii. Pravide services, as selected hy the Participating Entity, as described in Altachment A.

b. Obligations of the Participating Entity:

i. Participating Entity will be responsible for providing a technical lead with access to deploy the
EDR software on end points and sufficlent IT staff ta facilitate the deployment of this software in
their environment.

fi. Participating Entity agrees to abide by the EDR saftware provider's terms and conditions as
agreed to between the State and the EDR software provider regarding use of the software and
agrees to remain salely responsible for its use and configuration of the EDR software.

iii. Participating Entity agrees to maintain and update the EDR software on their systems, including
working with the EDR software provider directly to address any issues that arise from the
software.

iv. Participating Entity agrees that the EDR software will be configured lo provide alerts to the JSOC
to canfribute ta the creation and monitaring of a statewide view of cybersecurity threats.

v. Participating Entity agrees to provide JSOC a list of contacts and contact information for
natification in the event of alerts or ather information related to the service. Participaling Entity

NYS ITS, NYS DHSES and Oswego Counly
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agrees fo provide updates to the list as needed.

vi. Participating Entity agrees to promptly notify all relevant entities, including but not limited to third-
party system owners, of the State's activities and secure all necessary approvals, authorizations,
or waivers in a timely fashion. Participating Entity will bear the full responsibility for all costs for
obtaining such approvals, authorizations, or waivers, and any liability that results from the failure
to secure, necessary approvals, authorizations or waivers, and for any damage to third parties
arising out of or related to the products and services provided and/or performed by the State
pursuant to this Section 4, including any intentional or negligent act or omission.

5. CONSIDERATION

The State agrees o provide the EDR saftware to the Participaling Entity at no cost in exchange for the Participating
Entity's agreement to share the EDR software data with the JSOC to increase the Slale's visibility of the cyber threat
landscape across the various state entities and political subdivisions, which will enhance the State's ability to quickly

and more accurately respand to cybersecurity threats.

6. TERM

The initial term of the 1A shall be for a period of three (3) years beginning on the effective date and will be automatically
renewad far additional twelve (12) manth terms based upon approval of funding in the State budget and approval of
the New York State Office of the State Comptraller, if applicable The Parties agree that should funding for this
initiative not be appropriated in a State budget, the |A shall terminate wilh ninety (90) days prior notice required. The
effective date of this |A shall be the date of approval of the |A by the New York State Office of the State Comptroller,
if applicable, otherwise, this |A shall be effective as of the date of the later signature of this 1A,

7. TERMINATION
a. For Convenience

Each Party retains the right ta cancel the |A without cause and without penalty, provided that at leasl ninety
(90) calendar days’ notice of the Party's intent to cancel is given. This provision should not be understood
as waiving a Party's right to terminate the |A for cause or stop work immediately for unsatisfactory work, but
is supplementary to that provision.

b. For Cause

For any material breach or failure of performance of the |A by a Party, the other Party may provide written
natice of such breach or failure. A Party may terminate the IA if the other Party does not cure such breach
or failure within thirty (30) calendar days after the giving of written notice to cure.

No delay or omission to exercise any right, power, or remedy accruing to a Party upon breach or default by
the other Party under the |A shall impair any such right, power ar remedy, or shall be construed as a waiver
of any such breach or default, ar any similar breach or default thereafter oceurring nor shall any waiver of a
single breach or default be deemed a waiver of any subsequent breach or default. All waivers must be in

writing.
¢. Termination Notice

Notices required by this section shall be delivered to the other Party in writing, pursuant to the Notice
provisions of this 1A.

d. Data Migration and Destruction

Upon expiration or termination of this A, the Parties agree to return each respective Party's Confidential
Information and Cyber Information within a period of ninety (90) days following expiration or termination,
including metadata and attachments, in a mutually agreed upon, commercially standard format. Thereafter,
except for data required to he maintained by federal, state, and local laws, rules, regulations, ordinances,
policies, standards, or guidelines or this IA, each Party shall destroy the olher Parties’ Confidential
Information and Cyber Information from its systems and wipe all its data storage devices to eliminale any

NYS ITS, NYS DHSES and Qswego County
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and all Confidential Information and Cyber Information from its systems. The sanitization process must be in
compliance the NYS Security Standard, NYS-513-003, available at
https://www.its.ny.gov/document/sanitizationsecure-disposal-standard, and other sanitization and disposal
standards where required by JSOC palicy ar law. If immediate purging of alf data storage components is not
possible by a Recipient, that Recipient will certify that any Confidential Information or Cyber Information
remaining in any storage component will be safeguarded to prevent unauthorized disclosures until such
purging is possible. The non-purging Recipient must then certify to the other Parties, in writing, that it has
complied with the provisions of this paragraph including providing any supporting documentation as required.

8. WARRANTIES

To the extent permitted by law, there are no other express or implied warranties or conditions, including warranties
ar conditions of merchantability and fitness for a particular purpose.

9. NO PERSONAL LIABILITY

No commissioner, officer, agent, ar emplayee of either Party shall be held personally liable under any provision of
this |A or because of its execution or attempted execution or because of any breach or alleged breach hereof.

10. THIRD PARTY DATA SHARING

EDR software dala received by the JSOC will be accessible by all JSOC personnel from various partner entities,
including New York State and New Yark City. All JSOC personnel who may have access to EDR Data,
Canfidential Information and Cyber Information, are subject to a formal background check requirement compliant
with the FBI's Criminal Justice Information Services (CJIS) requirements and must take training consistent with the
State's federal obligations. In addition to these requirements, vendor pariners of these entities wha may need
access to EDR data, Confidential Information, and Cyber Information to assist the JSOC persannel in carrying out
the sarvices described in this |A, are also subject to certain non-disclosure agreements, The JSOC personnel may
share anonymized data with participating entities and other entities that enter into cyber information sharing

agreements with the State-

11. CONFIDENTIAL AND CYBER INFORMATION SHARING

a. Confidentiality Obligations. Each Party will:
i. Hold all Canfidential Information and Cyber Information provided by the other Parly in strict
confidence, except as otherwise expressly permitted under this Section 11;

ii. Not disclose Confidential Information or Cyber Information of the other Party to any third-parties
except to those who are subject to the same obligations as set forth in this Section 11, or as
otherwise sat forth in this Section 11;

iii. Not process Confidential Information or Cyber Information of the other Party in any way not
authorized by this [A;

iv. Limit reproduction of the ather Party's Confidential Information and Cyber Information to a need
only basis;

v. When Confidential Information or Cyber Information is shared, not disclose any Confidential
Information or Cyber Infarmation that may be used to identify the other Party;

vi. In the event of an unauthorized or inadvertent use or disclosure of, or access to Confidential
Information and Cyber Information, shall without unreasonable delay upon discovery that an
unauthorized disclosure or lass has occurred, notify the other Party in writing and shall ensure a
proper record of such unauthorized or inadvertent use, disclosure or access is kept and
immediately provided to the other Parly. The Parties shall also assist in any subsequent
investigation of the unauthorized or inadvertent use, disclosure or access and miligate any
possible resulting damages of same. A record required under this provision shall include, at a
minimum, the following:

Date of the unauthorized use or inadvertent disclosure;

Name of the recipient of the unauthorized use or inadvertent disclosure;

Address of the recipient of the unautharized use or inadvertent disclosure, if known;
Brief description of the Confidential Information or the Cyber Information used or
disclosed;

apow
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vil.,

viii.

e, Any remedial measures taken to retrieve or otherwise repossess such Conflidential
Information or Cyber Infarmation; and
f. Al other details required or necessary for the Party disclosing the Confidential
Information or Cyber Information to know when and how such unauthorized disclosure
was made and what mitigating steps are being undertaken or recommended lo remedy.
Take steps to avoid publication or dissemination of the Confidential Information and Cyber
Infarmation using at least the same degree of care as the Parties would use with respect to their
own Confidential Information and Cyber Informalion; and
At all times, have the right to request reasonable further assurances that the foregoing
restrictions and protections concerning Confidential Information and Cyber Infarmation are being
observed, and the Party receiving the request must promptly provide (he assurances.

b. Exoeptlons Allowmg Parties to Disclose Certain Canfidential Information and Cyber Information

The confidentiality abligations in this Section 11 do not apply to the extent that the Party receiving
the Confidential Information or Cyber Information can demonstrate or establish by written
svidence that: (1) the Confidential Information or Cyber Information became part of the public
domain other than through actions that constitute a breach af this |A or fault on the part of
Recipient; (2) the Confidential Information or Cyber Information was lawfully obtained by
Recipient from a source other than the Disclosing Parly free of any obligation to keep it
canfidential; (3) Recipient developed such information independently of and without reference to
any Confidential Information or Cyber Information of the Disclosing Party (Recipient shall bear
the burden of proving such independent development), (4) the Disclosing Party expressly
authorized disclosure of the Confidential Infarmation or Cyber Information; (5) the Confidential
Information or Cyber Information is required to be disclosed pursuant to law, regulation, judicial
or administrative order, or requast by a governmental or other entity authorized by law to make
such request; provided, however, that Recipient shall comply with Section 11(b)(iii)(3)
(Disclosure if Legally Compelled) below; (6) the Disclosing Party, in its sole discretion, agrees
that the Confidential Information or Cyher Infarmation has been anonymized to remove personal
identifying infarmation ar information not otherwise disclosable under existing law; or (7) it is a
third party as described in Section 10 above for which sharing Confidential Information or Cyber
Information is necessary to provide JSOC services. Recipient will bear the burden of proving any
of the foregoing conditions exist.

Notwilhslanding the provisions of Section 11(a) herein and where written notice is provided to the
Party disclosing the Confidential Information or Cyber Information, the Recipient may disclose
Confidential Information or Cyber Information to their third-party representatives whe have a
legitimate business need to know or use such Confidential Information ar Cyber Infarmation for
purposes of aiding in cyber security activities, provided that such third-party representative (1) is
advised by the Party disclosing the Canfidential Information or Cyber [nformation of the sensitive
and confidential nature of such Confidential Infarmation or Cyber Information; and (2) agrees to
camply with the provisions of this IA as if they were a Party.

Disclasure if Legally Compelled

1. Notwithstanding anything herein, in the event that a Party receives notice that it has, will,
or may become compelled, pursuant to applicable law, regulation, or legal process to
disclose any Confidential Information ar Cyber Information (whether by receipt of oral
questions, interrogatories, requests for Confidential Information or Cyber Information or
documents in legal proceedings, Freedom of Information Law ("FOIL") requests,
subpoenas, civil investigative demands, other similar processes, or otherwise), that
Party shall, except to the extent prohibited by law, within two (2) business days of receipt
of such notice, nolify the other Party, arally and in writing, of the pending or threatened
compulsion. In performing their obligations and exchanging information under this 1A the
Parties are acting in their commeon interests, each Party will maintain and support the
attorney-client and work product privilege if asserted by the other Party.

2. Tothe extent permitted by law, the Parties will coordinate and cooperate with each ather
in advance of any disclosure, in order to undertake any lawfully permissible steps to
reduce and/or minimize the extent of Confidential Infarmation or Cyher Information that
must be disclosed.

3, To the extent permitted by law, the Parties will have the right to seek an appropriate
protective order or other remedy reducing and/or minimizing the extent of Confidential
Information or Cyher Information that must be disclosed.

NYS ITS, NYS DHSES and QOswego County
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c. Security

I

4. Upon determination that Confidential Infarmation or Cyber Information must be disclosed
pursuant to this section, the Party receiving the request and its third-party
representatives shall disclose only such Confidential Information ar Cyber Information
that they are legally required to disclose in order to comply with such applicable law or
regulation ar legal process (as may be affected by any protective order or other remedy
obtained by a Party). The Party and its third-parly representatives shall use all
reascnable efforts to ensure that all Confidential Information or Cyber Information that is
50 disclosed will be accorded confidential treatment.

The Parties shall store Confidential Information and Cyher Information in a secure fashion at a
secure |ocation that is not accessible to any person or entity not authorized to receive the
Confidential Information or Cyber Information under the provisions of this I1A;

Temparary Suspension of Obligations. At any time, a Party may suspend performance of ane
or mare of its obligations under this IA without terminating in the event of an actual or suspected
Security Incident or a security breach of a third-party that may affect the suspending Party. The
suspending Party will provide notice of the suspension as scon as practicable under the
circumstances. Notwithstanding the foregoing, unless legally compelled without the possibility of
contractual waiver, this Section 11(c)(ii) will not apply to Sections 11(a) and 18 of this IA.

12. NO THIRD-PARTY RIGHTS

Nothing in the |A shall create or give to third parties any claim or right of action against the Participating Entity or the
State beyond such as may legally exist irrespective of the |A.

13. NOTICES

a. All notices permitted or required hereunder shall be in writing and shall be transmilted either:

i
ii.
iii.
iv,
v,

Via certified or registered Uniled States mail, return receipt requested;
By facsimile transmission;

By personal delivery;

By expedited delivery service; or

By email.

Such notices shall be addressed as follows or to such different addresses as the parlies may from lime-
lo-lime designate:

IT8;

DHSES

NYS Office of Information Technalogy Services

Division of Legal Affairs

Empire State Plaza, PO Box 2062 Albany, NY 12220-0062
Attn: Chief General Counsel

Email: its.sm.dla@ils.nv.qov

NYS Division of Homeland Security and Emergency Services
Cyber Incident Respanse Team

1220 Washington Ave, Bldg 7A

Albany, NY 12226

Attn: CIRT Director

Email: CIRT@dhseas.ny.gov

NYS ITS, NYS DHSES and Oswego County
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With a copy to:

NYS Division of Homeland Security and Emergency Services
Office of Counsel

1220 Washington Ave, Bldg 7A

Albany, NY 12226

Altn: Deputy Counsel

Email: thomas.mccarren@dhses.ny.gov

Oswego County

Name:

Title:

Addrass:
Telephone Number:
Facsimile Numbaer:
E-Mail Address:

b. Any such notice shall be deemed to have been given either at the time of personal delivery or, in the
case of expedited delivery service or certified or register United States mail, as of the date of first
attempted delivery al the address and in the manner provided, or in the case of facsimile transmission or
email, upon receipt.

14. AMENDMENTS

This |IA may be amended, madified or superseded, and the terms or conditions hereaf may be waived only by a
written instrument signed by the State and Participating Entity, or in the case of a waiver, the Parly waiving
compliance, and must be appraved by the New York State Office of the State Comptroller if applicable.

15, DISPUTE RESOLUTION

The Parties agree that prior to the commencement of any legal proceeding, the Parties shall, in good faith, attempt
to resalve any disputes that arise from this |A. The Party commencing a dispute shall do so by submitting a description
of the dispute in writing to the other Party's designated single point of contact. The following escalation pracedures
shall be followed:

a. The Parties designated single paints of contact shall altempt to amicably resolve the dispute within ten
(10) business days, ar as atherwise agreed to by the Parties.

b. If the Parties designated single points of contact are unable to resolve the dispute, such dispute will be
submitted to the ITS Chief Information Officer, the Commissioner of DHSES, and the Participating Entity's
chief executive officer for resalution.

16. INDEMNIFICATION

a. Subject to the availability of lawful appropriations, the Participating Entity shall hold the State, its officers,
agents, and employees harmless from and indemnify it for any final judgment of a courl of competent
jurisdiction or amaunts paid in settlement of a third-party claim to the extent attributable to the negligence
of the Participating Entity or of its officers or employees when acting within the course and scope of their
employment.

b. Subject ta the availability of lawful appropriations consistent with Section 8 of the State Court of Claims
Act, the State shall hold the Participating Entity harmless from and indemnify it for any final judgment of
a court of competent jurisdiction or amounts paid in settlement of a third-party claim to the extent
attributable to the negligence of the Stale or of its officers or employees when acting within the course
and scope of their employment.

NYS ITS, NYS DHSES and Oswego County
Contract X(050055 7



17. GENERAL PROVISION AS TO REMEDIES

The Parties may exercise their respective rights and remedies at any time, in any order, to any extent, and as often
as deemed advisable, without regard to whether the exercise of one right or remedy precedes, concurs with or
succeeds the exercise of another. A single or partial exercise of a remedy shall not preclude a further exercise of the
right or remedy or the exercise of anather right ar remedy from time to time. No delay or omission in exercising a
right ar remady, ar delay, inaction, ar waiver of any event of default, shall exhaust or impair the right or remedy or
constitute a waiver of, or acquiescence to, an event otherwise constituting a breach or default under the [A,

18. ADDITIONAL REMEDIES

In addition to any other remedies available to the Parties under this |A and state and federal law for the other Party's
default, a Party may choose to exercise some or all of the fallawing:

s Pursue equitable remedies to compel a Party to perform;

s Reuquire a Party to cure deficient performance or failure to meet any requirements of the 1A,

19. INDEPENDENT CONTRACTORS

Nothing in this |A shall be construed to create any partnership, joint venture or agency relationship of any kind, Neither
Parly has any autharity under this |A to assume or create any obligations on behalf of or in the name of the other
Pariy or to bind the other Party to any contracl, agreement or undertaking with any third party.

20. ASSIGNMENT

The State may assign this 1A, including all right and responsibilities lo any successor NYS entity. The Participating
Entity will be provided notice of any assignment, The Participating Entity may assign this |A as required by operation
of law or with the consent of the State, such consent shall not be unreasonably withheld. Such assignment may be
subject to approval by the New Yark State Office of the State Comptroller, if applicable,

21. NON-WAIVER

The failure by any Party to insist on performance of any term or condition or to exercise any right or privilege included
in this IA shall not constitute a waiver of same unless explicitly denominated in wriling as a waiver and shall not
thereafter waive any such term ar condition and/or any right or privilege. No waiver by any Party of any breach of any
term af this |A shall constitute a walver of any subsequent breach or breaches of such term.

22. ENFORCEABILITY/SECTION HEADINGS

In the event any clause, or any part or portion of any clause of this IA shall be held to be invalid, void, or otherwise
unenfarceable, such holding shall not affect the remaining part or portions of that clause, or any other clause hereof,
The section headings in this |A are inserted only as a matter of convenience and for reference and in no way define,
limit or fully describe the scope or intent of any provision of this IA.

23. JURISDICTION

This IA shall be construed accarding to the laws of the State of New Yark, except where the federal supremacy clause
requires otherwise, and all claims concerning this |A shall be delermined in a court of competent jurisdiction in the
county of the state of New Yorl In which the claim is alleged to have arisen.

24. EXECUTION

By execution, delivery and performance of this |1A, each party represents to the other that it has been duly authorized
by all requisite action an the part of the Participating Entity and the State respectively. This IA constilutes the legal,
valid, and binding obligation of the Parties hereto.

NYS ITS, NYS DHSES and QOswego County
Contract X050055 :



25. ENTIRE AGREEMENT

This |A represents the entire understanding and agreement between the Participating Entity, ITS, and DHSES with
respect to the subject matter hereof, and supersedes all other negotiations, understandings and representations (if
any) made by and between such Parties.

NYS ITS, NYS DHSES and Oswego County
Contract X050055 :



IN WITNESS WHEREOF, this Contract has been duly executed on the date and year set out below.

Oswego County
By:

Name:

Title: R
Date: 20

NYS OFFICE OF INFORMATION
TECHNOLOGY SERVICES

By:

Name: __

Title:

Data: 20

NYS DIVISION OF HOMELAND SECURITY
AND EMERGENCY SERVICES

By:

Name;

Title:

Date: 20

NYS ITS, NYS DHSES and Oswego County
Contract X050055 10



CORPORATE ACKNOWLEDGMENT

STATE OF }
55.:
COUNTY OF }
On the ______  day of in the vyear 20__, before me personally appeared:

, known to me to be the person wha executed the foregoing instrument, who, being
duly sworn by me did depose and say that his/her place of business s at

. Town/City of
= _ .County of , State of : and
further that s/he is the of , the caorporation describad in said
instrument; that, by authority of the Board of Directors of _ , 8/he is authorized to execute the foregoing
instrument on behalf of for purposes set forth therein; and that, pursuant to that authority, s/he

executed the faregaing instrument in the name of and on behalf of said corporation as the act and deed of said
corporation.

Notary Public

APPROVED AS TO FORM: "APPROVED:

NYS OFFICE OF THE ATTORNEY GENERAL | NYS OFFICE OF THE STATE COMPTROLLER

By: _ By: _
Title: _ Title: _
Date. o Date:

NYS ITS, NYS DHSES and Oswego County
Contract X050055 11




INTERGOVERNMENTAL AGREEMENT FOR THE PROVISION OF ENDPOINT PROTECTION AND

" ATTACHMENT A
RE SPONSE SERVICES
BETWEEN

THE NEW YORK STATE OFFICE OF INFORMATION TECHNOLOGY SERVICES,
THE NEW YORK STATE DIVISION OF HOMELAND SECURITY
AND EMERGENCY SERVICES

AND
Oswego County

X050055

All Participating Entities will be provisioned with access to and training for the EDR software vendor's portal allowing
the Participating Entity to perform manitoring, analysis, quarantine and containment, and other cyber hygiene
functions as provided by the EDR software. In addition, the EDR software provides proactive threat hunting twenty-
four hours per day, seven days per week {24x7). The EDR software will also be canfigured to conduct the first level of
triage lo identify threats, assign a level of impartance or urgency to the threat, and deliver alerts and actionable
notification directly to the Participating Entities thru E-mail.

A Participating Entity may choose additional levels of service from the JSOC. These levels of service are either:

1,

2.

Off-hours monitoring, and email escalation; or

Off-hours manitoring, email escalation, critical escalations, and containment and/or quarantine actions on
impacted endpoints flagged for such by the EDR software. By selecting this option, the Participating Entity
is granting the JSOC the autharity to take action per the critical escalation process defined below.

Please indicate level of JSOC service requested,; if neither level of service is desired, enter N/A:

Definitions:

Monitoring:

Monitaring is JSOC staff reviewing Critical, High, and other Vendor-escalated alerts received from the EDR
software and conducting further analysis on the host endpoint using available tools (e.g., EDR Portal) to
further quantify risk and determine if additional actions are required (e.g., escalation, critical escalation,
containment and quarantine). The terms ‘Critical' and 'High' alerts refer to the vendor's top two levels of
autormated alert criticality rating. 'Vendor-ascalated' alerts refers (o instances whare the vendor escalates
an alert to the JSOC and/or Participating Entity beyond the vendor's automated alert criticality rating (e.g.,
Critical, High).

Escalations:

Escalation is the process of identifying potential cybersecurity concerns so that appropriate personnel can
take action to address them. Escalations will be sent via email when the JSOC Team requires action to be
taken by the Participating Entily in order ta validate activity on a host or remediate a host, Examples of when
an escalation will be sent may include, but would not be limited to:

= Validating questionable admin activity seen an a host

« Validating application usage

= Nat having remote access to a host

« Requests for approval to take additional remediation countermeasures

NYS ITS, NYS DHSES and Oswego Counly
Contract X050055 12



Critical Escalations:

During an investigation, where JSOC containment and quarantine actions are required or action need to be
laken by the Participating Entily, the JSOC Team will call the phone numbers provided in the below order of
priority. If there is no response from any of the contacts, the JSOC Team will send a Critical Escalation email
and continue manitoring bul not proceed with any countermeasures that are not appraved by the Participating
Entity. The JSOC will begin the escalation process within a reasonable amount time from receipt of the critical
alert or natification by the EDR software,

The Critical escalation and containment and quarantine functions will be phased in by the JSOC as it reaches
operational maturity. Critical escalations may not be available on the Parlicipating Entities' onboarding date,
However, the EDR software will pravide direct alerting to the Participating Entity irrespective of the JSOC's
status.

Containment and Quarantine:

JSOCG containment and guarantine includes:

+ Containment of hosts identified by the EDR software as a critical risk

= Quarantine or removal of files or artifacts identified by the EDR software as a critical risk

*Recommend recovery actions as needed per incident to address vulnerabilities in infrastructure not

managed by the EDR soflware

Off-Hours: JSOC Off hours support is Saturday and Sunday all day, and 5PM to 8AM Maonday - Friday.

Escalation priority Points of Contact: Please provide a list in order of priority of the persons the JSOC
should call when notifying the Participating Entity of a Critical Escalation (the Participating Entity does not
have to use all the lines below and should add additional lines if necessary):

L RS D

NYSITS, NYS DHSES and OSWEQO Caunty
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LEGISLATURE

COUNTY

DEWESC

RESOLUTION NO. 121

RESOLUTION APPOINTING PUBLIC DEFENDER FOR OSWEGO COUNTY

By Legislator David Ilolst:

WHEREAS, the County of Oswego has established the Office of Public Defender by
Local Law Number 2 of 2021; and

WHEREAS, the County of Oswego has conducted an extensive scarch for the
county’s first Public Defender, who in addition to the required duties of Public Defender to
provide indigent legal services, will also be tasked with establishing the office, hiring all
initial personnel, developing operational policies, and various other administrative activities
needed to develop the office; and

WIIEREAS, a resolution is both necessary and desirable,

NOW, THEREIORE, upon the recommendation of the County Administrator and
the Government Courts and Consumer Affairs Committee of this body, it is hereby,

RESOLVED, that Louis Lombardi, of Oswego NY, is hercby appointed to the
position of Public Defender, ctfective immediately, for a term to coincide with the term of
this Legislature, and shall be compensated according to the management compensation plan
at $197,761, Salary Grade 100, step 23.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




LOUIS R. LOMBARDI

1$.9.0.9.9.8.0.9.0.0.0.0.4
Bellefonte, PA 16823

19.9.0.9.9.9.0.9.¢
EDUCATION

Brooklyn Law School, Brooklyn, New York

Juris Doclor, Cum Laucle, June 1998 (Evening Division)

Clasy Rank: Top 9%

Hanors: Tean’s List, Dean’s Academic Achievement Scholarship, CALI Excellence for the Future Award
Activities:  President, Law Enforcement Law Student Association

The Pennsylvania State University, University Park, Pennsylvania
Buchelor of Science in Administration of Justice May 1986

Honors:  Dean’s List

Aetivities: Penn Stale Men’s Lacrosse Club

LEGAL EXPERIENCE

Law Office of Louis R. Lombardi, Bellefonte, Pennsylvania February 1999 — Present
General Practitioner

Solo practitioner and “Of Counsel” working in civil and criminal litigation from case inception until resolution
including motion and appellate practice. Civil law experience includes real estate, debtor/ereditor law,
unemployment, family law, personal injury, and bankruptcy; and criminal law experience includes violations thru
felony crimes.

New York City Police Department Legal Bureau, New York, New York

Records Aceess Qfficer November 1995 — January 1994
Supervised police department staff in collection and release of department records pursuant to requests from the
public (approximately 2,500 per year) under New York State Freedom of Information Law. Additionally. involved
in subpoena litigation over litigants demands for aceess to police department records.

Law Intern, Civil Enforcement Unil November 1994 — October 1995
Prosecuted civil property forfeiture actions and nuisance abatement closings.

OTHER EXPERIENCE
Omniplex World Services Corp., Herndon, Virginia

Investigaior August 2018 — Present
Conduclt background investigations on individuals applying for jobs that require a federal security clearance.

South Hills School of Business & Technology, State College, Pennsylvania
Lenw Instructor March 2010 August 2020

Prepare lesson plans, teach, develop tests, and prepare students for a career in criminal justice and law.

New Yark City Police Department, New York, New York

Police Officer, Sergeani, Lieutenant, Caplain July 1989 — July 2009

As a member of the NYPD, | steadily was promoted within the Department taking on more responsibility in order to
betler serve the residents of New York City. From enforcing the law and supervising a sexual assaull task foree; to
training members of the Department in new rules, regulations, equipment, and initiatives to keep the public safe, my
priority was to work with all stakeholders to make the city safe. Upon promaotion to Police Captain, | became a
member of the execulive stafl and was the point person responsible for conducting internal investigations into police
misconduct, corruption, use of police force (including police involved shootings), vehicle pursuits and other areas of
cancern for the agency such as bias crimes. | was trained and supervised investigations into homicides, assel
torfeiture and organized crime. In organized crime | oversaw the case development and execution of nearly one
thousand search warrants and wiretaps.

PROTFESSIONAL ORGANIZATIONS
Pennsylvania Bar Association, New York State Bar Association, Centre County Bar Association,

Brooklyn Bar Association.

BAR ADMISSION

States of New York, New Jersey & Pennsylvania; United States Southern & Eastern District Courts lor New York,
United States District Court for New Jersey.



LEGISLATURE

COUNTY

CEWEGD

RESOLUTION NO. 122

RESOLUTION AUTHORIZING 2023 TAX PROPERTY AUCTION
By Legislator David Holst:

WHEREAS, the County of Oswego has heretofore acquired or soon to be acquired
titles, pursuant to provisions of the Real Property Tax Law of the State of New York, to
certain parcels of real estate, and

WIIEREAS, THE Oswego County Legislature is desirous of selling said parcels at
public auction, pursuant to policy, terms and conditions herctofore established.

NOW THEREFORE, upon the recommendation of the Government, Courts, and
Consumer Affairs Committee of this body, be it

RESOLVED, that the County Treasurer of the County of Oswego, in the name of the
Oswego County Legislature, be authorized and empowered to sell and convey under his
hand and seal, certain described parcels of real estate, as shown on the attached schedule,
titles to which were acquired by tax foreclosures of 2019 and prior. Foreclosures of 2021
and prior pursuant to the 2023 Tax Auction Policy and Terms and conditions of said auction,
and be it further

RESOLVED, that the auction will be held on June 9, 2023.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




Oswego County Treasurer’s Office

Kevin L. Gardner, Treasurer County Building

Brian D. Twiss, Deputy Treasurer 46 East Bridge Street
Oswego, New York 13126
Phone: (315) 349-8393
Fax: (315) 349-8255

4/17/23

INFORMATIONAL MEMORANDUM

Subject: RESOLUTION AUTHORIZING SALES OF PROEPRTIES FROM THE 2023 TAX PROPERTY
AUCTION

Background: Seeking approval to transfer properties to the highest bidder from the 2023 Tax
foreclosure Property Auction. Every property on attached sheet will be deeded over to the
highest bidder in accordance with the real Property law. The online auction will take place on
Friday June 9, 2023.

