Finance & Personnel
Committee

AGENDA - REGULAR MEETING OSWEGO COUNTY, NEW YORK

Date/ Time: Thursday, October 5, 2023 at 2:00 p.m.
Location: Conference Room E - Legislative Office Building 46 East Bridge Street Oswego

COMMITTEE MEMBERS:
Laurie Mangano-Cornelius, Chair Legislator, 17" District

John Martino, Vice Chair Legislator, 6™ District
Stephen Walpole Legislator, 14" District
David Holst Legislator, 4™ District
Linda Lockwood Legislator, 11" District
Paul House Legislator, 8" District
Patrick Twiss Legislator, 13" District
CALL TO ORDER:

e Pledge of Allegiance
APPROVAL OF MINUTES:

e Approval of minutes for the Finance & Personnel Committee’s Regular Meeting on September 7,
2023

RESOLUTIONS:

GOVERNMENT, COURTS AND CONSUMER AFFAIRS COMMITTEE

GC-2 Resolution Authorizing Transfer to Additional Funds of $412,277 from the Fund Balance
A15900 to the Assigned Counsel Office Legal Fees A1170 Object 543300

GC-3 Resolution Authorizing the Reclassification of One Position in the Public Defender’s
Office

PUBLIC SAFETY COMMITTEE

PS-1 Resolution Accepting Grant Award from the NY'S Division of Criminal Justice Services
Aid to Prosecution Grant

PsS-2 Resolution Authorizing the Oswego County Emergency Management Office To Accept
A Donation From Brookfield Renewable

PS-3 Resolution Authorizing Budget Modification For The Emergency Management Office To
Accept Funding From The Department of Homeland Security And Emergency Services
(DHSES) For FY2023 State Homeland Security Program (SHSP)

PS-4 Resolution Authorizing Budgetary Modification for Sheriff’s Office Overtime
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PS-5 Resolution Authorizing Budgetary Modification for Sheriff’s Office Overtime in the Jail

HUMAN SERVICES COMMITTEE

HS-1 Resolution Authorizing Reclassification of One (1) Employment Advisor to One (1)
Employment Specialist Assistant In The Department of Social Services

HS-2 Resolution Authorizing Reclassification of Two Positions In The Department of Social
Services

HS-3 Resolution Authorizing Budgetary Modification Department of Social Services 2023-

2024 Rental Supplement Program Allocation Acceptance

HS-4 Resolution Authorizing Budgetary Modification Amendment to Resolution Number 173
Department of Social Services 2022-2023 Rental Supplement Program Allocation

HS-5 Resolution Authorizing Reclassification of Two Positions in The Department of Social
Services Administrative Unit

HS-6 Resolution Authorizing Budgetary Modification Department of Social Services-Furniture
and Furnishings for Remainder Of 2023 Calendar Year

HS-7 Resolution Authorizing Budgetary Modification Department of Social Services
Reproduction Expenses for Remainder of 2023 Calendar Year

HS-8 Resolution Authorizing Amended Fee Schedule for Indigent Burials

HS-9 Resolution Transferring Funds from Capital Project #B0621 Sandy Island Beach and
Increasing Authorization of Capital Project 0121 Co.25 Camp Hollis Shoreline
Stabilization

ECONOMIC DEVELOPMENT & PLANNING COMMITTEE

None

HEALTH COMMITTEE
HE-2 Resolution Authorizing Health Department Fine Schedule for Environmental Services

HE-3 Resolution Authorizing the Increase of Budget in The Health Department to Purchase
Covid Vaccine

HE-4 Resolution Authorizing the Creation of Two Positions in The Health Department (1)
Speech Language Pathologist and (1) Certified Special Education Teacher

HE-5 Resolution Authorizing Health Department Vehicle Leases (4 Vehicles)

INFRASTRUCTURE, FACILITIES & TECHNOLOGY COMMITTEE

IT-1 Resolution Authorizing Budget Modification Central Services Supplement Existing Capital
Project to Fund Computer Upgrades
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IT-2

IT-3

IT-4

IT-5

Resolution Establishing Capital Project No. E0323 Oswego County Airport - Electric Vehicle
and Charging Station Acquisition and Installation

Resolution to Amend to Add Additional Equipment to Capital Project No. 0423 Highway
Equipment Capital Project

Resolution Authorizing Budget Modification Buildings and Grounds — Gas & Heating Fuel

Resolution Authorizing Budget Modification Buildings and Grounds — Overtime

FINANCE & PERSONNEL COMMITTEE

FP-1

FP-2

FP-3

Resolution Awarding Professional Services Contract — RFP 23-PURC-001 — On-
Line Auctions of Surplus County Goods

Resolution Awarding Professional Services Contract to Provide Third-Party
Administration Services for Oswego County Self Insured Health and Pharmacy
Benefit Program- Human Resources Department

Resolution Authorizing Professional Services Contract Accounting Services for
County Treasurer’s Office

COMMITTEE REVIEW & DECISIONS:

e None

REPORTING DEPARTMENTS:

e Personnel Position Vacancy Report

o Vacancy Reports/Employee Counts/Employees on Leaves of Absence/Current
Exams
o Department Updates

e Administration Department Updates
e Treasurer Department Updates
e Purchasing Department Updates

ADJOURNMENT:
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Finance & Personnel
Committee

Date/ Time: Thursday, September 7, 2023 at 3:00pm
Location: Conference Room E - Legislative Office Building 46 East Bridge Strect Oswego, New York

13126

Laurie Mangano-Cornglius, Chair  Togislator, 17" Distric ~ Present

John Martine, Vice Chair Legisiator, 6™ D,isti"iét - Present
Stephen Walpole Legislator, 14" District “Present
David Holst Legistator, 4% District Present
Linda Iockwood Legislator, 11" District Present.
Paul House legislator, 8 District ‘ Present
Patrick Twiss Legislator, 13% District - Present
Staff & Guests: RO
James Weatherup Phit Church Voo dLouis Lombardisc Peggy Beekford
Shawn Walker Marti Babcock . MikeLutestanski il . Terry Wilbur
Savanmah Wycoff  Kate Davis 0 VeraDunsmore 7 Sara Sunday
Cathleen Palmilesso  Jessiva Vanella “Holly Carpenter. Greg Oaks
Sara Sunday - Stacy Alvord.. ‘}uim Bmll “ic Brandons

Brian Chetney “Alex DeRosa ah i 7 Mark Moody

A Regular Meeting of the’ finance anid. Personnel Committee was called to order at 3:00 p.m. hy
Cormmittee Chair Laurie Mangano- Cornelius with the Deputy Clerk of the Legislature present. The
meeting commenced with the Pledge of Allfzgmme

Motion to approve’ thﬁ.muctmg minutes: Legislator Martino
Second: Legislator Twiss
Vote: Unanimous, motion carried

The minutes for the Finance & Persoanel Commiltee Regular Meeting on August 3, 2023 and
Special Meeting on Aogust 25, 2023 are approved.
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LOVERNMENT, COURTS AND CONSUMER AFFAIRS COMMITTER

Motion to move GC-7 - GC-9 as a block: Legislator Walpole
Second: Legislator Twiss
Vote: Unanimous, motion carried

GC-7

GC-8

GC-9

Resotution Authorizing Acceptance of Additional TIER Grant Funding of $97,921.64
form State Board of Elections to Oswege County o

Resolution Authorizing Acceplance UFAddmﬂﬂal ABPP Grant Funding of $30,083 98
form State Board of Elections to ()GWc,g::x C olity

Resolution Authorizing Budgetary. M@dxﬂwlmn County Llerk Pumhaqc., of Records
Management System for Records Lemter

PR

Motion to move PS-1 - PS4 as a blm:kt Lﬁgzs!amr Wuipol
Second: Legislator Twiss
Vote: Unanimous, nmuun caumd

SAFETY COMMUITTEE

Rcmlutiﬁh ‘Auccptmg Lrant ﬁom ‘l‘lw steg,o ( nunty ATV Club, Inc. Regarding
Enhanced: ATI.V Safety and l"nfomemmt

.. Resolution Authm mmg ‘udg,m.ary Modlﬁmtmn for Sheriff’s Office to purchase Two (2)
- Trunare Dwm..b ﬁ}l‘ Shenff‘ s Offf 26 Emd Drug Task Force, from ARPA Funds

Resolution Aulhonzmg Budgctary Mndmcatmn to Transfer Funds from Salaries & Wages
. To Additional Hﬂms In Thie Probation Department

LERRRLE N

Motion to move ﬂfi-l- H5-1
Second: Legislator Twiss 0"
Vote: Unanimous, motion carried

HS-1

HS-2

HS-3

SiE W.; 5 O yri

#nd HS-14 as a block: Legislator Walpole

Resolution Authorizing Budgetary Modification Department of Social Services-Other
Equipment External Speaker Install

Resolution Authorizing Budgetary Modification Department of Social Services-Other

Equipment for Technology Equipment

Resolution Authorizing Budgetary Modification Department of Social Services-Accept
NYS Child Care Block Grant 2023 Pandemic Funds
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HS-4 Resolution Authorizing Budgetary Maodilication Department of Social Services-Other
Supplies and Expense Adoption Subsidy

HS-5 Resolution Authorizing Budgetary Modification Department of Social Services-Other
Supplies and Expense Foster Care Funding

HS-6 Resolution Authorizing Budgetary Modification Department of Social Services-Other
Supplics and Expense Food Bank of Central New York

HS8-7 Resolution Authorizing Budgetary Modification Depﬂrtment of Social Services-Other
Equipment Medicaid Copier ‘

HS-8 Resolution Authorizing Budgetary Modlhmtmn Department of Social Services-Other
Supplies and Expense Code Blue Allocatmu Acccptanw

HS-9 Resolution Approving Parks & Recraatmn, Camp Holis and (Tump Zerbe, 2024 Fee
Schedule .

HS-11 Resolution Authorizing Budget Mudlf' n“:atmn ()ftm for The Agmg As}ccptmg Senior
Picaic Transportation dﬂn tions 2023 v

PETOMORTNT 'i'}iﬁr’kﬁ‘.@'J*i',}’l?”?ﬁ'?&f'ﬁﬁ'i"éé" & PELA ’WNNE t&'ﬂ‘%‘%aﬁ!

»  None

MEALTH HMM{W’?H'

Mutmn 1o move WE—] & HF-—Z asa Blm.k L@gmlamr Walpole
Second: Legislator Twigs :
Yote: Unammous motioh carru,d

HE-1 Rﬁaoluuun Authm“lzmg the Creatmn/ Budget Modification of Three Positions In The
Heaith Department;: (1) Senior Health Program Specialist and (2) Health Program
Spt:(.mhﬁ;ls

HE-2 Resolution Authi:?:i;-l-zi:1g Health Department Fee Schedule for Dnvironmental Services

INFEARTRUOTURLE, FACTLITIES & TECHENGLOGY COMMITTEER

Motion to move IT-2 - TT-4, IT-6 as a block: Legislator Walpole
Second: Legistator Twiss
Vote: Upanimous, motion carried

IT-2  Resolution Authorizing Budgetary Modification Department of Solid Waste- Insurance
Recovery Fund To Department of Solid Waste Expense Account
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IT-3  Resolution Authorizing Budgelary Modilication Department of Solid Waste - MRF Building
Roof Repair
IT-4 Resolution Establishing Capital Project No. 1323, Energy Recovery Facilily Capital Repairs,
Close 0422 And 1122
IT-6  Resolution Authorizing Budget Modification at the Oswego County Airport to Increase the
Gias and Oif Budget Line to Purchase Aviation Gas for Resale
IT-8 Resolution Establishing Capital Project #1423« Parking Lots
Mution to Approve; Legislator Walpolu
Second: Lepislator Twiss
Vote: Unanimous, motion carried .-
PEMANCE & PERSONMNEL COMMETTYR

Motion to move FP-1 & FP-5 as a Block: I@gisl:.:‘l-ltqr Walipole .

Second; Lugmla!or Twiss
Vote: Unanimous, motion carried

FP-1

Resolution Authorizing Professional Services Contract Between Oswego County
Treasurer’s Office and Threeﬁ-(:}ne Iﬂws‘tmﬂm Serwu:a 10 Provide Proprictary Reports
and Data Rela‘wd S&!‘Vlbe.‘; SRR :

FP-2  Resolution Auth(}rl.amg Budbetcu'y Modlilt,dtmn to Transfer I'unds from the licalth

¥FP-3

FP-4

FP-5

Depm‘tment to IIuman Rﬁsoum&a Dcpartm@nt for the Safety Data Shect System Program

Resolution Aufhmizing "l?.udgctary Modification from General Fund Balance to the
Oswego County Human RMGW*CE‘- Department Lo pay back NYS Healthcare Worker
Bonus Pay "

Rewluuun Aulhonzmg Budgetary Modification to Transfer I'unds from Reproduction
Expense to Addltmnal IHHours Expense

Resolution Authorizing The Amendment of Grades in the Management
Compensation Plan for Attorney Titles
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FP-6 Resolution Autherizing the Amendment of the Management Compensation Plan

Motion to approve: Legistator Martino
Sccond: Legislator House
Vaote: Unanimous, motion carried

FP-7 Resolution Authorizing Budget Modification to increase Other Equipment For Fixed
Asset Monitoring

Motion to approve: Legislator Waipﬂlc
Sccond: Legislator House
Vote: Unanimous, motion carri

FP-8* Resolution listablishing Capital Praject N 0.\;}}323- m@gr Ballot Voting Machines

Motion to apprnve;i@@iﬁ%lator House
Second: Legislator Walpole
Vote: Unanimous;-!m.qtim\ carried

*Please note FP-8 is walked into Committee

. Jes,sma Vanetla pr nwded Y l’m‘*:mmel Position mewy Report
o o Vacmmy chﬁﬂb/llmpluym Cwums/Emp[oywa on Leaves of Absence/Curent
Exams.. S
me Gardner med&d a heasm‘ﬂr Department Update with a PowerPoint.
Alex’ fmm Threctone ga.vm a pxwmmtwn on how well Oswego County Is doing Financindly.
Phil C humh provided an admlmqnatwe update.
Holly Larpﬁntar pmvtdﬂd a !’umhaﬂmg Department Update

Motion to adjowrn at 3:35 pom.: Legislator Twiss
Second: Legislator Martino
Vote: Unanimous, motion carried

DRAFT

Raven Ahart
Deputy Clerk of the Legislature
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AGENDAF GC-2
RESOLUTION NO.

QOctober 12, 2023

RESOLUTION AUTHORIZING TRANSFER OF ADDITIONAL FUNDS OF
$412,277 FROM THE FUND BALANCE A139900 TO THE ASSIGNED COUNSEL
OFFICE LEGAL FEES A1170 OBJECT 543300

By Legistator David Holst:

WIEREAS, the Assigned Counsel budget has $398,376 left in the 2023 budget for
legal fees (A1170 Object 543300) as of September 19, 2023. There are ten (10) pay periods
lefl until the 2024 funds get released the first week of February. The average cost for each
pay period to date is $81,063, which would require $810,653 for the balance of the fiscal
year. This leaves the ACP with an anticipated $412,277 shortfall. As projected, there are
only funds available for five (5) pay periods (until November 16, 2023) when additional
funds will be required. The Assigned Counsel Office budget does not have other funds
available to move to the 543300 line, so the additional funds are being requested from the
fund balance al59900; and

WHEREAS, this shortfall is due in part to New York State having passed legislation
increasing the legal fee for attormeys effective April 1, 2023, and in part to the budget having
becn created anticipating a decrease in Jegal fees for the Assigned Counsel plan when the
Public Defender office opened. The Public Defender is beginning to take cases in the courts
but there has not yet been an effect on the Assigned Counsel Plan budget; and

WHEREAS, The State s responsible for $41.50 per hour for the increased rate afier
April 1, 2023, The estimated amount the State will reimburse the County from the requested
additional fonds is $50,000. Many of the vouchers expected to be paid through the end of
the year have service hours that pre-date the increased rate so the State would not be
reimbursing any portion of those vouchers; and

NOW, uvpon recommendation of the Government, Courts & Consumer Affairs
Committee and the Finance & Personnel Committee of this body; be it

RESOLVED, tha,t‘$412,277 be transferred from the Fund Balance al59%900 to the
Assigned Counsel Office Legal Fees line (A1170 Object 543300); and be it further

RESOLVED, that certified copies of this resolution delivered Lo the County

Treasurer, and Budget Officer shall be their authority to make such changes.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



TO: David M. Holst, Chair, Government, Courts and Consumer Affairs
FROM: S5ara E. Davis, Esqg., Administrator, Assigned Counsel Plan
DATE: September 19, 2023

RE: Transfer additional funds

INFORMATIONAL MEMORANDUM

SUBJECT: Trausfe:r Additional Funds of $412,277 from the fund balance al 59900 io the
Assigned Counsel Office Legal Fees A1170 Object 543300,

BACKGROUND:  The Assigned Counsel budget has $398,376 left in the 2023 budget for
legal fees (A1170 Object 543300) as of September 19, 2023. There are ten (10) pay periods lefl
until the 2024 funds get released the first week of February. The average cost for each pay period
to date is $81,065, which would require $810,653 for the balance of the fiscal year. This leaves
the ACP with an anticipated $412,277 short{all. As projected, there are only funds available for
five (5) pay periods (until November 16, 2023) when additional funds will be required. The
Assigned Counsel Office budget does not have other funds available to move to the 543300 line
so the additional funds are being requested from the fund balance A159900.

FISCAL IMPACT: This is an additional $412,277 expense to the Assigned Counsel Plan with
an anticipated offset of $50,000 from the State, leaving a projected net fiscal impact of $362,277.
This is for 2023 only and it is anticipated that the Public Defender Office will be covering the
majority of the criminal cases in 2024 so there is no expected fiscal impact in 2024.

RECOMMENDATION: Transfer $412,277 from the Fund Balance A159900 to the Assigned
Counsel Office Legal Yees line (A1170 Object 543300).



pPe1oedil aip SO3AIDG (SUU0SIa .

ENY-Inl HIHASYIHL ANDOD
Ava NOSHIINIVHD J1v¥0 SIENOST NVNENH 30 H0 103810,
AL¥0 HOAVHISININGQY ALNONDD F1va OY3AH ENIAN1EY430
LiT'ZV¥S =22 jeBay DOgEPS 0iLLY
{21221} aslueieg pung pajeudosddeun 806851 ]
INDIONY NOLLdE0S34 rodd 123140 D80 roud 123rao SHO
HYI11G0a
HIAFNON LNOODDY HIFANN INNOJ3DY

183NV NOILYIIHIGOW 139ang
QO3IMSO 40 ALNNOD




AGENDA# (1C-3
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING THE RECLASSIFICATION OF ONE POSITION
IN PUBLIC DEFENDER’S OFFICE

By Legislator David Holst:

WHEREAS, in order to better reflect the dutics and responsibilities required of the
personnel who assist the Public Defender in leading staff and operations within the Public
Defender’s Office; and

WHERBEAS, Position # A117111307 is currently classified as an Assistant Public
Defender to defend clients accused of crimes in court; and

WHEREAS, the proposed restructuring within the office to provide for another
Semor Assistant Public Defender to aid in the mission of representing clients in court has
been reviewed by the Director of Human Resources with a recommendation to reclassify the
position to the title of Senior Assistant Public Defender; and

NOW, upon recommendation of the Government and Courts Committee with
approval of the Finance and Personne! Committec of this body; be it

RESOLVED, that position # A117111307, Assistant Public Defender, Grade 70, in
the Management Personnel Compensation Plan be reclassified to Senior Assistant Public
Defender, Grade 80, in the Management Personnel Compensation Plan; and be it further

RESOIVED, that certified copies of this resolution delivered to the County
Treasurer, Budget Officer, and Director of Human Resources shall be their authority to
make such changes.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLI CALL VOTE
YES: NO: ABSENT: ABSTAIN:



Subject:

Purpose:

Summary:

Recommendation:

Fiscal Impact:

INFORMATIONAL MEMORANDUM

Request for authorization to modify the Public Defender’s Department
budget to include reclassification of one Assistant Public Defender position
(Grade 70), Management Personnel Compensation Plan, to one Senior
Assistant Public Defender position (Salary Grade 80), Management
Compensation Plan,

Public Defender’s Office is a noewly established office. In order for it to
fulfill its mission, it is critical that an extra attorney with supervisory
capability and experience to match be hired to assist this department in its
goal of providing adequate representation before the courts.

The opportunity exists to better serve clients that are represented by the
Public Defender’s office in that additional supervision of already hired staff
will increase this office’s ability to serve those arrested in this county who
arc unable lo afford their own legal representation.

To authorize the proposed modification of the Public Defender’s budget to
mnclude the reclassification of one Assistant Public Defender to that of one
Senjor Assistant Public Defender.

There will he no fiscal impact as the proposed pay for the Senior Assistant
Public Defender position will be absorbed by this office’s current budget.



POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DIVISION/UNIT (NUMBER):
A. NEW POSITION REQUEST

1. Position Title Requested:

2. Bargaining Unit: [ ] CO-OP [] Highway [ ] Silver Star [ ] Deputies [ ] OCPA [] Mgmt.

3. a. Baigaining Unit - Hourly Rate from Grade plan: . Grade;
b. Management or OCPA - Salary Requested: (irade:
4. Percent of Federal and or State Reimbursement: Fringe Reimbursed: [ | Yes [ ] No

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title:  Assistant Public Defender 2. Position #: 3
3. Present Salary/Hourly Rate: 72 969 Grade: 70
4. Requested Title: Senior Assistant Public Defender
5. Requested Salary: 126358
a. Bargamning Unit: Hourly Rate; (irade:
b. Management or OCPA — Salary Requested: 126358 Grade: 80
6. Percent of Federal and/or State Reimbursement; 100 Fringe Reimbursed: [JYes [ ] No

7. Justification of Need (use additional sheets as necessary): Puiblic Defenders Office is in need of
additional attorneys with supervisory capabilities to help guide other personnel in this office in their mission
of providing legal representation to the indigent persons arrested within this county. As this office grows, it
needs the flexibility of having experienced attorneys to assist with supervision of cases and handling of cases
to the highest standard of care.

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted;  Assistant PD

2. Position# 5 3. Salary Savings: ()

4. Reason for Delation:

Office requires additionally attorney with capapbiltiy to provide supervisory guidance to hired
attorneys working within this office

712319 -OVER- (page 1 of 4)

223/19 (page 2 of 4)




MSD 222

Civil Service Law: Section 22. Certification for positions.
Before any new positions in the service of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including 3 ytatement of
the duties of the position, shali be referred to the municipal
commIission having jurisdiction and such commission shall
furstish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclussiied.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
comntission,

OSWEGO COUNTY HUMAN RESOURCES DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of a new position, prepare a separate description for each new
position to be created except that one description may cover
twer o1 more identical pesitions in the same organizational
upit. Forward two typed copies to this office.

1. DEFARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE
]

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

2. PESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
paragraph for each kind of work and describe the more important or time-consuming
dutics first. In the lefi column, estimate how the total working time is divided.

Title requested:

PERCENT OF
WORK TIME

(Attach additional sheets if more space is needed)




3. Names and titles of person supervising (general, direct, administrative, ete.).
NAME TITLE TYPE OF SUUPERVISION

4. Names and tithes of persons supervised by employee In this position,
NAME TITLE TYPE OF SUPERVISION

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE LOCATION OF POSITION

6. What minimum quafifications do you think should be required for this position?

Education: [_] High School years

] College years, with specialization in

(] Other years, with specialization in

Experience (list amount and type):

Fssential knowledge, skills and abilities:

Type of license or certificate required:

7. The above statements are aceurate and complete.

Date: Tithe: Signature;
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In secordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the

appropriate ¢ivil service title for the position described is;

POSITION CLASS TITLE:
JURISTHCTIONAL CLASS:

Date: Signnture:




AGINDAR PS-1
RESOLUTION NO,

QOctober 12, 2023

RESOLUTION ACCEPTING GRANT AWARD FROM THE NYS DIVISION OF
CRIMINAL JUSTICE SERVICES AID TO PROSECUTION GRANT

By 1.egislator Marc Greco:

WHEREAS, the State of New York implemented bail and discovery reforms in
criminal proceedings as of January 1, 2020, which has resulted in the District Attorney’s
Oftfive incurring additional expenses related to the implementation of these reforms; and

WHEREAS, the attorneys who work in the District Attorney’s Office must now
perform significantly more work to comply with the additional requirements imposed by
discovery reforms; and

WIEREAS, prosecutors have been leaving District Attorney’s Offices across the
state n record numbers due to the increased job demands, creating an cxtremely competitive
market for experienced attorneys; and

WHEREAS, the County recognizes that prosecutors must be fairly and meaningfully
compensated so that the District Attomey’s Office can recruit and retain experienced and
highly qualified attorneys to serve as prosecutors; aud

WHEREAS, the New York State Division of Criminal Justice Services (DCIS) has
notified Oswego County that it has been awarded an Aid to Prosecution Grant in the amount
of $422,800 for the state fiscal year 2023-24 (4/1/23 to 3/31/24), which must be made
available to the District Attorney’s Office to help offset the cost of prosecutorial services;
and

WHEREAS, a resolution is both necessary and desirable; and

NOW, THEREFORE, upon recommendation of the Public Safety Committee of this
body; be it

RESOLVED, that the Oswego County Treasurer be and hereby is authorized to
accept and receive $422,800 from the N'YS Division of Criminal Justice Services under the
Aid to Prosecution grant program on behalf of the County of Oswego; and be it further

RESOLVED, that the Oswego County Treasurer is hereby directed to designate and
allocate the $422,800 in grant money as revenue in the District Attomey’s Office budget,
apportioned across the 2023 and 2024 budgets in conformity with the grant period, to be
used by the District Attorney’s Office for prosecutorial services, including Salary and
Wages for prosccutors.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLIL CALL VOTE
YES: N(: ABSENT: ABSTAIN:



Public Safety Center TELEPHONE: (315)349-3200
39 Churchill Road FAX: (315) 349-3212
Oswego. New York 13126

Office of the District Attorney

Matthew J, Bell MARK MOODY Jason R. Delano
Courtney M. Venditte ACTING DISTRICT ATTORNEY/CORONER Investigator

Senior Assistant

District Attorheys

DATE: September 18, 2023

TO: Public Safety Commitiee

FROM: Mark Moody, Acting District Attorney

INFORMATIONAL MEMO
SUBIECT: BCIS Aid to Prosecution Grant
PURPOSE: To Accept a Grant from DCIS

SUMMARY: The NYS Division of Criminal Justice Services (DCIS) recently notified Oswego
County that we have been awarded $422,800 under the state’s aid to prosecution
program for SFY 2023-24.

The grant covers the period between April 1, 2023 and March 31, 2024,

Per the Grant Award Notice, copy attached, Oswego County will not receive a
grant contract for this funding. Instead, money will be automatically disbursed to
the county in one payment,

Per the Grant Award Notice, the funding assistance is being provided to help
offset the cost of prosecutorial services and is being disbursed for use by the
Dustrict Attorney’s Office.

RECOMMENDED

ACTION: [t is respectiully recommended that the Public Safety Committee accept the grant
and authorize the County Treasurer to receive the grant funds and disburse the
same for use by the District Attorney’s Office.



Fﬂ‘g}’{,{ Division of Criminal

uuuuu STATE

3 lustice Services

WATHY HOCHUL ROSSANA ROSADO DEAN DEFRUSCIO
Gavernor Commissioner Leputy Commissioner

Grant Award Notice

August 24, 2023

The Division of Criminal Justice Services (DCJS) is pleased to advise you that your county will receive
funding under the State's Aid to Prosecution Program for State Fiscal Year (SFY) 2023-24.

Oswego County District
Crofect | attorney A $422.80
’ Ald to Prosecution Program )
. Term
Budget: | SFY 2023.24 Dates: April 1, 2023 to March 31, 2024

Additional Information:

We are pleased to inform you that Governor Kathy Hochul secured an additional $40 million in the SFY
2023-2024 Budget to assist in county prosecution efforts. Your SFY 2023-24 Aid to Prosecution Program
award to support your respective district attorney's office is consistent with the appropriation amounts
anacted for this purpose in the Stale Budget.

Please note that you will not receive a DCJS grant contract for this funding: rather, money will be
automatically disbursed to the county in one payment. The county shall subsequently and promptly make
this funding available to the respective district attorney's office. Consistent with the appropriation, this
funding assistance is being provided to help nffset the cost of prosecutorial services that your county has
and will incur for the period of April 1, 2023 to March 31, 2024.

To streamline processing and facilitate timely distribution of funds, the DCJS Office of Financial Services will
disburse your planned payment directly to your county for use by the respective district attorney’s office.

if you have any questions on this award, please contact:

Nadia Rockwell
DCJS Assoclate Budgeting Analyst
NYS Division of Criminal Justice Services, Finance Office
(518) 485-0091 or nadia.rockwell@dcis.ny.qov

Thank you for your continued partnership to help keep New Yorkers safe and ensure a justice system that
works for all.

80 Bouth Bwan Streel, Albany, New York 12210 | 518-457-8462 | www.crirninatiustice.my.gov
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AGINDA#PS.2
RESOLUTION NO.

Qctober 12, 2023

RESOLUTION AUTHORIZING THE OSWEGO COUNTY EMERGENCY
MANAGEMENT OFFICE TO ACCEPT A DONATION FROM BROOKFIELD
RENEWABLE

By Legislator Marc Greco,

WHEREAS, Brookfield Renewable has a commitment to support public safety
initiatives; and

WHEREAS, the Oswego County Emergency Managemeni Office has been awarded a
donation of support of $5,000.00 for the county drone program (o support community public
safety initiatives; and

NOW, upon recommendation of the Public Safety Commiltee, of this body; be it

RESOLVED, that the County accepts the donation in support of the drone program;
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer and Budget Officer shall be their authority to affect such transfer and make such
adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



OSWEGD COUNTY Phone (315) 591-9150
EMERGENCY MANAGEMENT OFFICE Fax: (315) 581-9176

COUNTY OFFICE BUILDING — 200 NORTH 28 STREET, FULTON, NY 13088

Cathee Palmitesso, Director
Email: Cathleen Palmitesso@OswegoCounty. tom

Informational Memorandum

Date: Qctober 2, 2023

To: Members of the Public Safety Committee, Oswego County Legislature
From: Cathee Palmitesso, Director

Subject: Request for approval to accept $5,000 from Brookfield Renewable to

support the county drone program.

Purpose: Request to acept funding and place in the drone other equipment budget line,
Please refer to attached budget modification for the specific details.

Summary: The Oswego County EMO has received notification that Brookfleld Renewable is
providing $5,000.00 to support the county drone program. This funding will be
used to acquire additional equipment and supplies to support the county drone
public safety initiatives.

Recommended

Action: The Emergency Management Office would respectfully request the members of
the Public Safety Committee and Oswego County Legislature to accept this
funding from Brookfield Renewable.
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AGINDANPS-3
RESOLUTION NO,

October 12, 2023

RESOLUTION AUTHORIZING BUDGET MODIFICATION FOR THE EMERGENCY
MANAGEMENT OFFICE TO ACCEPT FUNDING FROM THE DEPARTMENT OF
HOMELAND SECURITY AND EMERGENCY SERVICES (DHSES) FOR FY2023
STATE HOMELAND SECURITY PROGRAM (SHSP)

By Tegislator Marc Greco,
WHEREAS, Oswego County has been awarded $166,445.00 in grant funding from
New York State Division of Homeland Security and Emergency Services (DHSES) under
the FY2023 State Homeland Security Grant Program; and
WHEREAS, the Oswego County Emergency Management Officc (EMO) has been
authorized to admmister this grant to stakeholders based on projects that were submitted and
approved through the grant application; and

NOW, upon recommendation of the Public Safety Committee, of this body; be it

RESOLVED, that the County accept this funding and EMO be given the permission
to begin the administration of the grant; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer and Budget Officer shall be their authority to affect such transfor and make such
adjustments.

RESOLUTION PASSED/FATLED, WITH A VOICE/ROLL CALL VOTE

YES: NO: ABSENT: ABSTAIN:



QEWEGO COUNTY Phone (315) 591-8150
EMERGENCY MANAGEMENT OFFICE Fax: (315) 591.0176

COUNTY OFFICE BUILDING ~ 200 NORTH 27 STREET, FULTON, NY 13068

Cathee Palmitesso, Divector
Email: Cathleen.Paimitesso@QswegoCounty. com

Informational Memorandum

Pate: October 12, 2023

To: Members of the Public Safety and Finance and Personnel Committees

From: Cathee Palmitesso, Director

Subject: Request for approval to accept $166,445 in State Homeland Security Program

(SHSP) FY2023 Grant Funding

Sumrnary: Oswego County has received notification from New York State Division
of Homeland Security and Emergency Services (NYSDHSES) that the
grant apphication submitied for the State Homeland Security Program
(SHSP) FY2023 gramt funding was successfully awarded to Oswego
County in the amount of $166,445.00. Funding for this initiative will
cover the period of Sepiember 1, 2023, through August 31, 2026.

Purpose: The purpose of the grant is to support the implementation of New York
State Homeland Security strategies that address the identified planning,
organization, equipment, training, and exercise needs to prevent, protect
against, mitigate, respond to, and recover from acts of terrorism and other
calastrophic events.

As per Federal guidelines, at least 35 pervent ($58,256) of the award must
be directed towards law enforcement terrorism prevention activities and
30 percent of the projects must be spent in support of the six (6) National
Prionity areas. These include Enhancing Information & Intelligence
Sharing & Analysis, Enhancing the Protection of Soft Targets/Crowded
Places, Combating Domestic Violent Extremism, Enhancing Community
Preparedness & Resilience, Enhancing Cyber Security and Enhancing
Election Security,

The work plan for this program was developed from projects that were
submitted by stakeholders representing law-enforcement, fire/hazard,
emergency medical services and others. Agencies requesting funding were
given information regarding the grant requirements and constraints prior
to submitting their requests. Specific projects were developed based on the
requests and the application was submitted by the Oswego County EMO
to NYSDHSES, NYS submitted the county’s application to FEMA. A list
of projects approved by the NYSDHSES is attached.



EMO respectfully requests acceptance of this funding and be given the
permission to begin the administration of the grant, The attached budget
modification reflects this request.

There is no local share attached to acceptance of these funds.

Recommended

Action: The Emergency Management Office recommends that the Public Safety and
Finance and Personnel Committees and the legislature accept this SHSP Grant
funding.



State Homeland Security Grant Program (SHSP) FY 2022

Projects List

Law enforcement projects

Sheriff's Department:  Training Munitions 519,500
Mobile Computing
Forensic Investigaticns

Oswego Police Dept.,/ Modular Vehicle Barrier 521,000
Oswego Fire Dept. {portion of cost)

Fulton Police Dept. Mobile Computing $13,000
SUNY Oswego Mobile Computing 55,200

University Police

Other agencies

Fire Coordinator I Am Responding service contract 524,376
County IT Backup and Recovery toolset 522,000
Fulton Fire Dept. Unmanned Aircraft System 51,300
Search and Rescue Portable radios 513,500
Emergency Plans update and maintenance 546,569
Management WebEQC

Phone system maintenance
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AGENDANPS.4
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION FOR SHERIFE'S
OFFICE OVERTIME

By Legislator Marc Greco:

WHEREAS, ongoing vacancies, additional requests for jail transports and crime
activities have created unanticipated overtime expenses; and

WHEREAS, seven Road Patrol positions have been filled but these positions are
cutrently in the Oswego County Regional Police Academy and unable to fill Road Patrol
duties until the completion of the Academy and Field Training; and

WHEREAS; in order to mect the safety needs of our community and protect the
residents of the county, including incarcerated individuals, providing additional funds for
overtime will allow the Sheriff's Office to meet current staffing requivements; and

NOW, upon recommendation of the Public Safety Committee of this body and with
the recommendation of the Oswego County Sheriff; be it

RESOLVED, that the County Treasurer is hereby authorized to transfer funds from
Salarics and Wages A3110-511000 and A3110-512000-CAPCT to A3110-512000 as shown
on the attached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL. CALL VOTE
YES: NO: ABSENT: ABSTAIN:
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INFORMATIONAL MEMORANDUM

DATE:

SUBIJECT:

PURPOSE:

SUMMARY:

ATTACHMENTS:

RECOMMENDED
ACTION:

September 19, 2023
Request to Increase Road Patrol Overtime Budget Madification

The OQswego County Sheriff's Office request permission to transfer 5160,000
from A3110-511000 Salaries and Wages Reg and 540,000 from A3110-512000-
CAPCT into expenditure A3110-512000 Overtime Payments.

Review and consideration is requested for the above budget modifications to
transfer 5160,000 from A3110-511000 Salaries and Wages Reg along with
$40,000 from A3110-512000 Overtime Payments-CAPCT, into expenditure
A3110-512000. This transfer is needed to cover unanticipated overtime
expenses due in part to vacancies on Road Patrol. Seven pasitions have been
filled but these positions are currently in the Oswego County Regional Pulice
Academy and unable to fill Road Patrol duties until completion of the Academy
and Field Training. There have aiso been increased overtime needs due to
boosted patrols in response to crime activity and assistance to the Corrections
Division with transports.

1. Budget Modification
2. Resolution authorizing Budgetary Modification: Sheriff's Office Modification
To Transfer Funds to Overtime Payments

The Sheriff's Office recommends the approval of this budget modification to
transfer funds to Overtime Payments.
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AGENDAH PE-5
RESOLUTION NO,
October 12, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION FOR SHERIFE'S
OFFICE OVERTIME IN THE JATIL,

By Legislator Marc Greco:

WHEREAS, ongoing vacancies, additional needs for jail transports and minimum
stafting have created unanticipated overtime expenses; and

WHEREAS, the Jail is currently operating at nearly full capacity but under-staffed
with 10 vacant positions; and

WHEREAS, in order to meet the safely needs of our Corrections Staff and protect
the residents of the county, including incarcerated individuals, providing additional funds for
overtime in the Jail will allow the Sheriff’s Office Corrections Division to meet carrent
staffing requirements; and

NOW, upon recommendation of the Public Safety Committee of this body and with
the recommendation of the Oswego County SherifT; be it

RESOLVED, that the County Treasurer is hereby authorized (o transfer funds from
Temporary & Part-Time A3150-514000 to A3150-512000 Overtine Payments as shown on
the attached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurcr shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FATLED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:
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INFORMATIONAL MEMORANDUM

DATE:

SUBIJECT:

PURPOSE:

SUMMARY:

ATTACHMENTS:

RECOMMENDED
ACTION:

September 19, 2023
Request to Increase Overtime Budget Modification for Jail

The Oswego County Sheriff's Office request permission to transfer $82,628 from
A3150-514000 Temporary & Part Time (Jail) into expenditure A3150-512000
Qvertime Payments.

Review and consideration is requested for the above budget modifications to
transfer 382,628 from A3150-514000 Temparary & Part Time {Jail) into
expenditure A3150-512000 Overtime Payments. This transfer is needed to
cover unanticipated overtime expenses due in part to vacancies in the Oswego
County Jail and aperating at nearly full capacity daily. The Jail is currently
operating at minimum staffing and anytime a corrections officer is away for
illness or vacation, staffing is impacted and the position must be covered.

1. Budget Modification
2. Resolution authorizing Budgetary Modification: Sheriff's Office Modification
To Transfer Funds to Overtime Payments in the Jail

The Sheriff's Office recommends the approval of this budget modification to
transfer funds to Overtime Payments.
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AGENDA# HS-1
RESOLUTION NQO.

October 12, 2023

RESOLUTION AUTHORIZING RECLASSIFICATION OF ONFE (1)
EMPLOYMENT ADVISOR TO ONE (1) EMPLOYMENT SPECIALIST
ASSISTANT IN THE DEPARTMENT OF SOCTAL SERVICES

By T.egislator Roy Rechil:

WHEREAS, the Department of Social Services is mandated to provide employment
related services to Financial Assistance recipients in accordance with 18NYCRR 385.9; and

NOW, upon recommendation of the Human Services Committee of this body, with
the approval of the Finance and Personne! Committee: be it

RESOLVED, the Social Services Conumissioner has identified the need to reclassify
(1) Employment Advisor position to (1) Employment Specialist Assistant; and be it further

RESOLVED, that a certified copy of this tesolution be delivered to the County
Treasurer, Budget Office and ITuman Resources Director shall by their authority to make
such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Department of Social Services

Stacy Alvord, MSW P.O. Box 1320 - Mexico, New York 13114
Comrmissioner phone 315.963.5000 « fax 315.063.5477

Informational Memorandum
Date: October 12, 2023

To: James Weatherup, Chairman of the Lagislature
Roy Reenhil, Chair of Human Services Committee
John Martino, Chair of Finance & Personnel Committee
Phil Church, County Administrator

From: Stacy Alvord, Commissioner
Marti Babcock, Deputy Commissioner

Subject: Reclassification of vacant Employment Advisor (CO-OP Grade 9) to Employment
Specialist Assistant (CO-OP Grade 6)

Summary: Reclassification of Employment Advisor (Co-Op Grade 9) to Employment
Specialist Assistant (Co-Op Grade 6). The recent resignation of an
Employment Advisor provided opportunity to assess current job duties and
determine ongoing need based on current needs within the team. There is
currently 1 Employment Advisor position within Employment Services with no
additional position to provide backup or to aliow the addition of duties that may
otherwise be handled by a higher-level position of Employment Specialist. With
the reclassification of this position, the team will have 2 Empioyment Specialist
Assistants and we will be able to move some duties away from Employment

Specialist.
Recommended
Action: The Department of Social Services Respectfully recommends the Human

Services Committee, the Finance & Personnel Committee and the Legislature
approve the staff changes as outlined above.

The following summary provides the financial impact to the budget for the change we
are recommending:

g
Remainder of 2023 =
55 workdays/hofldays $9,394 |  $7,046|  -32,349 -$1,761 -$587
Jotal 2024 budget 340,825 |  $34571| 96,254 $4,690 $1,563

irmpact




FOSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS MVISION/UNIT (NUMBER): 6202

A. NEW POSITION REQUEST

i. Position Title Requested;

2. Burgaining Unit: [T} CO-0P  [] Highway [ Silver Star [ Deputies [ 0CPA [T Mgms.

3. a. Bargaining Unit — Hourly Rale from Grade plan: Grade:

b. Management or OCPA — Salary Reyuested: (irade:

4. Percent of Federal and or State Reimbursement; Fringe Reimbursed: {_] Yes [] No

3. lustification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
RECLASSIFICATION REQUEST
1. Prosent Title: Employment Advisor 2, Position #: 629274102
3. Present Salary/Howrly Rate: 32181 Grade: 9 ‘
4. Requested Title: Employment Specialist Assigtant
5. Requested Salary:
a Bargaining Unil: Co-0p Hourly Rate: $18.30 Grade: 6
b. Management or OCPA — Salary Requested: Grade:
6. Percent of Federa] and/or State Keimbursement; 5% Fringe Retimbursed: HYes [ No

7. Justification of Need (use additional sheets as necessary): The manager responsible for combining WiW and AP is laaking for
ways to better support the work of the unit and streamline job titles and processes. The duties that are planned for this position
will not require the level of work assigned to an Employment Advisor, so we are seizing the opportunity to downgrade the ritle gs
this line was recently vacated. The emplayee that just resigned the title was the last Fmployment Advisor in the department,

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted:

2. Position # 3. Salary Savings

4. Reason for Deletion:

7/23/19 (page 2 of 4)




MBI 222

Civil Service Law: Section 22. Cerfification for positions. OSWEGO COUNTY HUMAN RESOURCES
Before any new positions in the service of a civil division shall DEPARTMENT

be created or any existing position jn such serviee shall be NEW POSITION DUTIES STATEMENT

reclassified, the proposal therefure, including a statement of
the duties of the position, shall be referred to the municipal

commission having jurisdiction and such commission shall Department head or other authority requesting the creation
furnish a certificate stating the appropriate civil service title | of a new pusition, prepare a separate description for each new
for the propased position or the position to be reclassified. pusition to be created except that one description may cover
Any such new position shall b created or any such position two or more identical positions in the same organizational
reclassified only with the title approved and certified by the unit. Forward two typed copics to this office.

cominjsgion,

DEPARTMENTS/SCHOOL DIVISION, UNIT, OR WORK SECTION LOCATION OF POSITION

DISTRICT/TOWN OR VILLAGE

Dss

Employment & Training Mexico

2.

DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate

consuming

Faragraph for each kind of work and describe the more important or time-
duties first. In the left column, estimate how the total warking time is divided.

Title requested:  Emplovment Specialist Assistamt

PERCENT OF
WORK TIME

15

Assists clients in completing necessary forms and obtaining eligibility information and proofs, and documents in
the case record

I

Assesses information provided by applicants for referral to Employment Specialist

I3

Contacts clients (o obtain routing information for periodic review, quarterly verification process, follow-ups, and
retention studies

15

Identifies target group characteristics and checks Welfare Management System (WMS) for current status of client

It

Administers interest and aptitude exams

M

Assists in orientation and large group sessions

13

Explains programs and services to applicants in person, over the phone, or through letiers

10

Reviews applications to determine completeness and accuracy and follows up for missing information

(Attach additiona sheets if more space is needed)

123/19

{page 3 of 4)




3. Names and tittes of person supervising (general, direct, adsinistrative, ete.),

NAME TYTLE _____TYPE OF SUPERVISION
Karryn Anthony Se. Employment Specialist Direct
Meghan Edwards (5/5) Sr. Employment Specialist Divect

4. Names and titles of persons supervised by employee in this position,
NAME TITLE TYPE OF SUPERVISION

n/4

3. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE LOCATION OF POSITION

Roberta Altimonda Employment Specialist Assistant Mexico

6. What minimum qualifications do you think should he required for this position?

Education: P{ High School o Years
7] College years, with specialization in
{1 Other years, with speciatization in

Experience (list amount and type): Two (2) years of elerical experience supporting social service, emplovment, healthcare, or
other clusely related programs

Essential knowledge, skills and abilities: Knowledge of rules, regulations, and programs as they affect eligibility for and
participation in local emplayment and training programs; office terminology, practices, and procedures; business arithmetic,
Ability to communicate clearly; maintain records and reports; work with peaple in a supportive, ron-threatening manner;,
understand and follow oral and written instructions

Type of license or certificate reguired:

7. The above statcments are accurate and complete.

Date: 10/2/23 Title; Commissioner Signature:
CERTIFICATE Ol OSWEGO COUNTY PERSONNEL QOFFICER

8. In accordance with the provisions of Civil Serviee Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position deseribed is:

POSITION CLASS TITLE:
JURISIHCTIONAL CLASS;

Date: Siﬁnature:

7/23/19 (page 4 of 4)




AGENDA# L18-2
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING RECLASSIFICATION OF TWO POSITIONS
IN THE DEPARTMENT OF SOCIAL SERVICES

By Legislator Roy Reehil:

WEHIEREAS, the Social Services Commissioner has identified the need to reclassify
two (2) existing Typist positions to Community Service Workers to allow for streamlining
of current job duties and to facilitate work dutics in the HEAP Unit of the Assistance
Programs Unit; and

NOW, upon recommendation of the Human Services Committee of this body, with
the approval of the Finance and Personne! Cormmittee; be it

RESOLVED, that two (2) Typist positions, 601024717 and 601024718, Grade three
(3) in the CSEA Oswego County Local 838, be reclassified to Community Service Workers,
Grade four (4) in the CSEA Oswego County Local 838; and be it further

RESOLVED, that a certified copy of this resolution delivered io the County
Treasurer, Budget Office and Human Resources Director shall he their authority to make
such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY QF CSWEGO
Department of Social Services

Stacy Alvord, MSW
Commissioner

TO:
DATE:
SUBJECT:

SUMMARY:

P.O. Box 1320 - Merzico, Mew York 137174
phonie 315.063.5438 « fax 315.962 5477

INFORMATIONAL MEMORANDUM
Oswego County Board of Legislators
October 12, 2023

Request for Reclassification of Two (2) Typist positions to Community Service
Worker (CE8W)

DSS is gearing up for another HEAP season that promises to be extramely
busy. We have had extremsly limited luck in finding Typist candidates that are
willing to work at our office in Mexico, and as a result, we are experiencing
large gaps in coverage for processing and customer service. We were unabie
to hire any HEAP Typists in the 2022-23 HEAP season, and with vacancies in
our year-round Typist positions, we will once again be in dire need of support
staff to keep the program operating within state mandated timeframes.

We propose reclassifying the two (2) remaining Typist positions within our
HEAP team so that we can streamline our work processes and better provide
service. With support staff on the team working in the same title, workload
can be more equitably distributed, and coverage can be more seamless. As
the only Department that uses the title of CSW (schoo! districts don't use it
either), we have a much better opportunity to retain these staff and eventually
promote them within the Unit into year-round positions.

RECOMMENDED

ACTION: The Department of Social Services recommends the Human Services
Committee, Finance & Personnel Committee, and the Legislature approve
the reclassification of two Typist positions to Community Services Worker,
The increase in cost is outlined below. These seasonal positions are 100%
reimbursed with Federal/State funds.

10/9 -
12/31/23 16.03 | $13465) 1657,  $13,919 5454 100% 40
2023
Total $13,465 $13,919 $454 100% $0
1/1 -
3/31/24 16.51] 513,868 !  17.07 $14,339 | $471  100% | 50
10/7 -
12/31/24 | 1651 $14,331 17.07 $14,817 5486 100% $0 |
2024
Total | $28,199 | 529,156 $957 100% | 50




POSITION REQUEST/DELETE, BUDGET FORM

A. NEW POSITION REQUEST

DEPARTMENT: DSS DIVISION/UNIT (NUMBER):

6010

1. Position Title Requested:

2. Bargaining Unit: [ ] CO-OP [ ] Highway [[] Silver$tar [ ] Deputies [ ] 0CPA [] Mgmt.

3. a. Bargaining Unit — Hourly Rate from Grade plan:
b. Management or OCPA -- Salary Requested:

Grade:
Grade:

4. Percent of Federal and or State Reimbursement:

Fringe Reimbursed: [ ] Yes [ ] No

5. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Dutics Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title:  Typist 2. Position #; 601024717, 601024718

3. Present Salary/Howrly Rate:  $16.03 Grade: 3

4. Requested Titlc: Community Service Worker

5. Requested Salary:
a. Bargaining Unit: _CO-QP Hourly Rate: $16.57 Grade: 4
b. Management or OCPA — Salary Requested: Crade:

6. Percent of Federal and/or State Reimbursement:  100% Fringe Reimbursed: [Yes [ ] No

keep the program operating with necessary timeliness.

7. Justification of Need (use additional sheets as necessary): DSS is gearing up for another HEAP season
that prowmises to be extremely busy. We have had extremely limited luck in finding T Vypist candidates that are
willing to work at our office in Mexico, and as a result, we are experiencing large gaps in coverage for
processing and customer service. We were unable to hire any HEAP Typists in the 2022-23 HEAP season,
and with vacancies in our year-round Typist positions, we will once again be in dire need of support staff to

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION
1. Title to be Deleted:

2. Position # 3. Balary Savings:

4. Reason for Deletion:

7/23/19 (page 2 of 4)



MSD 222

Civil Service Law: Section 22. Certification for positions,
Before any new positions in the service of 1 civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified,
Any such new position shall be ereated or any such pusition
reciassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the crestion
of a4 new pesition, prepare a separate description for each new
pasition to be created except that one description may cover
two or more identica) positions in the same organizational
unit. Forward two typed copies to this office,

1. DEPARTMENTS/SCHOOL DIVISION, UNIT, OR WORK SECTION LOCATION OF POSITION

DISTRICE/TOWN OR VILLAGE
nss Assistance Programs

Mexico

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a scparate
Puragraph for cach kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided,

Title requested: Community Service Worker

PERCENT OF

WORK TIME ‘

20% Manage the reception of incoming calls for HEAP and other integraled services, screening for emergencies,
answering questions, providing information about internal and community services, and distrituting the
remainder of the calls to appropriute staff

10% Clear the team's voicemail and maintain a call log for al cally that need to be returned to callers that were
unable to connect with an employee.

10% Review call [ogs, prioritize message based on cmergent needs and return phone calls

10% Provide applicants with direction on how to apply for HEAP, the assembly of alfl required document and
information

20% Gather applications and all required documentation for eligibility documentation and submit to 8r. SWE or SWE
Jor review.

10% Collect necessary information from applicants that are colling with emergency shut-offs or no Suel xo that theiy
heat can be restored in a timely manner

10% Contact fuel vendors and National Grid to facilitate the delivery of fuel and eleciricity,

1% Interview walk-in HEAP applicants, receive all documentation for HEAP eligibility.

(Attach additional sheets if more space is nceded)
7/23/19 (page 3 of 4)




3. Names and titles of person supervising (general, direct, administrative, ete.).
NAME TITLE TYPE OF SUPERVISION

Susan Wal lice Senior Social Welfare Examniner Direct

4. Names and titles of persons supervised by employee in this position.
NAME TITLE TYPE OF SUPERVISION

NA

5. Names and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position,

NAME TITLE LOCATION OF POSITION
| Laurette Potter Community Serviee Worker Mexico

Daniclie Melntyre Comnunity Service Worer Mexico

Raechelle Chrisman Community Service Worker Mexico

6. What minimuim qualifications do you think sbould be required for this position?

Education: {3J High Schoot years
[T Coliege years, with specialization in

(] Other years, with specialization in

Experience (list amount and type): one (1) year of paid or volunieer experience, in a non-professional position supporting social
service, employment, health care, or other community-based programs

Essential knowledge, skills and abitities: Knowledge of community resources and programs. Ability to inferpret agency
programs, goals, and eligibility requirements in language that promotes undersianding of the agency; understand and follow vral
and wriiten instructions: present information clearly, both orally and in writing; and deal with difficult and/or UnCooperative
patients/clients,

Type of license or certificate required:

7. The above statements are accurate and complete.

Date; 10/2/23 Title: Commissioner Signature:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position deycribed is:

POSITION CLASS TITLE:
JURESDICTIONAL CLASS:

Date: Si&nﬂture:

7123119 (page 4 of 4)



AGENDAK HE-3
RESOLUTION NO.

Gctober 12, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICAT1ION
DEPARTMENT OF SOCIAL SERVICES 2023-2024 RENTAL SUPPLEMENT
PROGRAM ALLOCATION ACCEPTANCE

By Legislator Roy Reehil:

WHEREAS, the Department of Social Services provides vital rental assistance to
individuals and fumilies who are experiencing homelessness or facing imminent Joss of
housing through the Rental Supplement Program (RSP); and

NOW, upon recommendation of the Human Services Committee and Finance &
Personnel Commitiee: be it

RESQLVED, that the County Treasurer be, and he is, authorized to transfer the
funds to A6010-436890 RSP Revenue line and A6010.545500 Other Supplies and Fxpenses
RSP budget line as shown on the attached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Department of Social Services

PO, Box 1320 - ico, Mew York 13
¢ acy Alvord, MSW Box 1 Mexico, MNaw York 13114

o phone $15.9685.5000 - fax 315.063.5477
Comumissioner

TO: Oswego County Legislature
FROM: Stacy Alvord, Department of Social Services Commissioner
DATE: Qctober 12, 2023

RE: Budget Modification ~ Accept Rental Supplement Program {RSP) allocation for SFY 2023-2024

INFORMATIONAL MEMORANDLIW

SUBIJECT: Budget Modification accepting Rental Supplement Program (RSP) Allocation for
SFY2023-24.