Recommendation: The Treasurer strongly recommends this request.




| ] County Propety
B 2023 Auction ]
Index # C 2022-0643 & C 2022-0644
) Town of Albion
Co Prop Class Assessed Owner Address Tax Map
# - Number
2023-20-
01 311 | Fischer Martin C 1975 Mexico Street 104.06-02-10
______ Town of Amboy
Co Prop Class Assessed Owner Address Tax Map
# ) 3 Number
2023-22-
01 210 | Burke Robert, Taya 30 Nichols Road 179.00-01-11.06
2023-22-
03 240 | Meehan Dillon, Dougherty Amanda | 50 Harry Bryant Road | 196.00-01-15.05
2023-22-
04 314 | Morkos Nora S State Route 183 196.00-03-18.02
- Town of Boylston
Co Prop Blaki Assessed Owner Address Tax Map
' # L Number
2023-24-
01 322 | Balderacchi Thomas Jr Center Road 021.00-02-03.02
B Town of Constantia
Co Prop Raun Assessed Owner Address Tax Map
# _- | Number
2023-26-
01 270 | Auringer Robert J Jr, Debra 39 County Route 17 298.00-04-11
2023-26-
02 210 | Darrow Richard J 18 County Route 23 296.19-05-05
2023-26-
03 210 | Johnson Irrev Trust Kristopher L | 13 Kibbie Lake Road | 296.20-03-02
2023-26-
04 270 | Woods Joshua R 913 County Route 17 | 264.00-01-14.03
2023-26-
05 314 | Prunoske Rosemarie Salt Road 279.00-02-24
2023-26-
06 322 | Van Deusen Phillip A Jennifer County Route 65 246.00-02-17




—_—

Town of Granby

Co Prop Class Assessed Owner Address Tax Map
# ] Number |
2023-28-
01 322 | Lange Theodore C County Line Road 300.00-05-07.1 |
2023-28-
02 314 | Vail Daniel 6 Water Run Drive 288.01-03-07
_ Town of Hannibal Village of Hannibal
Co Prop Class Assessed Owner Address Tax Map
# Sl Number
2023-30-
01 210 | LaMont Jefferson E Jr 360 Fulton Street 232.20-02-03
2023-30-
02 210 | LaMont Jefferson E Jr 362 Fulton Street 232.20-02-04
2023-30-
03 210 | Q'Grady Jeanette 1048 Auburn Street | 232.20-02-27
2023-30-
04 270 | Stone Thomas B 19 Mill Street 232.15-01-10
Town of Hannibal _
Co Prop Class Assessed Owner Address Tax Map
# Number
2023-30-
05 210 | Robertson Scott D 1107 County Route 3 | 233.00-05-11
2023-30-
06 270 | Tompkins Tim J 263-67 Brackett Rod 267.00-03-05.2
2023-30-
07 322 | Back Yard Entertainment State Route 34 266.00-02-03.04
) ) Town of Hastings )
Co Prop Class Assessed Owner Address Tax Map
# . Number
2023-32-
01 270 | Kiesinger Dwayne 592 Baum Road 209.00-04-09.12
2023-32-
02 270 | Petrocci Emma 74 Little Canada Road | 259.00-07-18
2023-32-
03 210 | St Andrew Eric 166 Seeber Road 208.00-05-11
2023-32-
04 311 | Barber Mallory R, Schmunk Sean | County Route 4 | 242.03-08-11.49
2023-32-
05 314 | HagerAlanR — 120 Barker Road 242.03-02-25
2023-32-
06 482 | LaFlamme Tracey L 1955 US Route 11 208.01-08-12




2023-32-

07 314 | Wood Kathleen | Baum Road 243.03-02-30
Town of Mexico
Co Prop Class Assessed Owner Address Tax Map
# Number
2023-34-
01 270 | Geddings Kevin L 176 Ladd Road 098.00-02-01.02
2023-34-
02 210 | Novak Jeff & Lindie 2309 State Route 104 | 136.00-04-10
2023-34-
03 270 | Rennie Ralph, Betty A 395 Pople Ridge Road | 171.00-01-19.01
2023-34-
04 270 | Wolcik Richard Jr 5511 State Route 3 134.00-01-07 .2
2023-34-
05 314 | Ryan John E, Sharen E Dewey Road 116.00-03-07
Town of New Haven

Co Prop Class Assessed Owner Address Tax Map
# Number
2023-38-
01 270 | Compeau Kris J 299 Hurlbut Road 151.00-01-33.16
2023-38-
02 | 260 | Manter Lloyd E, Dotter Robert 30 Sunrise Ave 114.00-01-06.93
2023-38-
03 | 270 | Williams Nancy J 4781 State Route 104 | 113.00-01-23.01
2023-38-

| 04 314 | Harrington Randy W 711 State Route 104B | 098.00-01-51
2023-38-
05 ~ 314 | Kinsey Jesse County Route 44 133.00-01-38.04

o . ~____ Town of Orwell

Co Prop Class Assessed Owner Address Tax Map
# LT Number
2023-40- Pennock Brook Drive

01 314 | Romero Linda W 064.04-06-22

S ~ Town of Oswego

Co Prop Class Assessed Owner Address Tax Map
# s - Number
2023-42-
01 | 312 | Dunsmoor Joshua A Hall Road 198.00-01-07.10
2023-42-
02 314 | Frey David County Route 7 164.02-03-22.02




J

_ Town of Palermo
Co Prop Class Assessed Owner Address Tax Map

# | Number
2023-44-
01 210 | Heer Samuel, Lynda 36 Goutermout Drive | 240.00-02-39.06
2023-44-
02 __|__210 | LaPainte Danyaile K 20 Mapleleaf Lane 222.00-01-262
2023-44-

03 | 280 | Allen Jason 33-35 Duichess Lane | 205.00-04-22.12
2023-44-

| 04 322 | Dorn Adam 431 Island Road 222.00-03-05.01
2023-44-
05 314 | Waldron Mark State Route 3 221.00-01-09

| ~_Town of Parish
Co Prop Class Assessed Owner Address Tax Map
# 3 Number
2023-46-
01 210 | Barton John Paul D ~ 1660 County Route 26 | 176.00-01-12
2023-46-
02 270 | Crabtree Charles Jr 14 Bangall Road 173.00-01-02.1
2023-46-
03 314 | Johnson Arthur J Jr | County Route 11 _ 209.00-02-06
2023-46-
04 314 | Mullen Scientific Software Inc | State Route 69 194.00-01-10.01
2023-46-
05 314 | Pritchard Eric, Leslie _State Route 104 137.00-02-04
_ Town of Redfield
Co Prop Class Assessed Owner Address Tax Map
# Number
2023-48-
01 210 | Betts Scott D 28 Peter Mattison Trail | 025.00-01-33.01
2023-48-
02 260 | Hart Rodney | 35 Teachout Road 125.00-01-07.02
2023-48-
03 322 | Hart Rodney | 23 Teachout Road 125.00-01-07.01
. Town of Richland

Co Prop Class Assessed Owner Address Tax Map
# B Number
2023-50-
01 314 | Dunton Harlow W Frank Lacey Road 101.00-05-20.1




2023-50-
02 314 | Norquest Robert, Dwight Cohb Drive 050.00-03-02
Town of Schroeppel Village of Phoenix
Co Prop Bisaa Assessed Owner Address Tax Map
it i Number
2023-54-
01 220 | Bouchard Anna L Estate 80 Bridge Street 304.17-03-16
Town of Schroeppel i
Co Prop Plass Assessed Owner Address Tax Map
# Number
2023-54-
02 210 | Williams Alleecia 567 Gilbert Mills Road | 255.00-01-05
2023-54- |
103 314 | Houghtaling Helen Godfrey Road 256.00-03-43.02
2023-54- -
04 422 | Tassone Emilio, Peggy 702 County Route 10 | 291.04-01-03.01
2023-54-
| 05 | 322 | Tassone Emilio, Peggy County Route 10 305.02-08-10
2023-54-
06 311 | Tassone Emilio, Peggy Off County Route 10 291.04-01-03.02
2023-54-
07 | 314 | Williams Michael John County Route 10 305.04-02-14
2023-54-
08 314 | Williams Michael John County Route 10 305.04-08-36 |
- Town of Scriba :
Co Prop Class Assessed Owner Address Tax Map
# ) ‘ Number
2023-56-
02 i 314 | Waldron Mark Skyline Drive 129.17-01-02
| Town of Volney o
Co Prop = Assessed Owner Address Tax Map
# = Number
2023-58-
01 270 | Castle 2020 LLC 138 Emery Road 254.00-02-25
2023-58-
102 | 270 | Donahue David 915 Silk Road 203.00-05-06
2023-58- o
03 210 | Parker Al 2741 County Route 6 | 150.00-01-10.02
2023-58-
04 314 | Dubois Estate Leo, Eleanor Howard Road 219.00-03-34.01




2023-56-

05 314 | Grange Hall Emery Road - 237.00-04-40 |
'I';.);rm of West Monroe
Co Prop Assessed Owner Address Tax Ma
Class P
* 2 Number
2023-60-
01 210 | Inman Kimberly 44 Milo Drive 1260.00-01-29.05
Town of Williamstown
Co Prop Assessed Owner Address Tax Ma
Class P
# i Number
2023-62-
01 270 | Melin Timothy E & Dawn N 202 Base Bridge Road | 141.00-01-27.01
2023-62-
02 260 | Pollastro Andrew F E 3 Smith Lane Spur 123.03-02-73
2023-62-
03 210 | Tarbell Beth M. 78 County Route 19 179.00-02-07.2




GISLATURE

LE

COUNTY

EGO

OSW!

RESOLUTION NO. 123

RESOLUTION ACCEPTING TITLE FROM THE OSWEGO COUNTY LAND
BANK CORPORATION AND CONVEYING A PORTION OF SAME TO
GREGORY PASKEILIL (2744-48 U.S. Route 11, Town of Mexico)

By Legislator Holst:

WHEREAS, the County of Oswego has, heretofore, conveyed certain parcels of tax
delinquent property in the Town of Mexico to the Oswego County Land Bank Corporation
(“Land Bank™) commonly known as County Tax Property 2021-34-02 and County Tax
Property 2021-34-07 also known as 2744-48 U.S. Route 11 both now being under a merged
tax map number (154.00-01-18.00); and

WHEREAS, one of those parcels former (Tax Map No.: 154.00-01-11.00) was also
subsequently sold by the county that same year to Gregory Paskell of 89 Lacasse Road,
Parish, New York 13131 at the county tax auction as the auctioneer was not aware of the
prior recent conveyance to the Land Bank; and

WHEREAS, this created a cloud on the title held by the Land Bank and an issue for
Mr. Paskell as well; and

WHEREAS, the Land Bank Board of Directors no longer wishes to retain the
propertics owned by it in light of the foregoing and the Land Bank and has authorized
conveyance back to the County of Oswego which has or will soon occur; and

WHEREAS, the County Legislature hereby accepts said conveyance; and

WHEREAS, it is only fair to quitclaim whatever interest the county may have in and
to the parcel previously conveyed to Mr. Paskell to clear any cloud on his title,

NOW, THEREFORE, upon recommendation of the Government, Courts and
Consumer Affairs Committee of this body, it is hereby

RESOLVED, that the county hereby accepts title rom the Oswego County Land
bank in and to the property described on Schedule A annexed hereto; and, it is further,

RESOLVED that the Chair of the Legislature be and is hereby authorized to execute
a quitclaim deed to Gregory Paskell for only that portion of the property shown on Schedule
A, former (Tax Map No.: 154.00-01-11) which parecl was previously sold to him at the
county auction with the county paying any recording/filing fees due to the administrative
ETTOl.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: ¢ ABSENT: 4 ABSTAIN: 0




County Property No.:
Serial No.:

Location:

Lot:

Size:

Tax Map No.:
Assessed Value;

SCHEDULE A

2021-34-02
19-3489-39

2744 US Route 11
133 027-002-000
1.06 acres
154.00-01-12
$74,400.00

County Property No.:

Serial No.:
Location:

Lot:

Size:

Tax Map No.:
Assessed Value;

2021-34-07
19-3489-38

US Route 11

133 400-055-000
.86 acres
154.00-01-11
55,000.00

s a e die mmmieill fb o ssindlam Tas Afae Rla - 184 ANV



LEGISLATURE

QLUMTY

-~
&

DSWEGO

RESOLUTION NO. 124

RESOLUTION AUTHORIZING THE RECLASSIFICATION OF ONE POSITION
IN PUBLIC DEFENDER'S OFFICE

By Legislator David Ilolst:

WHEREAS, in order to beiter reflect the duties and responsibilities required of the
personnel who assist the Public Defender in leading stafl and operations within the Public
Defender’s Office; and

WHEREAS, Position # 117111310 is currently classified as an Assistant Public
Defender to defend clients accused of crimes in court, and

WHEREAS, the proposed restructuring within the office to provide social services to
aid in the mission of representing clients in court has been reviewed by the Director of
Human Resources with a recommendation to reclassify the position to the title of Public
Defender Social Worker Specialist.

NOW, upon recommendation of the Public Safety Committee with approval of the
Finance and Personnel Committee of this body, be it

RESOLVED, that position # 117111310, Assistant Public Defender, Grade 60, in the
Management Personnel Compensation Plan be reclassified to Public Defender Social worker
Specialist, Grade 40, in the OCPA Union, and be it further

RESOLVED, that cerlified copies of this resolution delivered to the County Treasurer,
Budget Officer, and Director of Human Resources shall be their authority to make such
changes.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




Subject:

Purpose:

Summary:

Recommendation:

Fiscal Tmpact:

INFORMATIONAL MEMORANDUM

Request for authorization to modify the Public Defender’s Department
budget to reclassify one Assistant Public Defender position (Grade 60),
Management Personnel Compensation Plan, to Public Defender Social
Worker Specialist position (Salary Grade 40), OCPA Union.

Public Defender Office is a newly established office. In order for it to fulfill
its mission, it i critical that a social worker be retained to address client’s
mental health, drug addiction and other needs. These issues arc critical in
representing clients before the courts and also aiding them in avoiding
issues that drive them to crime in the future. The addition of a social worker
will help the Public Defender’s Office meet its goal of offering client’s
adequate representation before the courts.

The opportunity exists to better serve clients that are represented by the
Public Defender’s office in that many, il not most, have some mental health
disorder or an underlying drug addiction that caused the person to commit
crime. Addressing these issues should reduce the likelihood of the
individual client re-offending.

To authorize the proposed modification of the Public Defender’s budget to
reclassify one Assistant Public Defender to a Public Defender Social
Worker Specialist.

There will be no fiscal impact as the proposed pay for the social worker is
less than what has been budgeted for the Assistant Public Defender position
that will be eliminated.



POSITION REQUEST/DELETE BUDGET FORM

Tore— e T A ST T e L TR =R

DEPARTMENT: DIVISION/UNIT (NUMBER):

A. NEW POSITION REQUEST

1. Position Title Requested:

2. Bargaining Unit: [ | CO-OP [ ] Highway [ ] Silver Star [ ] Deputies [ | OCPA [ ] Mgmt

3. a. Bargaiming Unit — Hourly Rate from Grade plan: Grade:
b. Management or OCPA - Salary Requested: Grade:
4. Percent of Federal and or State Reimbursement: Fringe Reimbursed: [] Yes [ ] No

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

Present Title: _ Assistant Public Defender 2. Position #: 117111310

1
3. Present Salary/Hourly Rate: 72,969 Grade: 60
4. Requested Title: Public Defender Social Worker Specialist
5. Requested Salary: 54,769
a. Bargaining Unit: OCPA Union ~ Ilourly Rate: Grade:
b. Management or OCPA — Salary Requested: 54,769 Grade: 40
6. Percent of I'ederal and/or State Reimbursement: 100 Fringe Reimbursed: [[IYes [ ] No

7. Justification of Need (use additional shects as necessary): Puiblic Defender Office is in need of a social
worker to assess clients mental health, possible drug addiction and other social needs to help prpare for court
an assist chient to avoid situations where client may tend o re-offend. Currently, the office is not allocated for
such a position. The office has sufficent staffing needs for assistant public defender and adding a social
worker would add a capability that the office currently does not possess.

8. Complete New Position Dutics Statement (p. 3 & 4).

b s T e = ey SR



C. POSITION DELETION

1. Title to be Deleted:

2. Position # 3. Salary Savings:

4. Reason for Deletion:

7/23/19 -OVER- (page 1 of 4)

7/23/19 (page 2 o' 4)
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Civil Service Law: Section 22. Certification for positions.
Before any new positions in the service of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission,

OSWEGO COUNTY HUMAN RESOURCES DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
ol & new position, prepare a separate description for each new
position to be created exeept that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE

Oswego

DIVISION, UNIT, OR WORK SECTION

Public Defender's Office

LOCATION OF POSITION

70 Bunner Street, Oswepo, NY

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

Title requested: Public Defender Social Worker Speci

PERCENT OF

WORK TIME

20 Assesses clients’ needs, supports, strengths, and weaknesses in order to provide emotional
support and referrals to community-based programs as needed;

20 Facilitates relerrals and links clients to variety of community-based treatment programs
(inpatient and outpatient, public and private);

20 Collaborates with probation/parole, court personnel, social service agencies and other
service providers (o establish treatment and services lor clients;

10 Conducts evidence based psychosocial evaluations founded upon psychosocial
interviews with clients and their families and available records;

10 Prepares written advocacy pieces in the form of memorandums to the Court or
prosecutor, which assists staff attorneys in mitigating dispositions or sentences;

10 Reviews, catalogues and presents to stafl attorneys information cor_ﬂained within
medical, mental health, substance abuse and school records for their reference
and use;

10 Regularly appears at and assists in the representation of Public Delender clients in court;

R (Attach additional sheets if more space is needed)




3. Names and titles of person supervising (general, direct, administrative, etc.).
NAME TITLE TYPE OF SUPERVISION

Louis Lombardi Public Defender L Administrative

4. Names and titles of persons supervised by employee in this position.
NAME _TITLE TYPE OF SUPERVISION

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE LOCATION OF POSITION

6. What minimum qualifications do you think should be required for this position?

Education: [ ]| High School years
College years, with specialization in  Masters degrec social work
] Other 2 years, with specializationin - T,CSW, LMSW

Experience (list amount and type): Two years’ work as a Social Worker or closely related field.

Fssential knowledge, skills and abilities: Thorough knowledge of mental health terminology and best practices;
good knowledge of the human series system, including public and private agencies and organizations

Working knowledge of the criminal justice process; knowledge of social problems and social justice,
particularly within the legal system; ability to effectively conduct counseling

Type of license or certificate required:  NYS Department of Education license insocial work or clinical social
work

7. The above statements are accurale and complete.

Date: Title: Signature:

CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: Signature:
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RESOLUTION NO. 125

RESOLUTION AUTHORIZING THE RECLASSIFICATION OF ONE POSITION
IN THE DISTRICT ATTORNEY’S OFFICE

By Legislator Marc Greco:;

WHEREAS a review of workload, staffing, and succession planning needs has been
conducted; and

WIIEREAS, the District Attorney has identified the need to better reflect the duties
of the personnel who perform key administrative responsibilitics of the Department to
continue to ensure the delivery of efficient and effective services.

NOW, upon recommendation of the Public Safety Committee with approval of the
Finance and Personnel Committee of this body, be it

RESOLVED, that position 116524704, Typist, Grade 3, County of Oswego Office
Personnel Unit (COOP), be reclassified to a Senior Typist, Grade 5, in the same COOP
Bargaining Unit, and be it further

RESOLVED, that certified copies of this resolution delivered to the County
Treasurer, Budget Officer, and Director of ITuman Resources shall be their authority to
make such changes.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




Subject:

Purpose:

Summary:

Recommended
Action

Fiscal Impact:

INFORMATIONAL MEMORANDUM

Request for authorization to reclassify the Typist position (COOP Grade 3)
to Senior Typist (COOP Grade 5) within the District Attorney’s Office.

Due to the re-cvaluation of departmental staffing, this proposed change will
allow the department to function cfficiently and eflectively while
maintaining and providing continued succession planning opportunities
within the department.

With the continued progression of administrative duties, the opportunity
exists to restructurc operations. The individual in this position will continue
to perform functions associated with the current Typist position while also
taking on more complex duties that are associated with the position of
Senior Typist. This promotion will help retain a valuable employee and is
consistent with ensuring the continuation of the professional and efficient
operations of the department.

T'o authorize the proposed reclassification of a Typist (position 116524704,
COOP Grade 3) to a Senior Typist (COOP Grade 5) within the District
Attorney’s Office.

This reclassification will have a minimal budgetary impact, as the employce
currently makes $16.03/hr as a T'ypist and will carn $17.45/hr as a Senior
Typist. This would result in an annual salary increase of approximaltely
$2,585.00.

The reclassification will have no impact on the 2023 budget as a Paralegal
position at the office has been vacant throughout most of this year and was
recently reclassified as a Senior Typist. That reclassilication resulted in a
significant recurring salary reduction / savings that exceeds the cost
associated with this request.



POSITION REQUEST/DELETE BUDGET FORM

T ==

DEPARTMENT: District Atforney DIVISION/UNIT (NUMBER): 1165
A. NEW POSITION REQUEST

1. Position Title Requested:

2. Bargaining Unit: [ ] CO-OP [] Highway [] SilverStar [] Deputies [] OCPA [ ] Mgmt

3. a. Bargaining Unit — Hourly Rate from Grade plan: Grade:

b. Management or OCPA — Salary Requested: Grade:
4. Percent of Federal and or State Reimbursement; 0% Fringe Reimbursed: [:] Yes L__] No
5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title: Typist N 2. Position #: 116524704
3. Present Salary/Hourly Rate: ~ $16.03 Grade: 3 .
4. Requested Title: Senior T'ypist __
5. Requested Salary:
a. Bargaiming Unit: CO-OP Hourly Rate: $17.45 Grade: 5
b. Management or OCPA - Salary Requested: Grade:
6. Percent of Federal and/or State Reimbursement: 0% Fringe Reimbursed: [ ]Yes [ No

7. lustification of Need (use additional sheets as necessary): In 2022, another Typist position was
reclassfied as a Senior Typist. Last month, a paralegal position that was vacated earlier this year was
reclassified as a Senior Typist. This request will bring the job title / pay of the current Typist in line with
other members of the office who are performing similar work. Additionally, this reclassification will permit
the employee to perform additional work that is associated with the Senior Typist position, which is
impaortant to promote cross-training across positions and flexibility when other employees are absent
and/or leave county employment.

8. Complete New Position Duties Statement (p. 3 & 4).

—
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C. POSITION DELETION

1. Title to be Deleted:

2. Position # 3. Salary Savings:

4. Reason for Deletion:

5/01 (page 2 of 4)
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RESOLUTION NO. 126

RESOLUTION AUTHORIZING BUDGET MODIFICATION SHERIFF’S OFFICE
TRANSFER FROM INSURANCE RECOVERY (TREASURER’S OFFICE) TO
AUTOMOTIVE SUPPLIES AND REPAIR (ROAD DIVISION)

By Legislator Marc Greco:

Upon recommendation of the Public Safety and Emergency Services Committee of
this body, with the approval of the Finance and Personnel Committee, be it

RESOLVED, that the County 1reasurer be, and he hereby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request,
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
T'reasurer shall be his authority to affect such transfer and make such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0

Authorized Budget Modification Res. 126 of 2023

A1325 426800 ($8,087.09)
A3LI0 544100 $8,087.09




ADMINISTRATION
{315) 3492307
A {4T5) 348-2053
ROAD PATROL
(318) 2482411
FAX [215) 340-2303

LCRIMINAL INVESTIGATION

{315} 348-3318
FAX {315) 348-3817

DONALD R. HILTON

JOHN F, TOOMEY

SHERIFF UNDERSHERIEF CIVIL DIVMISION
MICHAEL R, BENJAMIN i215) 348-4302

% e 174X 315) 2e6-3a78
JAIL ADMIMISTRATOR e e
JAIL DIVISION

{315) 340.330%

38 Churchill Road, Oswegn, Mew York 13126-5613 FAX{15] 2482048

INFORMATIONAL MEMORANDUM

DATE:

SUBIJECT:

SUMMARY:

RECOMMENDED
ACTION:

April 25, 2023

Vehicle Repair from the Insurance Recovery Fund

A request is being made to transfer funds from the Insurance Recovery Fund
(A1325.426800) in the amount of 58087.09 into Automative Supplies and Repair
(A3110.544100} to repair one 2016 Ford Explorer that reportedly collided with a
fallen tree in the roadway. Attached is a copy of the claim check sent from New
York Municipal Insurance Reciprocal.

The Sheriff's Office respectfully requests your review and approval of this
reguest.
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LEGISLATURE

COUNTY

OSWEGD

RESOLUTION NO. 127

RESOLUTION AUTHORIZING BUDGET MODIFICATION SHERIFF'S OFFICE
FOR PURCHASE OF A FULL BODY SCANNER

By Legislator Marc Greco:

WHEREAS, Oswego County has received a grant offer for partial reimbursement
upon the purchase of a full body scanner, and

WHEREAS, the Oswego County Sheriffs Office has a need for a full body scanner
in its Corrections Division, and

WHEREAS, the total cost of the body scanner is $162,000, and

WIIEREAS, Assemblyman Will Barclay has made a $100,000 grant available from
DASNY;

NOW, on recommendation of the Public Safety and Emergency Services Committee
of this body, with the approval of the I'inance and Personnel Committee, be it

RESOLVED, that the County Treasurer is hereby, authorized to transfer funds from
Unappropriated Fund Balance to A3150 526000 TEK as shown on the attached budget
modification request, and be it further

RESOLVED, that the County Treasurer is hereby, authorized to establish account
A3150 433890 TEK — State Aid Other Public Safety as shown on the attached budget
modification request, and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transter and make such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




DOMNALD R. HILTON
SWERIFF

Yok 13146-6613

39 Churphill Head, Oswego, Naw

INFORMATIONAL MEMORANDUM

DATE: April 14, 2023

SUBIJECT: Budget Modification Request to Accept Grant Funds — Darmitory Authority State
of New York (DASNY) to fund and purchase TEK Full Body Scanner.

PURPOSE: To accept grant funds of $100,000 from DASNY. This grant from DASNY will be
used as a partial reimbursement toward the County purchase of a TEK Full
Body Scanner. The Scanner would be housed in the Correctional Facility
Booking area. The scanner will be utilized to conduct a full body non-contact
inspection of all incoming individuals. This scan will detect contraband as well
as record body temperatures. The Scanner will improve searches as well as
reduce close contact between incoming individuals and Corrections Officers to
help prevent the spread of COVID or other transmittable diseases,

SUMMARY: The Sheriff's Office requests permission to accept grant funds from DASNY in
the amount of $100,000 and allocate $62,000 from fund balance.

ATTACHMENTS: - Approval MEMO from DASNY
- Budget Modification
- Resolution authorizing Budgetary Madification: Sheriff's office Modification to
accept DASNY funding to procure Full Body Scanner far Corrections.

RECOMMENDED
ACTION: The Sheriff's Office recommends the approval of this budget modification
accepting the grant funds described above and purchase the TEK Body Scanner.



NEW YORK DASNY

STATE OF

OPPORTUMNITY.
KATHY HOCHUL ALFONSO L. CARNEY, JR.
Governor Chair

January 20, 2023
VIA EMAIL

Kate Davis

Directer of Administrative Services
County of Oswego

48 E. Bridge Street

Oswego, New York 13126

Re: State and Munieipalities (*SAM")
Furchase of a Body Scanner
Project ID: 25684

Dear Kate Davis:

REUBEN R. MCDANIEL, Il
President & CEOQ

As you know, the State has awarded the County of Oswego ("Grantee”) a State and Municipalities ("SAM") grant for the abave-

referenced project in the amount of $100,000.00 (the "Grant”),

This letter outlines the documentation you will need to complete and return to DASNY in order to start the Grant Administration process.

»  Please return the completed documentation electronically, as described below within thiry (30) days. If you are not
able to meet this timeframe, please send an email to calicenter@dasny.ora with your requested timeline for

submission.

»  (fthe infermation is not returnad jn a timely manner, or documentation is incomplete, your Grant will be delayed as
DASNY generally reserves the right lo request updated documentation throughaut the administrative process to

ensure the required reviews are based on accurate information,

=  If there are any changes to the contact information for the primary contact for your organization, the autharized officer
contact information, or change in your organizational address — please email (qrants@dasny.org).

Please also read the atfached Frequenify Asked Questions (FAQs) as it relates to the following requested documents and

other questions that you may have regarding the Grant Process.

ALBANY (HEADQUARTERS): 515 Broadway, Alhany, NY 12207 | §18-257-3000
BUFFALO: 6047 Transit Road, Sulte 103 East Amherst, NY 14051 | 716-884-6780
NEW YORK CITY: 28 Liberty Strest, F1 55, New York, NY 10005 | 212-273-5000

ROCHESTER: 3495 Winton Place, Building C, Sulte 1, Rochester, NY 14623 | 585-450-8400

DORMITORY AUTHORITY STATE OF NEW YORK

WE FINANCE, DESIGN & BUILD
NEW YORK'S FUTURE.

www.dasny.org



NEWYORK | DASNY

STATE OF
OPPORTUNITY.

The following documents must be completed and returned to DASNY so the required reviews can be conducted and State approvals

oblained:
r-. Complated Project Information Sheet signed by an authorized officer;
UwC.l::n‘l|.:|lt—:’u=.'t::| Grantee Cerlification signed by two (2) authorized officers;
rCDmplated Project Certification signed by an authorized officer;
iimE»:Jm;:;vlt—.'t\s:cl and signed W-9;

rTha Grantee Questionnaire (GQ) requested by DASNY expires after ane (1) year;

a The GQ on file has expired or is about to expire. Please provide the names, titles and email addresses of two
autharized officers so that a GQ may be sent out by the Processar that will be assigned to review your paperwork;

Authorized Officer #1; Name: Title:
Email: . Phone: Ext
Authorized Officer #2: Name: Title:
Email: Phane: Ext:

I Evidence of Site Control; and

r Financial documentation,

If your organization is a non-for-profit please also see the 'Prior to Final Approval' secticn in attached FAQs for information regarding

the prequalification requirement through NY State Grants Gateway.

Grantees are also advised that grant-funded projects are subject o the State Environmental Quality Review Act (SEQRA) and State

Historic Preservation Act (SHPA). Information regarding the SEQRA and SHPA process is included in the FAQs,

Should you have any questions concerming the enclosed documentation please either call (518) 257-3177 or email
callcenter@dasny.ora.

Sincerely,

o - {
P TR

—— (.__._,.._\_,__r'--_-'—,._,_tq__\_’

Sarah D. Antanacci
Assistant Director, Grants Administration



GRANTEE CERTIFICATION
County of Oswego
Purchase of a Body Scanner
Project |ID: 25684

WE HEREBY WARRANT, REPRESENT AND CERTIFY TO DASNY that:

The County of Oswego (the "Grantee”) has applied for a ("SAM") Grant in the amount of $100,000.00 (the
“Grant"). This Grant will be used for the Purchase of a Body Scanner (the ‘Project”). We understand that
the Grant funds may be used only for certain community improvement purposes as set forth in the enabling
legislation and that the Grant Disbursement Agreement (GDA) to be executed in connection with this Grant
contains a provision that states that Grant funds may not be used to finance a program or project that will in
any way promote or facilitate religious worship, instruction or proselytizing. We have been informed that
this provision exists to ensure compliance with Federal and State law. Therefore, as Authorized Officers of
the Grantee, we hereby certify the following in connection with the project to be financed by the Grant:

o na religious purpose shall be advanced or promoted by the project or program funded by the Grant;

o the project or program will provide no religious instruction or counseling, conduct no religious
worship or services, engage in no religious proselytizing, and exert no other religious influence in
the pravision of services or the use of facilities or furnishings assisted in any way by public funds;

o the project or program shall be open to alf without regard to religion; and

o the Grantee shall take affirmative steps to ensure that information is widely disseminated with
respect to the following aspects of the project or program:

= the project or program is publicly funded;
= the project or program is open to all, regardless of religious affiliation; and
= the project or program beneficiaries are not limited to any particular sect or group.

o the Grantee shall exercise care to make sure the facilities and/or services to be supported in whale
or in part by grant proceeds are available and accessible to all members of the public by ensuring
project location(s) and/or service areas are in proximity to public transportation; sufficient parking;
and by choosing project location(s) and/or service areas that do not restrict use to a certain subset
of the population defined by religion;

We understand that the State of New York, DASNY and cther entities that may be involved in the Grant
process are relying on the above information in making the determination whether to award the Grant to the
Grantee.

By signing this document, we certify that we are authorized officers for the Grantee and have the authority
to submit this Certification.

Please sign and return this document to DASNY by either signing pen to paper and sending the pdf OR by
typing your full name into signature line(s) below as indicated. Please return these documents to
callcenter@dasny.org from the Grantee's organizational email address and retain the original copies for
production to DASNY if requested. By providing electronic signature(s), the Grantee's designee will be
providing validly binding legal documents, just the same as a pen-and-paper signature.

Autharized Officer (sign or type) Autharized Officer (sign or type)
Printed Name (print or type) Printed Name (print or type)
Title (print or type) Title (print or type)

Dated

Dated



PROJECT CERTIFICATE OF THE
County of Oswego

State and Municipalities (the "SAM")

For the Purchase of a Body Scanner
{Project ID: 25684}

I, the undersigned, an Authorized Officer of County of Oswego (the "Grantee"), DO HEREBY CERTIFY that;

L ]

IN WITNESS WHEREQF, | have hareunto set my hand this

All contractors and vendors retained to perform services in connection with the Purchase of a Body Scanner (the
“Project”) shall be authorized to do business in the State of New York and shall possess and maintain all professional
licenses and/or certifications required to perform the tasks undertaken in connection with the Project.
To the extent that SAM Grant proceeds are used to reimburse the Grantee for the cost of any portion of the Project
noted above, the Grantee certifies that no other external funding source, including but not limited to, State or Federal
restructuring loans, State or Federal grants, or grants, loans, or other funding from any other public or private source
(currently or within the last six (8) years), will be used for substantially the same project costs at the same location
as described in the Application or Project Information Sheet provided to DASNY.
If the Project includes vehicle purchase(s), removable equipment, or furnishings including but not limited to, computer
hardware and software, air conditioning units, lab equipment, security cameras, office furniture and telephone
systems, the Grantee has or will develop, implement, and maintain an inventory system for tracking such items, and
items will be installed, stored, or secured on property owned by and/or under the control of the Grantee; the Grantee
has or will develop, implement, and maintain a usage policy for items in compliance with all State and Federal
regulations or privacy laws, including use, retention, storage, or deletion of any data, images, or videos stemming
from grant funded purchase of such items if applicable.
The Grantee has informed DASNY via the Project Application, Project Information Sheet, or other correspondence
if Grantee is a state related entity, or if the project location is owned by a state related entity. Furthermore, if the
status of the Grantee or project location changes, the Grantee will inform DASNY of any changes that would impact
the tax-exempt status of the Grant.
The Grantee acknowledges that Grant proceeds cannot be utilized to pay for:

= Deposits advance payments, or progress payments until work is completed, or goods received by Grantes;
to pay down long term debt;
internal labor costs;
rental or leased equipment, or equipment with an anticipated useful life of less than three (3) years;
stockpiled materials;
recurring software costs, including licensing or maintenance fees;
materials and/or services provided by another entity other than a licensed contractor or vendor.
The Grantee will maintain accurate books and records through project completion/payout of the Grant as well as for
six (6) years from the date the Project is completed and will make those books and records available to DASNY, its
agents, officers and employees during the Grantee's business hours upon reasonable request,

day of _ , 20

CCcC o000

o]

By signing these documents, | certify that | am an authorized officer for the Grantee.

Please sign and return this document to DASNY by either signing pen to paper and sending the pdf OR by typing
your fult name into signature line(s) below as indicated. Please return these documents to callcenter@dasny.org
from the Grantee's organizational email address and retain the original copies for production to DASNY if
requested. By providing electronic signature(s), the Grantee's designee will be providing validly binding legal
documents, just the same as a pen-and-paper signature.

By (sign or type): _
Name {print or type):

Title (print or type)
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COUNTY LEGISLATURY

OSWESO

RESOLUTION NO. 128

RESOLUTION OPPOSING 56282 ELIMINATING PROBATION FEES
By Legislator Marc Greco:

WHEREAS, proposed New York State Scnate bill 86282, which repeals/amends
Section 257-C of the Executive Law, if adopted, will have a detrimental financial impact on
county probation departments across the state; and

WHEREAS, under Section 257-C counties and the City of New York may adopt a
local law requiring an administrative fec be paid by individuals sentenced to a period of
probation upon conviction of any crime under Article 31 of the vehicle and traffic law; and

WIIEREAS, such fee is paid to the local probation department that has the
responsibility of supervising, monitoring, screening and testing the probationer, placing
some of the cost of these activitics on the offender, rather than making law abiding
taxpayers responsible for the entire cost; and

WHEREAS, the proposed legislation repeals section 257-C of the Executive Law
and prohibits any county or city from requiring any fees from convicted offenders sentenced
Lo probation; and

WIIEREAS, the proposed legislation removes financial responsibility for their own
rchabilitation services from convicted offenders and places it unjustifiably on the backs of
law abiding taxpayers; and !

WHEREAS, county probation departments provide services that play a critical role
in protecting communily safety, rehabilitating offenders and reducing recidivism, and must
be adequately funded to fulfill their mission; now, therefore, be it

RESOLVED, the Oswego County Legislature calls upon the Governor and New
York State Legislature to reject $6282; and be it further

RESOILVED, that certified copies of this Resolution be sent by the Clerk of the
Legislature to Governor Kathy Hochul, Senate Majority Leader Andrea Stewart-Cousins,
Assembly Speaker Carl Heastie, Assembly Minority Leader Will Barclay, State Senators
Mark Walczyk and John Mannion, and the New York Statc Association of Counties.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0




COUNTY LEGISLATURE

OSWEGD

RESOLUTION NO. 129

RESOLUTION AUTHORIZING BUDGET MODIFICATION DEPARTMENT OF
SOCIAL SERVICES - FURNITUE & FURNISHINGS

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval ol the Finance and Personnel Committee, be it

RESOLVED, that the County Treasurer be, and he hereby is, authorized 1o transfer
the funds from and to the accounts as shown on the attached budget modification request,
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall be their authority to make
such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 21 NO: 0 ABSENT: 4 ABSTAIN: 0

Authorized Budget Modification Res. 128 of 2023
AGGI0 521000 $3,736.53
A6070 321000 §7,081.43
A6010 511000 ($3,736.53)

A6070 511000 (57,081.43)




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.O. Box 1320 - Mexico, New York 13114
Commissioner phone 315.963.5435 « fax 315.963.5477

INFORMATIONAL MEMORANDUM

TO: Oswego County Board of Legislators

DATE: April 17, 2023

SUBJECT: Office furniture for DSS

SUMMARY: DSS worked with Syracuse Office Environments (under state contract) to

maximize the use of two management offices. With a limited number of
small conference rooms, we seek to outfit the offices with furnishings that
provide for both individual desk space and a small group meeting.
Presently both offices have basic cubicle equipment that is not designed
for long hours at a computer nor able to easily accommodate a small
group gathering. Both offices have decades-old equipment that does not
maximize the private office space of two different management positions.
The Director of Services office will have seating for up to five for the many
small group meetings she facilitates, as well as ergonomic design for
personal workspace. Federal / State funding will reimburse 62% of the
total cost of $7,081 leaving a local share cost of $2,690.

The Executive Assistant to the Commissioner's Office will be redesigned
for more efficient use of space and provides seating for meetings, as well
as ergonomic design of individual desk space. Federal / State funding will
reimburse 75% of the total cost of $3,736 leaving a local share cost of
$934.

This is budget neutral.

RECOMMENDED

ACTION: The Department of Social Services recommends the Human Services
Committee; the Finance & Personnel Committee and the Oswego County
Legislature approve the budget modification to move forward with the
purchasing of this office equipment.
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LEGISLATURE

COUNTY

OSWEGO

RESOLUTION NO. 130

RESOLUTION AUTHORIZING CREATION OF ONE (1) PART-TIME
CASEWORKER AIDE POSITION IN THE DEPARTMENT OF SOCIAL
SERVICES

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Committee, be it

RESOLVED, the Social Services Commissioner has identified the need to add onc
(1) part-time Caseworker Aide position to provide adequate support the Caseworkers in the
Services Unit and assist with transportation for the families they serve, and be it

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall by their authority 1o make
such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 35 ABSTAIN: 0




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.O. Box 1320 - Mexico, New York 13114
COMmISSIOREF phone 315.963.5435 - fax 315.963.5477

INFORMATIONAL MEMORANDUM

TO: Oswego County Board of Legislators

DATE: April 17, 2023

SUBJECT: Create One Part Time Case Worker Aide Position for Children’s Services
SUMMARY: DSS hired a part time Case Worker Aide to fill a full-time position slot.

The Case Worker Aid (CWA) provides transportation of children, youth
and parents / caregivers for critical appointments. The CWA supervises
visits between children / youth placed in foster care and/or relative
placements and their parents / siblings. The CWA also provides support
to caseworkers covering essential casework tasks and activities.

DSS seeks to build capacity by creating a part-time position for the
current CWA and open up the full-time position to be filled as soon as
possible. There is a need for transport of children and youth by workers
skilled in managing behaviors caused by trauma. DSS does not have the
capacity to cover all transportation needed within the ever-increasing
need presented by clients engaged in child welfare services.

This is budget neutral. The position is for 20 hours per week at an annual
wage cost of $18,148. OCDSS receives 62% state reimbursement with a
local share of $6,897 for the position.

RECOMMENDED

ACTION: The Department of Social Services recommends the Human Services
Committee; the Finance & Personnel Committee and the Oswego County
Legislature approve the budget modification and create one part time
case work aid position.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS DIVISION/UNIT (NUMBER): 6070
A. NEW POSITION REQUEST

1. Position Title Requested: Caseworker Aide (part-time)

2. Bargaining Unit: [X] CO-OP [ ] Highway [ ] Silver Star [ | Deputies [ | OCPA [ ] Mgmt.

3. a. Bargaining Unit — Hourly Rate from Grade plan: $17.45 Grade: 5
b. Management or QCPA — Salary Requested: Grade:
4, Percent of Federal and or State Reimbursement:  62% Fringe Reimbursed: Yes [ ] No

5. Justification of Need (Use additional sheets as necessary):

DSS needs to add one (1) part-time Caseworker Aide to our staff to assist with transportation of clients
and their families to appointments, court appearances, and visitations as they relate lo our service plan
for their case. Caseworker Aides often provide the supervision for couri-ordered supervision as well. We
need to add this position o relieve the burden of transportation from the Caseworkers, who often have to
transport due to the ever-growing demand, We currently have a part-time Caseworker Aide in a full-time
line. Adding this position would allow for that to continue.

6. Complete New Position Dutics Statement (p. 3 & 4).
RECLASSIFICATION REQUEST

1. Present Title: 2. Pasition #:

Present Salary/TTourly Rate: Grade:

Requested Title:

S

Requested Salary:
a. Bargaining Unit: Hourly Rate: Grade:

b. Management or OCPA — Salary Requested: Grade:

6. Percent of I'ederal and/or State Reimbursement: Fringe Reimbursed: [ ]Yes [ ] No

7. lustification of Need (use additional sheets as necessary):

_8. Complete New Position Dutics Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted:

2. Position #

3. Salary Savings:

4. Reason for Deletion:

7/23/19

(page 2 of 4)




MSD 222

Civil Bervice Law: Section 22, Certification for positions.
Before any ncw positions in the service of a civil division shall
be ereated or any existing position in such service shall be
reclassilied, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be ereated or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copics to this office.

I. DEPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE
DSS

Services

Title requested: Cuaseworker dide

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

Mexico

2. DESCRIPTION OF DUTIES: Deseribe the work in sufficient detail o give a clear word picture of the job. Use a separate
Paragraph for each kind of work and deseribe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

PERCENT OF

WORK TIME

H Maonirars parent visitations following court vrders as required for children in foster care including encouraging
proper interaction, stopping inappropriate behavior und/or conversation, and terminating visit if necessary

60 Transporis clienis for visitations, appoiniments, and/or (o fumily court in accordance with service plans

5 Maintains and prepares a variely of records and reports, e.g., mileage, trip, time sheels, efc.

5 Assists in communication between agency, client, and the community by clarifping agency programs to
individuals and conveying community cultural paiterns and attitudes to ugency professional staff’

H Documents rransports and visits, or other contacts, with recommendations submitied to Caseworkers, as
appropriate

3 May testify in Family Courl when necessary

3 May make necessary contacts to obtain additional and/or current client information

(Attach additional sheets if more space is needed)
7/23/19 (page 3 of 4)




3. Names and titles of person supervising (general, direct, administrative, ete.).
NAME TITLE TYPE OF SUPERVISION

Tricia Wright &r. Caseworker Direct

4. Names and titles of persons supervised by employee in this position.
NAME TITLE TYPE OF SUPERVISION

| n/a

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE LOCATION OF POSITION

Shelly Forrest Caseworker Aide . Mexico .
| Jennifer Babcock Caseworker Aide Mexico

Jean Gireen Caseworker Aide Mexico

6. What minimum qualifications do you think should be required for this position?

Education: High School years

L] College years, with specialization in

[ ] Other years, with specialization in

Experience (list amount and type): Two (2) years of para-professional experience in a social service or community service
agency, hospital, or physician's office which shall have involved client or patient contact

Essential knowledge, skills and abilities: Knowledge of community resources and programs; causes & characteristics of social
and behavioral problems. Ability to develop/maintain effective working relationships with clients, agency staff, und the general
public; communicate clearly; deal with difficult and/or uncooperative patients/clients; tolerate exposure to offensive odors, dirt,
grime, poor hygiene,

Type of license or certificate required:  Valid NYS driver's license is required and must be maintained

7. The above statements are accurate and complete.

Date: 5/1/22 Title: Commissioner Signature:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the

appropriate civil service title for the position described is;

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: Signaturc:

7/23/19 | (page 4 of 4)



EGISLATURE

COUNTY

DSWEGD

RESOLUTION NO. 131

RESOLUTION AUTHORIZING CREATION OF THREE TEMPORARY FULL
TIME TYPISTS AND ONE TEMPORARY PART-TIME TYPIST IN THE
DEPARTMENT OF SOCIAL SERVICES

By Legislator Roy Rechil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Committee, be it

RESOLVED, the Social Services Commissioner has identified the need to add three
(3) temporary full-time typists positions and onc (1) temporary part-time typist position to
adequately complete the Child Support Digitizing Project, and be it

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall by their authority to make
such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW

Commissioner

TO:
DATE:
SUBJECT:

SUMMARY:

RECOMMENDED
ACTION:

P.0. Box 1320 - Mexico, New York 13114
phone 315.963.5435 = fax 315.963.5477

INFORMATIONAL MEMORANDUM

Oswego County Board of Legislators
April 17, 2023
Create One Part Time and Three Full Time Temporary Typist Positions

Since 2020 DSS has planned to remove large rolling rack file storage
system from the 1% floor of the DSS Mexico office floor plan. DSS
received an estimate from Syracuse Office Environments to purchase
new cubicles for Medicaid where DSS receives 100% federal / state
funding for equipment costs. The old Medicaid unit will then be
repurposed to house the Fraud unit. Presently, the Fraud unit is on the
second floor due to not having enough space to join their division on the
first floor. This also fees space on the second floor in the Adult and
Family Services division for Sobriety Treatment and Recovery Teams
cubicles — which will house 11 positions already in the DSS budget. As
well, the equipment is already purchased for this new program. Time is of
the essence.

Unfortunately, the rolling racks are yet to be emptied over the last 18
months due to barriers encountered in scanning the files. There are
approximately 12,000 closed cases (8,090 inches) and 6,100 active open
cases (4,165 inches) currently stored on the rolling racks. With over
10,200 inches of documents — it would take about 50 file cabinets. The
only answer to taking down the rolling racks is to hasten the scanning of
these child support files.

DSS seeks to hire temporary typists to scan child support files over the
next few months. With 3.5 typists, DSS is confident that files can be
scanned within 6 months dependent on being able to hire these positions.

This is budget neutral. If all four positions are filled, the cost for six month
tenure at DSS is $51,058. OCDSS receives up to 72% state
reimbursement with a local share of $14,297 for the positions. Once the
scanning project is complete, the positions will be removed from the DSS
budget.

The Department of Social Services recommends the Human Services
Committee; the Finance & Personnel Committee and the Oswego County
Legislature approve creation of these four new temporary positions.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS DIVISION/UNIT (NUMBER): 6010

n

_A NEW POSITION REQUEST

Position Title Requested:  Typist (f/t temporary x3; p/t temporary x 1)

1.

2. Bargaining Unit: [<] CO-OP [ ] Highway [] Silver Star [] Deputies [ | OCPA [ | Memt.

3. a. Bargaining Unit — ITourly Rate from Grade plan:  $16.03 ) Grade: 3
b. Management or OCPA — Salary Requested: Grade:

4. Percent of I'ecderal and or State Reimbursement:  72% I'ringe Reimbursed; [X] Yes [ ] No

5. Justification ol Need (Use additional sheets as nccessary):
The Department has begun a project fo digitize all Child Support records in an effort to remove floor to
ceiling rolling file racks and clear much-needed floor space for staff. That project will require scanning
over 18,000 case files into the document repository. (ziven the vacancies that have continued in Child
Support over the past several months, we need all existing man-power fo remain focused on current
program work. The addition of these three temporary siaff will allow for uninterupted scanning and a
more fimely completion of the project.

6. Complete New Position Duties Statement (p. 3 & 4).

B. RECLASSIFICATION REQUEST

Present Title: __ 2. Position f#:

Present Salary/Hourly Rate: Grade:

Requested Title:

L I - L R

Requested Salary:
a. Bargaining Unit: Hourly Rate: Grade:

b. Management or OCPA — Salary Requested: Grade:

0.

Percent of Federal and/or State Reimbursement: Fringe Reimbursed: [[Jves [] No

Justification of Need (use additional sheets as necessary):

Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

I.‘ Title Lo be Deleted:

2. Posilion # 3. Salary Savings:

4. Reason for Deletion:

7/23/19 (page 2 of 4)



MSD 222

Civil Service Law: Section 22. Certification for positions.
Before any new positions in the service of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a staiement of
the duties of the position, shall be referred (o the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO ETOUN'I'Y HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE

DSS Child Support

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

Mexico

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
Paragraph for each kind of work and deseribe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

| Title requested: 7ypist _

PERCENT OF

WORK TIME
Prepares individual program case files organizing all documentation per established system for digitizing
Physically scans case records into a dacument repository, reviewing for aceuracy of file and legibility of all
documents, trouble-shooting as necessary
Assigns all digitized records ta appropriate categories and case enumeration to facilitate records retrieval and
accuracy of all required documentation
Responsible for destruction of confidential case records according to program policy requirements
Prepares reports af cases that have been digitized

(Attach additional sheets if more space is needed)
7/23/19 (page 3 of 4)




3. Names and titles of person supervising (general, direet, administrative, etc.).
NAME TITLE ___ TYPE OF SUPERVISION

| Iohn lerry Coordinator of Child Support Direct

4. Names and titles of persons supervised by employee in this pesition,
NAME TITLE TYPE OF SUPERVISION

n/a

3. Nuames and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

| NAME : TITLE LOCATION OF POSITION
Tera El-Hage Typist Mexico
Kelsie Zych _ T'ypist _ Mexico
Emma Llanlon Typist Mexico

6. What minimum qualifications do you think should be required for this position?

Education: [ High School years
] College years, with specialization in
[] Other ____ years, with specialization in

Expericnce (list amount and type):

Essential knowledge, skills and abilities: Knowledge of office terminology, practice and procedures. Ahility to perform detail
work with considerable visual effort and strain; organize and maintain records and files! follow written and verbal instructions; use
computer software and ancillary equipment

Type of license or certificate required:

7. The above statements are accurate and complete.

Date: Title: Commissioner Signature:

CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date; Signuture: i

7123119 (page 4 of 4)



LEGISLATURE

COUNTY

QOSWEGO

RESOLUTION NO. 132

RESOLUTION AUTHORIZING BUDGET MODIFICATION FOR CATHOLIC
CHARITIES TRANSPORTATION SERVICES CONTRACT WITH THE
DEPARTMENT OF SOCTAL SERVICES

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Commillee, be it

RESOLVED, that the County Treasurer be, and he hereby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request,
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall be their authority to make
such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0

Authorized Budget Modification Res, 132 of 2023

A6070 545500 PECON $28,216.00
AGH70 51000 ($28,216.00




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW

Commissioner

TO:
DATE;
SUBJECT:

SUMMARY:

RECOMMENDED
ACTION:

P.O. Box 1320 = Mexico, New York 13114
phone 315.963.5435 - fax 315.983.5477

INFORMATIONAL MEMORANDUM

Oswego County Board of Leqgislators
April 17, 2023
Increase Amount for Catholic Charities Transportation Program

Now more than ever OCDSS relies on the Catholic Charities drivers to
transport children, youth and parents to and from supervised visitation,
counseling appointments, court appearances, and other critical services.

Currently this contract provides $309,690. OCDSS seeks to increase this
contract by $28,216 or a 9% increase, the first in three years. This
provides for an increase in drivers' wages and the leasing of two vehicles.

OCDSS will receive 62% state reimbursement for this contract. Of the
$28 216 increase, the local share will be $10,722. Given the current
vacancies, this will be budget neutral for 2023. The additional local share
will be added into the Protective Preventive Contracts (FPCON) line in
the 2024 budget.

The Department of Social Services recommends the Human Services
Committee; the Finance & Personnel Committee and the Oswego County
Legislature approve the increase for this contract.
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ADDENDUM

by and between
Oswego County, with offices at 46 East Bridge Street, Oswego, New York 13126, hereinafter

referred to as "County”.
-and-
Catholic Charities of Oswego County a private non-profit corporation with business offices at
808 West Broadway Street, Fulton, New York 13069, hereinafter referred to as “Contractor”.

Oswego County Department of Social Services (OCDSS) and Catholic Charities of Oswego
County hereby agree to amend the contract for Transportation Services as agreed to be
effective on May 1, 2023. This addendum is valid throughout the full length of contractual
service delivery.

Catholic Charities Oswego County Transportation Program
In accordance with Oswego County Department of Social Services (OCDSS), the Contractor is
managing and responding to transportation requests by OCDSS for non-emergency Child and
Family Services trips for those clients receiving child welfare services. Trips for foster children /
youth and their parent(s) / primary caregivers enrolled in Family Time, a supervised visitation
program, are prioritized. The drivers also receive assignments from dispatcher under contract
with OCDSS.

OCDSS will provide the vendor an additional $28,216 to lease two vehicles for use by the three
part time and two full time drivers, as well as covering increased costs of administering the
program and wage increase for the drivers.

In Witness Whereof, the parties hereto have executed this Agreement as of the date set forth
above.

CATHOLIC CHARITIES OF OSWEGO COUNTY COUNTY OF OSWEGO
Signature Signature
Mary Margaret Pekow Stacy Alvord
Printed Name Printed Name
Executive Director Commissioner
Title Title

Pagelof1
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LEGISLATURE

COUNTY

CSWEGD

RESOLUTION N(. 133

RESOLUTION AUTHORIZING RECLASSIFICATION OF ACCOUNT CLERK TO
SENIOR ACCOUNT CLERK IN THE DEPARTMENT OF SOCIAL SERVICES

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Commiitee, be it

RESOLVED, the Social Services Commissioner has identified the need to reclassify
one (1) existing Account Clerk Position to a Senior Account Clerk Position to maintain
ctficient operations within the Employment and Training Unit, and

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall be their authority to make

such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.O. Box 1320 + Mexico, New York 13114
Commissioner phone 315.963.5435 « fax 315.963.5477

INFORMATIONAL MEMORANDUM

Subject: Reclassify Account Clerk to Senior Account Clerk for Oswego
County Department of Social Services Division of Employment &
Training

Purpose: To maintain efficient operations within the Employment & Training

team with the Department of Social Services, supporting the work
of the Senior Accountant to maintain financial integrity for the
integration of NYSDOL, NYS OTDA, NYESS, and other local
funding streams to support E&T mandatory and non-mandatory
programs and services.

Summary: DSS Division of Employment & Training is in need of experienced
support for the Senior Accountant for the division's fiscal
processing, tracking, and monitoring of federal, state, and local
grant funding. The complexity of the integration of multiple funding
streams within E&T and the correlation with the DSS budget
requires in-depth understanding of the relationship between the
finances of the division. The entry-level nature of the current skills
for an Account Clerk fail to align with the demands of E&T's Federal
and State mandated fiscal and program regulations. Failure to
maintain detailed, accurate and complete financial records could
result in the loss of Federal or State funding.

The Department respectfully requests the reclassification of the
Account Clerk to a Senior Account Clerk. The increase in cost for
this upgrade is $3,149 annually. This position holds 18% local
share. Local share for the increase is $567 annually.

Recommended

Action: The Department of Social Services recommends the Health and
Human Services Committee, the Finance & Personnel Committee
and the Oswego County Legislature authorize the Department of
Social Services, Division of Employment and Training to accept the
reclassified position request.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS-E&T DIVISION/UNIT (NUMBER): 6292

A. NEW POSITION REQUEST

1. Position Title Requested:

2. Bargaining Unit: [ ] CO-OP [ ] Highway [] Silver Star [] Deputies [ ] OCPA [ ] Mgmt.

3. a. Bargaining Unit — Iourly Rate from Grade plan: Grade:
b. Management or OCPA — Salary Requested: Grade:
4. Percent of Federal and or State Reimbursement: Fringe Reimbursed: [ ] Yes [ ] No

3. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

|. Present Title: Account Clerk 2. Position #: 629200101
3. Present Salary/Ilourly Rate:  $16.57 Grade: 4
4. Requested Title: Senior Account Clerk s
5. Requested Salary: L
a. Bargaining Unit: _CSEA Hourly Rate:  _$18.30 Grade: 6
b. Management or OCPA - Salary Requested: Grade:
6. Percenl of I'ederal and/or State Reimbursement: 82% Fringe Reimbursed: [JYes [ ] No

7. Justification of Need (use additional sheets as necessary): DSS Division of Employment & Training is in
need of experienced support for the Senior Accountant for the division's fiscal processing, tracking, and
monitoring of federal, state, and local grant funding. The complexity of the integration of multiple funding
streams within E&T and the correlation with the DSS budget requires in-depth understanding of the
relationship between the finances of the division. The entry-level nature of the current skills for an Account
Clerk fail to align with the demands of E&T's I'ederal and State mandated fiscal and program regulations.
Failure to mainlain detailed, accurate and complete financial records could result in the loss of Federal or
State funding.

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted:

2. Position # 3. Salary Savings:

4, Reason for Deletion:

7/23/19 (page 2 of 4)




MSID 222

Civil Service Law: Scction 22. Certification for positions.
Before any new positions in the service of a civil division shall
be ereated or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be relerred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating ithe appropriate civil service title
for the proposed position or the position Lo be reclassified.
Amny such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTITES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE

DSS-E&T 6292

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

_| Fulton L&T

|___ Title requested: Senior Account Clerk

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Usea separate
Paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

PERCENT OF

WORK TIME

10% Reviews a variety of complex financial documents, classifies them and distributes items into avariety of accounts
according to prescribed procedures and policies

10% Paosts figures to appropricie accounts, makes all necessary adfustments in balances and verifies and reconciles
halances.

15% Tracks, audits and monitors a variety of accounts and verifies that adjustments are made to correct allocations

15% Checks for accuracy of computations and completeness and preparation of daily, weekly, and monthly reports
which are compiled into summary reports or claims for Federal, and Siate reimbursement

15% Creates forms, form letters, invoices, vouchers, records, pavrolls, and reports

10% Contacts clients, vendors and other agencies to verify and obtain additivna informationl

15% Processes, sorls, records, and files a variety of records, contracts, vouchers, and reports

10% Maintaing time and attendance records and database for department payroll and aperational allocation
calculations

(Attach additional sheets if more space is needed)
7/23/19 (page 3 of 4)




3. Names and titles of person supervising (general, dircct, administrative, etc.).

NAME . TITLE TYPE OF SUPERVISION
Tien Truong _ Senior Accountant Direct
Rachel Pierce Director of E&T Administrative

4. Names and titles of persons supervised by employee in this position.
NAME TITLE TYPE OF SUPERVISION

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.
NAME TITLE LOCATION OH POSITION

6. What minimum qualifications do you think should be required for this position?

Education: High School 4 years
[_] College years, with specialization in
[] Other years, with specialization in )

Experience (list amount and type): 3 years of experiencemaintaining financial accounts and records by posting figures io
appropriate accounts, reconciling debits and credits, processing of payroll, vouchers and bills, and verifying caleulations

Essential knowledge, skills and abilities: double entry hookkeeping and business arithmeticcomputing; methods used in
maintaining financial records and reporis; detail-oriented organization; ability to work independently with minimal supervision;
understund and follow complex oral and written instructions

Type of license or certificate required: N/A

7. The above statements are accurate and complete.

Date: Title: Commissioner of Social Services  Signature:

CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswezo County Personnel Officer certifies that the
appropriate civil serviee title for the position described is:

POSITION CLLASS TITLE:
JURISDICTIONAL CLASS:

Date: Signalure:

7/23/19 o (page 4 of 4)



LEGISLATURE

COUNTY

OSWEGD

RESOLUTION NO. 134

RESOLUTION AUTHORIZING BUDGET MODIFICATION DEPARTMENT OF
SOCIAL SERVICES - OVERTIME

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Committee, be it

RESOLVED, that the County Treasurer be, and he hereby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request,
and be it further

RESOLVED, that a certificd copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall be their authority to make
such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.0. Box 1320 » Mexico, New York 13114
Commissicnar phone 315.963.5435 « fax 315.963.5477

INFORMATIONAL MEMORANDUM

G Oswego County Board of Legislators

DATE: May 11, 2023

SUBJECT: Budget Modification due to Adult and Family Services workers Overtime
SUMMARY: DSS Services staff have been working additional hours and. in some

instances, overtime to meet the demand of higher caseloads due to unfilled
vacancies. The Services Unit at DSS has 22 vacant Services positions;
efforts are being made to fill vacant positions, however there will be a need for
current staff to work additional and overtime hours to meet the mandated
deadlines until the new employees have been sufficiently trained and are
productive.

D3S projects the need through the end of the 2023 year: to allow for
mandated state training and productivity from the new employees. Services
wages are reimbursed at 62% State, and 38% Local. The local portion for this
budget modification is being moved from underspent salaries and wages.

This will be budget neutral.

RECOMMENDED
ACTION: The Department of Social Services recommends the Human Services
Committee, Finance & Personnel Committee, and the Legislature approve
the attached budget modification.
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OUNTY LEGISLATURE

=
L

EGC
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RESOLUTION NO. 135

RESOLUTTON AUTHORIZING THE COUNTY OF OSWEGO TO ACCEPT A
DONATION FROM THE WORKFORCE DEVELOPMENT INSTITUTE (WDI) OF
$1,000 AS A LUNCH SPONSOR FOR THE OSWEGO COUNTY YOUTH CAREER

SUMMIT

By Legislator Roy Reehil:

WHLEREAS, The Youth Career Summit is an exciting opportunity for eighth grade
stu-dents from school districts across Oswego County to explore career interests, discuss
specific ed-ucation and experience needed, and learn about opportunities in the community
to meet those needs,

NOW, upon recommendation of the Human Services Commitiee, be it.
RESOLVED, that the County acdcpt the donation from the Workforce Development
Institute (WDI) of a $1,000 lunch sponsorship.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0

Authorized Budget Modification Res. 135 of 2023

AT310 438200 (51,000.00)
A7310 545500 $1,000.00




Oswego City-County Youth Bureau

OSWEGO COUNTY COMPLEX
70 BUNNER STREET
OSWEGO, NY 13126

Brian Chetney Executive Director

F: 152 349-3451
brian.chetney@oswegocounty.com

AX (315)-349-3231

May 4, 2023
informational Memaorandum

Purpose: To accept a 51,000 donation for lunch from the Workforce
Development Institute (WDI).

Summary: Workforce Development Institute (WDI) would like to donate 51,000 as
a lunch sponsorship for the Youth Career Summit May 17, 2023, at the
Dswego County fairgrounds.

Recommended Action: The department recommends the County accept the donation of $1,000

for lunch from the Workforce Development Institute (WD),



Oswego City-County Youth Bureau
CEWFGO COUNTY COMPLEX
70 BUNNER STREET
QSWEGO,NEWYORK 13126
(315)349-3451 Fax(315)349-3231

Brian Chetney, Executive Directar

INVOICE

Date: 4/3/23

To: David Goodness

Regional Director, Central New York Region
Workforce Development Institute (WDI)
445 Electronics Parkway, Suite 102
Liverpool, NY 13088

Qty Description Unit Price Line Total

- Lunch Sponsorship at the Youth : $1,000.00
Career Summit

" on May 17, 2023
:

. Please remit to:

Oswago City-County Youth Bureau |
Attn: Brian Chetney
70 Bunner St
Oswego, NY 13126

Subtotal £1,000.00

Sales Tax

Total $1,000.00
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LEGISLATURE

COUNTY

CSWEGD

RESOLUTION NO. 136

RESOLUTION AUTHORIZING BUDGET MODIFICATION
OFFICE FOR THE AGING - SHINE SNAP ED

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Committee, be it

RESOLVED, that the County Treasurer be, and he hereby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request,
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0

Authorized Budget Modification Res. 136 of 2023
A6772 447720 SHINE ($33,184.00)
AG772 542500 SHINE $3,000.00
A6772 543800 SHINE $14,184.00
A6772 544400 SHINE $1,000.00

AGTT2 545500 SHINE $15,000.00




County of Oswego
OFFICE FOR THE AGING (315) 349-3484

Sara Sunday Oswego County Office Complex
Aging Services Adminisirator 70 Bunner Street, Oswego NY 13126

INFORMATIONAL MEMORANDUM

From: Sara Sunday

Date: April 18, 2023

Subject: Budget Modification Request — Senior Ilealth Improvement and
Nutrition Education (SIIINE) Grant

Purpose: To amend the Office for the Aging budget to allocate an additional
amount of $33,184 of SIIINE grant funding to the Office for the Aging
2023 Operating Budget.

Background: The New York State Office for the Aging (NYSOFA) has awarded the
Oswego County Office for the Aging (OFA) funds to address the to
cducate seniors on nutrition across Oswego, Jefferson and Lewis County
in excess of what was anticipated.

| Fiscal Impact: ‘There will be no negative effect to the budget.
Recommended Action: ‘The Office for the Aging respectfully recommends the Human Services

Committee, the Personnel and Finance Committee and the Oswego
County Legislature authorize the transfer of this additional grant funding
to operating accounts as listed. The SHINE grant program is funded
100%. There will be no local share.



New York State Office for the Aging

NOTIFICATION OF GRANT AWARD UNDER THE SENIORS' HEALTH IMPROVEMENT AND NUTRITION EDUCATION {SHINE)

Name & Address of Area Agency:

Oswego County Office for the Aging
P Bax 3080 Counly Office Complex
70 Bunner Strasl

Oswego , New York 13126

Name and Address of Sponsoring Agency/Payee:

Oswego County Office for the Aging

|-Fiscal Year from which funds awarded:’ 2022 Beginning:  10/01/22 Ending: 09/30/23
Federal CFDA No.: 10.581 This Award is: Conditional
Section!- CostC Section Il - Grantee Budget - Grant Funding:
Amount
Persannel $0 | Grant Share (see.remark 1) $0
Fringe Bénefits 0
Equipment ‘0| Net Cosl $0
Travel 0 |Section |Il - Federal Funds Ceiling:
Maintenance & Operalions 0 _ ‘
Base Allocation 108,184
Other Expenses 0 .
Grants Funids Ceiling (see remark 1) $108,184
Contracts o
APPROVED COSTS 30

period.