BACKGROUND: The Rental Supptement Program funds allow local districts to pravide vital rental
assistance to individuals and families who are experiencing homelessness or are facing an imminent loss
of housing. Qswego County Department of Social Services has been allocated 5432,808 for the SFY of
2023-24.

FISCAL IMPACT: Increase the A6010.545500 Other Supplies & Expenses RSP budget line $432,808 and
increase the A6010.436890 RSP revenue line $432,808. There will be no increase or decrease in the
tocal share for 2023 or any future years due to the acceptance of these funds.

RECOMMENDATION: Approve this budget modification to accept the Rental Supplement Program
5FY2023-24 allocation of $432,808.

Afw



ET8L L tA

Alva HIUNSYIHL AEiNADD pajoedul a1e Sa2|AIag [BUIOSIRY §i,
31¥q NOSHIALHIYHD aivd SATHUNOSTH NYRNH 30 ¥NOLH3IHA.
AiVa HOLYHLESINIRNGY LINNDD 21¥3 GYaH INTWLYY430
F2-EZGTAAS 10; uopeOOjE Waiboly Juswalddng jejusy 100338 0]
(s08'zeet cSH - PIY ES - NIKOYSS]  J5M D689ty oLosy
BORTEL dS¥ - asuadxz ¢ sayddng a0 - NINAYSS 454 o0sSHs 0309v
INAONY NOHLJMD830 fOdd [ 123rg0 ! 90 rodd (103rgo | oMo
HYTI00
HIAWNN LINNDSOY HIGANNN LNOODDY
STOZTIZLIOL

£20¢

1S3N0D3Y NOILLYOIHIQOW 139ang
OCO3MSO0 40 ALNAOD



AGENDAN H5-4
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION AMENDMENT
TO RESOLUTION NUMBER 173 DEPARTMENT OF SOCIAL SERVICES 2022-
2023 RENTAL SUPPLEMENT PROGRAM ALLOCATION

By Legislator Roy Reehil:

WHEREAS, the Department of Social Services was granted the Rental Supplement
Program allocation to the incorrect revenue account number and has determined an
amendment is required; and

NOW, upon recommendation of the Human Services Committee and Finance &
Personnel Commilttee; be it

RESOLVED, that the County Treasurer be, and he is, authorized 10 transfer the
funds from A6010-436890 Revenue line 1o A6010-436890 RSP line as shown on the
attached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT:; ABSTAIN:



COUNTY OF OSWEGQ
Department of Social Services

P.O. Box 1326 + Mexico, New York 13
Stacy Alvortd, MSW 2. Bow 1330 - Mexico, New York 13114

o phone 315.963.5000 « fax 315.963.8477
Comimissionar

TO:  Oswego County Legislature
FROM: Stacy Alvord, Department of Social Services Commissioner
DATE: Octeber 12, 2023

RE: CORRECTION of R#173 6/15/2023

INFORMATIONAL MEMORANDUM

SUBIECT: A request to correct an account number from Resolution #173 from 6/15/2023.

BACKGROUND: A budget modification was granted to accept the Rental Supplement Program allocation
for $FY2023-24. The budget modification that was submitted listed the incorrect revenue account
number. It listed A6010.436890 and the correct account number is A6010.436290 RSP,

FISCAL IMPACT: Transfer the funds of $432 808.00 from AG010-436890 Revenue kine to AGO10-436890
RSP line, There will be no increase or decrease in the local share for 2023 or any future years due to the
acteptance of these funds.

RECOMMENDATION: Approve this correction to Resolution #173 by transferring the funds from A6010-
436890 Revenue line to AGO10-436890 RSP line.

Jifw
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AGENDA# HS-5
RESOLUTION NO.,

October 12, 2023

RESOLUTION AUTHORIZING RECLASSIFICATION OF TWO POSITIONS
IN THE DEPARTMENT OF SOCIAL SERVICES ADMINISTRATIVE UNI'T

By Legislator Roy Rechil:

WHEREAS, the Department of Social Services currently has one sole employee that
currently processes all in-house Human Resource inguiries and payroll for all DSS staff: and

NOW, upon recommendation of the Human Services Committee of this body, with
the approval of the Finance and Personnel Committee; be it

RESOLVED, the Social Services Commissioner has identified the need to reclassify
one (1) existing Senior Administrative Services Assistant (CO-OP Grade 7, position
601032601) to one (1} Principal Administrative Services Assistant (CO-OP Grade 9) to
allow for increased payroll quality assurance and compliance; and be it further

RESOLVED, the Social Services Commissioner has identified the need to reclassify
one (1) existing Typist (CO-OF Grade 3, position 601024708) to one (1) Administrative
Services Assistant (CO-OP Grade 6) to provide direct support to the department’s Principal
Administrative Services Assistant; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Office and Human Resources Director shall be their authority to make
such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLI, CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Pepartment of Social Services

Stacy Aivord, MSW P.O. Box 1320 » Mexico, New York 13114
Cormimissioner phone 375.963.5435 + fax 3150635477

INFORMATIONAL MEMORANDLUM
TO: Oswego County Board of Legisiators
DATE: October 12, 2023
SUBJECT: Request for Reclassification of One (1) Senior Administrative Services

Assistant position (CO-OP Grade 7) to Principal Administrative Services
Assistant (CO-OP Grade 9), and One (1) Typist (CO-OP Grade 3) to
Administrative Services Assistant (CO-OP Grade 6)

SUMMARY: DSS currently has one sole employee that processes payroll and handles all
in-house HR inquiries for 350+ employees. The duties of this position are at a
high level of responsibility, as they carry with them the high consequence of
error for the Department and its employees. Their duties require that they
collaborate with managers and supervisors across the Department as well as
with the Department of Muman Resources to ensure all civil service rules are
followed without error. The changeover to MUNIS ESS has created a lot more
questions and errors across the department which require increased vigilance
in the payroll process. This position will also be taking on additional personnel
data reporting and training the Administrative Services Assistant to take on
more of the payroll processing and management of HR paperwork so they can
truly be a full back-up to the Principa!l when the Principal is out of office. This
upgrade will also more effectively create a promotional path for the
Administrative Services Assistant.

The currently vacant position of Typist within the Admin team has been unable
to be filled, as has been seen repeatedly across the Department due to non-
competitive wages. We are requesting that this position be upgraded to add
depth to our Administrative Team staffing and allow for adiditional payroli,
hiring and internal HR-related duties to be transferred and/or shared between
the Principal and the Administrative Services Assistant to create more
complete coverage and back-up. This small team of 2 is currently thrown into
overwork and confusion when there is a vacancy, which happens frequently in
the title of Typist.

RECOMMENDED
ACTION: The Department of Social Services recommends the Human Services

Committee, Finance & Personnel Committee, and the Legislature approve
the reclassification of one (1) Senior Administrative Services Agsistant to



Principal Administrative Services Assistant, and one (1) Typist position to
Administrative Services Assistant. The increase in cost, as outlined below,
will be covered by unspent 2023 Salaries & Wages. The costs of these
upgrades will be budget neutral in 2023,

5r Admin

Services

Asstto | Current | Current | Proposed i Proposed | Increase Fed/State

Principal | Wage | Cost Wage Cost in Cost  Reimburse | Local Share
10/9 -

12/31/23 $21.16 58,887 523?0 59,954 51,067 5% | 8267
2024 $21.79 1 539,963 | 52441 $44,768 | 54,805 75% $1,201
- Typist to

Admin

Services | Current { Current | Proposed ;| Proposed | Increase Fed/State

Asst | Wage Cost Wage Cost in Cost  Reimburse | Local Share
10/9 -
12/31/23 16.03 | 56,732 $18.30 $7,686 ; 5954 75% | 8239
2024 16511 530,280 $18.85) $34571| $4,291 - 75% $1,073




POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS DIVISION/UNIT (NUMBER): 6010
A. NEW POSITION REQUEST

1. Position Title Requested:
2. Bargaining Unit: [ ] CO-OP [ ] Highway [7] SilverStar [7] Deputies [] OCPA [7] Mgmit.
3. a. Bargainmng Unit — Hourly Rate from Grade plan: Grade:
b. Management or OCPA - Salary Requested: o Grade:
4. Percent of Federal and or Statc Reimbursement: Fringe Reimbursed: [ ] Yes [ ] No

5. Justification of Need (Use additional sheets as nccossary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title:  Sr Admin Services Assistant 2. Position #: 601032601

3. Present Salary/Tlourly Rate:  $21.16 Grade: 7

4. Requested Title: Principal Admin Services Assistant

5. Requested Salary:
a. Bargaimng Unit: CQ-OP Hourly Rate: _$23.70 Grade: 9
b. Management or OCPA — Salary Requested: o Grade:

6. Percent of Federal and/or State Reimbursement:  75% Fringe Reimbursed: DJYes [] No

7. Justification of Need (use additional sheets as necessary): DSS currently has one sole employee that
processes payroll and handles all in-house LR inguiries for 350 + employees. The duties of this position are
at a high level of responsibility, as they carry with them high consequence of error for the Department and its
employees. Her duties require her to collaborate with managers and supervisors across the Department as
well as with the Department of Human Resources to ensure all civil service rules are Jollowed without error.
The changeover to MUNIS ESS has created a lot more questions and errors across the depariment which
require increased vigilance in the payroll process,

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION
1. fitle to be Deleted:

2. Position # 3. Salary Savings:

4. Reason for Deletion:

7/23/19 (page 2 of 4)



MSD 222

Civil Service Law: Section 22. Certification for positions.
Before any new positions in the service of a civil division shall
be created or any existing position in such service shalt be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassified.
Any such new position shall be created or any sueh pasition
reclassified only with the title approved and certified by the
com mission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Department head or other authority requesting the creation
of 2 new position, prepare a separate deseription for each new
position to be created except that one description may cover
two or more identical positions in the same organizagionat
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOOL MVISION, UNIT, OR WORK SECTION ILOCATION OF POSITION
MEFRICT/TOWN OR VILLAGE
DSS Adminstration Mexico

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separute
Paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, cstimate how the total working time is divided.

Title requested:  Principal Admin Services Assistant

PERCENT OF

WORK TIME

23 Request civil service lists and applications from HR; sehedule employment interviews, advise internal
management re: civil service status that may impact hiring, hive new employees; type and send various letters
regarding interviews, hiring, terminations, etc.

20 Fracess payroll in MUNIS for 350+ emplovees - involves reviewing, corvecting and advising emplovees ueross
the department to ensure time is entered corvectly and approved only one pay peviod at a time.

5 Create reports upon request and on scheduled basis regarding staffing to inform management team decisions re:
resource allocation — vacancies, turn-over, FML/disability leaves, potential retivementy

5 Fravide hackground check packets to appropriate new candidates, and conduct owtreach to Law Enforcement to
abtain necessary records re: criminal history

15 Serve ax resource to all employees to answer questions about timesheets, accruals, on-call, contract provisions,
documentation required for medical leaves, civil service shatus, €.

10 Serve as primary Haison with Dept of HR regarding hiring, terminations, payroll, leaves of absence, el

10 Track status of all budgeted positions within the agency using Fitepro database, MUNIS and emplovee card
system

3 Maintain internal HR records in accordance with CO2 Records Retention and Disposition Schedule,

5 Oversee the maintenance of multiple databases of employee information, department evacuation lists,
organizational charts, kyper-reach participants and groups

(Attach additional sheets if more space is needed)
7/23/19 (page 3 of 4)



3. Names and titles of person supervising (general, direct, administrative, etc.).
NAME TITLE TYPE OF SUPERVISION

Marti Babcock Deputy Commissioner Direct

4. Names and titles of persons supervised by employece in this position.
NAME TITLE TYPL OF SUPERVISION

TRD Admin Services Assiglant (proposed) Direct

5. Names and titles of persons deing substantially the same kind and level of work as will be done by the incumbent of this
new position.

| NAME TITLE LOCATION OF POSITION

n/a

6. What minimum qualifications do you think should be required for this position?

Education: [] High School years
Bd College 2 years, with spectalization in

[] Other years, with specialization in

Lxperience (list amount and typey: three (3) years of clevical or para-professional experience which involved explaining,
verifying, and processing pavroll and/or emplayee benefits information

Essentiat knawledge, skills and abilities: Knowledye of personnel and payroll policy/proeedure; business math: methods used in
maintaining financial records and reports; office terminolagy, procedures, equipment and business Fnglish. Ability o work under
lime constraints; communicare gffectively, both orally and tn writing; understand/follow oral and written instructions; prepare and
maintain confidential and complex records and reports; develop and maintain effective working relationships; analyze and evaluate
information; operate a computer and wiilize common office software programs inchuding word processing, spreadsheet and
databases

Type of license ar certificate required:

7. The above statements are accurate and com plete,

Date: 9/18/23 Titte: Commissioner Signature:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER
8. In accordance with the provisiony of Civil Service Law (Section 22), the Oswego Connty Personnel Officer certifies that the
appropriate civil service titke for the position described is:

POSITION CLASS TTILE:
JURISDICTIONAL CLASS:

Pate: Signature:
7/23/19 (page 4 of 4)




POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: DSS DIVISION/UNIT (NUMBER): 6010
A. NEW POSITION REQUEST

1. Position Title Requested:

2. Bargaining Unit: [] CO-0P [] Highway [} Silver Star [ Deputies [ ] OCPA [] Mgmt.

3. a. Bargaining Unit — Hourly Rate from Grade plan: Crade:
b. Management or QOCPA — Salary Requested: ) Grade:
4, Percent of Federal and or Staie Reimbursement: Fringe Reimbursed: [ | Yes [ ] No

3. Justification of Need (Use additional sheets as necessary):

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present litle: Typist 2. Position #: 601024708

3. Present Salarv/Hourly Rate:  $16.03 Grade: 3

4. Requested Title: Admin Services Assistant

5. Requested Salary:
a. Bargaining Unit: _CO-OP Hourly Rate: 518.30 Grade: 6
b. Management or OCPA — Salary Requested: ) Grade:

6. Percent of Federal and/or State Reimbursement:  75% Fringe Reimbursed: [Yes [ ] No

7. lJustification of Need (use additional sheets as necessary):  This position will report directly to the
Principal Admin Services Assistant that is solely responsible for payroll and all in-house HR inguiries and
actions for 350+ employees. As a Typist level position, there is no possibility for true cross-training to
provide adequate back-up for the Principal. It has also proven impossible to retain an employee in the
position long-term. This position upgrade will allow the incumbent to process payroll in the Principal’s
absence and manage more of the hiring and on-boarding processes for new employees, The high demand for
these duties over the past several months have lefi the Principal struggling to work a normal work schedule
and manage all details.

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted:

2. Position #

3. Salary Savings:

4. Reason for Deletion:

7/23/19
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MSD 222

Civil Service Law: Section 22. Certification for positions.
Before any new positions in the service of a civil division shali
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnist a certificate stating the appropriate civil service title
for the proposed position or the position to be reclassificd.
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOIUIRCES
DEFPARTMENT

NEW POSITTION DUTIES STATEMENT

Department head or other authority requesting the creation
of 2 new pasition, prepare a separate description for cach new
position to be created except that one description may cover
twu or more identical positions in the same orgapizational
unit. Forward two typed copiles to thiv office,

1. EPARTMENTS/SCHOOL
DISTRICT/TOWN OR VILLAGE
DSS

Adminstration

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

Mexico

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
Paragraph for each kind of work and deseribe the more important or time-consuming
duties first. In the left column, estimate how the fotal working time is divided.

Title requesied: Admin Servicey Assistant

PERCENT OF

WORK TIME

) Aswist with securing and distributing civil service lists and applications from HR;

20 Assist with all aspects of processing payroll in MUNIS - involves reviewing, correcting and advising employees
across the depariment to ensure time is entered correctly and approved only one pay period ol a ime.

It Send reminders (o staff about when time must be entered into MUNIS, especialty around holiday schedules.

5 Maintain multiple databases of employee Informarion, department evacuation lists, arganizational charls, hyper-
reach participants and groups, update online floor plans and emplavee photo 1D books

i Serve as resource to all employess ta answer questions about limesheety, accruals, and an-call

1 Schedule employment interviews and host interviewees;

70 Type and send various letiers regarding inferviews, hiring, lerminations, efc,

10 Cross-train to serve s back-up to the Principal Admin Svox Assistant and perform necessary duties in her
absence,

(Attach additional shects if more space is needed)
7123/19 (page 3 of 4)



3. Names and titles of person superviging (general, direct, administrative, etc.).
| NAME TITLE TYPE OF SUPERVISION

Elizabeth King Pr Admin Services Assiatant (proposed) Direct

4. Names and titley of persons supervised by employee in this position,
NAME TITLE TYPE OF SUPERVISION

nla

5. Names and titles of persons doing substantially the same Kind and level of work as will be done by the incumbent of this
new position,

NAME TITLE LOCATION OF FOSITION

 n/a

6. What minimum qualifications do you think should be required for this position?

Education: [<] High School years
] College years, with specialization in
("1 Other years, with specialization in

Experience {list amount and type); three (3} vears of clerical or para-professional experience which imvolved explaining,
verifping, and processing payroll and/or emplovee benefits information

Fssential knowledge, skiils and abilities: Knowledge of personnel and payroll policy/procedure; business math; methods used in
maintaining fivancial records and reports; office terminology, procedures, equipment and business English, Ability to work under
time constraints; communicate effectively, hoth orally and in writing; understand/follow oral and written instructions; prepare and
maintain confidential and complex records and reports; operate a computer and ulilize common office software programs including
word processing, spreadyheet and databagses

Type of license or certificate required:

7. The above statements are accurate and complete.

Date: 9/¥8/23 Title: Commissioner Signature:
| CERTIFICATE OF OSWEGQ COUNTY PERSONNEL OFFICER

8. In accordance wilk the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifics that the
appropriate ¢ivil service title for the position deseribed is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

ate: Siglmtum:

7/23/19 (page 4 of 4}



AGENDA# H5-4
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
DEPARTMENT OF SOCIAL SERVICES-FURNITURE AND FURNISHINGS FOR
REMAINDER OF 2023 CALENDAR YEAR

By Legislator Roy Reehil:

WHEREAS, the Department of Social Services has identified a need o purchase
replacernent furniture for 18 interview booths and various staff furnishings throughout the
Agency; and

NOW, upon recommendation of the Human Services Committee and I'inance &
Personnel Commitiee; be it

RESOLVED, that the County Treasurer be, and he is, amhorized (o transfer the
fumds from A6010.511000 ADMIN Salaries and Wages to A6010.521000 Furniture and
Furnishings as shown on the atlached budgel modification request; and be it further

RESOILVED, thai a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSEI/FAILED, WITH A VOICE/ROLL. CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Department of Social Services

B0, Box 1320 - i York 13114
Sracy Alvord, MSW G, Box 1320 - Mexico, New Yor 4

. o phone J15.983.5000 « fax 315.963.5477
Comimissiohear

T Oswego County Legislature
FROM: Stacy Alvord, Department of Social Services Commissioner
DATE: QOctober 12, 2023

RE: Budget Modification ~ SSADMIN — Furniture & Furnishings

INFORMATIONAL MEMORANDUM

SUBJECT: Budget Modification requesting a transfer of funds to cover furniture and furnishing
expenses for the remainder of CY2023.

BACKGROUND: Furniture and furnishing orders are completed for any desk, chair, file cabinet, bookcase,
coat rack, rug, or other furniture need that employees may have. The current Furniture & Furnishings
budget line has been exhausted through the purchase of new cubicle walls, ergonomic desks,
replacement chairs, bookcases, and bathroom cabinets. Currently, Assistance Programs require
replacement of 18 interview booth chairs that are in disrepair.

Alternatives to the transfer of funds from the SSADMIN Sataries & Wages - Regular budget line would be
to transfer funds from another fund line that is projected to have an unused balance at the end of the
2023 Calendar Year.

if additional funds are not transferred to the SSADMIN - AG010.521000 ~ Furniture & Furnishings
account, then we will not have enough funds in our budget line to allow the necessary purchase of
furniture items through the 2023 Calendar Year.

FISCAL FMPACT: Increase the S5ADMIN AG010.521000 Furniture & Furnishings budget line $4,690.00
and decrease the SSADMIN - AG(10.51100 Salaries & Wages - Regular budget line by $4,690.00. There
will be no increase ar decrease in the local share for 2023 or any future years due to the transfer of
these funds. Reimbursement is as follows: 75% state ($3518.00) 25% local {51,172.00)

Previous budget modification requests have been approved for: R#099 4/09/23 for 516,500.00 and
R#1295/11/23 for 53,736.53.

RECOMMENDATION: Approve this hudget modification to transfer 54,690.00 to SSADMIN — AGO10
521000 Furniture & Furnishings from SSADMIN — A6010 511000 Salaries & Wages - Regular.

Sifw



1-888-952-6937 QUOTATION

ullne.com
quotesimuline.com

QUOTE #: 3-175306
DATE: 09/18/23

SALES REP: CAROLYNN
10 MARUSZAK

QSWEGO COUNTY SOCIAIL SERVICES
PO BOX 1320 TERMS: NET 30

MEXICO NY 13114-1320 FOB POINT: ORIGIN
DELIVERY: BEST WAY

ATIN: JESSICA PRIME

CUST# 11297090

CMJANTTY UM HEN MUMBER / DESCRIFTION UNIT PRICE EXT. PRICE

18 EACH H-2726 185.00 3,330.00
VINYL TASK CHAIR
SELECT COLOR WHEN QRDERING
Lecd Time: In stock black
-Fraight Estimate to Zip Code 13114 via Filt Ohio
8340
-*Lead Time Subject to Change Upon Receipt of
Orcler

Any comments on Uline and/or our pricig care gredtly appreciated.
Kindly contact customer service ot 1-800-295-5510.

CHICAGO + ATLANTA » DALLAS = [0S ANGELES » MIAMI « MINNEAPOLIS « NYC/PHILA « RENQ + SEATTLE Page 1of 1
INTERNATIONAL; MEXICALL » MONTERREY » EDMONTON « TORONTO
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AGENDA# 118-7
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING BUDGETARY MODIFICATION
DEPARTMENT OF SOCIAL SERVICES REPRODUCTION EXPENSES FOR
REMAINDER OF 2023 CALENDAR YEAR

By Legislator Roy Reehil:

WHEREAS, the Department of Social Services has identitied a need to purchase
supplies such as envelopes, checks and mandated state forms that require the Oswego
County logo to be printed; and

NOW, upon recoromendation of the Human Services Committee and Finance &
Personnel Commtlee; be it

RESOLVED, that the County Treasurer be, and he is, authorized to transfer the
funds from A6010.511000 Salaries and Wages to A6010.542500 Reproduction Expense as
shown on the attached budget modification request; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF O8WEGO
Department of Social Services

SfacyAIvom‘ MSW/ PO, Box 1320 - Mexico, New York 13114

o phone 315.982,5000 + fax 215.963.5477
Commissioner

TO:  Oswego County Legislature
FROM: Stacy Alvord, Department of Social Services Commissioner
DATE: October 12, 2023

RE: Budget Madification ~ SSADMIN - Reproduction Expenses

INFORMATIONAL MEMORANDUM

SUBIECT: Budget Madification requesting a transfer of funds to cover Reproduction Expenses for
the remainder of Y2023,

BACKGROUND: Reproductive orders are required for all supplies that need the Oswego County logo
printed on them, such as: envelopes, checks, and state mandated Safety Plan forms. The cost for
reproductive orders has doubled for envelopes since 2020 and increased by 20% for checks.

if additional funds are not transferred to the SSADMIN - A6010.542500 - Reproduction Expense account,
then we will not have enough funds in our budget line to allow the necessary purchase of envelopes
through the 2023 Calendar Year.

FISCAL IMPACT: Increase the SSADMIN A6010.542500 Reproduction Expense budget line $2,000 and
decrease the SSADMIN - A6010.511000 Salaries & Wages - Regular budget line by $2,000. There will be
no increase or decrease in the local share for 2023 or any future years due to the transfer of these
funds. Reimbursement is as follows: 75% State ($1,500.00) and 25% Local {$500.00).

A previous budget modification request was approved on April 9, 2023, to transfer $4,200 to ABO10
542500 from A6010 511000 Safaries & Wages Reg. R#098 4/09/23.

RECOMMENDATION: Approve this budget modification to transfer $2,000 to SSADMIN ~ AGO10 542500
Reproduction Expense from SSADMIN — ABO10 511000 Salaries & Wages Reg.

Afw



ET'GLL IBA

31vq HIAMNSYIHL ALNNOD pajoediul 81 SADHAIRG |[OLHOSES §,
3ivG NOSHIAJdMIVHD 31va SITHUNOSIE NYINH 40 30103910,
21va HOLVELSINIAOY A LNAOD 3iva a¥3H LNIRLHYd3a
EZOTAD 0} sulo; A3unod pue ssdojaaus jo aseysand panugLod sy} Mok o} Sulpun) apiacad
tong'zl SIOVM ¥ STVIVS - HINOYSS oDoiis slLogy
ooy SASNISAI NOILONOOEDEYN - NINAYSS DOSZPG oLOSY
INNOWY NOLLJIMIS3G FOHEd | 123rg0 ] 9NHD fMOdd [ 193rgac: oM
H¥ 17104
HIARNN INNODOY HISANN INOOJDY
£TOTIZIIGL LSIN0IH NOILYIIHAOKW 139ang
£Tog

OO3IMSO0 40 ALNNOD



AGIONDA# HS-3
RESOLUTION NO.

QOctober 12, 2023

RESOLUTION AUTHORIZING AMENDED FEE SCHEDULE FOR INDIGENT
BURIALS

By Legislator Roy Reehil:

WHEREAS, the Department of Social Services amended their indigent burial rates
with Legislative approval in September 2022; and

WHEREAS, the Department of Social Services has identified thai the September
2022 amendment omitted the Cremation Fee and is requesting that it be added back to the
fee schedule; and

NOW, upon recommendation of the ITuman Services Commiltee and Finance &
Personne] Committee; be it :

RESOLVED, that the Commissioner of Social Services be, and she hercby is,
authorized to adjust the fee schedule for indigent burials as outlined in the attached Policy
and Procedure document and informational memorandum effective October 1,2022.

RESOLUTION PASSED/FATLED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
Depariment of Social Services

Stacy Alvord, MSW
Commissioner

.0, Box 1320 -
phone 315.963.8435 -«

INFORMATIONAL MEMORANDUM

Maxico, Mew York 13114

fax 315.963.5477

TO: Oswego County Board of Legislators

DATE: October 12, 2023

SUBJECT: Indigent Burial Reimbursement Rates

SUMMARY: In accordance with New York State Social Services Law Section 141 and
the applicable provisions of the New York State Code Rules and
Regulations, a local district must provide for a burial when a TA recipient
or other indigent person dies leaving no funds or insurance sufficient to
pay the cost and there are no relatives, friends, or other persons liable or
willing to take responsibility for the burial expense.
Oswego County amended their indigent burial rates with Legislative
approval in September 2022, We are now asking to add a rate for a
crematory fee that was inadvertently omitted from the rate scheduie as
was previously approved.
The chart below shows a description of the rates as approved in 2022,
Including the cremation fee.