R*I;MARKS: In_addition o the conditions contained in the Four Year Plan. Annual Update and approvad Application for Funding, the
conditions checked below apply to 1his award:

[XX] 1. Reimbursement is limited to the lower of the Granl Share of net cost or the "Grant Funds Ceiling"

[XX] 2. Recsipt of faderal funds, either through advance or reimbursement, dees not constitute-earming of these funds. The federal
share of the project cost is earned only when allowable costs have been incurred.and paid.

[XX] 3. A separate audit trail is to'be mainlained for.these funds and copiés of all freciepts and othier pertinent: documentation are to
be mairitained by the recipient for subsequent audit.

[XX] 4. The final claim with all required supparting docuimentation must be received within sixty (80) days of the end of the program

Name & Title of Authorizing Official:

Karen Jackuback
Director. of Finance and Administration

Signature

Date
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LEGISLATURE

COUNTY

OSWEGD

RESOLUTION NO. 137

RESOLUTION FIXING TIME AND PLACE FOR A PUBLIC HEARING
RELATIVE TO THE 8-YEAR REVIEW OF THE AGRICULTURAL DISTRICT

By Legislator Mary Ellen Chesbro:
WHEREAS, agriculture is a large component of our local and state economy; and

WHEREAS, the Oswego County’s Agricultural District comprises some of the most
fertile and productive farm lands in the state; and

WHEREAS, the New York State Department of Agriculture and Markets requires
the County of Oswego to conduct a comprehensive review of the county’s Agriculture
District under the New York State Agriculture & Markets Law §303-a; and

WHEREAS, Comell Cooperative Extension (CCE) of Oswego County, a
subordinate governmental agency pursuant to County Law§224(b) has facilitated a thorough
review of the agricultural parcels in the county; and

WHEREAS, The County Farmland Protection Board has reviewed the findings and
recommendations of Cornell Cooperative Extension and has recommended that there be
certain additions and deletions to the existing agricultural district,

NOW, THEREFORE, upon the recommendation of the Economic Development and
Planning Committee of this body, it is hereby

RESOLVED, that a Public Hearing on this matter shall be held at 7:00 p.m. on the
15" of June 2023, in the Legislative Chambers of the Oswego County Office Building at 46
Last Bridge Street, Oswego, NY.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




LEGISLATURE

COUNTY

OBWEED

RESOLUTION NO. 138

RESOLUTION FIXING TIME AND PLACE FOR A PUBLIC HEARING
RELATIVE TO THE REQUESTS OF LANDOWNER INCLUSION
WITHIN THE EXISTING CERTIFIED AGRICULTURAL DISTRICT

PURSUANT TO THE NYS AGRICULTURAL AND MARKETS LAW (AML),
SECTION 303-b, AS AMENDED

By Legislator Mary Ellen Chesbro:

WHEREAS, this Legislature previously established an annual opportunmity for
qualified landowners to apply for inclusion in the Oswego County Agricultural District; and

WHEREAS, applications have been received during the established March 1* to
March 31% “window of opportunity” and will be reviewed by the Oswego County Farmland
Protection Board for recommendation to this Legislature.

NOW, upon recommendation of the Fconomic Development and Planning
Committec of this body; be it

RESOLVED, that the Oswego County Legislature will hold a Public Hearing on the
requests of landowner inclusion within the existing certified agricultural district, pursuant to
the NYS Agriculture and Markets Law (AMI.), Section 303-b, as amended, on the 7:00 p.m.
on the 15" of June 2023. at the Oswego County Office Building, 46 Fast Bridge Street,
Oswego, NY 13126; and be it further

RESOLVED, that the Clerk of the County Legislature shall cause notice of such
Public ITearing to be published in the Official Newspapers of the County and post same as
required by law.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




GISLATURE

LE

COUNTY

OSWEGD

RESOLUTION NO. 139

RESOLUTION AUTHORIZING BUDGET MODIFICATION DEPARTMENT OF

COMMUNITY DEVELOPMENT, OFFICE OF PLANNING AND COMMUNITY

DEVELOPMENT TO PROVIDE FOR ADDITIONAL HOURS TO IMPLEMENT
VARIOUS GRANT PROGRAMS

By Legislator Chesbro:

WHEREAS, there is a current need within the Office of Planning and Community
Development to move funds within their existing budget to accommodate a short-term need

for additional hours and
WIIEREAS, Oswego County Department of Community Development, Tourism and
Planning is responsible for the implementation of various federal funded grant programs and

WHEREAS, duc to staff turnover and internal departmental reorganization, there is
a need for existing staff to work more hours to meet the existing grant program deadlines,

and

WIIEREAS, no funds beyond those already allocated to this office are required for
this action, then therefore be it and it is hereby,

RESOLVED, that the Chairman of the Legislature be and is hereby authorized to
execute any and all documents that may be necessary to access these funds, and be it also,

RESOLVED, that the County Treasurer be, and he hereby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request,

and be it further,

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer and Budget Officer shall be his authority to affect such transfer and make such
adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0

Authorized Budget Modification Res. 139 of 2023

AB020 545500 PTA ($5,000.00)
AB020 514300 $5,000.00




OSWEGO COUNTY DEPARTMENT or COMMUNITY Daniel Breitweg

e Jirec
DEVELOPMENT, TOURISM ano PLANNING AR KRl
COUNTY BUILDING Donna B. Scanlon
46 EAST BRIDGE STREET Office of Community
David R. Turner QOBWEGO, NEW YORK 13126 Development Progrums
Director
rector TELEPHONE (315) 349-8292 Kelly Allen
FAX {315)349-8279 Qffice of Housing Assistance

INFORMATIONAL MEMORANDUM

SUBJECT: Transfer funds for additional hours in the Planning & Community
Development office

PURPOSE: To modify the department budget in order to compensate employees for
additional hours required to complete their regular duties while faced
with the need address the additional work associated with STOA and
5311 FDOT and NYSDOT program updates and audit requirements.

SUMMARY: Due to the restructuring of the Oswego County Public Transportation
Program and the need to complete work for the federal and state
transportation funding audit, it is necessary to transfer funds to
compensate employees. Angela Harvey, Administrative Secretary and
Donna Scanlon, Director of Community Development Programs are
currently working on administrating the public transportation program
work for Oswego County and are the employees that will be working
these additional hours.

This action will transfer funds ($5,000) from within the approved budget
for the Oswego County Public Transportation Program Administration
funding into the “extra hours” line in that budget. No New money is
being requested for this action.

4/18/2023
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E

LEGISLATUR

COouNTY

OSWEGD

RESOLUTION NO. 140

RESOLUTION AUTHORIZING BUDGET MODIFICATION DEPARTMENT OF
COMMUNITY DEVELOPMENT — PLANNING OFFICE

By Legislator Mary Ellen Chesbro:

WIIEREAS, there is a current need within the Planning Office to move funds within
Capital Project No. 95 to accommodate the close out of services provided by VTC in 2022,

and

WHEREAS, no funds beyond those already available are required for this action,
then therefore be it and it is hereby

RESOLVED, that the Chairman of the Legislature be and is hereby authorized to
cxccute any and all documents that may be necessary to access these funds, and be it also

RESOLVED, that the County Treasurer be, and he hereby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request,

and be it {urther

RESOLVED, that a certified copy of this rcsolution delivered to the County
Treasurer and Budget Officer shall be his authority to affect such transfer and make such

adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0

Authorized Budget Modification Res. 140 of 2023
AR020 545500 CARES ($73,795.00)

H 529000 95 $73,795.00
AB020 447890 CARES $73,795.00

11445890 95 (§73,795.00)




OSWEGO COUNTY DEPARTMENT or COMMUNITY Daniel Breitweg
DEVELOPMENT, TOURISM ano PLANNING Beputy Dirgcloy

Donna B. Scanlon

COUNTY BUILDING Qffice of Community
46 EAST BRIDGE STREET Development Programs
David R. Turner OSWEGO, NEW YORK 13126
Director Kelly Allen
TELEFHONE (315) 349-8282 Office of Housing Assistance

FAX (315)349-8279

INFORMATIONAL MEMORANDUM

SUBJECT: Transfer funds from a CARES account line in the Planning & Community
Development office budget to Capital Project 95- Mobility Management.

PURPOSE: To modify the Capital Project budget in order to finalize payments to VI'C
for 2022 Mobility Managemenl services.

SUMMARY: This action will transfer funds ($73,795) from the CARES Act funding in
Planning to Capital Project #95. No new money is being requested for this

action.

FISCAL TMPACT: None at this time.

RECOMMENDED
ACTION: The commitlee on Economic Development & Planning committee, in
concert with the Committee on I'inance and Personnel, recommends that

the Oswepo County Legislature authorize this action.
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LEGISLATURE

COUNTY

OSWEGO

RESOLUTION NO. 141

RESOLUTION AUTHORIZING APPOINTMENT TO THE CNY REGIONAL
TRANSPORTATION BOARD

By Legislator Mary Ellen Chesbro:

WHEREAS, a vacancy presently exists on the Board of Directors of the Central New
York Regional Transportation Authority;

WHEREAS, pursuant to the provisions of Section 1328 of the Public Authorities
Law, the Oswego County Legislature must submit to you the names of at least two

individuals recommended for such appointment.

RESOLVED, that the following individual is being suggested to Governor Andrew
Cuomo for consideration:

Heather Snow

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: ¢ ABSENT: 5§ ABSTAIN: 0




Heather Snow
Central Square, NY

A conmanunity leader seeking to leverage my “hunter” mentality and Join a high eneegy culture with performance-driven

Summary
leadership.
Fxperience Mobility Manager of Qswego County/Program Director Oswego County Ocrober 2021-current
Volunteer Transportation Center Fulton, NY
* Developed and directed the design, production and disteibution of specific mariceting materials dirocted at employers,
employees, human service agencicy and nther entitjcs,
& Served as the linison/ salesperson (o cammunity leaders in s effart to demonstrate how transportation enhances
econamic development
* Provided direct ourceach to arsa employers and ciploymaat agancies o pain support fur employer and employec
LCANSIT programs.
¢ Developed patential for future expansion of tansit options across Cswego County.
= Planned and courdinated special promoticnal evants and activilics related to general public mansportation.
*  Made public prosentstions on the benelits of mobility ianagement for the community
*  Built supportive community netwarks,
& Lead in the design ofoperutional functions that are nuntraditional in setvice delivery
*  Gathered and annlyzed data m evalyate intermodal transportution service options for persons with disabil ities, the
elderly aad others who are trangportation disadvantaged to desipn the most efficient and zost effective aptiun possible.
¢ Duveloped stratcgies for seeking other funding sources and to leverage axisting funding with non-FTA federal
programs,
Pricing Master Data Analyst 20782020
Old World Industries Northbrook, T,
= Loaded prices, reharas, diseaututs, and accrunls information ity SAP.
*  Resolved sales foroe ticket que requese within gstablished service-level ugracinent (SLA).
* ldentified wd resolved pricing discrepancies between purehiase orders and oustomer price files maintained in the GRE
iystem,
®  Anulyzed price relativnships between produets and ereated profit and lose reparts
*  Asmited wilh the development und analysis of new pricing tactics and strategies.
Regional Recruiting Manager/Territory Sales Manager 2074-2018
Just Energy Corporation Ontario, CA
* (2006-2018) Reeruiting Manager-Travelled 74% ol the time tu 7 yales affices in California, training, coaching, and
mentoring entry-level recruiters.
. Developed a funne! of repants (o recognize and promote production and necountability in hoth the sales and recry iting
departments,
®  Created a scalsble recruiting struciure whils maintaining o healthy develapment of new hires,
®  (2014-2016) Sales Manages- 1ed 1 toam of 304+ bnergy Advisors selling multiple energy-eificient products,
* Worked ¢clasely with internal teams to ensure aligniment on ull sales goals.
* Madaged accounts followed up on open propasals and updated statuses in CRM/Salesforee,
Education California Polytechnic University Pomona, CA

Rachelor of Arts| Political Science | 2014

Citrus College Azusa, CA
Associate in Arts| Soeinl and Behavioral Sciences | 2012



GISLATURE

=

COUNTY

OSWEGD

RESOLUTION NO. 142

RESOLUTION AUTHORIZING BUDGET MODIFICATION MOBILITY

MANAGEMENT

By Legislator Mary Ellen Chesbro:

Upon recommendation of the Fconomic development and Planning Committee and
the Finance and Personnel Committee and approval of this body; be it

RESOLVED, that the County T'reasurer be, and he is, authorized to transfer the
lunds from and to the accounts as shown on the attached bud get modification request; and

be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be his authority to affect such transfer and make such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
20 NO: 0 ABSENT: 5§ ABSTAIN: 0

Authorized Budget Modification Res. 142 of 2023
A 159900 ($22,057.00)
ABO21 427700 50
AB021 44089 RTAP ($3,500.00)
ABOZ1 5311 ($84,796.00)
A8021 430890 NYS DOT ($10,599.00
AB021 511000 $65,000.00
ABG21 514300 §500.00

= ABO21 521000 - $1000,00.00
A8021 526000 §3,000.00
AR021 542200 $500.00
ABOZ1 542300 $500.00
ABO21 542400 $500.00
ABO21 542500 $500.00
ABO021 542600 $500.00
AB021 543600 $2,000.00
ARO21 543800 $5,000.00
AB021 544400 $2,000.00
ABO21 544500 $3.000.00
ABO021 545500 $1,000.00
AB021 546500 520,995.00
ABO02] 590108 $9,984.00
AB021 590308 $4,973.00




COUNTY OF OSWEGO
OFFICE OF THE COUNTY ADMINISTRATOR

County Office Building « 46 East Bridge Street o Oswego, NY 13126
Phone 315-349-8235 Fax 315-349-8237
Philip R. Church, County Administrator

To:  Economic Development & Planning Committee
From: Philip Church, County Administrator

Date: April 28, 2023

Re:  Mobility Management

INFORMATIONAL MEMORANDUM

PURPOSE: To establish a mobility management budget within the county operating
budget for the remainder of 2023

SUMMARY: The Oswego County Legislature previously approved the creation of an
Office of Mobility Management within the Planning and Community
Development Department. This service is primarily funded by state and
federal sources, therefore it’s budget should not be co-mingled with the
parent department’s. This budget modification established budgetary
department 8021, utilizing state and federal grants and the required 10%
local match.

RECOMMENDED: Approval of the attached budget modification.

Phil Church@oswegocounty.com www,oswegocounty.com  Twitter @OswegoCounty
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LEGISLATURE

COUNTY

OSWEGO

RESOLUTION NO. 143

RESOLUTION TO ACCEPT PUBLIC HEALTH INFRASTRUCTURE FUNDING
FROM HEALTH RESEARCH INC/NEW YORK STATE DEPARTMENT OF
HEALTH (HRI/NYSDOH)

By Legislator James Karasek:

WHEREAS, The Oswego County Health Department has been awarded $687,346
over five years to strengthen public health workforce and foundational capabilitics; and

WIHEREAS, Funds may be used to strengthen the public health workforce through
hiring new staff, retention of current staff, upgrades to the workplace, provide public health
training, and provide public health support services; and

NOW, upon rccommendation of the Health Commitiee of this body, with the
approval of the Finance and Personnel Commitiee, be it

RESOIVED, that the County Treasurer be, and hereby is, authorized to transfer the
funds from and to the account as shown on the attached budpet modification request, and be
it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer shall be their authority to affect such transfer and make such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0

Authorized Budget Modification Res. 143 of 2023

A4010 545500 INFRA 5687,346.00
A4010 444890 INFRA (5687,346.00




HEALTH DEPARTMENT

70 BUNNER STREET, OSWEGO, New YORK 13126-3357
Fax 315.349.3435

OSWEGO COUNTY

VERA DUNSMOOR, DIRECTOR OF PUBLIC HEALTH
PHONE 315.343.3545

T E s TR AT

INFORMATIONAL MEMO
SUBJECT: Public Health Infrastructure Grant
PURPOSE: To accept the Public TTealth Infrastructure funding to strengthen the Oswego

County Health Department.

SUMMARY:  Ilealth Rescarch Inc./ New York State Department of Iealth (IIRI/NYSDOH) has
awarded the Oswego County Health Department (OCIID) with up to $687,346
over five years, to strengthen public health workforce and foundational
capabilitics. Grant funds may be used to strengthen the public health workforce
through hinng of public health positions, supporting retention of current staff,
making upgrades to the workplace to increase employee satisfaction, providing
public health training, and providing public health support services to the public
health department. I'unds are intended to augment public health staffing capacity
and cannot supplant existing commitments.

RECOMMENDED
ACTION: To approve and accept the Public Ilealth Infrastructure funding, and the
corresponding budget modification.
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LEGISLATURE

COUNTY

=G0

S

RESOLUTION NO. 144

RESOLUTION AUTHORIZING BUDGET MODIFICATION TO INCREASE
AUTHORIZATION LEVEL OF CAPITAL PROJECT No. 134 SILK ROAD
ACTION

By Legislator James Karasck:

WIIEREAS, this body has heretofore established Capital Reserve No. 195 - Silk
Road Remediation, and

WHEREAS, the Health Department has identified various maintenance needs at the
Silk Road Landfill.

NOW, on recommendation of the Health Committee, with the approval of the
Finance and Personnel Committee, be it

RESOLVED, that a Treasurer is hereby authorized to make transfers from Capital
Reserve No. 195 according to the attached budget modification and that the authorization
level of Capital Project No. 134 — RD/RA-Silk Road Action be increased by $112,920.

ADOFTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0

Authorized Budget Modification Res. 144 of 2023
H 450310 134 ($112,920.00)
H 529000 134 $H12,920.00

AS99104 195 $112,920.00




OSWEGO COUNTY

VERA DUNSMOOR, DIRECTOR OF PuBLIC HEALTH

HEALTH DEPARTMENT

70 BUNNER STREET, OSWEGO, NEw YORK 13126-3357
Fax 31_5_.349.3435

PHONE 315.349.3545

Subjeet:

Purpose:

sSummary:

Recommended
Action:

INFORMATIONAL MEMORANDUM

Budget modification for Silk Road Landfill.

To increase the authorization level of CP#134.

The Silk Road Landfill falls under the jurisdiction of the USEPA. Maintenance is
needed for the site fo stay compliant with the EPA O&M guidelines.
ltemized tasks below with detailed cost estimates in the attached:

e S

Annual engineering contract for reviewing monitoring data, quarterly site
inspections, drafting reports to the EPA, RFP/contract development, ete.

Well sampling materials, equipment, and lab testing,

I.eachate monitoring and disposal.

EPA fees.

Site maintenance for mowing, drainage/erosion repairs, vector/vermin control,
fence repairs and parts, etc,

The estimated total cost of the above is $129,000 while CP#134 currently has
$16,080 available in the account.

The Health Committee recommends a budget modification that authorizes
CP#134 to be increased by $112,920 for annual maintenance needs.
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LEGISLATURE

COUNTY

QEWEGO

RESOLUTION NO. 145

RESOLUTION TO RECLASSIFY PUBLIC HEALTH NURSE TO SENIOR
PROGRAM HEALTH SPECIALIST

By Legislator James Karasek:

WHEREAS, due to a current nursing shortage, this position will be reclassified as a
non-nursing position; and

WHEREAS, this position will oversee all immunization activities associated with the
Oswego County Health Department; and

NOW, upon recommendation of the Health Committee and with approval of the
Finance and Personnel Committee of this body, so be it

RESOLVED, that position #4003518802 Public Ilealth Nurse be reclassified to
Senior Health Program Specialist, Grade 10 in the Oswego County CSEA Bargaining Unit
with an hourly rate of $23.14, which will not result in any increase to the total Preventive
Salaries and Wages line, therefore, no budget modification necessary. This position will
remain eligible for Article 6 and grant reimbursement; and be it

RESOLVED, that certified copies of this resolution delivered to the County
Treasurcr, Budget Officer, and Director of Fluman Resources shall be their authority to
make such changes.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




HEALTH DEPARTMENT

70 BUNNER STREFT, OSWEGO, NEw YORK 13126-3357
Fax 315.349.3435

OSWEGO COUNTY

JIANCHENG HUANG, DIRECTOR OF PUBLIC HEALTH

_ PHONE 315.349.3545

INFORMATIONAL MEMORANDUM

SUBJECT: Request for reclassification of one position in the Preventive Division.
PURPOSE: To reclassify a position from PHN to Sr Health Programs Specialist
SUMMARY: Due to a current nursing shortage, this position will be reclassified as

a non-nursing position. This position will oversee all immunization
activities associated with the Oswego County Health Department. In
the past, this staff member focused on several different public health
programs limiting the time spent on this essential program. The
COVID 19 pandemic has proven that this position is essential to the
health of the public. Job duties include: ensuring that all
Immunization Action Plan grant activities are completed, overseeing
all immunization clinics including back to school, general
immunizations, COVID 19, and flu. When there is a vaccine
preventable threat to public health (recent hepatitis A outbreak,
measles, mumps), this staff member will take the lead on preventing
further spread using vaccinations. Assisting the with Lead Poisoning
Prevention Program as needed This position will be vital to the
success of the preventive department and meeting the public health
needs of the community.

This would not result in any increase to the total Preventive Salaries
and Wages line, therefore, no budget modification necessary. This
position would remain eligible for Article 6 and grant reimbursement.

RECOMMENDED
ACTION: The Health Committee approve and recommend the reclassification of
position # 403518802 from PHN to Sr Health Program Specialist.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: Health

A. NEW POSITION REQUEST

DIVISION/UNIT (NUMBER):  A4035

1. Position Title Requested:

2. Bargaining Unit: [ | CO-OP [ ]| Highway [ | Silver Star [ ] Deputies [ ] OCPA [ ] Mgmt.

(Grade:

Grade:

3. a. Bargainming Unit — Hourly Rate from Grade plan:
b. Management or OCPA — Salary Requested:

4, Percent of I'ederal and or State Reimbursement: Fringe Reimbursed: [] Yes [ ] WNo

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Dutics Statement (p. 3 & 4).

B. RECLASSIFICATION REQUEST

1. Present Title: Public Health Nurse 2. Position #: 403518802
3. Present Salary/Ilourly: 29.15 Grade:13
4. Reguested Title: Senior Health Program Specialist
5. Requested Salary:
a. Bargaining Unit: _CSEA Hourly Rate: 23.14 Grade: 10
b. Management or OCPA -~ Salary Requested: Grade:
6. Percent of I'ederal and/or State Reimbursement:  80% Fringe Reimbursed: X Yes No

7. Justification of Need (use additional sheets as necessary): Due to a current nursing shortage, this position
will be reclassilied as a non-nursing position. This position will oversee all immunization activitics
associated with the Oswego County Iealth Department. In the past, this staff member focused on several
different public health programs limiting the time spent on this essential program. The COVID 19 pandemic
has proven that this position is essential to the health of the public. Job duties include: ensuring that all
Immunization Action Plan grant activities are completed, overseeing all immunization clinics including back
to school, general immunizations, COVID 19, and flu. When there is a vaccine preventable threat to public
health (recent hepatitis A outbreak, measles, mumps), this staff member will take the lead on preventing
further spread using vaccinations. This position will be vital to the success of the preventive department and
meeting the public health needs of the community.

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted:

2. Position #

3. Salary Savings:  (Sce attached the memo)

4, Reason for Deletion:

s i —————— ..

Civil Service Law: Section 22. Certification for positions.
Before any new positions in the service of a civil division shall
be ereated or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission baving jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified,
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

""OSWEGO COUNTY DEPARTMENT OF PERSONNEL

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office,

1. DEPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE
| Health

Preventive

DIVISION, UNIT, OR WORK SECTION

LDCA':I‘ION OF POSITION

Title requested: Senior Health Program Specialist

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the joh. Use a separate
paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

PERCENT OF
| WORK TIME

30 Coordinates the overall operation of the immunization program, including overseeing the
implementation of project activities; coordination with other agencies, development of
materials, conduct trainings on the importance of vaceinations

5 Work as the main point of contact to the public and private providers, Federally Qualified
[Tealth Center’s, Community Health Centers, Correctional and 1.ong-Term Care (LTC),
primary schools, college and universities, hospitals, etc.




Creating the Oswego County Immunization Action Plan in coordination with New York State
Department of Health, completing all required objectives set forth by the Immunization Action
Plan

30

Overseeing all immunization clinic activities, ordering vaccines, oversecing proper receipt and
storage of vaccine deliveries, documenting vaccine inventory information and organizing
vaccines within storage units, setting up temperature monitoring devices, reading and
recording storage unit temps a minimum of two times each workday, reviewing and analyzing
temperalure data to identify shifts in temperature trends, rotating stock at least weekly so
vaccine with the earliest expiration dates are used first, removing expired vaccine from storage
units, responding to out-of-range temperatures (temp excursion), maintaining all
documentation, such as vaccine inventory and temperature logs

25

3 Assisting the with Lead Poisoning Prevention Program as needed

3 Other duties as assigned

(A_tﬁt_a'ch additional sheets if more space is needed)

T et

5/01 (page 3 of 4)

3. Names and titles of person supervising (general, direct, administrative, etc.).

NAME ) TITLE TYPE OF SUPERVISION
Jennifer Purtell Superviging Public Health Nurse ___ Direct Supervisor
Jodi Martin Director of Preventive Services Supervisor

4. Names and titles of persons supervised by employee in this position.
NAME TITLE ) TYPE OF SUPERVISION

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position,

NAME _ TITLE LOCATION OF POSITION

6. What minimum qualifications do you think should be required for this position?

Education: [ | High School years

B College 41 years, with specialization in  Bachelors in human services or wellness
management

[] Other years, with specialization in




=

Experience (list amount and type): At least five years® experience in Public Health Nursing Programs

Essential knowledge, skills and abilities: community health resources and programs, programs, policies, and procedures of
agency, investigating, interviewing, case recording and report preparation techniques

Microsuft programs (Word, Excel, PPT), experience with electronic medical records, excellent communication skills, multitasking
ability

Type of license or certificate required:

7. The above statements are accurate and complete.

Date: Title: Signature:
o CERTIFICATE OF OSWEGO COUNTY PERSONNLL OFFICER

3 In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Qfficer certifies that the
appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: Signature:

5/01 | (pagc 4 of 4)



LEGISLATURE

COUNTY

GO

OSWE

RESOLUTION NO. 146

RESOLUTION AUTHORIZING BUDGET MODIFICATION TO USE
UNAFPPROPRIATED FUND BALANCE FOR CAPITAL PROJECT No. 0623 SHAD
SLADE FIELD STATION

By Legislator James Karasek:

WHEREAS, this body has heretofore established Capital Project No. 0623 Shad
Slade I'icld Station in Three Mile Bay Wildlife Management Area, and

WHEREAS, the Health Department has identified various maintenance needs at the
Shad Slade Field Station.

NOW, on recommendation of the Health Committee, with the approval of the
Finance and Personnel Committee, be it

RESOLVED, that a Treasurer is hereby authorized to make a transfer $32,742 from
Unappropriated Fund Balance to Capital Project No. 0623 Shad Slade Field Station
Upgrades according to the attached budget modification.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0

Authorized Budgel Modification Res. 146 of 2023

A 159900 ($32,724.00)
H 529000 0623 $32,742.00




OSWEGO COUNTY

VERA DUNSMOOR, DIRECTOR OF PUBLIC HEALTH

HEALTH DEPARTMENT

70 BUNNER STREET, OsWFGO, NFw YORK 13126-3357

Subject:

Summary:

Recommended
Action:

PHONE 315.349.3545 ~ Fax 315.349.3435

INFORMATIONAL MEMORANDUM

To establish Capital Project #0623 Shad Slade Field Station Upgradcs

The Oswego County Health Department's (OCHD) Shad Slade Field Station is in
the Three Mile Bay Wildlife Management Arca. This arca, along the north side of
Oneida Lake, is in the town of West Monroe. It was established in 1978 and has
been a vital part of OCIID's vector surveillance program. Initially established to
support surveillance and specimen collection for the Eastern Equine Encephalitis
Virus (ECLEV) it has also become a focal point of research and training. The [ield
station is utilized by the New York State Department of Health and regional county
health partners for these purposes. In addition, the program has expanded to include
other vector-borne pathogens such as West Nile Virus (WNV), and tick-borne
pathogens such as Lyme Disease. The program's evolution has seen an increasc in
stafl’ on-site as well as the amount of time spent on-site. The 'season' now begins
earlier in the spring and runs deeper into the fall.

The on-set of COVID-19 in 2020 forced cancellation of routine maintenance and
planned upgrades to the facility. A new water system featuring an up-to-code drilled
well to provide potable water is necessary. The current dug well is not capable of
producing water of sufficient quantity or quality. The water contains L. coli and is
considered non-potable and is not ideal for cleaning laboratory cquipment or
surfaces. The workspace inside the field station is at a premium. To maintain safe
and proper distancing, the work area has expanded into arcas with less-than-optimal
lighting and ventilation. Upgrades should increase energy efliciency. Some minor
improvements to the building arc also included in this project. Estimated cost
breakdown:

1)  Mop sink plumbing and faucet repairs F 1,014

2) Chemical storage unit § 1,482
3) Vent covers 126
4) Lauan and [looring § 12.600
5) New well & seal current well 5 16,200
6) New exterior and interior lighting § 1320

The Department is requesting $32,742 from the Unappropriated ['und Balance to
complete the upgrades.

The Department recommends the Health Committee; the Iinance & Personnel
Committee and the Oswego County Legislature authorize establishment and
transfer of funds to Capilal Project #0623,



Depariment: Health

County of Oswego

Equipment/Project: Shad Slade Field Station Upgrades

Priority:

1

of

Equipment or Capital Project Request 2023

Requested Start Date: 5/15/23

Estimated Costs

End Date: 12/31/24

Initial $32,742
Annual $ Year 1
S ___Year2
S Year 3
S Year 4
S Year 5
Estimated Revenues Generated by Project (if any)
Annual §
S Year 1
S Year 2
S Year 3
5. Year 4
S Year 5
Project Budget Estimate
Total $32,742
Personnel/Labor -
Legal $ =
Engineering S
Materials S
Equipment s
Construction S
Other S —
Identify
Department Head: LA ,_,\( e (Y o Date:__ 4 - A5- 27
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GISLATURE

LE

COUNTY

OSWEGD

RESOLUTION NO. 147

RESOLUTION AUTHORIZING THE RECLASSIFACTION OF TWO POSITONS
AND CREATE A NEW POSITION BUILDINGS AND GROUNDS DEPARTMENT

By Legislator Stephen Walpole:

Upon recommendation of the Infrastructure, Facilities and Technology Committee of
this body, with the approval of the Finance and Personnel Commiltee, be it

RESOLVED, that position numbers 162095202 and 162095207 (Building
Maintenance Mechanics) are hereby reclassified as Sr. Building Maintenance Mechanics
and create a new Sr. Maintenance Mechanic position.

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Officer, and Personnel Director shall be their authority to make such
adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0

Authorized Budget Modification Res. 147 of 2023
A 1620 511000 $30,220.80
A1620 590308 52,614.11

A 595000 ($32,834.91




COUNTY OF OSWEGO 111 East Eleventh Street
BUILDINGS AND GROUNDS DEPARTMENT Oswego, New York 13126

Phone: (313) 349-8233
. Fax: (315) 342-2481
Richard Doten

Superintendent

INFORMATIONAL MEMORANDUM

SUBJECT: To reclassily two Building Maintenance Mechanics to Sr. Building
Maintenance Mechanics and create a new Sr. Maintenance Mechanic
position.

PURPOSE: Currently the Buildings and Grounds department has several large projects
ongoing and upcoming which require a higher skill set needed to be
completed. By reclassifying the two Building Maintenance Mechanic
positions to Senior Building Maintenance Mechanics, this will allow the
department to complete the projects on a timely matter. By creating a new
Sr. Maintenance Mechanic position, the department will be able to hire a
new employee with a high skill set to assist on the current and upcoming
projects.

SUMMARY: I would like to reclassify the following positions from Building
Maintenance Mechanic to Sr. Building Maintenance Mechanics:

Position number 162095202
Position number 162095207

[ would also like to create a new Senior Maintenance Mechanic position,

ACTION: To reclass the two above positions and create a new position.
The monics needed for the reclassifications and new position would be
funded through the General Fund.



POSITION REQUEST/DELETE BUDGET FORM

e

DEPARTMENT: Buildings and Grounds DIVISION/UNIT (NUMBER): A1620
_A. NEW POSITION REQUEST

1. Position Title Requested: Senior Building Maintenance Mechanic )
2. Bargaining Unit: [X] CO-OP [] Highway [] Silver Star [ | Deputies [ ] OCPA [ ] Memt.