1. 101471202
M@l No Services _ $1900 0 0%

Cremation Fee $350.00
Direct Cramation No Services $1650. 00 28%
Burial/Cremation With Services "~ $2400.00 26%
Stillbom $550.00 | 29%
Transportation Fee $2.50/mi 42%
Concrete Rough Box Actual Cost |

RECOMMENDED

ACTION: The Department of Social Services recommends the Human Services

Committee; the Finance & Personne! Committee and the Oswego County

[.egislature approve the presented rate for a cremation fee.




AGENDA# HS-S
RESOLUTION NO.

October 12, 2023

RESOLUTION TRANSFERRING FUNDS FROM CAPITAL PROJECT #B0621
SANDY ISLAND BEACH AND INCREASING AUTHORIZATION OF CAPITAL
PROJECT #0121 CO.25 CAMP HOLLIS SHORELINE STABILIZATION

By Legislator Roy Reehil:

| WHEREAS, The County was awarded a New York State Resiliency and Economic
Trevelopment Initiative REDI Grant of $500,000.00 {o prevent further erosion of the camp
Hollis shoreline; and

WHEREAS, COVID-19 delayed the start of the project, Capitol Project No. 0121-
C0.25 was established on April 15, 2021. In March 2023 NOIA report issued by the DEC
required changes to the original proposal including additional costs; and

NOW, upon recommendation of the Human Scrvices Committee of this body, with
the approval of the Finance and Personnel Committee; be it

RESOLVED, that the County Treasurer be, and hereby is, authorized to transfer the
funds from a previous established Capital Project #830621 Sandy Tsland Beach to the
accounts shown on the attached budget modification request; and be it further

RESOLVED, that a certificd copy of this resolution delivered to the County
‘Ireasurcy, shall be his authority to affect such. transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ARBSENT: ABSTAIN:



Purpose:

Sutmimary:

Recommended Acton:

Oswego City-County Youth Bureau
DQSWEGD COLUNTY COMPLEX
7O BUNNER STREET
CSWEGD, NEW YORK 13128
{215} 349-3457 Fax {315) 3453251

Brian Chetney, Executive Director

Informational Memorandum

To transfer funds from Capital Project #80621 Sandy island Beach and increase
funding for Capital Project # 0121-C0.25 Camp Holiis Shoreline Stabilization
Project REM

In 2018 The County of Oswego was awarded a New York State Resiliency and
Economic Development Initiative REDI grant of $500,000.00 to pravent fusther
erosion of the Camp Hailis shorekine. COVID 19 created delays in starting the
project. Capital Project 0121-€0.25 Camp Hollis Shoreline Stabilization was
established on April 15, 2021. in March 2023 the NOIA report issued by the DEC
required changes to the original proposal including additional costs. Unused
Resiilency and Economic Development Initiative RED funds are available.

The department recommends the Human Services Committee; the Finance &
Personnel Committee and the Oswego County Legisiature autharize the transfer
af $500,000.00 from H529000 B0621 Sandy Island Bridge to H592000 CP171
Camp Hollis REDI Project be approved.
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AGENDAS HE-2
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING HEALTH DEPARTMENT FINE SCHEDULFE, FOR
ENVIRONMENTAL SERVICES

By Legisiator James Karasek:

WHEREAS, the rates for services rendered through Public Health Law and New
York State Sanitary Codes must keep pace with the increased cost of doing business as well
as being in line with industry trends; and

WHEREAS, the Director of Public Health has reviewed current rates and is looking
to formally set new rates for services; and

WIEREAS, the fiscal impact for 2024 will increase $29,475 for budgeted revenues
in the Environmental Division A4090; and

NOW, upon recommendation of the Health Committee and with approval of the
Finance and Persomnel Committee of this body; and be it

RESOLVED, that this body authorizes the approval of the pew fee schedule for
Environmental Services; and be it further

RESOLVED, that certified copies of this resolution delivered to the County
Treasurer, Budget Officer, and Director of Human Resources shall be their authority to
make such changes.

RESOLUTION PASSED/FATLED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT:; ABSTAIN:



HEALTH DEPARTMENT

70 BUNNER STREET, OSWHGO, NEW YORK 13126-3357
FAX 3153493435

OSWEGO COUNTY

VERA DUNS MOOR, THRECTOR OF PUBLIC HEALTH
PHONE 315.349.35345

ey

Informational Memo

Subject: Fine Schedule for Environmental Services
Purpose: To formally set the rates for fines.

Summary:  The rates for fines rendered through Public Health Taw and New York State Samtary
Codes must keep pace with the inereased cost of doing business as well as being in
line with industry trends. If we do not agree with the rates and wish to appeal, 1l is
necessary to dernonstrate that the governing body by resolution has set the rates. The
rates that have been sct for 2024 are as attached:

2024 Fiscal  Possible increase in revenue, depending on the number of violations in 2024.
Impact:

Recommended
Action: The Health Committee recommends approval by the full Tegislature of the attached
resolution,



HEALTH DEPARTMENT

PHONE 315.349.3545 ¢ FaX 3153493435

OSWEGO COUNTY

70 BUNNER STRER), O$WEGO, NY 13126-3337

Environmental Health - Proposed Fine Schedule 1/1/24

Existing Fine Schedule in Accordance with ADM-2 Procedure as of March 1995:

» Category 1 Imminent Public Health Hazard:
o First Offense: $50
o Second Offense: $100
o Third Offense: Legal or $200
o Subsequent Offenses: |Legal or doubling of (ast fine.

= Category 2 Public Health Hazards
o First Offense: 30
o Second Offense: $50
o Third Offense: $100
o Subsequent Offenses: Legal or doubling of last fine.

« Other Violations:
o First Offense: $0
o Second Offense:; $25
> Third Offense: $50 :
o Subsequent Offenses: Legal or doubling of last fine.

~

Proposed Changes effective 1/1/24:

» Operating without a valid permit; $200
o Facility opens without proper paperwork/permit.
o Separate from enforcement policy when applications are sent in late.

» Category 1 Imminent Public Health Hazard:
o First Offense: $0 (Warning & education given)

» Following ADM-2 procedures, we can fine for the first offense for this
category of viclations. We generally choose to educate and correct with a
first offense violation.

* Heaith Inspector & Director of Environmental Heaith would discuss major
viotations in this category to determine if we felt it necessary to fine on the
first offense. If so, the fine would be $100.

« If we choose to fine on the first offense, each subsequent fine will double.

o Second Offense: $100

o Third Offense: $200

o Subsequent Offenses: Legal or doubling of last fine.
« Category 2 Public Health Hazard:

o First Offense: $0 (Warning & education given)
Second Offense: $100
Third Offense: $200
Subsequent Offenses: Legat or doubling of last fine.

c oo



+ Other Violations:
o First Offense: $0
Second Offense: $50
Third Offense: $100
o Subsequent Offenses: Legal or doubling of last fine.

30

The Environmental Division reserves the right to revoke or suspend a permit to operate for
repeated or persistent violations, or when the continued operation of the facility is believed to be an
imminent hazard to public health. In this case, a timetable of compliance will be set, and a re-
inspection will be conducted to ensure violations have been corrected before allowing to reopen.

Repeat violations may also prevent operators from obtaining any additional permits until
compliance is met. (Ex: temporary food service permits, opening other businesses, etc.)



AGENDA# 1113
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING THE INCREASE OF BUDGET IN THE
HEALTH DEPARTMENT TO PURCHASE COVID VACCINE

By Tegislator James Karasek:

WEHERLAS, since its introduction in 2021, the COVID vaccine was provided at no
cost to providers. Beginning September 11, 2023, it was transitioned to a commercial
progrum. Providers will now need to purchase their own supply of vaccine for paticnts who
have commercial insurance; and

WHEREAS, although this change was expected and extra funds were added to the
2023 budget, the cost is significantly higher than anticipated; and

WHEREAS, as this is a mandated service, we are requesting funding to purchase 400
doses of adult vaccine, 100 doses of pediatric vaccine and 90 doses of infant vaccine; and

WHEREAS, increase Biologicals, Medicare and Private Insurance. No increase to
local share; and

NOW, upon recommendation of the Health Committee and with approval of the
Finance and Persennel Committee of this body: be it

RESOLVED, that certified copies of this resohation delivered Lo the County
Treasurer, Budget Officer, and Director of Human Resources shall be their authority to
make such changes.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



OSWEGO COUNTY

‘VERA'DUNSMDOR, THRECTOR OF PUBLIC HEALTH
PHONE 3153493545

HEALTH DEPARTMENT

70 BUNNER STREET, OSWEGO, NEW YORK 13126-3357
Fax 315‘349.3435

INFORMATIONAL MEMORANDUM

Subjeet: Commercialization of COVID Vaccine
Purpose: Increasc budget to purchase COVID vaccine.
Summary: Since it’s introduction in 2021, the COVID vaccine was provided at no cost

to providers. Beginning September 11, 2023, it was transitioned to a
commercial program. Providers will now need to purchase their own supply
of vaccine for patients who have commercial insurance.

Although this change was expected and extra funds were added o the 2023
budget, the cost is significantly higher than anticipated. As this is a mandated
service, we are requesting funding to purchase 400 doses of adult vaceine,
100 doses of pediatric vaccine and 90 doses of infant vaceine. While the
demand is unknown at this point, we believe this will be an adequate amount
lo serve the public as well as hold clinics for county persormel who would
like to be vaccinated. Vaccine will be purchased as needed, following
minimum order requirements. The cost is expected to be reimbursed through
private insurance.

Fiscal Impact 2023: Increase Biologicals, Medicare and Private Insurance. No increase to local
share,

Fiscal Impact 2024: Increasc Biologicals, Medicare and Private Insurance. No increase to local
share.

Recommended
Action: The Health Committec approves adding funds to the Biologicals and Private
Insurance lines with the corresponding budget modification,
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AGENDAN HE-4
RESOLUTION NO.

October 12,2023

RESOLUTION AUTHORIZING THE CREATION OF TWO POSITLONS IN THE
HEALTH DEPARTMENT (1) SPEECH LANGUAGE PATHOLOGIST AND (1)
CERTIFIED SPECIAL EDUCATION TEACHER

By Legislator James Karasek:

WHEREAS, The Early Intervention Program is a New York State Mandated
program pursuant to the Federal Individual’s with Disabilitics Education Act reauthorized in
2004. The Early Intervention Program is for children from birth through 2 years of age who
have a developmental delay or disability as defined by New York State; and

WIHEREAS, by adding a full time Speech Language Pathologist and a Certified
Special Education Teacher, would bring our waitlist down to more manageable numbers;
and

WHEREAS, utilizing funds from a vacancy in A2980, expenses in A4059 will be
increased $135,452. Revenues will increase $38,273 resulting in savings of $22,821: and

WIEREAS, including contractual pay increases, the anticipated savings in local
share to expand the Early Inlervention program is $29,426; and

NOW, upon recommendation of the Health Committee and with approval of the
Finance and Personnel Committee of this body; be it

RESOLVED, that one Cerlified Special Education Teacher, $G40, salary of $58,000,
and one Speech Lanpuage Pathologist, SG40, salary of $65,000, positions in the Oswego
County Professional Association Bargaining Unit be created; and be it further

RESOLVED, that certified copies of this resohution delivered to the County
Treasurer, Budget Officer, and Director of Iluman Resources shall be their anthority to
make such changes.

RESOLUTION PASSEIVFAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



AR

HEALTH DEPARTMENT

70 BUNNER STREET, OSWEGQ, NEW YORK 13126-3357
FAX 315349 3435

OSWEGO COUNTY

Vla:RA'DUNSMUUR, DMRECTOR OF PUBLIC HEALTH
PHONME 315.349.3545

R

INFORMATIONAL MEMORANDUM

Subject: Early Irtervention Expansion
Purpose: Expand program to offer more services by the creation of 2 new positions,
Summary: The Early Intervention Program is a New York State Mandated program

pursuant to the Federal Individual’s with Disabilities Education Act
reauthorized in 2004. The Early Intervention Program is for children from
birth through 2 years of age who have a developmental delay or disability as
defined by New York State.

Oswego County has had capacity issues that started in 2019 and through the
last several years, we have seen a bigger capacity issue as contract agencies
are losing providers to school districts or moving out of the area. Some
counties have moved to hiring their own employees to help fill gaps in
services. We have had upwards of 175 children on a waiting list for services
which leaves out of compliance with both State and Federal Mandates.

By adding a {ull time Speech Language Pathologist and a Certified Special
Education Teacher, we would be able to bring our waitlist down to more
manageable numbers. While any waitlist is a problem, we do need to start
thinking proactively on how we can provide services to our most necdy
children.

Fiscal Impact 2023: Utilizing funds from a vacancy in A2980, expenses in A4059 will be
increased $15,452, Revenues will increase $38,273 resulting in savings of
$22,821.

Fiscal Impact 2024: Including contractual pay increases, the anticipated savings in local share to
expand the Early Intervention program is $29,426.

Recommended

Action: The Health Committee to approve (he expansion of the Early Intervention
program, creation of 2 new positions and the corresponding budget
modification.



POSTTION REQUEST/DELETE BUDGET FORM

DEPARTMENT: Health DIVISION/UNIT (NUMBER):  A4059
A. NEW POSITION REQUEST

1. Position Title Requested:  Speech Language Pathologist

2. Bargaining Unit: [ ] CO-0P [] Highway [ | Silver Star L] Deputies [X] oCPA [} Mgmt.

3. a. Bargaining Unit - Hourly Rate from Grade plan: i Grade:
b. Management or OCPA — Salary Requested: 65,000 Grade: SG40
4. Percent of Federal and or State Reimbursement: Fringe Reimbursed: [ ] Yes No

5. Justification of Need (Use additional sheets as necessary):

Oswego County has had capacity issues that started in 2019 and through the last several yedars, we have
seen a bigger capacity issue as contract agencies are losing providers to school districts or moving out of
the area. Some counties have moved to hiring their own employees to help fill gaps in services. We have
had upwards of 175 children on a waiting list for services which leaves out of compliance with both State
and Federal Mandates. By adding a full time Speech Language Pathologist, we would be able 1o bring
our waitlist down to more manageable numbers.

B. RECLASSIFICATION REQUEST

6. Complete New Position Duties Statement (p. 3 & 4).

. Present Title: 2. Position #:

. Prescnt Salary/Hourly Rate: (rrade:

1

3

4. Requested Title:
5. Requested Salary:

a. Bargaining Unit: Hourly Rate: Grade:
b. Management or QCPA — Salary Requested: Grade:

6. Percenl of Federal and/or State Reimbursement: Fringe Reimbursed: [ ]JYes [ ] No

7. Justification of Need (usc additional sheets as necessary);

8. Complete New Position Duties Statement (p. 3 & 4).




C. POSITION DELETION

1. Title to be Deleted;

2. Position #

3. Salary Savings:

et

4, Reason for Deletion:

st

712319

-OVER-

(page | of 4)
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MSD 222

Civil Service Law: Section 22. Certification for pasitions,
Before any new positions in the service of a civil divisinn shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the duties of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certifivate stating the appropriate civil service title
for the proposcd position or the position to be reclassified,
Any such new position shall be created or any such position
reclassified only with the title approved and certified by the
commission.

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSTTION DUTIES STATEMENT

Pepartment head or other authority requesting the creation
of n rew position, prepare a separate description for ench new
position to be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copies to this office.

1. DEPARTMENTS/SCHOM,
PISTRICT/TOWN OR VILLAGE
Health

Ad0s9

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

Bunner 5t Complex

2. DESCRIPTION OF DUTIES: Describe the work in sufficient detail to give a clear word picture of the job. Use a separate
Paragraph for each kind of work and describe the more important or time-consuming
duties first. In the left column, estimate how the total working time is divided.

Title requested:  Speech Language Pathologist

PERCENT OF

WORK TIME

70 Provide Direct Services and periodic review and assessment to children to improve their Speech, Language,
Commurication and Articulation skills for children from Birth to five.

0 Participate in the development of individualized fumily services plans/individualized education programs.

5 Design learning environments and activities that promote the child's acquisition of skills in the area of Speech,
Language, Communication and Articulation,

70 Assess children's current level of fumctioning in the areas of Speech, Languaye, Communication, Artichiation and
Phonological processes.

3 Prepares and mainiains a variety of written records and reports such as session notes, discharge summaries and
developmemal progress reéports.

(Attach additional sheets if more space is needed)
7423119 (page 3 of 4)




3. Names and titles of person supervising (zeneral, direct, administrative, ete.).
NAME TITLE TYFPFE OF SUPFERVISION

4, Names and titles of persons supervised by employee in this position.
NAME TITLF, TYPE OF SUPERVISION

8. Numes and titles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position,

NAME TITLE LOCATION OF POSITION

6. What minimum qualifications do you think should be required for thiy position?

Edycation: ] High School years

Coliege 6 years, with specialization in _Speech Language Patholopy
[} Other ] years, with speciatization in

Experience (list amount and type): A minimum of two years working in the home or communityi setting with chidlren with speech
ngeds from birth through 5.

Essentinl knowledpge, skills and abilities: Thorough knowledge of the principles and praciices of special education; thoraugh
knoowledge of children with special needs and socio-cconamic factors affecting children with special needs; good knowledse of
comnunity resources available to support or supplement the chitd s plan; ability io organize and analyze data and prepare records
and reports,

Type of license or certificate required:  SLP, CCC

7. The above statements are accurate and complete.

Date: 9/18/2023 Title: Director of Programs for CSN Signatare:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil serviee itle for the position described is:

POSITION CLASS TITLE:
JURISIMICTIONAL CLASS;

Date: Signature:

7/23/19 (page 4 of 4)




POSITION REQUEST/DELETE BUDGET FORM

DEPARTMENT: Health DIVISION/UNIT (NUMBER):  A4059
A. NEW POSITION REQUEST

1. Position 'title Requested:  Special Education Teacher

2. Bargaining Unit: [] CO-OP [7] Highway [] SilverStar [] Deputies [} OCPA [ ] Mgmt.

3. a. Bargairing Unit — Hourly Rate from Grade plan: _ Grade:
b, Management or OCPA — Salary Requested: 38,000 Grade: 5G40
4. Percent of Federal and or State Reimbursement: Fringe Reimbursed: [ ] Yes [ No

3. Justification of Need (Use additional sheets as necessary):

Oswego County has had capacity issues that started in 2019 and through the lasi several years, we have
seen a bigger capacity issue as contraci agencies are losing providers to school districts or moving out of
the area. Some counties have moved to hiring their own employees to help fill gaps in services. We have
had upwards of 173 children on a waiting list for services which leaves out of compliance with both State
and Federal Mandates. By adding a full time Certified Special Education Teacher, we would be able 1o
bring our waitlist down to more manageable numbers.

6. Complete New Position Duties Statement (p. 3 & 4).
B. RECLASSIFICATION REQUEST

1. Present Title: 2. Position #: _
3. Present Salary/Hourly Rate: Grade:
4. Requested Title:
3. Requested Salary:
a. Bargaining Unit: . Howly Rate: Grade:
b. Management or QCPA — Salary Requested: Grade: .

6. Percent of Federal and/or State Reimbursement: Fringe Reimbursed: [ JYes [ ] No

7. Justification of Need (usc additional sheets as necessary):

8. Complete New Position Duties Statement (p. 3 & 4).

7/23/19 “OVER- (page 1 ol 4)




C. POSITION DELETION

1. Titleto be Dclct@g’l:

2. Position # | 3. Salary Savings:

4. Reason for Deletion:

wle

TH3NY {page 2 of 4)



MSD 222

Civil Service Law: Section 22. Certification for positions,
Before any new positions in the scrvice of a civil division shall
be created or any existing position in such service shall be
reclassified, the proposal therefore, including a statement of
the dufies of the position, shall be referred to the municipal
commission having jurisdiction and such commission shall
furnish a certificate stating the appropriate civil service title
for the proposed position or the position to be rechassified,
Any such new position shall be created or aay such position
rectassified anly with the title approved and certified by the
commission,

OSWEGO COUNTY HUMAN RESOURCES
DEPARTMENT

NEW POSITION DUTIES STATEMENT

Depariment head or other authority requesting the creation
ol a new puosition, prepare a separate description for each new
position te be created except that one description may cover
two or more identical positions in the same organizational
unit. Forward two typed copics to this ofTice.

e

1. DEPARTMENTS/SCHOOL
IMSTRICT/TOWN OR VILLAGE

Health A4059

DIVISION, UNIT, OR WORK SECTION

LOCATION OF POSITION

Bunner St Complex

Title requested:  Specigl Education Teacher

2. DESCRIPTION OF DUTIES: Describe the work in sufficient dotail to give a clenr word picture of the job. Use a separate
Paragraph lor each kind of work and deseribe the more important or time-consuming
duties first. In the Jeft columa, estimate how the total working time is divided.

PERCENT OF

WORK TIME

70 Pravide direct services and perindic review and assessment to children to improve cognitive, and social
emotional functioning in children age birth to five,

10 Participare in the development of individualized service plans/individualied education pragrams.

3 Design learning environments and activies that promote the child's acquivion of skills in a variety of
developmental areas including cognitivie processes and social/emotional interactions.

18 dssess children's current level of functioning in the five developmental domains including, Cognitive,
Sactal/Emotional, Communication, Adapative F: unctioning and Motor functioning.

3 Frepares and maintainy a varigty of writter records and reports such oy session notes, discharge summaries and
developmental progresy reports.

(Attach additional sheets if more spacce is needed)
7123119 {puge 3 of 4)




3. Names and titles of person supervising (general, direct, administrative, ete.).
NAME TII'LE TYPE OF SUPERVISION

Vera Dunsmoor Director ol Public Health General

4. Names and titles of persuns supervised by employee in this position.
NAME TITLE TYPE OF SUPERVISION

5. Names and ftitles of persons doing substantially the same kind and level of work as will be done by the incumbent of this
new position.

NAME TITLE LOCATION OF POSITION

6. What minimum qualifications do you think should be required for this position?

Eduecation: [ ] High School years
B College i} years, with specialization in  Special Education
[] Other years, with specialization in

Experience (list amount and type): A minimum of twa years of working with infants and toddlers in @ home or community based
Selting. .

Essential knowledge, skills and abilities: Thorough knowledge of the principles and practices of special edueation; thorough
knowledge of children with special needs and socie-econumic factors affecting children with special reeds; good knowledge of
community resources available 10 support or supplement the child’s plan; ability to organize and analyze duta und prepara records
and reporls.

Type of license or certificate required:  Possession of a current New York State Certification as a Special Education Teacher.

7. The above statements are accurate and complete.

Dute; 9/18/2023 Title: Director of Programs for CSN Signature:
CERTIFICATE OF OSWEGO COUNTY PERSONNEL OFFICER

8. In accordance with the provisions of Civil Service Law (Section 22), the Oswego County Personnel Officer certifies that the
appropriate civil service title for the position described is:

POSITION CLASS TITLE:
JURISDICTIONAL CLASS:

Date: Siﬁnam re:

7/23/19 (page 4 of 4)
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AGENDA# HI-5
RESOLUTION NO.

QOctober 12, 2023

RESOLUTION AUTHORIZING HEALTH DEPARTMENT
VEHICLE LEASES (4 VEHICLES)

By Legislator James Karasek:

WHEREAS, OCHD currently has a Master Lease Agreement with Enterprise Fleet
Managernent for the leasing of Health Department vehicles: and

WHEREAS, OCHD is requesting approval to trade in 4 county owned vehicles and
exceute five-year leases for four vehicles; and

WIHEREAS, Vehicles are eligible for Article 6 reimbursement. Vehicle Lease
increase of $19,300 and Article 6 increase of $13,510 resulting in an anticipated T,ocal Share
increase of $5,790; and

NOW, upon recommendation of the Health Committee and with approva) of the
Finance and Personnel Committee of this body; be it

RESOLVED, that this body authorizes trade-in of four vehicles and leave of four
vehicles for the Iealth Department; and be it further

RESOLVED, that certified copies of this resolution delivered to the County
Treasurer, Budget Officer, and Director of Human Resources shall be their authority to
make such changes.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



OSWEGO COUNTY

VERA DUNSMOOR, DIRECTOR OF PURLIC HEALTH

HEALTH DEPARTMENT

70 BUNNER STREET, QOSWEGO, NEW YORE 13126-3357
r'ax 31 3.349.3435

PHONTE '3 1533493545

Subject:

Purpose:

Summary:

Fiscal Impact 2024:

Fiscal Impact 2025:

Recommended
Action:

INFORMATIONAL MEMORANDUM

Vehicle ILeases

Trade in 4 county owned vehicles for Enterprise leased vehicles.

OCHD currently has a Master Lease Agreement with Enterprise Fleet
Management for the leasing of Health Dopartment vehicles. In 2019, when
the agreement with Enterprise was signed, a plan was put into place to
transfer county owned vehicles to leases once they reached 5 years of age.
This plan was put ont hold through COVID as vehicles were not being utilived
fully during the emergency. However, OCHD has now identified 4 county
owned vehicles in need of replacement due to age and/ot mileage. The

overall number of vehicles in the fleet will remnain unchanged.

Due to high demand, potential increases in lease pricing and longer than
usual Jead times for ordering vehicles, OCHD is requesting approval to trade
in 4 county owned vehicles and exceute 5 year leases for 4 vehicles, This will
allow the vehicles to be ordered in 2023 and available for use in 2024.
Vehicles will have the required equipment and logo installed.

Vehicles are eligible for Article 6 reimbursement. Vehicle Lease increase of
519,300 and Article 6 increase of $13,510 resulting in an anticipated Tocal
Share increase of $5,790. A budget modification is not necessary as funding
will be included in the 2024 budget.

No additional impacts from the above,

The Health Commiitee to approve the trade in of 4 county owned vehicles
and execution of 5-year lease agreements for 4 vehicles,



AGENDA# {1-1
RESOLUTION NO,

October 12, 2023

RESOLUTION AUTHORIZING BUDGET MODIFICATION CENTRAL
SERVICES SUPPLEMENT EXISTING CAPITAL PROJECT TO FUND
COMFPUTER UPGRADES

By Legistator Paul House:

WIHEREAS, this body has herctofore established Capital Project No. T0123 with a
maximum authorization of $700,000.00; and

WHEREAS, the Central Services Director has identified the need to supplement this
capital project for updating end-of-life County computers, with a maximum authorization of
$ 50,000.00; and

NOW, on recommendation of the Infrastructure & Technology Committes of this
body, with the approval of the Finance and Personnel Committee; be it

RESOLVED, that the Treasurer is hereby authorized to transfer $ 50,000.00 from the
Technology Rescrve — CR# 145 to the designated Capital Project T0O123 and that the project
is hereby authorized for the maximum.

C.apital Project Total Authorization
CP No. T0123 $750,000

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



Greg Powlin
IXrector

TO:

FROM:

DATE:

RE:

SURJECT:

BACKGROUND:

FISCAL TMPACT:

COUNTY OF OSWEGO 39 Churchill Road
CENTRAL SERVICES DEPARTMENT Oswego, New York 13126

Phone: (315) 349-3526

Phil Church, County Administrator
Leg. Paul House, I&T Commitiee Chairman
Infrastruciure & Technology Committee Members

Greg Powlin, Dircctor of Central Services
September 18, 2023

Capital Project # T0123 Supplement

INFORMATIONAL MEMORANDUM

Request for $50,000 supplement to existing capital project to fund
replacement of end-of-life computers.

Desktop and laptop computers typically have a useff life of 5-7 years. The
Central Services department replaces end-of-life computers on an ongoing
basis, with roughly 20% of the 1100+ device fleet being replaced annually.

Updating end-of-life devices helps to ensure County employees have
relable, well-performing technology resources to perform their respective
duties.

Some portion of routine computer replacements are funded from individual
department’s operational budgets or via grant funds.

Computer and peripheral purchases are also necessary for net-new
positions.

This request requires a $50,000 supplement to existing project # T0123.
This is a net cost to the County via a transfer from the Technology Reserve
fund.

RECOMMENDATION:  Transfer $50,000 from the Technology Reserve to supplement established

Capital Project TO123 for the expenditure described above.



STEL LA

pajoedisl aie sagjaleg jpuuosiad i,

Hivd HAUNSYINL AINDOD
S1lva NOSHIdHIYHD Jivd SIADHNOSIW NYANH 40 ¥OLoIMia,
AiV0 HOLYMISIRINGY LINQOD 21YC CGVIH fNAWNIHY43O
arasay Afopouyosai
Buisn ou £ZLOL # 4D 9S¥IOUE O
(o0 goo‘os) onsasey ABojouyde ) 5¥1 ocosy H
SO'00o0s sspe:iBdn Jendwog - suisysis sedpues [enuan sjepdn - S2TH01 #dD EZLOL 000625 H
LNACHY NOILDIHIS30 FOud 133rac DHO 'Cud 123ren DN
HY 1104
HIAGWNON LINNOIDY HIGAAN LNAODOY

1S3N0D3Y NOILYDIIIAOoN 139an8
OD3IMS0 40 ALNNOD




AGENDA# 1'T-2
RESOLUTION NO.

(ctober 12, 2023

RESOLUTION ESTABLISHING CAPITAL PROJECT NO.: £0323 OSWEGO
COUNTY AIRPORT - ELECTRIC VEHICLE AND CHARGING STATION
ACQUISITION AND INSTALLATION

By Legislator Paul House:

WHEREAS, the County of Oswego has accepted a Federal Aviation Administration
Grant (AP PROJECT NUMBER: 3-36-0031-057-2023) in the amount of $149,685.00 for
the acquisition of two (2) zero emission vehicles (ZEV) and two (2) charging stations to be
installed at the Oswego County Airport; and

WHERFEAS, this ALP grant is ninety (90) percent Federal funds ($1 49,685.00), five
(5) percent New York State Funds ($8,316.00) funds and has a local county share of five (5)
percent ($8,316.00) for a total project cost of $166,317.00; and

NOW, upon the recommendation of the Infrastructure and Facilitics Committee of
this body, with the approval of the Finance and Personne! Committes; be it

RESOLVED, that the Treasurer be, and is hereby, authorized to transfer the sum of
$166,317.00 from Unappropriated Fund Balance to Capital Project Number E0323 Qswego
County Airport Electric Vehicle and Charging Station Acquisition and Installation and that
the following capital project is hereby authorized for the maximum expenditure as indicated
hereinbelow:

Capital Project No.: E0323 Total Authorization
Oswego County Afrport
Electric Vehicle & Charging $166,317.00

Station Acquisition and Installation

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO
HIGHWAY DEPARTMENT

31 Schaad Drive
Cswago MY 13126
(315) 349-8331 Fax (315) 349-R256
Shawn Walker, Highway Superintendent Chris Baldwin, P.E., Highway Engineer

INFORMATIONAL MEMORANDUM

SUBJECT: To establish a Capital Project utilizing funds acquired from the
FAA, NYS and a local share through the Zero Eimissions Vehicle
(ZEV) program.

PURPOSE: To recommend that the Infrastructure, Facilities and Technology

Committee, Finance and Personnel Commiltee, and the Oswego
County Legislature approve establishing a Capital Project to
purchase two electric pickup trucks and two charging stations
including installation.

SUMMARY: The Airport received a grant offer from the FAAs Zero Emissions
Vehicle (ZEV) program totaling $166,317, This grant will be 90%
Federal ($149,685), 5% State ($8,316) and a Local Share of 5%
($8,316) and will be used to fund the purchase of two electric
pickup trucks along with two charging stations including
installation. The local share will be funded from Capital Reserve
146, Highway and Automative Equipment.

RECOMMENDED

ACTION: The Infrasiructure, Facilities and Technology Commiitee, Finance
and Personnel Comimittee, and the Oswego County Tegislature to
establish CP# E0323 with a total authorization level of
$166,317.00.
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AGENDA¥ 1'1-3
RESOLUTION NO.

October 12, 2023

RESOLUTION TO AMEND TO ADD ADDITIONAL EQUIPMENT TO
CAPITAL PROJECT NO. 0423 HIGHWAY EQUIPMENT CAPITAL PROJECT

By Legislator Paul House:

WHEREAS, this body has established Capital Project No. 0423 to add a Longarm
mower; and

WHEREAS, this additional equipment is reimbursed by CHIPS and there is still a
balance to be used to get the reimbursement; and

NOW, upon recommendation of the Infrastructure, Facilities and Technology
Committee of this Legislature, with the approval of the Finance and Personnel Committee;
be it

RESOLVED, that the Highway Superintendent can purchase a T,ongarm mower
under Capital Project # 0423

Capital Project No. 0423 Total Authorization

Highway Equipment
$ 145,820.00

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF QSWEGO
HIGHWAY DEPARTMENT

31 Schaad Drive
Ozwego NY 13126
(315) 349-8T12 Fax (315) 349.82568
Shawn Walker, Highway Superintendent Chris Baldwin, P.E., Highway Engineer

TO: Oswego County Legislators

FROM: Shawn Walker, Highway Superintendent
DATE: October 12, 2023

RE: Adding additional equipment to CP# 0423

SUBJECT: Amend to add a Longarm mower to CP# 0423,

BACKGROUND:  CP# 0423 Equipment is reimbursed by CHIPS. There is a current balance of
$223,808.09 and the Longarm mower is $145,820.00. It would leave a
balance of $77,988 for futurc equipment that can be purchased for CHIPS.

FISCAL IMPACT: None.

RECOMMENDED

ACTION: The Infrastructure, Facilitics and Technology Committee, the Finance &
Personnel Committee and the Oswego County Legislature authorize the add
of a Longarm mower to CP# 0423.

Shawn Walker Date -

Highway Superintendent



AGENDA# IT-4
RESOLUTION NO.,

October 12, 2023

RESOLUTION AUTHORIZING BUDGET MOMFICATION
BUILDINGS AND GROUNDS ~ GAS & HEATING FUEL

By Legislator Paul House:

WHEREAS, The Buildings and Grounds Department requests a Budget Modification to
transfer sixty thousand dollars per the attached budget modification. T'his is to cover a short fall in
the Gas & Heating fuel budgetary line of the 2023 Buildings and Grounds budget; and

NOW, upon recommendation of the Infrastructure, Facilities & T'echnology
Commiltee of this body, with the approval of the I'inance and Personnel Committee: be it

RIESOLVED, that the County Treasurer be, and he hercby is, authorized to transfer
the funds from and to the accounts as shown on the attached budget modification request;
and be it further

RESOLVED, that a certified copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGO 111 East Eleventh Sireet
BUILDINGS AND GROUNDS DEPARTMENT  Oswego, New York 13126

Phone: (315) 349-8233
Fax: (315) 342-2481

Richard Boten
Superintendent

TO: Oswego County Legislature
FROM: Rick Doten, Superintendent
DATE: Scptember 19, 2023

RE: Budget Modification — Gas & Heating fuel

SUBJECT: Budget Modification transferring funds from Unappropriated Fund Balance to Gas
& Heating Fuel (A1620 541800).
BACKGROUND:

The Buildings and Grounds department is anticipating a short fall in the budget line A1620
541800~ Gas & Heating Fuel due to the increase in gas and heating fuel rates.

FISCAL IMPACT: None

RECOMMENDATION: The Buildings and Grounds recommends that the {nfrastructure,
Facilities & Technology Committee, Finance and Personnel Committee and the Legislature approve
this budget modification to transfer funds from Appropriated Fund Balance to Gas & Heating Fuel.
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AGENDAK IT-5
RESOLUTION NO.

October 12, 2023

RESOLUTION AUTHORIZING BUDGET MODIFICATION
BUILDINGS AND GROUNDS - OVERTIMFE,

By Legislator Paul House:

WHEREAS, The Buildings and Grounds Depariment requests a Budget
Muodification {0 transfer fourteen thousand dollars ($14,000) per the attached budget
modification. This is to cover a short fall in the Overtime budgetary line of the 2023
Buildings and Grounds budget; and

NOW, upon recommendation of the Infrastructure, Facilities & Technology
Committee of this body, with the approval of the Finance and Personnel Commitiee; be it

RESOLVED, that the County Treasurer be, and he hereby is, authorized (o transfer
the funds from and to the accounts as shown on the attached budget modification request;
and be it further

RESOLVED, that a certilied copy of this resolution delivered to the County

Treasurer shall be his authority to affect such transfer and make such adjustments.

RESOLUTION PASSED/FATLED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



COUNTY OF OSWEGQO 111 East Eleventh Street
BUILDINGS AND GROUNDS DEPARTMENT Oswego, New York 13126

Phome: {315) 349-8233
Fax: (315) 342-248)

Richard Doten
Superintendent

TO: Oswego County Legislature
FROM: Rick Doten, Superintendent
DATE: September 19, 2023

RE: Budget Modification - Overtime

SUBIECT: Budget Modification transferring funds from Salaries & Wages to Overtime.

BACKGROUND:

The Buildings and Grounds department is anticipating a short fall in the budget line A1620 512000
~ Overtime due to the remodeling of the Department of Social Services bathrooms in the first part
of 2023, The work needed to be completed after regular business hours and during the weekends
in order to limit the inconvenience of the cmployees and clients that are in the building during
regular business hours.

The remaining bathrooms nceding remodeling will begin again in late fall or early winter when
outside project cannot be completed. Additional overtime will be needed for emergencies and snow
removal,

FISCAL IMPACT: None

RECOMMENDATION: The Buildings and Grounds recommends that the Infrastructure,
Facilities & Technology Committee, Finance and Personnel Committee and the Legislaturc approve
this budget modification to transfer funds from Salaries & Wages A1620 511000 to Overtime A1620
$12000.
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AGENDAFIP-]
RESOLUTION NO.,

October 12, 2023

RESOLUTION AWARDING PROFESSIONAL SERVICES CONTRACT —
RFP 23-PURC-001 — ON-LINE AUCTIONS OF SURPLUS COUNTY GOODS

By Legislator Laurie Mangano:

WHEREAS, the County issued a request for proposal for a vendor to provide On-
line Auctions of Surplus County Goods; and

WHERIIAS, in accordance with Oswego Counly Purchasing Policy, the Oswego
County Purchasing Departrent solicited Requests for Proposals (RFP 23-PURC-001) from
multiple qualified firms to provide On-line Auctions of Surplus County Goods; and

WIHEREAS, the Oswego County Health Department and Oswego County
Purchasing Department have reviewed the proposal received and determined the proposal
from Collar City, Inc., Delanson, NY 12053 mects the County’s needs; and

NOW, THEREFORE, BE IT RESOLVED, that upon the recommendation of the
Finance and Personnel Committee that the County of Qswego awards the professional
service contract for providing On-line Auctions of Surplus County Goods, to Collar City,
Inc., 9423 Western Turnpike, Delanson, NY 12053 at no cost to Oswego County; and be it
{urther

RESOLVED that a certified copy of this resolution delivered to the Treasurer and

Purchasing Director shall be their authority to affect the procurement of services,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



OSWEGO COUNTY PURCHASING

46 I Bridge Steet, Oswego NY 13126
Phone (315)326-6050 Fax (315)342-2468
Email: Purchasing@Oswegocounty.com

RFP 23-PURC-001 - On-line Auctions of Surplus County Goods

Required Documentation

PRCS/PIS/SHC/NCC/RFC

Structure Rating

Name of ) Fee Evaluation
Location
Company

45 So. Ave., PO Box 1739 See 86.5 (X [ x [ X [ X [ X |

Auctions & A7 . 4
| Realt Valiey, NY ‘1 25 attachment

Auctions 11167 Big Tree Road See : -
International, Inc. L. Aurora, NY 14052 attachment 92.0 [—_z(— I X I X I }E-Jmh}-(j

Collar City 9423 Western Turnpike See s -
Auctions, Inc, Delanson, NY 12053 attachment 968 f X I X ] X ] X ] X I

See
attachment

33 Inverness Center Pkwy

Birmingham, AL 35242 85.3

JI Kane Auctions

Operations LLC Blvd, Ste 110 " \}f" , 90.8
Roy Teitsworth,
Inc. (RTI

6497 Barber Hill Road See

Geneseo, NY 14434 attachment 87.5

SIC=Sexual Harassment Certiftcation; PRCS=Proposer Reply Cover Sheet; PIS
Information Sheet; NCC=Non-Collusion Certification; RFC= Resolution for Corporations

Solicitation Process: REFP 23-PURC-001 was publicly advertised in the official newspaper, on
Bidnet, and on the Oswego County website on July 28, 2023, It was also sent directly to the
following five (5) vendors:

Absolute Auctions & Realty, Inc. Alex Lyon & Son
Auctions International, Inc. Brrzostek’s Auction Service, Inc.
Collar City Auctions Realty

Number of Responses: six (6)



RFP 23-PURC-001 Evaluation {(continued)

Pro
o NY-based company
® In business over 40 years
» No cost to Oswego Counly
Absolute Auctions & Realty, Inc. Con
+ BP fee schedule complicated
Not a lot of experience with counties
Pro
NY -based company
*  Very experienced
e lasy to work with {work with them
Auctions International, Inc. now on surplus auctions)
s No cost to Oswego County
Con
BP foe structure complicated
May take up to 20 days to receive
payment
Pro
¢ NY-based company
Straight-forward process
‘ » Have worked with them (real estate
Collar City Auctions, Inc. auctions)
+ No cost to Oswego County
Con
¢ [Highest BP fee structurc
Pro ]
* Orpanized process
» Strong digital & marketing process
JI Kane Auctions Con
¢ ‘there is a cost to Oswego County
+  Not a NY-based company
¢ Can’t comply with seme of our
insurance requirements
Pro
e NY municipal experience
» No cosl to Oswego County
Liquidity Services Operations LLC Con
dba GovDeals + Not a NY-based company
« Only 2 representatives to service all of

their NY state clicnts




RFP 23-PURC-031 Evaluation (continued)

Pro
Located in Geneva, NY
Have done auctions with municipalities
RTI Auctions + No cost to Oswego County
Con

« BP fee structure complicated
* Not sure of their implementation plan

Proposals Reviewed By:
Holly Carpenter, Kevin Gardner, Laurie Mangano, and Tim Stahl

Evaluation Summary: Tthe cvaluation committee reviewed and rated the proposal aceording to
the criteria listed on the attached schedule, The Committee recommends awarding the contract to
Collar City Auctions,

Recommended Actions: Oswego County Purchasing Department certifies that the solicilation
complies with Oswego County Purchasing Policy and New York State General Municipal Law.
The Purchasing Department recommends awarding the contract,




FHeIS g -S4 JBUDIREY LIASY - O
oueFuepy auNeE - N7 Jsnuadiel AoH - 34H
£'S8 8'96 juonenjeay 1ad Suney
8 58 L) 8L A £6 o0t i6 SN0 18101 00T
0z Sz £Z SE BE 87 373 27 SIS
23] Wwnjwistg
oF
sizdng 10/ /pue
uornesusdwo)
$34NPI0CEY
it g€ £E of PE ££ 13 4:4% 5E
HoRINY
£ £z 4 £E ¥E it Sf st SUOTEHEND ce
2 3ouatadxg
51 Wl o 244 51 i oA 2dH HOIEN|EAZ
ulod
ANYH IF SNOLED ALD ¥VYTI02 ELEIMED BOIENIEAZ {101
0'Z6 598 ﬂcow%mmam sad Buney
£6 6 88 FAS (e T 68 Fi <3 SO {8104 00T
SE T gz 87 9Z Lz T4 £E BUNIINLKG
EERRLHIEEE .
staAng 1o/pue 0
wonzesuadiioy
SRURET0LE
1) 62 0g FE it 5z vE SE wonany SE
FE Fi2 F St €€ 57 43 {t SUDITEIHENT) -
2 adusuadrg
51 A1 S 24H 54 R X HH ioenpeay
WO
TYRNOLLYNHIIN] SNOLLDTY ALTYIH ONY SHOCLLDNAY ILMOsaY BLI23LD UClIEN|RAT 12304]
speog Ajuno) snidns Jo SUCHINY 3UY-UC T00-JUNd-EZ d4Y
uosiedizony uoienjeay ¥ Apayss



e85 Wi} - S
GUeBUEW SUIRET - W1

JBUPIED) UADY - O
Jaquadie] Ao - D4+

S48 806 juoneneaz sad Funey
68 8 28 16 6 re 135 E6 S3uf0d |exo) 001
9z T4 5S¢ LT 67 333 Qg 27 3iP2Nnag
394 HHURLY
sishng 1o/pus ot
uogIesuadiUIoT
STHNPSI0Id
¥ 6z Y 133 CE (¥4 ¥E Zg uonany Sg
¥E ge £E £E £E a7 Ot EE SuUCheIpEND e
¢ 2ouaLiadxy
T oA 24dH SL | o4 HH 1openeay
uiog
LLd SIY3A ACD 0771 051 ELI33LID UgREnjeny 2101
SpoOD Auno) sn|dng 0 SUGHIINY -0 TO0-DUNd-ET d4Y
uosuediuto? uoReneal Vv npaias



RFP 23-PURC-601 — On-line Auctions for Surplas County Goods

Praposer Reply Cover Sheet

sealed Proposals are due by 2:30 p.m., Wednesday, August 16, 2023, at: Oswego County
Purchasing, 46 Fast Bridge Street, Oswego, NY 13126,

THE COUNTY RESERVES THE RIGHT TO REJECT ANY OR ALL PROPOSALS

The undersigned hereby certifies that he/she has examined and fully comprehends the
requirements and intent of the Notice, Information, and Specifications for Request for Proposal

#RFTP 23-PURC-901 On-line Auctions for Surplus County Goods and offers to fulfill the

activities as shown in the attached proposal at the price(s) listed below.

Year 3

Year 4

B Schedule of Items Yearl | Yearl M}Iﬂar 3
Public Auctions (Vehicles/Equipment/Surplus):
Buyer’s Premium 10 o) 10 o 10 0| 10 o 10 o]
Vehicles/fquipment sold within
three (3) years of manufacture da;a 4% 4% 4% 4% 4%
Vehicles/Equipment sold within
two (2) years of manufacture date 3% 3% 3% 3% 3%
Sliding Scale buyer's premium for
Vehiclestquipmant with bidswexceeding $1QQ,OOD 8.5% 8.5% lﬁiﬁ% 8.5% 8.5%

Federal [y #: 141722898

Taylor Robingon

M/WBE Status: NA

Absolute Auctions & Realty, Inc

Type or Print Name

Municipal Auction Coardinator 7

Firm

45 South Avenue, P.O. Box 1739

Tt

Address

Pleasant Valley, NY 12569

Authorize Signature

le , / j/
o /f%w

(345}5354169

[ (pas) 6355140

é?/ / *}/{/Juj

Duate

Telephone Number / Fax Number

Please attach any additional informatiion to this sheet.

21



RFP 23-PURC-001 — On-line Auctions for Surplus County Geods

Proposer Reply Cover Sheet

Sealed Proposals are due by 2:30 p.m., Wednesday, August 16, 2023, at: Oswego County
Purchasing, 46 East Bridge Street, Oswego, NY 13126

THE COUNTY RESERVES THE RIGHT TO REJECT ANY OR ALL PROPOSALS

The undersigned hereby certifies that he/she has examined and fully comprehends the
requirements and intent of the Notice, Information, and Specifications for Request for Proposal
#RFP 23-PURC-001 On-line Auctions for Surplus County Goods and offers to fulfill the
activities as shown in the attached proposal at the price(s) listed below.

Sehedule of Items Year! | Year2 | Year3 Year4 Year 3
Public Auctions (Vehicles/Equ upment/%uq::lus) . X . N
Buyer’s Premium {:;ﬁ(? YA j / C’% % / O Yo / [} % /0 Yo / O %
%\.{\k@fi\ PN - \{Lﬂv’\t‘% G{-M- ‘ A oo o o
; m*"mm %y AL S Y ML 1&“\.&‘&" ol @ PIS /157157 D
UNErS ia{waM ~ e UEH G i : Ll |
N Vv Ay NEES 0 & oot dose 4 / L} { } / Lﬁ /- _§ /
{EW\WVL\ G Cow o QQ\\W\_-:N‘:* A RN - o g
] e [ 4 i .
mened Ui cdddon 4n BProle) | / 2 /14 / 147 g 4/
Federal ID #: S 390 3807 4 M/WBE Status: N% [+
Y L —rT A L g é, ‘ } e
B INE RS ey 8y FR Lt fams o mTe Oall nmah L Ty
Type or an Namc Firm
- ‘ FATENR . T .- B it oa
WES {* e g L inaad Wk 5T O ¢ A elods fA JRbE &
Title s ff )-" o Address
STl s =
Authp’hzcd ngnature el
,,,,,,,,, &0 Gop SRLHE  [hn 56 7 338y
Date Telephone Number / Fax Number

Please attach any additional information to this sheet.

21



RFP 23-PURC-001—ON-LINE AUCTIONS FOR SURPLUS COUNTY GOODS

Proposer Reply Cover Sheet

Sealed Proposals are due by 2:30 p.m., Wednesday, August 16, 2023, at Oswego County
Purchasing, 46 East Bridge Street, Oswego, NY 13126 ‘

THE COUNTY RESERVES THE RIGHT TO REJECT ANY OR ALL PROPOSALS

The undersigned hereby certifies that he/she has examined and fully comprehends the
requirements and intent of the Notice, Information, and Specifications for Request for Proposal
#REP 23-PURC-001 On-line Auctions for Surplus County Goods and offers to fulfill the

activities as shown in the attached proposal at the price(s) listed below.

Note: We Do All The Work For You, We da
not charge for taking photographs, lotting and
we do not reguire you to complete lengthy
informational data sheets for each lot and
then email them to us.

Schedule of items Year 1 | Year2 | Year3 | Yeard | Year§
Public Auctions [Vehicles/Equipment/Surplus):
Buyer's Premijum 1 18% 18% 18% 18% | 18%

Federal ID #: 87-4835399

Randy Passonno
Type or Print Name

President
Title

)
Kargd (]

A‘lfthorizcd@iéﬁ fure

August 1, 2023
Date

M/WRBE Stams: N/A

Collar City Auctions. Inc.

Firm,

0423 Western Tumpike

Address

Delanson, New York 12053

(318) B95-8150/(518) 895-8152

Telephone Number / Fax Number




. i J J Kane ) Kang Auctions Response to Oswegn Caounty
o ' RIeTIoNg g RFP 23.PURC-001 - On-ine Auctions of Surplus County Goods

Section 1~ Proposal Additional Documentation
Proposer Reply Cover Sheet
RFF 23-PURC-001 - On-line Auctions for Surplus Ceunty Goods

Proposer Reply Cover Sheet

Sealed Proposals are due by 2:3¢ p.m., Wednesday, August 16, 2023, at: Oswegn County
Purchasing, 46 East Bridge Strent, Oswego, NY 13126,

THE COUNTY RESERVES THE RIGHT TO REJECT ANY OR ALL PROPOSALS

The undersigned hereby certifies that he/she has examined and fully comprehends the
requirenents and intent of the Notice, Information, and Specifications for Request for Froposat
#RFE 23-PTTRC-001 On-line Auctions for Surplus County Goods and offers to fulfill the
sctivities as shown in the attached proposal at the prica(s) listed below.

Schedule of Ttems Yearl | Year? | Year3 | Yeard | Year$s
Public Auctions (Vehicles/Equipment/Surplus): 12 12 12 12 12
Buyer's Premium . % %| %o % %
Auction Commission Fee to Seller: g0 39 39 LA 30
e CMSEA D Osrstg0C mu,nzh?
*Annual seller commilssion increases may be imposed:
ahy intrease s subject 1o discussion and will naver
enceed 0.5%, with a total cap of 5% during the term of
ithe contract.
Federal [D #: 22-2948211 - M/WEE Status: A
Breanna Sullivan JJ Kane Auctions
Type or Print Narme Firm
Technical Sales Reprasentative 33 invemaess Centar Parkway
Tyle 5 4 Address
1 J Birmingham, AL 35242
Anthorized Signatire
Date Telephone Nurnber / Fax Number

Please ptrach any addilional information to this shecl.
21

33 lnverness Center Parkway | Birmingham, AL 35242 3|Page
Tel; (056) 764-7163
wwiw fikane.com



Doeudign Brvelope 10 876AB4AS-3CHD-4448-87 30-BFEOES03521F

RFP 23-PURC-001 ~ On-line Auctions for Surpius County Goods

Proposer Replv Cover Sheet

Sealed Proposals are due by 2:30 p.m., Wednesday, Augnst 16, 2023, at; Oswego County
Purchasimg, 46 East Bridge Street, Oswego, NY 13126,

THE COUNTY RESERVES THE RIGHT TO REJECT ANY OR ALL PROPOSALS

The undersigned hereby certifies that he/she has examined and fully comprehends the
requirements and intent of the Notice, Information, and Specifications for Request for Proposal
#RFP 23-PURC-001 On-line Auctions for Surplus Connty Goods and offers to fulfill the
activities as shown in the attached proposal at the price(s) listed below.

Schedule of Ttems Yearl | Year2 | Year3 | Yeard4 | Years
Public Auctions (Vehicles/Equipment/Surplus):
\ Buyer’s Premiom B o 8 ol B % 8 9%l 8 %

Federal 1D #: 52-2293687

Michael Price

Type or Print Name

Vice President, Revenue

Title
7 et .

- Michatl Prige.

Authonzed Signature
&/8/2023

Date

M/WBRE Status: N/A

Ligquidity Services Operations LLC dba GavDeals
Firm '

100 Caprtol Commerce Blvd., Ste. 110
Address

Muontgomery, AL 36117

(351}215-8013 / (334)387-0519
Telephone Number / Fax Number

Please atiach anv additional information to this sheet.

21



REP 23-PURC-081 — On-line Auctions for Surplus County Goods

Proposer Reply Cover Sheet

Sealed Proposals are duc by 2:30 p.m., Wedeesday, August 16, 2023, at: Oswego County
Purchasing, 46 East Bridge Street, Oswego, NY 13126,

THE COUNTY RESERVES THE RIGHT TO REJECT ANY OR ALL PROPOSALS

The undersigned hereby certifies that he/she bas examined and fully comprehends the
requirements and intent of the Notice, Information, and Specifications for Reguest for Proposal
HRFP 23-PURC-001 On-line Auctions for Surplus Connty Goods and offers o fulfill the
activities as shown in the attached proposal at the price(s) listed below,

" Yearl | Year2 | Year3 | Yeard | Year$
Schedule of ltems
Public Auctions (Vehicles/Equipment/Surplus):
Buyer’s Premivm %% % % % %
The Buyer's Premium scale will be used for all years, |
Bid Price Buyer's Premium
$0 - $9,9099.99 10%
$10,000 - $24.999.99 8%
$25,000 - $49,999.99 7%
$50,000 - up 6%
L mreere— -
Federal ID #: _ 16-1122864 M/WBE Status: __ NA
Jesse Teitsworth Roy Teitsworth Inc.
Type or Print Name Firm
Vice Presidant _6497 Barber Hill Rd, Geneseo, NY 14454

Title W Address

Authorized Signature

August, 11,2023 ) G685 2431563 [ 6ag 243-3311
Dalte Telephone Number / Fax Number

Please attach any additional information to thig sheet,

21




AGENDA# FP-2
RESOLUTHON NO.