3. a. Bargaining Unit — Hourly Rate [rom Grade plan: 19.23 Grade: 7
b. Management or OCPA -~ Salary Requested: Grade:
4. Percent of Federal and or State Reimbursement: Fringe Reimbursed: [ ] Yes [] No

5. Justification of Need (Use additional sheets as necessary):

The Buildings and Grounds department have several upcoming projects that require a higher skill set then
eniry level position of Maintenance Mechanic. An additional employee is needed to ensure that projects
are completed in a timely marter .

6. Complete New Position Duties Statement (p. 3 & 4),
B. RECLASSIFICATION REQUEST

1. Present Title: . 2. Position#f:
3. Present Salary/Hourly Rate: Grade:
4. Requested Title: e
5. Requested Salary: S
a. Bargaining Unit: ___ Hourly Rate: Grade:
b. Management or OCPA - Salary Requested: Grade:
6. Percent of Federal and/or Statec Reimbursement: Fringe Reimbursed: [ [Yes [] No

7. Justification of Need (use additional sheets as necessary):

8. Complete New Position Duties Statement (p. 3 & 4).

7/23/19 | | -OVER- o (page 1 of 4)



C.

POSITION DELETION

_ 1. Title to be Deleted:

2. Position #

Salary Savings:

4. Reason for Deletion:

7/23/19

(page 2 of 4)




MSD 222

be created or any existing position in such service shall be

reclassified, the proposal therefore, including a statement of NEW POSITION DUTIES STATEMENT

the duties of the position, shall be referred to the municipal

Civil Service Law: Section 22. Certification for positions. OSWEGO COUNTY HUMAN RESOURCES
Before any new positions in the service of a civil division shall DEPARTMENT

c_nmr_nission having jurisdiction and such commission shall Department head or other authority requesting the creation
furnish a certificate stating the appropriate civil service title of a new position, prepare a separate d(‘.scriptl(-m for sach new
for the proposed position or the position to be reclassified. position to be created except that one description may cover
Any sulch ki posiltion shall be created or any Su_"'h position two or more identical positions in the same nrganizational
reulassflﬁ_ed only with the title approved and certified by the unit. Forward two typed copies to this office.
cominission.
1. DEPARTMENTS/SCHHOOL DIVISION, UNIT, OR WORK SECTION LOCATION OF POSITION
DISTRICT/TOWN OR VILLAGE
Buildings and Grounds __|Al620 e Buildings and Grounds Shop

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate

Paragraph for each Kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

Title requesied: Sr. Building Maintenance Mechanic

PERCENT OF
WORK TIME . . -
20% Particales in and supervises the performance of plumbing, electrical, masomy, carpentry and mechanical repairs.
5% Participates in and supervises planting, pruning or schrubs and trees, cutting lawns and hedges, grading and
seeding lawns, progagating trees and shrubs, removal of snow and ice.
15% Participates in and supervises painting work, including selection of colors, and ordering supplies.
3% Repairs low pressure hot water heating systems.
10% Estimates amouni and cost of materials for assigned remodeling and maintenance activities,
15% Operates a variety of hand and power tools used in building maintenance and repair.
10%4 Operates trucks, cars, air compressors, and other motorized equipment.
0 Maintains a variety of records.
_ (Attach additional sheets if more space is needed) ]
7123119 (page 3 of 4)




3. Names and titles of person supervising (general, dircct, administrative, etc.).

NAME _— TITLE TYPE OF SUPERVISION
| Richard Doten Superintendent Adminstrative
Matthew Kitts Bldg. Maintenance Mech. Technician Direct
Supervisor

4. Names and titles of persons supervised by employee in this position.

| NAME ~ TITLE . TYPE OF SUPERVISION
Christopher Lawrence Maintenance Mechanic Direct
| Dominique Crisafulli Maintenance Mechanic Direct

3. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE ) . LOCATION OF POSITION
Brian Johnson 5r. Maintenance Mechanic Shap
Adam Foley Sr. Maintenance Mechanic Shop __

6. What minimum qualifications do you think should be required for this pesition?

Education: [¥] High School years
[ College ___ ytars, with specialization in i
[] Other years, with specialization in

Experience (list amount and type):

Essential knowledge, skills and abilities: Enhance knowledge of building construction, electrical repair and HVAC spstem.

Type of license or certilicate required: Drivers License

7. The above statements arc accurate and complete.

Date: Title: Superintendent Signature:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFF ICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer cerlifics that the
appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date; _Signature:

7/23/19 T (page 4 ol'4)



POSITION REQUEST/DELETE BUDGET FORM

—

DEPARTMENT: Buildings and Grounds DIVISION/UNIT (NUMBER):  A1620

A. NEW POSITION REQUEST

1. Position Title Requested: ‘ . .
. Bargaining Unit: [_] CO-OP [] Highway [] Silver Star [] Deputies [ ] OCPA [] Mgmt.

2

3. a. Bargaining Unit — Hourly Rate from Grade plan: . Grade: |
b. Management or OCPA - Salary Requested: L Grade:

4. Percent of Federal and or State Reimbursement: _ Iringe Relmﬁursed: []Yes [] No

5. lustification of Need (Use additional sheets as necessary): |

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title: Maintenance Mechanic 2. Position #: 162095202
3. Present Salary/Hourly Rate:  18.01 Grade: 5
4. Requested Title: _Sr. Building Maintenance Mechanic |
5. Requested Salary:
a. Bargaining Unit: CSEA _ Hourly Rate: 21T Grade: 7
b. Management or OCPA — Salary Requested: Grade:
0. Percent of Federal and/or State Reimbursement: _ Fringe Reimbursed: [ JYes [ ] No

7. Justification of Need (use additional sheets as necessary): As the projects increase the need for more
experience maintenance staff is needed to cover the work load

8. Complete New Position Duties Statement (p. 3 & 4).

123N | “.OVER- (page 1 of 4)
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C. POSITION DELETION

TTESTIS bR

1. 'Title to be Deleted:
2. Position # 3. Salary Savings:
4. Reason for Deletion:
712319 (page 2 ol 4)




_MSD 222

Civil Service Law: Section 22. Certification lor positions.
Before any new positions in the service of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one deseription may cover
two or more identical positions in the same organizational
unit, Forward two typed copies to this office.

1. DEPARTMENTS/SCHOOL DIVISION, UNIT, OR WORK SECTION | LOCATION OF POSITION
DISTRICT/TOWN OR VILLAGE
Buildings and Grounds Al620 Shop

Title requested: Sr. Building Maintenance Mechanic

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
Paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

PERCENT OF
WORK TIME
20% Farticates in and supervises the performance of plumbing, elecirical, masonry, carpentry and mechanical repairs.
13% Participates in and supervises planting, pruning ar schrubs and irees, cutting lawns and hedges, grading and
seeding levwns, progagating trees and shrubs, removal of snow and ice.
15% Participates in and supervises painting work, including selection of colors, and ordering supplies.
3% Repairs low pressure hot water hearing systems.
10% Estimates amount and cost of materials for assigned remodeling and mainienance activities.
/3% Operates a variety of hand and power tools used in building maintenance and repair,
10% Operates trucks, cars, air compressors, and other motorized equipment.
{0 Maintains a variety of records.
(Attach additional sheets if more space is needed)

7123119

(page 3 of 4)




== S TEE TR

3. Names and titles of person supervising (general, direct, administrative, etc.).

NAME . TITLE TYPE OF SUPERVISION
Richard Doten Superintendent L Adminstrative ]
Matthew Kitts Bldg. Maintenance Mech. Tech Supervisor Direct
4. Names and titles of persons supervised by employee in this position.
| NAME TITLE TYPE OF SUPERVISION
Dominique Crisafulli _ - Building Maintenance Mechanic Direct
Christopher Lawrence Building Maintenance Mechanic Direct

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE e MOCATIONOFFUSIFION. o
Brian Johnson i Sr. Building Maintenance Mechanic Shop
PaulBdick Sr. Building Maintenance Mechanic Pulaski Court House

6. What minimum qualifications do you think should be required for this position?

Education: [X] High School years
[] College years, with specialization in
(] Other years, with specialization in

Fxperience (list amount and type):

Essential knowledge, skills and abilities: Enhance knowledge of motor& pump repair with knowledge in electrical schematics.

Type of license or certificate required:  Drivers License

7. The above statements are accurate and complete.

Date: Title: Superintendent Signature:
= CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the

appropriate civil service title for the position deseribed is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: : Signature:
7/23/19 (page 4 of 4)




POSITION REQUEST/DELETE BUDGET FORM

TR riok e ==

DEPARTMENT: Buildings and Grounds DIVISION/UNIT (NUMBER): Al620
A. NEW POSITION REQUEST

1. Position Title Requested:
2. Bargaining Unit: [ | CO-OP [ ] Highway [ ] SilverStar [ ]| Deputies [ | OCPA [ ] Mgmt.

3. a. Bargaining Unit — llourly Rate from Grade plan: Grade:
b. Management or OCPA — Salary Requested: Grade:
4, Percent of Federal and or State Reimbursement: Fringe Reimbursed: [_] Yes [_] No

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title:  Maintenance Mechanic 2. Position#: 162095207
3. Present Salary/Hourly Rate:  18.50 Grade: - S
4. Requested Title: ___Sr. Building Maintenance Mechanic
5. Requested Salary:
a. Bargaining Unit: _CSEA Hourly Rate:  20.72 Grade: _7
b. Management or OCPA — Salary Requested: Grade: _
6. Percent of I'ederal and/or State Reimbursement: Fringe Reimbursed: [ JYes [ ] No

7. Justification of Need (use additional sheets as necessary): As the projects increase the need for more
experience maintenance staff is needed to cover the work load

8. Complete New Position Duties Statement (p. 3 & 4).

92519 ".OVER- " (page l of 4)



C. POSITION DELETION

| 1. Titletobe Deleted:

2. Position #

3. Salary Savings:

4. Reason for Deletion:

7123119

(page 2 of 4)




MSD 222

Civil Service Law: Section 22. Certification lor positions.
Before any new positions in the service of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWFiGb COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position ta be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE
Buildings and Grounds

A1620

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

Shop

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
Paragraph for each kind of work and describe the more imporiant or time-consuming
duties first. In the left column, estimate how the total working time is divided.

Title requested: Sr. Building Maintenance Mechanic

PERCENT OF

WORK TIME )

0% Particates in and supervises the performance of plumbing, electrical, masonry, carpentry and mechanical repairs.

13% Farticipates in and supervises planting, pruning or schrubs and trees, cutting lawns and hedges, grading and

seeding lawns, progagating trees and shrubs, removal of snow andd ice.

15% Participates in and supervises painting work, including selection of colors, and ardering supplies.

3% Repairs low pressure hat water heating sysiems.

10% Fstimates amount and cost of malerials for assigned remadeling and maintenance activities.

15% Operales avariety of hand and power tools used in building maintenance and repair.

10% Operates trucks, cars, air compressors, and other motorized equipment.

10 Maintains a variety of records.

i (Attach additional sheets if more space is nceded)
7/23/19 (page 3 of 4)




3. Names and titles of person supervising (general, direct, administrative, ete.).

NAME TITLE o TYPE OF SUPERVISION ]
Richard Doten ___ Superintendent Adminstrative
Matthew Kitts Bldg. Maintenance Mech. Tech Supervisor Direct
4. Names and titles of persons supervised by employee in this pesition.
NAME TITLE TYPE OF SUPERVISION
Dominique Crisafulli Building Maintenance Mechanic Direct L
| Christopher Lawrence Building Maintenance Mechanic Direct

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME __TITLE § LOCATIONOFPOSITION |
Adam Foley Sr. Building Maintenance Mcchanic Shop
Roger Cowles Sr. Building Maintenance Mechanic Public Saflety Center

6. What minimum qualifications do you think should be required for this position?

Edueation: [ High School years

[] College years, with specialization in

[] Other __ years, with specialization in

Experience (list amount and type):

Essential knowledge, skills and abilities: Erhance knowledge of motor& pump repair with knowledge in electrical schematics,

Type of license or certificate required:  Drivers License

7. The above statements are accurate and complete.

Date: Title: Superintendent Signature:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. Tn accordance with the provisions of Civil Service Law (Section 22), the Oswego Countly Personnel Officer certifies that the

appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: Signature:

e R e

7123/19 ‘ (page 4 of 4)
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GISLATURE

LE

COLUNTY

QSWEGD

RESOLUTION NO. 148

RESOLUTION AWARDING PROFESSIONAL SERVICES CONTRACT
SPEDES SWPPP MSGP PERMIT UPDATE

By Legislator Stephen Walpole:

WIEREAS, the SPEDES SWPPP MSGP plans and permit for Bristol Iill, Oswego,
Pulaski, Hannibal transfer stations and ERF expired in February due to an update by the
New York State Department of Environmental Conservation; and

WHEREAS, an up-to-date permit is a regulatory requirement thal necessilates a plan
update; and

WHEREAS, the Oswego County Department of Solid Waste wishes to contract with,
Barton + Loguidice, D.P.C, which possesses the requisite skills and experience to update

and prepare the plans; and
NOW, THEREFORE, BEIT

RESOLVED, upon the recommendation of the Infrastructure, Facilitics and
Technology Committee, the County of Oswego hereby awards a professional service
contract for preparation and updating of the plans to Barton + Loguidice D.P.C. for a sum

not to exceed $15,700.

RESOLVED, that the costs thereof shall be allocated and paid from the Department
of Solid Waste I'ees and Services account.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 35 ABSTAIN: 0




Oswego County Department of Solid Waste

Carl L. Schmidt, Director of Solid Waste Programs

TO:  Legislator Stephen Walpole, Chairman
Infrastructure, Facilities and Technology Committee

FROM: Michael |. Lutestanski IT, Director of Solid Waste Programs
RE:  MSGP Stormwater Pollution Prevention Plan (SWPPP) Updates
DATE: April 25, 2023

The State Pollutant Discharge Elimination System (SPDES) Multi-Sector General Permit for
Stormwater Discharges Associated with Industrial Activity (MSGP) (GP-0-17-004) that your
facility currently has coverage under expired on February 28, 2023. The New York State
Department of Environmental Conservation (the Department) has issued a new version of the
MSGP (GP-0-23-001), which became effective on March 8, 2023, and will expire on February 28,
2028. This new permitreplaces the previous MSGP (GP-0-17-004) and will authorize both new
and existing discharges of stormwater to surface waters of the State from industrial activities as
defined in 40 CFR Part 122.26(b)(14)(i-ix and xi).

This affects all sites. Bristol Hill landfill and transfer station, The ERF, and the Pulaski transfer
station currently have a SWPPP, Oswego and Hannibal currently are certified as “no exposure”.
Upon reviewing the paperwork and the sites, we are going to re inspect for “no exposure” criteria.
This inspection will determine if the certification needs to be changed at Oswego, Hannibal and if
they will require a SWPPP. The attached proposal takes into account the updating, re inspections
and appropriate documentation to get all the sites updated.

Bristol Hill Landfill - 3125 NYS 3, Fulton, NY 13069 315-591-9200
Energy Recovery Facility - 2801 NYS 481, Fulton, NY 13069 315-591-9280




April 24, 2023

Michael Lutestanksi Il

Director of Solid Waste Programs
Oswego County

3125 5tate Route 3

Fulton, New York 13069

Submitted via Email: michacl.lutestanski@oswegocounty.com

Re: Proposal far Engineering Services — MSGP Starmwater Pollution Prevention Plan Updates
File: P701.2139

Dear Mr. Lutestanski:

Barton & Loguidice, D.P.C. (B&L) is pleased to present this proposal for engineering services to assist
with updates to the Industrial Stormwater Pollution Prevention Plan (SWPPP) for the Oswego County
Bristol Hill Landfill and Transfer Station as outlined below. Each regulated facility’s SWPPP is required to
be updated to conform to the new SPDES MSGP (GP-0-23-001) that became effective on March 8, 2023.
All entities which currently have coverage under the MSGP for stormwater discharges are required to do
the following:

1. File a Notice of Intent (NOI) to obtain coverage under the 2023 MSGP within ninety
{90) calendar days from the date this permit becomes effective. That date works
out to June 6, 2023.

2. Update the facility’s Stormwater Pollution Prevention Plan (SWPPFP) to comply with
MSGP 0-23-001.

3. Facilities with effective coverage on February 28, 2023, under the 2017 M5GP (GP-
0-17-004), are eligible for continued coverage under this permit (GP-0-23-001) on
an interim basis for up to one-hundred twenty (120) calendar days from the
effective date of the permit. That date works out to July 6, 2023.

The Owner or Operator must perform the following in order to maintain coverage
under the new MSGP:

a. Update and implement the facility’s SWPPP to comply with the
requirements of the new permit by June 6, 2023 and,

b. Submit a complete Department approved electronic Notice of
Intent (NOI) by June 6, 2023 -- but not before updating the
SWPPP. The NOI must be e-filed with DEC.

The experience to
listen
The power to
11 Centre Pork, Suite 203, fochester, MY 140140 ® Office: 585-325- 7150  Fox: 185-325-0856 » Bartonandi oquidice.com Sﬂ] Ve



Michael Lutestanski (I

Proposal for Engineering Services B
April 24, 2023
Page 2 L

Phase 1 — Bristol Hill Landfill/Transfer Station, Pulaski Transfer Station, and Energy Recovery Facility

The Bristol Hill Landfill/Transfer Station, Pulaski Transfer Station, and Energy Recovery Facility have
existing SWPPPs which were prepared in compliance with the current M5GP and will require updates as
described above. Site visits will not be conducted for these facilities, as they were completed during the
prior SWPPP development process and the sites and operations are assumed to not have changed
substantially since that time.

Task 1.1 — Draft S\WPPP
A Draft SWPPP will be updated for each site that includes:

® General and sector specific updates in accordance with the reissued MSGP 0-23-001;

* "Pollution Prevention Team” listing individuals responsible for implementation;

¢ Description of facility activities and general location map;

® General location and site plan mapping;

* |dentification of receiving waters;

* Summary of potential pollutant sources;

= Description of stormwater controls utilized at the facility;

s Evaluation of a preventative maintenance program;

e |nventory of spill prevention and response procedures, including material handling, storage,
secondary containment, and equipment requirements to minimize spills and leaks;

* Employee training programs;

s  Good housekeeping procedures;

s Inspection, Non-Stormwater Evaluation, sampling and reporting requirements;

¢ Schedules and Procedures;

s Signatory Requirements;

* New Permit Requirements including:
o Compliance with the Climate Leadership and Community Protection Act (CLCPA);

Electronic Reporting Requirements;

Changes to monitoring and discharge reporting requirements;

Sector Specific requirements;

Updated pollutants of concern and impaired waterbody monitoring requirements.

o O 00

B&L will prepare a Draft SWPPP, including all appendices and the NOI, and send a Draft Plan
electronically for review and comment. The SWPPP will meet the general requirements of the reissued
MSGP 0-23-001, along with the Sector specific requirements applicable to the facilities.

Task 1.2 — Final SWPPP
B&L will incorporate the comments provided into the Final SWPPP and NOI. One round of comments

will be included in the Final revised plan. The SWPPP and all attachments will be provided electronically.
B&L will also complete the eNOI submittal based on the Final SWPPP.
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Assumptions

* The scope of services does not include compliance tasks associated with implementation of the
SWPPPs (inspections, sampling, DMRs, etc.).

¢ No hard copies of the draft or final SWPPPs will be provided.

s Additional engineering assistance required to provide corrective action assistance to potential
compliance issues that may be identified will be proposed under a separate agreement.

e The County will coordinate the signature of the Owner Certification Form by an authorized party
prior to eNQOI submittal.

e The scope of services does not include the Owner or Operatar's permitting fees.

e Assumes 2 hours of staff time per site to update site plans.

e« SWPPP development does not include a site visit to evaluate existing site conditions.

*  SWPPP updates will be based on programmatic regulatory changes associated with the new
MSGP, and site specific information provided by the County.

Phase 2 — Hannibal and Oswego Transfer Stations

The Hannibal and Oswego Transfer Station facilities had previously been certified as “no exposure”
facilities for the purposes of the MSGP and therefore do not have pre-existing SWPPPs. Per our
conversations with the County, it has been determined that the sites should be re-inspected for “no
exposure” criteria, For the purposes of this proposal, it has been assumed that the site inspections will
result in a determination that these facilities will require a SWPPP and the cost to do so is included
herein. If it is determined that the a “no exposure” certification is appropriate, the work will be
concluded after Phase 2.1 and the County will not be invoiced for the remaining tasks under this phase.

Task 2.1 - Site Visits

Qualified personnel from B&L will join County personnel for a visit to each of the two sites, to be
conducted in one day. The site will be inspected for stormwater exposure to industrial activity and to
document the information for development of the items included below, if required.

Task 2.2 — Draft SWPPP
A Draft SWPPP will be developed for the site that includes:

¢ General and sector specific requirements in accordance with the reissued MSGP 0-23-001;

+ “Pollution Prevention Team” listing individuals responsible for implementation;

e Description of facility activities and general location map;

s General location and site plan mapping;

* |dentification of receiving waters;

e Summary of potential pollutant sources;

¢ Description of stormwater controls utilized at the facility;

¢ Evaluation of a preventative maintenance program;

¢ Inventory of spill prevention and response procedures, including material handling, storage,
secondary containment, and equipment requirements to minimize spills and leaks;

» Employee training programs;

e Good housekeeping procedures;
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s Inspection, Non-Stormwater Evaluation, sampling and reporting requirements;
e Schedules and Procedures;
* Signatory Requirements;
* New Permit Requirements including:
o Compliance with the Climate Leadership and Community Protection Act (CLCPA);
Electronic Reporting Requirements;
Changes to monitoring and discharge reporting requirements;
Sector Specific requirements;
Updated pollutants of concern and impaired waterbody monitoring requirements.

0 0 0

B&L will prepare a Draft SWPPP, including all appendices and the NOI, and send a Draft Plan
electronically for review and comment. The SWPPP will meet the general requirements of the reissued
MSGP 0-23-001, along with the Sector specific requirements applicable to the facilities.

Task 2.2 — Final SWPPP

B&L will incorporate the comments provided into the Final SWPPP and NQI. One round of comments
will be included in the Final revised plan. The SWPPP and all attachments will be provided electronically.
B&L will also complete the eNOQ| submittal based on the Final SWPPP.

Assumptions

»  The scope of services does not include compliance tasks associated with implementation of the
SWPPPs (inspections, sampling, DMRs, etc.).

* No hard copies of the draft or final SWPPPs will be provided.

= Additional engineering assistance required to provide corrective action assistance to potential
compliance issues that may be identified will be proposed under a separate agreement.

¢ The County will coordinate the signature of the Owner Certification Form by an authorized party
prior to eNOI submittal.

* The scope of services does not include the Owner or Operator’s permitting fees.

¢ Assumes 8 hours of staff time per site to develop site plans.

Fee and Schedule

B&L proposes to provide the general engineering services outlined above on a lump-sum basis as
outlined below. The draft Plans can be prepared within three weeks of receipt of authorization to
proceed or from completion of the site visit. B&L can finalize the plan within one week of review and
receipt of comments from the County. Invoices will be sent on a monthly basis.

Phase 1

Bristol Hill Landfill/Transfer £3,400
Pulaski Transfer Station $1,900
Energy Recovery Facility 51,900
Total 57,200
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Phase 2
Hannibal Transfer Station Site Visit S 750
Hannibal Transfer Station SWPPP 53,500
Oswego Transfer Station Site Visit S 750
Oswego Transfer Station SWPPP 53,500
Total 58,500

Please feel free to contact me if you wish to discuss the Scope of Services presented above or to clarify
our approach. If this proposal meets with your approval, please sign the authorization below and return
a copy to our office for our records.

We appreciate the opportunity to be of continued service to you. Please contact Bethann Parmelee or
myself if you have any questions.

Sincerely,

BARTON & LOGUIDICE, D.P.C.

'-:\C_f i ('J_ .5;,.5'1
(_s

lillian M. Blake, P.E.

Associate

BKP/ims

Authorization

Barton & Loguidice, D.P.C,, is hereby authorized by Oswego County (“Owner”) to proceed with the
services described herein in accordance with the attached terms and conditions.

Authorized Signature Date

701 216% Dewepgo Co, 2020 MSGP SWPPP Updates.docx



STANDARD TERMS AND CONDITIONS
for
PROFESSIONAL CONSULTANT SERVICES
provided by
BARTON & LOGUIDICE, D.P.C. ("Consultant™)

The OWHNER und the CONSULTANT, for themselves. theit sueccssurs and assigns, have
mutinlly agreed and do agree with cach other as fallows:

1.0 Busic Agreement

Consultant shall provide, or cause to he provided, the Services get forth in the proposal
(PROPOSAL) to which these tenins and conditions are attached, and Ownor shall pay
Consultant for such Services as sct focth in PROPOSAL. The PROMOSAL, i
conjunction with these terms and conditions is referred Lo heeein as “Agrecinent”.

2.0 General Considerations

A, The standard of care for all professional or related seevices perfonned or
Tumnished by Consultant under this Apreement will be the care and skill ordinarly used
by imombers of the subject pralessian practicing imder similar circumatances at the samie
time and in the smine loeality. Consultant makes no warrnties, express or implied, under
this Agmreement or otherwize, in connection with Consultant’s services.

B.  Consaltant shall commence to provide its services upon the full exeeution of
this Agreement and shall provide thase services within n reasonable time. [n no event
shall Conzultant be obligated o perform services an n schedule which, in the
Consultant’s professional judgement, does not provide Consultant sulficient time tn
perforin in accordance with the aforosaid standad of care.

C. All design doguments prepared or furnished by Consultant are instruments of
service, and Consultant rolaing an ownership and property interest {including the
capyright and (he tight of reuse) in such documents, whether or not the Project is
completed  Caonsultant grants Owner w limiled license 1o use the matrumnents of service
exchueavely (1) performanee of design or operation, (2) for Project construction as is the
intended purpose of the documents, and (3) for the purpose of maintenance and repair of
the Praject, or (4) uther documents, reports, details and plans a3 defined in (he project
Scape of Wark,

L. Consultane shall not at any time supervige, direct, or have sontrol over any
contractor’s work, nor shall Consultant have authority over or responsibility for e
menns, niethods, weliniques, sequences, or procedures of construction selected or used by
any cantractor, for safety precautions and prograins incident In a contractor’s work
propruss; nor Tor any failure of any contractor Lo comply with laws and rogulations
applicable o conimctor's work,

E Coinsultanl netther guarantees the performance of any contractos not
asanmes respongibility for any contracior’s fuilure o fumish and perform its work in
acuanlimee with the contract between Owner uid suchi contracior,

F. Consultant shall not be responsible for the scts or omissions ol any
coniractor, suboonteactar, or supplier, or of any contracles s agents or employees or any
nther persons (cxcept Consiltant’s own employees) at the Project site or otherwise
fumishing or performing any vonstuction work: or Ior any decisions vegarding, or
Interpretations or cluri fications of, the construction contract or [nstruments of Service
made by Owner or any third purty withaut the ndviee and consultation of Consultant.

G. I the Construction Contrast Docuiments specifenlly renquire the Contractor
ta provide professional design serviees or cerlificalions by i design professional relnted
to syslems, materialg, or equipment, the Consultant shall speely the appropriate
performance and design crileria that such serviees must satisfy. The Consultant shall
review and take appropiate action on Shop Trmwings and other aubmittals related to the
Work desigined or centified by the Contractor’s design protessional, provided the
subimittals bear such profeasional’s seal and signature when submitied 1o the Consnltani,
The Consultant’s review shall be for the limited purpose of checking fur confonnance
with infonnation given and the desipn concept expressed in the Contract Doguments. 'The
Comzultant shall be entitled W rely upon, and shall not be responsible for, the adequacy
and seeuraey of the services, vertifications, and approvals parformed or provided by such
design professionals.

H. Unless ntherwise included under this Agrecinuent, the pimties acknowledge
that Cousultant's scope of services does not include any services ielaled 1o & Hueurdous
Environmental Condition (the presence of asbestos, PCBs, petroleum. hazaidoua
substances of waste, und radivactive materials). (wner represents to Cansultant that, lo
the bust ol its knowledpe, a Hazardous Envicomnental Condition daes not axist af the
Site, exvopl as expressly disclosed to the Consultant in writing. 1f Consultant or iny
other paity encounters u Hazardous Environmental Condition, Consultant inay, ai ils
aption and without lability for consequential or any ather damages, suapend performance
of'services on the portion of the Projeet affected thereby until Owner: (i) retaing
appropriate specialist consultants or contractors Lo identify and, as appropriate, shate,
remediate, or remave the Hazardous Environmental Condition: and (i) warrnnts that the
Site ig in full complisnce with applicable Laws and Repulations.

1. The servives w be provided by Consultant under this Agreement DO NOT
INCEUDE advice o iceonnmuendations with respeet 1o ibe issunnce, structure, timing,
twrins or any ather ngpect of municipal securitivs, municipal derfvatives, gnaranteed
investinent contracts or investment sieptegrics. Any opinions, advice, information or
recommendations provided by Consultant are understood by the pasties to this Agreciment
(o be simictly engineering o1 other technical opinions, advice, information or
rocomendations. Consultant is not 3 “municipal advisor” as defined by 15 U 5.0 7Ho-4
or the related rules of the Securities and Fxchanpe Commiszion. The other partios to this
Apreement should dutennuie indeépendently whether they require the services of a
municipal advisos.

4 “The Consultant shall not be required to exeoute centificates, guarantees,
wartantics or uuike representations that would, in ita prefessional judgment, reqiiire
knowledge, services ar responsibilities beyond the scope of this Agreetent.

K When transtnitting items in clectronie media ar digital format, the
transiniting party makes no representalions a4 1o long torm compatibility, usahility, or
teadability ol the items resulting from the recipicat's use of software apphication
packages, operating systems, or computer hardware differing from those used in the
deafling o1 bansimital of the items, or from those established in applicable transinitial
protocols.

I.. Ta the fullest extent permitted by law, Owner ane Consuliant (1) waive
against cach other, and the other's employee's, officevs, dicectors, agents, insurers,
panuers, and consuitants, any and all claims for or entitlement (o apecial, incidental,
indireet, or consequential damages ansing aut of, resulting from, or in any way related 1o
the Project, and (2) agree that Consultant’s 1otal liability to Qwner under this Apreement
shall be Timited to $100,000 or the wial wnount of compensation received hy Consultant
pusuant to the PROPOSAL, whichever {s greater, (the "Limitation Amount”), and
Turther, in no event shall the Limitation Amount exceed the amouwnt of lishility insurance
proceads actuslly available to the Consultant for the claim nt issue af the time of
settlement or final judgment nut of any and all expenses paid or incurred on the claim at
msie, pyments made or incurred in connection with other claims inade agrinst the
Conzaltant, or my ather circumstances whicli may weduve, impair, or eliminate the
nvernll availability of such insurance t the Consultant. 1 is intended that these
limitations apply to any and all liability or cause of action.

3.0 Payment for Services

Consultait will prepare i monthly invaice in accordance with Consultant’s standard
invoicing, practice and submit the invoive o Uwoer. Invoices are due andd payable within
3 days of the dote of the invoice. Consultunt may. withoul linbulity, afler giving seven
days wntten notice to Owner, suspend services under this Agreement until Cansultant has
Loen paid in full all amouns due for services, expenses, and other 1elated chaiges.