October 12, 2023

RESOLUTION AWARDING PROFESSIONAL SERVICES CONTRACT TO
PROVIDE THIRD-PARTY ADMINISTRATION SERVICES FOR OSWEGO
COUNTY SELF INSURED HEALTH AND PHARMACY BENEFIT PROGRAM-
HUMAN RESOURCES DEPARTMENT

By Legislator Laurie Mangano:

WHEREAS, the Human Resources Department entered into an agreement with
BPAS Actuarial and Pension Services, LLC, an independent consulting firm, to assist in the
solicitation and evaluation of proposals (RIP #23-HR-002) for third-party administration
services related to Oswego County’'s Sclf-Insured Health and Pharmacy Benefit Program;
and

WITEREAS, three (3) proposals were received and evaluated based upon their ability
to meet cntical areas of concem such as ability to provide basic service requirements,
pricing and administrative fees, network adequacy, performance guarantees, rebate
arrangements, and contract terms and conditions; and

WHEREAS, BPAS presented thetr results of their evaluation to an advisory
commiliee of County representatives; and

NOW, upon recommendation of the Finance and Personnel Committee, of this body;
be it

RESOLVED, that the Oswego County Legislature award the professional service
contract to: Excellus, to include Med+Rx, for professional services to Oswego County, for one
(1) year, with the option of four (4) one (1) year renewals, at a cost of $35.22 per employee
per month, with an implementation date of January 1, 2024; and be it further

RESOLVED, that a certified copy of this resolution delivered to the County
Treasurer, Budget Officer, Human Resources Dirgctor, and Purchasing Director shall be
their authority to affect the procurement of services.

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL VOTE
YES: NO: ABSENT: ABSTAIN:



OSWEGO COUNTY
HUMAN RESOURCES DEPARTMENT

COUNTY BUILDING
44 EAST BRIDGE STREET
OSWEGO, MEW YORK 13126

Julie A. Beill {315) 3498209 « Fax: {315) 349-8254
Director of Human Resources WWW.0SWegoCoUnty.com
INFORMATIONAL MEMORANDUM

SURBJECT: Awarding of a contract (o provide third-party administration services for the Oswego
County Self Insured Health and Pharmacy Benefit Program.

SUMMARY: In anticipation of the expiration of the existing contracts with UUMR and ProAct, the
independeni consulting firm of BPAS Actuarial and Pension Services, LLC was selected to
solicit proposals from vendars interested in serving as third-party administrator for the
Oswego County Self-Insured Health and Pharmacy Benefit Program. Proposals were
received from three (3) vendors.

With the assistance of BPAS, an advisoty committee consisting of representatives from the
County Administrator’s Office and Human Resources Department, reviewed resnits of the
evaluation of proposals presented by BPAS.

The Committee weighed each proposal focusing on the following:

1. Network Pricing

2. Provider Network Adequacy

3. Administrative Costs

4. Performance Guarantees

5. Plan Design (Abilily to provide equal to or better benefits)

6. Ancillary services

7. Proposer Qualifications and References

8. Client Suppart Services

9. Member Services

10. Claim Adjudication Services

1. Utilization Management

12. Mandatory Documentation

13. Rebate Arrangements

The recommended vendor will provide services at a cost of $35.22 per employee per
month for health and Rx.

The Advisory Committee unanimously recommended that Oswego County enter into a onc
(1) year contract, with the option of four (4) one (1) year renewals, with Excellus for
professional services to Oswego County for its Self=Insured Health Program, which
includes Med+Rx for its Self-lnsured Pharmacy Benefit Program.

RECOMMENDED

ACTION: The Advisory Committes recommends that the Finance and Personnel Cornmittee and

Oswego County Legistature authorize a one (1) year contract, with the option of four (4)
one (1} year renewals, with Exceflus, to include Med+Rx, with an implementation date of
January 1, 2024,

An Equal Gpportunity - Affirmative Action Employer



Peofted At bostsTbaw

“Enrolied Cnrrl}:‘a“;t‘;ts; 981

Fstimatad Ctaimg Cost
Muackical
Prescription Drug

Eutirnuted Costs
{CTaims Cost + Adrnin Fees)

. Esthmated Range of Costs/{Savings)

Overall Competitivennss of
Parformance Guarantees

rrteed Annual Admin Fee over 3 ¥r Teen™

Dswegn County
Comparison of Medical aod Prescription Drug Third Party Administrator RFP Alternatives for 2024
Executive Summary

m

511,781,000 511,781,000 $10, 749,000 510,788,000
45,301,000 54,243,000 $4,967,600 $5.301,000
£357,000 §338,000 $409,006 S455,000
417,429,000 516,351,000 416,165,000 $16,546,000

NiA {53.085,000] ‘ ) ($853,000)

Moderataly Compatitive for
204
Moderate iaval af faes st ridk,
bt tegh trand for full payout
aligibility.
Mo guarantes Tor 2025+

Muderately Competitive for 2024
Moderate amount of fees at rigk with doller for golizr payment of
exciess claims,
Reasonable trend agsurmed in guarentes
No guarantee for 2035+

2822 Commercial Book of Busines: Ditcaunts

Al Services
Acresd
3 BCP: In 15 enity radius
| Prdivtricians tn 15 mile racius

48.53% A3.92%
93.60% 99.50%
a2.70% 83.53%

Dedicated Custormer Sorvice Team

UMR offerad na propised change to current customer service Leam.
Designated Accaunt Executive (Adrlenne Expasito), Field Account
Manager (Marcy Leaye) and Customer Speciplist {Kim Leote).

This dedicated taam has approxinately 25 gliants with 22,000
mgrnbers,

This team will participate in onsite enraliment mactings with three
weeks notice.
MOTE: this team has never offered to come on-site,

Designated team located in Syraguse/Rochester with Account
Manager (JeH Andrews) snd Account Service Consultant {Erandi
Zike).

This dedicated trim has approximately 4 chants with 30,000
membyars.

Thiy tésnm will participate 1n onsite enroltmant meetings.

prTm e e

thes tformatink:

Rx Nutwork Information

Mo Rx disrugtion, Cau
participate in 3 2025 Rx AFF with
Onoendaga County and the City

Rx formutary has 515 exeluded
drugs, cluding Firdapse,

Rz formulary has 39 excluded | No Kx disruptlon, Can participsts
drugs. Firdepse is included on | in a 2025 Ax RFP with Qoundags
formulary. County and the City

Qtfering v 2 month admin fee
holiday, $50,000

Fee Crodits

Offering & 1 month admin fee
holidiy tetaling approximetely

Offering & 1 month adrain {ee
haliday tataling appeoximately

imglenantation gredit, 515,000
ernual wellness fund, 535,000
pharmacy buy-up funt, $12 per

COffering a 2 month admin fee
haliday and 535,000
implemeritation credit totaling

527,000 524,000

g pharmacy approvimately S115,000
impiementation atfowante

totafing appfuxirnm:w £220,000

Yy . . ., . . .
Oyemgn County Purchasing axtended this RFP (o UMA (tha incumbent), Excallus, Astha, aisl MVP, MYP declined to produce a bid, and Aetno did ot providd 4 complated proposal for the Fharmacy Bonafit Manager
powvian. datny il provide a camplate prapeaal fr sedicsl TPA services; those details are avalabin i the Tull snalyats, ProAct (the FBM incumbent] was alse givon an ¢ajortuteity 10 mprove Shair pricing terms and dechnas

to daoso.

121 . . . . . .

Alour analyyl: determining estimated east/(zavings) i based on the distnbution of Inpatirnt, Quipslive, sod Physicien 5 Other Actlve and pre-Madiears Clpeng frn the dicount analysis. The percentane range
estimatas are applive] 1o the laauary 2022 - July 1073 paid rvedical cluims costs on an Allowed Amount basis {8198 Total). Netwetk sdjustments are estimatad based an cach plaw's progossd submission. Thess dato are best
understacd as conpirisons of the relative value of the preposes netwerks. They are not actuarial prajections of Z024 phrs costs and hive not been audited.

[T P . .
Administrotive foe Is calcuiatod oi the sverage over the inttiol 3 yoar contract frpm 024-2026 and include current zarvices such 3k Nurse Ling 2pd Talammidicine, Adrministmtive fees include feas for reties biing, FSA and

HR A adtriinlztration, and disease maneggimgs,

Prapured hy BPAS Heattheare Conpuliiog Sorviens

HALargeP A\ Ce a ARACTYRIOINHC_ProLeited\HOZ4 TRA PF PLERalyric\Ipunge Tounty 2024 Aedicl BET - Compariaon

sfamfauzd



AGENDAK FP-3
RESOLUTION NO,

Qctober 12, 2023

RESOLUTION AUTHORIZING PROFESSIONAL SERVICES CONTRACT
ACCOUNTING SERVICES FOR COUNTY TREASURER'S OFFICE

By Legistator Laurie Mangano:

WIIEREAS, Oswego County has been continutng lo improve their accounting
and auditing services; and

WHEREAS, Oswego County contracted with ProNexus to provide Accounting
and Auditing services. This is to maintain an effective overall accounting monitoring
process for Oswego County funds; and

WIHEREAS, The Treasurer’s office will utilize ProNexus as third-party
accounting company to do any required accounting {unctions. As per the agreement,
contract can not to exceed $65,000. Proxenus will be paid on the agreed upon fee schedule;
and

NOW, THEREFORE, BE IT RESOLVED, that the Oswego County 1reasurer
is hereby authorized and directed to execute a contract, on behalf of Oswego County, with
Proxenus for the accounting /auditing services effective upon adoption of this reselution,

RESOLUTION PASSED/FAILED, WITH A VOICE/ROLL CALL YOTE
YES: NO: ABSENT: ABSTAIN:



swego County Treasurer’s

Kevin L. Gardner, Treasurer County Building

Brian D. Twiss, Deputy Treasurer 46 East Bridge Street
Oswego, New York 13126
Phone: {215} 349-8393
Fax: {315) 345-8255

10/3/23

INFORMATIONAL MEMORANDUM

Subject: RESOLUTION AUTHORIZING PROFESSIONAL SERVICES CONTRACT
ACCOUNTING SERVICES FOR COUNTY TREASURER’S OFFICE

Background: The Treasure’s office is down 2 individuals. To perform key deparimenial
accounting responsibilities, the Treasurer’s office needs to enter a service contract {o do bank
entrics as well as reconciliation of accaunts. ProNexus will be able to do audits when required.
The Treasurer’s is continuing to look to i}l the accountant position.

ProNexus will come in and perform this review in conjunction with the key activities and tasks
as required by the project and as directed by your leadership team. While performing the work,
we will also identify any recommendations or best practices to optimize your Accounts Payable
and Vendor Management process, if any. Tn addition, ProNexus will come in an maintain
productivity for you in conjunction with some of the tasks that your Accountant was
performing. Some of the activitics may include performing cash receipts, bank reconciliations
on two (2) active County accounts which are performed with the Munis system, and any other
activities as directed by Robin McMillen, Chief Accountant.

This solution will allow Oswego County the opporlunity to 1) address immediate requirements, 2)
maintain productivity, 3) maintain work life balance for the remaining stafl, and 4) provide you
additional time 1o 1dentify a long-term solution.

Description of Services/Solution: Accounting Support Services

Pricing®: Sce attached Rate Card. Commensurate with experience, the requirements listed above
will fall into one of the following staff levels at ProNexus:



3" Party Payment Review Project
« Manager: $120 - $140/hr
+ Sr. Manager: $140 - §175/hr

*Based on the requirements above and owr discussion, we would assign someone at least af the
Muanager level or Sr. Manager.

Interim & Loan Staff - Accountant

o Stall: $65 - $85/hr
s Semor: $85-$120/hr

*Based on the requirements above and our discussion, we would assign someone at least at the
Staff level or Senior.

Fee Cap: Although this is a time & materials engagement, we will starl with a tolal fee cap of up
to $63,000.

Est. Start Date: 10/16 — 10/20 or 10/23 - 10/27

Onsite/Offsite: Flexible

Est. Duration: TBD for Project & 4 months for Interim Acecountant

Utilization: TBD for Project & 2-3 days for Tnierim Accountant, however we have some
flexibility

Cancellation:

Your approval of the E-Letter of Intent (ET.OT) confirms our mutual commitment to work
together to provide the service. Before the engagement begins, our team spends time preparing
including but not limited to evaluating staff, scheduling, coordination, meetings, and other
logistics. In the event the approved ELOL and/or engagement is cancelled by client before we
begin the engagement, a cancellation fee of $1,500 will be owed to ProNexus. The fee will

mitigate the costs associated with the time spent by ProNexus personnel, scheduling changes,
redeployment of Consultant(s), and the amount of hours dropped or delayed from the schedule.

Recommendation: The Treasurer strongly recommends this request.




Vatcant Positions

Persannel Position Vacancy Repor - Fuli Time - 9/17/23

Dept. Position Title Budyeted Sai Date Vacant | Reason for Vac | 2023 Savings
{4, 116601307 jAsgistant DA ¥ 77,447.00 5/12/2023[Resignation $ 2710845
DA 116501308 | Assistant DA 5 78,609.00 8/9/20231 Resignation $§ 2146530
DA 116504501 |15t Assistant DA 3 126,358.00 9/14/2023 | Rosignation 3 971.98
PubDef**  [117111301  |Asst Pub Defender ] 72,.869.00 1112022 INew Position ]
Pub Def™ 3117111302  [Asst Pub Defender 3 72,5689.00 111/2022 |New Position g -
Pub Def* 1117111303 |Asst Pub Defander k3 72.969.00 1/172022 I New Position 5
Pub Def** 1117111304 |Asst Pub Defender $ 72,8969.00 1/1/2022 |MNew Pasition § -
Fub Def™ 1117111307  |Asst Pub Defender 3 72,669.00 7/10/20231Position Change | 3§ -
Bub Def 1117111310 |PD Soclal Wrkr Spec | 72,969.00 8/10/2023/ Rasignation 5
Pub Det™ 117124701  |Typist $ 2917500 1/1/2022 {New Position $ -
 [Pub Def* 117162801 |1st Asst Pub Defend | & 107,270.00 1/1/2022|New Position $ -
Treasurer |132504101 (Accountant ¥ 46,847,00 9/3/2023 | Promotion ¥ 1,576.58
Purchasing | 134550801 |Buyer $ 39,331.00 8/25/2023 | Resignation $  2117.82
Real Prop 1136535401  |Real Prop Data Asst | $ 34,380.00 671972023 Fosition Change | § 8,585.00
Go Clerk 1411161068 |MV Clark ] 32,712.00 7110/2023 1Resignation $ 6,280 77
1Ca Clerk 141116112 {MV Clark 5 31,759.00 B/26/2022Promation 3 2247560
Co Clerk 141418115 'MV Clerk ¥ 32.779.00 B/21/2022 | Promotion § 2319748
Co Clerk 146065401 |Records Reten Clerk | § 36,783.00 7/24/2023 | Retirement $ 5,658 82
B&G 162005105 | Cleaner ) 24,921,00 B/17/2023 |Deceased §  21,174.86
B&G 162096001 |Building Maint Sup 3 64, 460.00 171720231 Promation $ 4581785
C8 168096102  1Computer Specialist | § 46,733.00 6/26/2023 | Resignation 3 1078454
E.811 302080803 |Sr Telecomm 3 43,618.00 8/4/2023 | Resignation § 5,043,585
g1 302080821 |5r Telacomm b 44 BB7.00 71232023 Position Change | $ 7,892 22
g1 202081005  |Sup Telesomm Temp | 8 39,331.00 114/2022 1Promotion $ 2783425
E-g11 202081401 |Adv Pub Safety Tele | § 44,848.00 112023 [New Position $ 3193294
871 302082401 1911 Digpatch Coord | § 72, 706.00 8/18/2023 | Retirement § 587241
Sheritf 311000104  |Account Clark § 32.636.00 212172023 | Resignation ¥ 1870204
Sheriff 311008813 [Patrol Officer § £1,007.00 7124120231 Promotion $  10,728.51
Sheriff 311008821 |Patrol SGT 5 57 616.00 51212022 Promotion 5 4077440
Sheniff 311008925  (Patral Officer 5 §1,007.00 6/20/2023 | Resignation 51501711
Sheriff 311022003 [Patrol SGT 3 79,040.00 3A1/2023 | Refiremant 5 36.784.00
Frobation |314018105 |Prohation OFf & 49 031,00 11/28/2022 | Promotion 3 34,808.86
Probation (314018114 |Probation Off 5 49,031.00 11715/2021 [Promation $  30,535.00
Probation 1314021902 iSr Typist 3 33,743.00 5/2B/2023| Promotion 5 9,136.57
Shgriff 315013011 [Correction Officer & 46,846.00 T/A0/2022 | Retiremant $ 3322332
Sheriff 38013016 | Correction Officer ] 48 946.00 B/1/2023 |Raesignation b 7.016.11
Sheriff 315013025 |Correction Officer 3 55,204,00 B/R4/2023 | Resignation ] 4,125,113
Sheyiff 315013028 |Correction Officar § 58,220.00 1242022 [Resigration $ 4120185
Shertff 315013032 (Correction Officer b 56,618.00 27872023 | Resignation 5 3418856
Sheriff 315013035  [Correction Officer b 55,204.00 3/20/2023{ Promotion $ 2760200
Sheriff 315013039 {Correction Officer 3 55,204.00 4/3/2023)FPas Change $ 2847877
Sheriff 315013048 [Correction Officer % 48,946,00 11/412022 i Tarmination $ 3322332
Sherif 3150130683  [Correction Officer % 46,946 .00 /172023 | New Position 3 332naa2
Sheriff 315013065 [Correction Officer % 46 946,00 1/1/2023 I New Position 3322332
Sheriff 315013066 |Correction Officer § 46 946.00 1112023 | New Positian § 3322332
Sheriff 315018403  |Sr RPN Corrections & 45297 00 712712023 | Resignation 5 7,366.98
Shernff 315019404 |Principal LPN & 51,860.00 713072023 Rasignation b 7.996.92
Sheriff 315050361 |Nurse Practioner 5 66,200.00 3/7/2023 | Resignation 5 35301564




Sheriff 315051002 {Med Social Worker b £3,312.00 11/4/2022 | Resignation & 4622080
Sheriff 315051003 Med Social Worker 3 85 31.2.00 11/2023 New Position $ 46,220.80
Sheriff 215018907 |Jail Physician ) §6,300.00 8/31/2023 | Lay off b 308308
Sheriff 318018401 1SR RPN Corrections | § 45,012.00 83172023 {Lay off ] 2077.48
Sheriff J1EG19402 1SR RPN Corrections | § 45.012.00 8/31/2023 |Lay off $ 2,077.48
Sheriff J18030501  |Sup RPN Corr 5 46,264.00 8/29/2023 | Regignation 3 2496.52
Sheriff 315080302  |Nurse Practioner 3 36,050.00 8/31/2023 |Lay off 3 1,663.85
Sheriff 315080801 (St LPN $ 44,8540.00 8/31/2023 | Lay off $ 2,074.57
Health 401009601 {Dir of Patient Serv 3 63,354 00 B/13/2022iPromolion $ 4483514
Health 403518801  [Sr PH Nurse b 57,148.00 4121720231 Resignation $ 2329880
Heaith 403519404 RPN $ 45 777.00 3/6/2023 Tarmination § 2454015
Health 403523101 {Account Clerk ¥ 30,158.00 712520221 Changed Pos $  21,342.58
Mealth 403830501  [Sr Lic Prac Nurse b 5.3,235,00 33172023 Retirement 5 2477475
Health 403587001 |0ir Prevent Hith Sery | § 73,926.00 5/28/2023|Promotian $ 2274648
Heaith 403584501 |PH Educator B 42,115.G6 7/25/2022:Changed Pos $ 29804458
Health 403594502  |PH Educator § 42, 736.00 511272023 Promotion § 0 11.670.22
Health 403794502  |PH Fducator % 4211500 17172022 {New Position 3 259 804 46
Health 409006701 |Asst PH Engineer 3 45,159.00 1/1/2022 INew Position §  328AR.37
Haalth 400020301 18r Account Clark 3 57,106,00 1/22/2023 | Retiremeant 5 3406931
Health 418903601 [Data Enlry Operator | $ 43,626.00 7729720022 {Retirement § 3087378
Haaith 418923601  |Super PHN $ 65, 775.00 6/5/2023[Resignation $ 18,8973.56
Highway 511011618 |HEQ $ 50,648.00 7/26/2023 |Resignation b 8,454 83
Highway 1811011608 |HEQ 3 48,842.00 8/25/2023 |\ Resignation $ 3,264.38
|Highway 1511011624 HEO £ 46,842.00 8/10/2023 | Resignation 3 5,550.27
Highway  [511018009 MEO $ 46 967.00 5/29/2023| Promotion $  14,451.38
Highway™ 1813029001 1DIR FLEET MGT B G3,354.00 [NA NA 4483514
DER BO1000104  [Accoun] Clerk 3 30,240.00 362023 | Promation $  51,758.92
DS 801000105 |Account Clerk 3 30,158.00 320023 §  15,079.00
D88 801000109 [Account Clerk % 31,141.00 /472023 | Promaotion ] 3,712.97
Ds5 801005805 |DSS Attorney b 72,969,060 8/16/2022 |New Position $ 5163840
D88 801005909  |CSW b 30,438.00 7123/2023Position Change | § 468277
038 601005811 1CSW ' 30,324.00 8/30/2023 | Resignation 3 1,516.20
D88 601015203 |CSW 3 28.175.00 | 7/24/2023|Position Change | § 4,488 .48
D83 601017804  iPrincipal SWE 771312023 [Naw Positian % -

Dss 607020302 | Sr Account Clerk $ 33,306.00 9/4/2023 | Promation $ 1,281.00
p&g 501020304 |5r Account Clark 5 33,308.00 8/19/2022|Promotion £ 2357040
D55 601021612 [Sr SWE % 41 597.00 7302023 | Resignation ] 8,799 37
DES 8010023068 |SWE & 38,166.00 7110/2023]Resignation b 7.330.62
DSS 801022315 [SWE % 28,166.00 1/13/202 3 Promotion F 2583545
D38 GOT022316 (SWE $ 38,166.00 9/1/2023 | Resignation 3 1,614.72
DEs B01022317  |SWE 8 a7,312.00 3/15/2023|Resignation $ 1908652
D53 01022324 |SWE § 40,386.00 7125/2023 | Promatiarn $ 6.057.90
D&& 601022338 1SWE 3 39,221.00 7712023 Pos Change $ 7 683.35
058 801022343 |SWE § 38,248.00 6/25/2023{Promotion b B,826.46
nas 801022348  [SWE - Temp § 37,712.00 320/20231P0s Change $  13856.00
D55 601022350 [BWE - Temp 3 37.074.00 5/16/2022Promation 5 26,094.39
D&ES 801022355 |SWE $ 37,074.00 8/15/2022 [New Position $ 2623698
D85 601024702 i Typist 3 29.175.00 713/2023 | Resignation $ 527304
DES 01024703 | Typist $ 32,051.00 6/15/2023|Resignation b 8 259 30
D55 601024704 | Typist % 29,175.00 §/23/2021 [Termination §  20.,646.62
nss 601024708  |Typist $ 29,517.00 712412023 Promotion ¥ 4.541.08




D&E BOT1024713 | Typist ] 23,175.00 8/21/2023 | Fromotion 3 2,244.23
DES 607004407  1Casaworker 5 50,706.00 I 443/2023 [ Framation § 2340277
DSSs 807004418  |Caseworker ¥ 53,672,00 9/1/2023 Doceased ¥ 2,270.74
0S8 607004435  [Caseworker $ 53,836.00 3767202 31 Promotion $ 2808862
DES 807004438  |Caseworker § §2,125.00 B/2023 | Promation $ 2808731
D33 807004440 [Caseworker % £0,706.00 62023 Fromation § 2730323
D&8 807004463 |Caseworker ¥ 49.031.00 2/8/2022|Resignation $ 3460886
DS8s GOT004478  Casewarker 5 49.031.00 7502022 | Resignation $ 3469886
DEs 507004484  |Caseworker $ 50,706.00 THTIR023 Resignation 3 8,776.04
DEG GOFOOETT | Casewarker Afde $ 12,215.00 8/10/2023 | New Position 3 1,228.69
DES GOoT004612  Caseworker Alde $ 12,215.00 8/10/2023 | New Position $ 1,228.69
DG 807004613 | Caseworker Alde $ 12,215.00 8/10/2023 | New Position $ 1,228.69
LS5 SO07004614 | Caseworker Ajde § 12,215.00 B/10/2023 INew Position 3 1,228,069
DE g GO7004618 | Caseworker Aide 3 12,215.00 BA/2022 | New Position 5 1,228.60
DEg 607004801 | Sr Caseworker Aide | § 13,4671.00 8/10/2023 | New Position § 1,.354.02
Ak 507004501 1Prin Lasewarker Aidel § 156, 127.00 8102023 | New Pasition $ 1,521.60
D8s 607068702  |Casewroker 55 ] 51,066.00 3/6/2023 | Promotion $ 2749160
ER] 529248001  |Emp Specialist & 45 384 .00 6/9/2023{Resignation $ 1239332
DSS 629248003 |Emp Specialist 1 44,354.00 5/4/2023 | Promotion $ 1,705.92
D35 £§29248005 |Emp Spacialist % 42 11500 71372023 Resignation $ 8,808.94
D55 828248014 Emp Specialist 3 46,065.00 8/23/2023|Pos Change § 1080756
DS G20274102  Emp Advisor ¥ 44, 408,00 8/11/2023 | Resignation 3 4,.440.80
DS&S 629205502 |Sr, Accountant Temp | § - A/4/2022 |Position Change | § -
OFA 877200101  |5r Accl Clark 5 34 667.00 712412023 | Resignation 5 533338
W 316011608 |HEQ § 46,842 .00 711572023 Rasignation ;] 9,265.45
SW 816152805 |ALO $ 44 616.00 5/23/2023|Resignation § 1647380

* Position has never been filled

** Reimbursed 100%

= Salary for rest of 2023
Tatal Numbar of Vacant Fositions 124
Total 2023 Salary Savings to Date * 5 4053 979.87 Fringe Rate
Total 2023 Fringe Savings to Date $ 278333805 85.83%

& 6,317.316.83

Subtract Annuat Leave at Term payoffs $ 262,141.48

Total 2023 Savings to Date

$ 8,055,175.37 2022 Y10 Savings in September

35,702 044,68

*Includes $2,043,357.16 in savings from positions currently filled or deleted but vacant at one time in 2023,