4.0  Additional Services

Additional services may be required in Consultant’s professinnal judpement beanuse of
chiunges in the Praject, or untorgacen civeumstances. The Consultant shall fumish
services in addition (o those set forth in the PROPOSAL il mutually agreed by Owner
and Consultant. Owner shall pay Conseltant for any Additional Services provided ag
follows: (1] a8 inay be mutually agived io in wiiting, or (2} in the absence of a mutual
agreement nn amount equal to the cunwilative hous chorged 1o the Profect by ench
memher or each clnss of Congultant’s employecs engaged in providing the Addiional
Services tunes the Consultant’s hourly billing rates for cach applicable billing class in
cffeel at the time the Additional Services are performed, plug reimbursable expenses and
chorpes for Congultant’s Subconsultants, iCany

50 Dispute Resolution

Owner wud Consultant agree to negotinte all disputes between then in good faith for a
period of 30 days fram the date of nalice by either party of the existence of the dispute.
If n dispute involves matiers other than a cluim by Consuliant for payment of tees and the
parties fail to resolve the dispute thiough negotiation ton Qwner ad Consultant agree
that they shall tirst submit any and all such unectiled claims, counteiclaims, disputes, and
uther mutlers in question hetween them arising out of or relating to this Agreement or the
breach thersol (“Disputes™) to medintion by a mutunlly acceptable mediator. Owaer and
Consultant agree to pasticipate in the mediation provess i good fisith and to share the cost
ol the medintion equally. The proceas shall be condusted on a confidentinl basis. and
shall be completed within 150 days of the date of notice by cither party of the existence
of the dispute. I[such medration is unsuccessti! in resalving a Dispute, then (1) the
partica may mutually agiee to an altermative dispute resolutinn of their choice, ar (2)
either party may seck to have the Dispute tusolved by a court of competent jurisdiction

6.0  Acerual of Claims

All causes of nchion between the parties to this Agreement including those prtaining to
acts, fuilures toact, or fulures o perfonn in accordance with the obligations of the
Agreement ot failures lo perform in aveordance with the stendard of care ghall be deemed
In have ncerued and the opplicable statutes of limitations shall commence 1a mn not Luer
thim exther ihe dnte of Substantial Completion for acts, failures w act or fulures 1o
perfonn oscurring pnar to Substantial Completion, or the date of issuance of the Notiee
of Acceptabilily of Work (or sumilar notice of the fingl completion of the Projeet) fol
netg, foilures to act o1 Miluics o pesform occurnng after Substabal Completion

7.0 Controlling Law
This Agreement is to be povemed by the law of the state in which the project is located

R0 Successors, Assigns, and Beneficinries

Owner and Consultant each is hereby bound and the partnees, successors, excenlors,
adininistrators, and legal representatives of Owner and Consultant {and 1o the extent
penmitted hercin the assigns of Owner aiud Consultamt) are berehy bound ta the other
party to this Agrecment aind to the partners, suscessors, executors, ndminigtrators, and
legal representutives (and snid assigns) of such other party, in respeet of all covenants,
agrectnents, and ablipations of this Apreement. Neither Owner nor Consultant may
azsign, sublet, or ransfer any rights under or interest (including, but without limitation,
maongys that are due or may bovomne due) in this Agreement withous the written conaent
of the other, except to the extent that any assignment, sublefiing, or transter is mandated
or restricted by Tnw. Unless specilically stated to the contrary i any written consent tn
an assignment, no assignment will release or discharpe the assignor from any duly ar
responsibility under this Agreement. This provision shall not preelude Consultant from
retaining Subcongultants as it duems reasonahly necessary for the completion of the
services rendered hercunder.

2.0 Termination

1 Consultant’s services related to the project are tenninated for any reason, Consultant
shall be compensated tor fime plus reasonable expenses associated with demobilizing
personnel and cquipment, and, irequested in writing by the Dwner, for completion of
thsks whose value would othurwise be lost, 10 prepare notes s to the status of completed
anid uncompleted tasks. and 1o esemble Projoect matorials in orderly files.

10.0 Taotal Agreement/Severability

Thizs Agrevinent, includmg nny expressly incorpornted Exhibits, constivutes the entire
Apreement between Owner and Consultant and supersedes all prior written or aral
understandings, This Agreement may only by anended, supplemented, madified, or
canceled by a duly excculed written instrument. 11 any term or condition of this
Agreement shall. to any extent, be fownd invalid, void or unenforceable, the remaining
provisions shall remain in fll force and effect (0 e extent allowed by applicable Inw.
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LEGISLATURE

COUNTY

DEWEGD

RESOLUTION NQO. 149

RESOLUTION AUTHORIZING THE RECLASSIFICATION OF ONE PART-TIME
POSITION IN THE HUMAN RESOURCES DEPARTMENT

By Legislator Lauric Mangano:

WHEREAS, in order to better meet the ever increasing demands on departmental
personnel to provide new employce orientations, attend job fair opportunities, and to process
applications for exam announcements and job recruitments, while allowing the department
to function efficiently and cffectively; and

WIIEREAS, a review of workload, staffing, and succession planning needs has been
conducted.

NOW, upon recommendation of the Finance and Personnel Committee, of this body,
be it

RESOLVED, that part-time position #143053301, Human Resources Technician,
Grade 9, in the CSEA COOP Bargaining Unit be reclassified to a full-time Senior Human
Resources Assistant, Grade 7, in the same CSEA COOP Bargaining Unit, and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Officer, and Human Resources Director shall be their authority to make
such changes.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0

Authorized Budget Modification Res. 149 of 2023
AT430 511100 (511,621.00)
A1430 511000 $10,795.00

A590308 5826.00




Julie A. Bell
Director of Human Resources wWww.oswegocouniy.com

Subject:

Purpose:

Summary:

Recommended
Action:

Fiscal Impact:

OSWEGO COUNTY
HUMAN RESOURCES DEPARTMENT

COUNTY BUILDING

46 EAST BRIDGE STREET

CEWEGO, NEW YORK 13126

(315) 349-8209 « Fax: (315) 349-8254

INFORMATIONAL MEMORANDUM

Request for authorization to reclassify onc part-time position within the ITuman
Resources Department.

Due to a re-cvaluation ol departmental staffing and ever increasing demands on
departmental personnel to provide new employee orientations, attend job fair
opportunmities, and (o process applications for exam announcements and job
recruitments, this proposed change will allow the department to function efficiently
and effectively while maintaining and providing continued succession planning
opportunities within the department.

With the continued progression of changes to Oswego County employment turnover
and job recruitments, the opportunity exists to restructure operations. ‘The change from
a part-time employee to a full-time employee will provide the department with a staff
member who will assist the Iluman Resources Administrator in performing key
responsibilities of exam and recruitment services, while maintaining a high level of
specialized clerical support of the civil service and human resources function of the
department.

T'o authorize the proposed reclassification of the part-time ITuman Resources
Technician position, Grade 9, in the County of Oswego Office Personnel Bargaining
Unit, to a full-time Senior Human Resources Assistant, Grade 7, within the Human
Resources Department.

There will be no fiscal impact.

An Equal Opportunity - Atfirmative Aciion Fmployer



Justification for PT HR Tech to FT Sr. HR Assistant

Increase in recruitments/apps: 2019 total apps: 1792, 2022 total apps: 2534, 2023 total as of 3/29: 1029
(this puts us on track for 3000+ in 2023). We have definitely seen an uptick in apps since waiving the
exam fee.

Increase in job fair attendance: The last few years we have averaged 6 job fairs/mock interview days per
year. This year we have attended or are scheduled to attend 10 and that is only through May, it is likely
that we will triple our normal humber. Job fairs take up more than just the time we are in attendance.
We always prepare materials before hand to ensure we have the most updated ads/announcements.
Generally we like to have two employees available at each job fair. When the PT person attends, that
usually amounts to an entire day they are out of the office and unable to do other wark.

Need for cross training: Currently only one employee is trained to manage eligible lists. It would be
advantageous to best serve our departments to have another staff member able to perform those
duties going forward. With lists becoming depleted so quickly, managing the lists has become more time
consuming and, overall, eligible list management has become more complex.

Succession planning: For our Civil Service staff {4 FT (includes front desk Typist) and 1 PT) we expect 2
retirements over the next 1-3 years. Our PT position will be vacant at the end of April. This only leaves 2
current staff members, the most senior of which has 5 years in the department. The part time position
has been vacated 4 times over the last 5 years. It's very difficult to find someone who wants to work PT
and on weekends. Training for this position is difficult as exams only occur every other weekend or so, it
really takes a full year to become proficient given the various types of exams we hold. With another full-
time person, we hope to bridge the knowledge gaps that will come from the retirements as well as
retain someone in the position for future succession planning.

20 hours and must flex time for Saturday exams. This could amount to upwards of 8 hours per Saturday.
They are also responsible for conducting orientation which takes up a full PT day. This leads to very
irregular in-office work time and we are in need of more assistance for in office tasks (reviewing apps,
inputting RPCs, payroll certification, etc.).

Other: There are other aspects of work on the Civil Service end that may not fall directly on this
reclassed position, but do increase the workload for others so it would be helpful to have another full-
time person to assist with duties within their scope. High numbers of pravisional employees creates
extra work both for list management and for tracking for the HR Specialist (sending letters, following up
when LFD is approaching, etc.). The huge number of recruitments also leads to more “no-thank you
letters” that need to be sent (this could be something the Sr. HR Asst, could help with). We also have a
much more involved process for recruitments and exams than we use to so the posting and distributing
of each ad is more time consuming. We may have other upcoming projects centered on recruitment
(videos?) that will be time consuming and either the Sr. HR Assistant may help with this project, or less
complex work can be shifted from the employees involved to give them time to devote to other
projects.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: Human Resources DIVISTON/UNIT (NUMBER):

A. NEW POSITION REQUEST

LT AT ki

1430

1. Position Title Requested:

2. Bargaining Unit: [] CO-OP [] Highway [] Silver Star [ ] Deputies [ ] OCPA [ ] Mgmt,

3. a. Bargaining Unit — Hourly Rate from Grade plan: Grade:
b. Management or OCPA — Salary Requested: Grade:
4. Percent of Federal and or State Reimbursement: Iringe Reimbursed: [ ] Yes [ ] No

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
RECLASSIFICATION REQUEST

1. Present Title: _ITuman Resources Tech PT 2. Position #: 143053301
3. Present Salary/Hourly Rate:  21.61 Cirade: 9
4. Requested Title: Senior ITuman Resources Assistant
5. Requested Salary:
a. Bargaining Unit: COQOQP Iourly Rate: 19.23 Grade: 7
b. Management or OCPA - Salary Requested: _ Gmde
6. Percenl of Federal and/or State Reimbursement; I'ringe Rmmburﬁed |:|Ye*_~. [ ] No

7. Justification of Need (use additional sheets as necessary):  This position is a critical position within the
HR Department performing higher-level clerical work which involves exam administration, position
recruitment, new employee orientation, attends job fairs, maintaining various civil service records,
employment, and payroll records to include all county, schools, towns, villages, and special districty,
Lmployee must understand the County's Civil Service Rules and be familiar with Civil Service Laws as they
advise school administrators, county department heads, town and village officials on the rules and
regulations of civil service. Attention (o detail and accuracy is crutial in this position.

8. Complete New Position Duties Statement (p. 3 & 4).

R - -OVER- (page 1 of 4)




C. POSITION DELETION

1. Title to be Deleted:

2. Position #

3. Salary Savings:

4, Reason lor Deletion:

7/23/19

(page 2 of 4)




MSD 222

Civil Service Law: Section 22. Certification for positions,
Before any new positions in the service of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certilicate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOQOL.
DISTRICT/TOWN OR VILLAGE
Human Resources

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
Paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

Title requested:  Senmior Human Resources Assistant

PERCENT OF

WORK TIME ;

10 Maintains civil service eligible lists by caleulating and entering exam scores; sending and tracking canvass
letters; and providing certified lists to Department Heads, Schools, Towns, Vi illages and Special Districts when
requesied:

10 Advises Deparement Heads, Schools, Towns, Villages and Special Districts on proper procedure Jor filling vacant
puostions per NYS Civil Service Law and Local Rules;

15 Reviews personnel transactions to ensure conformance with Civil Service Law and Rule and enters all
ransactions inio the Civil Service database;

15 Advises current and prospective employees on employment possibilities and the examination Drocess;

10 Farticipates in payroll certification functions by inmuting rosier record entries into Civil Service database,
checking validity of job titles, rates of compensation and accuracy af computations;

¥ Prepares corrective action memos detailing payroll discrepancies and requests appropriate documentation to
resolve andlor clarify discrepancies from county, school, town, village and special district officials;

5 Maintains Velerans' credit records for exam credits and tabulates seniority credits for promotional exams;

) Prepares written reports and memos, as needed,

3 May serve as receptionist, as needed, requiring answering the relephone, greeting visitors, aned answering
inguiries,

20 Performs exam adimistration, new employee orientation, job recruitment activities and atiends job fairs

(Attach additional sheets if more space is needed)
#3% TS i

7/23/19 (page 3 of' 4)



3. Names and titles of person supervising (general, direct, administrative, ctc.).
NAME TITLE TYPE OF SUPERVISION

Jessica Vanella HR Administrator . Direct

4. Names and titles of persons supervised by employee in this position.
NAME _ TITLE TYPE OF SUPERVISION

3. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE LOCATION OF POSITION

6. What minimum qualifications do you think should be required for this position?

Education: [<] High School 4 years
B College o years, with specialization in
[] Other years, with specialization in

Experience (list amount and type): Gradudation from High School and 4 years of clerical experience which musi have included
the responsibility for personnel trasactions involving maintenance of personnel records, payroll processing, benefil administration,
civil service records/procedures or related work: OR 60 college credit hours and 2 years of aforemeniioned experience.

Essential knowledge, skills and abilities: Good Knowledge of: office terminology, practices, and procedures; the principles of
public personnel administration including NYS Civil Service Law and Rules;: operations and functions of local government. Ability to:
deal effectively with others; communicate effectively, both orally and in writing; understand and follow complex oral and written
instructions.

Type of license or certificale required: n/a

7. The above statements are accurate and complcte.

Date: Title: Director of Human Resrouces Signature;

CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position deseribed is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: ‘ Signature:

7/23/19 (page 4 of 4)
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LEGISLATURE

COUNTY

EGO

oS

RESOLUTION NO. 150

RESOLUTION AWARDING PROFESSIONAL SERVICES CONTRACT -
RFP 23-HR-001- COMPENSATION STUDY

By Legislator Lauric Mangano:

WHEREAS, the County issued a request for proposal for a vendor to prode a
Compensation Study; and

WHLEREAS, in accordance with Oswego County Purchasing Policy, the Oswego
County Purchasing Department solicited Requests for Proposals (RFP 23-HR-001) from
multiple qualified firms to provide a Compensation Study; and

WHERFAS, the Oswego County Human Resources Department and Oswego
County Purchasing Department have reviewed the proposals received and determined the
proposal from Burke Group, LI.C., Rochester, NY 14625 meets the County’s needs;

NOW, THEREFORE, BE IT RESOLVED, that upon the recommendation of the
Finance and Personnel Committee that the County of Oswego awards the professional
service contract for providing a Compensation Study, to Burke Group, LLC., 80 Linden
Oaks, Rochester, NY 14625 not to exceed $36,000.00 and be it further

RESOLVED that a certified copy of this resolution delivered to the Treasurer and

Purchasing Director shall be their authority to affect the procurement of services.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




CBIZ Benefits & |
Insurance
Services, Inc.

Gallagher Benefit
Services, Inc.

OSWEGO COUNTY PURCHASING

46 E Bridge Steet, Oswego NY 13126
Phone (315)326-6051 Fax (315)342-2468
Email: Purchasingf@)OswegoCountv.Com

RFP 23-HR-001 - COMPENSATION STUDY

2500 Dallas Parkway,
Suite 300, Plano, TX 5093

80 Linden Oaks Drive,
Suite 210, Rochester, NY

721 Emerson Road, Suite
400, St. Louis, MO 63141

1612 Westgate Circle, Suite
112, Brentwood, TN 37027

9 Bryn Mawr Court, Albany,
NY 12211

98%

78.8%

70.6%

Lump Sum
Total

PRCS/PIS/SHC/NCC/ |

SHC=8exual Harassment Certification; PRCS=Proposer Reply Cover Sheet; PIS=Proposer
[nformation Sheet; NCC=Non-Collusion Certification; RFC= Resolution for Corporations

Solicitation Process: RI'P 23-HR-001 was publicly advertised in the official newspaper, on
Bidnet, and on the Oswego County website on February 14, 2023, It was also sent directly to the

following vendors:

* Burke Group

e BPA’s

¢« JER HR Group

e |[IR in Tune, Inc.

e Suite Advice, LI.C.

Number of Responses: Five (5)




Baker Tilly

Burke Group, LLC.

Pro:

Pro:

Con:

CRIZ Benefits & Insurance Services, Ine.

Pro:

Con:

Con:

Public sector specialization
In business 91 years

No experience with any NY
municipalilics
Out of state

References — all NY counties

Professional experience included
13 NY counties

In business 34 years

Located in Rochester

Very reasonable cost

None

Expericnee with slale and local
Governments

Managing dircctor has been with
company for 20 years

No experience with any NY
municipalitics
High cost

Gallagher Benefit Services, Inc.

Pro:

Con:

Suite Advice, LLC.

Pro:

Con:

Public sector consulting since 1981

No experience with any NY
Municipalitics
Completion date Nov/Dec

Certified women owned business
l.ocated in Albany

Business established in 2021
Limited municipality experience
(1 county and 1 town)

Very high cost




Proposals Reviewed By:
s Julic Bell
s Holly Carpenter
¢ Kasey Chewning-Kulick
® Phil Church
» Jessica Vanclla

Evaluation Summary: The evaluation committee reviewed and rated each proposal according
to the criteria listed on the attached schedule. The Committee recommends awarding the
contract to Burke Group, LLC.

Recommended Actions: The Oswego County Purchasing Department certifies that the
solicitation complies with Oswego County Purchasing Policy and New York State General
Municipal Law. The Purchasing Department recommends awarding the contract.



B[|SUBA BDISSI[ = Al
Yy24nyd |'yd = 2d

yApy-Suimayd Aasey = 3y
Izjuadied AJoH = JH
[I=g 240nr = gr

L9 9'0L uonenjeny J2d Suizey
09 £9 €9 89 08 0L 0L £9 SL SL sjuiod |20 00T
< S €1 0 ST -1 1 8T ST 0t 150D 0¢
g L 5 8 01 0T S g ot (] uocljeziuesig o]
g ssauUIsng
yaeouddy
1alold pue aun
- 0z 0Z T4 T 01 0E ST oc ST a b B 0t
uBWaseuURy
SE St SZ GE 0E SE 0} St 0t 0Ot sanjigede) or
% Soullladxy
a1} ad o) JH ar Al Jd A JH ar Jolen|eay
siuicd
FIAPY IUNS 1ayse|en BLI2311) uonEnjeA]
[eloL
g8 0°86 0's8 uonenjeay 1ad 3uney
08 (44 £8 YA 58 00T S6 0ot 00T 96 S8 0B 16 68 08 slulod |ejoL 00T
0T 0T FI G ST (1 0Z oz oT4 0z ST ST 8T ST 0z 1500 0¢
ot S 8 OT 01 0t 0T 4] 01 01 0ot ) 8 01 S uonezuesip 0T
I ssauisng
yaeouddy
10aloag pue aung
0} £E DE 0t 0E DE St 0t oc T4 0gE 0t 0t 6l T4 0g
luzwaieusy
0Og 0E ot SE OE O Ot Ot ot OF 0g Ot GE SE 0} sajiqede )
B aoualiadxy
Ar Jd o) JH ar Al ad )| JH ar AT 2d o) JH ar lojenjeag
siuiog
£182 dnoig axyung AL 19yeg ELI2}LD uonen|eay j101

Apnis uonesuadwo) TO0-HH-EZ d44

uosiedwo?) uolenjeay

v 3|npay2s




LEGISLATURE

COUNTY

QSWEGO

RESOLUTION NO. 151

RESOLUTION AMENDING THE SEXUAL HARASSMENT POLICY
FOR THE COUNTY OF OSWEGO

By Legislator Laurie Mangano:

WHEREAS, the County of Oswego presently has a policy prohibiting sexual
harassment; and

WHEREAS, the State of New York adopted significant changes in state law to
prevent sexual harassment in the workplace; and

WHEREAS, in April of 2023 New York State Department of Labor, in consultation
with the New York State Division of Human Rights, released a revised model policy and
guidance for all employers; and

WIIEREAS, the County of Oswego wishes to amend its current sexual harassment
policy to conform with the changes to law and generally, the most recent model policy and
guidelines promulgated by the State,

NOW, THEREFORE, upon recommendation of the Finance & Personnel Committee
of this body, it is hereby,

RESOLVED, that the county’s current sexual harassment policy be, and is hereby
amended to conform with the annexed policy, and it is further

RESOLVED, that the amended policy shall take effect immediately.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




OSWEGO COUNTY
HUMAN RESOURCES DEPARTMENT

COUNTY BUILDING
464 EAST BRIDGE STREET
OSWEGO, NEW YORK 13124

: Julie A. Bell (315) 349-8209 » Fax: (315) 349-8254
Director of Human Resources www.oswegocounty.com
INFORMATIONAL MEMORANDUM
Subject: Request authorization to amend the current Sexual Iarassment Policy for the County

of Oswego.

Purpose: To be in compliance with the State of New York updated/revised model policy and
guidance [or all employers.

Summary: ‘The State of New York updated/revised their model policy and guidance for all
employers amending/adding language to include discussing the “gender spectrum,”
which sets forth “the three most common ways people identify”, and added new
sections on bystander intervention and the way sexual harassment can impact the
remote workplace.

Recommended To authorize the proposed amendment to the county’s current sexual harassment

Fiscal Impact:

policy.

There will be no fiscal impact.

An Equal Opportunity - Aftirmative Action Employer



PERSONNEL POLICY MANUAL SECTION 3 - General Personnel

POLICY NUMBER 3.20
SUBJECT: Sexual Harassment
LFFECTIVE: September 13, 2018

Revised 9/10/2020, 10/13/2022, 5/11/23
Introduction

Oswego Counly is committed to maintaining a workplace ree from sexual harassment. Sexual
harassmenl is a form of workplace discrimination thut subje
conditions of employment due 1o their gender, pender identity, gender expression (perceived or
actual). and/or sexual orientalion. Oswego Counly has a zero-tolerance policy for any lorm of
sexual harassment, and all employees are required to work in a manner that prevents sexual
harassment in the workplace. This Policy is one component of Oswego Counly’s commitment to
a discrimination-free work environment.

Sexual harassment is against the law.' All employses have a legal right to a workplace free from
sexual harassment, and employees can enforce this right by [iling a complaint intcrnally with
Oswego County, or with a povernment agency or in court under federal, state or local
antidiscrimination laws,

Policy:

1. Oswepo County's Policy applies to all employees, applicants for employment, interns,
whether paid or unpaid, contractors and persons condugting business with Oswego County.

2. Sexual harassment will not be toleraled, Any employee or individual covered by this policy
who engages in sexual hurassment or retaliation will be subject to remedial andior disciplinary i
action, up to and including termination. Jo New York. harassment does not need o be severe o1 _[ Formatted: Font: (Default) Times New Romin, 12 pl

infetior | Formatted: Font: {Default) Times New floman, 12pt |

pervasive Lo be illegal, Emplovees and covered individuals should not feel discouraged [rom
reporting harpssment because they do not believe it is bad enough, or couversely because they do
not wanl lo see o colleague fired over less severe behavior, Potential discipling for engaging in
seximl harassment will depend on the degree of Tarassment and mighl include education and
counseling,

3. Relaliation Prohibition: No person covered by this Policy shall be subject to adverse
cmployment action including heing discharged, disciplined, diseriminated against, or otherwise
subject to adverse employment action because the employee reports an incident of sexual
harassment, provides informalion, or otherwisc assists in any investigation ol 4 sexual
harassment complaint. Oswego County has a zero-tolerance policy for such retaliation

against anyone who. in good faith complains or provides information ubout suspeeted sexual
harassment. Any employee of Oswepo Counly who retaliales against anyone involved in a
sexual harassment investigation will be subjected (o disciplinary action, up to and including
lermination. Any employee, paid or unpaid inlern, or non-ecmployee working in the workplace

' While this pelicy specifically addresses sexual harassment, harassment because of and diseriminulion against
persons ol all pratected classes is prohibited. [n New York State, such classes include age, race, erced, color,
national origin, sexual orientation, military statug, sex, disability, mantal status, domestic violenee victim status,
gendar identity or expression, fumilial status, predisposing penctic characteristics, and cniminal istory.



who belicves they have been sulbject to such retaliation should inform u supervisor. manager,
ot the [Jirector of Human Resources. Any emplayee, paid or unpaid inlem or non-cmployee?
whao believes lhey have been 4 vietim of such retaliation may also seck compensation in other
available forums, as explained below in the section on Legal Protections.

4. Sexual harassment is offensive, is a violation of our policies, is unlawful, and subjects
Oswego County to liability for harm to victims of sexual harassment. [larassers may also be

5 o1 supervisors who fail to report or acl on
harassment may be liable for aiding and abetting such behavior. Employees ol every level who
enpage in sexual harassmenl, including managers and supervisors who engage in sexual
harassment or who knowingly allow such behavior to continue, will be penalized for such
misconduct,

5, Oswego County will conduet a prompt, thorough and confidential investigation that cnsures
duc process for all parties, whenever management receives a complaint about sexual harassment,
or otherwise knows of possible sexual harassment occurring. Oswego County avill keep the
investigation confidential to the exlent possible. liffective corrective action will he taken
whenever sexual harassment is found to have occurred. Oswega County will also take sieps o

ol All emmployees, including managers and supervisors, are required to cooperate with
any internal investigation of sexual harassment,

6. All ernployees are encouraged lo reporl any hurassment or behaviors that violate this policy.
Oswego County will provide all employees a complaint form for employees to report harassment
and file complaints. For anyone who would rather make a complaint verbally. or by email. these
complaints will be treated with equal priovity. An cmployee or covered individual who prefers
not lo report harassment W theic manager or employer inay instead report hamsainent o the New
York State Division of Fluman Rights aixl/or the United States Fqual Paployiment Opporiunity
Commission. Complaints may be mile 10 both the employer and o goyernment ageney,

7. Managers and supervisors are required (o reporl any complaint that they receive, or any
harassment that they observe or become aware of] to the Director of Human Resources.

8. This policy applics to all employces, paid or unpaid interns, and non-employees and all must
[ollow and uphold this policy. This palicy must be posted prominently in all work locations and
be provided to employees upon hiring. The policy shall also he provided upon request and also
available on the Couniy’s website,

What is "Sexual Harassment"'?

Sexual harassment is a form of sexpender-hased discrimination and is unlawful under federal,
stule, und (where applicable) local law. Sexual harassment includes harassment on the basis of
sex, sexual oricntation, sclf-identified or perceived sex, gender expression, gender identity and
the status of heing transgender, Sexunl harassinent is not linited 1o sexual contagl, ouching
expressions of o sexually suggestive nature. Sexual harassment includes all [orms of pender

32 A nan-cmployee is sumeone who is (or is employed by} a contraclor, subcontractor, vender, consullant, or
unyone providing services in the workplace. Protected non-employees include persons commonly refened lo as
independent contractors, “gig™ workers and temporary workers. Also ineluded are persons providing equipment
repair, cleaning services or any other scrvices provided pursuant to a contract with the employer,

2

ssinant s nolb limited 1o sexual contucl, touching, or

| Formatted: Font: (Defoult) Times Mew Roman, 12 pt
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discrimination ineluding gender role stereotyping und treatine emplovees differently because of
their gender.

Understanding gender diversity is essential to recognizing sexual harassment because
discrimination bused on sex stercotypes, gender expression and pereeived identily arc all forms
ol sexual harnssment. Vhe gender spectriim is nuanced. bul the three most common ways people
identify are cissender. wansgender, and non-binarv, A cisgender person is someanc whose
gender aligns with the sex (hey were assigned i birth. Generally, this eender will align with the

sex (hey were gssigned al birth. A non-hinary person does nol identily exclusively as a mun or g
wornan, They might identily as both. somewhere in between, or completely outside (he gender
binary, Some may identify as transgender, bul not all do, Respecting an individual's gender
identity is a necessary first step in establishing u sale workplage,

Sexual harassment is unlawlul when it subjects an individual lo inferior terms, conditions, or
privileges of employment. Harassment need not be severe or pervasive to be unlawful, and can

be any harassing conduct that consists of more than petty slights or trivial inconveniences. Every _1 Formatted: Font: {Default) Times New Roman, 12 pt
instance of harassment is unique to those experiencing it. and there is no single boundary —

between pelty slights and harassing behavior, However, the Human Rights Law specilies that

whether harassing conduct is considered petly or trivial is to be viewed (fom the slundpoint of a

reasonable vietim of discrimination with the same protected characieristics. Generally. any

behavior in which an employes or covered individual is treuled worse because of their sender

{perceived or actual), sexual oricatation. or gender expression is considered a violation of

Oswego Coynly s pulicy, The intent of the behavior. for example, making a joke. does nol ___.---1'-pum1;md; Font: (Default) Times New Roman, 12 pt
neutralize u harassment elaim. Not inlending Lo harass is not a defense. The impact of the \.[ Formatted: bant '12 ot
behavior on & person is what counts. Sexual harassment includes any -unwelcome conduet which ~

AL A

is cither of a sexual nature, or which is directed at an individual because ol thal individual's sex {FQTWF: fant:{0eiaall) Times New Rmen, 12 pt

gender identity of expression (perceived or aclual) when:

= Such conduct has the purpose or effeet of unreasonably interfering with an individual's work
performance or creating an intimidating, hostile or offensive work environment, cven if the
complaining individual is nol the intended target of the sexual harassment;

* Such conduct is made cither explicitly ar implicitly aterin or condition ol employment; or

* Submission to or rejection of such conduct is used as the basis [or employment decisions
affecting an individual's employment.

A sexually harassing hostile work environment consists of words, signs, jokes, pranks,
intimidation or physical violence which arc of a sexual nature, or which are dirceted at an
individual because of that individual's sex._gender identitv, or eender expression. Sexual
harassinent also consists of any unwanted verbal or physical advances, sexually explicit
derogatlory statements or sexually discriminatory remarks made by soimeone which are oflensive
or objectionable to the recipient, which cause the recipient discomlort or humiliation, which
interfere with the recipient's job performance.

Sexual harassment also occurs when a person in authority trics to trade job bencfits for sexual
favors. This can include hiring, promotion, continued employment or any other terms, conditions
or privileges ol employment. This is also called "quid pro quo™ harassment,



Any employee or covered individual who feels harassed is encouraged to report the beliavior
should complain so that any violation of this policy can be corvecled promptly. Any harassing
conduct, even a single incident, can be addressed under (his policy.

Exam ol sexual smen

The following deseribes some of the types of acts that may be unlawful sexual harassment and

that are strictly prohibiled, This st is just 4 sample of behaviors and should not be considered _--="| Formatted: font: (Default) Times Mew Homan, 12 pt,
exhaustive, Any employee who believes they have expericnced sexual harassment, cven ifit Mot Bold
does not appear on this list. should feel encouraged to repart it: "{ Formatted: Font: (Default) limes New Homan, 12pt |

* Physical assaults of a sexual nature, such as:
= Touching, pinching, patting, kissing, hwgging, grabbing, brushing against another
employee's body or -poking another employee's body: .
* Rape. sexual ballery, molestation or attempls (o commil these assaults._which may be *— | Formatted: Indent: Left: 0.5"
gongidered criminal conduct outside the scope of this policy (please contuct local law
enforeement if vou wish o pursue criminal charges),

* Unwanted scxual advances or propositions. such as:
* Requests for sexual favors accompanied by implied or overt threats concerning the
victim's job performance evaluation, a promaotion or other joh benefits or detriments;
= Subtle or abvious pressure lor unwelcome sexunl activities,
# Repeated requesis for dates or romantic gestures, including gilt-giving,

LFormntmd Font: (Default) Times New Romar‘r, 12 pt J
{Fum\aﬂ-cl Indent: Laft: 0.5, IIunglng 013", Huﬁvlrd \

« Sexually oriented gestures, noises, remarks or jokes, or questions and -commenls about a
person's sexyalily or sexual experience, or romantic history which creale a hostile work
environment, T his is not limited to inleractions in person. Remarks made over virtual platforms
and in messaging apps when emplovecs are working remotely can create a similacly hostile work
gnvironment.

v Level: 1 + Aligned at Q.5" » Indent at: 0.75"

°| Formatted: Font: (Default) Times New Roman, 12 pt J

* Sex stereotyping sex stereotyping occurs when conduct or personality traits are considered
inuppropriate simply because they may not conform 1o other people’s ideas or perceptions
about how individuals of a particular sex should act or look.,

= Remarks egarding an employee’s gender expression, such ns wearing o garment
typically associated with a different gender identity: or Farmmtted: Bulleted + Leval: 1 » Aligned st 05" +
e Asking employees 10 ke on (raditionally gendered roles, such us asking 3 woman (0 Indent at: 0.75"
serve meeling refreshments when it is not part of, or appropriule (o. her job dulies. o

-

[_ Formatted: Font: (Default) Timaes New Roman, 12 pt |

» Sexuul or discriminatory displays or publications anywhere in the workplace, such as:
= Displaying pictures, posters, calendars, graffiti, objects, promotional material, reading
materials or other materials that are sexually demeaning or pornographic. This includes
such sexual displays on workplace computers or cell phones and sharing such displays
while in the workplace,
e This also extends o the virtual or remaote workspace and can include having such
materials visible in the backgre

[Formatmd Font {Default) Tlmes New quan 12 pt ]

| olone’s home during g virual meeting, | Formatted: Bulleted + Lavel: 1 1 Aligned at: 0.25 +
_Indent at: 0.5"

* Hostile actions taken against an individual because of that individual's sex, sexual orientation,
pender identity. or gender expression. and the status of being transgender, such as:
* Inlerfering with, destroying or damaging a person's workstation, tools or equipment, or

4



olherwise interfering with the individual's ahility to perform the job;
= Subotaging an individual's work;
= Bullying, yelling, name-calling.
. Intentional misuse ol an individual’s preferred pronouns: or

“:_7_--"[ Formatted: Foant: (Default) Times New Roman, 12 pt -‘

0 Crealing differen expectalions for individuals based on (heir pereeived identitics:
o [Dress codes thal place more emphasis on women's attire:
= [eaving parenis/caregivers out ol meetings.

Who can be a target of sexual harassment?

Sexual harassment can occur between any individuals, regardless of their sex or gender,

protects employees, paid or unpaid interns, and non-employees, including independent
contractors, and those employed by companies contracling Lo provide services in the
workplace. T lurassers can be anyone in the workplace. A perpetrator of sexual harassment can
he a superior, # subordinate, u coworker or anyone in the workplace including an independent
cantraetor, contract worker, vendor, client, customer. patient. constitucnt. or visitor.

Sexual harassment does not happen in & vacuum and discrimination experienced by an
employee can be impacted by biases and identities bevond an individual's aender. For
example:
» _Placing different demands or expectations on black women employees than while
women emplovees can be both racial and gender discrimination;
s __An individual's immigration status may lead to parceptions of vulnerability and
ingreased concerns around illegal retalistion for reporting sexuzl harassment: or
¢ Past experiences as a survivor of domestic or sexual violence may lead an individual
to feel re-traumatized by someone's behaviors in the workplace.

Individuals bring parsonal history with them to the waorkplace (hal mighl impact how they
interact with certain behaviar. It is especially important for all employees to be aware of how
words or actions miaht impact someone with & different experience than their own in the
inlerest of creating a safe and eguitable workplace.

Where can sexual harassment occur?

Unlawtul sexual harassiment is not limiled o the physical workplace itsell It can occur while
employees are traveling for business or al employer sponsored cvents or partics. Calls, texts,
emails, and socigl media usage by employces or covered individuals can constitute unlawtul
workplace harassment, even il they oceur away from the workplace premises, on personal
tlevices or not during work hours.

Sexual haragsment can occur when employees are working remotely from home as well.
Any behaviors outlined above that leave an employee feeling uncomfartable, humiliated, or
unable to meet lheir iob reguirements constitute harassment even if the employes or
covered individual is at home when the harassment ocours. Harassmenl ¢an happen on
virtual meeling platforms, in messaging apps, and after working hours between personal
cell phones.

What is "F ion''?

| Formatted: indent: Hanging: 0./5", Bulleted + Level: 1 l
 + Aligned at: 1" + Indent at: 1.25

_..--"[Fnrmnﬂed: Font: (Default) Times New Roman, 12 pt ]



Unlawlul retaliation can be any action by an emplover or supervisor that would keep o worker
irom coming forward to make or support a sexual harassment claim_or that punishes those who
have come forward. Adverse aclion need not be job-related or occur in the workplace to
constitute unlawful retaliation (¢.g. threats of physical violence outside of work hours) or
disparaging someone on socidl media would be covered as retaliption under this policy.

Fxamples of retaliation may include, but are nal limited Lo

= _Demolion. termination, denying accomimodutions. reduced hours, or the assignment of
less desirable shifts:

= Publicly releasing personnel Iles;

= Refusing to provide a reference or providing an unwarranted negative refirgnge:

= Labeling an employee as “dilTicull™ and excluding them from projects to wvoid “dramu™;

e Undemmining an individual’s immigration stalus: or

* Reducing work responsibilities, passing over lor a promation, or moving s individual's
desk 1o a less desirable olTice location.

Such retaliation is unlawlul under federal, state, and where applicuble, local law. The New York
state Human Righls Law protects any individual who has engaged in "protected activity."
Protecled aclivity occurs when a person has:

= filed a camplaint of sexual harassment, cither internally or with any anti-discrimination
apency;

= testified or assisted in a proceeding involving sexual harassment under the Human
Rights Law or other anli-discrimination law;

= opposed sexual harassment by making a verbal or inlormal complaint to management,
or by simply informing a supervisor or manager of suspecicd harassment;

= complaincd or reported that another employee has been sexually harassed; or

= cncouraged a fellow employee (o report harassment.

Even if the alleged harassment docs not (um out to rise to a violation af law, the individual is
protected from retaliation il the person had a good faith belief that the practices were unlawful.
However, the reluliation provision is not intended to protect persons making intentionally [ulse
charges of harassmenl. Making intentionally false claims or charges of harassment may subject
an employee o disciplinary charges.

Reporting Sexual Harassment

Preventing sexual harassinent is everyone's responsibility. Evervone must work toward ! .

preventing sexunl hyryssment, bul leadership matiers. Supervisors ane mans uve 4 special
tespensibilily o make sure emplovees feel saft at work and that workplaces are [ree from
harassment and diserimination, Oswega County cannot prevent or remedy sexual harassment

unless it knows about it. Any employee, paid or unpaid intern or non-employee who has been
subjecled Lo behavier that may constitute sexual harassment is encouraged to report such
behavior Lo a supervisor, manager or the Director of Human Resources. Anyone who witnesses
or becomes aware of potential instunces of sexual harassment should report such behavior to o
supervisor, manager or the Direclor of Human Resources.
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Reports of sexual harassment may be made verbally or in wriling. A form {or submission of a
written complaint is attached Lo this Policy, and all employees are cncouraged Lo usc this
complaint [orm. but the complainl form is not required.

Employees who are reporting sexual harassment on behalf of other employees should use the
complaint form and note that it is on another employee's behallz A verbal or otherwise wrillen
complaint (such as an email) on behali’ of onesell or another cimployee is also acceptable.

Employees, paid or unpaid interns or non-employees who believe they have been a vietim of
sexual harassiment may also seek assistance in other available forums, as explained below in the
section on Legal Protections,

Supervisory Responsibilities

Aupervisors and managers have a responsibility to prevent sexual harassment and discriminalion, =-

All supervisors and managers who receive a complaint or information about suspected sexual
harassment, observe what may be sexually harassing hehavior or lor any reason suspest (hal
sexual harassment is occurring, are required to report such suspected sexual harassment Lo the

Dircctor of Hluman Resources, Munagers und supervisors should nol be passive and wail for an

rve such behavion they must acl,

cmplovee to nmke u cloim of harassment. 11 they ol

In addition to being subject to discipline if they engaged in sexually harassing conduct
themselves, supervisors and managers will be subject to discipline for failing to report suspected
sexual harassment or otherwise knowingly allowing scxual harassment to contimie.

Supervisors and managers will also he subject to discipline for engaging in any retaliation,

Whil
supervisors and minnagers nust be mindtul of the impact that barassment and 4 subsequent
investigation hus on viclims, Being identilied as o possible victim of hurassment and gquestioncd
aboul bargssment and discriminglion can be intimidating. uncomfortable and re-traumatizing fn
individunls, Supervisors und munagers must sccommodate the needs of individuals who have
experienced hargssment W ensure the workplace is safe. supportive. and free from retaliation for
them during and after any investigation.

ey z —

Bystander Intervention

Any emiployvee witngssing hurassment ds u byvstander is encouraged (o report it. A supervisor or
manager thal is o bvstander lo hargssment is reguired (© report it. There are fve stundard
methods of bystander intervention that ean be used when anvone wilnesses harassment or
diserimination and wants to help.

|, A bystander can interrupt the harassment by engaging with the individual being harassed
and distracting them Irom the harmssing behavior;

2. A bystander who feels unsale interrupting on their own can ask a thivd party to help
intervene in the harpssient:

3. A byvstander can record or tuke notes on the harassment incident W benelit a future

invesligalion:
4, A bystunder might check in with the person who has been harassed afler the incident, see
how thev are [eceling and let them know the behavior was not ok: and

7

ipervisors and managers have a responsibility o repord harassment and diserimingtion,
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5. II'a byvstander feels safe, they can conlront the harassers and name the behavior as
inappropriate. When confionting harassment. physicully assaulting an individual is never
an appropriale response,

Though not exlaustive. and dependent on the cireumstances. the suidelines above can serve gs g
ide of how (o react when witnessing harassment in the workplace. Any employee
wiliessing harassment as a bystander is encouraged to report il, A supervisor or manager that is a
bystander to harassment is required Lo réport it,

Complaint And Investigation Of Sexual Harassment

All complaints or information about suspected sexual harassment will be investigated, whether
that information was reported in verbal or written form. Investipations will be conducled in a
timely manner and will be confidential to the extent possible,

An investigation of any complaint, information or knowledge of suspected sexual harassment
will be prompt and thorough, commencing and being completed as soon as possible, and no later
than 30 days afier (iling with the Direclor of Human Resources. The investigation will be
confidential (o the extent possible. All persons involved, including complainants, witnesses und
alleped harassers will be accorded duc process to protect their rights o a fair and impartial
investigation,

Any employce may be required to cooperale as needed in an investigation of suspected sexual
harassment. Employees who (ile complaints, support cach other individual’s complaint or
participate in any investigation regarding a violation of this policy will not be retaliated against
and Chawego Counly will not lolerate such retaliation.

Dswepo Counly recognizes that participating in a harassment investigation can be um:wlﬂ's)lla;ll_nl_g___..---[ Formatted: Font: (Default) Times New Raman, 12 pt
and has the potential to retraumatize an employee. Those receiving elaims and leading g -
investisations will handle complaints and questions with sensitivity loward those parlicipating.

Investigations will be done in accordance wilh the [ollowing sleps:
= Upon receipt of complaint, Direclor of Human Resources will conduct an immediate
review of the allegations, and take any interim actions, as appropriate. If complaint is
oral, encourage the individual to complete the "Complaint Form" in writing. 11 he, she
or they refuse, prepare a Complaint Farm based on the oral reporting,
* [ documents, emails or phone records are relevant 1o Lthe allegations, luke steps Lo
abtain and preserve them.
* Request and review all relevant documents, including all electronic communications.
« Interview all parties involved, including any relevant wilnesses;
= Create a wrilten documentation of the investigation {such as a letter, memo or email),
which containg the lollowing:
* A list of all documents reviewed, along with a detailed summary of relevant
doguments;
= A list of names of those interviewed, along with a detailed summary of their
statements;
= A timeline of events:
= A summary of prior relevant incidents, reported or unreported; and
= The final resolution of the complainl, together with any corrective actions.
* Keep the writlen documenlation and associated documents in the employer's records.

8



* Promptly notify the individual who complained and the individual(s) about whom the
complaint was made of the final determination and implement any corrective actions
identifiad in the written document.

= Inform the individual who complained of their right 1o file a complaint or charge
externally as outlined below,

Legal Protections sind Fxternal Remedics

Sexual harassment is not only prohibited by Oswego Counly but is also prohibited by state,
federal, and, where applicable, local law.

Aside from the internal process at Oswego County, employees and covered individuals may also
choose to pursue legal remedies with the following poverninenial entities at any time, While a
private attomey is not required Lo (ile a complaint with a goverumental agancy, you may also

seek the legal wdvice ol an allormey,

New York State Division of Human Rights (DHR)

The Human Rights Law (HRL), codificd as N.Y. Exccutive Law, art. 15, § 290 et scq., applics to
employers in New York State with regard to sexual harassment in employment, and protects
employees, paid or unpaid interns and non-cmployces regardless of immigration status. A
complaint alleging violation of the lHuman Rights Law may be filed either with DIIR or in New
York State Supreine Court,

Complaints with DHR may be liled any lime within three (3) years of the sexual harassment in
emplayment, I an individual did not {ile at DHR, they can sug directly in state court under the
HRL, within three (3) years ol the alleged sexual harassment. An individual may not file with

DHR if they have already filed & HRL complainl 1n stale court.

New York employees may now call a confidential hotline at (80() 427-2773 to receive free legal
counseling regarding any complaint of workplace sexual harassment or to submit a complaint
regarding such harassment, The hotline will operate during regular business hours and will be
stalTed by a tean of pro bane allorneys Irom the New York State Division of Human Rights.

Complaining internally to Oswego County does not extend your time to file with DIR orin
court. The three {3) years is counted from date of the most recent incident of sexual harassment
in employment.

You do not need an atlorney Lo file o complaint with DHR, and there is no cost o file with DHR,

DHR will investigate your complaint and determine whether there is probable cause (o beliove
Lhat sexual hurassment has occurred. Probable cause cases are forwarded to a public hearing
before an administrative law judge. If sexual harassment is Found after a hearing, DHR has the
power to award relicf, which varies but may include requiring your employer to take action to
stop the harassment, or redress the damage caused, including paying monetary danages, punilive
damages. -attorney's lees and civil Mines,

DHR's main oftice contact information is: NY'S Division of Human Rights, One Fordham Plaza,
Fourth Floor, Bronx, New York 10458, (718) 741-8400 or visit: www.dhr.nv.gov.

9
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Contact DHR al (888) 392-3644 or visit dhr.ny.gov/complainl for more information about filing

# complaint. The websile has a digital complaint process that can be completed on vour computer

J Formatted: Font: {Default) Times New Roman, 12 pt

ar mobile deviee from start o finish. The website has a complaint form that can be downloaded,
filled out, notarized and mailed to [MIR. 'The website also contains contact information lor
DHR's regional offices across New York State,

United States Equal Employment Opportunity Commission (EEQC)

The EEOC enforces federal anti-discrimination laws, including litle VII of the 1964 federal
Civil Rights Act (codificd as 42 U.S.C. § 2000¢ et seq.). An individual can file a complaint with
the EEQC anytime within 300 days from the_mosi tecent incident of -harassment. There is no
cost to file a complaint with the EEQC, The EEOQC will investigate the complaint, and deterning
whether there is reasonable cause 0 believe thal discrimination has occurred 1/ the EEQC
determines that the Taw mayv have been violated, the EEOQC will try W reach a voluntary
setttermnent wilth the emplover. 11 the EEOC cannot reach a settlement. the EEOC (or the
Department of Justice in cerfain cases) will decide whether Lo file a lawsuit. The . at which point
the EEQC will issue a Right to Sue letter permitting the individual to file a complaint in federal

court if the L1OC closes the charge, is unable to determine if federal employment discrimination .

laws may have heen viglated, or believes that unlawlul discrimination occurred by does not [1le a
Inwsuil,

The EEOC does not hold hearings or award relicl, bul may take other action including pursuing
cuses in federal court on behalf of complaining parties. Federal courts may award remedies if
discrimination is found to have occurred.

IFan employee helieves that kedshedthey haves been discriminated against at work, they hetshe
can file a "Charge ol Discrimination," The EEOC has district, aren, and field oflices where
complainis can be led. Contact the EEOC by calling [-800-669-4000 (1-800-669-6820 (1TY)),
visiting their websile al www.ceoc.pov or via email al inforgiecoc gov,

If an individual filed an administrative complaint with DHR, DHR will file the complaint with
the EEOC to preserve the right to proceed in federal court.

Local Protections

Many localities enforee laws protecting individuals from sexual harassment and discrimination.
An individunl should vontact the county, cily or town in whigh they live (o [ind oul il such a law
exisls,

Contact the Local Police Department

If the harassment involves unwanicd physical touching, cocrced physical confinement or cocreed
sex acts, the conduct may constitute a erime. | hose wishing to pursue criminal charges are
encournged (o cContact their -local police department,

FORM: Oswego County Sexual Harassmenl Complaint Form
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OSWEGO COUNTY
SEXUAL HARASSMENT
COMPLAINT FORM

New York Slate Labor Law requires all employers Lo adopt a sexual harassmenl preventlion
policy thal includes u complaint form for employees to report alleged incidents of sexual
harassment,

I you believe that you have been subjected to sexual harassment, you are cncouraged to
complete this form and submit it to the Director of Human Resources, Oswego County
Legislative Office Building, 46 Last Bridge Street, Oswego, NY 13126 in person, by LS. Mail,
by fax: 315-349-8254 or you may call 315-349-8209 [or the appropriate e-mail address to submit
same, Onee you subimit this form, your employer must (ollow ils sexual harassment prevention
pelicy and investigale any claims,

! you are more comiortable reporting verbally or in another manner, your employer is still
required to follow its sexual harassment prevention policy by investigating the cluims as outfined
al the end of this form.

For additional resources, visit: ny.gov/combatting-sexual-harassment

COMPLAINANT INFORMATION

Name: Dale; 2=t NP ey
Home Address: Work Address:

Home Phone: Work Phone:

Jab Title: o Fmail:

Select Preferred Communication Method:

SUPERVISORY INFORMATION

Immediate Supervisor's Name:

Title:

Wark Phone: Waork Address:

COMPLAINT INFORMATION

I. Your complaint ol Sexual [arassment is made against:



Narne: ) Title:

Work Address: ; Work Phone:

Relatianship o you:  Supervisor Subordinate Co-Worker (rther
2, Please describe the conduct or incident(s) thul is the basis of this complaint and your reasons

[or concluding that the conducl is sexual harassment. Please use additional sheets of paper if
neceessary and attach any relevant documents or evidence.

3. Diate(s) and locations sexuul harassment occurred:

15 the sexual harassment continuing? Yes No

4. Please list the name and contact information of any witnesses or individuals that may have
inlormation related to your complaint;

The lust two questions are optional, bul may help fucilitate the investipation.
3. MHave you previously complained or provided information (verbal or written) about sexual

harassment al Oswego County? I[ yes, when and to whom did you complain or provide
information?

Employees that file complaints with their employer might have the ability to get help or file
claims with other entities including federal, state or local government agencies or in cerlain
courts.

6. Have you [iled, a claim regarding this complaint with a lederal, state or local government
apency?  Yes No

Have you instituted a legal suit or court action regarding this complaint? Yes Na

Have you hired an ullorney with respeet lo this camplaint? Yes No



I request that County of Qswego investigate this complaint of sexual harassment in a timely and
to the extent possible, conlidential manner, as outlined below, and advise me of the results of the
investigation,

Signature: Date: o

Instructions for Employers

If you receive a complaint about alleged sexual harassment, you must follow your sexual
harassment prevention policy by investigaling the allegations through actions such as:

»  Speaking with the employee

= Speaking with the alleped harasser

e [nterviewing wilnesses

& (Collecting and reviewing any related documents

You should create 8 written document of the [indings of the investgation, along with any
corrective aclions laken and notily the employee and the individuals) against whom the
complaint was made. This may be done via cmail,



EMPLOYEE ACKNOWLEDGMENT

Sexual Harassment — Policy Number 3.20

My signalure below acknowledges my reccipt of the above-noted policy.

Employee Name (Please ]"I_'inl). ‘ 2 Date
Signature &
Return this signed form to your Department Head by (insert date).

G Employee Personnel File



LEGISLATURE

COUNTY

OSWEGD

RESOLUTION NO. 151

RESOLUTION PURSUANT TO SECTION 206 OF COUNTY LAW CHANGING
LEGISLATIVE OFFICE BUILDING HOURS FOR JUNE, JULY AND AUGUST

By Legislator Laurie Mangano:

WHEREAS, Section 206 of the County Law permits the County Legislature to fix the
office hours of the County Clerk, County Treasurer, Clerk of the Legislature and other county
departments; and '

WIHEREAS, during the months of June, July and August, the County Law authorizes
county offices to be open from at least nine o’clock in the forenoon to four o’clock in the
afternoon; and

WHEREAS, it is desired to establish summer hours for county departiments housed in
the Legislative Office Building from 8:30 a.m. to 4:00 p.m. for the months of June, July and
August.

NOW, upon the recommendation of the I“inance and Personnel Committee of this body,
be it

RESOLVED, that summer hours of 8:30 am. to 4:00 p.m. are hereby established for
county depariments housed in the Legislative Office Building for the period June 1, 2023
through September 1, 2023, with employees working seven hours per day with a one-half hour
lunch; and it is further

RESOLVED, that department heads in said building may, at their discretion, set the
work day from 8:00 a.m. to 4:00 p.m. for employees desiring to continue working seven hours
per day with a one-hour unpaid lunch; and be it further

RESOLVED, that the Director of Human Resources be and is hereby directed to provide
the requisite notice to affected employee unions as may be required under any collective
bargaining agreement; and it is further

RESOLVED, that the Clerk of the Legislature be and is hereby directed to provide the
public and any building tenants notice of the change in hours.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




LEGISLATURE

COUNTY

DEWEGD

RESOLUTION NO. 152

RESOLUTION ADOPTING AN INVESTMENT POLICY AND DESIGNATING
BANKS AS DEPOSITORIES OF COUNTY FUNDS

By Legislator Laurie Mangano:

WHEREAS, the Oswego County Legislature has heretofore, upon the recommendation
of the Oswego County Treasurer, adopted an Investment Policy, and

WHEREAS, the Oswego County Treasurer has reviewed said proposed investment
policy and has submitted it to the Finance and Personnel Committee of this Legislature and has
recommended the adoption of said amended policy, and

WIHEREAS, this policy is required by General Municipal Law §39 and a resolution is
both necessary and desirable,

NOW, THEREFORE, upon recommendation of the Finance and Personnel Committee
of this body, be it

RESOLVED, that the Oswego County Legislature hereby adopts and amends the
Oswego County Investment Policy, o conform with a copy of the policy, which is attached
hereto and made a part hereol, and which also includes a list of the banks designated as
depositories of county funds; and it is further

RESOLVED, that the Oswego County Treasurer be and is hereby authorized to exccute
Deposit Placement Agreements consistent with the county’s investment policy, as may be
necessary, with banks designated as depositories of county funds to increase the availability of
I'DIC insurance on those public deposits that the County of Oswego invests in a qualified New
York State-approved Reciprocal Deposit Program, provided that there is no charge to the county
for the program.

ADOPTED BY VOICE VOTE ON MAY 11, 2023;
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: ¢




OSWEGO COUNTY INVESTMENT POLICY AND DESIGNATION OF
DEPOSITORIES FOR COUNTY FUNDS

I. SCOrE

This investment policy has been adopted pursuant to New York State General Municipal
Law §39 and applies to all moneys and other financial resources available for investment on
its own behall or on behalf of any other entity or individual held by the County of Oswego
unless state law specifically provides otherwise (e.g. State monies held by County Clerk
under General Municipal Law §11(5)).

II. OBJECTIVES

‘The primary objectives of the County of Oswego’s investmenl activities are, in order of
priority:

® to conform with all applicable [ederal, state and other legal requirements
(legal);

® {0 adequately safeguard principal (safety);

® o provide sufficient liquidity to meet all operating requirements (liquidity);
and

® to obtain a recasonable rate of return (yield).

11l. DELEGATION OF AUTHORITY

The County Legislature’s responsibility for administration of the investment program is
delegated to the County Treasurer, as Chiefl Fiscal Officer of the County of Oswego, who
shall establish procedures for the operation of the investment program consistent with these
investment guidelines. Such procedures shall include an adequate internal control structure
to provide a satisfactory level of accountability based on a data base or records incorporating
description and amounts of investments, transaction dates, and other relevant information
and regulate the activities of subordinate employees.

IV. PRUDENCE

All participants in the investment process shall scek to act responsibly as custodians of the
public trust and shall avoid any transaction that might impair public confidence in the
County of Oswego to govern cffectively.

Investments shall be made with judgment and care, under circumstances then prevailing,
which persons of prudence discretion and intelligence exercise in the management of their
own afTairs, not for speculation, but for investment, considering the safety of the principal as
well as the probable income to be derived.



All participants involved in the investment process shall refrain from personal business
activity that could conflict with proper execution of investment program, or which could
impair their ability to make impartial investment decisions.

V. DIVERSIFICATION

It is the policy of the County of Oswego to diversify its deposits and investments by
financial institution, by investment instrument, and by maturity scheduling.

VL. INTERNAL CONTROL

It 15 the policy of the County of Oswego for all monies collected by any officer or employee
of the government (o transfer those funds to the County Ireasurer within the time period
specified in law and, if none is specified, by the same or next business day.

The County Treasurer is responsible for establishing and maintaining an internal control
structure 10 provide reasonable, but not absolute, assurance that deposits and investments are
safeguarded against loss from unauthorized use or disposition, that transactions are executed
in accordance with management's authorization and recorded properly and are managed in
compliance with applicable laws and regulations.

Vil. DESIGNATION OF DEPOSITORIES

The banks and trust companies authorized for the deposit of monies up to the following
maximum amounts are:

Name of Bank Maximum Amount
Key Bank N.A. $70,000,000.00
J. P. Morgan Chase, N.A. $70,000,000.00
Community Bank, N.A. $70.000,000.00
Pathfinder Bank, N.A. $70,000,000.00
NBT Bank, N.A. $70,000,000.00
Bank of America, N.A. $70,000,000.00
Bank of New York Mellon $70,000,000.00

which are legally authorized for the handling of municipal funds, pursuant to the laws of the
State ol New York.



Vill. COLLATERALIZING OF DEPOSITS

In accordance with the provisions of General Municipal Law §10, all deposits of the County
of Oswego, including certificates of deposit and special time deposits, in excess of the
amount insured under the provisions of Federal Deposit Insurance Act shall be secured:

[. By a pledge of “ecligible securities” with an aggregate “market value” as
provided by General Municipal 1.aw§10, equal to the aggregate amount of
deposits from the categories designated in APPENDIX A to this policy.

2. By an cligible “irrevocable letter of credit” issued by a qualified bank other
than the bank with the deposits in favor ol the government for a term not to
exceed 90 days with an aggregate value equal to 140% of the aggregate
amount of deposits and the agreed upon interest if any. A qualified bank is
one whose commercial paper and other unsecured short-term debt obligations
are rated in onc of the three highest rating catcgories by at least onc
nationally recognized statistical rating organization or by a bank that is in
compliance with applicable federal minimum risk-based capital requirements.

3. By an eligible surety bond payable 1o the government for an amount at least
equal to 100% of the aggregate amount of deposits and the agreed upon
interest, if any, exccuted by an insurance company authorized to do business
in New York State, whose claims-paying ability is rated in the highest rating
category by at least two nationally recognized statistical rating organizations.

4. In lieu of, or in addition to the deposit of eligible securities, the officers
making a deposit may, in the case of an irrevocable letter of credit issued in
favor of the local government by a federal home loan bank whose
commercial paper and other unsecured short-term debt obligations are rated
in the highest rating category by at lcast one nationally recognized statistical
rating organization, accept such letter of credit payable to such local
government as security for the payment of one hundred percent of the
aggregate amount of public deposits from such officers and the agreed upon
interest, if any.

IX. SAFEKEEPING AND COLLATERALIZATION

Lligible securities used for collateralizing deposits shall be held by (the depository and/or a
third party) a bank or trust company subject to security and custodial agreements.

The security agreements shall provide that eligible sccurities are being pledged to sccure
local government deposits together with agreed upon interest, if any, and any costs or
expensces arising out of the collection of such deposits upon default.

The agreement shall also provide the conditions under which the securities may be sold,
presented for payment, substituted, or released and the events which will enable the local
government to exercise its rights in the pledged securities. In the event that the securitics are



not registered or inscribed in the name of the County of Oswego, such securitics shall be
delivered in a form suitable for transfer or with an assignment in blank to Oswego County or
its custodial bank.

The custodial agreement shall provide the securitics held by the bank or trust company, or
agent of and custodian for, the County of Oswego, will be kept separate and apart from the
general assets of the custodial bank or trust company, and will not, in any circumstances, be
commingled with or become parl of the backing for any other deposit or other liabilities.
The agreement should also describe that the custodian shall confirm the receipt, substitution,
or release of the securities. The agreement shall provide for the frequency of revaluation of
cligible securities and for the substitution of securitics when a change in the rating of a
securily may cause ineligibility. Such agreement shall include all provisions necessary to
provide the County of Oswego a perfected interest in the securities,

In accordance with New York State General Municipal Law§ 10, the County of Oswego
authorizes the County Treasurer to deposit funds collateralized through deposit placement
programs utilizing reciprocal deposit programs between designated depositories and other
banks or authorized institutions. Such funds may be deposited in checking, money market
or other special time deposit accounts, as well as in other accounts permitted by General
Municipal Law. Participation in a deposit placement program shall be permitted when the
following conditions are met:

1. On or after the date the county’s funds are received by a designated depository, the
designated bank or trust company shall arrange for the redeposit ol such funds into
deposit accounts in one or more banking institutions and the county’s depository
bank or trust company shall serve as the custodian for the county with respect to the
redeposited funds.

2. The county’s funds held in the depository bank or trust company in cxcess of
available FDIC coverage, pending redeposit, must be properly secured and
collateralized in accordance with General Municipal Law as if there were no deposit
placementl program.

Ll

The full amount of the redeposited funds, plus any accrued interest, shall be covered
by the I'DIC and the accrued interest paid on any redeposit to the county shall be the
same as the interest that is paid by the designated bank or trust company.

4. At the time of the redeposit, the county’s depository bank or trust company shall
receive an amount from a participating banking institution at least equal to the total

amount of the county’s funds that are redeposited with said institution.

X. PERMITTED INVESTMENTS

As authorized by General Municipal Law §11(2)(a), the County of Oswego authorizes the
County Treasurer to invest moneys not required for immediate expenditure for terms not to
exceed its projected cash [low needs in the following types of investments:



(1) in special time deposit accounts in, or certificates ol deposit issued by, a bank or
trust company located and authorized to do business in this state; or

(2) in accordance with all of the following conditions:

(1) the moneys are invested through a bank or trust company located and
authorized to do business in this state;

(i1) the bank or trust company arranges for the deposit of the moncys in
certificates of deposit in one or more banking institutions, as defined in
section nine-r ol the banking law, for the account of the local government;

(111) the full amount of principal and accrued interest of each such certificate
of deposit must be insured by the {ederal deposit insurance corporation;

(iv) the bank or trust company acts as custodian for the local government
with respect to such certificates of deposit issued for the local government's
account; and

{v) at the same time that the County of Oswego’s moneys are deposited, and
the certificates of deposit are issued [or the account of the local government,
the bank or trust company receives an amount of deposits from customers of
other financial institutions equal 10 or greater than the amount of the moneys
invested by the local government through the bank or trust company.

For any investment made pursuant 1o General Municipal Law §11(2)(a), such time deposit
account or cerlilicate ol deposit shall be payable within such time as the proceeds shall be
needed (o meet expenditures for which such moneys were obtained and provided further that
such time deposit account or certificate of deposit be secured in the same manner as is
provided for securing deposits of public funds by subdivision three of section ten of this

article.

The County Treasurer is also authorized to make investments pursuant 1o General Municipal
Law §11(3)(a) in the following (note: GML section changes July 2023):

obligations of the United States of America or in obligations guaranteed by
agencies of the United States of America where the payment of principal and
interest are guaranteed by the United States of America

obligations of the state of New York,

with the approval of the state comptroller in obligations issued pursuant to
section 24.00 or 25.00 ol the New York State Local Finance Law by any
municipality, school disirict or district corporation other than the
municipality, school district or district corporation investing such moneys
pursuant to this paragraph.



moneys in any rescrve fund established pursuant to General Municipal Law
scetions 6-¢, 6-d, 6-¢, 6-1, 6-g, 6-h, 6-j, 6-k, 6-1, 6-m or 6-n may be invested
in obligations of the municipality, school districl, fire district or district
corporation which has established the reserve fund, or in the casc of a capital
reserve fund established for a town or county improvement district,
obligations of the town or county issued for the purposes of such district.

Certificates of Participation under General Munieipal Law 109-b(10) which
specifically constitute “sccurities” under that section.

The County Treasurer on behalf of the County of Oswego may also make investments in the

following:

(i) general obligation bonds and notes of any state other than this state,
provided that such bonds and notes receive the highest rating of at least one
independent rating agency designated by the state comptroller;

(i1) obligations of any corporation organized under the laws of any state in the
United States maturing within two hundred seventy days, provided that such
obligations receive the highest rating of two independent rating services
designated by the state comptroller and that the issuer of such obligations has
maintained such ratings on similar obligations during the preceding six
months, provided, however, that the issuer of such obligations need not have
received such rating during the prior six month period if such issuer has
received the highest rating of two independent rating services designated by
the state comptroller and is the successor or wholly owned subsidiary of an
issuer that has maintained such ratings on similar obligations during the
preceding six month period or if the issuer is the produet of a merger of two
or morc issucrs, onc of which has maintained such ratings on similar
obligations during the preceding six month period, provided, however, that
no more than two hundred (ifly million dollars may be invested in such
obligations of any one corporation; or

(iii) bankers’ acceptances maturing within two hundred seventy days which
arc eligible for purchase in the open market by federal reserve banks and
which have been accepted by a bank or trust company which is organized
under the laws of the United States or of any state thercof and which is a
member of the federal reserve system and whose short-term obligations meet
the criteria outlined in clause (ii) of this subparagraph. Provided, however,
that no more than two hundred fifty million dollars may be invested in such
bankers’ acceplances ol any one bank or trust company; or

(iv) obligations of, or instruments issued by or fully guaranteed as to

principal and interest by, any agency or instrumentality of the United States

acting pursuant to a grant of authority from the congress of the United States,

including but not limited to, any federal home loan bank or banks, the

Tennessee Valley Authority, the federal national mortgage association, the

federal home loan mortgage corporation and the United States postal service,
7



provided, however, that no more than two hundred fifty million dollars may
be invested in such obligations of any one agency.