Positions Vacated after Vacancy Review Suspended

gM72023

Dept.  [Position Title Budgeted | Date Vacant Raason Date Filled
B&G 162005105 {Cleaner $ 29,921.00 8/17/2023iDeceased
[B&AG 162095206 |5r Bidg Maint Mach $ 43,223.00 7124120231 Resignation 8/1/2023
B&G 162095210 [Building Main! Mech $ 3593200 ) 6/20/2022|Resignation 7/11/2022
B&G 162095306 | Sr Bldg Maint Mech $ 3526782 SM7R023INEW POSITION  6/12/2023
B&G 162006001 | Building Maint Sup § 64,460.00 1172023 | Fromotion
cote 802054201 1Dir of Planning $ 92547.00 6/9/2022 New Pasition 511/2023
Ce Attorney {142049804 |Asst County Attorney § 72989.00 1/1/2023|New Position 8/8/2023
Co Clerk 141012401 index Clerk $ 30,831.00 8/19/20221Resignation 9/12/2022
Co Clerk 141012401 {index Clerk § 32.069.00 2/14/2023) Tarmination 412412023
Co Clerk 141012408 index Clark § 31,055.00 | 10/10/2022 Resignation 1972023
CoClerk 1141012408 {lndex Clerk § 31,759.00 3/30/2023 | Resignation B/15/2023
Go Clark 141072001 |index Clerk $ 33,725.00 7724120231 Resignation 8/21/2023
Co Clerk 141108602 Dep Co Cierk of MV $ 48,202.00 9/156/2022New Position 10/17/2022
Co Clerk 141115701 MV Clark 3 31.814.00 $19/2022 Resignation 121212022
Ca Clerk 141116102 1MV Clerk $ 3083100 82242022 [Promoticn 122712022
Co Clerk 141116102 |MV Clerk $ 32,779.00 12772023 Termination 5/15/2023
Co Clark 141116106 [MV Clerk $ 32712.00 7110/2023 1 Resignation
Co Clerk 141118108 MV Clerk 3 31,759.00 TH12022 | Promotion
CoClerk 1141145111 IMV Clerk § 32677.00 | 3/31/2023[Resignation 4/17/2023
Co Clark 141116112 MV Clerk $ 3175900 9/25f2022 | Promaotion
Co Clerk 141118115 1MV Clerk $ 32.775.00 872172022 |Promation
CoClark 1141116120 [MV Clerk b 32779.00 31320231 Resignation 513072023
Co Glerk 141116301 MV Clark $ 5264000 | 10/17/2022{Union Change
Co Clerk 1460609401 |Records Raten Clerk $ 38,783.00 712412023 [Retiremant
Co Clerk 146069402 [Records Ret Clerk $_38402.00 8/18/2022 |Resignation 8/1/2023
C8 168096102 1Computer Specialist $ 4673300 6/26/2023|Resignation
DA 118301301 | Asgistant DA $ 8505400 12/6/2022 Resignation 2062023
DA 118601305 JAssistant DA § 98 753.00 11372043 [Resignation 513112023
DA 116501307 | Assistant DA $ 7744700 51272023 Resignation
DA 116501308 |Assistant DA $ 78,609.00 6/9/2023|Resignation
DA 116501308 |Assistant DA 3 86,085.00 7/B/2022 | Resignation BI22/2022
DA 118504501 |1st Aasistant DA 3 126,358.00 9/14/2023Rasignation
DA 116547007 1Sr Typist $ 31,759.00 | 1/13/2023[Rasignation 5/30/2023
DSS 601000101 lAccount Clerk $ 30,853.00 12/9/2022| Resignation B/12/2023
D8S 601000104 |Accaunt Clerk B 28432.00 1 6/27/2022{Promotion 10/3/2022
DSS 601000104 {Account Clerk $ 30,240.00 3/6/2023 ] Frometion
DSS 801000105 |Account Clerk $ 30.158.00 312012023
185 601000108 |Account Clerk $ 3705600 B212022 | Resignation
DSS 801000109 tAccount Clerk 5 31,141.00 B/4/2023Fromotion
D&5& 801000601 1Ad Asstto Comm § 46 835,00 12/7/2022|Resignation 212112023
D83 601004402 |Caseworker $ 50,706.00 §/24/2023 1 Resignation 8/21/2023
058 601005202 |CSW $ 29,175.00 7124120221 Promotion 5/15/2023
D&S 601005801 [DS5 Attornay $ 93.667.00 5/15/2023{Promotion 8/5/2023
DES 801005805 [DSS Attornay 84 793.00 91672022 New Position
S5 801006801 |CSW $ 29 563.00 10/3/2022 |Promotion 1171472022
D55 801005901 1C8W $ 30,286.00 7110/2023|Position Changd  8/21/2023
D&S 601006805 1C8W $ 26,284,00 | 10/25/2022 Resignation 111442042
D8s 601005806 (CSW $ 30,340.00 3/6/2023|Promotion
D88 601005909 jCSW $ 3043800 7/23/2023/Pos Change
D88 601005911 |{CSW § 30,324.00 8/30/20231Resignation
D55 8010058916 |CSW 5 29,599.00 8/18/2022|Resignation 10/3/2022




hss 801005921 |CSW 3 30,158.00 3/15/2023 5/15/2023
PS8 601008822 |CSW $ 314100 12/22/2022 Resignation 413/2023
085 601015203 {Typist $ 29175.00 | 11/22/2022Promotion S/1/2023
D83 601015203 [C5W $ 2017500 7/24/20231Pas Change

D58 801015208 [Typist $ 29477.00 121272022 changed jobs 212112023
D88 801017804 [Principal SWE 71132023 | New Position

DSs 601020302 |5 Account Clerk % 33,306.00 | 11/14/2022Promotion 36/2023
D33 01020302 1Sr Aceount Clerk $ 33,306.00 9412023 Promotion

[BR1) 601020304 |5r Account Clerk $ 33306.00 81872022 Promotion

DEs 601020308 {5 Acoount Clerk 3 33,308.00 211512023 New Position 8/4/2023
053 601021607 |5r SWE $ 40,588 00 2/20/20231Promotion BI23/2023
D&& 601021610 |1S5r SWE $ 4184200 5/14/2023{ Promotion 212023
DE5 601021812 [SrSwWk $ 41,587 .00 71312023 | Resignation

DSS 6501021902 187 Typist $ 39,331.00 | 11/25/2022]pos change 3/2072023
D&s 801021902 |Sr Typist $_31,750.00 |  6/26/2023|Pos Change 7212004
D558 501022303 ISWE $ 37074.00 1 1011772022 changed jobs 112372023
DS 601022305 1SWE $ 3922100 2812023 Promation 212172023
158 601022306 [SWE $ 38,166.00 7110720231 Resignation

05% 601022313 [CBW $ 3088700 6/1/2023 | Resignation 612312023
D53 601022314 |5WE $ 38166.00 313112023 | Resignation 41712023
P55 601022315 |SWE b 3B,166.00 1/13/2023 | Pramation

DsS 501022316 {SWE 3 38,166.00 1/23/2023|Promotion 6/23/2023
DEs 801022316 |SWE $ 38,166.00 8/1/20231Resignation

0SS G01022317 15WE 3 37,312.00 3/15/2023) Resignation

D5% 601022323 |SWE $ 3705600 8/29/2022 | Resignation 11/28/2022
155 601022324 |SWE $ 40,386.00 7252023 Fromation

D&s 601022326 [SWE $ 38,890.00 6/13/20221 Promotion 9/19/2022
D55 601022329 |SWE $ 4843300 B/29/2022 1 Retirerant 712512022
D&s BO1022328 ISWE $ 37,074.00 9/19/2022 Pramaetion 3672023
DES 601022330 [SWE $ 3705500 711172022 | Resignation 8/19/2022
035 601022335 |SWE § 39294.00 4/25/2023|Promotion 712172023
D38 601022338 |BWE $ 3922100 7/7120231Pog Change

nss 601022341 [SWE $ 3508200 B/2/20221 Termination 12012/2022
Dss 601022343 [SWi 5 38,248.00 B/25/20231Promotion

D3S 801022345 |SWE 5 37.066.00 9/19/2022 | Resignation 1171472022
D35 601022345 18SWE $§ 37.312.00 313112023 | Resignation 41712023
D8 801022346 |SWF § 39,331.00 10/22022{FT to PT MBR023
&S 801022349 I1SWE - Temp § 3771200 3/20/20231Pos Change

D55 601022352 [SWE $ 37,074,00 7/24/2022 iINew Position 31672023
0SS 801022353 |SWE § 37,074.00 9/15/2022 | New Position 411712023
D35 601022354 |SWE § 3r0va.00 8/15/2022 | New Paosition 5/1/2023
DS 601022355 |SWE $ 37074.00 9/15/20221New Position

D85 801024001 |Sr SWE § 3833100 5/30/2022 1 Promaotion 21612023
D35 601024002 |558] $ 39873.00 21572023 Promation 9/6/2023
Dss 801024003 1851 § 4884900 [ 10/20/2022|Resignation 12/12/2022
PSS BO1024003 185) % 3833100 2/5/2023|Pos Change 202023
DS5 601024004 (45] § 4812800 | 12/23/2022 pos change 71712023
D55 801024702 | Typist 3 2832000 G6/27/202 21 Fromotion 1211212022
DRg E01024702 | Typist $ 29,175.00 771372023 Resignation

DES 801024703 |Typist $§ 32,051.00 #/15/202 3| Rasignation

DSs 801024708 | Typist $ 29617.00 7/24/20231Promotion

(BT 801024710 |Typist $ 2917500 { 11/14/2022|Promotion 411712023
DS5 601024711 | Typist § 2917500 7722720221 Resignation 41312023
D&ES 801024713 {Typist § 30,538.00 1 10/24/2022|Retirement 1211212022
D85 601024713 1 Typist 2817500 4/16/2023|Promotian 53012023




#5515 BO1024713 | Typist 5 2917500 8/2112023 | Promaotion

D8S 601024715 |Typist 3 2832000 8/23/2021Resignation 7/11/2022
DSS GO103B202 [Acct Super B % 4720718 2115/2023|New Position 41372023
DS3 601084001 {Resource Coordinator $ 54 85700 44312023 Promaotion 611512023
De8 601033801 |Support Examiner $ 40,008.00 9/2/2022 | Resignation 11/14/2022
068 601093809 |Support Examingar 5 36,113.00 1017120221 Resignation 1211212022
Das 607004302 1Case Supervisor B $ 6812300 B/7/2022 1 Bromotion 1241212022
pEs 607004307 [Case Supervisor B $§ 53 071.00 71442022 {New Position 1H2B2022
nes 807004308 |Case Supervisor B ¥ 5307100 711412022 |New Position 11/28/2022
DS B07004208 |Case Supervisor B 5 53,071.00 7114/20221New Position 1172812022
DE5 607004403 |Cassworker 3 44 093.00 6/13/2022  Promation 11/28/2022
D84 607004405 |Casaworker $ 48.031.00 B/12/2022 [Resignation 4/3/2023
PSS 607004405 [Casewarker $ 49031.00 711772023 | Resignation B/21/2023
DEs 607004407 |Caseworker 3 50,706.00 41320231 Fromotion

D83 607004408 |Caseworker 5 50,706.00 1/23/20231Resignation 5/1/2023
D55 68070044414 Caseworker $ 50,706.00 5119720231 Resignation 7112023
Dss B07004415 |Caseworker $_50,706.00 | 11/18/2022|Resignation 5/1/2023
&8 B07004418 |[Caseworker $ 53,672.00 9/1/2023 | Daceased

DES 607004420 |[Caseworker £ 6070600 | 12/23/2022|changed loc 4/1712023
DES 807004420 |Caseworker B 50,706.00 6/16/20231Resignation 8/21/2023
D55 807004428 {Casaworker $ 44,099.00 BROZO22IFT to PT 8/19/2022
Dss 607004428 Caseworker $ 50,075.00 417/2023| Resignation B/12/2023
D83 507004428 [Caseworker % 4903100 872272022 Promaotion 3/20/2023
D88 607004435 [Caseworker b 53 836.00 ABI2023 1 Promotion

D55 607004437 |Caseworker $ 4903100 7/8/2022 | Resignation 206/2023
D5E 607004437 {Casaworker $ 49 031.00 2/10/2023{Promaotion BIA0M2023
D85S B7004438 {Caseworker $ 5212500 3/6/2023 IPromotion

D8S 607004440 [Caseworker 3 580,706,00 36120231 Promotion

Ds5 607004441 (Caseworker 3 48 358,00 72672022 {Promotion B/18/2022
055 807004444 [Caseworker $ 49,031.00 8/22/2022 Resignation 3/8/2023
bS5 607004448 |Caseworker $ HABT2.00 | 12/20/2023 Retirament 81202023
088 GO7004450 {Caseworker $_50,345.00 1 11/11/2022|Resignation . A/3/2023
DES 607004455 |Caseworker $ 45031.00 | 10/28/2022 Resignation ANM7I2023
nss B07004460 [Caseworker $ 49.031.00 11/9/2022 | Resignation 41312023
D85 607004463 |Casewarker 5 49,031.00 8/8/2022 | Resignation

D85 807004466 |Caseworker $ 49031.00 771312022 1 Resignation 216/2023
[Blete] 6807004467 |Caseworker $ 44,099.00 812212022 | Resignation 1142872022
DSs 807004468 {Casewarker $ 52182 00 12/5/2022 1 Rasignation 41712023
PSS BO7004472 ICaseworker $ 50,706.00 32212023 Resignation 51302023
53 G07004475 iCasewarker 5 5070600 12/2/2022 | Resignation 4/3/2023
0S8 607004478 |Caseworker 3 49,031.00 716120221 Resignation

DES 607004482 |Casewarker $ 45482.00 8/912022 1 Resignalion 6i2712022
Dss 607004482 {Caseworker 5 48,031.00 5/11/2023) Tarmination 62312023
PSS G07004484 [Caseworker $ 50.706.00 1/10/2023 {Resianatian 411712023
55 BO7004484 |CASEWORKER 3 50,706.00 7M17/2023 | Resignation

DSss 807004487  |Caseworker 3 48031.00 B/15/2022New Position 7i21/2023
D8s 607004488 |Casewnorker 5 48 031.00 9/15/2022 | New Position 212023
DES 607004488 |Caseworker 5 49 031,00 8/16/2022|New Fosition 7122023
DSE 607004490 |Caseworkar 3 48031.00 811872022 INew Position B/4/2023
D&Ss 607004602 |Caseworker Aide $ 33,743.00 121212022 | Resignation 2212023
DEs Ba7004608 iCaseworker Aide $ 31,750.00 11172023 New Position SI1/2023
D&g 607004608 |Caseworker Aide & 31759.00 1/1/2023{New Position 852023
D35 S07004609 |Caseworker Aide $ 31,758.00 6{26/20231 Resignation B8/4/2023
D58 807005801 |SWE $ 37,312.00 4/13120231 Promotion FITIR023
0S5 607005905 1CBW 3 30,158.00 17112023 New Position 21812023




D83 E607005206 [CSW 3 30.158.00 1711202 3| New Position 2212023
D85 607005807 |CEW b 30,158.00 1172023 New Position 2312023
DES 807005907 [CSW $ 30,158.00 6/26/2023 | Reinstatement 8/4/2023
D& 607020808 |Sr Caseworker $ 53,083.00 ] 11/28/2022|Promotion 31672023
0S5 807020612 {5r Caseworker 5 53,053.00 ) 11/28/20221Fromotion 3Bi2023
D&ss 807020614 |Sr Caseworker § 53 083.00 B/19/2022 | Resignation 21812023
D&Y 807020617 |5r Caseworker ¥ 53.053.00 1 11/28/2022|Promotion 31612023
UER] 807020619 1Sr Caseworker $ 50843.00 | 12/12/2022]Promaotion 3/6/2023
DES 607020623 |Sr Caseworker 3 53053.00 /1562022 | New Position 4/3/2023
D35S 807024702 |CSW $ 30,158.00 711012023 Position Changd  8/21/2023
D55 BA7024704 |CSW $ 2928400 | 10/13/2022|Resignation 1/9/2023
b3S 607047002 |Paralegal $ 47,679.00 1/9/2023|Changed Jobs 5/1/2023
S BO7047003 [Paraiegal b 45428.00 9/6/2022 | changed jobs 41712023
D58 607069702 |Casewroker 85 § 51.086.00 62023 Promotion

DEZ 826200101 JAccount Clerk $ 36,437.00 912212022 | Retirament 12/1212022
DSS 828200101 {Account Clerk $ 30158.00 3/34/2023| Tarmination Bi4I2023
D5S 520205901 {CBW $ 30627.00 | 11/21/2022 [Resignation 12372023
D55 528206902 1CSW $ 30121.00 B/16/2023 | Resignation TI7/2023
DES 629248001 1Emp Specialist $ 4538400 B/9/2023 | Resignation

DES 829248003 {Emp Specialist $ 44,354 00 974720231 Promation

D85 629248005 |EMPLYMENT SPECIALI § 42 115,00 7/3/2023{Resignation

D55 629248014 Employment Spec 346068500 | 12/23/2022{changed jobs 172312023
DSS5 6528248014 |Emp Specialist 3 4806500 8/23/20231FPos Chaﬁge

D85 629248101 {Sr Employ Spec $_ 5194300 7/11/2022 | Promotiorn 712512022
DSS 620248101 [5r Emp Spec § 63181.00 47292023 Retiremant 9/442023
D8y 620248106 |5r Employ Spec % B0,706.00 6/9/2022|New Position 31612023
pDES 629274102 |Emp Advisor $ 4440800 8/11/2023|Resignation

PSS 731165701 [Youth Service Spec 3 41,487.00 5/13/2023 Position Changd  8/21/2023
DEE 807004611 (Caseworker Aide $ 12,215.00 8/10/2023[New Position

pag™ 607004812 1Caseworker Aide $ 1221500 8/10/2023|New Position

DSE= 807004813 [Caseworker Aide 5 1221500 8/10/2023 | New Fosition

DSgH* 607004614 |Caseworker Aide $ 12,215.00 8710/20231New Fosition

DSG 8070046815 |Casewarker Aide 5 12215.00 B/10/2023 | New Pasition

DB 607004801 |5r Caseworker Aide $ 13481.00 B/10/2023[New Position

DE& 807004901 |Prin Casawaorker Aide $ 15127.00 BMO2023[New Position

DWI 331524701 |Coop Typist $ 30,168.00 9/30/2022 i Promaotian T0/17/2022
E-911 302080802 |Telecommunicator $ 40,020.00 7/23/2022 changed jobs 8/6/2022
£-911 402080802 |5r Tefecomm $ 4276800 6/29/20231Resignation 872172023
F-811 302080803 |Sr Telecomm 3 43,618.00 B8/4/2023] Resignation

E-911 S02080807 15r Telecommuricator $ 43618.00 3712023 Resignation B121/2023
E-811 302080813 |5r Telecommunicator $ 50,836.00 47712023 Resignation B/21/2023
E-811 302080814 {Sr Telecommunicator $ 57490200 4/15/2023 | Retirement 82172023
E-911 302080815 |Sr Telecommunicator | § 42 768.00 |  4/29/2023[|Resignation 8/21/2023
911 J02080816 | Telecommunicator $ 4070700 712/2022 | Resignation 71212022
E-911 J02080818  (Telecommunicator § 4237000 8/2312022 1 Resignation 82112023
E-911 302080820 |5r Telecomm $ 43618.00 712412023 Position Changd  8/21/2023
E-811 302080821 |Sr Telecomm $ 44 .887.00 712372023 Position Change

E-9119 302081401 |Adv Pub Safaty Tele $ 44,949 00 17172023 New Position

E-911 302082401 1911 Dispateh Coord $ 72706.00 8/18/2023|Retirament

EMO 264097201 (Radiological Spec $ 49,231.00 71420221 Changed Loc 9/6/2022
Health 298019401 1EDL Spacialist 5 68.452.00 4/6/202 3| Ratirement BM/2023
Health 401009601  [Dir of Patient Serv $ 74,326.00 6/13/2022{Promotion

Health 401026301 |Sr Acount Clerk $ 42050.00 8731720221 Retirement

Health 403518801 |Sr Pub Health Nurse $ 5714800 216/2023 Hetirement 62023
Health 403518801 1Sr PH Nurse $ 57148.00 4/21/2023Rasignation




Health 403518802 |Pub Health Nurse 3 5429100 91162022 Resignation 1011712022
Health 403518807 {Sr Health Prog Spec 5 53,053.00 4117120231 Promotion 5/29/2023
Health 403518803 |5r PH Nurse $ 57148.00 | 11/18/2022|Resignation 41712023
| Heaith 403519403 RPN § 4542800 4/6/2022 Resignation 71712023
Health 403519404 RPN $ 45777.00 36202 3| Termination

Health 403523101 |Account Clerk $ 3018800 7/25/2022{Changed Pos y
Health 403524702 |Typist $ 29175007 11/14/2022|Promotion 1/9/2023)
Haaith 4035305601 15r Lic Prac Nurse 3 5323500 3/31/2023 |Ratirament

Health 403587001 |[Dir Prevent Mith Serv 3 7392600 BI26/202 3| Promotion

Heaith 403594501 (PH Educator B 4211500 7125/20221Changed Pos

Health 403584502 |PH Educator $ 42.736.00 612120231 Fromotion

Health 403584589 |PH Ed $ 4211500 712572022 |Changed Pos 6/12/2023
Health 403794601 1PH Educator Assist $34.999.00 I 12/12/2022lchanged pos 2/672023
Health 403794601 |FH Educator Asst $ 3499900 7/24/20231Pos Change 8/5/2023
Heaith 403794602 |PH Ed Asst - Temp** 3 34,899.00 3M0/2023 [New Position 4{3/2023
Heaith 403794603 |PH kd Asst - Temp** 3 34,999.00 10/2023|New Position 5MB/2023
Health 403784801 1Pub Health Info Spec $ 35818.00 1 10/10/2022|Resignation 1172412022
Health 405006001 |CAY SP Neads Coord [ § 42,096.60 | 10/13/2022]New Position 114282022
Health 408020301 |Sr Account Clerk § 52106.00 1/22/2023 Retirement

Health 409021102 Assoc PH Sanitarian 3 43.371.00 214120231 Pos Change 212072023
Health 409021901 |Principal Clerk 3 4535500 6/30/2022 |Retirement 7112022
Health 4009024702 |Typlst & 2924800 712820221 Promation T1/14/2022
Health 448071001 |Pub Health Tech $ 35,788.00 202072023 1Promaotion 513072023
Heaalth 418903601 |Data Entry Operator $ 4362600 7/29/2022 1 Retirement

Health 418812201 [Homa Health Aide $§ 2924800 9/12/2022|Changed Pos

Haalth 418912202 {Home Health Aide $ 27.300.00 8/12/2022 [Lavoff

Health 418818801 |PH Nurse - Hospice § 58987.00 0/12120221 Layoff

Haalth 418830801 [LPN 3 35017.00 5/23/2022 Resignation

Health 418885101 {Social Worker $ 4538200 7/23/2022 1 Changed Jobs

Flaalth 418985102 151 Social Worker $ 60.679.00 8/13/2022|Pos Change

Highway 501005201 [Sr Typist $ 35254001 10M7/20021Pramotion 21312023
Highway 501020301 [8r Account Clerk 3 54796.00 B/12/2023|Resignation 7/2112023
Highway 511011606 |HEQ $ 50607.00 5/15/2023Promotion 52912023
Highway 511011607 {HEO $ 4825500 10/6/2022 | Resignation 11/28/2023
Highway 511011808 HEQ $ 47,367.00 1920221 Resignation 11/28/2022
Highway 511011609 [HEO $ 46,842.00 8/25/2023 | Resignation

Highway 511011614 |HEO $ 53,20000 4/19/2023| Ratirement 52972023
Highway 511011618 {HEOD 3 5(,648.00 7126/2023{Resignation

[Highwaty 511011824 [HEO $ 46,842.00 8/10/2023j Resignation

rilg”hway 511011828 [(HEQ 3 49,358.00 7123/2022 | Resignation 82212022
Highway 511011631 |HEO § 48652.00 311772023 Resignation 5/29/2023
Highway 511011638 1HEQ $ 49,983.00 5/14/2023| Promotion 52912023
Highway 811011803 |Crew Leader $ 55417.00 373112023 {Retirement 515612023
[Highway 511015905 |MEQ & 46 967.00 5291202 3| Fromotion B/11/2023
Highway E11015808 [MECQ $ 46,343.00 5/29/20231Promotion B/11/2023
Highway 511016001 [MEQ b 4634300 | 12/26/2022|Promotion 5/18/2023
Highway 511016001 {IMEOQ $ 4634300 B/5/2023 | Termination 712023
Highway 511016005 IMEO $ 47581.00 52012023 Promation B/11I2023
Highway 511016007 [MEO $ 47632.00 B/27/20221Promotion 711172022
Highway 511016008 |MEO $ 48293800 7127/2022 {Resignation 812212022
Highway 511016008 {IMEQ 3 44616.00 713120231 Termination B/21/2023
Highway 5110168008 IMEO § 48 957.00 B/29/20231Fromotion

Highway 511016014 {MEQ $ 4829800 6/9/2022 | Resignation 7125/2022
Highway 511018016 IMEO $ 4829800 B/27/2022 1 Promotion 712572022
Highway 511016016 [MEO $ 4828800 B2272022 Promotion 10/3172022




Highway 511016020 MEO 3 47632.00 10/7/2022 | Promation 5/30/2023
Highway 5130029071 (EMI 5 44 616.00 2/3/2023 | Resignation 503072023
Highway 513020401 [EM I $ 4884B8.00 6/1/2022 | Resignation B/2212022
Highway 513020404 (EMH b 50,669.00 712412022 | Promotion 1111472022
Highway 513046201 1EMI 3 44 616.00 1 12/12/2022{Termination 712112023
HR 143003101 [Pavroll Specialist § 3038500 0/18/2022 | Promaotion 117272022
HR 143003101 {Payrolt Specialist $ 39,531.00 4/10/20231Pos Change 6/18/2023
HR 143063301 {5r HR Assistant $ 3526782 §/11/2023 | Resignation B/5/2023
HR 804063101 |Sr Emp Ben Asst $ 35308.00 9/2/2022Resignation 10/3/2022
HR 204083101 |Sr kmp Ben Asst $ 33,571.00 317/2023{Resignation BI232023
LEG 104008201 |Legislature Clerk $ 3714800 [ 9/21/2022 |Resignation

QrA 677200101 |Sr Account Clerk $ 34,667.00 7124/2023 |Resignation

QOFA 677256701 |Aging Sepe $ 38,726.00 b1 B/202 31 Resignation 812172023
OFA TEEI2E804 |Aging Serv Coord 5 38,166.00 121912023 Resignation 31672023
\Planning 8420944901 1T&P Info Liasion $ 31,440.00 6/30/2023 1 Resignation 8/4/2023
Planning 802002701 |Associate Planner $ 67,148.00 711172022 1 Resignation 20612023
Probation  {314018105 |Probatian OfF 3 48031.00 | 117228/2022{Promotion

Probation 1314021502 [5r Typist b 33,743.00 5/28/20231Promotion

Probation 1314024702 |Typist $ 28,154.00 6/12/2022 | Prormotion 612772022
Pub Def 117111306 |Asst Pub Defendar $_72966.00 11720221 New Position 7125/2023
Pub Def 117111307 |Asst Pub Defender 3 72.968.00 71102023 Position Change

Pub Def 117111310 iAsst Pub Defender % 72,969.00 1/1/2022|New Position 712172023
Pub Def 117124702 [ Typist $ 28,175.00 1/1/2022New Position 7/21/2023
Pulby Def 117168001 12ub Def Invastigator $ 5659700 1/1/2022 | New Position 1712023
Pub Def™ 1117111310 [PD Social Wrkr Spec $ 7296900 81072023 Resignation

Purchasing (134550601 |Buyer $ 3933100 8/251202 3| Resignation

Real Prap 1135511101 {Geo Info Specialist § 43371.00 7/24/2023|Resignation Br21/2023
Real Prop 1135511102 |Tax Mag Technician $ 33,922.00 172072023 Resignation 2132023
Real Prop 1355358401 [Reai Prop Data Asst 3 34,380.00 6/19/2023| Position Change

Sheriff 311000101 {Account Clerk $ 32636.00 | 11/11/2022]Resignation 212172023
Sheriff 211000102 {Account Clerk $ 38517.00 1/30/2023|Pos Change 22172023
Sheriff 311000104 |Account Clerk $ 3342200 6/12/2022 |Promotion 10/10/2022
Sheriff 311000104 Account Clerk $ 32636.00 2f21/2023|Resignation

Sheriff 311008904 |Pairol Officer $ 51917.00 B/27/2022 | Retirement 413/2023
Shenff 311008813  |Patral Officer $ 61,007.00 72412023 Promaotion

Sheriff 311008914 {Patrol Officer $ 53,893.00 3{5/20231Promaotion 41712023
| Sheriff 311008923 |[Patrol Officer $ 61,810.00 3/5/2023|Promaotion 30812023
Sheriff 311008924  {Patrol Officer § 74215.00 8/21/2022  Retirement 4/3/2023
Sheriff 311008925 [Patrol Officer $_61.007.00 |  6/20/2023/Resignation

Sheriff 311008950 [Patrol Officer $ 51917.00 1/1/2023|New Position 4/3/2023
Sheriff 311008951 {Patrol Officer $ 51817.00 1/1/2023}New Position 41302023
Sheviff 311012904 Hinvestigator 3 5580000 1 2/20/2022{Retirement 712112023
Sheriff 311012911 Hnvestigator $ 65880.00 11/2023 | New Position 3/6/2023
| Bheriff 311012912 |Investigator $ 55,800.00 1/1/2023|New Position 3B/2023
Sheriff 311022003 {Fatrol 8GT 3 79.040.00 3/31/2023|Retirement

Shariff 316013011 iCorrection Officer $ 46048.00 7/30/2022 tRatiremeant

Sheriff 316013016 |Correction QOfficer 3 46 .946.00 112023 Promotion 112312023
Sheriff 315013018 {Correction Officer $ 4684600 B/1/204 3{Resignation

Sheriff 215013022 |Correction Officer $ 4694600 | 10/31/2022|Retirement

Sheriff 315013025 |Correction Officer $ 5520400 8/24/2023|Resignation

Sheriff 315013029 _{Correction Officer $ 58 220.00 | 12/24/2022|Resignation

Sheniff 315013030 |[Correction Officer $ 6256300 31312023 | Resignation 71312023
Sheriff 3168013032 |Correction Officer 3 66,618.00 2/812023 | Resignation

Sheriff 315013035 {Correction Officer $ 5520400 320/2023{Framaotion

Sheriff 315013038 |Corraction Officer $ 55 204.00 4/3/2023]|Pos Change




Shariff 315013047 (Correction Officer 5 55,204.00 71572022 Resignation o/6/2022
Sheriff 16013047 [Correction Officer 3 4748400 212112023 | Resignation 3/20/2023
Sheriff 315013048 |Correction Officer $ 46,846.00 11412022 | Termination
Sheriff 316013063 |Correction Officer F 46 946.00 171/2023|New Position
Shariff 315013065 (Correction Officer 3 46,946.00 1712023 {New Position
Sheriff 316013066  |Correction Officar 3 48,846.00 H1/2023 I New Position
Sheriff 315015101 HJail Physician $ B86,800.00 83142023 Lay off
Sheriff 315079401 [SR RPN Carrections $ 4501200 8/31/2023|Lay off
Sheriff 315019402 [SR RPN Corrections 5 4501200 8/31720231L ay off
Shariff 315018403 {Sr RPN Corrections § 45297.00 1 12/19/2022{Resignation 62612023
Sheriff 318018403 |1Sr RPN Corrections $ 4529700 712712023 Resignation
Sheriff 315019404  [Principal LPN $ 51,980.00 7130720231 Resignation
Sheriff 315025910 |Correcton SGT 3 5953164 2/972023 | New Position 312072023
Sheriff 315030501 {Sup RPN Corr $ 46364.00 B8/29/2023 | Raesignation
Sheriff 315039301 |Chief Correction Adm__ | $ 95 ,386.00 | 12/30/2022{Resignation
Sheriff 3156050301  |Nurse Practionar $ 66,200.00 3712023 Resignation
Sheriff 315050302 [Nurse Practioner 5 356,050.00 8/31/2023|Lay off
Sheriff 3165051002 Med Social Worker 5 6531200 11/4/2022 Hiesignation
Sheriff 315051003 |Med Social Worker 5 85,312.00 1172023 | New Position
Sheriff 315080501 |5r LPN 3 4484800 1/1/202 3 New Position B/26/2023
Sherif 315080501 |SrLPN 3 4494900 8/31/2023 Lay off
SW 160116058 [HEO $ 5129300 6/13/2022{Promation B2 TI202%
SW 8160116806 |HED S 46.842.00 { 12/30/2022|Resignation 1/23/2023
oW 818011607 [HED 5 48.652.00 | 10/21/2022 1 Resignation 112812022
SwW 818011607 [HEO 5 49,359.00 A/2/2023|Resignation 712112023
SW 816011608 |HEAVY EQUIP OPER | $ 46,842.00 7H1E120231Resignation
SwW 816011810 [HEQ 5 51,863.00 &/27/2022 | Resignation 117742022
SW 8160116812 {(HEOD & 5067000 49/8/2022|Job Abandoned 1/2023
SW 816011812 1HEO 3 46.842.00 3/28/2023|Resignation 70023
SW 816020403 |EMII & 44,616.00 7/29/2022| Resignation 119/2023
SW 816020404 [EM I $ 49235900 3/24/2023| Resignation 51172023
SW 516020404 {EM I $ 49 35900 7122023 Promotion B/4/2023
Sw 816022701 |Staff Cngineer $ 5479800 11/13/20221{Promotion 21212023
sSwW 816055501 15W OF Manager 3 82,600.00 411412023 Resignation 6/12/2023
SW 816068801 |SW Prog Coord $ 44,782.00 1  6/11/20231Fromotion 711072023
S 816120401 [EMI $ 44616.00 672023 Promation 413/2023
Sw 816160802 |Shift Sup ERF § 54.796.00 12/9/2022 | Resignation 21612023
SW 816151001 [Main Mech A £ 58,712.00 71812022 | Pramotion 712022
sSwW 816151002 [Main Mach A 3 &7 086.00 21612023 Promaotion IE2023
W 518151003 |Main Mech A F 5368500 3/3/2023 | Resignation 41712023
SwW 816152703 {Main Mech B $ 50,128.00 176/20231 Termination 202002023
BW 816152901 JALQ $ 48.343.00 212612023 [Resignation 4132023
SW 8161528058 |ALO § 44 616,00 9/23/2023| Resignation
SW 816152306 |Asst Loader Oper P 44 616.00 6/22/2022| Termination 71182022
SW BE1021401 |81 Typist 338 2452.00 1/31/2023| Resignation 6/23/2023
Trearurers 1132500102 |Principal Clerk $ 37,056.00 5/22/2023| Resignation 912023
Treasurer |132504101 [Accountant $ 46.847.00 9/3/20231 Promotion
Treasurar [132520300 |Jr Accountant $ 36 331.00 20312022 Retirement 112312023
VET 651033302 Vet Serv Asst 35 32,908.00 7672022 | Resignation 9/6/2022

* Mighlighted position numbarg appear maore than onge

Vacant 123

Filled 252

Total are



2024 Budget Savings - 9/17/23

Savings from positions rot filed (will be deleted in 2024 budget)

Date Budgat 2024
Dept, ogition  Title Varant Reason Salary Savings {includes frmgg[o_
058 501000106 Adcount Clark Q2023 deleted] 5 301580075 30, 158,00 |
Shertt 1315039301 |Chiel Gorr Adm 113012022 deleled| § 9538600 | § 85,396.00 |
Savings from positions downgraded upon vacancy

Current Budget New New™ 2024

Dapt. Pasition  Title Salary Title Salary Eavlngs (+partial fringey
Health 409021102 [PH San | $43.371.0C [Assoc FH San [5 42 11500 7,533 /0
Health 400020301 |Sr Accourt Clark | $52 106.00 [ Typist g 20 174700 5: 57 665,00
LA TI5547007 |Paralegal $48 19400 [Sr Typist FIESNEERE 20,055 63
[y T17177310]Asst PD $72060.00 (F5W Spec 1§ B4.75600 | 4272166
Effect of filling positions with a diffsrent employee

Budget New" 2024
Dapt, Pasition  Thle Salary Salary Savings {(+partial fringe)
D55 607004466 Caseworker $49.031.00 5 4847374 $ 680,02
nss B01024001 Sr SWE $38,331.00 § 4314522 % (4,654.49)
D85 807005905 CSW $30,168.00 § 3223160 % (2.530.29)
Hegzlth 409021502 Sr PH Sanitarian $51,852.00 $ BIITA2I & (1.857.58)
D3% 629248006 Emp Specialist 34617400 $ 4331523 % 3,488 56
R 607020810 Sr Caseworker §73,975.00 % 5827627 3 19,167 16
DSs 801022308 SWH $35,166.00 ¥ 30801866 3§ (1,629.78}
Haalth 403794607 MR Educator Assist  $34,988.00 $ ar3z092 8 (2,833.44)
Planning 802002701 Associate Pianner  §57 148.00 ¥ 6095180 % (4,678.51)
DES 607020614 Sr Caseworker $53,053.00 6029752 & (8,840.48)
Aging 766226904 Aging Serv Coord  $38,166.00 $ 3732002 § 1,081.25
Real Prop 135511102 Tax Map Tech $33,822.00 P 3sTe62 B {2,021.57)
Highway 501005201 Sr Typist $35 254,00 $ 3359484 § 1,658.68
D53 829205901 oW $30,627.00 § 3233342 % (2,082.34)
ngs 629248014 Emp Speciatist $46,065.00 $ 4500638 % 1,281.86
Health 418830501 LEN $34,998.00 $ 37363682 % (2,885 55)
Sheriff 311020301 Sr Account Clerk  $51.817.00 % 4458080 % BO52 36
Sheriff 315013016 Corrections OFf 548, 846.00 5 535847068 3 (8,432 46)
Sharff 315013022 Corractions Off $46,046.00 $ 53084798 % {8,422.46)
Treasurer 132520300 Jr Aceountant $38,331.00 $ 3568064 & 4,443.55
Dss 807005304 CSW $20,158.00 3 3135706 % (1,463.21)
D88 607024704 CSW $30,158.00 $ 3230990 % (2,625, ‘336
D58 607005903 CEW $30168.00 $ 3230990 % {2,825.96)
Co Clark 141020301 Sr Acet Clark $34,380.00 § 3566402 % (1,566.89)
D88 801024711 Typist £29.175.00 $ 3100278 % {2,230. 4'5}
D&s GO7004405 Casewarkear 545 031.0¢ § 4824414 § 950.21
05s 607004460 Caseworker $49.031.00 5 4824414 % 980,21
bS5 607004475 Caseworker $50,706.00 % 4824414 % 3,004 21
Bheriff 311008951 Patrgi Officar F51.8917.00 5 5384216 % {(2,105.21)
Bheriff 311008922 Patrot Officer $53.44000 § 5564576 % {2.,681.68)
Sheriff 311008850 Patrol Officer F51,917.00 § 5364216 3 (2.108.21)
Sheriff 311008804 Patrol Officer $51,817.00 5 5364216 3 {2.108.21)
Sheniff 311008811 Patrol Officer 551.917.00 $ 5364216 § (2,106.21}
SwW 816152901 ALD $46,343.00 5 4495920 % 1.688.85
BAG 162005100 Cleaner $29,958.00 $§ 3024266 § (347.37)
B&G 162005113 Cleanar $16,651.00 $ 3024286 § (16,585.80) ptto ft
B&G 162005111 Gleaner $16,0638.00 $ 3024288 § ('17 297.24) pttoft
B&G 182005118 Cleaner $16,068.00 § 3175774 § (19,14B8.18) ptto ft
DEs 601022318 SWE $38,166.00 $ 3861440 3 {1.767.48)
DEs 601005821 CSW $30,158.00 $ 3195318 3% {2.180.66}
DEE 807004428 Caseworker $49,031.00 $ 6225276 % (3,931.61)
R 801021902 Sr Typist $31,768.00 $ 3278028 3% (2,477 .55)
Sherff 315013047 Corrections Off $47,484.00 $ 362410 § {7 482.76)
D&S 828248008 Emp Specialist $42 115.00 $ 4467397 § {3,000.68)
Nss 807004608 CW Ajde $231,755.00 T 33686748 % (2,328.92)
HR 143003101 Payrelt spec $38,531.00 F 4151084 3 (2,418.00)
0358 801000101 Account Clerk $30,851.00 § 3187478 % {1,246.88)
DES B07004448 Casewarker 5367200 $ 5184956 § 2.223.92



Bept.
Famith
058
Health
Co Clerk
Go Clerk
MR

nss
Highway
D5S
nss
Probation
D

Real Prap
HR
Youth
bss
nes

D
Shariff
Sheriff
sw
D3S
Sec8
Highway
SwW

Te

P

BW

aw
E-811
Sheriff
055
nss
nEs
DSBS
D53
Highway
Pk
Mighway
DSS
Highway
Highway
Highway
DSs
Dss
DES
ne5
ns5
Highway
Highway

Posgition  Title
403584585 PH ED
07004428 Casewarker
403531001 Epidemictegist
141072001 Index Clark
141116120 MV Clerk
143053301 HR Tech
BOT004472 Caseworker
511018020 MEO
807004437 Caseworker
BOTOR4713 Typist
314003702 Prob Asst
17147001 Paralega!

135524701 RP Data Coord TR

804093101 Sr Emp Ben Asst

731194701 8 Youth Sery Spec

601022313 CSW
607004482 Casewoarker
117121801 Sr Typist

315018403 Sr Reg Prof Nurse

315080501 SriPN
BE1021901 8¢ Typist
601021807 Sr SWE
861011101 Housing Spec
816011612 HEOQ
B18068801 W Prog Coord
42004901 T info Spec
117482001 Sr Asst Pub Def
816018002 MEQ
B168015003 LEQ
A02080801 Assc Telacomm
311012904 Investigator
B1022335 SWE
AO1022385 SWE
A0TQOA489 Casaworker
BO7004487 Caseworker
07004488 Casaworker
513046201 EMI
117171308 Asst PD
511016001 MEO
GO7CG04414 Casaworker
8110455805 MED
511016006 MEO
816020404 EM i
807004480 Caseworker
BOT005507 CSW
BOTO0SH02 CBW
AOT004600 COW
320200101 Sr Account Clerk
511015808 MEQ
511018002 MEO

Budgot
Galary
$42,115.00
$50.075.00
G50,706.00
%33,725.00
$32,778.00
$22 47500
$50,708.00
547 683200
$46,031.00
%29,175.00
$46,158.00
$45 428.00
%£28,175.00
$33,671.00
$408,905.00
$30,987.00
$45.031.00
%31,758.00
%45 297.00
$44 849.00
$33,262.00
$40,568.00
$41,660.00
546, 842.00
$44 782.00
$31,440.00
%£83,304.00
T48 667.00
246,072.00
$52,978.00
$55,890.00
%39,264.00
£37,074.00
£49.031.00
$49 031,00
$45,031.00
$44 8516.00
$72,968.00
545,343.00
$50,706.00
$40.967.00
$47.6501.00
$40,355.00
%40 031.00
$A0,158.00
5$31,141.00
$31.7589.00
$30,158.00
%46,343.00
44 618.00

Neaw*

Salary
44 424 87
51.849.56
52,635.80
35.211.40
33,682.22
36,953.70
51,910.04
44,959 20
54,910.04
3085068
35,234 .95
51.846.56
40.124.00
35,147 .35
41.510.84
22.178.62
52,454 36
33.8611.08
42 07725
41 486.34
33.781.16
42 207 .20
43 145.22
47.201.92
47,000.00
37.568.72

114,005.00
48,291,584
42 842 24
48 473.56
BB 510.72
38.477.32
39.614.40
£2 461.08
R1,447.06
%4,447.06
44 950,20

102,768.00
44 589,20
51.718.18
44,358 20
A4 85020
44 952,20
54.880.76
31,717.98
39,717.98
33,383.28
238.019.28
44,559.20
44 95920

£ €7 £ 63 LR R &% S 4 40 €0 ER €0 &% 40 U O 10§ £ B & B0 O 4R BB 5R

L 4R AR EA £ B9 S0 48 1A U 65 67 I B9 ER R BR A R 1 R A R

Total

2024

Savings (+partiat fringe)

'Eﬁ'EﬁE@-E‘f-Eﬂ"El'?EBG‘?Eﬂ&Hm@%m&%%%%%ﬂmmmw%ﬁ&ﬂéﬂ{ﬁmﬁﬁﬁﬁﬁﬁﬂEﬁﬁ#ﬁﬁﬁﬁﬁ?%fﬂ{ﬂﬂﬂ&%eﬂéﬁéﬁ&?fﬁ

281873

(17.666.36)
{1,459.28)
3,267 62
(3,513.29)
{2.044.83)
B,445.76
(7,836.23)
{13,361.06)
(1,023.62)
10,243.58
(1,439.49)
(4.177.53)
(2,626.18)
3,629.08
4,225.48

)
(1 812 41%
)
)

(2 706.83
(7,234 82)
(37,354.80)
(1,616.70)
3,941.78
7,837,357
{15,401.06)
996.59
(3,100.05)
(4,185.73)
(2,948.32)
(2,948.32)
(418.81)
(36,363.72)
1,688.65
(1,231.48)
2,450.12
3.211.59
5,369.08
(3,111.47)
(1,503 64)
(704.09)
{1,982.11)
(5,932.18)
1.688.65
(418.81)

{49,089.41)



Part-Time Vacant Ppsitions

17-Sep-23

Number Department Full/Part-Time  Title Salary

168029201(Cs {t Summer Intern 5 7,140.00
F02080827 \E911 J4) Pt Sr Telecamm N/A

311048901 | Sheriff p Spec Patrol Officer $ 49,000.00
311048804 Sheriff 1 Spec Patrol Officer S 49,000.00
311048908 Sheriff p Spec Patrol Officer S 49,000.00
311048915|5heriff 0D Spec Patrol Officer S 49,000.00
311130124]Sheriff p Dep Sheriff pT 5 20,643.00
311130125 Sheriff P Dep Sheriff PT 5 20,643.00
311130126{Sheriff P Dep Sheriff PT S 20,643.00
311130127 5heriff P Dep Sherlff #T 5 20,643.00
311130309|Sheriff P Court Attendant S 10,068.00
312.130314{Sheriff P Court Attendanlt 5 10,069.00
311130316{Sheriff P Court Attendant 5 10,069.00
311130317 |{Sherif P Court Attendant S 10,069.00
311130318 Sheriff p Court Attendant 5 10,069.00
31113032015keriff P Court Attendant 5 10.069.00
341011206 Fire ) Fire nsructor 5 1,800.00
364024701 EMO p Typist 5 17,254.00
203033802 | Health J+} Envira Heolth Aide 5 8714.00
11029202 iHighway o Seasonol 5 8985000
511029205 {Highway p Seasonal 5 8,960.00
511029207 Highway P Seasonal N/A

B6010000001D5S P Pt Typist N/A

6010059171058 P CswW 5 15,659.00
6010059181055 P Prosw 5 15,659.00
6010059191D5S P SWE 5 19,250.00
601005920/D55 P SWE $ 19,250.00
B01024717]1D%S P PT Typist 5 16,338.00
6010247181055 P PT Typist $ 16,338.00
601024722{DSS P Typist N/A

607004610] 058 p Caseworker Ajde N/A

702029202 {Youth i Assistant Director 5 8545.00
702029203 |Youth g Asst Kitchen MGR S 5040.00
702029204 | Youth o Seasonal Clerk 5 7.280.00
102029206 {Youth p Counselour 5 3,976.00
702029208 |Youth p Counselgur 5 3,976.00
702029209 |Youth o Counselor 5  3,976,00
702025210 | Youth p Counseior 5  3,696,00
702029211 iYouth n Counselor 5 369600
702029214 | Youth p Counsefor 5 3,696,00
702029216 [Youth ) Girp Activity Leader N/A

702029219 | Youth P Kitchen Help/Counsel | 8 3,696.00
702029220 [ Youth o] Kirchen Heip 8 369600
702029221 Youth p Kitchen Melp/Counsel | $  3,696.00
702029223|Youth p Lifeguard/Counselor 5 3,738.00
702029225 Youth i Lifeguard/Counselor 5  3,696.00
102029227 Youth Security Guard 5 6,250.00

* Salaries listed as N/A are not listed in the budget




County Department Employee Count

Dupartment

Board of Elections

Buildings & Grounds

Centrai Services

Clerk of tagislature (includes WaM;
Werights & Measires

Commanity Devalopment, Taurism & Plannirg

County Administrater

Counly Altorney

County Clerk

County Legislature (includes Strategic Initiotives)

County Sherlff [includes iail)
sty Jail

County Treasurer {inciudes Real Property)
Real Property

District Attarngy

Ermergancy 913

Erergency Managemanit

Fire Adyisary Beard

Health

Highway (inciudes Atrpert}

Human Resources (inelides Insurance Admin)
Insurance Administration

Ottice of tha Aging

Prohation

tublic Defender

Purehasing

Assigned Counsal

Social Services (includes E&1)
Employment & Training

Solid Wasle Programs {inchides ERF)
Ermtgy Racovary Facilily

Veteran's Services

Youlh Bursau {includes Camp Hollis)

Totals

as of 9/8/2023

Full-Tima
16
iz

10

16

KK

8
b

12

14

37

319
Elv
SR

26

471

Bart-Time
4]

12

24

Gd

166

Seazonal

19

38

38

11

7%

Totals
i
45

13

41
6
217

70

15

34

2]
B3

103

14
37

1xl

17

1213
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DEPARTMENT
Central Services

County Clerk

[Jistrict Attorney
E-811

Highway

Probation

Sheriff

Social Services

Zolid Waste

SUMMARY
Paid Leave
Unpaid Leave:

16

25

TITLE

Senior Help Desk Administrator

Motor Vehicle Clerk
Motor Vehicle Clerk

Paralegal
Senior Telecommuricator

Heavy Equipment Oparator
Medium Equipment QOperator
Heavy Equipment Operator

Senior Probation Cfficer

Caorrection Officer
Patrol Officer

Correction Officer
Corraction Officer
Correction Officer
Correction Officer

Caseworker

Community Service Worker
Typist

Saocial Welare Examiner
Community Servica Worker
Employment Specialist

Senior Sagial Weifare Examiner

Employment Spacialist
Caseworkar

Garage Supervisor

LISTING (BY TITLE) OF EMPLOYEES ON APPROVED LEAVE OF ABSENCE

REASON FOR LEAVE
Farnily/Medical L.eave - infermitient (Paid)

Family/Medical Leave - Intermittent (Unpaid)
Medical Leave of Absence (Unpaid)

Workers' Compensation (Paid)
Family/Medical Leave - intermittent (Paid)

Medical Leave of Absence (Unpaid)
Workers' Compensation {Paid)
Family/Medical Leave - Intermittent (Paid)

Family/Medical Leave - Intermittent {(Paic)

207C Workers' Compensation (Faid)

207C Workers' Compensation {Paid)
FamilyMedical Leave - Intarmittent {Paid)
207C Workars' Compensation (Faid)
Family/Madical Leave - Intermittert (Unpaid)
Famity/Medical { eave (Unpaid)

Family/Medical Leave (Paid)

Family/Medical Leave - Intarmittent {Paid)
Family/Medical Leave - Intermittent (Lnpaid)
Famity/Medical l.eave - intermittent (Unpaid)
Warkers' Compensation {Paid)
Family/Medical Leave - Intermittent (Paid)
Farnity/Medical Leave (Unpaid)
Family/Medical Leave - Intermiltent (Paid)
Medical Leave of Absence {Unpaid)

Medical Leave of Absence (Paid)

0/19/2023



Exams Waiting Results as of 00/19/2623

ExamND TFNE T Type Ceadiine Exam Dal‘ﬂ
B45E1 911 COMMUNIGATIONS CooRDINATOR (o) ” oc GSM32003 08102023 )
ACCOUNTGLERK{OG) _ oc 086073 o6Mi2
""AUDIO VISGAL REFMRER (GIfl BOCES) oc) T e 0610372023 OB aR023
FORECLOSURE COORDINATOR (NCF) o NGP 06/07/2023 0715023
PATROL OFFICER (SHERIFS DEFARTMENTYPOLIGE OFFIGER (VILLAGE SOLIGE oc 08272023 0832073
DEPARTMENTS) (QG)
" BAYROLL & SPEGIALIST (0€) T venarzoza 071572023
PRINTER'S ASSISTANT (CITH BOCES) (GG} aBMBR0IE U9116/2023
PROJECT REVIEW COORDINATOR ( GITtBOCES) (0C) 05/03/2023 0GMOR023
T BURLIC HEALTH TECHNICIAN (0C) T ogMez023 00602z
REAL PROPERTY I‘IATAASSISTA (NCP V532023 e S
" BENIOR SOCIAL WELFARE EXAMINER (PROM) 05/17/2023 D&/2a/2023
T EENIOR TYRIST (OC) T 0BHBIR023 DBMBZ022
SENIOR TYF-'IE;T{F’HDM) 08/16/2023 nansmoE
23145 TYPIST {OC) 08/16/2023 09/6/R023
ToTAL“éxAMS REPORTED =+
Exams Scheduled as of 09/19/2023
ExamNe it Deadline Exam Date
#5361 __ACCOUNTANT (3C) 1012602023 ziovenzy
69284 GASE MAMAGER (CITIBOGES) (OC) 09/132023 0R028
72212 CORR RECTION GFFICER - banJLAN'f(PRDM)  08/30/2023 06712023
53255 COUNTY FIRE COORDINAT OR (0C) 09/13/2073 0212023
73905 DEPUTY DIRECTOR OF PUBLIC HEALT) (NCP) . 10/25/2023 Teozmes
76032 DIRECTOR OF ADMINISTRATIVE SERVICES (HIGHWAY) (NGP} _ NGE 08/2712023 11042023
53309 EMPLOYMENT SPEGIALIET {0C) ac 09r 023 1072172023
a7554 INDEX CLERK (OC) o 0871372073 zRozs
79852 INDEX GILERK (PROM) BROM 09/13/2023 102112023
60044 MOTOR VEHIGLE GLERK (0G) ac 0832023 102172023
72209 PATROL OFFICER - LIEY TENANT (FROM) T PRom 09/13/2023 oo
74687  PAYROLL ADMINES FRATOR NGR)  Nep RT3 11/04/2023

PrT ERSONNEL ASSISTANT (SCHO a)"(oc) o 091372073
(040 PUBUC INFORMATION ASSISTANT cc,m BOCESHOC) oc 06/27/2023 1110412023
' Ec:umw W(‘:AL{ST(PROM) T PRoM 10/26/2023 12/02/2023
SENIOR HUMAN RESOURCES ASSISTANT (0C) 0C 02/13/2023 om0y
SENIOR INGEX GLERK (OC) - oe T genaroze 102172023
 BENIOR INDEX c,LE:RK {PROM) PROM 08MBR0ZY 10121.2023
B0 SENIOR MOTOR VEHICLE CLERK (O} o T vemtmons
78357 SENICR MQTOR VEH;CLE CLERK (PRONY PROM 1072112023
“a5as] SENIOR S50GIAL WELTARE EXAMINER (OC) o oG 120202023
718t SKNIOR SOCIAL WELFARE EXAMINER (PROM) PROM 1200272023
72152 SENIOR 5L) F’F’ORT EXAMINER (PROM) T PROM 1200212073
‘gsag0 TOURISM & PUBILIC INF O{-‘«:MA‘HDN LIAISON (0€) oG 09/27/2023 11/04/2023
R&112 wmmqmme LIAISON (CITI BOGES) (o ; 0871372023 ToRRozs

“+4* YOTAL EXAMS REPORTED ™+
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