® (v) no-load money market mutual funds registered under the Securities Act of
1933, 1 as amended, and operated in accordance with Rule 2a-7 of the
Investment Company Act of 1940, 2 as amended, provided that such funds
are limited to investments in obligations issued or guaranteed by the United
Stales of America or in obligations of agencies or instrumentalities of the
United States of America where the payment of principal and interest are
guarantced by the United States of America (including contracts for the sale
and repurchase of any such obligations), and arc rated in the highest rating
calegory by at least one nationally recognized statistical rating organization,
provided, however, that no more than two hundred filty million dollars may
be invested in such funds.

All investments made pursuant to General Municipal Law §11(3)(a) shall be subject to the
following conditions:

(1) Such obligations shall be payable or redecmable at the option of the County of
Oswego within such times as the proceeds will be needed to meet expenditures for
purposes for which the moneys were provided and, in the case of obligations
purchased with the proceeds of bonds or noles, shall be payable or redecmable in any
event, at the option of the County of Oswego, within two years of the date of
purchase. Obligations that are purchased pursuant to a repurchasc agreement shall be
deemed to be payable or redeemable for purposes of this paragraph on the date on
which the purchased obligations are scheduled to be repurchased by the seller
thereol. Any obligation that provides for the adjustment of its interest rate on set
dates shall be deemed to be payable or redeemable for purposes of this paragraph on
the date on which the principal amount can be recovered through demand by the
holder thereof.

(2) Such obligations, unless registered or inscribed in the name of the County of
Oswego, shall be purchased through, delivered to and held in the custody of a bank
or trust company or, with respect to the city of New York and counties, a reputable
dealer in such obligations as shall be designated by the state comptroller, in this
state. Such obligations shall be purchased, sold or presented for redemption or
payment by such bank or trust company or dealer in obligations only in accordance
with prior written authorization from the officer authorized to make the investment.
All such transactions shall be confirmed in writing to the County of Oswego by the
bank or trust company. All obligations held in the custody of a bank or trust
company pursuant to this paragraph shall be held by such bank or trust company
pursuant to a written custodial agreement as set forth in paragraph a of subdivision
three of section ten of the General Municipal Law.

All investment obligations shall be payable or redeemable at the option of the County of
Oswego within such times as the procceds will be needed to meet expenditures for purposes

for which the moneys were provided, and, in the case of obligations purchased with the
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proceeds of bonds or notes, shall be payable or redeemable at the option of the County of
Oswego within two years of the date of purchase.

XL AUTHORIZED FINANCIAL INSTITUTIONS AND DEALERS

The County Treasurer on behalf of the County of Oswego shall maintain a list of financial
institutions and dealers approved for investment purposes and establish appropriate limits to
the amounts of investments which can be made with each [inancial institution or dealer, All
financial institutions with which the local government conducts business must be credit
worthy. Banks shall provide their most recent Consolidated Report of Condition (Call
Report) at the request of the County of Oswego. Seccurity dealers not affiliated with the
bank shall be required to be classified as reporting dealers affiliated with the New York
Federal Reserve Bank, as primary dealers. The County Treasurer is responsible for
cvaluating the financial position and maintaining a listing of proposed depositories, trading
partners and custodians. Such listing shall be evaluated at least annually.

X1l. PURCHASE OF INVESTMENTS

The County Treasurer is authorized to contract for the purchase of investments:

1. Directly, including through a repurchase agreement, [rom an authorized
trading partner when authorized by the County Legislature.

2. By participation in a cooperative investment program with another authorized
governmental entity pursuant to Article 5G of the General Municipal Law
where such program meets all the requirements set forth in the Office of the
State Comptroller Opinion No. 88-46, and the specific program has been
authorized by resolution of the Oswego County Legislature.

3. By utilizing an ongoing investment program with an authorized tracking
partner pursuant to a coniract authorized by resolution of the Oswego County
Legislature.

All purchased obligations, unless registered or inscribed in the name of the County of
Oswego, shall be purchased through, delivered to and held in the custody of a bank or trust
company. Such obligations shall be purchased, sold or presented lor redemption or payment
by such bank or trust company only in accordance with prior written authorization from the
officer authorized to make the investment. All such transactions shall be confirmed in
writing to the County of Oswego by the bank or trust company. Any obligation held in the
custody of a bank or trust company shall be held pursuant to a written custodial agreement
as described in General Municipal Law§10.

The custodial agreement shall provide that securities held by the bank or trust company, as
agent of or custodian for, the County of Oswego, will be kept separate and apart from the
general assets of this custodial bank or trust company and will not, in any circumstances, be
commingled with or become part of the backing for any other deposit or other liabilities.

9



The agreement shall deseribe how the custodian shall confirm the receipt and release of the
sccurities. Such agreement shall include all provisions necessary to provide the County of
Oswego a perfected interest in the securities.

XIII. REPURCHASE AGREEMENTS

Repurchase agreements are authorized subject 1o the following restrictions:

® All repurchasc agreements must be entered into subject to a master
repurchase agreement approved by the Oswego County Legislature.

® Trading partners are limited to banks or trust companies authorized to do
business in New York State and primary reporting dealers.

% Obligations shall be limited to obligations of the United States of America
and obligations of agencies of the United States of America where principal
and interest arc guaranteed by the United States of America.

L] No substitution of securities will be allowed.
® The custodian shall be a party other than the trading partner.
® Repurchase agreement maturitics shall be limited to 30 days or less.

XIV. COURIER SERVICE

The Oswego County Legislature hereby authorizes the County ‘l'rcasurer to enter into a
contract with a courier or armored car service for the purpose of causing the deposit of
public funds with a bank or trust company as provided for under General Municipal Law
section 10(4), as may be necessary, consistent with the County of QOswego’s Procurement
Policy.

10



APPENDIX A
COUNTY OF OSWEGO
Schedule of Eligible Securities

The following eligible securities shall be valued at their market value:

Obligations issued by the United States of America, an agency thereol or a United
States government sponsored corporation or obligations fully insured or guaranteed
as to the payment of principal and interest by the United States of America, an
agency thereol or a United States government sponsored corporation.

Obligations issued or fully guaranteed by the International Bank for Reconstruction
and Development, the Inter-American Development Bank, the Asian Development
Bank, and the African Development Bank.

Obligations partially insured or guaranteed by any agency of the United States of
America, at a proportion of the market value of the obligation that represents the
amount of the insurance or guaranty.

Obligations issued or fully insured or guaranteed by this state, obligations issued by
a municipal corporation, school district or district corporation of this state or
obligations of any public benefit corporation which under a specific state statute may
be accepted as sceurity for deposit of public moneys.

The following securitics rated in the highest category shall be valued at one hundred
percent (100%) of their market value; those sccuritics rated in the second highest
rating category shall be valued at ninety percent (90%) of their market value; and
those securities rated in the third highest rating category shall be valued at eighty
percent (80%) of their market value (where two nationally recognized statistical rating
organizations rate a sccurity in two different categories, the security shall be
considered to be rated in the higher of the two categories):

Obligations issued by states (other than this state) of the United States rated in one of
the three highest rating catepories by at least onc nationally recognized statistical
rating organization.

Obligations of Puerto Rico rated in one of the three highest rating categories by at
least one nationally recognized statistical rating organization.

Obligations of countics, cities and other governmental entitics of another state
having the power to levy taxes that arc backed by the full faith and credit of such
governmental entity and rated in one of the three highest rating categories by at least
one nationally recognized statistical rating organization.
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The following securities shall be valued at eighty percent (80%) of their market value
under GML §10(3)(d):

® Obligations of domestic corporations rated in one of the four highest rating
categories by at least one nationally recognized statistical rating organization.

) Commercial paper and bankers’ acceptances issued by a bank (other than the bank
with which the money is being deposited or invested) rated in the highest shorl-term
category by at least one nationally recognized statistical rating organization and
having maturitics of no longer than sixty days from the date they are pledged.

® Zero-coupon obligations of the United States government marketed as “l'reasury

STRIPS™.

The following shall be valued at seventy percent (70%) of their market value under
GML §10(3)(d):

@ Any mortgage related securities, as defined in the Sccuritics Exchange Act of 1934,
as amended, which may be purchased by banks under the limitations established by
federal bank regulatory agencies.
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RESOLUTION NO. 152

RESOLUTION PURSUANT TOQ SECTION 206 OF COUNTY LAW CIIANGING
LEGISLATIVE OFFICE BUILDING HOURS FOR JUNE, JULY AND AUGUST

By Legislator Laurie Mangano:

WHEREAS, Section 206 of the County Law permits the County Legislature to fix the
office hours ol the County Clerk, County Treasurer, Clerk of the Legislature and other county
departments; and

WHLEREAS, during the months of June, July and August, the County Law authorizes
county offices to be open from at least nine o’clock in the forenoon to four o’clock in the
afternoon; and

WHEREAS, it is desired to establish summer hours for county departments housed in
the Legislative Office Building from 8:30 a.m. to 4:00 p.m. for the months of June, July and
August.

NOW, upon the recommendation of the I'inanee and Personnel Committee of this body,
be it

RESOLVED, that summer hours of 8:30 a.m. to 4:00 p.m. are hereby established for
county departments housed in the Legislative Office Building for the period June 1, 2023
through September 1, 2023, with employees working seven hours per day with a one-half hour
lunch; and it is further

RESOLVED, that department heads in said building may, at their discretion, sct the
work day from 8:00 a.m. to 4:00 p.m. for employees desiring to continue working seven hours
per day with a one-hour unpaid lunch; and be it further

RESOLVED, that the Dircetor of Human Resources be and is hereby directed to provide
the requisite notice to affected employee unions as may be required under any collective
bargaining agreement; and it is further

RESOLVED, that the Clerk of the Legislature be and is hereby directed to provide the
public and any building tenants notice of the change in hours.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




LEGISLATUR

COUNTY

CSWEGD

RESOLUTION NO. 133

RESOLUTION ADOPTING AN INVESTMENT POLICY AND DESIGNATING
BANKS AS DEPOSITORIES OF COUNTY FUNDS

By Legislator Lauric Mangano:

WIHEREAS, the Oswego County Legislature has heretofore, upon the recommendation
of the Oswego County Treasurer, adopted an Invesiment Policy, and

WHEREAS, the Oswego County Treasurer has reviewed said proposed investment
policy and has submitted it to the Finance and Personnel Committee of this Legislature and has
recommended the adoption of said amended policy, and

WHEREAS, this policy is required by General Municipal Law §39 and a resolution is
both necessary and desirable,

NOW, THEREFORE, upon recommendation of the Finance and Personnel Committee
of this body, be it

RESOLVED, that the Oswego County Legislature hereby adopts and amends the
Oswego County Investment Policy, to conform with a copy of the policy, which is attached
hereto and made a part hereof, and which also includes a list of the banks designated as
depositories of county funds; and it is further

RESOLVED, that the Oswego County Treasurer be and is hereby authorized to execute
Deposit Placement Agreements consistent with the county’s investment policy, as may be
necessary, with banks designated as depositories of county funds to increase the availability of
FDIC insurance on those public deposits that the County of Oswego invests in a qualified New
York State-approved Reciprocal Deposit Program, provided that there is no charge to the county
for the program.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0
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COUNTY

DEWEGC

RESOLUTION NO. 154
RESOLUTION RELATIVE TO A HOME RULE REQUEST
By Legislator Laurie Mangano:

WHEREAS, current statutory authority for Oswego County to impose an additional
one per cent sales and compensatory use tax expires on November 30, 2023; and

WHEREAS, property tax relief remains a priority for this body, and

WIIEREAS, it is necessary that a Home Rule Request be made to the New York
State Senate and Assembly, and

WHEREAS, Assembly Minority Leader Will Barclay and State Senator John
Mannion have introduced bills A6498 and 86505 to authorize the County to extend the one
percent sales and compensating usc tax.

NOW, on recommendation of the Finance and Personnel Commitiee of this body, be
it

RESOLVLED, that pursuant to Article IX of the Constitution of the State of New
York, the Oswego County Legislature hereby requests the NYS Senate and Assembly and
New York State Governor to support A6498 and 86503, extending the special additional
one-percent sales and compensating use tax rate for two years, and be it further

RESOLVED, that the Clerk of the Legislature is directed to provide certified copies
of this Resolution to Governor Kathy Hochul, Assembly Minority Leader Will Barclay and
State Senator John Mannion.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0




COUNTY OF OSWEGO
OFFICE OF THE COUNTY ADMINISTRATOR

County Office Building « 46 East Bridge Street « Oswego, NY 13126
Phone 315-349-8235 Fax 315-349-8237
Philip R. Church, County Administrator

March 23, 2023

Honorable John Mannion

New York State Senator, 50" District

188 Legislative Office Building, room 814
Albany, NY 12247

Decar Senator Mannion:

The County of Oswego’s statutory authority to continue its Home Rule 1% sales tax will expire
on November 30, 2023, On behalf of Oswego County, I respectfully request your assistance in
the Senate and Assembly to extend our statutory authority and help us continue to provide
property tax stability to the people of Oswego County. This is not a request to approve an
additional tax, but simply to maintain the current rate.

Sales tax revenue is a vilal component of Oswego County’s multi-year budgeting plan to
maintain its financial health for taxpayers. Sales tax was a key factor in the County achieving its
goal of producing a balanced budget that climinated debt and reliance on fund balance and
reserves.

Since its initial adoption, sales tax has been used to lower or minimize Oswego County property
taxes. It is not a source of additional funding for new spending. Oswego County manages its
finances responsibly by planning lor the short and long term. Sales tax revenue is a vital part of
this planning and has helped the County stabilize and minimize property tax rates and the levy
tor the past nineteen years. We’ve adopted budgets within the New York State tax cap. In 2004,
the generic property tax rate was at a high of $9.20 per thousand dollars of assessed valued. This
year the generic tax rate $6.19.

Oswego County shares its sales tax with its towns and villages and the City of Fulton. In 2022,
Oswego County collected § $60,586,875 in sales tax, of which $$12,462,275was provided to the
municipalities. By sharing the sales tax with municipalitics, we have helped those municipalities
keep their local property taxes in check.

The County’s portion of the sales tax is 20.9% of our budget. To put the importance of the 1%
extension in perspective, the loss of the statutory authority would result in the immediate loss of
$1.1 million of December sales tax revenue in the adopted 2023 budget, and an estimated $13.8
million in for the County and municipalitics the 2024 budget. Loss of the 1% extension, by
itself, would cause an 23% county property tax increase in 2024,

If you agree to sponsor our extension request, please provide me with the appropriate bill
numbers, and we will begin the formal process of making our Home Rule Request.

pechurch@oswegocouniy.com  www.oswegocounty.com  Twitter @OswegoCounty



If you have any questions or concerns about this request for the sales tax extension, please feel
free to contact me.

Thank you lor considering this request. 1 know this is a time of hard choices for State leaders,
and I appreciate the work you are doing on behalf of the people of Oswego County.,

Sincerely,

Philip R. Church

County Administrator / Budget Officer

Ce:  Ton. James Weatherup, Legislature Chairman

Hon. Lauric Mangano, Chairwoman, Finance and Personnel Committee
Hon. Kevin Gardner, County Treasurer

pchurch@oswegocounty.com  www.oswegocounty.com  Twitler @OswegoCounty



COUNTY OF OSWEGO
OFFICE OF THE COUNTY ADMINISTRATOR

County Office Building » 46 East Bridge Street « Oswego, NY 13126
Phone 315-349-8235 Fax 315-349-8237
Philip R. Church, County Administrator

March 23, 2023

[Tonorable William Barclay,

Minority [Leader

New York State Assembly, 120" District
933 Tegislative Office Building

Albany, NY 12248

Dear Minority Leader Barclay:

The County of Oswego’s statutory authority to continue its ITome Rule 1% sales tax will expire
on November 30, 2023. On behalf of Oswego County, I respectfully request your assistance in
the Senate and Assembly to extend our statutory authority and help us continue to provide
property tax stability to the people of Oswego County. This is not a request to approve an
additional tax, but simply to maintain the current rate.

Sales tax revenue is a vital component of Oswego County’s multi-year budgeting plan (o
maintain its financial health for taxpayers. Sales tax was a key factor in the County achieving its
goal of producing a balanced budget that eliminated debt and reliance on fund balance and
reserves,

Since its initial adoption, sales tax has been used to lower or minimize Oswego County property
taxes. lt1s not a source of additional funding for new spending. Oswego County manages its
finances responsibly by planning for the short and long term. Sales tax revenue is a vital part of
this planning and has helped the County stabilize and minimize property tax rates and the levy
for the past nincteen years. We've adopted budgets within the New York State tax cap. In 2004,
the generic property tax rate was at a high of $9.20 per thousand dollars of assessed valued. This
year the generic tax rate $6.19.

Oswego County shares its sales tax with its towns and villages and the City of Fulton. Tn 2022,
Oswego County collected § $60,586,875 in sales tax, of which $$12,462,275was provided to the
municipalities. By sharing the sales tax with municipalities, we have helped those municipalitics
keep their local property taxes in check.

The County’s portion of the sales tax is 20.9% of our budget. To put the importance of the 1%
extension in perspective, the loss of the statutory authority would result in the immediate loss of
$1.1 million of December sales tax revenue in the adopted 2023 budget, and an estimated $13.8
million in for the County and municipalitics the 2024 budget. Loss of the 1% extension, by
itself, would cause an 23% county property tax increase in 2024,

pchurchi@oswegocounty.com  www.oswegocounty.com  Twitter @OswegoCounty



If you agree to sponsor our exiension request, please provide me with the appropriate bill
numbers, and we will begin the formal process of making our Home Rule Request.

If'you have any questions or concerns about this request for the sales tax extension, please feel
free to contact me.

‘Thank you lor considering this request. I know this is a time of hard choices for State leaders,
and [ appreciate the work you are doing on behalf of the people of Oswego County.

Sincerely,

Philip R. Church

County Administrator / Budget Officer

Ce: Hon. James Weatherup, Legislature Chairman

Hon. Laurie Mangano, Chairwoman, IYinance and Personnel Committee
Ion. Kevin Gardner, County Treasurer

pchurchi@oswegocounty.com — www.oswegocounty.com  Twilter @QOswegoCounty



COUNTY OF OSWEGO
OFFICE OF THE COUNTY ADMINISTRATOR

County Office Building « 46 East Bridge Street « Oswego, NY 13126
Phone 315-349-8235 Fax 315-349-8237
Philip R. Church, County Administrator

March 23, 2023

Honorable Mark Walczyk

New York State Senator, 49" District

188 Legislative Otfice Building, Room 302
Albany, NY 12247

Decar Senator Walczyk:

The County of Oswego’s stalutory authority to continue its ITome Rule 1% sales tax will expire
on November 30, 2023, On behalf of Oswego County, I respectfully request your assistance in
the Senate and Assembly to extend our statutory authority and help us continue to provide
property tax stability to the people of Oswego County. This is not a request to approve an
additional tax, but simply to maintain the current rate.

Sales tax revenue is a vital component of Oswego County’s multi-year budgeting plan to
maintain its {inancial health for taxpayers. Sales tax was a key factor in the County achieving its
goal of producing a balanced budget that eliminated debt and reliance on fund balance and
reserves.

Since its initial adoption, sales tax has been used to lower or minimize Oswego County property
taxes. It is not a source of additional funding for new spending. Oswego Counly manages its
finances responsibly by planning for the short and long term. Sales tax revenue is a vital part of
this planning and has helped the County stabilize and minimize property tax rates and the levy
for the past nincteen years. We've adopted budgets within the New York State tax cap. In 2004,
the generic property tax rate was at a high of $9.20 per thousand dollars of assessed valued. This
year the generic tax rate $6.19.

Oswego County shares its sales tax with its towns and villages and the City of Fulton. Tn 2022,
Oswego County collected § $60,586,875 in sales tax, of which $812,462,275was provided to the
municipalities. By sharing the sales tax with municipalities, we have helped those municipalitics
keep their local property taxes in check.

The County’s portion of the sales tax is 20.9% of our budget. To put the importance of the 1%
extension in perspective, the loss of the statutory authority would result in the immediate loss of
$1.1 million of December sales tax revenue in the adopted 2023 budgel, and an estimated $13.8
million in for the County and municipalities the 2024 budget. Loss of the 1% extension, by
itself, would causc an 23% county property tax increase in 2024.

If you agree to sponsor our cxtension request, please provide me with the appropriate bill
numbers, and we will begin the formal process of making our Home Rule Request.

pchurchi@oswegocounty.com  www.oswegocounty.com  Twitter @OswegoCounty



If you have any questions or concerns about this request lor the sales tax extension, please feel
free to contact me.

Thank you for considering this request. I know this is a time of hard choices for State leaders,
and [ appreciate the work you are doing on behalf of the people of Oswego County.

Sincerely,

Philip R. Church

County Administrator / Budget Officer

Ce: Hon. James Weatherup, Legislature Chairman

Ion. Laurie Mangano, Chairwoman, I'inance and Personnel Commillee
Ion. Kevin Gardner, County Treasurer

pehurchi@oswegocounty.com  www.oswegocounty.com  Twitter @QOswegoCounty



LEGISLATURE

COLUNTY

DEWEGD

RESOLUTION NO. 155

RESOLUTION AUTHORIZING THE EXECUTION OF AN AGREEMENT WITH
OSWEGO COUNTY BOARD OF COOPERATIVE EDUCATIONAL SERVICES
(CITT BOCES) REGARDING THE P-TECH PROGRAM FOR THE 2023-24 CITI

BOCES FISCAL YEAR

By Legislator David Iolst:

WIIEREAS, Oswego County Board of Cooperative Educational Services (CITI
BOCES) has been preparing Oswego County students [or careers and college since 1949;
and,

WHEREAS, the P-TECH model is a pioneering education reform initiative,
originally created by TBM, to preparc young people with the academic, technical and
professional skills required for 21 century jobs and on-going education; and

WHEREAS, P-TECH is a global education model that offers students the
opportunity to develop skills and competencies that will translate directly to competitive
careers; and

WHEREAS, P-TECII is also a public education reform model focused on college
attainment, career readiness and cnabling students in grades 9-14 to earn both a high school
diploma and a no-cost, two-year post-secondary degree in a STEM field: and

WHEREAS, CITI BOCES has been involved in offering the Oswego County
Pathways in Technology Early College High School (P-TECII) to students within the
County of Oswego since 2016, with the program’s first students graduating in 2021, and the
results of this program are evident; and

WHEREAS, this body recognizes the benefits the P-TECII program has contributed
and will contribute to our local economy, workforce and its potential to assist employers in
filling vacancies; and

WHEREAS, the P-TECH program is also valuable resource for local students
looking to work in high tech industrics such as for the Micron semiconductor fabrication
facility to be located just over the county line; and

WHEREAS, this body wishes to promote P-TECH and contribute to the costs of
maintaining and growing this program and, as a result, growing the workforce within the
County of Oswego,

NOW, THEREFORE, upon recommendation of the Government, Courts and
Consumer Affairs Committee of this body, it is hereby

RESOLVED, that the Chair of the Legislature be, and is hereby, authorized to enter
into an funding agreement with CITI BOCES, in acceptable form to the County Attorney, to




LEGISLATURE

COUNTY

OFWEGD

provide funding for the CITI BOCES P-TECH program for the 2023-24 fiscal year in the
amount of $434,400.00 to allow P-TECH to increase enrollment, pay/offset Onondaga
Community College tuition, defray P-TECH staffing costs and to purchase Chromebooks
and computers for the participating students.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




LEGISLATURE

COUNTY

OSWEGC

RESOLUTION NO. 156

RESOLUTION APPOINTING A DIRECTOR TO THE BOARD OF DIRECTORS
OF THE WESTERN REGIONAL OFF-TRACK BETTING CORPORATION
PURSUANT TO RACING, PARI-MUTUEL WAGERING AND BREEDING LAW
§502

By Legislator David Holst:

WHEREAS, the Western Regional Off-Track Betting Corporation is a body
corporate and politic constituting a public benefit corporation which encompasses a region
which includes the County of Oswego; and

WHEREAS, pursuant to Racing, Pari-Mutuel Wagering and Breeding Law §502,
and according to the last federal census, the County of Oswego may appoint one (1) member
to the board of directors ol said corporation; and

WHEREAS, the candidate for appointment has successfully passed a background
investigation as required by 9 N.Y.C.R.R. 5207.1 and is a resident of the County of Oswego;
and

WIIEREAS, the incumbent representative member from the County of Oswego has
indicated that he wishes to resign from said Board of Directors; and

WHEREAS, it is in the best interests of the County of Oswego to appoint another
qualified member to the board immediately to represent this county in light of same,

NOW, THEREFORE, upon recommendation of the General Government Commitiee
of this body it is hereby,

RESOLVED, that Mark Bombardo, a resident of the Town of Hastings be and is
hereby appointed as a member of the Board of Directors of the Western Regional Off-Track
Betting Corporation effective immediately to serve at the pleasure of this Legislature
pursuant to Racing, Pari-Mutuel Wagering and Breeding Law §502(1) ; and, it is further

RESOLVED, that the Clerk of the Legislature shall cause a certified copy of this

resolution to be sent to the corporation upon its adoption.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5§ ABSTAIN: 0




LEGISLATURE

COUNTY

OSWEGD

RESOLUTION NO. 157

RESOLUTION AUTHORIZING RECLASSIFICATION OF ONE (1) ATTORNEY
POSITION IN THE DEPARTMENT OF SOCIAL SERVICES

By Legislator Roy Reehil:

Upon recommendation of the Human Services Committee of this body, with the
approval of the Finance and Personnel Committee, be it

RESOLVED, the Social Services Commissioner has identified the need to reclassify
one (1) Attorney position in the Administrative Legal Unit to a Senior Attorney position to
accommodate the need for greater efficiency, and be it

RESOLVED, that a certified copy of this resolution be delivered to the County
Treasurer, Budget Office and Human Resources Director shall by their authority to make
such adjustments.

ADOPTED BY VOICE VOTE ON MAY 11, 2023:
YES: 20 NO: 0 ABSENT: 5 ABSTAIN: 0




COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.O. Box 1320 « Mexico, New York 13114
Commissioner phane 315.963,5435 » fax 315.963.5477

INFORMATIONAL MEMORANDUM

Subject: Reclassify Social Services Attorney to Senior Social Services
Attorney for Oswego County Department of Social Services
(OCDSS)

Purpose: To establish a supervisor of four social services attorneys and the

senior paralegal position of the Legal Services.

Summary: Per recommendation of County Attorney and County Administrator
to establish a supervising attorney for DSS Legal Services, OCDSS
seeks to upgrade one Social Services Attorney to a Senior position.
This position will provide for consistency of practice, quality
assurance of petitions, training of new attorneys, supervision of four
attorneys and the senior paralegal, approval of petitions, and liaison
with Family Court Judges, District Attorney’s office, and the County
Attorney’s office. The Senior Social Services Attorney will report to
the Commissioner of Social Services and provide legal consult and
briefings.

There is currently a position description developed by Human
Resources and placed at 8G70 on the management wage
schedule with similar Senior position in the District Attorney’s office.
This is one grade up from the Social Services Attorney position.

The Department respectfully requests the reclassification with a
salary request of $104,263. The Commissioner has interviewed the
current three attorneys and selected the Senior. An Informational
Memo to set this position’s salary is under separate cover to this
request to reclassify. This is budget neutral in 2023 due to vacancy
savings within the budget. In the next fiscal year the additional cost
for this upgrade / promotion is $10,277. With 75% federal / state
reimbursement, the additional local share cost will be $2,569.

Recommended

Action: The Department of Social Services recommends the Health and
Human Services Committee; the Finance & Personne! Committee
and the Oswego County Legislature authorize the Department of
Social Services to approve the reclassified position request.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS DIVISION/UNIT (NUMBER): 6010
A. NEW POSITION REQUEST

1. Position Title Requested:

2. Bargaining Unit: CO-OP [] Highway [] SilverStar [] Deputies [ ] OCPA [] Mgmt.

3. a. Bargaining Unit - Hourly Rate from Grade plan; . Grade:
b. Management or OCPA - Salary Requested: o Grade:
4. Percent of Federal and or State Reimbursement; Fringe Reimbursed: [ Yes [ ] No

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

| 1. Present Title: _Social Services Attorney 2. Position #: _
3. Present Salary/Hourly Rate: Grade: SG60
4. Requested Title: Senior Social Services Attorney -
5. Requested Salary:
a. Bargaining Unit: Hourly Rate: Girade:
b. Management or OCPA — Salary Requested: $102,721 Grade: _SG70_
6. Percent of Federal and/or State Reimbursement:  75% Fringe Reimbursed: D{Yes [ ] No

7. Justification of Need (use additional sheets as necessary): Over the past many maonths, the Department
has been strongly encouraged to appoint a Senior Social Services Attorney to oversee the other 4 A ttorney
positions and our Senior Paralegal. This position will play a critical role in improving consistency in our
Dept interactions with the Courts; providing training and coaching to the large number of newer
Caseworkers on staff that must appear in court; providing a single point of contact for the court
administration, County Attorney's office and other interested parties in our legal services actions.

8. Complete New Position Duties Statement (p. 3 & 4).




| C.__POSITION DELETION

1. Title to be Deleted:

2. Position #

3. Salary Savings:

4. Reason for Deletion:

7/23/19
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MSD 222

Civil Service Law: Section 22. Certiﬁcat?on for positions. OSWEGO COUNTY HUMAN RESOURCES
Before any new positions in the service of a civil division shall DEPARTMENT

be created or : ing paosition in such ice shall b
¢ created or any existing position in such service shall be NEW POSITION DUTIES STATEMENT

reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal

| __Dss

commission having jurisdiction and such commission shail Department head or other authority requesting the creation
furnish a certificate stating the appropriate civil service title of a new position, prepare a separate deseription for each new
for the proposed pasition or the position to be reclassified. position to be created except that one description may cover
Any such new position shall be created or any such position two or more identical positions in the same organizational
rcCIasinﬁled only with the title approved and certified by the unit. Forward two typed copies to this office.

commission.

1. DEPARTMENTS/SCHOOL DIVISION, UNIT, OR WORK SECTION LOCATION OF POSITION

DISTRICT/TOWN OR VILLAGE

Legal Services Mexico

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate

Paragraph for each kind of work and describe the more important ar time-consuming
duties first. In the left columnn, estimate how the total warking time is divided.

Title requested: Senior Social Services Attorney - ]
PERCENT OF
| WORK TIME .
102 Provides direct supervision and oversight of all Department legal services, including supervision over 4 Social

Services Attorneys and 1 Senior Paralegal

202 Provides guidance to Caseworkers and Supervisors regarding case actions, including impending removals of
children into care, filing appropriate petitions, staffing complex and difficult cases

10% Serves as point of contact with Coupts, County Attorney's Office and others

10% Manages the schedules and workloads of Attorneys, ensuring adequate coverage of all required appearances ar
court

10% Review all petitions, orders and other legal documents for accuracy and completeness

10% Assists Caseworkers and Paralegal staff with creating witness lists and proposed dispositions

10%% Provides structure training and coaching to Caseworker staff and supervisors regarding preparation for court,
testifying, documentation to support a legal action, etc.

20% Appears in Family Court as needed to represent the department's interests in Child Welfare, Assistance

Programs, Child Support, Adult Protective services legal actions.

(Attach additional sheets if more space is needed)

/2319
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3. Names and titles of person supervising (general, direct, administrative, ete.).
NAME TITLE TYPE OF SUPERVISION

Stacy Alvord Commissioner of Social Services Direct

4. Names and titles of persons supervised by employee in this position.

NAME TITLE TYPE OF SUPERVISION
| Allison O'Neill Social Services Attorney Direct
| Louis Dettor Social Services Attorney Direct
5. Names and titles of persons doing substantially the same kind and leve] of work as will be done by the incumbent of this

new position.
NAME TITLE LOCATION OF POSITION

| n/a

6. What minimum qualifications do you think should be required for this position?

Education: [] High School years

L] College Yyears, with specialization in

(<] Other 7 years, with specialization in _juris doctorate

Experience (list amount and type): three (3) years of experience, or it s part-time equivalent, in the practice of law, ane (1) year
of which must kave been in social services law, or closely related field

Essential knowledge, skills and abilities: 04,5 NYS and Local laws, rules, codes and procedures; 98 methods of
organization, planning, and management, civil and family court procedures and the rules of evidence, principles and practices af
common law, and County, State and Federal laws as they apply to social welfare; 135, principles and practices of supervision,

Type of license or certificate required: NYS license to practice law. Current registration with the NYS Office of Court
Administration at time of appointment.

7. The above statements are accurate and com plete.

Date: Title: Commissioner Signature:

- CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: Signature:




